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TITLE:
AN ACT to amend the administrative code of the city of New York, in relation to allowing correction members of the New York city employees’ retirement system to obtain retirement credit for certain periods of child care leave

BACKGROUND:

According to the Sponsor’s Memorandum in Support (MIS), many correction officers, like police officers, are forced to take a leave of absence beyond that afforded through sick leave after the birth of a child or an adoption.  The MIS further notes that existing law does not include a way to preserve a correction officer’s retirement benefits during that period of leave.  Therefore, this bill would enable correction officers to preserve retirement benefits during a leave of absence due to the birth of a child or adoption.


According to the MIS, similar legislation was signed into law last year which allowed members of the police pension fund to obtain retirement credit for periods of leave for child care.  This bill would expand that concept to allow correction officers the same privilege. 


On June 10, 2003, the Committee on State & Federal Legislation will hear testimony regarding the proposed legislation. 

PROPOSED LEGISLATION:

The proposed legislation would allow correction members of the New York City Employees Retirement System (NYCERS) to receive retirement credit for absences due to child care leave.  In order to receive credit, the member must file a claim for such service credit by December 31, 2003 or within ninety days following termination of their child care leave, whichever is later, as well as contribute to the retirement system the amount they would have contributed during the period of child care leave, along with the applicable interest.  Service credit that would be provided pursuant to this legislation could not exceed one year of credit for each period of authorized child care leave.
FISCAL IMPLICATIONS:
See Finance Division Fiscal Impact Statement.
EFFECTIVE DATE:

This legislation shall take effect immediately.
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