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Topic I: New York City Board of Standards and Appeals – (Mayoral candidate for appointment upon advice and consent of the Council)

· Shampa Chanda [Preconsidered M]

New York City Charter (“Charter”) § 659 provides for the establishment of an independent Board of Standards and Appeals (“BSA”) located within the Office of Administrative Trials and Hearings (“OATH”). The BSA consists of five Commissioners, each appointed by the Mayor for a term of six years.  Pursuant to Charter § 31, appointments to the BSA are made with the advice and consent of the Council.  The Charter further provides that one of the BSA’s members shall be a planner with professional qualifications and at least ten years’ experience as a planner; one of the members shall be a registered architect and shall have at least ten years’ experience as an architect; and one of the members shall be a licensed and professional engineer and shall have at least ten years’ experience as an engineer.  The particular qualifications of the two remaining members are not delineated in the Charter.  The Mayor designates one of the members with the required experience of an architect, planner or engineer to serve as Chair, and designates one of the members to serve as Vice-Chair.  In the absence of the Chair, or in the event that a vacancy exists in the office of the Chair, the Vice-Chair acts as Chair of the BSA.  No more than two members may reside in one borough.  The BSA is empowered to: (1) hear and decide appeals from and review, except as otherwise provided by law, any order, requirement, decision or determination of the Commissioner of Buildings or any Borough Superintendent of Buildings acting under written delegation of power from the Commissioner of Buildings filed in accordance with Charter § 645 (b); (2) hear and decide appeals from and review any order, requirement, decision or determination of the fire Commissioner, or any rule or regulation or amendment or repeal thereof made by the Fire Commissioner; or (3) hear and decide appeals from and review any order, requirement or determination of the Commissioner of Transportation, or the Commissioner of the Department of Business Services
 made in relation to the structures or uses on water front property under his or her jurisdiction in connection with the application or enforcement of the provisions of the Zoning Resolution of the city of New York (“Zoning Resolution”), the labor law and such other laws, rules, and regulations as may govern the construction, alteration, maintenance, use, occupancy, safety, sanitary conditions, mechanical equipment and inspection of structures in the City.


The BSA has the power to determine and vary the application of the Zoning Resolution, and to issue special permits as authorized by the Zoning Resolution.  The BSA has the same powers as those exercised by the New York State Department of Labor with respect to buildings situated in the City.  The BSA may also consider appeals to vary or modify any rule or regulation or the provisions of any law relating to the construction, use, structural changes, equipment, alteration or removal of buildings or structures, or vaults in sidewalks appurtenant thereto, where there are practical difficulties or unnecessary hardship in carrying out the strict letter of the law, so that the spirit of the law shall be observed, public safety secured and substantial justice done.


Each member of the BSA receives a salary, and may not engage in any other occupation, profession or employment.  The Chair earns an annual salary of $200,847.  The Vice-Chair receives $165,307 annually, while the other members earn an annual salary of $158,156.    Members attend the hearings and executive sessions of the BSA, and perform such other duties as may be required by the Chair.  The Mayor fills vacancies for the un-expired term of the member whose place becomes vacant with a person having his or her qualifications.                     


Ms. Chanda is scheduled to appear before the Committee on Rules, Privileges, and Elections on Wednesday, September 9, 2015.  If appointed, Ms. Chanda, a resident of Queens and a professional planner, will be eligible to serve the remainder of a six-year term that will begin on October 7, 2015 and expires on October 6, 2021.  

Topic II: New York City Health and Hospitals Corporation – (Council candidate for designation)

· Helen Arteaga [Preconsidered M]

The New York City Health and Hospitals Corporation (“HHC”) was constituted pursuant to Chapter 1016 of the laws of 1969, thereafter codified §7384 et seq. of the Unconsolidated Laws of the State of New York.  HHC is a public benefit corporation whose purpose is to: (a) provide and deliver high quality, dignified and comprehensive care and treatment for the ill and infirm, both physical and mental, particularly to those who can least afford such services; (b) extend equally to all served, comprehensive health services of the highest quality, in an atmosphere of human care and respect; (c) promote and protect, as both innovator and advocate, the health, welfare and safety of the people of the State of New York and of the City of New York; and (d) join with other health workers and communities in a partnership to promote and protect health in its fullest sense—the total physical, mental and social well-being of the people.  HHC By Laws Article II.   
As provided by law, a Board of Directors consisting of sixteen members administers HHC.  As specified in HHC By Laws Article IV, §3, the Administrator of the Health Services Administration, the Commissioner of Health,
 the Commissioner of Mental Health, Mental Retardation and Alcoholism Services,
 the Administrator of the Human Resources Administration and the Deputy Mayor/City Administrator, or their successors shall be directors ex-officio.  Ten additional directors are appointed by the Mayor, five of whom are designated by the City Council.
  The President of HHC serves as the sixteenth director.
   

Under current HHC By-Laws,
 the Board of Directors has established the following standing committees: Executive Committee, Finance Committee, Capital Committee, Medical and Professional Affairs Committee, Quality Assurance Committee, Audit Committee, Community Relations Committee, Strategic Planning Committee, and the Equal Employment Opportunity Committee.  Each of the standing committees, except the Audit Committee,
 shall be composed of the Chair of the Board with approval of a majority of the Board.  In addition to standing committees, the Board, by resolution passed by a majority of the whole number of directors, may designate special committees, each to consist of three or more directors, one of whom shall be the Chair of the Board.  The Chair of each committee, both standing and special, shall be designated by a majority vote of the Board.

The term of a director, other than those serving ex-officio and/or at the pleasure of the Board, is for five years.  The Mayor shall fill any vacancy which may occur by reason of death, resignation, or otherwise, in a manner consistent with the original appointment.  The directors do not receive compensation for their services, but are reimbursed for actual and necessary expenses incurred by them in the performance of their official duties.            
Ms. Arteaga is scheduled to appear before the Committee on Rules, Privileges and Elections on Wednesday, December 10, 2013.  If Ms. Arteaga, a resident of Queens is designated by the Council, and subsequently appointed to HHC by the Mayor, she will replace Anna Kril and be eligible to serve for the remainder of a five-year term that will expire on March 20, 2020.  

Topic III: New York City Equal Employment Practices Commission – (Candidate for re-appointment by the Council)
· Arva R. Rice  [Preconsidered-M]

Chapter 36 of the New York City Charter (the “Charter”) establishes an Equal Employment Practices Commission (“EEPC”) within the City of New York. The law provides that EEPC shall review, evaluate and monitor the employment procedures, practices and programs of City agencies including the City’s Department of Citywide Administrative Services.  Its purpose is to ensure an effective affirmative employment program of equal employment opportunity for minority group members and women who are employed by or seek employment with City agencies [New York City Charter §830(a)].

The EEPC consists of five members who are compensated on a per-diem basis.
  The Mayor and the Council each appoint two members, and the Mayor and the Speaker of the Council jointly appoint a fifth member to serve as Chair of EEPC [New York City Charter §830(b)].  Members, including the Chair, have four year terms [New York City Charter §830(d)]. A vacancy in the Commission shall not impair the right of the remaining members to exercise all the powers of EEPC.  Three members shall constitute a quorum. [New York City Charter §830(c)].

EEPC may, within available appropriations, appoint an executive director and such deputies, assistants, and other employees as may be needed in the performance of its duties [New York City Charter §830(e)]. EEPC may meet as necessary to implement the provisions of Chapter 36 of the Charter, but at least once every eight weeks [New York City Charter §830(f)].

Pursuant to New York City Charter §831, some of EEPC powers and duties include:

· monitoring the employment practices of all local agencies, including non-Mayoral agencies;

· monitoring the implementation and coordination of City affirmative employment programs;  

· requesting information from agencies to carry out Commission functions;

· communicating with the New York City Human Rights Commission concerning violations;

· reviewing and providing comments on annual equal employment opportunity plans adopted by City agencies;

· recommending to any City agency actions which such agency should consider including in its next annual plan;

· advising, and if requested, assisting City agencies in their efforts to increase employment of minority group members and women who are employed by or who seek employment with City agencies;

· auditing and evaluating the employment practices and procedures of each City agency and their efforts to ensure fair and effective equal employment opportunity for minority group members and women at least once every four years and whenever requested by the New York City Civil Service Commission or the New York City Human Rights Commission or whenever otherwise deemed necessary by the Commission;

· making policy, legislative and budgetary recommendations to the Mayor, the Council, the New York City Department of Citywide Administrative Services or any City agency as the Commission deems necessary;

· publishing by the 15th of February of each year, a report to the Mayor and the Council on the activities of EEPC and the effectiveness of each City agency’s affirmative employment efforts and the efforts by the New York City Department of Citywide Administrative Services to ensure equal employment opportunity for minority group members and women who are employed by or seek to be employed by City agencies;

· establishing appropriate advisory committees;

· serving as liaison for the City to state, federal and local agencies responsible for compliance with equal employment opportunity; and

· taking such other actions as are appropriate to effectuate the provisions and purposes of Chapter 36 of the Charter. 

EEPC is also empowered with compliance procedures to insure that City agencies are adhering to the law [New York City Charter §832].

Ms. Rice is scheduled to appear before the Council’s Committee on Rules, Privileges and Elections on Wednesday, September 9, 2015.  If re-appointed by the Council as a member of EEPC, Ms. Rice, a resident of Manhattan, will be eligible to serve the remainder of a four year term that expires on June 30, 2019.  
Copies of the following are annexed to this briefing paper: the candidates’ résumés, pre-hearing questions with their associated answers, and the reports/resolutions for all three candidates.
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� Charter §  666 (6)(c) still reads “the Commissioner of Ports and Trade.”  The Department of Small Business Services (“DSBS”) is recognized as the successor agency to the Department of Ports and Trade.  BSA handles DSBS’ requests for interpretive appeals.  


� This agency is now known as the Department of Health and Mental Hygiene.  The Commissioner of the Department of Health and Mental Hygiene fills the seat for the Commissioner of the Department of Health. 





� In 2002, the Department of Mental Health, Mental Retardation and Alcoholism Services was merged with the Department of Health.  The merged agency has been named the Department of Health and Mental Hygiene.  HHC’s By Laws have not been amended to reflect this name change.  The Director of Community Mental Health Services at the merged agency occupies the seat specified in the By-Laws for the Commissioner of the Department of Mental Health, Mental Retardation and Alcoholism Services.  





� The Mayor must confirm the Council’s designees in order for these individuals to serve on the Board of Directors. 





� The President of HHC is also referred to as the Chief Executive Officer.  This individual is chosen by the other fifteen directors and serves at the pleasure of the Board of Directors.  According to HHC By-Laws Article VII, §4(A), the President shall have general charge of the business and affairs of HHC and shall have the direction of all other officers, agents and employees.  He or she shall, if present, and in absence of the Chair of the Board and Vice chair of the Board, preside at all meetings of the Board.  The President may assign such duties to the other officers of HHC, as he or she deem appropriate.  In HHC By-Laws Article VIII, §1, it is noted that the President appoints an Executive Director for each HHC facility.  This individual serves at the pleasure of the President.  Other duties of the President include the establishment of Community Advisory Boards for each HHC facility.  Community Advisory Boards consider and advise HHC with respect to the plans and programs of HHC.  See HHC By-Laws, Article X1.                





� As amended through May 31, 2001.


� The Audit Committee consists of members designated by the Board of Directors other than those serving ex-officio. 


� The current per-diem rate for Commission members is $250.  The rate for the Chair is $275.   





