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Proposed Int. No. 804-APRIVATE 
By Council Member Barron

A LOCAL LAW

To amend the administrative code of the city of New York, in relation to reasonable accommodations for individuals with disabilities
Be it enacted by the Council as follows:

Section 1. Section 8-102 of the administrative code of the city of New York is hereby amended by adding a new paragraph 27, to read as follows:


27. The term “good faith interactive process” means a good faith, timely and flexible dialogue to determine what accommodations are feasible during which both the employee and employer may propose alternative arrangements. 

§ 2. Subdivision 15 of section 8-107 of the administrative code of the city of New York is hereby amended adding new  paragraphs (d) and (e) to read as follows:


(d)  It is an unlawful discriminatory practice for any entity covered by this subdivision or subdivision 22 of this section, in relation to conduct covered by subdivisions 1, 2, or 22 of this section, to fail to engage in a good faith interactive process with a person who has a disability or other covered condition who requests an accommodation, provided that the disability or condition is known or should have been known by the covered entity. The purpose of that process is to identify potential accommodations and to evaluate the reasonableness of any accommodation proposed. At the conclusion of that process, the covered entity shall notify the person, in writing, of its decision regarding any accommodation discussed and the reason for that decision. It is not a defense to a claim under this paragraph that no reasonable accommodation would enable the person requesting an accommodation to satisfy the essential requisites of a job or enjoy the right or rights in question.

(e) Nothing contained in this subdivision shall be construed to offer less protection for the rights of individuals with disabilities than any applicable provision of federal, state or local law.

§ 3. This local law takes effect 120 days after it becomes law.
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