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I. Introduction
On June 19, 2018, the Committee on Women, chaired by Council Member Helen K. Rosenthal and the Committee on Governmental Operations, chaired by Council Member Fernando Cabrera, will hold a first hearing on the following package of bills: Int. No. 380-2018, sponsored by Council Member Mark Treyger, in relation to the provision of diapers; Int. No. 853-2018, sponsored by The Public Advocate, Letitia James, in relation to providing on-site childcare for city employees; Int. No. 878-2018, sponsored by Council Member Robert Cornegy, Jr., in relation to requiring lactation rooms in certain city spaces; Int. No. 879-2018, sponsored by Council Member Laurie Cumbo, in relation to requiring certain employers to provide lactation spaces; Int. No. 899-2018, sponsored by Council Member Keith Powers, in relation to permitting the use of campaign funds for certain childcare expenses; and Int. No. 905-2018, sponsored by Council Member Carlina Rivera, in relation to requiring certain employers to implement a lactation accommodation policy. 
The committees expect to receive testimony from the Department of Citywide Administrative Services (‘DCAS’); the Department of Social Services (‘DSS’); the Human Resources Administration (‘HRA’); the Administration of Child Services (‘ACS’); the Department of Education (‘DOE’); the Department of Corrections (‘DOC’); the New York City Police Department (‘NYPD’); the Department of Health and Mental Hygiene (‘DOHMH’); as well as various advocates and stakeholders related to the above topics.
II. Background
Women and Public Spaces


Today, women make up the primary pool of caretakers. Some caretaking functions, such as lactation, are based in biology, while others, such as childcare, are a remnant of persistent traditional gender roles. Since these duties fall primarily on women, it is essential to ensure that they do not hinder gender equity and opportunity.  The legislation being considered is meant to provide a greater number of physical supports and options for primary caretakers, often mothers, to remove structural barriers to education, employment, civic engagement and elected office. It also follows in the steps of similar legislation in recent years. In 2016, the Council passed Local Law 83 of 2016, in relation to the provision of feminine hygiene products in DCAS, Department of Homeless Services (‘DHS’), Department of Youth and Community Development (‘DYCD’) shelters, HRA shelters for domestic violence survivors, and secure detention facilities operated by ACS. By passing this legislation, the City acknowledged “that menstruation is part of people’s experience”
 – and should be considered as such, especially in contexts where it is most difficult to manage, such as homeless shelters and prisons. The following discussion will look at the need to provide diapers, childcare options and lactation support, to further maximize opportunities for women to participate productively in society. 
The Need for Diapers


In New York State (NYS), the cost of infant care as a percentage of income jumps from 15%, for two-parent households, to 55% for single-parent households.
 A large regularly occurring cost is the necessity of disposable diapers: in an infant’s first year, a baby will use over 3,000 diapers,
 costing more than $500.
 This can be a significant cost, especially for single-parent households. Unfortunately, no government program directly provides diapers for infants: individuals can use Temporary Assistance for Needy Families (‘TANF’) for purchasing diapers,
 and some Early Head Start and Head Start programs supply diapers in centers.  However Women, Infants, and Children (‘WIC’) assistance and the Supplemental Nutrition Assistance Program (‘SNAP’) cannot be used to purchase diapers.
 Additionally, childcare centers that receive the federal Child Care Development Block Grant (‘CCDBG’) do not provide diapers,
 and NYS Medicaid will only reimburse diapers purchased for individuals older than 3 years of age (prior to 3 years of age, diapers are deemed “needed as part of the development process,” and thus not a medical expense).
 At the same time, Medicaid covers 51% of all births in NYS, which appears to indicate that the need for diaper assistance is extensive.
 

Most childcare centers and early childhood education programs will not allow parents to drop off their children without their own diapers. This is a barrier for early childhood education and a barrier for caregiver’s employment, often mothers, as 65% of women in NYS are in the workforce and have infants.
 The National Diaper Bank Network, which provides diapers to mothers across the United States (U.S.), including at 13-member distribution sites in NYS distributing over one million diapers annually, has documented that one in three U.S. mothers report diaper need.


New York is one of four states where diapers are exempt from state sales tax, and recently introduced legislation in the State Senate and Assembly, S.1318/A.5973, which would provide allowances of up to $80 dollars every three months for an eligible child, two years of age or younger. However, the need for diapers is far more expansive, especially for families living in poverty and the working poor. As such, Int. 380-2018 would require DCAS to provide diapers to residents and service recipients at city childcare centers, Family Justice Centers, LYFE Programs, Domestic Violence shelters, homeless shelters and youth shelters. 
Women in Elected Office


In 1997, the U.S. ranked 52nd worldwide in terms of gender equity in national legislature and by 2017, the U.S. had fallen to 101st place.
 Reviewing the numbers of women in elected offices across local, state and federal offices, gender equity appears to have plateaued; with fewer than one in every four elected offices held by a woman, today.
 In New York City (NYC), only 11 out of 51 members of the City Council are women, one out of three Citywide elected officials is a woman (The Public Advocate), and only one of the five borough presidents is a woman. When women are elected to political office, they bring their life experience and crucial viewpoints that enhance public life: women legislators historically introduce more legislation that directly impact women, children, and families,
 introduce more legislation overall than their male counterparts, and are more likely to cross party lines to meet legislative objectives.


In August 2017, the Women’s Caucus of the City Council published a report looking specifically at the lack of gender equity in the Council, stating that while women and men win elections at roughly the same rates, systemic barriers exist that create a “political ambition gap.”
 Subject to social conditioning, women often underestimate their own qualifications when compared to men and more often choose to stay home than pursue careers. Another failure comes from the “political machine” itself: electoral gatekeepers often fail to reach out to women within their spheres of influence, and fail to encourage and communicate the very surmountable challenge of a political campaign. The Caucus report recommended more aggressive recruitment of women candidates and stronger mentoring efforts. 

Childcare Costs and Elections

In order for candidates for election to be viable, there are enormous demands on their time. Campaign events, community meetings, fundraising and ‘shoe-leather’ activities like door knocking all require direct participation by the candidate. It can be difficult to devote the necessary time to these activities if the candidate is also responsible for the care of a child. For single parents and guardians, or for women for whom traditional gender roles have influenced them to prioritize childcare, this responsibility can make the process of running for elective office prohibitively difficult, unless another means of support can be found.

In 2018, a candidate in the 2nd Congressional District of New York requested an advisory opinion from the Federal Election Commission (‘FEC’) to authorize her campaign committee to use campaign funds to pay for certain childcare expenses. Prior to becoming a candidate, she worked from home as a consultant, caring for her children full time while her husband worked out of the house full time. In her request, she explained that she needed childcare for the week, since she was previously the provider, and for evenings and weekends, so she could devote the time necessary to run a campaign. In May of 2018, the FEC issued an advisory opinion approving the use of that candidate’s campaign funds, provided it was for the purpose described and in the manner described by the candidate, since the expense “would not exist irrespective of your election campaign.”
 While this was not the first time the FEC has approved the use of campaign funds for childcare
 it was notable for the expanded permission it provided to the candidate, albeit with the caveat that the approval was limited to the facts presented.

In NYC, the Campaign Finance Act expressly forbids the “conversion” of campaign funds for “personal use which is unrelated to a political campaign” and lists “childcare costs” among the enumerated expenditures that would not be in furtherance of a political campaign for elective office.
 There remains a serious concern with preventing the abuse of campaign funds, even those funds that are not publicly provided, by converting them to personal use. However, in preventing such abuse, the City’s campaign finance laws may be unintentionally making it more difficult for parents personally providing childcare to run for elective office, most of whom are likely women. 
Women in the Workplace: City Employee Childcare
The 2016 National Study of Employers report conducted by the Society for Human Resource Management found that only 7% of 900 employers provide onsite childcare for their employees.
 And yet, there is a fiscal impact for failing to offer quality childcare or support for employees to maintain it: nearly half of working parents miss an average of four days of work at least every six months because of unreliable childcare costing working families $8.3 billion in lost wages.
 Beyond this, one-third of women drop out of the workforce every year, 74% citing “decent child care” as the primary reason for leaving.
 Families for whom the affordability of quality childcare is a barrier often have to choose between losing a job and settling for poor quality care.

In NYS, the average cost for center childcare for a one-year old child is $1,606 per month, as of February 2017.
 The cost is higher for infant care. This is nearly four times what the U.S. Department of Health and Human Services considers affordable.
 Some programs attempt to fill the gap in affordable quality childcare: 

· The Federal and New York State Child And Dependent Care Tax Credit (CDCTC) allows parents, dependent on income, to claim between 20 and 35% of their childcare expenses on their taxes, up to $3,000 per child, and no more than $6,000 for multiple children. However, the benefit of this tax credit is inequitably distributed as in 2016, families making less than $30,000 were estimated to receive only 8% of the tax benefits from the CDCTC compared to the 38% percent of the tax benefit received by families making over $100,000.

· Dependent Care Flexible Spending Accounts are employer benefits, whereby employees can choose to set aside up to $5,000 in “pre-tax” income for work-related child and dependent care expenses. The tax benefit for these accounts is inequitably distributed as families earning below $75,000 estimated to receive 10% of the tax benefits, compared to families with incomes above $200,000 receiving 38% of the tax benefits.

· The City University of New York (‘CUNY’) has a limited number of childcare and early education seats for the children of CUNY students on several of their campuses, offered at a subsidized rate, with proof of income and enrolment. A mix of local, state and federal funding cover the service costs. The Committee on Women (formerly the Committee on Women’s Issues) conducted an oversight hearing of the childcare offerings for CUNY student parents on February 14, 2017. 

Through the U.S. General Services Administration (‘GSA’), federal employees have access to workplace childcare facilities, located in GSA-managed spaces across the nation. Three of these sites fall within the five boroughs.
 Int. No. 853-2018 (The Public Advocate) would require DCAS to conduct a feasibility study and pilot for offering on-site group childcare options for city employees. 
Women in the Workplace: Lactation Rooms

The benefits of breast-feeding to both the mother and the infant are well-established.
  Studies have shown it significantly contributes to better maternal and infant health outcomes.
 However, the realities of breast-feeding can be challenging for many women. While breast-feeding in public is legal and protected by federal law, many women continue to face stigma, feel embarrassment or uncomfortable about nursing in public. As a result, women may feel the need to conceal breast-feeding and may have difficulty accessing private lactation spaces in public places.
 
In August 2016, Mayor Bill de Blasio signed a bill requiring certain city offices and service centers that serve the public to provide a lactation room for nursing mothers.
 The bill was meant to ensure women have additional options.
 Locations under the current law include job centers, medical assistance program centers, borough offices of ACS and DOHMH.
 Int. No. 878-2018  would expand the list of current locations and require lactation rooms be made available in DOE schools, police precincts, City jail facilities accepting visitors, and City jail facilities housing females.

Working mothers typically find that returning to work is a significant barrier to breastfeeding.
 Women may face inflexibility in their work hours and locations, and a lack of privacy for breastfeeding or expressing milk, or have no place to properly store breast milk.
  In August 2007, NYS enacted a law, the New York Nursing Mothers’ Rights at Work, to safeguard a nursing mothers’ ability to continue providing breastmilk to their infants upon returning to work.
 The law requires employers to make a reasonable effort to provide nursing women a space at work to express milk or nurse their children for up to three years after childbirth. 
 The lactation rooms must contain a chair and small table or other flat surface.
 The law also requires employers to provide written notification to employees, upon returning to work, and their right to take unpaid leave for expressing milk.
 The notice can either be provided to an employee individually or to all employees through posting a notice or in the employee handbook.
  However, some employers may be exempt from the State law if it would be too expensive or too difficult because of the size, layout, cost, or nature of the work.
 
Int. No. 879-2018  would be more expansive than the State Law and require employers in the City with more than 15 employees to provide lactation spaces, as well as refrigerators in reasonable proximity to work areas for the purposes of storing breast milk. In addition, Int. No. 905-2018 would require employers in the City to establish policies describing lactation accommodations, the process by which an employee can request such accommodation, and the policy must be distributed to all new employees. It would also require the City Commission on Human Rights (‘CCHR’) to establish and make available a model lactation accommodation policy.
III. Legislative Analysis
Int. No. 380-2018
Int. No. 380-2018 (Treyger) would require the Department of Citywide Administrative Services to provide to child subsidized care centers, Family Justice Centers, Department of Education LYFE programs, domestic violence shelters operated by the Human Resources Administration, and shelters operated by the Department of Homeless Services and the Department of Youth and Community Development, a supply of diapers that is sufficient to meet the needs of the residents and service recipients of those programs.

Int. No. 853-2018
Int. No. 853-2018 (The Public Advocate) would require the Department of Citywide Administrative Services to conduct a feasibility study and, if appropriate, a pilot for offering on-site group childcare options for City employees. A report on the results of the pilot would follow its conclusion.
Int. No. 878-2018

Int. No. 878-2018 (Cornegy, Jr.) would require lactation rooms be made available in Department of Education schools, police precincts, City jail facilities accepting visitors, and City jail facilities housing females.

Int. No. 879-2018

Int. No. 879-2018 (Cumbo) would require employers in the City with more than 15 employees to provide lactation spaces, as well as refrigerators in reasonable proximity to work areas for the purposes of storing breast milk, with certain exceptions such as where the employer shows undue hardship in providing the accommodation or where employers can share a space.
Int. No. 899-2018

Int. No. 899-2018 (Powers) would permit campaign funds, but not public money, to be used for certain childcare costs for children under thirteen years of age for which the candidate is a primary caregiver, if the childcare costs would not exist but for the campaign or campaign activities. In a manner similar to the process recently used by the Federal Election Commission, candidates would submit a statement to the Campaign Finance Board (CFB) requesting to be able to use campaign funds for certain childcare costs and the CFB would approve, in whole or in part, or deny such request within 10 days, provided that a candidate could submit additional requests if denied or if changes in need occurred. 

Int. No. 905-2018

Int. No. 905-2018 (Rivera) would require employers in the City to establish policies describing lactation accommodations and the process by which an employee can request such accommodation, to be distributed to all new employees. It would also require City Commission on Human Rights, in coordination with the Department of Health and Mental Hygiene, to establish and make available a model lactation accommodation policy. There would also be a records retention requirement for employers.
Int. No. 380

By Council Members Treyger, Ampry-Samuel, Rosenthal, Cumbo, Levin, Reynoso, Brannan, Salamanca, Kallos, Rivera and Ayala
A Local Law to amend the administrative code of the city of New York, in relation to the provision of diapers

Be it enacted by the Council as follows:
Section 1. Chapter 2 of title 12 of the administrative code of the city of New York is amended by adding new section 12-208 to read as follows:
§ 12-208 Availability of diapers. a. Definitions. For the purposes of this section, the following terms have the following meanings:
Child care centers. The term “child care centers” means programs subsidized by the administration for children’s services or the department of education where certified teachers care for children aged 6 weeks through the end of preschool.

Domestic violence shelter. The term “domestic violence shelter” means emergency shelter for domestic violence survivors managed by or under a contract or similar agreement with the department and subject to section 459-b of the social services law or tier II shelters for domestic violence survivors managed by or under a contract or similar agreement with the department and subject to the provisions of part 900 of title 18 of the New York codes, rules, and regulations.
Family justice centers. The term “family justice centers” means the centers and any successor locations through which the office to combat domestic violence or successor entity provides services to victims of domestic violence.
Living for the young family through education (LYFE) programs. The term “living for the young family through education (LYFE) programs” means the programs operated by the department of education to provide early childhood education to children of student parents.

Temporary shelters. The term “temporary shelters” means facilities with the capacity to shelter families with children operated by or under contract or similar agreement with the department of homeless services and the department of youth and community development.

b. The department of citywide administrative services shall make available to child care centers, family justice centers, LYFE programs, domestic violence shelters, and temporary shelters a supply of diapers sufficient to meet the needs of residents or recipients of services at such entities.

§ 2. This local law takes effect 90 days after it becomes law.
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Int. No. 853

By The Public Advocate (Ms. James), and Council Members Kallos, Miller, Levin, Ayala, Ampry-Samuel, Powers, Rivera and Rosenthal
A Local Law in relation to providing on-site childcare for city employees
Be it enacted by the Council as follows:
Section 1. On-site childcare for City Employees pilot project. The department of citywide administrative services shall conduct a feasibility study and, if appropriate, one-year pilot project for the provision of discounted group childcare centers for city employees on city-owned and city-controlled property, in one or more locations with adequate space and a substantial number of city employees. As part of such study and pilot project, the department shall assess the range of options for technical feasibility related to space, environmental impact and all anticipated costs of such options. The department shall post on its website and submit to the mayor and the council a report on the results of the pilot project no later than 180 days after the pilot concludes.

§ 2. This local law takes effect immediately.
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Int. No. 878

By Council Members Cornegy, Jr., Cumbo, Koslowitz, Powers, Rivera and Ayala
A Local Law to amend the administrative code of the city of New York, in relation to requiring lactation rooms in certain city spaces

Be it enacted by the Council as follows:
Section 1. Section 17-199.1 of the administrative code of the city of New York, as amended by local law 94 for the year 2016, is amended to read as follows:
§ 17-199.1 Lactation rooms. a. Definitions. For the purposes of this section, “lactation room” means a sanitary place that is not a restroom that can be used to breastfeed or express milk in private, and which includes an electrical outlet, a chair, and nearby access to running water. “School building” means any facility that is leased by the department of education or over which the department of education has care, custody and control, in which there is a public school, including but not limited to, a charter school.
b. Every job center, SNAP center, or medical assistance program center of the department of social services/human resources administration; city-owned borough office of the administration for children’s services and the Nicholas Scoppetta children’s center; city jail operated by the department of correction that accepts visitors; city jail operated by the department of correction that houses females; school building; precinct operated by the police department of the city of New York; and health center operated or maintained by the department shall, where practicable, make at least one lactation room available upon request to an individual utilizing on-site services. The presence of such a lactation room shall not abrogate such an individual’s right to breastfeed in public pursuant to article 7 of the civil rights law. 
§ 2.
This local law takes effect 90 days after it becomes law.
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Int. No. 879

By Council Members Cumbo, Cornegy, Jr., Rosenthal, Chin, Rivera, Rose, Ayala, Ampry-Samuel and Koslowitz

A Local Law to amend the administrative code of the city of New York, in relation to requiring certain employers to provide lactation spaces

Be it enacted by the Council as follows:
Section 1. Section 8-107 of the administrative code of the city of New York is amended by adding a new subdivision 31 to read as follows:
31. Employer Lactation Accommodation (a) Definitions. When used in this subdivision, the following terms have the following meanings:

Employer. The term "employer" has the same meaning as such term is defined in section 8-102 of this chapter, provided, however, that when used in this subdivision, the term “employer” shall only include any employer with 15 or more employees.
Lactation space. The term "lactation space" means a sanitary place that is not a restroom that can be used to breastfeed or express milk shielded from view and free from intrusion by coworkers and the public and which includes at minimum an electrical outlet, a chair, a surface to place a breast pump and other personal items and nearby access to running water.
(b) Lactation accommodation. An employer shall, upon request by an employee, provide the following to accommodate an employee desiring to express breast milk:
(1) A lactation space in reasonable proximity to the employee’s work area.

(2) A refrigerator in reasonable proximity to the employee’s work area suitable for breast milk storage.

(c) If a space designated by an employer to serve as a lactation space is also used for another purpose, the primary function of the space shall be as a lactation space during the duration of an employee’s need to express milk. During the period when the space is being used as a lactation space and also for other purposes, the employer shall provide notice to other employees that the primary use of the space is a lactation space, which takes precedence over other uses. 

(d) Where more than one employer is located in the same building and the employer cannot satisfy the requirements of paragraph (b) of this subdivision by providing a lactation space within the employer’s workspace, the employer may fulfill the obligations of paragraph (b) of this subdivision by providing a lactation space that is shared by multiple employers, provided that it is sufficient to accommodate the number of employees who desire to use it at any given time.

(e) An employer is exempt from the requirements of this section if such employer shows that such requirements would impose an undue hardship by causing such employer significant expense or operational difficulty when considered in relation to the size, financial resources, nature, or structure of such employer’s business. 
(f) The presence of a lactation space pursuant to this subdivision does not affect an individual’s right to breastfeed in public pursuant to article 7 of the civil rights law. 
§ 2. This local law takes effect on the same effective date as section 3 of local law 63 for the year 2018, except that the commission on human rights shall take such measures as necessary for this implementation of this local law, including the promulgation of rules, before such date.
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Int. No. 899

By Council Members Powers, Cumbo, Ayala, Levine, Torres, Rosenthal, Brannan, Moya, Van Bramer, Cabrera, Holden, Koslowitz, Rivera, Constantinides, Lander, Chin and Adams
A Local Law to amend the administrative code of the city of New York, in relation to permitting the use of campaign funds for certain childcare expenses

Be it enacted by the Council as follows:


Section 1. Subparagraphs 11 and 12 of paragraph a of subdivision 21 of section 3-702 of the administrative code of the city of New York are amended and a new subparagraph 13 is added, to read as follows:
11. Food and beverages provided to campaign workers and volunteers; [and]
12. Expenditures to facilitate, support, or otherwise assist in the execution or performance of the duties of public office[.]; and

13. Childcare costs for a child or children under thirteen years of age for whom the candidate is a primary caregiver and that would not exist but for the campaign or campaign activities, provided that such costs are consistent with an approved statement of childcare need, pursuant to subdivision 23 of this section.
§ 2. Subparagraph 6 of paragraph b of subdivision 21 of section 3-702 of the administrative code of the city of New York is amended, to read as follows:
6. Tuition payments and childcare costs, except as permitted by subparagraph 13 of paragraph a of this subdivision;
§ 3. Section 3-702 of the administrative code of the city of New York is amended to add a new subdivision 23, to read as follows:
23. The term “approved statement of childcare need” shall mean a statement submitted by the candidate and approved by the board for the expenditure of campaign funds on certain childcare costs. Such statement shall be submitted to the board before any childcare costs to be covered by the statement are incurred and, based on a determination of whether the expenditures proposed by such statement are determined to be in furtherance of a political campaign for elective office, shall be approved in whole, approved in part, or denied by the board within 10 days of submission, provided that a candidate may submit additional statements if denied or if a change in need occurs.
§ 4. Paragraphs (j), (k) and (l) of subdivision 2 of section 3-704 of the administrative code of the city of New York are amended and a new paragraph (m) is added, to read as follows:
(j) payment of any penalty or fine imposed pursuant to federal, state or local law; [or]
(k) payments made through advances, except in the case of individual purchases in excess of two hundred fifty dollars; [or]
(l) expenditures to facilitate, support, or otherwise assist in the execution or performance of the duties of public office[.]; or
(m) childcare costs.

§ 5. This local law takes effect immediately.
BJR
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Int. No. 905

By Council Members Rivera, Cumbo, Powers and Ayala
A Local Law to amend the administrative code of the city of New York, in relation to requiring employers to implement a lactation accommodation policy

Be it enacted by the Council as follows:
Section 1. Section 8-107 of the administrative code of the city of New York is amended by adding a new subdivision 31 to read as follows:

31. Employer Lactation Policies (a) Definitions. When used in this subdivision, the following terms have the following meanings:

Employer. The term "employer" has the same meaning as such term is defined in section 8-102 of this chapter, provided, however, that in an action pursuant to this section, the term “employer” shall include any employer, including those with fewer than four employees.
Lactation space. The term "lactation space" means a sanitary place that is not a restroom that can be used to breastfeed or express milk shielded from view and free from intrusion by coworkers and the public and which includes at minimum an electrical outlet, a chair, a surface to place a breast pump and other personal items and nearby access to running water.

 (b) Employer lactation policy. An employer shall develop and implement a policy regarding lactation spaces to be distributed to all employees upon hiring. The policy shall:

(1) Include a statement that employees have a right to request a lactation space.

(2) Identify a process by which an employee may request a lactation space. This process shall:

(A) Specify the means by which an employee may submit a request for a lactation space.

(B) Require that the employer respond to a request for a lactation space within five business days.

(C) State that, if in response to a request for a lactation space, the employer does not provide a lactation space, the employer must provide the employee with a written response that identifies the basis upon which the employer has denied the request; and

(D) State that the employer shall provide reasonable break time to express breast milk pursuant to section 206-c of the labor law.

(c) Model lactation policy. The commission shall, in collaboration with the department of health and mental hygiene, create a model lactation policy that conforms to the requirements of paragraph (b) of this section and a model lactation space request form. The commission shall make such policy and request form available on its website. 

(d) Retention of request records. An employer shall maintain a record of the initial written request or any update to the initial written request for a lactation space made pursuant to paragraph (b) of this subdivision. The record shall include the date of the request, and a description of how the employer resolved the request. Employers shall maintain these records for a period of three years from the date of the request, and shall allow the commission access to such records, with appropriate notice and at a mutually agreeable time, to review compliance with the requirements of this section. 

(e) The presence of such lactation policy pursuant to this subdivision does not affect an individual’s right to breastfeed in public pursuant to article 7 of the civil rights law.
§ 2. This local law takes effect on the same effective date as section 3 of local law 63 for the year 2018, except that the commission on human rights shall take such measures as necessary for this implementation of this local law, including the promulgation of rules, before such date.
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