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Testimony of Christiane Neumayer, Chair, 2020 Women on Boards New 
York Campaign Committee in Support of Int 0704--‐‐‐‐2015 and Int 0705--‐‐‐‐2015 
October 22, 2015 
 
Dear Chairman Garodnick and New York City Council Members 

 

As Chair of 2020 Women on Boards New York Campaign Committee, I am writing to express 

mine and the Committee’s support for the two transparency bills of Council Members Elizabeth 

Crowley and Diane Mealy.   

 

2020 Women on Boards is a national campaign to advance gender diversity on corporate 

boards. Our mission is to have a minimum of 20% women on public company boards by the 

year 2020. The campaign redefines successful corporate governance, gender diversity 

standards, and creates a cultural imperative for corporate action. www.2020wob.com. We 

publish annually the Gender Diversity Index which identifies the gender composition of the 

boards of the Fortune 1000. Using social media, we encourage those boards with less than 20% 

women to add women to their boards. To those who would say, why add more women, we 

already have one or two, our answer is, “Yes, but you already have eight or ten men”, or 

whatever the number. 

 

2020 Women on Boards supports the above two transparency bills because we know based on 

extensive research (see Appendix on corporate performance data) and on our own efforts, that 

transparency leads to increased diversity and companies with highly diverse boards perform 

better than those with less transparency. Countries other than the US have been leading the 

way toward transparency and greater gender balance (see Appendix) and the US as a major 

economic power has fallen behind. Encouraging more women and minorities on boards and 

senior leadership roles is not just the right thing to do, or the fair thing to do – it is the best 

thing to do for New York City’s economy. 

 

We are amazed that in 2015 companies are not embracing gender and racial diversity more 

fully, even in such a progressive city as New York. There is often inertia and complacency on 

boards of directors, corporate leaders and sometimes they need legislative encouragement to 

do what is best for their companies, the economy and society at large. The City of New York has 
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been a leader on many issues in the past and we wish the City to be a leader on gender and 

racial transparency as well. 

 

We would also like to thank Council Member Crowley and Mealy for their leadership on gender 

and racial diversity and for introducing the bills and Council Member Garodnick for scheduling 

this hearing to consider these bills. 

 

We hope that 704 and 705 can count on the support of the New York City Council. 
 

Sincerely, 

 
 

Ch  ristiane Neumayer 

Chair, 2020 Women on Boards New York Campaign Committee 

2020 Women on Boards 

cneumayer@wjmassoc.com 

646-257-2480 

 
 

APPENDIX 
ACHIEVING DIVERSITY IN CORPORATE LEADERSHIP  

 

Corporate Performance Research 

 
Credit Suisse Research Institute: 2014 report which looks at over 3,000 companies in 40 countries across all 

major sectors of the economy confirms its prior findings that greater gender diversity on boards of directors 

and in management “are empirically associated with higher returns on equity, higher price/book valuations 

and superior stock price performance.”  www.credit-suisse.com/us/en/news-and-expertise/research/credit-suisse-research-

institute/publications.html.    

 

Thomson Reuters (2013), Credit Suisse (2012) and McKinsey (2007, 2010, 2013),  Catalyst, and Governance 

Metrics International, among others, have substantiated the correlation between greater gender diversity at 

the top and enhanced corporate performance.   

 

McKinsey Quarterly - September 2014:  “The business case for women in leadership gets better every year: 

women bring improved decision making at the top, more creativity and innovation, and better problem 

solving, stemming from greater cognitive diversity…And when three or more women make it to the top team, 

a company’s organizational health appears to improve on every one of the nine dimensions McKinsey tracks. 

Moreover, women propel economic growth.” Joanna Barsh, director emeritus, Can Women Fix Capitalism? 

http://www.mckinsey.com/insights/leading_in_the_21st_century/can_women_fix_capitalism. 

  

Catalyst: Why Diversity Matters Infographic charts 39 benefits of diversity. http://catalyst.org/knowledge/diversity-

matters 

 

2020 Women on Boards Gender Diversity Index of Fortune 1000 Companies -2014 
https://www.2020wob.com/companies 
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Public Sector Initiatives 

 
Ernst & Young - July 2014 Point of View: Increased attention to gender diversity by public officials puts 

pressure on the private sector and results in faster change.  http://www.ey.com/GL/en/Issues/Governance-and-

reporting/Public-policy/EY-public-policy-viewpoints 

 

Disclosure standards require companies to report on gender diversity policies and progress toward diversity 

goals.  In many cases they also require companies to disclose the gender composition of their boards of 

directors and senior management teams.  Examples include the following: 

 

International: 

• In March 2015, Germany became the latest and most significant country so far to commit to improving 

the representation of women on corporate boards, passing a law that requires some of Europe’s biggest 

companies to give 30 percent of supervisory seats to women beginning next year. 

 

• In December 2014 the securities regulatory authorities in Canada implemented amendments (the Rule 

Amendments) to National Instrument 58-101 Disclosure of Corporate Governance Practices (the Rule) 

that require non-venture issuers to disclose on an annual basis: 1. the number and percentage of women 

on the issuer’s board of directors (the board) and in executive officer positions; 2. director term limits or 

other mechanisms of board renewal; 3. policies relating to the identification and nomination of women 

directors; 4. consideration of the representation of women in the director identification and nomination 

process and in executive officer appointments; and 5. targets for women on boards and in executive 

officer positions. 

 

• In 2010, Australia committed to a target of 40% women on the boards of government-owned companies 

by 2015. In June 2013, the government reported reaching its goal two years early.  In addition, Sex 

Discrimination Commissioner Elizabeth Broderick created the “Male Champions of Change” initiative to 

accelerate private sector efforts to recruit and promote women.  http://www.ey.com/Publication/vwLUAssets/ey-

women-on-boards-pov-july2014/$FILE/ey-women-on-boards-pov-july2014.pdf 

 

• In the United Kingdom, following Lord Davies Report in 2011, the Financial Reporting Council amended 

the UK Corporate Governance Code to require companies to disclose gender diversity policies and 

progress towards meeting their objectives (including the Davies report recommendation that FTSE 100 

companies’ boards are 25% female by 2015).  Although voluntary, the London Stock Exchange limited 

“Premium Listing” to companies that comply.  Since the 2011, women directors among FTSE 350 

companies has increased from 10.4% to 18.5%. 

 

• In 2003 Norway became the first country in the world to introduce a quota requiring 40% of each gender 

to be represented in public company boardrooms or else be shut down. 

 

Comparable measures have been adopted or proposed in New Zealand, Hong Kong, Malaysia, the European Union 

and Canada, some include disclosures of gender of senior management as well as boards of directors 

 

United States:  

 

Resolutions on Board Diversity: 

 

• States - California passed Concurrent Resolution 62 in 2013, which urges public companies to diversify 

their boards by increasing the number of women directors.  The Resolution sets specific targets that the 

Senate hopes companies with boards of different sizes will reach by December 2016.   

Illinois, Massachusetts and the City of Philadelphia passed similar legislation in 2015. 
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• Federal - On September 28, 2015, Rep. Don Beyer (D-VA) announced the introduction of a congressional 

resolution on women on boards. 

 

Municipal Contractors and Reporting Gender Diversity of Boards: 

 

• New York State - Bill: S.5709 (Savino)/A. 2028A (Rosenthal)  
http://open.nysenate.gov/legislation/bill/S5709-2015 

An act to amend the state finance law, in relation to requiring that  bidders and all others seeking state 

contracts disclose their percentage and number of female executives and board members. 

 

 










