CURRENT INTRODUCTION NUMBER:

Int. No. 1819
INITIAL SPONSORS:

Council Member Levin 
TITLE:  

A local law to amend the administrative code of the city of New York, in relation to the inclusion of accrued safe and sick time hours earned by employees in their wage statements
BILL SUMMARY:

This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.

This bill would require employers to list hours employees have accrued under the Earned Safe and Sick Time Act in their wage statements, whether supplied on paper or electronically. 
CODE SECTIONS AFFECTED:

· Adds a new section 20-925 of Chapter 8 of Title 20 of the Administrative Code of the City of New York.
EFFECTIVE DATE:
120 days after enactment into law.
NOTE: When reading the full text of the bill online at legistar.council.nyc.gov, language that is enclosed by [brackets] is proposed to be removed, and language that is underlined is proposed to be added.
LEGISLATIVE IMPACT:

Please select any of the following which apply to this legislation.
( Agency Rulemaking Required: Is City agency rulemaking required?
( Report Required: Is a report due to Council required?
( Oversight: Are there seemingly clear points for City agency oversight and/or evaluation?
( Sunset Date Included: Does the legislation have a sunset date?
( Grace Period Applies: In the case of fines or other penalties, is a grace period established?
( Council Appointment Required: Is an appointment by the Council required?
( Other Appointment Required: Are other appointments not by the Council required?
( Council Operations: Might this law affect the Council’s own operations?
