














































4/21/16 

Good morning, 

My name is Kelynne Edmond and I am chair of the Education Committee of the Haitian American Nurses 

Association Greater New York Chapter.  As an advance practice nurse and a nurse educator I was 

compelled to accept the opportunity to provide testimony today on this platform.  In the absence of 

President Marie Hypolite, I will share a few brief comments.  

 In 2014 AACN, released a policy brief in which leaders within the profession recognized the connection 

between a culturally diverse work forces and one’s ability to provide quality, culturally patient care.  In 

the same brief the Institute of Medicine (IOM) inscribed the benefits of diversity in the workforce and 

how that correlates to improved access to care for minorities.  Documented in 2010, the IOM spoke to the 

diversity of the nation’s nursing workforce (AACN 2014).   

Where does the inclusion or the building of diversity in the nursing workforce occur? It occurs in the 

development of grants and programs focusing on increasing the minority workforce as it relates to 

nursing.  It begins by staff nurses, nurse educators and nurse scholars engaging in community activities 

via outreach, diving out to the grades schools in minority neighborhoods and speaking about the 

profession.  Through community edification we can bring nursing to the forefront of healthcare while 

laying down the cement needed in order to build diversity into the works force in initial construction.   

 As a child growing up I knew I would call nursing my own.  I stem from a generation of nurses.  In my 

travels to date I hear children say, “I want to be a basketball player, I want to be a lawyer, or I want to be 

a doctor”.  It is my hope that I will someday hear; I want to be a nurse,  as children begin to marvel at the 

contribution of nurses.  Engaging students as early as grade schools helps to introduce the profession 

early on in life.   

Though I have not taught in programs established by City of New York, nor am I a product of its 

educational walls; I have engaged in interactions with many nurses who are the product of the City 

Universities of New York.  I am moved by the level of preparation and knowledge at which these nurses 

are prepared.  I am confident that with continued support, oversight and inclusion of programs to promote 

diversity, the  City University of New York, will continue to produce well qualified, knowledgeable and 

culturally diverse nurses.    

 

I thank you. 
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