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PRECONSIDERED RESOLUTION NO.  

SUBJECT:  
Resolution adding rules regarding the Speaker establishing a policy or policies against workplace harassment and discrimination for the Council and regarding a prohibition against Members engaging in disorderly behavior and an enumeration of sanctions for engaging in such conduct.

ANALYSIS:   Before the Committee for its consideration are two proposed new rules, 2.70 and 10.80.   

Rule 2.70 requires the Speaker to establish a policy or policies against workplace harassment and discrimination for the Council, which shall apply to all Council Members, their staff and central staff.  This rule demonstrates the Council’s commitment to maintaining a workplace that is free of harassment and discrimination.

Rule 10.80 first mandates that Members shall not engage in disorderly behavior and defines disorderly behavior to include, but not be limited to:  willful violation or evasion of any provision of law relating to such Member’s office or employment; commission of fraud upon the City; conversion of public property to such Member’s own use; knowingly permitting or allowing by gross culpable conduct, any other person to convert public property; or violation of the Speaker’s policy or policies against discrimination and harassment.  The rule then sets forth the process for imposing sanctions and enumerates the sanctions available to the Council for disciplining a Member who has engaged in disorderly conduct.  These sanctions range from a denial of a Member privilege to expulsion of the Member from the council.  The rule thus delineates the disorderly conduct proscribed by the Charter, Section 45 and specifically includes in that proscribed behavior violation of the Speaker’s policy or policies against discrimination and harassment.  Further, the rule underscores the Council’s authority, set forth in the Charter, to discipline its own Members.

