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On Thursday, April 3, 2003, the Committee on Higher Education, chaired by Council Member Charles Barron, will hold an oversight hearing on the City University of New York ("CUNY" or the “University") entitled: Diversity in Faculty, Administration and Staff at CUNY.  Invited to testify at the hearing are representatives of CUNY's administration, alumni, student body, and faculty, as listed at Exhibit A. 

BACKGROUND


The City University of New York is the largest municipal university system in the United States and the third largest public university system in terms of student numbers in the country. The CUNY system has provided public higher education to many generations of New Yorkers. CUNY graduates have pursued many different career paths, including careers in education, engineering, business, health care, science, mathematics, literature, government, and labor relations.  CUNY is comprised of ten senior colleges, six community colleges, one four-year technical college, a doctoral-granting graduate school, a law school, a medical school and several affiliated medical schools.
  Currently, over 200,000 students are enrolled in degree programs at CUNY colleges throughout the five boroughs of New York City.  At least, an additional 150,000 are enrolled in adult and continuing education courses. During the 1998-1999 academic year, CUNY conferred almost 29,000 degrees ranging from certificates to doctorates.


The University system traces its roots back to the Free Academy, founded over 140 years ago by Townsend Harris, with the mission to serve all the residents of New York.  In 1961, CUNY’s educational mission was codified in the New York State Education Law section 6201, which states that CUNY, “an independent system of higher education”, has a commitment to “academic excellence and to the provision of equal access and opportunity for students, faculty and staff from all ethnic and racial groups and from both sexes”.
 

Since its founding in the 1870’s, CUNY has been an integral part of this City’s diverse social fabric.  The University has provided access and opportunity to quality higher education, awarding academic degrees from the associate through the doctoral level, as well as certificate programs, while maintaining academic excellence. CUNY graduates have excelled in every field of human endeavor, comprising many of this nation’s African-American, Hispanic-American, and Asian-American engineers and physicians, and more chief executive officers than any other baccalaureate-granting institution.
  

As a result of CUNY's contributions to the City, the University’s total impact on New York’s economy and tax base is estimated at over $13 billion annually, which is ten times the size of the University’s budget.  In addition, CUNY's faculty and graduates generate over $775 million in tax revenues for the City of New York.
 

The above figures reflect the residency patterns of CUNY students before and after graduation.  Eighty percent of the University’s graduates continue to live in New York State ten years after graduation,
 contributing in myriad fields of endeavor and creating employment opportunities for countless others who are born in New York City or who come here seeking the promise of a better life for themselves and their children.  Consequently, the University’s mission of educational access and excellence continues to be particularly relevant and important to the economic, intellectual, scientific, and cultural life of New York City in the new millennium.  

DIVERSITY AT CUNY

CUNY has several initiatives and academic programs aimed at building on its rich tradition of diversity, inclusiveness, and academic excellence.  These initiatives include collaborative partnerships with the Board of Education and other educational systems, the continuation of remedial education programs, the restoration of full-time faculty lines, the creation of a new Honors College, the building of partnerships with the private sector and labor unions, and the creation of a consortium of research centers. As spoken by Horace Webster, founder of the Free Academy, these initiatives seek to continue CUNY's legacy to “educate the whole people”.   

In particular, CUNY offers many academic programs that focus diverse communities, such as African-American Studies, Latino and Caribbean Studies, Women’s Studies, Jewish Studies, Italian-American Studies and others on a University-wide basis.  

With regard to diversity in the employment of faculty, administration and staff, CUNY tracks and compiles data on job categories with respect to race, ethnicity, and gender. Specifically, the data is subdivided into two areas: a) instructional staff; and b) classified staff.  CUNY’s University Office of Compliance and Diversity Programs compiles the data.  Data for the Fall 2001, summarized below, is found in CUNY’s reports, entitled Affirmative Action Summary Data by College, Ethnicity and Gender, Volume 1: Instructional Staff and Volume II: Classified Staff (referred to herein, respectively, as Affirmative Action Summary Data Vol. I and Affirmative Action Summary Data Vol. II”). 

INSTRUCTIONAL STAFF 

Instructional staff at CUNY includes executive officers, deans, administrators, registrars, tenured and adjunct faculty, graduate assistants, and lab technicians.  According to the CUNY Affirmative Action Summary Data Vol. I, for the Fall 2001, a majority of the instructional staff at CUNY are white. The total percentages based on ethnicity for full-time instructional staff university-wide were 16.7% black, 5.2% Hispanic, 3.9% Puerto Rican, 7.0% Asian/Pacific Islander, 59.3% white and 7.6% Italian-American.
 The total percentages based on gender for full-time instructional staff university-wide were 53.3% men and 46.7% women.
 

With regard to part-time instructional staff, for the Fall 2001, the total percentages based on ethnicity university-wide were 15.7% black, 5.5% Hispanic, 2.5% Puerto Rican, 7.7% Asian/Pacific Islander, 63.2% white and 5.1% Italian-American.
   The total percentages based on gender for part-time instructional staff were 52.8% men and 47.2% women.
  

For the Fall 2001, the grand total percentages based on ethnicity for instructional staff university-wide were: 16.2% black, 5.4% Hispanic, 3.2% Puerto Rican, 7.3% Asian/Pacific Islander, 61.3% white, and 6.3% Italian-American.
  The grand total percentages based on gender for instructional staff university-wide were 53.0% men and 47.0% women.
 

i. INTRUCTIONAL STAFF TOTALS 





University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Instructional Staff
	16.7%
	5.2%
	3.9%
	7.0%
	59.3%
	7.6%
	53.3%
	46.7%

	Total Part-time Instructional Staff*
	15.7%
	5.5%
	2.5%
	7.7%
	63.2%
	5.1%
	52.8%
	47.2%

	Grand Total Instructional Staff
	16.2%
	5.4%
	3.2%
	7.3%
	61.3%
	6.3%
	53.0%
	47.0%






Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Instructional Staff
	16.2%
	4.5%
	3.2%
	7.3%
	61.1%
	7.4%
	54.3%
	45.7%

	Total Part-time Instructional Staff*
	14.6%
	5.0%
	2.0%
	8.3%
	65.0%
	4.8%
	52.6%
	47.4%

	Grand Total Instructional Staff
	15.4%
	4.8%
	2.6%
	7.8%
	62.9%
	6.2%
	53.5%
	46.5%





Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Instructional Staff
	18.4%
	7.5%
	6.4%
	6.0%
	53.6%
	7.9%
	49.9%
	50.1%

	Total Part-time Instructional Staff*
	18.1%
	6.4%
	3.5%
	6.5%
	59.8%
	5.6%
	53.3%
	46.7%

	Grand Total Instructional Staff
	18.2%
	6.8%
	4.7%
	6.3%
	57.3%
	6.5%
	51.9%
	48.1%


*Includes P/T Adjunct Faculty, Graduate Assistants, Non-teaching Adjuncts, and Adjunct Lab Technicians

ii. EXECUTIVE JOB CATEGORIES

With regard to high-level executive job categories, the data also reveals that the majority of CUNY personnel at this level were white and male.  The data reveals that at the senior college level, university/college executive officers were 63.4% white and 66.2% male.
  The only exception was at the community college level where the university/college executive officers title was slightly more diversified.  The data reveals that at the community college level, university/college executive officers were 29.6% black, 11.1% Hispanic, 11.1% Puerto Rican, 0.0% Asian/Pacific Islander, 44.4% white and 3.7% Italian-American.
  However, the data also reveals a striking disparity in the administrator series title at the community colleges. According to the data, the administrators series title at the community colleges were 0.0% black, 0.0% Hispanic, 11.1% Puerto Rican, 5.6% Asian/Pacific Islander, 55.6% white and 27.8% Italian-American. The data also reveals that 66.7% of the administrators at the community college level were men.
  

University-Wide 

	JOB 

CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	University/College 

Executive Officers
	23.5%
	5.1%
	5.1%
	1.0%
	58.2%
	7.1%
	61.2%
	38.8%

	Dean Series
	22%
	5.0%
	7.1%
	5.0%
	54.6%
	6.4%
	56.7%
	43.3%

	Administrator Series
	10.5%
	4.0%
	5.6%
	5.6%
	61.3%
	12.9%
	58.9%
	41.1%


Senior Colleges 

	JOB CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	University/College Executive Officers
	21.1%
	2.8%
	2.8%
	1.4%
	63.4%
	8.5%
	66.2%
	33.8%

	Dean Series
	23.3%
	4.9%
	3.9%
	4.9%
	57.3%
	5.8%
	57.3%
	42.7%

	Administrator Series
	12.3%
	4.7%
	4.7%
	5.7%
	62.3%
	10.4%
	57.5%
	42.5%


Community Colleges 

	JOB CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	University/College Executive Officers
	29.6%
	11.1%
	11.1%
	0.0%
	44.4%
	3.7%
	48.1%
	51.9%

	Dean Series
	18.4%
	5.3%
	15.8%
	5.3%
	47.4%
	7.9%
	55.3%
	44.7%

	Administrator Series
	0.0%
	0.0%
	11.1%
	5.6%
	55.6%
	27.8%
	66.7%
	33.3%


iii. OFFICER AND NON-EXECUTIVE JOBS CATEGORIES

With regard to officer and non-executive jobs categories, the data reveals a striking disparity at the registrar series title. According to the data, the total percentages based on ethnicity for the registrar series title university-wide were 13.6% black, 4.5% Hispanic, 0.0% Puerto Rican, 4.5% Asian/Pacific Islander, and 72.7% white.
  At the senior college level, the total percentages based on ethnicity for the registrar series title were 13.3% black, 6.7% Hispanic, 0.0% Puerto Rican, 0.0% Asian/Pacific Islander, 73.3% white, and 6.7% Italian-American.
   At the community college level, the data reveals that the total percentages based on ethnicity for the registrar series title were 14.3% black, 0.0% Hispanic, 0.0% Puerto Rican, 14.3% Asian/Pacific Islander, 71.4% white, and 0.0% Italian-American.




University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Higher Education 

Officers
	25.7%
	6.7%
	7.0%
	6.9%
	43.0%
	10.4%
	40.3%
	59.7%

	Substitute Higher Education Officers
	37.6%
	8.6%
	6.1%
	5.1%
	36.5%
	6.1%
	41.1%
	58.9%

	Registrar Series
	13.6%
	4.5%
	0.0%
	4.5%
	72.7%
	4.5%
	54.5%
	45.5%


Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Higher Education Officers
	25.5%
	6.4%
	5.8%
	6.9%
	43.9%
	11.1%
	39.7%
	60.3%

	Substitute Higher Education Officers
	41.6%
	7.2%
	4.2%
	6.0%
	35.5%
	5.4%
	44.0%
	56.0%

	Registrar Series
	13.3%
	6.7%
	0.0%
	0.0%
	73.3%
	6.7%
	53.3%
	46.7%






Community Colleges 

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Higher Education Officers
	26.8%
	7.6%
	11.4%
	6.9%
	39.6%
	7.8%
	42.6%
	57.4%

	Substitute Higher Education Officers
	16.1%
	16.1%
	16.1%
	0.0%
	41.9%
	9.7%
	25.8%
	74.2%

	Registrar Series
	14.3%
	0.0%
	0.0%
	14.3%
	71.4%
	0.0%
	57.1%
	42.9%


iv. FACULTY CATEGORIES

With regard to faculty,
 the data reveals a striking disparity in the full-time faculty category as well as in the full-time visiting faculty category.  According to the data, university-wide full-time faculty were 12.7% black, 4.2% Hispanic, 2.5% Puerto Rican, 6.8% Asian/Pacific Islander and 67.1% white.
  At the senior colleges full-time faculty were 11.6% black, 3.8% Hispanic, 2.0% Puerto Rican, 7.1% Asian/Pacific Islander and 69.2% white.
  At the community college level full-time faculty were 16.0% black, 5.3% Hispanic, 4.1% Puerto Rican, 6.0% Asian/Pacific Islander and 60.9% white.
 

With regard to full-time visiting faculty, the data reveals that the majority were white and mostly male.  According to the data, full-time visiting faculty university-wide and at the senior college level were 7.5% black, 0.0% Hispanic, 1.9% Puerto Rican, 1.9% Asian/Pacific Islander and 88.7% white.
 The data also reveals that full-time visiting faculty were 71.7% men and 28.3% women.

University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Full-time Faculty**
	12.7%
	4.2%
	2.5%
	   6.8%
	67.1%
	6.4%
	57.8%
	42.2%

	Substitute Full-time Faculty
	10.5%
	4.3%
	2.5%
	 10.2%
	67.0%
	4.9%
	45.1%
	54.9%

	Full-time Visiting Faculty
	7.5%
	0.0%
	1.9%
	1.9%
	88.7%
	0.0%
	71.7%
	28.3%

	Part-time Adjunct Faculty***
	16.3%
	5.2%
	2.3%
	6.6%
	64.2%
	5.1%
	54.3%
	45.7%


Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Full-time Faculty**
	11.6%
	3.8%
	2.0%
	7.1%
	69.2%
	6.0%
	59.9%
	40.1%

	Substitute Full-time Faculty
	9.2%
	2.8%
	2.8%
	11.6%
	68.4%
	4.8%
	48.4%
	51.6%

	Full-time Visiting Faculty
	7.5%
	0.0%
	1.9%
	1.9%
	88.7%
	0.0%
	71.7%
	28.3%

	Part-time Adjunct Faculty***
	15.5%
	4.8%
	1.9%
	6.7%
	66.1%
	4.8%
	54.0%
	46.0%


Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE
	FEMALE

	Full-time Faculty**
	16.0%
	5.3%
	4.1%
	6.0%
	60.9%
	7.6%
	51.7%
	48.3%

	Substitute Full-time Faculty
	14.9%
	9.5%
	1.4%
	5.4%
	62.2%
	5.4%
	33.8%
	66.2%

	Full-time Visiting Faculty
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Part-time Adjunct Faculty***
	17.7%
	5.9%
	3.1%
	6.5%
	61.0%
	5.5%
	54.9%
	45.1%


**Includes titles of Einstein Professor, Distinguished Professor, Professor, Associate Professor, Assistant Professor, Instructor and Lecturer

***Part-Time Adjunct Faculty data is also included in the Total Part-Time Instructional Staff Data in charts at page 6.
CLASSIFIED STAFF

Classified staff at CUNY includes administrative, clerical, custodial, hourly, professional, security, managerial, computer specialists, and other support staff. According to the CUNY Affirmative Action Summary Data Vol. II, for the Fall 2001, classified staff at CUNY as a whole were fairly diversified.  The data reveals that the total percentages based on ethnicity for the grand total of classified staff university-wide were 31.5% black, 13.4% Hispanic, 7.8% Puerto Rican, 9.1% Asian/Pacific Islander and 33.3% white.
   The total percentages based on ethnicity for the grand total number of classified staff at the senior college level were 32.3% black, 11.4% Hispanic, 7.2% Puerto Rican, 10.0% Asian/Pacific Islander and 33.8% white.
  The total percentages based on ethnicity for the grand total number of classified staff at the community college level were 29.7% black, 18.1% Hispanic, 9.4% Puerto Rican, 6.9% Asian/Pacific Islander and 31.9% white.
 The data also reveals that the grand total percentages based on gender for classified staff were greater for women in all three levels.

v. CLASSIFIED STAFF TOTALS 





University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Classified Staff
	37.7%
	11.3%
	10.2%
	5.5%
	29.2%
	5.9%
	50.2%
	49.8%

	Total Part-time Classified Staff
	26.1%
	15.1%
	5.8%
	12.2%
	36.8%
	3.5%
	37.6%
	62.4%

	Grand Total Classified Staff
	31.5%
	13.4%
	7.8%
	9.1%
	33.3%
	4.6%
	43.5%
	56.5%






Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Classified Staff
	38.9%
	10.3%
	9.2%
	5.8%
	29.7%
	5.8%
	50.5%
	49.5%

	Total Part-time Classified Staff
	26.3%
	12.3%
	5.3%
	13.8%
	37.5%
	4.2%
	39.3%
	60.7%

	Grand Total Classified Staff
	32.3%
	11.4%
	7.2%
	10.0%
	33.8%
	4.9%
	44.6%
	55.4%





Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Total Full-time 

Classified Staff
	34.6%
	14.0%
	12.5%
	4.7%
	27.9%
	6.1%
	49.5%
	50.5%

	Total Part-time Classified Staff
	25.7%
	21.4%
	6.9%
	8.6%
	35.2%
	1.9%
	33.7%
	66.3%

	Grand Total Classified Staff
	29.7%
	18.1%
	9.4%
	6.9%
	31.9%
	3.8%
	40.8%
	59.2%


vi. HIGHER SKILLED JOB CATEGORIES

With regard to higher skilled job categories, the data reveals that women held the majority of jobs in accounting (74.5% university-wide, 77.4% at senior colleges and 68.7% at community colleges).
  The data also reveals a striking disparity in the number of black, Hispanic and Puerto Rican architects and engineers.  According to the data, the total percentages based on ethnicity for architects and engineers university-wide were 6.0% black, 12.0% Hispanic, 8.0% Puerto Rican, 22.0% Asian/Pacific Islander and 46.0% white.
 At the senior colleges, the total percentages based on ethnicity for architects and engineers were 8.1% black, 2.7% Hispanic, 5.4% Puerto Rican, 27.0% Asian/Pacific Islander and 48.6% white.
  

At the community college level, the total percentages based on ethnicity for architects and engineers were 0.0% black, 38.5% Hispanic, 15.4% Puerto Rican, 7.7% Asian/Pacific Islander and 38.5% white.
  The data further reveals that with the exception at the community college level, these positions were male-dominated (66.0% university-wide, 70.3% at senior colleges and 53.8% at community colleges).

The data also reveals a striking disparity with regard to the managerial positions category.  According to the data, the total percentages based on ethnicity for managerial positions university-wide were 20.2% black, 2.2% Hispanic, 9.0% Puerto Rican, 5.6% Asian/Pacific Islander and 43.8% white.
  At the senior colleges, the total percentages based on ethnicity for managerial positions were 21.5% black, 1.5% Hispanic, 6.2% Puerto Rican, 6.2% Asian/Pacific Islander and 41.5% white.
  At the community college level, the total percentages based on ethnicity for managerial positions were 16.7% black, 4.2% Hispanic, 16.7% Puerto Rican, 4.2% Asian/Pacific Islander and 50.0% white.
  The data further reveals that these managerial positions were male-dominated (87.6% university-wide, 87.7% at senior colleges and 87.5% at community colleges).

The data also reveals a striking disparity in the skilled trades category.  According to the data, the total percentages based on ethnicity for skilled trades jobs university-wide were 15.3% black, 5.2% Hispanic, 7.3% Puerto Rican, 3.1% Asian/Pacific Islander and 6.3% white.
  At the senior colleges, the total percentages based on ethnicity for skilled trades jobs were 14.1% black, 5.7% Hispanic, 7.3% Puerto Rican, 3.2% Asian/Pacific Islander and 57.6% white.
  At the community college level the total percentages based on ethnicity for skilled trades jobs were 19.0% black, 3.8% Hispanic, 7.1% Puerto Rican, 2.7% Asian/Pacific Islander and 52.2% white.
  The data further reveals that these skilled trades jobs were male-dominated (98.7% university-wide, 98.9% at senior colleges and 97.8% at community colleges).

University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Accountants
	28.4%
	7.4%
	9.3%
	22.1%
	29.9%
	2.9%
	25.5%
	74.5%

	Architects and Engineers
	6.0%
	12.0%
	8.0%
	22.0%
	46.0%
	6.0%
	66.0%
	34.0%

	Computer Series Titles
	27.1%
	15.7%
	8.4%
	16.3%
	28.7%
	3.5%
	58.5%
	41.5%

	Managerial Positions
	20.2%
	2.2%
	9.0%
	5.6%
	43.8%
	19.1%
	87.6%
	12.4%

	Other Technical Titles

Media/Print Shop
	30.4%
	12.7%
	12.7%
	5.9%
	29.4%
	8.8%
	73.5%
	26.5%

	Skilled Trades
	15.3%
	5.2%
	7.3%
	3.1%
	56.3%
	12.4%
	98.7%
	1.3%


Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Accountants
	29.9%
	5.1%
	8.8%
	23.4%
	32.1%
	0.7%
	22.6%
	77.4%

	Architects and Engineers
	8.1%
	2.7%
	5.4%
	27.0%
	48.6%
	8.1%
	70.3%
	29.7%

	Computer Series Titles
	28.2%
	12.0%
	9.3%
	17.8%
	29.3%
	3.5%
	58.7%
	41.3%

	Managerial Positions
	21.5%
	1.5%
	6.2%
	6.2%
	41.5%
	23.1%
	87.7%
	12.3%

	Other Technical Titles

Media/Print Shop
	26.5%
	11.8%
	11.8%
	8.8%
	33.8%
	7.4%
	75.0%
	25.0%

	Skilled Trades
	14.1%
	5.7%
	7.3%
	3.2%
	57.6%
	11.6%
	98.9%
	1.1%


Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Accountants
	25.4%
	11.9%
	10.4%
	19.4%
	25.4%
	7.5%
	31.3%
	68.7%

	Architects and Engineers
	0.0%
	38.5%
	15.4%
	7.7%
	38.5%
	0.0%
	53.8%
	46.2%

	Computer Series Titles
	24.5%
	24.5%
	6.4%
	12.7%
	27.3%
	3.6%
	58.2%
	41.8%

	Managerial Positions
	16.7%
	4.2%
	16.7%
	4.2%
	50.0%
	8.3%
	87.5%
	12.5%

	Other Technical Titles

Media/Print Shop
	38.2%
	14.7%
	14.7%
	0.0%
	20.6%
	11.8%
	70.6%
	29.4%

	Skilled Trades
	19.0%
	3.8%
	7.1%
	2.7%
	52.2%
	14.7%
	97.8%
	2.2%


vii. NON-MANAGERIAL GENERAL OFFICE JOB CATEGORIES

With regard to non-managerial general office job categories, the data reveals that women held a large majority of these jobs.  However, the data also reveals a disparity based on ethnicity at the community service staff title.  According to the data, the total percentages based on ethnicity for community service staff university-wide were 18.8% black, 6.3% Hispanic, 12.5% Puerto Rican, 0.0% Asian/Pacific Islander and 50.0% white.
 At the senior colleges, the total percentages based on ethnicity for community service staff were 25.0% black, 0.0% Hispanic, 12.5% Puerto Rican, 0.0% Asian/Pacific Islander and 62.5% white.
  

At the community college level the total percentages based on ethnicity for community service staff were 12.5% black, 12.5% Hispanic, 12.5% Puerto Rican, 0.0% Asian/Pacific Islander and 37.5% white.

University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Clerical, Secretarial, Administrative
	36.3%
	10.4%
	8.4%
	4.4%
	34.2%
	6.3%
	4.6%
	95.4%

	Community Service Staff 
	18.8%
	6.3%
	12.5%
	0.0%
	50.0%
	12.5%
	0.0%
	100.0%

	Purchasing Agents
	28.6%
	11.9%
	4.8%
	9.5%
	33.3%
	11.9%
	28.6%
	71.4%


Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Clerical, Secretarial, Administrative
	38.6%
	9.5%
	6.8%
	4.4%
	34.2%
	6.5%
	4.6%
	95.4%

	Community Service Staff 
	25.0%
	0.0%
	12.5%
	0.0%
	62.5%
	0.0%
	0.0%
	100.0%

	Purchasing Agents
	39.3%
	7.1%
	3.6%
	10.7%
	25.0%
	14.3%
	32.1%
	67.9%


Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Clerical, Secretarial, Administrative
	30.6%
	12.5%
	12.5%
	4.2%
	34.2%
	5.8%
	4.4%
	95.6%

	Community Service Staff 
	12.5%
	12.5%
	12.5%
	0.0%
	37.5%
	25.0%
	0.0%
	100.0%

	Purchasing Agents
	7.1%
	21.4%
	7.1%
	7.1%
	50.0%
	7.1%
	21.4%
	78.6%


viii. SUPPORT SERVICE STAFF

With regard to support service staff, often comprised of unionized workers, the data reveals that this is the only category where minorities hold a majority of the jobs.  The data also reveals that most of these jobs were predominately held by men, with the exception of the hourly-classified staff, which was comprised predominately of women (62.4% university-wide, 60.7% at senior colleges and 66.3% at community colleges).
  

The data also reveals disparities at the building/grounds support staff level. According to the data, the total percentages based on ethnicity for building/grounds support staff university-wide were 30.3% black, 15.2% Hispanic, 6.1% Puerto Rican, 0.0% Asian/Pacific Islander and 36.4% white.
 At the senior colleges, the total percentages based on ethnicity for building/grounds support staff were 29.6% black, 14.8% Hispanic, 7.4% Puerto Rican, 0.0% Asian/Pacific Islander and 33.3% white.
  At the community college level, the total percentages based on ethnicity for building/grounds support staff were 33.3% black, 16.7% Hispanic, 0.0% Puerto Rican, 0.0% Asian/Pacific Islander and 50.0% white.

Disparities also exist with regard to the stock workers title.  According to the data, the total percentages based on ethnicity for stock workers staff university-wide were 57.1% black, 4.8% Hispanic, 0.0% Puerto Rican, 2.4% Asian/Pacific Islander and 31.0% white.
 At the senior colleges, the total percentages based on ethnicity for stock workers staff were 59.1% black, 4.5% Hispanic, 0.0% Puerto Rican, 4.5% Asian/Pacific Islander and 27.3% white.
  At the community college level, the total percentages based on ethnicity for stock workers staff were 55.0% black, 5.0% Hispanic, 0.0% Puerto Rican, 0.0% Asian/Pacific Islander and 35.0% white.

University-Wide

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Custodial Series
	53.6%
	16.7%
	15.3%
	2.4%
	9.4%
	2.5%
	72.0%
	28.0%

	Hourly Classified Staff
	26.1%
	15.1%
	5.8%
	12.2%
	36.8%
	3.5%
	37.6%
	62.4%

	Miscellaneous Office Services
	55.3%
	15.8%
	7.9%
	1.3%
	15.8%
	3.9%
	63.2%
	36.8%

	Buildings/Grounds Support Staff
	30.3%
	15.2%
	6.1%
	0.0%
	36.4%
	12.1%
	93.9%
	6.1%

	Stock Workers
	57.1%
	4.8%
	0.0%
	2.4%
	31.0%
	4.8%
	92.9%
	7.1%

	Security Officers
	58.0%
	12.9%
	13.5%
	4.1%
	9.3%
	1.4%
	79.2%
	20.8%


Senior Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Custodial Series
	54.0%
	16.8%
	14.7%
	2.5%
	9.5%
	2.4%
	69.9%
	30.1%

	Hourly Classified Staff
	26.3%
	12.3%
	5.3%
	13.8%
	37.5%
	4.2%
	39.3%
	60.7%

	Miscellaneous Office Services
	58.8%
	15.7%
	3.9%
	2.0%
	17.6%
	2.0%
	64.7%
	35.3%

	Buildings/Grounds Support Staff
	29.6%
	14.8%
	7.4%
	0.0%
	33.3%
	14.8%
	96.3%
	3.7%

	Stock Workers
	59.1%
	4.5%
	0.0%
	4.5%
	27.3%
	4.5%
	100.0%
	0.0%

	Security Officers
	61.6%
	10.6%
	12.4%
	4.2%
	9.1%
	0.9%
	79.4%
	20.6%


Community Colleges

	JOB CATEGORY
	BLACK
	HISPANIC 
	PUERTO RICAN
	ASIAN/

PAC. ISL.
	WHITE
	ITALIAN AMERICAN
	MALE 
	FEMALE

	Custodial Series
	52.5%
	16.6%
	17.0%
	1.9%
	9.3%
	2.7%
	77.6%
	22.4%

	Hourly Classified Staff
	25.7%
	21.4%
	6.9%
	8.6%
	35.2%
	1.9%
	33.7%
	66.3%

	Miscellaneous Office Services
	48.0%
	16.0%
	16.0%
	0.0%
	12.0%
	8.0%
	60.0%
	40.0%

	Buildings/Grounds Support Staff
	33.3%
	16.7%
	0.0%
	0.0%
	50.0%
	0.0%
	83.3%
	16.7%

	Stock Workers
	55.0%
	5.0%
	0.0%
	0.0%
	35.0%
	5.0%
	85.0%
	15.0%

	Security Officers
	49.2%
	18.4%
	16.2%
	3.8%
	9.7%
	2.7%
	78.99%
	21.1%


CONCLUSION

CUNY’s institutional commitment to educational access and academic excellence

for all New Yorkers continues to grow and evolve.  Outstanding CUNY faculty, staff, administration and graduates of diverse races, ethnicity and socio-economic backgrounds, overcome many obstacles in the pursuit of fulfilling both personal and institutional higher education goals.  The collective efforts of these many individuals have made and continue to make indispensable contributions to the strength and growth of this City and State.
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