






































































 

 

Testimony on Int. No. 1318-2019 

 

New York City Council Committee on Envrionmental Protection 

February 11, 2019 

 
Good afternoon, my name is Alex Gleason, and I am the Director of Policy, Research & Legislation at the New York 

City Central Labor Council, AFL-CIO.  Comprised of 1.3 million members across 300 affiliated unions, the New 

York City Central Labor Council, AFL-CIO, represents workers in practically every industry in the five boroughs, and 

particularly related to this legislation, workers in the utility industry.  The Labor Movement of New York City and 

State have engaged in coalitions and policy initiatives to act aggressively against the dual crises of climate change and 

income inequality.  The New York City Labor Movement recognizes the threat posed by climate change, and that is 

why our affiliates have been broadly supportive and proactive on these issues—from large building retrofits to 

installing renewables on public buildings. There have been ongoing, proactive efforts to respond to this crisis, which 

includes a just transition, with well-paying jobs.  It is important that any effort to replace gas-fired power plants 

develop a strategy for addressing the potentially displaced skilled workers on that job site by creating a framework and 

floor to protect work, the tax base, and standards of an industry.   

 

Any plan should consider the possibility for retrofitting or improving the operation of the existing facilities.  Any 

long-term plan to completely replace current generation will require long-term planning and strategizing that cannot 

happen overnight.  Framing a report on the future of energy generation in New York City should take the practical 

perspective that conversion to a carbon-free economy will not happen tomorrow, and therefore will be a piecemeal 

process, with many intermediary steps that create opportunities to both (steadily) reduce emissions, as well as sustain 

the skilled middle-income workforce. 

 

Another element for any transitionary plan to consider is the importance of quality training.  Utility Workers of 

America Local 1-2 is an affiliate of the Central Labor Council and offers high quality training for the current utility 

generation in-and-around the City.  It would be prudent for the City to tap into the vast training infrastructure of the 

Labor Movement and ensure that jobs being created by any transitionary plan include labor standards, and a process 

for comprehensive job training through the union’s funds.  Without a strong coordinating agent, it will be difficult to 

scale the necessary training qualifications required for the necessary renewable jobs of the future, and this is 

something the unions have done for decades and decades with a long record of success. 

 

As the City crafts a feasibility report on the utilization of renewables, there should be central consideration given to 

the skilled workforce at the power plants across the five boroughs.  How can the City ensure any move from carbon-

based-to-renewable economy does not erode the family-sustaining wage floors for workers who have collectively 

bargained to improve their conditions?  There should be clear representation given for the institutional voice [union] 

of the workforce on any plan, working group, or committee seeking to transition these plants.  The workforce must 

play a central role in the just transition of any industry. 

 

It is obvious climate change and carbon emissions are having a drastic impact on the environment.  Any plan to 

transition our utility generation system away from traditional gas-fired fuel should be done deliberately, with a plan 

that ensures the floor on wages and standards will be increased, rather than diminished.  The Labor Movement is 

already working to create a ‘greener’ future, but that future would be done deliberately and be an opportunity for 

growth in a multitude of ways. 

 
 

 












