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INTRODUCTION
On Thursday, February 25, 2016, the Committee on Cultural Affairs, Libraries and International Intergroup Relations, chaired by Council Member Jimmy Van Bramer, will conduct an oversight hearing on the New York City Department of Cultural Affairs diversity survey results. Witnesses invited to testify include the Department of Cultural Affairs (DCLA), members of the Cultural Institutions Group (CIG)
, borough arts councils, and various arts and cultural organizations and foundations. 
BACKGROUND
New York is a city of immigrants. For more than 150 years, people have been drawn to the possibilities afforded by the wide array of opportunities the city offers.
 According to 2010 Census data, New York has a diversity index that ranks fourth highest in the United States.
 With more than 3.1 million immigrants making up 37 percent of the city’s population, around 60 percent of New Yorkers are either immigrants or the children of immigrants and over 700 languages are spoken across the five boroughs.
 
New York City is also known as one of the major cultural capitals of the world. Home to a wealth of cultural amenities—including art galleries, museums, specialized public libraries, and theaters—it is an important center for film, dance, literature, music, opera, theater, and the visual arts.
 Among the 100 largest counties in the U.S., New York’s five boroughs rank favorably in its concentration of cultural nonprofits and performing arts organizations, which are sustained and driven by an unequaled network of resources and supports.
 Overall, there are more than 1,000 cultural organizations across the city, “each with specific ties to communities, each with vastly different organizational structures and sizes, and each integral to the diversity of culture that defines New York City.”
 Thus the culture of New York City is reflected in its size and diversity.

Cultural diversity has contributed to many of the city’s artistic advances. For example, Salsa, a melding of Cuban music and dance with American jazz, grew out of New York’s Latino communities during the 1970s
 and Subharmonics, a “revolutionary bowing technique” which considerably extended the violin’s range, first introduced in 1994 by Mari Kimura, a Japanese-born professor at the Julliard School, in Manhattan.
 Indeed, New York City is the provenance of numerous American cultural movements, including the Harlem Renaissance, a period in time in which a group of Black artists, writers, and intellectuals challenged the pervading racism and stereotypes through an influential artistic, cultural, and social crusade that flourished in the 1920s
 and hip hop, a genre of Black American music that grew grew out of Jamaican and Caribbean traditions like dub, toasting, and dancehall and gave way to hip hop culture that originated in the South Bronx during the 1970s.
 It is therefore evident that the collective contributions of the city’s diverse residents make New York a cultural capital of the world. 
However, the lack of diversity in culture and the arts has been widely noted. Specifically, cultural institutions suffer from the underrepresentation of people of color on staff and a dearth of women in leadership positions.
 Nationally, over 90 percent of staffs at museums are white
 and studies have shown that there are also racial and gender imbalances in film and television.
 Consequently, as a city without a dominant race/ethnic or nationality group
 and a creative industry that comprises the largest share of the nation’s total jobs,
 there is concern that New York’s cultural organizations are not demographically representative of the city’s population.

In January 2015, as part of Mayor Bill de Blasio’s vision for a more inclusive and equitable New York City, the DCLA launched a major initiative to study and cultivate diversity among the leadership, staffs, and audiences of its grantees. As part of that initiative, the Mertz Gilmore Foundation and Rockefeller Brothers Fund provided funding for nonprofit research firm Ithaka S+R to administer a survey to nearly 1,000 of the city’s nonprofit cultural organizations that received funding from the DCLA in the last three fiscal years, in order to set a baseline understanding of where the city’s cultural community stands with regards to diversity. The survey, designed in collaboration with a committee of representatives from cultural organizations, collected demographic data on race/ethnicity, gender, disability, age, job type, and level of seniority.

In all, 987 grantee organizations provided information on 36,441 paid employees. Respondents include both large and internationally-renowned institutions with 2,000 to 10,000 employees each and budgets that can exceed $10 million and smaller ones, with fewer than 200 employees and budgets less than $250,000. These organizations fall into various disciplines, including the visual arts, dance, and theater, but also include botanical gardens, museums, zoos, and a variety of institutions.

On January 28, 2016, DCLA announced results of the survey, which ultimately found that while New York City’s cultural sector is far more diverse than cultural organizations on the national level, it lags behind the demographic diversity of the city’s population.

SURVEY FINDINGS
According to the survey’s findings, New York City’s cultural workforce is 61.52 percent White non-Hispanic, 38 percent minority,
 and 52.55 percent female. Non-binary gender individuals represent less than one percent of employees
 and nearly no records of anyone with a disability were received.
 Compared with data from the 2010 Census, New York’s cultural workforce does not reflect the racial and ethnic diversity of the city, in which 33.3 percent of the population identifies as White non-Hispanic and 66.7 percent minority.
 The gender composition of responding organizations maps nearly exactly to the city’s gender composition.
 
When disaggregated by level of seniority, survey data show that White non-Hispanics compose 74 percent of senior staff and minorities are more likely to be occupying junior and mid-level positions at 45 and 32 percent, respectively.
 However, there is an almost even mix of men and women, with women slightly more numerous than men on every level of employment; 52 percent of junior positions, 53 percent of mid-level positions, and 54 percent of senior positions.
 Data shows that non-binary gender individuals are not well-represented and none exists for staff members who self-identify as having a disability.

In a press release announcing the release of the survey data, the DCLA found that while “[t]hese numbers demonstrate far greater diversity than cultural nonprofits nationally… they also reveal an opportunity for improvement.” Accordingly, the DCLA will work with partners from a variety of sectors to identify concrete ways to promote a more diverse cultural community, including increasing employment and leadership positions that target underrepresented populations as well as creating opportunities for organizations to share successful strategies with each other. The DCLA intends to explore opportunities related to the lack of disabled and non-binary gender individuals in the city’s cultural institutions and intends to implement new funding initiatives, a partnership with the City University of New York, and ongoing public engagement to further diversify and promote equity in the cultural sector.

CONCLUSION
At the hearing, the Committee would seek an overview of the survey’s findings as well as feedback from cultural and arts advocates on the survey. The Committee would also like further information on what next steps will be taken to encourage diversity and equity in the city’s cultural sector.
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