














































































































































































































 

Testimony of the New York City Central Labor Council, AFL-CIO 

 

New York City Council Committee on Civil Service and Labor 

 

June 23, 2015 
 
 

The New York City Central Labor Council, AFL-CIO, representing 1.3 million workers across 300 

affiliated unions, firmly believes there is a retirement crisis in the City of New York.  Currently, 59% of 

New Yorkers have no retirement plan
1
 .  The forty-year breakdown in collective bargaining has left many 

workers incapable of funding their own retirement, and many employers unwilling to bare the future 

responsibility for current workers. 

 

Preparing to retire is most analogous to a three-legged stool.  The ‘stool’ of retirement security is 

balanced by the legs of Social Security, savings, and a retirement plan.  Sadly, 44% of New Yorkers have 

less than $10,000 in savings; that is equivalent to 2,136,922 households in the City of New York
2
 .  

Taken in conjunction with the lack of retirement coverage, many residents will only have their Social 

Security check to live on, which is on average $1,294 a month—significantly less than necessary to 

subside in the five boroughs
3
. 

 

A lack of retirement security means a future New York where more of the City’s elderly residents live in 

poverty.  Without adequate retirement savings, many seniors will need to rely on their families and 

government support, dampening effective demand, and forcing the government to allocate greater 

resources to social service programs, rather than investing in infrastructure, education, and economic 

development.  The crisis of retirement security will only perpetuate the pressure on the ‘sandwich’ 

generation of workers with both elderly parents and children. 

 

Retirement security is a slow-moving, quiet crisis.  Without working people having the resources and 

protections to collectively bargain and build wealth, many will not be prepared for old age.  

Fundamentally, the solution to retirement insecurity is collective bargaining.  The Central Labor Council 

supports a broad discussion on retirement, and supports retirement security for all workers. 

 

 

 

 

 

 
 

  1 Joelle Saad-Lessler, Teresa Ghilarducci, Kate Bahn, “Retirement Readiness in New York City: Trends in Plan Sponsorship, Participation and Income Security”, Schwartz Center for Economic Policy  

Analysis, April 2, 2014. http://www.economicpolicyresearch.org/images/Retirement_Project/NY_Retirement_Readiness_Figures.pdf. Page 1. 

  2 See Above Source (Page 6). 

  3 Social Security Administration, http://www.ssa.gov/news/press/basicfact.html 










