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COW TTEE ON Cl VIL SERVI CE AND LABCR 4

[ gavel ]

CHAI RPERSON M LLER:  Good aft ernoon
everyone; [background comrent] thanks for com ng out.
We're just trying to work through some | ogistics,
obvi ously; these are two very inportant pieces of
| egi slation that we have before us here and we wanna
make sure that we get it right and give everyone an
opportunity for their voice to be heard.

So I'm Council Menber |. Daneek M| er
["mthe Chair of the Conmttee on Cvil Service and
Labor. Today we will be hearing two rel ated worker
retention laws. Both of these bills are
preconsi dered so they have no introduction nunber and
they will be introduced at tonorrow s Stated Meeting
for the full Council

In Septenber, the Commttee held a
hearing of proposed Intro. 0632-A, which was
originally proposed after 9/11; that bill, which we
are still working on and do expect to pass soon, wll
require grocery worker retention for |arge stores
[sic] which were sold, as in A&P

I mention that because the Council passed
simlar law in 2002 called the Displaced Buil ding

Workers Protection Act, which is Local Law 39 in
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COW TTEE ON Cl VIL SERVI CE AND LABCR 5

2002. This law requires a new owner nust retain the
bui |l di ng service workers for 90 days after its
purchase and property; it nmust then evaluate them and
of fer continued enploynent to those who they deem
satisfactory. Wiile the Commttee has not regularly
hel d hearings on this |aw over the past 13 years, our
friends at SEIU 32BJ have inforned us that this
| egi sl ati on has been a success.

I note that the National Labor Rel ations
Board in August found that new owners of severa
properties were in violation of this law. After 13
years, this lawis in need of sone tweaking. The
first preconsidered bill we are hearing, anpbng
ot hers, extends the protections in this D splaced
Service Workers Protection Act to enployees of |arge
tenants. A couple of additional titles are covered,
it will cover insource and outsourcing, as well as
lift the cap from $25. 00 per hour above whi ch under
the current |aw enpl oyees are not covered. And the
second preconsidered bill will extend that law to
food service workers at |large venues. | note that
the legislation is not intended for restaurants.

So with that 1'd like to thank all of you

for coming out. I1'd like to thank the nenbers of the
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COW TTEE ON ClI VIL SERVI CE AND LABCR 6
commttee that are here, and before |I call upon those
have introduced this legislation, I'd like to thank
staff for putting this together; obviously, Counsel
Matt Carlin has worked really hard on this; Garfor
Zol of f [sp?], the Policy Analyst; of course, M. Ali
Rasoul i nejad, ny Legislative Chair and Paul Stern
have worked really hard. 1'd like to thank Counci
Menmber Crow ey...[ background comments] Rodri guez,
Levi ne and Cornegy for being here.

Wth that being said, | would like to
turn it over now to Council Menber Cornegy, one of
t he sponsors of the |egislation.

COUNCI L MEMBER CORNEGY: Good afternoon.
Thank you, Chair Mller.

I'"m pl eased to speak today as a sponsor
of Preconsidered Intro., known as the Buil ding
Service Workers Protection Act. This bill ains to
update and inprove legislation initially passed by
the Gty Council in 2002 of a type successfully
enacted in other cities as early as 1994. So this is
atime tested and effective policy intervention to
gi ve workers an opportunity to retain their jobs and

continue supporting their famlies at a tine that
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COW TTEE ON Cl VIL SERVI CE AND LABCR 7
owner shi p or other business changes outside their
control mght jeopardize that.

As council nenbers, we know that many New
Yorkers |live paycheck to paycheck; our homel ess
systemis overburdened by famlies whose economc
ci rcunst ances have changed too quickly for a safety
net to catch them | believe this bill is one which
means to assist sonme New York fam lies in maintaining
their economic equilibriumby having a fighting
chance at retaining the enploynent that pays the
bills.

One significant change this bill makes is
to elimnate the carve-out for city-Ieased buil dings;
it is inmportant the Gty holds itself to the
standards we demand fromthe private sector. This is
a wonderful opportunity for the Gty to denonstrate
| eader shi p.

In addition, this update reflects the
current state of building service worker wages and
changes in the business environnent, such as
i nsourci ng, outsourcing and probl ens created by
transitions between major comercial |eases.

Inall, I believe these are inportant and

sound updates to a proven intervention that has great
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COW TTEE ON ClI VIL SERVI CE AND LABCR 8
practical value to many of New York City's workers.
| encourage ny coll eagues to vote in favor of this
bill. Thank you.

CHAI RPERSON M LLER:  Thank you Counci
Menber Cornegy for your |eadership on this. W'l
now hear from Council Menber Rodriguez.

COUNCI L MEMBER RODRI GUEZ: Thank you
Chai r man.

First of all I would |ike to apol ogi ze
for not being able to stay for the whole hearing and
probably not being able to hear the testinony of the
great panel, great |eader that we have in the |abor,
but I'm gonna be joining the Mayor in a press
conference that he wll have later on [inaudible].

Thank you Chair MIler and thank you for
your steadfast and forward-thinking | eadership in
this conmttee. W rker retention protects the
I nterest of the enpl oyee as well as the consuner
while mnimzing inmpact in the notivations and ri ght
of an enployer. According to the Partnership for
Wor ki ng America, worker retention policies protect
the welfare of working famlies; they provide a

stabl e and know edgeabl e wor kforce for contractors or
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COW TTEE ON Cl VIL SERVI CE AND LABCR 9
busi ness owners and do maintain the provisiona
reliable services to [inaudible].

The 2002 Displ aced Buil ding Service
Worker Protection Act established that when a
bui | di ng owner takes over a new property they nust
notify enpl oyees of the change of ownership within 15
days of the [inaudible] date of the contract. After
the 15-day notice period when ownership takes effect,
the new owner is prevented fromterm nating enpl oyees
protected by the law for the first 90 days of
ownership. Currently the | aw protects custodi ans
[sic]. This period of tine allows the individuals to
prove thenselves to the new enpl oyer and prevents a
new owner from cl eani ng house for the sake of
cl eani ng house. This work-friendly protection caught
on like wildfire after [inaudible] sparking
| egi slation in over a dozen cities, including
Phi | adel phi a, Provi dence, Rhode |sland, Los Angel es,
California, San Francisco, Cakland, Long Beach,
Ber kel ey, San Jose, Santa Cruz, San Leandro,
California, Gardena, Eneryville, California, New
Haven, Connecticut, by the Counties of Los Angel es,
Santa Cruz, California and Westchester [sic], New

York. The bill we are discussing today expands on
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COW TTEE ON Cl VIL SERVI CE AND LABCR 10
thi s nonent ous and game- changi ng pi ece of |egislation
by broadening the definition of building service
workers to include food service workers within
establi shnments | arger than 10,000 square feet. A
sanpl e includes | arge stadi unms and conpanies wth
private cafeterias. According to the estimte by the
union Unite Here, this would inpact nore than 4,000
workers in New York City and allow themto a steady
income or time to find new sources of inconme as
owner shi p change | eaves their future [inaudible].

When a new owner cones into the business,
every wor ker becones nervous about their future.
What we are doing with this legislation is making
sure that workers have piece of mnd and know t hat
they have a period of time where they can prove
t hensel ves to a new enpl oyer or search for a new job
and ensure a stable financial future for thenselves
and their famly. The Displaced Building Service
Wrkers Protection Act becane a national nodel of
progressives [sic], workers' right |egislation that
muni ci pal ities across the country began to inpl enment.
Wth this legislation we inproved an al ready
i ncredi bl e inpactful |aw by expanding protections to

i ndi vi dual s who need it, our food service workers.
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COW TTEE ON ClI VIL SERVI CE AND LABCR 11

Thank you again, Chairman for holding his
hearing and | |ook forward to engaging with the
uni ons and advocates here to testify not only on
behal f of this bill but also all the legislation also
supported by 32BJ. Thank you.

CHAI RPERSON M LLER:  Thank you, Counci
Menber Rodriguez. And now we have an opportunity to
di scuss the inportant nerits of these inportant
preconsi dered introductions. Qur first panel, I'd
like to call up now from 32BJ, Hector Figueroa and
fromUnite Here, Bill Ganfield and fromthe New York
Cty Central Labor Council, M. Anthony Thonas.

[ backgr ound commrent s]

HECTOR FI GUEROA: Alright. Okay, well
good afternoon. | want to certainly thank
Chairperson MIller and the nmenbers of the Cormittee
on Civil Service and Labor for this opportunity and
but especially for Council Menber Cornegy for
supporting our bill and being a sponsor.

Before | start reading ny testinony --
and you're gonna get a copy of our testinony --
al so want to recognize that it was in 2002 when as
part of [sic] 32BJ | cane to testify on behalf of our

menbers for the passage of what is now the Displ aced




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABCR 12
Wrkers Law, so it is a great pleasure for ne to be
here to talk about the merits for anending it and
extending it.

So again, for the record, | am Hector
Fi gueroa, President of 32BJ. M/ union represents
over 145,000 nmen and wonen who provi de property
services in 11 states and Washington, D.C along the
east coast. Qur union has over 80 years of history
in New York Cty; over the decades we have united
of fice cleaners, apartnent building workers, security
of ficers, w ndow cl eaners, theater and stadi um
cl eaners, public school workers and nore recently,
airport service workers fromall over the city,
buil ding a strong nenbership that now exceeds 75, 000
menbers in the city alone. W have successfully
organi zed and rai sed standards in traditionally | ow
wage service sectors, ensuring that hardworki ng wonen
and men have a chance at a stable mddle class life
here in New York City.

I am here today to speak in support of
adopti on of technical amendnents to Section 22-505 of
the New York City Adm ni strative Code, displaced
buil di ng service workers. These proposed anendnents

we believe are necessary to close | oophol es and
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COW TTEE ON Cl VIL SERVI CE AND LABCR 13
ensure that building service workers continue to
benefit fromthe protections if that inportant |aw

In particular, the proposed anendnents
woul d clarify that security officers and fire safety
directors are covered, extend coverage to comrercia
| essees with nore than 10,000 square feet of space --
so these are fairly large leasing entities -- cover
i nsourci ng and outsourcing of work, strengthen and
clarify renedies, elimnate a carve-out for buildings
where the Gty | eases nore than 50% of the space and
lift an outdated salary cap that would threaten to
excl ude many workers from coverage in the near
future

Worker retention of buildings and its
workers is in the public interest; workers who are
already famliar with emergency and security
protocols, as well as a physical |ayout of the
commercial office buildings they protect and maintain
shoul d have an opportunity to tenporarily remain on
the job during enployer transition, their know edge
Is essential to keep tenants, property and the public
safe. During these uncertain and chall enging tines
we don't need to rem nd ourselves of the difficult

nonents we live; it is wise to provide a neasure of
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COW TTEE ON Cl VIL SERVI CE AND LABCR 14
job stability to the very people we depend on every
day for our security. Since the D splaced Building
Service Workers Protection Law was adopted in 2002,
it has become an inportant conponent of the building
service contracting | andscape. Contractor turnover
happens quite frequently in our conpetitive industry;
due to slimfinancial margins it does not nmake sense
for contractors to maintain a standi ng workforce
bet ween contracts; rather, their normin the industry
Is to hire enpl oyees after taking over the service
contract; it has been good for tenants for workers to
have protections in place that ensure retention of a
stabl e and experi enced workforce, the | aw has hel ped
prot ect agai nst an erosion of the industry best
practice to retain incunbent staff by those whose
seek short-termprofits by termnating all of the
experienced workers and hiring a set of entirely new
workers that it hires at |ower wages. Inportantly,
the I aw has provi ded a neasure of economic stability
for building service workers, many of which are
menbers of 32BJ; many of them are actually here today
also to witness this hearing.

Qur menbers live mainly in | ow and

noder at e-i nconme nei ghbor hoods and are | argely peopl e
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COW TTEE ON Cl VIL SERVI CE AND LABCR 15
of color and/or recent inmgrants. Wile workers
covered by collective bargai ning agreenent earn fair
wages and benefits, they do not nmake enough to be
i nsul ated fromthe devastated inpacts of abrupt job
| oss. The opportunity to retain a job when there is
a change in managenent protects workers from slipping
into the ranks of the unenployed, being forced to
accept |less stable or |ower paying work to nmake ends
neet and fromneeding to turn to public assistance to
support their famlies.

To sunmari ze, the technical inprovenents
that are being considered will ensure that the
original goals of the displaced Building Service
Wrkers Protection Law are fully net. To rem nd
oursel ves, again, we are asking for specifically add
security officers and fire safety directors to the
| aw, extend obligation [sic] to comercial tenants
that neet certain requirenents, cover insourcing and
initial outsourcing of work, as building owers may
choose to outsource the work to contractors or bring
that work back in-house; we want the law to be able
to cover those situations, elimnate a carve-out for
city-leased buildings; we think the Gty should live

to the sane standard that is applicable to comerci al
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COW TTEE ON Cl VIL SERVI CE AND LABCR 16
and other buildings and it would be in situations
where again, 50% of the space is being | eased, so
it's not gonna be every situation, but the npst
rel evant ones. W also want to strengthen and
clarify remedies so there is really a way to nmake
sure that the lawis being followed. And then |ast,
we certainly want to elimnate a salary cap; we are
currently undergoi ng negotiations for a new
commerci al contract agreement that quite probably
[sic] will result in wages for the 23,000 workers
that we represent in the comrercial sector that wll
exceed the cap, so the cap renoval is absolutely
necessary for the law to continue to do its job of
prot ecti ng workers.

Once again | want to thank all of you for
this opportunity; | also want to express full support
for our brothers and sisters in the food service
sector; we support and stand with themin extending
the benefits of this law to food service workers. W
al so want to thank our menbers in 32BJ, many of whom
work [ate at night or over the weekend, they're
com ng sonetinmes on the lunch hour to be able to, you

know, either present testinony or to be before this
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COW TTEE ON Cl VIL SERVI CE AND LABCR 17
council conmttee; this is howinportant this lawis
to them Thank you.

CHAI RPERSON M LLER:  Thank you.

Bl LL GRANFI ELD: 'Kay. | have copies of
this testinony, if you have sone to distribute that.
[ background coment] Geat. [background conment]
Thanks.

Bl LL GRANFI ELD: Chairman M Il er, nenbers
of the Commttee on Cvil Service and Labor, thanks
for giving us the opportunity to discuss our part of
this bill. M nane is Bill Ganfield; I'mthe
President of Unite Here Local 100 and we're the Food
Service Workers Union. And just to clarify, people
think of our Local 100, a lot of tines they think
about the subway drivers, understandable, but we're
t he Food Service Local 100; we have about 12,000
menbers in New York and northern New Jersey that work
in cafeterias, restaurants, stadiunms and arenas;
col | ege canpuses in the food business and nost of
those nmenbers work for not the stadiumor the
buil di ng, but for food service contractors, separate
conpani es and when those contracts go out to bid and
change hands, the workers' jobs are put at risk. So

very simlar to the situation being described here by
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COW TTEE ON CIVIL SERVI CE AND LABOR 18
br ot her Hector and our position is that if these
entities wanna bring in a new food service conpany
they're welcone to do it, you could change the nenu,
change the pricing, change the décor, change the
managers; right, but the hardworking food service
peopl e; right, should have a chance to prove
t hensel ves to the new enpl oyer to show that they can
do the job; that's our position. Now we've applied
that standard here in New York for about 20 years;
sone enpl oyers, the good players, have done that and
t hey' ve given an opportunity to the new peopl e;
however, we've seen a steady trickle of enployers
comng in at the bottomnow and firing the existing
wor kf orce as soon as they get the bid and starting
w th new workers. W have Local 100 nenbers who are
here today, or maybe they're not quite here yet, but
they might be in the | obby, who experienced that, who
|l ost their jobs after 5, 10, 20 years in a building
when t he conpany changed hands, so they're ready to
testify about that today.

The protections that exist in the 2000
and...l put 3...2002, that's what we originally
figured? [background comments] Ckay, the 2002 bill

for the building service workers woul d provi de the
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COW TTEE ON Cl VIL SERVI CE AND LABCR 19
ki nd of job security we're asking for here and it
woul d establish not only for |like security for our
people, but it would provide a | evel playing field
for the conpanies that do play fair, 'cause there are
sone conpani es that play straight here, but it's not
a level playing field right now 'cause other
conpanies conming in fire people.

In addition, adding this sort of
protection to food and beverage workers will be
anot her step by New York Cty to end incone
i nequality and to preserve decent jobs for the
workers of this city.

So a detail | wanna nention in the nost
recent version |I've seen of this bill is to anend the
draft to say food and beverage workers, food and
beverage; that's in the definitions there on Page 3,
Section 6; it says the definition of food service and
food service workers, we would like to add and
beverage; that's because there's a |lot of, you know
now fancy coffee operations where they have bari st as;
right, and maybe they never touch food; right, and
there's the occasional, you know bartender up in the

executive dining roons, we cover the executive dining
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COW TTEE ON Cl VIL SERVI CE AND LABCR 20
roons, so we'd just like to clarify that it's food
and bever age.

And | also want to reciprocate in kind,
al t hough our bill is based on the original 2002
Bui | di ng Service 32BJ, we recogni ze and support the
goal s of the changes that are being proposed her by
32BJ in that underlying bill. Thank you.

CHAI RPERSON M LLER:  Thank you.

ANTHONY THOVAS: Chai rman; nenbers, ny
nane's Ant hony Thomas; |'mthe Political and
Legislative Director. Representing 1.3 mllion
menbers over approximtely 300 affiliated unions, we
general ly advocate lifting the floor for all workers...
[ nterpose]

CHAI RPERSON M LLER:  Excuse ne
M. Thomas; did you have witten testinony for...

ANTHONY THOVAS: | did; | have copies as
wel | here for circulation.

CHAI RPERSON M LLER:  Thank you.

ANTHONY THOVAS: The anmendnents proposed...
yeah, right here..will protect nore workers with
careers in the service industry, specifically
covering a nore extensive list of titles in the law s

purvi ew, updating the sentinel |aw over tenants and
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COW TTEE ON Cl VIL SERVI CE AND LABCR 21
owners clarifies ambi guous questions surroundi ng
oversight and the enforcenent of |aw. Proposed
amendnents of the |egislation takes steps to better
protect workers on-site, expanding job coverage
titles clarifies covered under the |aw and i ncl udi ng
titles like fire safety director, security officer
are seam ess commonsense additions to the al ready
existing titles such as doorman, building cleaner and
stationary fireman. The legislation will also
elimnate the salary cap, as these |laws do not apply
to managerial or supervisory positions and the $25.00
per hour cap has not been raised since 2002, the
law s birth.

The | egislation also creates additional

wor kpl ace protections we find necessary. This

| egi sl ation protects workers fromthe business

deci sions of an owner or an enpl oyer and the building
tenants thenselves. The amendnents seek to cover the
i nsourcing of work when replacing a contractor
offering the work first and forenost to those al ready
wor ki ng. Further, the legislation protects workers
fromlosing their jobs when a building is sold, which

is a pertinent addition.
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COW TTEE ON ClI VIL SERVI CE AND LABCR 22

The anmendnents in this |legislation also
protect building workers fromthe arbitrary decisions
of an individual tenant. Tenants of |arge buil di ngs,
those with 10,000 square feet or nore, will no |onger
be able to subcontract directly for office cleaning
services, in particular; under this |aw tenants w ||
be required to work directly with a landlord for the
cleaning; this helps maintain the standard for well -
payi ng jobs in New York City.

Additionally, we believe there's a need
for legal clarity; in the original version of the
Di spl aced Buil ding Service Wrkers Act nmany enpl oyers
have still refused to retain incunbent workers and
essentially treat the danage as a cost of doing
busi ness here with the City. The anendnents nake
clear courts can reorder and reinstate up to or nore
than 90 days of back pay if an individual remains out
of work; the anmendnents foll ow the Federal Fair Labor
St andards Act and provide for doubling of back pay of
| i qui dat ed damages to conpensate workers for these
i ndi rect harns.

The underlying principle of this
amendnment is that owner and managenent di sputes

shoul d not cause a worker to lose their |ivelihood.
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COW TTEE ON Cl VIL SERVI CE AND LABCR 23
This is an inportant piece of legislation that wll
protect workers on the job; we urge the Gty Counci
to protect well-paying jobs and pass the anended
version of this act. Thank you for your tinme and
consi deration and wel conme questions, naturally.

CHAI RPERSON M LLER:  Thank you and t hank
you certainly to all the nenbers of the panel. W' ve
been joi ned by Council Menber Rosenthal.

So President Figueroa, just kinda being
that you are the brain trust behind this inportant
| egi sl ati on here; we have seen many enul ate and
certainly we recognize the inportance of worker
retention around the city and how do we protect well -
paying jobs in the city as work | eaves and enter and
| eaves the city all the tinme; this has been a great
too for the Council and other |ocal unions, as we
see. But how have you...could you talk to the
ef fectiveness of this |legislation over the past 13
years and specifically the nunber of nenbers that
this has actually inpacted?

HECTOR FI GUEROA: Yeah. So the
| egi sl ati on has been clearly effective. Under the
32BJ contract worker retention is part of what

contractors who are signatory to the agreenent adhere
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COW TTEE ON Cl VIL SERVI CE AND LABCR 24
to, so when there is a shift of an enployer and a new
enpl oyer cones in or an owner and their signatory,
the workers are retained. However, there is always
that margin of [inaudible] of our industry that
constantly can erode our standards, who if the | aw
woul d not exist could result in the |loss of jobs for
32BJ nmenbers and ot her workers who are retained
accordi ngly under the law. So for us we have seen
this year after year, occasional situations where
thanks to the | aw workers had an opportunity to stay
on the job, prove thenselves and in nost of those
situations, alnost all of them the workers are able
then to continue at the site, at the building
providing the service that they have provi ded before.
The | aw doesn't guarantee that in those 90 days the
same | evel of conpensation. So just to be clear to
menbers of the commttee, but it gives an opportunity
for the workers to establish a relationship with a
new enpl oyer, with a newentity and all too often in
our industry new enployers who cone in, they don't
have a bench of workers waiting to be hired, it's too
costly; too cunbersone to do that, so if they were
not to have these | egal obligations, what would

happen is, they will take in account and they wl|
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bring folks fromthe street unfamliar with the
facility; unfamliar with the conditions in the
building. We live in a wrld that has changed
dramatically since Septenber 11; we were ren nded of
that recently with the horrific acts in Paris; |
think it's in the interest of the public and
[i naudi bl e] in 2002 when the | aw passed, that workers
who have the understanding of the protocols for
safety and mai ntenance remain in the building or at
| east be given an opportunity to do so. The other
advantage is workers can adjust their life, can you
know, be prepared for [inaudible] and they don't find
t hensel ves on the street overnight; all too often
t hese changes in enployer or contractor can happen
very quickly, you know [inaudi ble] 30-day notice is
enough to change an entire contractor and the
wor kforce, so this gives a little bit of stability so
wor kers...we have experienced situations where workers
have gone to work, a newentity is in and they're
told you no long work here and if it wasn't for the
| aw, those workers would not be able to stay at | east
enough days to normalize the situation

CHAI RPERSON M LLER:  Yeah and | coul d see

where, considering that a good majority of the
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nmenber shi p and those enpl oyees cone fromlike,
simlar or the same communities...[crosstalKk]

HECTOR FI GUEROQA:  Yeabh.

CHAI RPERSON M LLER: and it woul d have a
great inpact on a comunity if, for instance, 50, 25
or 100 folks fromthe sane conmunity becane
unenpl oyed at the sane tinme, so obviously that has a...

So just as a matter of to kinda dril
down on the details of the legislation and its
I npact, so an enpl oyee...and a new enpl oyer that cones
in and takes over the business and cones in with
t heir new busi ness plan, they are not bound by the
wage package of the previous enpl oyer?

HECTOR FI GUEROCA: Yeah, they are not
bound by the wage package and we have Andy Strom who
can go over the technicalities of the law, from our
| egal team..

CHAI RPERSON M LLER:  Unh- huh.

HECTOR FI GUEROA: they're not bound by
t he package; the 90 days...you know, when they take
the account they may cone with a different
conpensati on package; the 90 days are an opportunity
for the workers to remain in the building and give an

opportunity to the union to make the case with a new
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entity if they are not signatory, which you know is
the case where it applies to work things out and to
be able to get the | evel of conpensation that's
necessary and for the workers to prove thensel ves.
What we find is that it's a conbination sonetines of
trying to save noney at the expense of workers, but
sonetimes it's al so about conpanies that may not be
famliar fromthe nmetro area who cone in and they
don't experience, you know, New York in the sanme way
that we do and they think that they can operate in a
different way...[interpose]

CHAI RPERSON M LLER: Right.

HECTOR FI GUEROA: So it works both ways,
sonetinmes the package is capped [sic] or the workers
are |l et go because they feel they need to bring their
own crew, this provides stability on both ends.

CHAI RPERSON M LLER:  Yeah, | agree,
think that throughout the country we've found that
often enpl oyers don't value workers in the way that
we do here in New York City; we see that in
i ndustries throughout the states [sic]. So in terns
of making this provision nore applicable to nore
menbers that you represent, there's one portion in

there that speaks specifically to titles; were they
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| eft out, the first one, the fireman or doornman, they
were left out when the |legislation was drafted the
first time?

HECTOR FI GUEROA:  Yeah.

CHAI RPERSON M LLER:  And then | think the
cap piece is self-explanatory, that we've kinda
outgrown that in terns of wages. Could you speak to
the portion that the city agencies are occupying nore
t han 50% of the building, and specifically, would

that apply to the building that we are in today?

[l aughter]
HECTOR FI GUEROA:  Well | don't know how
much, but | imagine nore than half of the building

here that's | eased by the City would apply to this
buil ding. That provision -- when the | aw was passed
in 2002, the experience under the law was in cities
i ke Phil adel phia, cities |like Los Angel es, and at
that tinme city hall was not as famliar with this
ki nd of governnent-regul ated circunstances to
preserve good jobs. So the City felt that for the
private sector, where collective bargai ni ng agreenent
prevails; you have to renenber, 90% of conmercia
cleaners in New York City in Cass A-B buildings, are

represented by 32BJ, building owners; contractors
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have col | ective bargai ni ng agreenents that have the
sane obligations, so this was intended to correct the
10% and then in buildings that are not Cass B or A
the rest of the market, but at the tine the
adm ni strati on was apprehensive about it. W don't
think that that situation is necessary anynore; we
have been living with this law for 13 years; 24 years
in the first place that it started in the country it
has not resulted in any, you know circunstances that
i ncrease cost or result in consequences that affect
the public. W think the City should live by the
same standard as the private buildings and actually
set the exanple of how inportant it is to retain
wor kers...[ crosst al k]

CHAI RPERSON M LLER:  Yeah

HECTOR FI GUEROA: you know, and city
buil dings are nore sensitive, so even nore so.

CHAI RPERSON M LLER:  Yeah, | absolutely
agree, | think that we should set the standards and
| ead by exanple there as well.

Counci | man Levine has a question; |'m
gonna let himjunp in here real quick and...

COUNCI L MEMBER LEVI NE: Thank you

M. Chair, and | apol ogize, | have to leave in a
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nonment, but | wanted to very quickly follow up on one
point and thanks to all three of you for your
excel lent testinony; |I'mvery happy to be a co-
sponsor of both these bills; if I"'mnot, I will be as
soon as they're introduced. [crosstalk, background
conmment ]

| believe that not only is it bad for
workers if they're thrown out of work with no
warning; it's actually bad for the Gty, because
those workers could end up relying on public
benefits, social services paid by the Cty; that
affects all of us, so there's an interest not just
for workers, but for the city as a whole, which is
why | think it's appropriate that we |egislate.

M. Figueroa, | wanna ask you about the
salary cap issue. [background comment] Usually when
we tal k about rules applied to workers, we have...the
rules apply to the frontline people and then for
managenent and supervi sors we exenpt them that's
usual ly the way we divide it, [background coment]
but curiously, in 2002 we drew the |ine based on a
salary of $25.00 an hour, well maybe that was because
13 years ago that seened |ike a |ot of noney; in

today's New York I'"mnot even sure if that qualifies
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as mddle class; I"'mcurious if you can tell us just
how many people fall into that gap between 25, but

are not quite supervisors; is that a | arge nunber of
peopl e?

HECTOR FI GUEROA:  You know | cannot
really tell you exactly how many, to be honest; |
nmean | will have to rely either on our policy
department, who's been | ooking at this question,
research; | don't have any specific nunber. But when
the cap cane about in 2002, the logic behind it for
the adm nistration at the time was that property
service workers, building service workers were so far
bel ow the cap they fell unconfortable having the | aw
applied to anyone with a specific salary, so they --
to be honest, | think was an arbitrary nunmber -- why
25 and not 30, why not 40; not 50, so that's the
nunber that canme out at the tinme, as any bill is a
conprom se and an effort to inplement it. Again, I
think this is now obsolete; in New York Cty $25.00
an hour is a kind of wage that will be reached very
soon by the commercial building service workers that
this bill intended to protect. You know, when it was
originally passed [inaudible] buildings my earn nore

than that; other workers that are not even managenent
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and are cutting other functions; behind a desk or
ot her functions in the building my earn nore than
that, so | think that it's really an arbitrary
nunber, there's no econom c reason why it should be
25; we think it's better to elimnate it and not have
a cap; managenent, you know can be excl uded or
included in that; currently it's sonething we don't
address [sic], but to have a nunber and then have to
come back here to the Council 4 years, 10 years later
and change it, and then which nunber do you pick and
for what reason?

COUNCI L MEMBER LEVINE: Right. And
because in the current | aw you' re exenpting
managenent, you're not putting in sone sort of
runaway, limtless liability on the owners because
t he people who are naking the big bucks, people who
are making six figures and above are al nbost always in
managenment and supervi sors, and you use the word
arbitrary, which is appropriate because you could
have the other service worker who maybe just happened
to be on the job for 18 or 20 years and was |ucky to
now have passed the $25.00 threshold and anot her

col | eague who' d only been working a shorter period
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woul d be bel ow and one woul d be protected and one to
be thrown out of a job...[interpose]

HECTOR FI GUEROA: Exactly.

COUNCI L MEMBER LEVINE: and that woul d be
I npossible to defend; it seens to ne it's a strong
argunent for just doing away with the price cap, as
you suggest ...

HECTOR FI GUEROA: Thank you.

COUNCI L MEMBER LEVINE: so alright.

Thank you very nuch

HECTOR FI GUEROA:  Appreci at e.

CHAI RPERSON M LLER: ' Kay. [ background
comments] So for Unite Here, | have a few questions
as wel | .

Coul d you just speak a little bit about
the current environnent of the industry that
necessitates the need for this | egislation, what
you're seeing in the industry and speak to worker
retention in your industry specifically?

Bl LL GRANFI ELD: Sure. | guess one of
the bi ggest exanples a | ot of people m ght be
famliar with is 55 Water Street, so that buil ding
down there, which houses a |ot of well-known

conpani es; for years and years and years we
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represented the workers in there under a national
food service conpany called Aramark and negoti at ed
the contracts every 3 or 4 years and the
rel ati onship...[sic] people had a decent job,
seniority, nedical insurance for their famly; a
pension. After Sandy hit, you m ght renenber that
that buil ding, being 55 Water Street, you know was
closed for |ike a year-and-a-half because of a huge
amount of danmage in the |ower |evels there; when they
reopened, the building changed food service
contractors and did not rehire that group of workers
that had been there for all that tinme, and one of
t hose workers, Christine, one of our |ongtinme shop
stewards there, is sonmewhere downstairs waiting to
give testinony to this commttee about the inpact on
her and her coworkers when that happened. So that's
one -- | nentioned that one 'cause it's a big group,
but everyone kind of knows about that particular
| ocation. But nore recently, we'll go up north,
Manhattan Col | ege, we had a long-termrel ati onship
with the food service workers there; they brought in
a new conpany; instead of a national conpany, they
brought in a conmpany from New Jersey, Gournet Dining;

they threw out alnost all the workers and we had a 6-
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nont h | abor di spute up there, which we eventually won
and got those workers back to work after 6 nonths,
you know with this new enpl oyer that didn't know the
standards that we have here, right, so Manhattan
College. City Center, the fine arts venue, just
recently did that; that's a small group of workers,
but they got rid of a big established conmpany that we
had a rel ati onshi p, brought in a new group and they
fired those workers and one of those workers is al so
downstairs prepared to testify.

So we've seen like a trickle, which we
hope is not turning into a flood of our workers being
thrown out on the street here, after years of kind of
holding the line pretty well, even though we weren't
covered by the original |egislation, but we were able
to capture that concept and hold the line. But it
seens to be crunbling now, which is what brought us
to this commttee.

CHAI RPERSON M LLER: So it's two parts
there; first, and this was a question | was gonna ask
President Figueroa as well, which would apply, but in
your case, in case of the |arger venues and
enpl oyers, have you had sone type of ex parte

conversation about not just this |egislation, but
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about the past practice of retaining workers,
retaining rates of pay and so forth and obviously you
said that it had worked in the past w thout being a
part of the l|egislation, but have you had
conversati on about those business owners perhaps
putting this into their bids when they bid out
contracts; would this provision wrk and have you had
those type of conversations?

Bl LL GRANFI ELD: Yes, with sone of the
est abl i shed conpani es that we have union contracts
with, we have that included in the contract that says
if they win a bid from anot her conpany, you know,
that's been union...[interpose]

CHAI RPERSON M LLER:  Unm hm

Bl LL GRANFIELD: then they will keep the
uni on wages, mnedi cal and benefits, although the bil
doesn't speak to the conpensation |evels, but keep
the workers and keep their seniority. So we've
achieved that in witing with one segnent, which we
call the "high road enpl oyers,” right, we've achi eved
that in witing wwth sone places, but not with all,
and that's the chall enge.

CHAI RPERSON M LLER: Ckay. Tal k about

the typical retention and | ength of service for your
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menbership; is that sonmething that is seasona
general ly; could you speak about that?

Bl LL GRANFI ELD: Yes. No, it is not at
all seasonal; we have, in the places where Local 100
represents the food service workers you'll see very
l ong I engths of service there and again, Christine,
what ... Jose, what; 25 years that we know Christine --
I'"'m | ooking at ny col |l eague, Jose Ml donado, the
secretary of treasure, who | was just talking with
So no, you'll see in these established places |ong
tenure, long |lengths of service there and very little
turnover.

CHAI RPERSON M LLER:  So typically now,
wi th new enpl oyers that conme in, how do they decide
on, giving that there is no | egislation overseeing
the hiring practices; are they still using past
practice based on whet her or not they've operated
within the region? Wat | find is, is that operators
that cone fromoutside of the region that don't val ue
workers in the sane way, they'll cone fromright to
wor ks, [sic] kind of cone in and try to enforce those
types of provisions, until we let them know

ot herwi se.
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Bl LL GRANFI ELD: Yeah. Well we've
definitely had a couple of those that we | et know
ot herwi se, including at Hunter College; we had an
experience where a conpany based in Chio showed up
and it took us a solid year to get themto retain the
wor kers and their standards and things |ike that.

Buy what we're al so seeing now is |ocal conpanies
that are kind of outside of the union world, I|ike
smal | restaurant operators are now starting to bid
for the food service work [background conment] that
had been typically done by these | arger national
conpani es and they're wanting to get a piece of that
and they're not used to those kind of standards.

CHAI RPERSON M LLER: ' Kay. M. Thonas,
could you tal k about the overall inpact on sone of
the industries outside of the three industries that
are being addressed in these current worker retention
| egi sl ation that you have seen throughout the city of
recent and what inpact that you think that this
| egi slation will have on workers throughout the city,
whet her represented or otherw se?

ANTHONY THOMVAS: As | think | understand
your question, broadly speaking, and | think | can

speak confidently on behalf of our executive
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officers; we are always gonna | ook to support
| egi sl ati ve nmeasures, anendnents, nodifications,
general rules of policy at the city, county and state
| evel that ensure workers have the kinds of access to
jobs that allow for |ongevity, that continuity,
whether it's in these industries or others serve both
the city at large by ensuring that the regul ar
mai nt enance and work provided to tenants, both
residential and comrercial, is high and good, but it
al so, kind of noral; holistically serves New York
City at large, our communities are made up of people
who go to work here and if they are able to go to
work here and retain steady pay, that neans nore
property taxes which go to feed our schools, our
cities, our streets, our buses, our bridges, etc.; we
think fromeven a macro |level there's a nunber of
reasons to support legislation |ike this and this one
in particular because it ensures a higher standard of
l'iving, broadly speaking, for New York City
residents, unionize or not.

CHAI RPERSON M LLER: Is there...
[ background comrent] [ pause] Council Menber Ro...
COUNCI L MEMBER ROSENTHAL: Thank you

Council Menber MIler for holding this hearing for
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i ntroducing this inportant |egislation; thanks al so
to Council Menber Rodriguez for his inportant
| egi slation. | appreciate your giving ne a chance to
ask just a quick question. Thank you all for your
testinony, it's incredibly hel pful and powerful; |I'm
excited to be a co-sponsor on one of the bills; |
will get nyself on the other ones that | was |ess
aware of. But | guess this question is primarily for
Presi dent Figueroa and also for M. Thonas, just can
you gi ve an exanple of where the | aw has wor ked and
has been successful to help, you know, tell the story
of the inportance of this |legislation, closing the
| oophol es for where you haven't been able to invoke
it?

HECTOR FIGUEROA: So if | may, |I'd Iike
to ask Andy, fromour union, to relay sone of them
‘cause he's been directly involved in those
conver sati ons.

ANDREW STROM  Good nor ni ng Counci
Menbers...[i nterpose]

CHAI RPERSON M LLER:  Good nor ni ng.

ANDREW STROM  good afternoon Counci
Menbers. My name is Andrew Strom |'m an Associ ate

CGeneral Counsel at SElI U Local 32BJ.
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| think that it conmes into play...well |

mean sonme of it is the dog that didn't bark, in a
sense that it's, for the nost part, you know as
Presi dent Figueroa said before, the transitions tend
to be seanl ess and one of the reasons why it's
seanl ess; a nunber of years ago, after we passed the
law, the lead | awer for the Real Estate Advisory
Board, which is the main enployer or association,
wote an article in New York Gty Law Journal in
whi ch he pointed out how well the | aw was wor ki ng
fromthe enployer's point of view So the enployers
have just sort of adopted this law and it's sort of...
they viewit as just the way the industry works. So
alot of the way in which the | aw works is just
because the enpl oyers are being counseled by their
| awyers and so they all understand this and then when
new contractors cone in, when buildings are sold, you
know when those transitions happen the enpl oyers who
have conpetent counsel just you know understand that
this is what they' re supposed to do. | nean it's
al so the case that a handful of tines over the years
that hasn't been the case and then we've cone in and
you know, stepped in and rem nded enpl oyers of what

their obligations are, and so there are, you know a
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series of...you know nost the smaller buildings,
right, where they're not...you know, naybe they're not
represented by such know edgeabl e counsel or
what ever, they don't realize what their obligations
are, we wite themletters and say you know there's
this law out there; you need to abide by it and when
t hat happens that's happened. So one of the things
that's noteworthy is how little litigation there has
been under this lawin the 13 years that it's been in
force, because |I think in part because the industry
has accepted it and in part because the obligations
under the law are fairly straightforward and once
we' ve explained it to people they' ve been able to
followit.

COUNCI L MEMBER ROSENTHAL: You raise a
good point; there hasn't been any serious or nearly
any litigation around the | aw?

ANDREW STROM  No, the only case that we
were involved with that...l nmean while we've
threatened a couple of tines, but the only case that
actually was fully litigated was in, you know maybe a
year or two after the | aw passed and then after that...
[ background comrent] yeah, and it has really been,

you know just...you know, an accepted part by the...the
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i ndustry just accepts it as this is the way things
are.

COUNCI L MEMBER ROSENTHAL: That's really
hel pful ; | appreciate your tine; | appreciate all of
your testinonies; this is very exciting. Thank you,
Chair Mller.

CHAI RPERSON M LLER:  Thank you,
Counci | man. Excuse nme a second, now that you're
t here...[ background comrent] well | guess Hector, you
could speak to it as well...[crosstalKk]

ANDREW STROM  Ch, no, no, uhmI'm..1'm..

CHAI RPERSON M LLER: the National Labor
Board...[i nter pose]

ANDREW STROM  Ri ght .

CHAI RPERSON M LLER:  deci si ons on those
conpani es that had been violating these provisions,
could you speak to that..? [crosstalk]

ANDREW STROM  Yeah, 'cause 1'd like to
actually clarify that, because it's actually the...
there is a related issue that comes up that the
Nati onal Labor Rel ations Board deals with, but it
doesn't actually deal with, you know, the enforcenent
of this law, and the case that you're referring to,

the issue that cane up was, well what is the effect
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of this lawin terns of whether there is an
obligation to bargain with the union. Because
ordinarily when a successor enployer, a new
contractor cones in, if the contractor hires the
wor kers who are already there and if those workers
were represented by a union, then the new contractor
woul d be obligated to bargain with the union. And in
this case that you're referring to, the enployer did
follow the law and did hire the workers, but said oh
we don't have to bargain with the union because we
only hired the workers because we were required to
under law, we didn't do it voluntarily, and the NLRB
rejected that argunent and said well you did it
know ngly, you know when you bought the buil ding you
understood that this [aw would apply and it's not
different than if you buy a building and you
understand that the zoning |laws apply and so that you
can't tear down an apartnent building and build a
factory there; | nean there's a ot of ways in which
local laws will have sone secondary effect on a
federal labor law, and this is one of those, and
that's, you know, that's how NLRB resol ved the
interplay between this Iaw and the laws the NLRB is

responsi bl e for enforcing.
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CHAI RPERSON M LLER:  Okay, thank you.
And | wanna thank the panel so nuch for the testinony
that you' ve given today on this inportant
l egislation. And really just, and I think the
counci| nmenber would agree, that it really gives us
the tools to treat workers with the dignity and
respect that they deserve holistically; some things,
quite frankly, can't be negotiated, they have to be
| egi slated and collectively we can get to that point
that we can protect the workers in ways that we need
to. Thank you so nuch

HECTOR FI GUERCA: Thank you M.
Chai r person [ background conmments] and thank you
counci| nmenber, and you know you're gonna hear from
menbers of 32BJ, you know, Marie Le Bon and Ari el
DeJesus as well, but creating a level playing field
is in the interest of everybody. Thank you.

CHAI RPERSON M LLER:  Next panel -- Jared
Qdessky, Paul Sonn, Ahned Tigani; | saw him
[ background comrents] there he is [laughter].
[ background comrents] [pause] [background conment ]

Ckay, you may begin...[crosstal k]
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JARED ODESSKY: Uhm..nmy nane is Jared
Qdessky and |'m here giving testinmony on behal f of
St ate Senat or Brad Hoyl man.

"Thank you for the oppor.." [interpose]

CHAI RPERSON M LLER:  Excuse ne...

JARED ODESSKY: Yep.

CHAI RPERSON M LLER: as we nove forward,
in the interest of tinme we're gonna set the clock at
three mnutes. [background comment] Okay. Thank
you.

JARED ODESSKY: G eat.

"Thank you for the opportunity to testify
t oday regardi ng proposed anendnents to the Displaced
Bui | di ng Service Wirkers Protection Act in this
preconsi dered bill.

I want to thank Council Menber |. Daneek
Mller, Chair of the Conmttee on Gvil Service and
Labor, and Council Menber Robert E. Cornegy, Jr., the
bill's prinme sponsor, for proposing to introduce
t hese anmendnents, as well as the 16 other commtted
sponsors in the Cty Council.

The Di spl aced Buil di ng Service Wrkers
Protect Act, signed into | aw by Mayor Bl oonberg in

Novenber of 2002, was enacted in order to protect the
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short-termjob security of building service workers
in the wake of commercial property sales. The |aw
established a legally nmandatory transition period of
90 days after a building transfers owners, during
which tinme building service workers continue in their
roles, are evaluated by the new ownership and may
then be offered the opportunity to stay on, depending
on their performance. Wile the Act has been
instrunental in securing stable transitions for
bui |l di ng service workers over the last 13 years, the
text requires several updates in order to align its
protections with the evol ving | andscape of buil di ng
services work in New York City.

Increasingly, commercial office tenants
have been directly contracting office cleaning
services rather than relying on services provided by
bui | di ng-wi de contracts; in fact, sonme |andlords are
now even mandating that | essees acquire their own
services. In light of this newreality, the Act nust
be updated to ensure that the sanme worker
di spl acenent protections in place for workers
contracted by building owers are also in place for
wor kers contracted by commercial tenants. However,

the preconsidered bill exenpt commercial |essees with
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fewer than 10,000 square feet of rented space, which
will ensure that small operations do not face undo
hardship fromthe | aw s new application

The original Act also could not predict
the greater novenment toward outsourcing building
services work and in turn insourcing work that was
once contracted out. The amendnments proposed in this
preconsi dered bill would ensure that workers are
protected fromarbitrary dismssal during nearly
every type of enployer transition, including from
bui |l di ng owner to building owner, contractor to
bui | di ng owner and buil ding owner to contractor.

Mor eover, the amendnents bol ster the renedies
avai l able to workers by allowi ng courts to provide
for reinstatenent and back pay beyond 90 days. This
will ensure that enployers do not sinply disregard
the law and accept any resulting penalties fromthe
occasi onal court case as the cost of doing business.

O her commonsense changes i nclude the
addition of covered job titles, such as safety
director and security officer, reflecting changes in
the | exicon of building services, and the renoval of
a salary cap of $25.00 at which point the |aw no

| onger applied, which has not been updated to account
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for rising incone |evels and can possibly threaten
protections for vul nerable workers.

Finally, the anmendnents woul d end
exenptions for buildings where the City | eases nore
than half of the space. The public sector should set
an exanple for fair and responsi bl e treatnent of
wor kers rather than finding workarounds that exenpt
government from | aws applicable to our private sector
count erparts.

In order to help safeguard the economnic
security of thousands of working famlies in ny
district and across New York City, | respectfully ask
ny colleagues in the Cty Council to support the
proposed anmendnents. [bell] | appreciate your tine
and consideration and thank you again for the
opportunity to comment.”

CHAI RPERSON M LLER:  Thank you.

[ background comrent s]

PAUL SONN: Thanks. |'m Paul Sonn with
the National Enploynent Law Project; |'mpleased to
be able to testify today. | should say, ny testinony

is framed as addressing the proposed buil ding service
wor ker amendnents; | wasn't alerted that the food

servi ce displaced worker bill was al so being heard
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today, but really the same policy rational es and
research really support that initiative; it's a
simlar subcontracted industry with the sane risk of
unnecessary unenpl oynent obtained, so I'Il touch on
that briefly, but the reason | don't address it in
nore detail is that.

Anywhere in Anerica, but especially in
New York City, with its high housing costs and
persistently high unenpl oynent, losing a job results
I n serious hardship and dislocation for workers and
famlies; this is especially a problemfor building
servi ce workers and food service workers because they
work in a subcontracted i ndustry where owners not
I nfrequently change service contractors with the
result that |ongstandi ng enpl oyees can be put out of
work. But to address this problem New York City,
you know al nost 15 years ago and a | arge group of
cities and one state across the country have adopted
Di spl aced Buil ding Service Wrker protection | aws,
t hey' ve been operating snmoothly and minimzing this
sort of unnecessary unenploynent. However, there are
a variety of key limtations that have been
identified in the New York City law and so this bill

woul d make sensi bl e revisions to broaden coverage,
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remove the outdated $25. 00 wage cap and inprove
enforcenment. And I'l|l maybe say a few nore words

about the enforcenent anendnents whi ch have not been

addressed by ot her speakers. | have sort of detailed
witten testinony, so I'll just flag sonme of the key
points; | won't go through it.

The first second sunmmari zes the socia
sci ence and survey research on the inpact of |osing
your job and not surprisingly, it's very severe
econom ¢ and soci al consequences for famlies and as
fl agged earlier by Council man Levi ne, serious
budget ary consequences for the City, because
especially in a city like New York where so many
wor kers are housing insecure, |osing your job creates
significant risk of honel essness and dependency on
t he taxpayer-funded soci al services safety net.

The other key points that | sunmarize in
ny testinony are the long-terminpacts on workers'
wage history; they suffer a career-long 12% decli ne
i n earnings, once, you know typically having to
accept a job at | ower wages, very serious adverse
health affects for workers and their famlies; also,
severe inmpacts in terms of children's well-being and

educational attai nnent from parents bei ng unenpl oyed.
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Section 2 of ny testinony survey is the

other cities' laws; | won't say nore about that. And
then Section 3 goes through the proposed anendnents.
"1l just say a couple of words about the very | ast
one, which has [bell] not been discussed. The bill
woul d strengthen and clarify the renedi es avail abl e
in cases of violation of the D splaced Building
Wrker Law, in sone instances, when the | aw has been
vi ol ated, and as you've heard, the inplenentation
hi story has actually been very, very snoot h;
enpl oyers have refused to reinstate the workers and
courts have been uncl ear on whether they could order
that the workers be reinstated. The anmendnents woul d
clarify that it's appropriate for courts to order
reinstatenment of workers if the owner does not foll ow
the law, it also increases the damges, the penalties
avai l able for violations, providing that workers need
to be repaid the wages they were owed, plus an extra
equal armount as |iquidated damages. That is a very
nodest and standard renedy for violation of the wage
and hour |aws that exist under the Federal Fair Labor
St andards Act; actually many state's |aws provide for

even stronger danages, so that's one of severa
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sensible refornms to inprove the inplenentation and
operation of this | aw

And maybe...l"'mout of time; 1'Il break
off there, but |1'd be happy to answer any questions
that you have on any of the pieces of |egislation.

AHVED TIGANI: Hi, good afternoon. M
nane i s Ahned Tigani; |I'mthe Comunity Devel opnent
O ficer and an urban planner wth the Manhattan
Borough President's Ofice. 1 wanna thank Chair
MIller and the nmenbers of the Commttee on Civil
Service and Labor for the opportunity to testify
today on behal f of the Borough President.

The preconsidered bills being discussed
today represent comonsense anmendnents that build on
est abli shed protections for our city's building
service workers. These enpl oyees represent a vital
sector of our workforce and are entrusted with the
safety and overall well-being of our commercial and
resi dential buildings. For that reason and many
others, this is a sector that deserves the sane |eve
of security that they provide to the buildings they
steward

I comrend Council Menbers M Il er, Cornegy

and Rodriguez for their respective pieces of




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABCR 54
| egislation and |"m proud to stand with you all as a
stalwart supporter. As a nenber of the New York City
Council -- well the Borough President was -- she was
an early co-sponsor of Intro. 0219 in 2002, |ater
establ i shed as Local Law 39 of 2002, she immediately
recogni zed the inportance of establishing basic job
protections and predictability for workers uncertain
of how transition in ownership would inpact the
future of their enploynent and their ability to
continue providing for their famlies. Prior to the
passage of this bill, the absence of |ocal worker
retention | aws presented a problem for workers,
owners and their clients, with the follow ng issues
exposi ng the adverse affects of abrupt workforce
turnover.

The testinony highlighted at that tine
and continues to hold true that decisions by sone
owners to replace experienced professionals with
entry level personnel in an effort to cut costs cane
at the expense of poor service delivery to their
tenants; the result of these business choices were
greater economc cost for their building operations
in the short-termand city social service costs in

the long-term
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Finally, to prevent instances of
I edi ate worker turnover neant instability that
ext ended beyond the workers and into their
nei ghbor hoods and | ocal econom es. These facts
represent what many in the property nmanagenent and
real estate community already understood; the
drafters of this |egislation recognized the
chal l enges it would pose for owners and took care to
provide letters of relief with clear conpliance rules
that allows organizations |like the Realty Advisory
Board and Labor Rel ations to provide suppl enentary
materials to guide their nenbers.

Broader than an econom c devel opnent
pil ot or wage regul ati on and stronger than a feature
within a conmunity benefits agreenent, this
| egi sl ation presented a clear and bal anced approach
for both owners and enpl oyees to enbrace. This |aw
has been supported by the National Labor Rel ations
Board and has continued to contribute to the grow ng
list of cities and county governnents across the
country that have enacted simlar protections for
their own workers. It is critical that the law s
significance be reviewed over tine to see howit can

be i nproved. The changes detailed in the bills
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before this conmttee today suggest a thoughtf ul
approach to making the goals of this |aw even nore
successful than Local 39; both bills include the
addition of new qualifying job titles, providing that
a know edgeabl e workforce is in place for enmergency
response and public safety planning. In particular,
Counci | Menber Rodriguez' bill would seek to include
food service workers, a nmeasure | full-heartedly
support. Elimnating the exenption for city-owned
bui | di ngs and including some | arger commerci al office
enpl oyers renoves the doubl e standard for service
wor kers who carry out the sanme |evel of work and
deserve equal protections and saf eguards.

Regardi ng the question of a salary cap,
the current ceiling of $25.00 is no | onger
appropriate. The salary cap is a feature that risks
| eavi ng portions of the workforce exposed, since the
original legislation created no nechani smfor keeping
pace with inflation and cost of |iving.

The amendnent al so addresses issue that
arise with insourcing and outsourcing of on-site
wor k; as new compani es grown and new owners reassess
the financials of recently-acquired assets they often

take jobs in-house or contract with third-parties
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wi t hout taking into account the well-being of the
wor kers currently in place. The |law protects service
staff, even if the owners part ways to hold over a
contractor. Wrkers under an outside contract nmay
experience the sanme hardship froma turnover as a
wor ker who is directly enployed and they shoul d have
the sanme rights; this is a gap in the law that should
be cl osed.

Finally, allow ng for |anguage that
extends the law s coverage to any job related to the
buil ding service work is an inportant deterrent to
those trying to circunvent the law. As an additional
deterrent, the anendnents provide clear directions to
the court on renedies for relief, including
i nstatenent, reinstatenent, back pay for prol onged
di sm ssal beyond 90 days and a right to damages for
I ndi rect harns.

| appl aud the sponsors of these bills for
their coomtnent to the men and wonen that keep our
buil dings running and |'meager to work with the
mayor, menbers of the Council, building owners and
wor ker organi zati ons on these and other strategies

[bell] to nmake the workpl ace operate fairly for al
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i nvol ved. Thank you again for this opportunity to
gi ve testinony.

CHAI RPERSON M LLER:  Thank you. So
wanna thank this panel for their really thoughtful
and intelligent testinony; they were..M. Sonn, | had
a nunber of questions that we wanted to ask about the
ef fectiveness and sone of the things that we nay have
m ssed, but | think the Borough President covered
that and again, it was really thoughtful and |I wanna
just say to our colleagues in governnent how nmuch we
appreci ate your support on this inportant
| egi slation, 'cause it's certainly sonething that we
can't do alone, and so we thank you guys for show ng
up and really giving this testinony. So thank you,
we' re gonna call the next panel

JARED ODESSKY: Thank you very nuch.

[ background comrent s]

CHAI RPERSON M LLER: Ariel DeJesus and
Mari e Le Bon. [background conment] You may begin.

ARI EL DEJESUS: (Good afternoon. M nane
is Ariel Dedesus and I'ma Political O ganizer at
32BJ; | have worked in an office building in Long

Island City for 5 years. | wanna start by thanking
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Chairperson MIller, nenbers of the conmttee and 32BJ
Presi dent, Hector Figueroa.

The current Displaced Buil ding Service
Wrkers |aw has certain flaws we need to fix. Al
service enployees in New York City buil dings need the
protections this |law provides. |'mproud to be a
32BJ nenber fighting for better wages, cost of living
is skyrocketing; these should be protections in wage
increase; that is why the bill renpves the salary
cap. There is a |oophole when workers are directly
enpl oyed by the buil ding owner and owners decide to
contract out the work. There another | oophol e when
an owner decides to bring contract work in-house; in
both cases, those workers should be protected and
retain their positions to which they have dedicated
so much tine. In either case where work is
contracted out or in-house, building service workers
need protections; this bill will provide them Thank
you again for the opportunity to testify; | ask the
committee and the entire Cty Council to approve
these changes to ensure protections for building
service workers. Thank you.

MARI E LE BON: Good afternoon Chairperson

M Il er and nenbers of the commttee. | want to
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recogni ze and thank our President, Hector Fi gueroa.
My nanme is Marie Le Bon and | have been a 32BJ nenber
for over 30 years. | have cleaned at 25 Broadway for
10 years. Expanding the displaced worker bill to
cover nore building service workers will help the
lives of working famlies and ny brothers and sisters
who cl ean, secure and work in buil dings.

In ny building, workers hired by a
non-uni on contract on tenant |ease floors, we are not
covered by the displaced worker |aw, many of those
workers lost their jobs during this past summer.

This | egislation would give 90-day protections to
these types of workers; they need this protection and
I"mproud to testify in support of this proposed
bill.

The sal ary cap provision needs to be
changed. Wen | first started in 1984 as a union
menber, | earned $10.00 an hour and ny wages have
gone up. 32BJ fights for higher wages and this cap
should be lifted to protect working famlies. The
cost of living has increased and we need higher

wages, we need to renove this cap
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I want to thank the commttee for its
time and to all the council nenbers who support
wor ki ng people in our fight to raise Anerica.

CHAI RPERSON M LLER:  Thank you so nuch.
So that was great testinony; you should smle and be
proud of. [laughter] So | do have a question; |
don't know if you'll be able to answer; maybe the
| eadershi p can kinda go back on that. But the salary
cap provision; have we seen enpl oyers, those
unscrupul ous enpl oyers attenpt to use this provision
as an opportunity to not retain those workers at the
hi gher end of the wage progression scal e?

MARI E LE BON: | think so, yes.

CHAI RPERSON M LLER:  As opposed to, you
know, you can bring sonebody in union, but cheaper?

MARI E LE BON: Yes, they love that. They
don't...[crosstal k]

CHAI RPERSON M LLER:  Unh this...[sic]

MARI E LE BON: want to pay a higher
sal ary.

CHAI RPERSON M LLER:  And this will give
us an opportunity to close that | oophol e?

MARI E LE BON:  Uhm hm




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COM TTEE ON ClVIL SERVI CE AND LABOR 62
CHAI RPERSON M LLER:  And t hat ... Okay.
Thank you so nuch for your testinony.

MARI E LE BON: You're welcone. Thank

you.

[ pause]

CHAI RPERSON M LLER:  So we have five, and
you know what; and...and...[bell] and if I|...forgive ne
if I ama little aloof today; | wanna publicly, for

the record, say that this norning at about 5:30 I got
a very disturbing call that because we are here

hol ding this hearing in this conmttee at this tine
on workers' rights that a very, very good friend of
m ne and ny past political director and organi zer and
uni on officer of the Amal gamated Transit Union,

M. Melvin Harris, passed this norning and I wanna
take a nonent of silence, but | wanna recognize him
in this roomat this time, 'cause no one has

dedi cated and given nore to this city and workers in
this city than this man has, and 'ma little

di straught, but the work that we do has to happen, it
has to continue and that's why |I'm here and not with
his famly now, but | wanna take just a nonent of
silence to recogni ze the work that he has done.

[ moment of silence]
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Thank you, thank you so much

Next panel; Carlos Herrera, Christina
Edwar ds, Marcia Gordon, Maria Martinez and Ali Najm.

[ backgr ound commrent s]

"Kay. We have M. Ali Najm, Carlos
Herrera, Christina Edwards, Marcia Gordon and Maria
Martinez. [background coments] [pause] Ckay.

[ background coments] Okay. Thank you. [background
comments] Does anyone have witten testinony for...
for...[ background comment] the commttee; otherwise it
is nore than okay. [background conmment s]

MARCI A GORDON: Good afternoon counci
menbers...[i nt er pose]

CHAI RPERSON M LLER:  Coul d you just push
the red button there, please? Thank you.

[ backgr ound commrent s]

MARCI A GORDON: Good afternoon counci
menbers. My nane is Marcia Gordon and |'m a nenber
of Unite Here Local 100. W are the union for
workers in the cafeterias, executive dining roomns,
restaurants, bars, delis, sport and exhibition halls,
and performng arts centers throughout New York City,

West chester, Long Island and New Jersey.
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| wanna thank you for giving ne the
opportunity to testify in favor of the food service
and buildings retention bill today.

| used to work at 4 New York Plaza as a
cashier for 26 years. |In Cctober 2012, during the
Hurri cane Sandy, the conpany shut down and a new
owner opened up and we were replaced. The hardship
of bei ng suddenly unenpl oyed was very difficult for
me and nmy famly; no one should suffer the way we
suffered, | suffered through no fault of our own, so
that's why |I'm here today to support this bill.

I have spent over 26 years working hard
to support ny famly; the unenpl oynment noney wasn't
enough to pay ny bills; | was so happy that | have
good friends and fam |y nenbers offer to help ne out
during the difficult time, because | couldn't even
pay for ny blood pressure nedication, so |I'm happy
for this opportunity that |I'mhere to support the
bill and I was grateful that | have the opportunity
also to apply for Obamacare that | could pay for ny
medi cat i on.

CHAI RPERSON M LLER:  Thank you.

[ backgr ound commrent s]




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABCR 65
CHRI STI NE EDWARDS: Good afternoon
council nmenbers. M name is Christine Edwards; | am
fromthe island of Grenada Wst Indies and a nenber
of Unite Here Local 100. We are the union workers in
cafeterias, executive dining roons, restaurants,
bars, delis, sports and exhibitions halls, and
perform ng arts centers throughout New York City,
West chester, Long Island and New Jersey. | have been
here for 39 years; |'ve spent 35 of those years
wor ki ng as a food service and beverage worker. |
wor ked at 55 Water Street for 12 years; the conpany
cl osed and a new conpany repl aced the workers. It
was extrenely difficult for me to wake up wthout a
job, after spending nost of nmy entire Iife working
and support ny famly. Wthout the protection of the
repl aced workers' |aw, food and beverage workers |ike
me are sonetimes fired and replaced i nmedi atel y when
a new conpany cones in, creating instability and
hardship for me and all famly; that is why | ask you
to vote in favor of this bill
And further, | want to add; during the

time | was not working due to Sandy, | had to call ny
cousin and ask her nmed for me [sic], 'cause |'ma

di abetic; | could not buy ny nmedication, | had no
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I nsurance, so it was very difficult. Well I'm back
to work, but I've lost sone tine.

CHAI RPERSON M LLER:  Thank you.

CHRI STI NE EDWARDS: Thank you.

ALl NAJM: GCood afternoon. M nane is
Ali Najm; I'"'mthe Political Director of the A liance
of South Asian Anerican Labor, and we are proud to
join our sisters and brothers in | abor today, and in
particular, Unite Here Local 100, in support of the
food service workers retention bill and we are al so
in solidarity with our friends from32BJ in their
effort with their workers retention bill

We are here to | end our voice in support
of the food service workers retention bill; it's a
communi ty of workers that we know very well in our
organi zation, as a disproportionate nunber of food
service workers are people fromimm grant backgrounds
and conmunities that we organize in. To us it's a
principle that all workers in a single building
shoul d be treated equally or have equal protections,
whet her they are building service, maintenance
wor kers or corporate cafeteria workers and al

wor ker s.
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We are in solidarity with the Local 100
that has brought out so many nenbers today to bring
this attention to you; I'mconfident that, Chairnan
M I 1ler, under your |eadership we will be able to
close this gap and we just wanted to | et you know
that as a community and | abor-based organi zati on,
particularly one representing South Asian Anerican
wor kers, we are in whol ehearted support of this bil
and will do whatever it takes to help our brothers
and sisters in |labor achieve this goal.

CHAI RPERSON M LLER:  Thank you.
[ background comrents] So just for those who are
m ssing, including nmyself, Council Menber Dronm he's
chairing the Committee on Education sinmultaneously,
so unli ke what many think about council nenbers, we
can't be in two places at one tinme, so. Proceed.
[ sic]

MARI A MARTI NEZ: [ Spani sh 01: 23: 54]
[i nterpose]

JOSE MALDONADO  Good afternoon counci
menbers. | don't speak English, but I have a
transl ator and he's gonna help nme interpret or
translate. M nane is Jose Ml donado.

MARI A MARTI NEZ: [ Spani sh 01: 24: 14]
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JOSE MALDONADO: My nane is Maria
Martinez; thank you for letting ne testify even
though 1" mnot currently working.

MARI A MARTI NEZ: [ Spani sh 01: 24: 25]

JOSE MALDONADO: |'mvery proud to be a
menber of Unite Here Local 100.

MARI A MARTI NEZ: [ Spani sh 01: 24: 33]

JOSE MALDONADG: | have hope and faith
that you are gonna support the bill for food service
wor kers and servi ce workers and beverage workers as
wel | .

MARI A MARTI NEZ: [ Spani sh 01: 25: 02]

[i nterpose]
JOSE MALDONADO: |'m 60 years old and

|'"ve been working in the food service industry for 29

years.
MARI A MARTI NEZ: [ Spani sh 01: 25: 16]
JOSE MALDONADO:  August 12, 2015 was the
| ast day | worked; | worked for a conpany call ed

Conpass at City Center; they lost their contract and
a new conpany took over called Sweet Concessions and
this conpany did not enploy us.

MARI A MARTI NEZ: [ Spani sh 01: 25: 43]
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JOSE MALDONADGO: As you know, since |I'm
unenpl oyed and ny coworkers are unenpl oyed, | don't
make enough to cover the costs of ny bills and ot her
essential and |I'm desperately |ooking for work.

MARI A MARTI NEZ: [ Spani sh 01: 26: 16]

JOSE MALDONADO. Because |'m gonna run
out of health insurance on the 30th of Novenber, |I'm
gonna have to apply for sonething in terns of
Medi care or Medicaid or Cbanacare or other help; for
this reason and nuch nore, | ask you to support this
bill. Thank you very nmuch. Maria Martinez.

CHAI RPERSON M LLER:  Thank you. Thank
you. Again, there are sone | guess technica
questions that | have that this panel may not be able
to answer about the ownership of sone of these
| ocations, and again, it goes back to what we tal ked
about in ternms of have you had that outside
conversation on that. You don't mnd com ng back up;
do you? Thank you. Thank you to the panel for...

[i nterpose]

JOSE MALDONADG: | have one nore to read...

[ crosstal k]

CHAI RPERSON M LLER: On...
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JOSE MALDONADO: from President Peter
Ward, Local 6, [background comment] Hotel/ Mte
Trades Council ...[ crosstal k]

CHAI RPERSON M LLER:  Yeah. Uhm hm

JOSE MALDONADO: WII you permt nme to do
so0?

It says, "A 90-day worker retention
period for food service workers in New York Gty is a
common neasure and for that reason we strongly urge
the Council to pass this legislation. This nmeasure
has been accept [sic] by 32BJ for building service
workers; if it's good enough for them it's certainly
the right thing to apply for food service workers as
well. This nmeasure's about basic job stability for
New Yor kers working at food service contractors.
Reduci ng this kind of enploynent uncertainty [sic]
Isn't just good for those workers; it's good for
peopl e and busi nesses that they serve. The Hotel and
Trade Council is a proud supporter of this bill and
stands with our brothers and sisters at Unite Here
Local 100." Thank you very nuch.

CHAI RPERSON M LLER:  Thank you so nmuch to

t he panel .
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M. Ganfield, | just have one or two
qui ck questi ons.

Bl LL GRANFI ELD: Sure, fi...

CHAI RPERSON M LLER:  Yeabh.

Bl LL GRANFI ELD: fire away...[crosstal K]

CHAI RPERSON M LLER:  just fromthe...
[ background comrents] So yeah, we certainly
appreci ate you staying around so that, you know, as
we drill down on sonme of the nore technical details
of this stuff that you have here to | end that
techni cal expertise as well.

So in terms of those |ocations, those
| arger enployers that we tal ked about, the building
owners and in particular, 55 Water that you nenti oned
and 4 New York; who are the owners of those
properties; do you know?

Bl LL GRANFI ELD: Yeah. First of all, if
| may, you mi ght have noticed that there's been a
change in the group here, so this is now pretty nuch
the Local 100 group here that...that...[interpose]

CHAI RPERSON M LLER:  Yeah

Bl LL GRANFI ELD: taking the place of the
uh...So wel come to the Local 100 nenbers here.

[i nterpose]
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CHAI RPERSON M LLER: We lost a few, but.

Bl LL GRANFI ELD: So...So there's the owner
of the property; then there's the enpl oyer of the
food service workers, so which one in particular...

CHAI RPERSON M LLER:  Yeah, so...so...so...
no, |'mtalking about the owners of the properties...
[ crosstal k]

Bl LL GRANFI ELD: The owners of the
property.

CHAI RPERSON M LLER:  obvi ously the owners
of the properties are dealing with...[crosstalKk]

Bl LL GRANFI ELD: Right. Right.

CHAI RPERSON M LLER:  the uhm..I'm sorry;
they're dealing wth obviously 32BJ...[crosstal K]

Bl LL GRANFI ELD: Ri ght.

CHAI RPERSON M LLER:  on certain...in
certain areas...[crosstal k]

Bl LL GRANFI ELD: Ri ght. Uh-huh.

CHAI RPERSON M LLER: and so they're
obviously famliar with worker retention...

Bl LL GRANFI ELD: Ri ght.

CHAI RPERSON M LLER: and what this
| egi sl ati on does...[ crosstal k]

Bl LL GRANFI ELD:  Yeah.
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CHAI RPERSON M LLER: and so we tal ked
about earlier whether or not you had had that kind of
ex parte conversation...[crosstal K]

Bl LL GRANFI ELD: Yeah.

CHAI RPERSON M LLER: w th them about the
i nportance of doing this and what kinda influence
they could have in requiring those contractors to
mai nt ai n... [ crosst al k]

Bl LL GRANFI ELD: Ri ght.

CHAI RPERSON M LLER: t hese provi sions.

Bl LL GRANFIELD: So like for exanple, 55
Water, where Christine, who you heard from worked,
that's owned by the, unless it changed in the |ast 2
years, the Al abama State Enpl oyees Retirenent Fund...

CHAI RPERSON M LLER: Exactly ny point.

BILL GRANFIELD: Right. Yeah. So we
made nunerous efforts to communicate with the Al abama
St at e Enpl oyees Retirenent Fund and it was |ike, oh,
yeah we own it, but it's not our responsibility;
right? Then they hire a conpany to run the building
for them and that conpany hires a food service
conpany; right, and so then you're |ooking for who's
responsi ble for Christine and her co-workers being

out of work.
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CHAI RPERSON M LLER: Have you reached out
to any other enpl oyers subsequent to that...that...
that ...[ crosstal K]

Bl LL GRANFI ELD: Well in other...

CHAI RPERSON M LLER: that may have been
fruitful...[crosstalk]

Bl LL GRANFI ELD: | nean...

CHAI RPERSON M LLER: nore positive
out cone?

Bl LL GRANFI ELD: there have been tines in
t he past when, for exanple, Goldman Sachs, which is a
conpany that's famliar, and we represented the
wor kers when they had their canpus on 85 Broad and 1
New York Plaza and all that and then they all noved
over to 200 West, the new | ocation, and then when we
were in a dispute we were able to communicate with
Gol dman Sachs and they then directed the food service
conpany to reach an agreenent with us. So there are
i sol ated exanples where we're able to get the fina
deci si on-maker, property owner to intervene.

CHAI RPERSON M LLER: Okay. So that is...
not that, you know, it's the responsibility of the
Council to kinda intervene in those ways or that we

could even do that; |I'malways curious 'cause when I
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put ny |labor hat on and to see that we've exercised
all options available to us and nmaki ng sure that
we're providing the services to the nmenbers that they
are so deserving of.

You're in the Port Authority facilities
as well or are you on the grounds or?

BILL GRANFIELD: In the airports, yeah.
Yeah...[ crosst al k]

CHAI RPERSON M LLER: I n the airports,
yeah.

Bl LL GRANFI ELD: Yeah. Yes.

CHAI RPERSON M LLER: Have you engaged the
Port Authority in sone of these conversations as well
about worker retention?

Bl LL GRANFI ELD: Yes. In 2005, 2006;
2007, not long after the Council and the City of New
York did this worker retention bill, which is the
basi s of what we're changi ng today, we canpai gned and
got the Port Authority of New York and New Jersey to
i npl ement a policy saying that when there was a
change of operator in the concessions in the
termnals that they controlled, then they would have
to retain those workers for 90 days, under conditions

very simlar to what exists in the current
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| egi slation here, so a policy of the Port Authority
of New York and New Jersey in favor of that sanme 90-
day obligation to retain the workers.

CHAI RPERSON M LLER: Have you found that
hel pful in retaining workers in...[crosstal k]

Bl LL GRANFI ELD: Yes, there's a |l ot of
exanpl es where that has been very hel pful; there's
some exanples where it's been very hard to determ ne
who exactly is responsible, because you have the Port
Aut hority; then you have like United or Delta that
control sone term nals, and then other...[crosstalk]

CHAI RPERSON M LLER: Ri ght.

Bl LL GRANFI ELD: and then ot her outside
groups that control the term nal.

CHAI RPERSON M LLER: Ri ght.

Bl LL GRANFI ELD: But yes, when we're able
to have a clear line of responsibility, yes.

CHAI RPERSON M LLER:  Are there any ot her
gover nnent agenci es invol ved that you've...you don't
have to identify them but that may directly be a
| andl ord or play sone role in...

Bl LL GRANFI ELD: Not that we deal wth,

no.
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CHAI RPERSON M LLER:  Okay, thank you so
much again; | just wanted to clarify that piece there
and...and...

Bl LL GRANFI ELD: Gkay. Did you have any
t houghts on this? I|I'mthe President; Jose's the
Secretary Treasurer. Aside from being our
translator, he's also the secretary treasurer
[l aught er]

JOSE MALDONADO: Everybody else is
downstairs that translates, so | had to take the job...
[ crosstal k]

CHAI RPERSON M LLER:  Yeah. Ckay.

JOSE MALDONADG: No, as far as, you know
t hese seasonal enpl oyees and new enpl oyer and the
responsi bl e enpl oyers, the owners of Barclays Center,
they were the first one to sign a worker retention
bill wth us that covered over, probably 600 workers...

Bl LL GRANFI ELD: Ri ght.

JOSE MALDONADO: and as part of their
deal is, whoever the food service provider is for
that place, if another food service provider cones
in, then they don't only maintain the workforce, but
the sane standard of health insurance, the sane

wages, everything stays the same, so that's an
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exanpl e of state of the art retention bill that keeps
everyt hing and keeps those workers from reachi ng out
to the city and like, we have exanples there; they
have to apply for different benefits because they
don't have enough with unenpl oyment benefits. So
that's the only thing that | wanted to add. Thank
you very nuch for your tine and we hope for your
support.

CHAI RPERSON M LLER:  Thank you and | just
wanna t hank everybody for com ng out and in
supporting this very, very preconsidered bill;
obviously it's sonething that we've seen over the
past few years and is being enul ated now with the
current environnment, the workforce environnment that
we have in the State of New York; what we're seeing
with the so-called shared econony and the inpact that
those have had on long-term full-tinme enpl oyees and
it's obvious that collectively, whether it's through
organi zed | abor, Gty Council or other menbers of
governnent, that we have to kinda collectively cone
t oget her and nmake sure that we protect workers'
ri ghts wherever we can, and so we're proud to be able
to hold a hearing and to give you a voice here today.

So | thank everybody for com ng out; obviously Loca
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100 Unite, thank you for being here, nenbers of 32BJ
and the | eadership there, Sal [sic], |'mproud to
have you here as well, and just all the folks, Hotel
Trades that are also lending their support, it is
really inportant that we kinda work collectively to
protect workers, regardl ess of what industry they're
in. And | thank you again for coming out; with that
| call this hearing ad...

[ gavel ]

Bl LL GRANFI ELD: Thank you, Chai rnman.
Thank you, thank you very nuch

[ background conments, appl ause]
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