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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO:  633-A
COMMITTEE: Civil Service and Labor 

	TITLE: A Local Law to amend the administrative code of the city of New York, in relation to reporting of pay and employment equity data 
	SPONSOR(S): Council Member Cumbo, the Public Advocate (Ms. James), Miller, Rosenthal, Koslowitz, Rose, Adams, Gibson, Kallos, Constantinides, Van Bramer, Lander, Ampry-Samuel, Torres and Lancman


SUMMARY OF LEGISLATION: Proposed Intro. No. 633-A would require the Mayor’s Office of Data Analytics (“MODA”) to report on an annual basis, aggregated data from every City agency to determine if there are instances of pay disparities. Each City agency would be required to provide the Department of Citywide Administrative Services (“DCAS”) no later than November 30, 2019, and on or before November 30 annually thereafter, with certain pay and equity data for each current and former employee.
Within 60 days of receipt of data from DCAS, MODA would be required to make such data available to the Council for 90 days through an application programming interface in a machine-readable format. Additionally, MODA would be required to issue a report to the Mayor and the Speaker of the Council no later than May 31, 2020, and no later than May 31 annually, which would include aggregated data from each agency showing the frequency of full-time, part-time and seasonal employees by agency, EEO-4 job group, pay band, racial group, ethnicity, and gender in a format that prevents the disclosure of the racial group, ethnicity, and gender of any employee. The report would include pay bands for $2,500, $5,000 and $10,000; however, DCAS and MODA could determine by rule if other pay bands are appropriate. 
Within 90 days after the second report is issued, MODA and DCAS would be required to conduct an annual analysis of the data collected by DCAS from the agencies, including comparisons with data from previous years, in order to identify potential disparities based on gender, race or other protected classes in areas of pay, employment rates and retention rates. MODA would be required to conduct further analysis with relevant agencies where instances of disparities exist. 

EFFECTIVE DATE: This local law would take effect immediately. 

FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2020

FISCAL IMPACT STATEMENT:

	

	Effective FY19

	FY Succeeding Effective FY20
	Full Fiscal Impact FY20

	Revenues
	$0
	$0
	$0

	Expenditures
	$55,586
	$133,407
	$133,407

	Net
	($55,586)
	($133,407)
	($133,407)



IMPACT ON REVENUES: It is anticipated that there would be no impact on revenues resulting from the enactment of this legislation.  

IMPACT ON EXPENDITURES: It is anticipated that this legislation would have a full fiscal impact of $133,407 in Fiscal 2020 and the outyears. This includes $121,279 in annual Personal Services (“PS”) costs, and $12,128 in annual Other Than Personal Services (“OTPS”) costs. PS costs would comprise one additional staff member at MODA – a Data Scientist, under the Computer Associate title – earning an annual salary of $81,995, and fringe benefits totaling $39,284. For Fiscal 2019, it is assumed that the PS costs would be incurred for only five months once the legislation takes effect and, therefore, $50,533 in PS costs are estimated for that year. In addition, in Fiscal 2019, it is anticipated that the OTPS costs would be $5,053. 
SOURCE OF FUNDS TO COVER ESTIMATED COSTS: General Fund
SOURCE OF INFORMATION: City Council Finance Division

ESTIMATE PREPARED BY:   Kendall Stephenson, Senior Economist, Finance Division	
					
ESTIMATE REVIEWED BY: Paul Sturm, Supervising Economist, Finance Division
			        Stephanie Ruiz, Assistant Counsel, Finance Division
LEGISLATIVE HISTORY: Intro. No. 633 was introduced to the Council on March 7, 2018, and was referred to the Committee on Civil Service and Labor. The Committee on Civil Service and Labor held a hearing jointly with the Committee on Civil and Human Rights on Intro. No. 633 on April 23, 2018 and the legislation was laid over. The legislation was subsequently amended and the amended version of the legislation, Proposed Intro. No. 633-A, will be considered by the Committee on Civil Service and Labor on December 19, 2018. Upon successful vote of the Committee Civil Service and Labor, Proposed Intro. No. 633-A will be submitted to the full Council for a vote on December 20, 2018.
DATE PREPARED:  December 17, 2018
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