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Int. No. 179-A

By Council Members Moya, Caban, Stevens, Farias, Richardson Jordan, Menin, Won, De La Rosa, Nurse,
Bottcher, Williams, Hudson, Narcisse, Krishnan, Riley, Brooks-Powers, Louis, Sanchez, Avilés and Hanif

A Local Law in relation to a report on the role of women and gender non-binary, non-conforming, and intersex
workers in nontraditional careers

Be it enacted by the Council as follows:

Section 1. a. Definitions. For the purposes of this section, the following terms have the following
meanings:

Nontraditional careers. The term “nontraditional careers” means industries that have traditionally hired a
higher proportion of male employees, including, but not limited to, fields such as the construction, utilities,
maintenance, green, and transportation industries.

Sustained negative work environment. The term “sustained negative work environment” means a
negative, toxic, or hostile work environment or culture due to harassment, assault, or discrimination on the
basis of sexual orientation or gender.

b. No later than July 1, 2023, a city office to be designated by the mayor shall submit to the council and
publish online a report containing the following information about the role of women and gender non-binary,
non-conforming, and intersex workers in nontraditional careers:

1. A comprehensive review of the role of such individuals, including, but not limited to:

1. Issues related to recruitment and retention of such individuals;

i1. Issues related to sustained negative work environments for such individuals;

iii. How these environments value diversity, equity, and inclusion; and
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iv. Other significant barriers to success for such individuals, where success is indicated by factors
including, but not limited to, promotions, raises, continued employment, and reasonable accommodations;

2. Where feasible and to the extent possible without revealing personally identifiable information,
demographic data related to the status of women and gender non-binary, non-conforming, and intersex workers
in nontraditional careers, including, but not limited to, the following information:

1. The total number of individuals working in nontraditional careers in the city and the number of
women and gender non-binary, non-conforming, and intersex workers in nontraditional careers, for the past ten
years, disaggregated by year, gender, sexuality, race, ethnicity, zip code, and age;

il. The total number of individuals in management positions who identify as women or gender non-
binary, non-conforming, and intersex workers in nontraditional careers, for the past ten years, disaggregated by
year;

iii. The average salary of women and gender non-binary, non-conforming, and intersex workers in
nontraditional careers, for the past ten years, disaggregated by year, gender, sexuality, race, ethnicity, zip code,
and age; and

iv. Current actions being taken to promote the inclusion of women and gender non-binary, non-
conforming, and intersex workers in nontraditional careers, in each industry;

3. An overview of city resources and information available to such individuals, and an overview of any
actions and efforts underway to support such individuals in pursuing, obtaining, succeeding in, and staying in
nontraditional careers; and

4. Recommendations for potential mechanisms, resources, and avenues to build upon existing resources,
strengthen support, and to empower women and gender non-binary, non-conforming, and intersex workers to
pursue and succeed in nontraditional careers, including, but not limited to, recommendations for policy and
legislation.

c. Such report shall be created in consultation with the commission on gender equity, the city
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commission on human rights, the economic development corporation, the department of small business
services, the department of consumer and worker protection, at least three individuals who are currently
employed in a nontraditional career, at least two individuals who work at unions or organizations conducting
work or research related to women and gender non-binary, non-conforming, and intersex workers in
nontraditional careers, and at least one representative from a university or similar academic institution with
academic experience and expertise in the study and analysis of labor markets and policy.

§ 2. This local law takes effect immediately.

Session 12

BM

LS# 2288
5/11/22 7:05 pm

The New York City Council Page 3 of 3 Printed on 1/1/2024

powered by Legistar™


http://www.legistar.com/

