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New York City Equal Employment Practices Commission – (Candidate for appointment by the Council)
· Arva R. Rice  [Preconsidered M]

Chapter 36 of the New York City Charter (the “Charter”) establishes an Equal Employment Practices Commission (“EEPC”) within the City of New York. The law provides that EEPC shall review, evaluate and monitor the employment procedures, practices and programs of City agencies including the City’s Department of Citywide Administrative Services.  Its purpose is to ensure an effective affirmative employment program of equal employment opportunity for minority group members and women who are employed by or seek employment with City agencies.

The EEPC consists of five members who are compensated on a per-diem basis.
  The Mayor and the Council each appoint two members, and the Mayor and the Speaker of the Council jointly appoint a fifth member to serve as Chair of EEPC.  Members, including the Chair, have four year terms.  A vacancy in the Commission shall not impair the right of the remaining members to exercise all the powers of EEPC.  Three members thereof shall constitute a quorum.

EEPC may, within available appropriations, appoint an executive director and such deputies, assistants, and other employees as may be needed in the performance of its duties.  EEPC may meet as necessary to implement the provisions of Chapter 36 of the Charter, but at least once every eight weeks.

Some of EEPC powers and duties include:

· monitoring the employment practices of all local agencies, including non-Mayoral agencies;

· monitoring the implementation and coordination of City affirmative employment programs;  

· requesting information from agencies to carry out Commission functions;

· communicating to the New York City Human Rights Commission concerning violations;

· reviewing and providing comments on annual equal employment opportunity plans adopted by City agencies;

· recommending to any City agency actions which such agency should consider including in its next annual plan;

· advising, and if requested, assisting City agencies in their efforts to increase employment of minority group members and women who are employed by or who seek employment with City agencies;

· auditing and evaluating the employment practices and procedures of each City agency and their efforts to ensure fair and effective equal employment opportunity for minority group members and women at least once every four years and whenever requested by the New York City Civil Service Commission or the New York City Human Rights Commission or whenever otherwise deemed necessary by the Commission;

· making policy, legislative and budgetary recommendations to the Mayor, the Council, the New York City Department of Citywide Administrative Services or any City agency as the Commission deems necessary;

· publishing by the 15th of February of each year, a report to the Mayor and the Council on the activities of EEPC and the effectiveness of each City agency’s affirmative employment efforts and the efforts by the New York City Department of Citywide Administrative Services to ensure equal employment opportunity for minority group members and women who are employed by or seek to be employed by City agencies;

· establishing appropriate advisory committees;

· serving as liaison for the City to state, federal and local agencies responsible for compliance with equal employment opportunity; and

· taking such other actions as are appropriate to effectuate the provisions and purposes of Chapter 36 of the Charter. 

EEPC is also empowered with compliance procedures to insure that City agencies are adhering to the law.

Ms. Arva R. Rice is scheduled to appear before the Council’s Committee on Rules, Privileges and Elections on Thursday, September 17, 2009.  If appointed by the Council as a member of EEPC, Ms. Rice, a resident of Manhattan, will fill a vacancy and be eligible to serve for the remainder of a four year term that will expire on June 30, 2011.  A copy of Ms. Rice’s résumé and report/resolution is annexed to this briefing paper.            
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Committee Staff:

Charles W.  Davis III, Director
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Barbara B. Butler, Counsel 

� The current per-diem rate for Commission members is $250.  The rate for the Chair is $275.   





