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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO.: 830-A


[bookmark: _GoBack]COMMITTEE: General Welfare

	TITLE: A local law to amend the administrative code of the city of New York, in relation to adult protective services training for certain New York City employees. 

	SPONSORS: Council Members Vallone, The Speaker (Council Member Mark – Viverito), Chin, Cohen, Gentile, Mendez, Ferreras-Copeland, Johnson, Vacca, Crowley, Koo, Eugene, Espinal, Reynoso, Deutsch, Rosenthal, Menchaca, Dromm and Arroyo


SUMMARY OF LEGISLATION: 
This legislation would require the Human Resources Administration (HRA) to conduct biannual training on best practices in identifying those who may be eligible for adult protective services (APS) and how to refer such persons to APS. Training would be made available to appropriate employees (as determined by the agencies) at the following entities: the Department for the Aging (DFTA), the New York Police Department (NYPD), the Department for Parks and Recreation (DPR), the Department for Housing Preservation and Development (HPD), the Department for Homeless Services (DHS), the Department of Health and Mental Hygiene (DOHMH), New York City civil and criminal courts, the New York City Housing Authority (NYCHA), and any other such agencies as the Administration determines applicable. 

EFFECTIVE DATE: This local law would take effect immediately. 
FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2017
FISCAL IMPACT STATEMENT:

	

	

Effective FY16

	
FY Succeeding
Effective FY17
	
Full Fiscal
Impact FY17


	
Revenues 
	
$0
	
$0
	
$0

	
Expenditures 
	$0
	$0
	$0

	
Net
	
$0
	
$0
	
$0



IMPACT ON REVENUES: It is estimated that there will be no impact on revenues resulting from the enactment of this legislation.
IMPACT ON EXPENDITURES: It is anticipated that this legislation would have no impact on expenditures. HRA testified on June 17, 2015 that HRA uses a standard presentation that covers APS eligibility criteria (which are often the most important part of the training), the intake process, field office processes, and service delivery. HRA has provided training to:
· Managed care programs;
· Multidisciplinary teams – social workers/prosecutors/DFTA/physicians/aging organizations; 
· NYPD;
· Senior Centers; 
· Health Care Facilities; 
· NYCHA;
· Nursing homes; 
· Court personnel; 
· Community-based organizations; and 
· Faith-based organizations. 
Therefore, it is assumed that the agency already has to capacity to provide the training required by the legislation without additional costs. 
SOURCE OF FUNDS TO COVER ESTIMATED COSTS: N/A

SOURCE OF INFORMATION:   	New York City Council Finance Division
New York City Human Resources Administration
	
ESTIMATE PREPARED BY:  Dohini Sompura, Senior Legislative Finance Analyst
		
ESTIMATED REVIEWED BY: Regina Poreda Ryan, Deputy Director, New York City Council Finance Division
        Tanisha Edwards, Chief Counsel, New York City Council Finance Division
        Rebecca Chasan, Assistant Counsel, New York City Council Finance Division
LEGISLATIVE HISTORY:  This legislation was introduced to the Council on June 10, 2015 as Intro. No. 830 and referred to the Committee on General Welfare. The Committee on General Welfare held a hearing jointly with the Committee on Aging on Intro. No. 830 on June 17, 2015 and the legislation was laid over. The legislation was subsequently amended, and the amended version, Proposed Intro. No. 830-A, will be voted on by the Committee on General Welfare on July 23, 2015. Upon successful vote by the Committee, Proposed Intro. No. 830-A will be submitted to the full Council for a vote on July 23, 2015.
DATE PREPARED:  July 16, 2015 
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