Int. No. 613
By Council Member Adams
..Title

A Local Law in relation to assessing on workplace risk factors associated with sexual harassment within city agencies
..Body

Be it enacted by the Council as follows:
Section 1. Sexual harassment workplace risk factors report. a. Definitions. For purposes of this local law, the term “agency” has the same meaning as such term is defined in section 385 of the New York city charter.

b. The commission on human rights, in conjunction with the department of citywide administrative services, shall publish and submit to the mayor and speaker an assessment of risk factors associated with sexual harassment within city agencies in order to help provide a fair and safe work environment for all city workers. Such report shall include an analysis of the effectiveness of each agency’s anti-sexual harassment policies and procedures; what risk-factor specific strategies to reduce harassment are currently in place; what risk-factor specific strategies to reduce harassment need to be implemented and how long it will take to implement such strategies; and legislative, programmatic and budgetary recommendations for the development, implementation or improvement of such activities as the chairperson deems appropriate.
c. The workplace risk factors to be assessed shall include, but need not be limited to, the following:
(a) Homogenous workforce;

(b) Workplaces where some employees do not conform to workplace norms;
(c) Cultural and language differences in the workplace;
(d) Workplaces with employees younger than 21;

(e) Workplaces with high concentration of senior-level employees;

(f) Workplaces with significant power disparities;

(g) Workplaces with unbalanced gender ratios;

(h) Workplaces that rely on customer service or client satisfaction;

(i) Workplaces where work is monotonous or tasks are low-intensity;

(j) Workplaces that tolerate or encourage alcohol consumption; and
(k) Decentralized workplaces.
d. The assessment required pursuant to this section shall be published according to the following schedule: the first report shall be due no later then September 1, 2018; the second report shall be due no later then January 31, 2022. The commission shall make such assessment publicly available on its website.
§ 2. This local law takes effect immediately and shall be deemed repealed upon publication of the second report.  

MMB
LS # 5324
2/21/18; 3:41 p.m.
2
1

