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COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTEE

ON TECHNOLOGY
[gavel]

CHAIRPERSON BARRCON: Good afternoon.
Good afternoon.

[background comments]

CHAIRPERSON BARRON: I want to welcome
everyone to today’s hearing on Diversity at CUNY
TV, the City University of New York’s Television
station. I'm Inez Barron Chair of the Committee on
Higher FEducation. We are joined today by the
Committee on Technology chalred by my coclleague
Council Member James Vacca. Witnesses invited to
testify on today’s topic include representatives
from CUNY, the professiconal staff congress, student
advocacy organizations, and other interested
rparties. Establlshed 1in 1885 CUNY TV 1s an
independent television station and the recipient of
11 New York Emmy Awards and other prestigious
industry honors including the Tele Award and
Communicator Awards. According to 1llLs website CUNY
TV is the largest university television station in
the country with a reach from nearly 1.7 million
cable households in New York City and 7.3 millicon
broadcast households in the New York metropolitan

area. In our previous hearings we’ve locked at
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diversity in the student body and diversity in the
faculty. Diversity of voices is also important.
CUNY TV is a powerful tool and has a potential to
fulfil an important educatioconal function for the
community it serves. In a city as diverse as New
York and a universily as diverse as CUNY it is
important that the programming and management of
the organization reflects that diversity. While
CUNY TV has received accolades, many accolades for
productions that do reflect the, the city’s
diversity this hearing will examine tThe status of
CUNY TV today including what programs are currently
in production and development, who creates those
programs, who makes those decisions, hiring and
promotion policles that apply to those decision
makers, and the opportunities for CUNY students to
participate in the, in the production of CUNY TV
program. CUNY as we said has done great work. We
know That this week is ITmmigration Now and Lhey
have a great outreach for that. We know that the
master plan talks about having CUNY radio
especially reach out to the immigrant population.
We know Lhalt the advance media group seeks to

partner with colleges both in production and in
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editing. So we want to see how CUNY TV supports the

master plan and what it is that’s happening. I
would like to recognize my colleagues for present,
first my colleague James Vacca who is on the
committee and is also the chair of the Committee on
Technology. And we’ve been Joined by colleague Mark
Weprin., I would like to also thank my staff for
their work on today's hearing, my legislative
director and CUNY liaison Indigo Washington, ny
committee council Jeff Campania, and lastly I would
like to thank Tanya Cyrus who is not with us today
because she is touring a homeless shelter with the
speaker as a part of her work as a policy analyst
to the general welfare committee. Tanya has served
on this committee’s policy analyst for seven vyears
including three chairs, including Council Members
Ydanis Rodriguez, my husband Charles Barron, and
I'm very sorry to sgav.. oh thank vyou. I'm very sorry
Lo say thal she’'s leaving this commitfee Lo focus
full time on the portfolio of agencies overseen by
the general welfare committee. I want to conclude
by stating on the record that we will miss the deep
knowledge and experience that she has brought Lo

higher education over the years by wishing her well




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

CN TECHOLOGY

in her new role. I would like to recognize Chairman
Vacca to coffer opening remarks and also say that
Council Member Matteo is here with us as well.
CO-CHAIRPERSON VACCA:: Thank vyou. And
as chair of the Committee on Technology my agency
oversees the Mayor’s OIfice of Medla and
Entertainment. So in that rcle I wanted to be here
today and to learn more about CUNY TV. I have to
tell you as an aside that I watch CUYTV a lot and I
see many of the shows. In fact when I first came to
the councll Ronnie Eldrige had, had invited me to
be on her show and I thought, I thought it was
great not just because I was in the show but I
thought it was, was, was very informative. Sc¢ I'm
here, I'm here, I'm here.. I heard yvou Steve Malleo.
I want you to know tThat we, we always have an
obligation to do outreach and Tto make sure that we
invelve as many people as possible and I'm glad to
see That we have shows even for Italian Americans
because T know that that’s been & subject over the
vears that T've been interested in. So I'm here
today to be supportive of all that we can do. And I

Lhank the chalir and my co-chair for today.
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CHAIRPERSON BARRON: Thank vou Council

Member, Normally the procedure is that the agency
would go first. However we’re having a little break
in that, in that we’ve never had a hearing fto talk
about CUNY TV in all the years that we’ve had
hearings and we thought 1t would be appropriate to
net just go into it blindly but be able to hear
from these who are intimately involved in CUNY TV
go that when CUNY TV, when The CUNY panel comes
forward they can perhaps address 1lssues that have
been brought forward. So I'm going to call the
first panel and I want to thank CUNY for
acknowledging that. So the first panel will be.. Una
Kutwal from CUNY TV, Claude.. ¢ch I'm sorry Ifrom
DC37, Claude Fort from DC37, Tyrigque Washington
from CUNY TV, Michelle Keller Vice President of
DC37 Local 375, and Mario Rosales. 5o if they're
here would thevy please come up? And if the panel
menbers would ralse thelir right hand., Do you affirm
to tell the truth.. would vou raise your right hands
please., Thank you. Do you affirm to tell the truth,
the whole truth, and nothing but the truth in vour

Ltestimony before the commitlee and to answer all
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members’ questions honestly? Thank you. You may
begin.

.Member Barron, Chair Member Vacca,
fellow New York City council members first let me
thank vou for the great opportunity to come before
you today to Testify on the topic of diversity or
the lack of of the senior staff and the elevation
of pecple of color at CUNY TV. My name is Tyrique
Washington. I joined the CUNY TV staff in July 2005
therefore July of this year 2015 will mark my 10%
yvear of being emploved at the station operating as
its, its only full Time music producer. Over the
vears including this vear I’'ve been nominated for
six New York Emmy Awards, and won my first Emmy in
March of 2014, To date I hold The distinction of
being the only CUNY TV emplcyvee ever to win a craft
speclialty award. The, the distinguished craft
specialty award is an award cater, category that is
dedlcated to key technical disciplines in behind
the scene craft essentials to television
production. For the record CUNY TV has won a total
of 13 New York Emmy Awards which is one of the
highest awards vyou can achieve in television. Ten

out of, ten out of that 13 New York Emmys was won
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primarily by the work of black and Latino

producers. Nine of those awards were won by a show
entitled Nueva York. The show is staffed by a team
comprised primarily of all Latino producers., Even
with this great accomplishments these same black
and Latino producers are stlll the lowest paid
employees at CUNY TV. While these are the, while
there are shows that cater to and display people of
coleor such as Beb Herbert TV, One on One, Study
with the Best, Black Writers in America, and Nueva
in New York all of the senior producers for these
shows are white. The jok of a senicr producer
dictates and approve the show script, the show
guests, topics that we discuss on the show, and the
final edit that will be viewed where 1n lies the
power and the problem. For an example in 2006 I was
given a great opportunity to produce a five minute
segment for the show Study with the Best on the
toplc of reentry and the school Lo prison pilpeline.
For this segment I chose a very successful reentry
program Houstat in Medgar Evers College 1n
Brocklyn., Myself and the crew spent days at the
college and al Ryker’s Island Correctional

Facilities, interviewing prcfessors, former
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prisoners, and elected cofficials collecting factual
data To be used for the show, While I was allowed
to discuss the content and practices of the day to
day activities of the reentry program at Medgar
Evers I was not allowed to present or discuss a
full narrative that explodes the systemaltic reasons
of reentry and the very first place. Discussions
such as the war on poverty, a poor education system
in urban communities, etcetera. This information
was elither, this information was watered down or
edited out. I want to note here that I am also an
independent film producer who have produce and
written and directed two feature films cutside of
CUNY TV with one c¢f them receiving distribution
Chrough 1Tunes. I'm introducing this fact only
because I want the committee to understand that as
a independent film producer I know how to bring a
five minute clip to life and how to frame to life
and to frame 1T so 1t tells a complete story. But
because my senior producer and senicr editor were
both white T truly felt 1t was easlier for Them to
romanticize a success story of a former prisoner
Lhan to deal with the naked truth of Incarceration

in America. This superb piece of work was then to
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deal with an, I'm scorry, this superb plece of work
was watered down and presented in a fashion that
made the priscners a product of, prisoners a
product produced of they own circumstances. This
leaves me to draw the conclusion that because there
1s no multi-cultural influences in CTop management,
because there i1s no senior producers of color the
films and shows being produced at CUNY TV will
never be able to depict the true extinction and
experiences of urban life and be a true volce of
independent public brecadcast television. Finally T
ask you to turn to attachment number one given to
you with my testimony. That attachment shows the
employees flow chart distributed by the Executive
Director of CUNY TV Mr. Robert Isaacson
highlighting the names of the executive TV,
executive management staff. Please note that there
ig not one person of color who serves as a member
of the executive staflf. My testimony Loday focuses
on the fact that bklack and brown people dc not have
managerlial positions of power That help to shape
the creative direction or day to day operation of
Lhe services of CUNY TV provides Lo the five

borcocughs of New York City ncr is the executive
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staff a reflection of the CUNY, of the CUNY student

population or a reflection of its reach of 7.3
million hcouseholds in New York City. All of my, all
of the minority staff at CUNY TV is emploved as
broadcast assoclates while the white staff
population varles 1n positicons from breoadcast
associates to higher education officers. Positions
which can result into higher pay and better city
benefits. I truly believe that the lack of
multicultural vcices represent, represented at the
highest level of staff management results in a lack
of diversity show programming, the elevation of
people of ceolor and the overall respect given to
the mincrity staff at CUNY TV. On a national scale
we are seeling a greater acceptance of multicultural
voices of the senior level of media and
entertainment in the public setter, public sector.
Consider the New York Times, Epic Records, HBO for
an example., And places like Los Angeles and New
York we are seeing peolitical initiatives and tax
insensitives [phonetic] all designed to encourage
my minority inclusion. Here in the city council
members are calling for new bills that would force

city contractors to disclose board, board room
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demographics. Council Member Darlene Mealy, a
Brooklyn democrat was quoted as saving I believe
this kill is a good first step in increasing
transparency and closing the pay gap that has
existed far too long in our city and, and country.
Thank you for this copportunity and I look forward
to your guestions.

CHAIRPERSON BARRON: Thank vou. Next.

MARIO ROSALES: Thank vou Chairwoman
Barron, Chairman Vacca and members of the New York
City Council for the opportunity to speak today. My
name is Mario Rosales and I been working at CUNY TV
for 106 years and I never got any ralilse in my pay
rate substantially. My pay rate is substantially
lower compared Lo our editors or producers alt tLhe
station. I came toc New York in 2002 to pursue my
dream to becoming a film maker and earn my master’s
degree at the Citv College of New York. In January
2005 T began working at CUNY TV, I was hire with a
team of predominately lLatinc producers for the
creation ¢of a new show called Nueva York focusing
on Spanish speaking culture in New York City. Since
I began in, begin in CUNY TV I've been responsible

for creating the image of the show, providing
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essential ideas that remain to date as a hallmark
of the program such as the logo, the intro, promos,
and, and credits of the show. Bach seascon many of
these elements are renew, The proposal and ideas
production and editing and post production are the
result of my crealtive process. In 2007 just Lwo
vears after the creation of Nueva York the show was
neminated for the first, for the first time for an
Emmy in the category of best magazine show. In 2008
Nueva York, Nueva York won the best magazine
category making the first Emmy win for CUNY TV, in
CUNY TV history. In consecutive years we continue
to win Emmy awards for best magazine show in 2009,
2010, 2011, and 2013. The Nueva York team has had
16 Emmy ncominatlons in different categorles and has
won 10 Emmys. After we won ocur first Emmy we were
hoped for a raise. Instead the show went from
monthly to a twice a month with no economic
compensatlon. As a producer of Nueva York I've been
focused on developing topics of great important to
Latino community related to soclial issues and
cultural expressions. For example together with my
colleague Estella Sanders I was responsible for

the planning, research, production, and editing of
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several thematic chapters of Nueva York, the Nueva
York about the immigration movement in this
country. This pilece was nominated for a 2013 Emmy
award for best feature of scoclal content., In 2010 I
was promoted as a senior editor of Nueva York. So
in addition to my contribution as the producer of
the show now I'm responsible for over, overseeing
the final expert, half of the, half of the episcdes
of each season. This means revising content
produced by other producers, technical aspects of
post-production and assembly each show, each show,
However this increased job responsibilities didn’t
meant any elevation in my salary. At this moment
I'm currently renovating the image of Nueva York
meaning that I'm producing, shooting, editing, and
post producing a new intro for the show portrayving
different characters in the CUNY Latino community
as well as a series of promos that have dust been
nomlnated for an Emmy for best muslcal composition
by.. Washington., Since 2010 when the economic crisis
of CUNY TV cut the covertime for all the employees
to avoild firing people. But that meant a big cut in
my paycheck. Several months later extra funds were

allocated to scme at the station but the recipient
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were selected by CUNY TV management. I was nolb one
of them, And most Nueva York don’t receive that
extra check. Since 2010 I've been living paycheck
to paycheck. In addition to asking for a raise in
my base salary I have asked for that extra check
that at least twice the answer has been no with
explanation that there is no money but that check
is significant to the pecople who receive and who
gets it and who does not gets show that is
arbitrary. In December 2014 I asked for a raise in
my base salary. I asked this time because I getting
married in October and I'm going to become a
father. I haven’t receive a raise in 10 vears even
though my responsibilities have increased. And with
the founding members of Nueva York tTeam we were
hire in, we were hire under broadcast two line in
our union contract. In fact we have always been
doing broadcast three work and all have the, and we
all have our master’s degree all the members of Lhe
team., But what that means is that those of us who
founded the show have been underpald for a decade.
AT CUNY TV there are 10 employees who are alumni
from the MFA program alt cilty college. Six members

of the Nueva York team. We all earn an annual
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income of 58 thousand or less. Qutside the Nueva
York team other alumni employees ecarn between 80
thousand to 90 thousand. So these, these disparity
leaves me with a big and uncomfortable questions.
What accounts for the big difference in the pay
scales? Why has there been no elevation 1n our pay
rates when the Nueva York team has constantly been
winning the biggest awards in television and other
shows have not. Is Latino work sgimply the cheap, is
considered just cheap labor? When I found out that
my new wife was pregnant with twins I went to the
senior management and asked for a raise. Not only
did I get a no but I also got the comment that with
my pay line I shouldn’t get more kids. This comment
stung. Not only because I was facing a real
economic reality of needing tc be the scle provider
of a new family but I felt that the comment had
racist undertones. What I hope coming cut of this
hearing is for everyone at CUNY TV Co start having
equal opportunity. I'm hoping for equality in pay
scales based on the actual work individuals are
doing regardless of the skin color of ethnic

background.
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CHAIRPERSON BARRCON: Before I go on.

Congratulations, good luck. I'm a new a grandmother
for the first time so it’s an exciting experience.
Next panelist.

CLAUDE FORT: Mic i1s good. Yeah. Good
alternoon honorable chalrperscon Inez Barron and
congratulations to new grandmother and honorable
chairperson James Vacca and honorable committee
members. My name is Claude Fort. I am the President
of the Civil Service Technical Guild which 1is Local
375 of DC 37. Our local represents close to 7,000
engineers, architects, scientists, and cther
technical professionals. We cover more than 200
civil service titles in about 30 municipal agencies
all throughout this great clity includling the
broadcast associates at the CUNY TV. We are very
proud of cur members and what they do for the city
they love. In general our members design, maintain,
and preserve the infrastructure of New York City.
In the last 78 years cur members have participated
greatly in the design and maintenance of New York
City’'s infrastructure. And that includes the design
of the six bkillion dollar project, a water tunnel a

number three project. On behalf of Local 375 T want
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to thank vou for this hearing which gives us the
opportunity to share with veou and the general
puklic some of the issues our CUNY TV members face
in the work place. You just heard the two brothers,
Brother Washington and Brother Rosales and who
belleve they are not being treated falrly Brother
Resales he’s going to have twins right, for that
alone he deserves a raise right? But Jjoke aside I
think they are doing a great job and when we sat
down with them we were able to identify other
issues that they are going through and, and those
areas of concerns include the lack of promotional
opportunities, the lack of civil service
examination because all of them are provisionals.
The use of parl Lime workers, or excessive use of
part time workers and some.. arrangement that could
be discussed maybe.. and definitely the lack of
diversity or rather the lack of fair treatment and
promoticnal opportunities for our black and Latino
CUNY TV members. AL this fime T wculd like fto turn
it to my colleague here, my colleagues First Deputly
Michelle Keller and Local 375.. Uma Kutwal who is a

CUNY employee and a universilty engineer level three
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to go into some specifics. Thank yvou very much for
yvour time,

CHAIRPERSON BARRON: Just before you
begin we’'ve been joined by other Council Members
Cabrera, Cumbo, and Mealy. We want to thank them
for coming. Please conlLinue,.

MICHELLE KELLER: Good afternoon New
York City, Council Chairpersons Inez Barron and
James Vacca, distinguished colleagues, labor,
community partners, and CUNY. I am Michelle Keller,
the first Vice President of the Civil Service
Technical Guild Local 375 ask me. We are so proud
of our members and the work that they do tTo move,
build, maintain, educate, and preserve New York
City. Thank you for convening this hearing to give
labor a platform to speak ocut to the public. Our
presentation serves to 1lluminate the lack of equal
opportunity of cur members and systemic positions
of power that offer real and positlive educatlonal
entertainment for the communities ¢f color. The
city’s equal opportunlty mandates sites 1n part
that the municipal workforce reflects the
diversity, spirit, talent, and dedicatiocn of a

city’s populaticon. When city employees experience
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discrimination it threatens the productivity and
efficiency of city government. Discrimination is
illegal and will not be tolerated. Agency heads,
managers, and supervisors should understand their
obligation to prevent discrimination. Mavor 2013,
20, 2003. The members you have heard from today are
talented professional productive and seasoned but
consider themselves to be unfairly browbeaten. The
members’ careers are being constructively eroded.
They have been maintained as provisional and no
civil service examinations since the program’s
incepticn in 20, in 2005. They have remained in
this nebulous position toiling for this program for
decades. Over the last few years CUNY has chosen to
completely snatch The members’ Job security leaving
them frightened, stressed, and vulnerable. Cur
members are now being hired part time. No choices.
They work hard with no recognition. Kept short of
logging in full time hours and recelving total
benefits., Black and Hispanic workers known as
broadcast asscclates lack the full recognition and
comparable salaries of their white counterparts.
This is both sad and disrespectful given Lheir

exemplary service, experience. Repeated EFmmy award
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winning henors year after year. Bullt into our
civil service system i1s a natural order of
promotional oppertunity and progression. The
occupational group in this case is called a
broadcast assocliate. It offers three levels of duty
and assignment responsibllity. Each of these levels
has its own minimum to maximum salary wage
spectrum. It is so easy to provide timely and
grateful recognition for good work. Work has
dignity. Beyond the jurisdiction of our collective
bargaining unit are management’s levels of
administrative assignment. Supervising, reviewing,
reporting and analyzing information, proiject
management, strategizing, consulting, and moving
the priorities ¢f tThe industry. While labor has no
representation in this area of assignment we have
been told that there are no members of color being
hired or promoted into these powerful prestigious
and influential positlons. ItL’s been a long Time,
How is the community being served with our online
staff stifled and ignored? These members gel no
respect. They endure daily stress, low morale,
inequitable compensatlion, and ghost maneuver Lor

others to deliver their creative project to the
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pubkrlic. We have got to fix this ineguity now. We
want to be clear that the members who have stepped
out today will not experience any retaliation
overtly or subtly as they return to their work
floocr. We want all the members who do the good work
of this organization that have placed CUNY TV in
its stellar standing of media entertainment to reap
the benefits as well. If you can make it here you
can make it anywhere. Anvbody know who said that?
Frank Sinatra. Thank vou for listening and thank
you for your attention to this most serious matter
of egual opportunity. We understand that and we are
handling this case with care. We demand that CUNY
investigate these c¢ircumstances and find a
reasonable solution immediately. Thank vou.

CHAIRPERSON BARRON: Thank you. Next
paneclist. We also want to acknowledge we’ve been
joined by Council Member Gibson.

UMA KUTWAL: Okay. Good afterncon Madam
Chair, Committee Chairperson, and committee members
my colleagues in labor and my colleagues at CUNY
university. My name 1s Uma Kutwal. I'm a CUNY
employee since 1985 university engineer level 3 in

the Department of Design Construction and
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Management. I'm also a.. of CUNY chapter 36 of Local

37, 375 DC 37 since 1994, Currently I'm on union
release time serving a grievance part the local
375, I represent CUNY Chapter 3¢ members that also
include member employed by CUNY TV. There are total
ol 67 full time Iull time and 69 part time
broadcasts associate working at various CUNY
campuses for CUNY TV. Majority of full time
broadcast associate and all part time broadcast
assoclate work at CUNY’s graduate center and the
rest of full time breoadcast assocliate are assigned
to various campuses including School of Journalism,
Kings Borcugh Community College, LaGuardia
Community College, and John Jacobs. There are five
main lissues that broadcast assoclate are facing and
they are lack of promotional opportunity, no civil
service examination, all the breoadcast associate
full time and part time thevy are provisional. Part
Cime, part timers wlth no full benefits and sitting
space for part time broadcast associate and lack of
diversity at top, at top management. T would like
to discuss now briefly all these item which are
listed.. Foster the lack of promoticnal ocpportunity.

Biggest ccomplaint of broadcast asscociate is lack of
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opportunity to advance to higher level in theilr
title,. There are many talented emplovees who have
achieved excellence in producing, editing,
monitoring, broadcast program, and progress to
maintain consistent guality of picture and sound,
reproductlion and planning and maintain broadcast
schedule. Few of these employees have won Emmys, a
clear testimony to the expertise and dedication.
Lack of structure to promote other hardworking
employees is nonexistent at CUNY TV. Tco make thing
worse every salary of a broadcast assoclate 1is
about 50 thousand.. well below the salary that
cameraman producer.. man in commercial media
television industry. Second issue which is very
important issue for us and for the labor is the
civil service exam or lack of it, of these title.
All 69 part timer and 67 full time emplovees,
they're all provisiocnal. What that mean? There was
no civil service exam was glven tLo Chem so Chat
they can take that exam and become permanent in
thelr title. Why this is important? Because 1f you
want to employ and if yvou want to.. The minority
participation in this, in this title you must make

sure you know they have the security that they
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geing to have the Job tomorrow. Because like the
part time emplovees they don’t have almost no
protection, civil service protecticn but I711 deal
that with later on. Now these people are pure
provisicnal mean they can be let go in case some
situatiocon.. vou know. like you know the financial
situation.. seniority or anything. And this is
despite the fact you know that the civil service
law that states that no provisicnal should be in
the title for more than nine month. And here we are
talking people who are there 10 year, 15 vyear, 12
year you know in those title. The next issue 1s the
part time broadcast associate. More than half of
the broad, broadcast employee at CUNY TV are part
Lime, part timers. Belng part Lime broadcast
assocliate means one gets paid only for hours work
and do not get paild for any holiday or for persoconal
time off. CUNY TV takes advantage by forcing some
part timer to work up to 32 hours, Just three hour
short of regular 35 hcour work week. And what it
mean? If these people work 35 hour they will get
full benefits meaning they will have vou know all
Lhese holldays, vacalion time, and all of that. But

just forcing them to work meore than you know 20
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hours and up to 32 hour which is wvery close to the
full time work hour these pecople are deprived of
the full vacaticn and paid holidays. That mean if
the child got sick at the home and they take time
off that time will be without any pay. So moreocver
beling a part timer one dogsn’t have any job
security under CUNY c¢ivil service system. That mean
any Time management want to get rid of somebody
there is no procedure vou know in a sense, there is
no right to appeal or right to present their case.
They can just be let go. Now there’s another
situation that we believe is linked with the, the,
the majority of the people in the Broadcast
Asscciate title whether part time or full time.
Since most of them they are either female or from
the minority.. testimony from Director of tThe Human
Resources from CUNY there are almost 40 percent
female in this title and 45 percent.. mean from
black, Hispanic, Amerlcan Indian, other you know
mincrity group. These people are kind of packed in
a room which 1s maybe one fcurth of This room. 20
of the or 15 of them without any proper sitting
space and they're fold yvou know to sit in this area

which is used also as a eating facility meaning
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cafeteria, not a cafeteria, like a lounges or
something., And they will say okay stay there and we
will call you when you have to do something. I
believe, and sc does this union you know that every
gingle person must be provided a dignified working
space. To deprive them is totally totally
unacceptable to the union and especially I believe
to CUNY which 1s a great institution, a liberal
great institution which value the, the value of the
human being and human life. The next one is the
lack of diversity in upper management. As I said in
this testimony from the director of the human
resources at, at CUNY it’'s said you know that there
are 40 percent female and 45 percent you know
people from the minorlty group are.. protected. But
I had one brother testify there 1s not a single one
in the executive staff. That tells vyou something
yvou know what’s happening at CUNY TV. And also many
TV, CUNY TV employees have thelr crigin in foreign
countries or belong to mincrity committees,
communities; black, Latinc, etcetera but makes a
very small percentage of upper management at CUNY
TV. This 1s evident at CUNY TV’'s communily program.

talk managers are not from black or Latino group of
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employees of breoadcast associate who are actually
planning, producing, and editing those program but
are not given on air credit for such programs. We
asked the New York City Council Committee on the
technology to look seriously into this issue
broadcast asscoclalte are facling al CUNY TV and we
will like to see Committes on Technology to make..
to CUNY TV to improve on these issues which we
mentioned, listed above in, in my testimony. And
thank you very much.

CHAIRPERSON BARRON: I want to thank the
panel for all of their informaticn, for the
presentation. Some of what vou sald is very
troubling, very disturbing. And it follow what we
sometimes understand ls unspoken which 1s the
tendency to not address situations or to push them
to the side or to say well we’ll get to it over a
period of time. And that’s not what I think CUNY’s
about. I'm a proud CUNY graduate from Hunter
College and received what T think is an excellent
education and all of the aspects of programs at
CUNY operates needs to reflect what it is that we
say CUNY 1s aboul and where 1t doesn’t, where 1t

falls short we need to make sure that we design a
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program and come Up with a response that in fact
reflects what we see are inequities. We talk about
a socliety that has gross inequities especially in
terms of skin coleor and also by gender. So we've
got to address that. Just to ask a question about
whalt exactly is an Emmy and how many have you been
invelved in that process? And just very succinctly
because we do want to move the panel guickly. What
ig an Emmy? What does it represent.

MARIO ROSALES: [o0ff mic]Emmy, the Emmy
award.. [on mic] .ils gilven by the Academy of
Television and Sciences so 1it’s the highest award.

TYRIQUE WASHINGTON: [off mic] One of
the highest awards.

MARIO ROSALES: One of the highest
awards. CUNY TV have 13 Emmy awards and 10 of them
is but, has been won by the work of the team of
Nueva York.

CHAIRPERSON BARRON: Okay so vyou've,
yvou're a part of a team that’s..

MARIO ROSALES: Yeah.

CHAIRPERSON BARRON: .won? And Mr.

Washington you also have a, an Emmy?
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TYRIQUE WASHINGTCON: Right. I have

received a, a Emmy for my musical arrangement that
I actually produced for Nueva York. [cross-—talk]

CHAIRPERSON BARRON: Sc how do you get
nominated for an Emmy? What's the process? Do you
call them up and say listen I've.. [cross-Lalk]

TYRIQUE WASHINGTON: No. Well there is
a, we, we actually have a, a, awards are
coordinated by the name of Vanessa, Vanessa Milner
who 1s selects, helps you select, well 1s appointed
by the Executive Director Mr. Robert Isaacson who
you can ke able to submit to her and then there is
a, I guess a pull from the executive staff or
whoever decides what 1s going to be submitted to..

CHAIRPERSON BARRON: So you can’t submit
it individually. The organizations that vou work
for has to offer your name to The..

TYRIQUE WASHINGTON: Well..

CHAIRPERSON BARRON: .body to.

TYRIQUE WASHINGTON: Correct.

CHAIRPERSON BARRON: Okay.

TYRIQUE WASHINGTON: Correct. But there
are some, vyou, I guess if you willing Lo pay for it

but T don'"t know if that, the clearance is right so
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the legal.. there might be some technicality of you

being able to submit 1t on your own.

CHAIRPERSON BARRON: Okay.

TYRIQUE WASHINGTON: But right CUNY TV
dees submit and.

CHAIRPERSON BARRON: Okay.

TYRIQUE WASHINGTON: ..then pays for it
as well.

CHAIRPERSON BARRON: And, and then to,
to the, to the labor representatives what is the
process to call for a civil service exam? What, why
hasn’t it happened in ten years?

UMA KUTWAL: That's a guestion we are
asking CUNY for last ten year or more. And the
process you know the labor, the CUNY management..
the exam.

CHAIRPERSON BARRON: So you have to
request of.. And have vyou done that?

UMA KUTWAL: A number of times. And
nothing has happened so far.

CHAIRPERSON BARRON: And was 1s The
response Lo your reguest?

UMA KUTWAL: They will look into 1t you

know simply and it..
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CHAIRPERSON BARRON: Okay. Ckay Chair

Vacca do you have any gquestions?

CO~CHAIRPERSON VACCA:: We don't have
any guestions but I, I do know that historically in
New York City the issue of provisicnal wversus civil
service 1s always a bone of contention. IL’s been a
bone of contention in this city going back many,
many, many vears. Provisional emplovees are often
employees that do end up increasing diversity
because they can be hired and although they never
took a civil service test you’re allowed To look at
issues as to what is needed for a particular agency
at a particular peoint. So I did want to state that
but otherwise I don'’t have any question.

UMA KUTWAL: May, may I make a comment
on that? Well what you said is very true but at the
same Time there is a.. of that alsc, The negative
side. Because when vou give a civil service exXam
you plick a perscon based upon the ablllty and vou
know the capability of that person and experience.
And when you give the authority to the management
to pick anvone, anyone then there it goes yvou know
Lhe guestlon of diversity and all those kind of

thing.
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CO~CHAIRPERSON VACCA:: I, I

acknowledge that there are pros and cons and that
there, there’s certainly has been discussion of
this for many many vears, So I'm not advocating for
either one I'm Jjust pointing out a point of view.

CLAUDE FORT: And 1in ferms of diversity
we want to point out that this, what’s happening in
CUNY TV may not be a reflection of what’s happening
in CUNY.. other areas of CUNY in general. I mean
this is something that we could say, I don’t know
if it’'s as related to CUNY TV but definitely very
present in CUNY TV. So I don’t want you to have
the, the wrong impression that we are talking about
CUNY overall at CUNY.

CHAIRPERSON BARRON: Qkay. We've been
joined by Council Members Rodriguez and Greenfield
and we have a guestion from Council Member Cabrera.

COUNCIL MEMBER CABRERA: Thank you so
much Madam Chalr for holding this hearing. I, I
just have a simple guestion. How many, how many are
employee management? You mentioned That there are
no minorities right? Did I, did I hear right that

in managemeni vyou don’lt have..
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TYRIQUE WASHINGTON: Well in 2011 there

was a emall sent out ¢f senicr staff. And I
provided that flow chart that’s available for the,
my testimony package. And though it’s not pictures
connected to the names that senior staff is a
reflection of all white executives there. And so
when we say senior staff we are talking about the
people who run the day to day operation who help
create or shape the direction or mission of the
actual show. And to show you I guess even how
important this even circle o¢f this hearing has been
there has been even some maneuvering so to speak of
even a few to or cone or two, to, o elevate
themselves in a matter of a week or two, or the
couple of days to be considered senior stalfl
because it’'s a, a direct reflecticon of a, just a
blatant obvious look at me sign that diversity at
the senior level doesn’t exist. So we not talking
about a question of 1s there black or Latino people
that work at CUNY TV, that is not the shape of the
conversatlon that T think or any of us are, are
laving out. But the senior staff that calls the

shots sc Lo speak no, definitely no.




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

36
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

CN TECHOLOGY
COUNCIL MEMBER CABRERA: So just so I

could be clear the, the, and you help me, you'zre
helping me to zoning in the issue 1s not with the
overall employee pull but how many make 1t to the
senior.. And now these that are listed here by name
Lhey’ve been tThere since 20117 They were originally
picked?

TYRIQUE WASHINGTON: Well some have been
there leonger tThan 2011 but that’s when that was
sent out by again the executive director in 2011
was, which is, was a flow chart.

COUNCIL MEMBER CABRERA: QOkay.

TYRIQUE WASHINGTON: And but, but, let,
let me just if I can the importance of when vyou
have somewhat of a structure of television, I don't
know 1f any of vou guys worked in television. I
know Mr. Vacca has definitely has some expertise in
this field, the, the structure is not so much.. if
you look al a senlor supervising producer or, or,
or executive in charge of production so to speak
that perscn okays the script.

COUNCIL MEMBER CABRERA: Right.

TYRIQUE WASHINGTON: Also maybe oversees

or allocates certain resources to an individual’s
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shows and because CUNY TV to my understanding..
somebody can correct if I'm, if I'm wrong is not
Nielsen rating. That means that we don’'t know 1f
five million pecple have watched on that particular
night there’s a certain level of uniqueness of how
cerftaln resources or certaln people who are moving
up the ranks if it’s not about the Emmy because if
we have one and it never elevated then it goes to
the guestion then what is it about that have some
have elevated to the senior staff and there’s
definitely not a, a chance of black or brown peocple
on that reflection of that flow chart that has been
sent out. So you know it’s a certain level of
uniqueness. So even when you do have pecople who are
producers, they still have to deal with senior
management to structure or okay the structure of
shows or the topic of even, a toplic of a show.
COUNCIL MEMBER CABRERA: Is the, what in
regards to that have you witness instances where
vou felt that those who were emplcoved in the, from
you know people of color thal they were at a
disadvantage to the cother let’s say Caucasian
employees Lhal they were nol given an opportunity

or do you feel that they’'re all given the same
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opportunity except that at, at the management
senior level as vyou call it that vou have not seen
people be able to rise up?

TYRIQUE WASHINGTON: Well, and I, and I
can..

COUNCIL MEMBER CABRERA: And I, The only
reason I brought it up is because you brought up
the issue..

TYRIQUE WASHINGTON: No definitely.
Definitely.

COUNCIL MEMBER CABRERA: ..that.

TYRIQUE WASHINGTON: And I, I think in
my testimony and Mario can definitely chime in on
this at, at the end, my testimony, I gave a,
somewhat ¢of a kind of a good example. There you
gonna probably see a promo that has a show of Black
Writers in America which is canceled so, but they
still play it. Black Writers in America, One on
Cne, Bob Herber TV, Nueva York, Canape that, well
let’s leave Canape out of it, that display or cater
Lo a certain demographic. Bul Thelir senior producer
who I have respect for but their senior producer is
white. So it’s not the gquestion the conversation of

vou know the topic of black people or whatever but
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it's more so, and I spoke about it here, I gave an
example of the reentry program that we focused and
highlighted on at Medgar Evers College. And I was,
that stcry was turned around to, to somewhat
roemanticize the somewhat young man who pulled his
sell out of boolstrap, came out of Jall, and make a
great significance of society but didn't want to
talk about the systemic problem the, the war on
drugs, or the reason why the Medgar Evers program
even has the reentry program and how they deal with
the, the kind of key things of cultural erichment
[phonetic] and, and you know from that perspective.
30 there has been such a blatant level, and then
Mario can talk about the disparities of senior
editors. He has rosen [phoneticl, I’ve been a music
producer since my being there. He has risen from a
producer to a senior editor as well. And the
disparities of income who have the same, graduated
from the master’s program, have an MFA, came out of
the same college, same alumnis [phonetic] that we
have, deflinitely have a grealt relationship for
they’'re doing the same work, he’s Latino, they are
white, The pay discrepancies is almost close fto 30

thousand dollars more. So you have seen a certain
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level of disenfranchisement of pecple being even
elevated not even to senior management but to just
regular somewhnat senior positions on shows.

COUNCIL MEMBER CABRERA: Here’'s my last
gquestion. And what do vyou anticipate the
administration 1ls golng to respond Lo everything
that you have brought up today? I'm just curious.

TYRIQUE WASHINGTON: For me, and I'11
let the. I don’t want to talk tcoo much, but for me
I will hope that like Sony who has recently come
out with what was perceived to be racist emails and
acknowledge that they have a systemic problem of
not enough bkblack people, or black or brown people
in key positions I will hope that we can leave tThis
conversatlon here Lo really looking at addressing
that issue and not to somewhat cover up or be able
to Just prop certain black faces and consider that
diversity but to really have an open dialogue to be
able to push a further agenda that represents New
York City.

COUNCTIIL MEMBER CARRERA: Can I Jjust ask
vour background pricr to..

TYRIQUE WASHINGTCN: [off mic] Sure.
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COUNCIL MEMBER CABRERA: What is your

master’s in? You have a..

TYRIQUE WASHINGTON: [off mic] I don't
have a master’s deqgree. I don’t.. [cross—-talk]

COUNCIL MEMBER CABRERA: What it, well
what it, what 1s vour BA in?

TYRIQUE WASHINGTON: [off mic] I don't
have a BA. [on mic] I den’t have a B, BA degree. I,
I was somewhat kind of deemed by the Julliard Music
Advancement Program at a very early age as a
prodigy so to speak. I don’t consider that title
even though we can debate that a little bit. But at
a very early age I got early into the private
sector working at the age of 16 with Jeff Jam
Records and Atlantlic Records and somewhal producing
a multi-platinum projects so.

COUNCIL MEMBER CABRERA: I, I appreciate
that. I +Hust wanted to ask for the record. But vyour
comparison, your comparison of CUNY wlith The Sony
situation.

TYRIQUE WASHINGTON: Sure.

COUNCIL MEMBER CABRERA: The chailr made
an opening statement which I think we, in, in this

respect reflects how most people feel..
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TYRIQUE WASHINGTON: Mm-hmm.

COUNCIL MEMBER CABRERA: ..and the
gentleman also indicated that CUNY’'s held in wide,
in high regard by most people.

TYRIQUE WASHINGTON: Sure.

COUNCIL MEMBER CABRERA: Why would you
equate them with Sony? Is that, is that..

TYRIQUL WASHINGTON: No, no..

COUNCIL MEMBER CABRERA: The Sony
situation, 1is that a fair comparison, CUNY wversus
Sony?

TYRIQUE WASHINGTON: No no no I don't
think it’s so much a fair comparison but it was a,
it was a response to what is my background. So I do
think that, the same way that we're equating the
Emmys which is a naticnal, which is a national
organization, I have a chapter here that have
private sector companies that compete at that, at
this highest level., I felt 1{ would be approprlate
to equate some of the private sector companies to
display my background. So I don’t think 1t’s a
falr, definitely not a fair analysis. But what I
would say in that context is thalt there are people

there of color that do have the BA, that do have
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the master’s degree that are still are not on the
seca level as their white counterparts. So it’'s not
a guestion of me trying to eguate Sony or anything
like that but it was to make a broader analysis of
what I believe 1s a, a certain level of
disenfranchisement at CUNY TV,

COUNCIL MEMBER CABRERA: Thank yvou s0
much Madam Chair. And may I say, I just have to do
this, that we’ve been joined by my mommy. My
mommy’ s here and I have to honor her.

CHAIRPERSON BARRON: Oh where 1s she?

COUNCIL MEMBER CABRERA: She's right
over there.

CHAIRPERSON BARRON: Oh hi mom.

COUNCIL MEMBER CABRERA: So,.. Thank you
so much.

CHAIRPERSON BARRON: Thank vou. We'’wve
been joined by Council Member Williams as well. And
we have a questlon from Council Member Cumbo and
then we’re going to wrap this up and move to the
next panel.

COUNCIL MEMBER CUMBO: Thank vou Chair
Barron. And I appreciate you giving us the

opportunity to have the presenters present before
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the CUNY representatives that way we're able to
have a open dialogue where we’re hearing all of the
conversations and perspectives. I had a guesticn in
terms of in the, in the briefing notes that we have
it talked about and you mentioned as well the
African American Legends Program and 1L states here
that the program does not to be currently in
production as recent and upcoming episodes listed
are re—alrings and the digital archive for online
viewings are from 96 to 2013. And then the other
program Black Writers in America was listed as, the
website says it does not list regular air times for
RBlack Writers in America and tThere’s no information
about whether or not the show is currently in
production. So do you have, do you have Information
in terms of out of how many shows are produced how
many specifically out of that catchment area
specifically focus on communities or, or people of
color in thelr programming 1in comparison to the
entire production of the, of the programs that come
out? And also my second part of my questlon is 1is
there any way or any open dialogue or conversation
and this might ke a quesltion for CUNY as well, as

are you able to see which programs get how much
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funding or is that kept internal and it's not
transparent or do vou know which programs get how
much in resources.

TYRIQUE WASHINGTON: [off mic] I will
net answer that and.. [on mic] allow the, I will not
answer that and, and I think tThat will be a great
guestion for the, the CUNY to, to be able to
answer. But no we don’'t have that access to that
information.

COUNCIL MEMBER CUMBO: Okay. And I, I
guess Just in final in closing just more of a
comment then not Council Member Barron too much to
her c¢credit has corganized many hearings as it
pertains to CUNY. And one ¢of the challenges seems
to be this kind of dialogue which 1s challenging
for me because 1f CUNY is what CUNY is supposed to
be and we're excited about CUNY and its
possibilities I feel that the graduates that come
out of CUNY should be so adequately prepared to
have the level of diversity seen in the student
body rise to the level of having executive level
positions all throughout the administration here
and bevond. So when we’re talking aboul capital

dollars, when we're talking about professors in
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areas of higher ed and we're talking about students
franscending also into many of those programs and
right here which is a topic that we normally would
not focus a great deal of energy and attention on
we're seeing the same exact thing. And so I
appreciate you bringing this Lo our attention and
bringing this to light. An I certainly look forward
to working without chair on these issues that seem
to be wvery prevalent throughout. So thank yvou very
much for your testimeny. I thank you for vyour
honesty. And to the gentleman second in I, I
apologize that somecne said to you that vou need to
discontinue how many children you have versus the
idea of you coming forward and simply asking for a
ralse and being Told that maybe vyou should stop
having children. So I apclogize to you that that
happened and that’s scmething that should never
happen to anycone. Thank you.

CHAIRPERSON BARRON: Thank vyou. I want
to thank the panel for coming, for your testimony.
And wefre golng to call the next panel now. Thank
yvou. Okay. We’re now going to hear. next panel;
Robert Isaacson Executive Director of CUNY TV,

Sonya Pierson Executive Director of the Office of
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Human Resources and Labor designee for CUNY, and
Gary Pilerre-Plerre Senior Producer at CUNY TV,
Thank you.

[pause]

CHATIRPERSON BARRON: If you would raise
your right hand I'd llke fo swear you in. Do you
affirm.

[background comments]

CHAIRPERSON BARRON: Thank vyou. Do you
affirm to tell the truth, the whole truth, and
nothing but the truth in vyour Testimony before tThis
committee and tc answer members guestions honestly?

[cross-talk]

CHAIRPERSON BARRON: Thank you. You may
begin. I expect nothing less tThan medla production.
Thank vyou.

ROBERT ISAACSON: [off miclGood
afternoon. My name is Robert Isaacson.

CHAIRPERSON BARRON: Is your mic on?
Could vou pull it closer? Okay pull it closer.

ROBERT ISAACSON: [off mlc] Good
afternoon.

CHAIRPERSON BARRON: Once again. Once

again. The red button in the front.
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ROBERT ISAACSON: [off mic] I'm pressing

it.. [cross-talk]

CHAIRPERSON BARRON: Okay.

ROBERT ISAACSON: ..it's not working.

CHAIRPERSON BARRCON: There it is.

ROBERT ISAACSON: There 1t 1is. Ckay.

CHAIRPERSON BARRON: Thank vyou.

ROBERT ISAACSON: Good afterncon again.
I'm Robert Isaacson, Executive Director of CUNY TV,
Madam Chair, Mr. Chairman, members of the
committees, and councll members who have joilned us.
Thank vou for inviting me to talk akout CUNY TV.
I'm here today with my colleagues Sconva Pierson who
is Executive Director of Human Rescurces at CUNY
Central and Gary Plerre-Plerre a Journallst and
Senior Producer at CUNY TV. They will alsoc brief
you. CUNY TV 1s an independent award winning
noncommercial educaticnal television station
stalfed by professionals. We operate channel 75, a
citywide cable channel reaching 1.7 million
households and a dlgital broadcast channel, channel
25.3 reaching seven million homes in the region.
FEach channel’s on 24 by seven. Aboult Lhree years

ago WNYE, the mayor’s TV and radio operation needed
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to be moved from its Brooklyn facility. The New
York City, with New York City’s approval the
university moved WNYE to COUNY TV at the graduate
school of 5™ Avenue and 34" Street. To accommodate
WNYETYV we upgraded cur facility without any funding
from the city of New York and in return WNYE
assigned a broadcast channel, 25.3 and an HD radio
station to CUNY TV for its exclusive use. The new
merged broadcast center is a state of the art
tapeless file server based operation. As stated in
the university’'s 2012 through 16 master plan
approved by the chancellor and the CUNY board of
trustees CUNY TV reporting to senior wvice
chancellor for university relations has an
lmportant mission, to present the rich diverse
knowledge base of the university and talent of, of
the best urban public university system in the
country, I'm sorryv, beyond its campus walls and
into the homes of New Yorkers 1in the reglon with
guality programming. Our trademark is lifelong
learning through quality television. Program
development is decided by the executive director.
Our execulive in charge of producltion Gall Yancosek

her deputy Susan Igor [sp?], senior producers and
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at times with input from the senicr vice chancellor
for university relaticns Jay Hershenson. The goal
is to reach audiences within the new demographics
of the cityv and the university. Our prime LTime
schedule i1is listed every day in the New York Times
and we are often selected for highlights in the
newspaper, in the paper’s What’s on TV column,
What's on TV Tonight column. Cur programming has
also been mentioned in the daily news and the New
York Post. Since January 2015 we have received
press coverage in nearly, nearly 60 times in a
varilety of print and online publications. I would
like to pause for a moment now and show you a brief
video, montage of CUNY TV’'’s diverse programming.

[music]

TINABETH PINYA: Hello I'm Tinabeth
Pinyva and welcome to CUNY TV. Operating broadcast
channel 25.3 and cable channel 75 CUNY TV produces
award winning program for the community 1n Arts,
Science, Human Interest, and Public Affairs,
.programs in their coriginal language curates a
weekly international film festival and acquires
content from national and international resources.

CUNY TV has garnered 13 New York Emmys, 56 New York
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Emmy nominations, and numerocus local, national, and
international awards. It has established
relationships with New York’s ethnic and community
media, New York City cultural institutions, and
national and international news organizations that
serve these communities.

DONNA HANOVER: CUNY TV celebrates the
arts every day. Our monthly magazine program; Arts
in the City posted by Magalie Laguerre-Wilkinson
profiles communities, people, and performers in
everything from music and art to theatre, dance,
and film. In partnership with the New York Times we
bring yvou Times Talks, interviews with leading
figures in literature, film, television, music, and
more. On Theatre Talk, New York Post Columnist
Michael Riedel and Susan Haskins chat with actors,
playwrights, directors, and behind the scenes
personnel. For art films and documentaries tune
into programs like Classic Arts Showcase for a
selection of music, dance, performance, and visual
art. And cur acclaimed international film festlval
City Cinematheque brings films from around the

world right into the homes of New Yorkers.
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TINABETH PINYA: Qur Emmy nominated

program, Asian American Life hosted by Ernabel
Pemillo is an in depth news magazine program that
address topical issues affecting the Asian American
Communities nationwide and profiles Asian American
leaders. Tune into our New York Emmy Winner Nueva
York, a program featuring interview an documentary
pieces about Latino life and.

UNKNOWN FEMALE: Italics, a monthly
series that features successful members of the
Italian American Community. And Canapé, a French
Cultural Magazine.

TINABETH PINYA: CUNY TV is also the
heme away from home for renowned programs produced
abroad and alired in their native languages. Check
out Mexico’'s legendary Tratos vy Retratos and France
TV 5's new series La Grande Librairie.

MIKE GILLIAM: If it's New York politics
and public affalrs 1t's on CUNY TV. Bob Herbert’s
Op-~Ed dot TV is a weekly half hour program that
takes a close look each week at a compelling
contemporary issue. Journalist Sheryl McCarthy
Lalks with newsmakers about their socurces of

inspiration. On Doug Muzzio City Talk you’ll meet
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the movers and shakers who shape our public policy.
And on the Eldrige and Company Ronnie Eldrige goes
in depth with prominent New Yorkers. New York
Developer Michael Stoler follows real estate trends
in the tri-state region on The Stoler Report. Radio
favorite Brian Lehrer explores the web’s most
popular peolitical blogs and podcasts along with the
hottest issues of the day on Brian Lehrer dot TV.

ABI ISHOLA: Cur Flagship series Study
with the Best hosted by Tinabeth FPina gives you an
opportunity to learn about this great urban public
university showcasing its students, alumni,
faculty, and staff.

GARRY PIERRE-PIERRE: CUNY TV also
produces two corlginal Science Series.. Sclence & U
is an Emmy nominated monthly program that looks at
sclence in our evervday lives. Scilence Goes to the
Movies a new monthly series that looks at the
sclence 1in contemporary moblon pictures. There’s
alsc a wide range of special programs and
documentaries Lo explore the most provecative
subijects of the dayv in greater depth. Many of our
original series can be seen beyond New York City on

noncommercial TV stations across the country and
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others reach national audiences on PBS like Black
Writers in America introduced by the late great
Ossle Davlis African American writers reflect on
their steoried careers and creations. Irish Writers
in America profiles compelling authors of Irish
Decent who capture the literary imaginatlon today.

ERNABEL DEMILLO: CUNY TV's own
independent sources 1s a weekly magazine program
that reports on the issues making headlines in New
York City’s ethnic and immigrant communities. Our
programming brings independent news and analysis to
New Yorkers as an alternative to mainstream mass
media.

TINABETH PINA: And there you have itf.
That’s just a sample of CUNY TV. Quintessential
noncommercial television at its best 24 hours a day
365 days a vear from the City University of New
York.

UNKNOWN MALE: This is CUNY TV, the City
University of New York,

ROBERT ISAACSON: I'd like to take the
opportunity now to speak a little bit about CUNY TV
on students and how we work with them in Three

major ways. The first is the Graduate School of
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Journalism. In approximately 2007 Chancellor
Goldstein asked me to design, CUNY TV to design the
technical infrastructure for the new Graduate
school of Journalism. When the schocol was opened in
2008 21 CUNY TV staff members were assigned to the
school Tull time tTo support the students’ mastery
of hardware and software technologies. In addition
for the past five vyears Jjournalism students who
turn to broadcasting produced a monthly half hour
news magazine for CUNY TV in consultation with
their professors. The second is CUNY, CUNY TV
internships. Sever CUNY TV campuses offer
undergraduate broadcast programs and two campuses
offer MFA programs, those are masters in fine arts
programs. We often accept student interns Lor
either a semester or sometimes for a vear. And some
are hired when they graduate. CUNY graduates make
up 80 members of The 180 persons now currently on
staff. Many have pbeen working at CUNY TV for more
than 15 vyears. And the last is college productions,
Raruch, Jchn Jay, Brocklyn College, and Lehman
College provide us with their campus produced
programs ¢n a regular basis. Studenlts participate

in these production either in freont of or behind
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the cameras. Al the discretion of and guildance of
their faculty. As a file server based facility we
nocw have the advantage having archived, digitally
archived 35 thousand hours of programming to start
categorizing the content enabling us to create
research websites., We're mining this data, this,
this rich content. The first two websites we will
publish are Education Forum which 1s a series of
more than 100 programs that was host, that were
hested by the late honorable Herman Badillo former
chairman cof the CUNY Board ¢f Trustees. The second
is African American Legends, a collection of over
200 interviews hosted by Doctor Roscoe C. Brown
Junior, an American legend himself. We will find
more in this 35 thousand hours of programming and
create research tools for ocur faculty and staff.
Finally I would like to mention in addition to
receiving 13 Emmy awards we are nominated for six
more thls vyear for a total of 56 nominations. The
Emmy awards ceremony take place this Saturday night
and we’'re looking forward to it. Qur six
nominations are for Study with the Best our
flagship series aboulb The university, ils facultly

staff, students, and programs. We are nominated for
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the Best Education Program in the nomination
categories. For Nueva York for a segment on autism
in the Latino community. This is very near and dear
to cone c¢f the members of Nueva York who has an
autistic child and she was just, it’s very
emotional for me I'm sorry. And the Asian American
Life series which we just launched we're doing a
segment on adoption of Asian children. And on
Theatre Talk which is distributed nationally to 70
markets across the country and is a way an economic
engine for the city because people who come in as
tourist often want to go to a Broadway show. We
have an eplsode that’'s been nominated, the episodes
is on Raisin in the Sun and it features Denzel
Washington and has an archival interview that we
did with the late Ruby Dee. Finally the last two
nominations are for craft. One is for post-
production editing and the last is for original
muslc composition which you’ve heard about from the
previous panel. I am very proud of everyone who
works at CUNY TV and of the missicn of lifelong
learning through quality television that we give to
Lhe public. I'm grateful for the support from the

University for our efforts and T thank you for your
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time. And now would like to have Garry Plerre-
Pierre talk a little bit about his experience as a
senior preoducer at CUNY TV.

GARY PIERRE-PIERRE: Good afterncon. I'm
Gary Plerre~Pierre. Thank you Bob. Madam Chair, Mr.
Chalrman, members of the commitiee, and council
members 1t’s a pleasure to address you at this
time. I'm a journalist and I'm the co-host and
producer of the show Independent Sources which I by
the way which I think is one of the best shows on
television public or otherwise but anyway I'm blas.
Independent Sources 1s a unique show in that it
covers news and views about ethnic and immigrant
communities in New York City. At a tTime when media
outlets in the c¢ity are cutting back on local
reporting it is really refreshing to be part of a
program that covers the city unlike any other. I
joined Independent Sources at the show’s debut in
2007 and 1t’s been one of the best assoclations
I've ever had professionally. CUNY TV provided me
with an opportunity to explore new talents and
skills. Since then Ifve learned the intricacies of
fLelevision productions and the nuances of covering

television, conducting rather television




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

59
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

CN TECHOLOGY

interviews. There are few opportunities for print
Journalists like me to make the transition to
television and I'm grateful that CUNY TV gave me
the chance to grow professionally. As one of the
show’s producers I travel across the city
documenting peoples’ achlievemenis and challenges
particularly New, New Yorkers. I put the scores of
segments but I want to highlight a couple that
stand out to me. Last vear I did a pilece about the
growing political cloud of the Bangladesh community
in the Brenx, not Jackson Heights Queens the
neighborhood widely asscciated as a Bangladeshian
clave. Another steory that I'm particularly proud of
was a recent interview that I did with the head of
the Zorcastrianlsm Church in New York City focusing
on efforts to revitalize this ancient religion in
the metropolitan area. Immigration stories and
stories about immigrants are the focus of our half
hour weekly program, CUNY TV's commitment to
diversity does not stop inside its offices. We are
in the process of writing several grants to
increase our coverage of New York City at a time
agaln when the cily’s newspapers and television

stations are cutting back by hiring graduate
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fellows in our television programs at CUNY. You'wve
heard the statistics about the diversity of CUNY TV
or you will hear more about that. Let me tell you
how affirming it is to work at CUNY TV with people
like Abby Schoeller [sp?], Zyphus Lebrun, Judith
Escalona, Waylu [sp?], Dash Henley, Sara Pizon,
Nickie Miller, Crystal Law, and many others on the
staff. The staff diversity is.. it transcends
ethnicity and nationalities. And we also emphasize
that this is no small matfter. I spent 12 years
working for daily newspapers including the New York
Times where I was part of the team that won the
Pulitzer Prize in 1993. I don’t need to explain the
Pulitzer Prize to anvone do I? Okay. I thought so.
I left mainstream Jjournalism to follow the Haitian
Times 1in 199%. Eight vears later I joined CUNY TV
Independent Sources. I’ve never been around such
diverse staff as I am at CUNY TV. As vyou know the
mainstream media again do not represent the city,
the diversity of their communities. I'm proud to
say that CUNY TV and Independent{ Sources do. Thank
vou.

ROBERT ISAACSON: [off mic] My pleasure

now to introduce. [on mic] Tt’s my pleasure now to
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introduce Sonya Pilerson, Executive Director of
Human Rescurces at the City University of New York
Central Office.

SONYA PIERSON: Good afternoon. My name
ig Sonya Pierson and T am the Executive Director of
Human Rescurces Ior CUNY Central Office, I am
pieased to have the opportunity to join my
colleagues from the university in addressing the
Committee on Higher, the Committees on Higher
Education and Technclogy about employment practices
at, at CUNY TV including hiring, promotions,
management, and diversity. I will preface my
remarks with a brief overview of the university’'s
employment policies and practices in this area.
Appolintments to CUNY TV posilitions like other titles
in the University’s classified staff series are
governed by civil service law which reguires that
as far as practicable classified staff positions be
filled through examinations thatl ascertaln relative
merit and fitness. To recruit the largest pool of
applicants vacancies for provisional appolintments
as well as notificaticn of scheduled examinations
for permanent positions in the classified service

are advertised widely on the CUNY website, in the
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chief, and ocur numerous job beoards. Candidates for
poth provisional and permanent titles in the
classified service must meet published minimum
gualifications in order to be eligible for
permanent positions emplovees serving in
provisional titles must complete the competitive
exam process. Once they have successfully completed
the exam process candidates are placed on an
eligible list for posgsible appointment rank ordered
by their exam scores. Following publication of the
eligible list person serving in provisioconal titles
must ke replaced within 60 days by candidates on
the certified list who are reachable. The emplovees
at CUNY TV fall into four title series; the
executlve compensatlon plan, classified managerial,
hire education officer series, and classified
service. The ma’jority or 66 percent are emploved in
the broadcast associate title which is a classified
poslition with three assignment levels. Assignment
level is determined by the duties and
responsibllities of the position, gqualifications,
geniority, and/or specialization. Since January

1%, 2014 eight percent of CUNY TV’'s employees have

received advancement either from hourly to full
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time titles, level, level movement within title, or
appointment to a higher title. In the event that an
employee believes that he or she is working out of
title the university has a process in place to
review such claims. Interviews are conducted by
central office human resources with both the
complainant and separately with the complainant’s
supervisor to ascertain the actual duties and tasks
being performed by the emplovee. The findings are
analyzed to determine if the level of work 1is
compliant with the job description and the results
are reported back to both the supervisor and the
employee with appropriate recommendations. As I, as
I previously noted an examination process is
required by law in order fo fill a permanent
classified staff position. The university is
currently conducting a job analysis of the
broadcast assocciate title in order to update the
job description and develop an approprlate
examination. Going forward it is ocur intenticon to
offer an examinatlon for the Broadcast Associate
title that will allow provisional emplovees the
opportunity to compelte for permanent positions. In

addition we will be offering career development for
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CUNY TV staff that will include test taking

strategies. In order to prepare staff for future
management cpportunities we will coffer them
professional development and a number of managerial
competencies featuring courses such as Preparing
for Supervision, Fundamendals [phonetlc],
Fundamentals of Supervision, and Understanding and
Supervising staff. Finally I would like to point
out the diversity of the staff at CUNY TV which
suggests the effectiveness of the recruitment and
sclection process. O0f its 180 employees 40 percent
are female and 45 percent are from protected groups
including six 16 percent Hispanic or Latino, 14
percent black or African American, 190 percent
Asian, four percent Itallian American, and one
percent American Indian. Females comprise 45
percent of the 118 employees in the broadcast
associate title, the racial and ethnic composition
of this title reflecls 45 percent from protected
groups including 21 percent black or African
American, 16 percent Hispanlic or Latino, seven
percent Asian and three percent Italian America. I
want Lo assure you that we are commitited Lo

gustaining a systemic presence of diversity,
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inclusicn, excellent, and, and, excellence and
opportunity at CUNY TV and throughout our entire
university. We continue to build on our strength as
a workplace that welcomes all and we look forward
to working with the New York City Council to ensure
that these ongolng goals are met. Thank you.

CHAIRPERSON BARRON: Thank you so much
for your presentation. And I have some guestions
and some of my colleagues do as well. We’'ve been
presented with an organizaticn chart and it states
Robert Isaacson is Executive Director. And then the
second level has a person’s whose names 1 hope I
don’t mispronounce, George Casturani Director of
Broadcast Operations Jay Schocols at School of
Journalism, okay, Dan Reshef IT Director, Willlam
Laziza Executive Engineer, John Harvey Chief
Engineer, Saul Spicer Director of New Media, Gale
Yankasec [phonetic]..

ROBERT ISAACSON: [off mic] Close
enough.

CHAIRPERSON BARRON: .Yankosec Executilve
in Charge of Producticon, Adam Walker Director of
Operations, Brian Capp Director of Programming,

Lauren Mussisio [sp?] Director of Develcopment, and
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Lisa Beth Koveltz Director of Special Proijects.
Would those be the persons who are considered in
the management level?

ROBERT ISAACSON: Some of them. Some of
them have left.

CHAIRPERSON BARRON: Oh some of them.,

ROBERT ISAACSON: Keep in mind that's
five vears old.

CHAIRPERSON BARRON: Okay. 3¢ some of
them have left. So with those that are still there
of the names that I've called they considered
management?

ROBERT ISAACSON: Pretty much so.

CHAIRPERSON BARRON: Okay. Are any of
them black?

ROBERT ISAACSON: No.

CHAIRPERSON BARRON: Are any of them
Latino?

ROBERT ISAACSON: But keep in mind 1it’'s
changed,

CHATRPERSON BARRON: Say again.

ROBERT ISAACSON: That’s.. [cross-talk]

CHAIRPERSON BARRON: Okay.

ROBERT TSAACSON: ..five years old.
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CHAIRPERSON BARRON: Are there others

management level that belong in that tier that I
don’t have?

ROBERT ISAACSON: Some of them were
moved down, some of them were moved up.. [cross-
talk]

CHATIRPERSON BARRON: Ckay. In the level
of management that I’'ve Jjust.

ROBERT ISAACSON: Yes.

CHAIRPERSON BARRON: ..cilited..

ROBERT ISAACSON: Yes.

CHAIRPERSON BARRON: ..are there others
whosgse names I don’t have?

ROBERT ISAACSON: Yes.

CHAIRPERSON BARRON: Okay could you give
me those names?

ROBERT ISAACSON: One that comes to mind
is Michael Serman. Michael Serman.

CHAIRPERSON BARRCN: And his position?

ROBERT TSAACSON: He is Director of
Englneering.

CHAIRPERSON BARRON: Okay. Director of

Engineering. Okay that’s an addition.. that’s not
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the executive engineer that’s, that’s separate
titles,

ROBERT ISAACSON: No, separate titles.

CHAIRPERSON BARRON: QOkay. So I
appreciate your testimony and how great you have
fLhe numbers and Lhe percentage of female, protected
groups, and Italian American, black American,
African American, females.. associates. I'm
concerned about diversity in management, in
declsion making positions. And I want to know how
it is that in 2015 it appears that we don’t have
any. There was no time over the past number of
years, how many yvears have vou served in this
position sir?

ROBERT ISAACSON: Since, singce 1992 I
believe.

CHAIRPERSON BARRON: 1982. And during
that time vou haven’t had an opportunity to
encounter anyone whose quallfications and
experience and matching up to what CUNY’'s mission
is to apply or be eligibkle..

ROBERT ISAACSON: To..

CHAIRPERSON BARRON: ..for any of these

positions?
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ROBERT ISAACSON: To some degree you

have to appreciate the structure of the university..
[cross~talk]

CHAIRPERSON BARRON: I, that’s what
we're talking about.

ROBERT ISAACSON: Yeah.. [cross-talk]

CHAIRPERSON BARRON: The structure that
has..

ROBERT ISAACSON: I know that. I..
[cross—talk]

CHAIRPERSON BARRON: .prevented this
from happening

ROBERT ISAACSON: .multiple appointments
and, and a certain form of tenor that people find
themselves in affer a number of years nct Jjust
professorial tenor.

CHAIRPERSON BARRON: Right so over.. my
guestion is over, since 19%2 have vou not had an
oppeortunity, have you not socughi out, have you not
recruited, have you nct tried to identify a black
or Latino person quallfied to all of the conditions
that you'wve ‘Just cited to fill an important
position of making a decision and having the power

and authority..
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ROBERT ISAACSON: I think that..

CHAIRPERSON BARRCON: ..to serve in that
management level?

ROBERT ISAACSON: I think that as the
university allowed CUNY TV to grow the bulk of the
diversified stafl came in at a lower level and
we!re at a point now where they will rise. Some of
them will rise.

CHAIRPERSON BARRON: You know.. You know
there’s, Martin Luther King wrote a book Why We
Can’tT Wait.

ROBERT ISAACSON: Mm-~hmm.

CHAIRPERSON BARRON: We've been wailting
all this time and I..

ROBERT ISAACSON: Ckay.

CHAIRPERSON BARRON: It’s wonderful now
that we're golng to now consider when we’re going
to have this examination. I didn’t hear a timeline
as Lo when the exam. The first panel said they’ve
been asking for a number of years and have not had
an opportunity to have a schedule presented of the
one that.. Do you have a date for when those persons
who are provisicnal and don’{ have tThe guaranlees

of a permanent title who are working 32 hours, Jjust
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below what would it would take to be a full time

and get those benefits, do you have a date as to
when that would happen or is that still in the
planning and discussion stage?

SONYA PIERION: I don't have the date
certain but we’ve begun the job analysis.

CHATIRPERSON BARRON: Right. How long do
yvou Think that would take? A rough estimate.

SONYA PIERSON: The job analysis should
take approximately a month. And once that’'s done
then the description is updated and Then we develop
the exam and.. [interpose]

CHAIRPERSON BARRON: What’s the earliest
the exam could be developed?

SONYA PIERSON: I, I deon’'t know that
off. [interpose]

CHAIRPERSON BARRON: That’s not good
encugh. That’s not good enocugh. It’s, it’s been a
prokblem that has not been addressed all these years
and we don’t have a date certain by which we can
say.. oh by October of Lhis year it’11 be ready.
That’s not good encugh.

SONYA PIERSON: I can gelt back to you

with a date but I don't have it with me.
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CHAIRPERSON BARRON: Ckay I appreciate

that. I have other guestions but I'm going fo allow
my colleagues to come in. First question will be
Cumbo followed by Williams.

CO~CHATRPERSON VACCA:: No I'm the Co-
Chalr here. [interpose]

CHAIRPERSON BARRON: Oh I'm sorry. I'm
SQrry.

CO-CHATIRPERSON VACCA:: No problem.

CHAIRPERSON BARRON: I apologilze.

CO-CHAIRPERSON VACCA:: No problem. I
want to talk to you about our getting the word ocut
regarding CUNY Television. I'm Chair of the
Committee on Technology and perhaps you can go into
how CUNY 1s using technelogy and soclal media Lo
advance your programming and to increase your
audience.

ROBERT ISAACSON: Every, well we have a
Director of Communications who writes public
relations, press releases every week and submits
them and usually we gel some nibbles from The New
York Times and other online publication. We also
have every show I believe has its own Facebook Page

and every show Twitters an that’s how we’re raising
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consciousness about shows. We have no advertising
pudget, neot five cents.

CO~-CHATRPERSON VACCA:: Why is that?
Explain that to me.

ROBERT IZAACSON: It's, you know we have
a, we have a large budget that’s devoted to staflfl
and, and some equipment yvou know operating money
but that’s a luxury for us.

CO-CHATIRPERSON VACCA:: That’'s
interesting too. How do you know, how do you select
what goes online I wanted tc ask. Are many of your
shows online if I, if I couldn’t watch the show?

ROBERT ISAACSON: Evervything that we
produce 1s on cur website.

CO-CHAIRPERSON VACCA:: Ckay.

ROBERT ISAACSON: When we acguire
something usually the rights don’t include online.

CO-CHATRPERSON VACCA:: Now I think vou
mentioned digital archiving before,

ROBERT TSAACSON: Yes,

CO-CHAIRPERSON VACCA:: S0 how do you
determine what should be digitally archived?

ROBERT ISAACSON: Anything thal we own.
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CO-CHAIRPERSON VACCA:: Anything that

you own.

ROBERT ISAACSON: We own and produce
over the vyears, vyeah. This, this digital archive of
35 thousand titles goes back 30 years.

CO-CHAIRPERSON VACCA:: The student, the
student internships.

ROBERT ISAACSON: Yes.

CO-CHAIRPERSON VACCA:: ..that vou
mentioned. Do many of the students end up at CUNY
Television after an internship?

ROBERT ISAACSON: Well over the vears.

CO-CHATIRPERSON VACCA:: Do you employ
students?

ROBERT ISAACSON: Yeah.

CO~CHAIRPERSON VACCA:: Are they, do
they get some kind of a consideration, preference,
eXplain to me what, what.. how vou address
internships. Because many..

ROBERT TSAACSON: We..

CO-CHATIRPERSON VACCA:: ..students go for
internships based on the possibility of..

ROBERT ISAACSON: Sure.
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CO-CHAIRPERSON VACCA:: ..0of getting a

job.

ROBERT ISAACSON: Well I think we have a
pretty good record in, in, in accepting interns and
if they want to stay with us and we have the
ability to put them on the payroll we, we will hire
them. We, we, we try to take care of our own vyou
know and and grow them.

CO-CHATIRPERSON VACCA:: I often, I'm on
a cable show in the Bronx, Bronx Net.

ROBERT ISAACSON: Yeah Bronx Net, sure.

CO~-CHAIRPERSON VACCA:: And the students
have input into the programming also. Do yvou give
students input into programming or, or ideas that
they may have in so much as produclng a show?

ROBERT ISAACSON: Well we, we leave that
to the campuses as I sald in my, in my remarks. If
a show comes from the campus then it’s the campus’
responsibllity to deal with the students as they
see fit, When they come to us as interns it's a
learning experience so their first you know getting
hands on experience with eguipment, they’re
observing production and observing the production

process and then we see 1if we can fit them into,
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some of them are interested in operation, some of
them are interested in production, some of them
like to go ocut on remotes or work in the studioc. So
we see if, where we can, where we can utilize them
and if we can you know make a match we will hire
fhem,

CO~-CHATIRPERSON VACCA:: Do the
internships fit into a structured degree program
that any of the colleges.. [cross-talk]

ROBERT ISAACSON: Some, yeah scome of,
some of the students do a one semester internship
for credit, vyeah. Sometimes they’ll come back in
the summer and we’ll give them a little jeob for the
summer.

CO-CHAIRPERSON VACCA:: And there are a
variety of disciplines that being an intern for
CUNY TV could fit into within CUNY? Is there a
variety of degree programs or 1s this.

ROBERT ISAACSON: Usually they come from
the broadcast programs,

CO-CHAIRPERSON VACCA:: The broadcast
Drogram.

ROBERT ISAACSON: Yeah.

CO~CHATRPERSON VACCA:: QOkay.
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ROBERT ISAACSON: Yeah.

CHAIRPERSON BARRON: Thank wyou Mr. Co-
Chair. We’'ll now hear from Council Member Cumboc
followed by Council Member Williams.

COUNCIL MEMBER CUMBO: Thank you both
fLwo co-chalrs Barron and Vacca. My questlon 1s one
that I wanted to follow-up with that I asked
earlier. How many programs does CUNY actually
produce itself?

ROBERT ISAACSON: I would say percentage
wise about 35 percent of the programs.

COUNCIL MEMBER CUMBO: 35 percent of the
programs you produce yourselves.

ROBERT ISAACSON: Yes.

COUNCIL MEMBER CUMBO: And thal means
out of those 35 programs.

ROBERT ISAACSON: About 3% percent.

COUNCIL MEMBER CUMBO: 35 percent..

ROBERT ISAACSON: Yeah vyeah.

COUNCTIL, MEMBER CUMBO: ..of the total
programs that..

ROBERT ISAACSON: ..television programs

on the air.
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COUNCIL MEMBER CUMBO: ..are aired on the

television progran..

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER CUMBO: ..are the ones
that you produce.

ROBERT ISAACSON: Right, correct.

COUNCIL MEMBER CUMBO: How many is that
in terms of a number?

ROBERT ISAARCSON: Titles? Probably 15.

COUNCIL MEMBER CUMBO: So you produce
15..

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER CUMBO: ..programs.

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER CUMBO: ..through CUNY.

ROBERT ISAACSON: Most are weekly, some
are monthly and that’s a function of budget.

COUNCIL MEMBER CUMBO: How many of those
are programs of, Thal are produced in nature arocund
subject matter impacting African American, Latino,
and Aslan communities.

ROBERT ISAACSON: Well there’s Asian
American Life..

COUNCIL MEMBER CUMBO: Mm-hmm.
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ROBERT ISAACSON: There’s Nueva York.

CO-CHAIRPERSON WVACCA:: Excuse me, you
must include Italian Americans.. [cross~talk] since
we are part of the protected groups.

ROBERT IZAACSON: Yeah vyeah.

COUNCIL MEMBER CUMBO: That’s right.

CO~-CHATIRPERSON VACCA:: Thank vou.

COUNCIL MEMBER CUMBO: Mm-—hmm.

ROBERT ISAACSON: I said Asian American
Life..

COUNCIL MEMBER CUMBO: Mm-—hmm.

ROBERT ISAACSON: .Nueva York, Italics..
those are the three.

COUNCIL MEMBER CUMBO: Mm-—hmm.

ROBERT ISAACSON: Okay. And we, we have..

COUNCIL MEMBER CUMBO: Say them, I'm
sorry say them again because I was.. Unh-huh.

ROBERT ISAACSON: Asian American Life, ..

COUNCIL MEMBER CUMBO: Uh-huh.

ROBERT ISAACSON: ..Ttalics, Nueva York,
African American legends. Now there is a, you know
Rescoe has been working with us for gosh more than
25 years and you know Roscoe has slowed down a

little bit at this point and.
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CHAIRPERSON BARRON: You are talking

about Doctor Roscoe Brown?

ROBERT ISAACSON: Doctor Roscoe Brown,
well he’s a friend you know so.. a very dear..

CHAIRPERSON BARRON: But for the record
we would like to have..

ROBERT ISAACSON: Doctor Roscoe Brown, ..

CHAIRPERSON BARRON: Thank wvou.

ROBERT ISAACSON: ..for the record,
Junior. Okay.

COUNCIL MEMBER CUMBO: And what is the
total amount that CUNY spends on the programming
that it produces itself?

ROBERT ISARACSON: The total budget of
CUNY TV is 13 million dollars a year.

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: Of that 13 million..
Well we, we're also responsible for outside of the
academlic side of the Jay School, we’re responsible
for the technology side of the Jay School,

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: That’s about two
millicon. 8o it’'s hard to define how each program 1is

funded because they’re all funded from a pool, from
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that pool. So I can’'t say that we spend X on this

and Y on that you know..,

COUNCIL MEMBER CUMBO: How do you make
that determination?

ROBERT IZAACSON: It's the amount of
people that work on a show,

COUNCIL MEMBER CUMBO: And how do you
make that determinatiocon?

ROBERT ISAACSON: It, it depends on how
many people are needed to get a show done over Lhe,
you know cver the course. If 1T’s a monthly show
there may be a few less. If it’s a weekly show
there may be a few more you know staff members fTo
that show. But there’s no, there are no real
rescurces on top of that. They’'re not given a
production budget.

COUNCIL MEMBER CUMBO: I guess I could
keep walking that guestion back.

ROBERT ISAACSON: Sure.

COUNCTIL MEMBER CUMBO: ..in terms of
saying..

ROBERT ISAACSON: Go ahead.

COUNCIL MEMBER CUMBO: How ab a certain

point do you say this seems like a program that
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would require 20 people, we want it on the air
twice a week. We want it fo have repeal viewership.
We want it to have this..

ROBERT ISAACSON: When it gets to that

point..

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: ..I go back to the
well.

COUNCIL MEMBER CUMBO: Mm—hmm.

ROBERT ISAACSON: I ask for some more
money.

COUNCIL MEMBER CUMBO: Okay. Well
perhaps one of my colleagues can ask the question
better than I so I, I will move on with that. Are
you content right now with the four programs out of
the 15 that you menticned? Are vyou content with the
level of diversity that those programs represent
out of the 1572 Or..

ROBERT ISAACSON: Yeah..

COUNCTL MEMBER CUMBO: ..do vyou, or do
yvou feel challenged by 1it?

ROBERT ISAACSON: No..

COUNCIL MEMBER CUMBO: And you feel that

we, we've got teo do more or we've got to do..




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

83
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

ON TECHOLOGY
ROBERT ISAACSON: Well we can alwayvs do

more. There’s nc question about it, But I don't
consider those four separate from the others.

COUNCIL MEMBER CUMBO: Mm—hmm.

ROBERT T3SAACSON: Because a program like
Brian Lehrer’s program which is a weekly program.

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: ..contains tremendous
diversity within it.

COUNCIL MEMBER CUMBO: Mm—hmm.

ROBERT ISAACSON: A program like, vyou
know like Bob Herkert’s program Independent Sources
also contain tremendous diversity within it.

COUNCIL MEMBER CUMBO: Mm-—hmm.

ROBERT ISAACSON: So you know they, they
may not have that, that branded name.. title of the
program but there’s diversity in everything. And
I'm very proud c¢f that vou know. That’s what the
university’'s about. And that’s what CUNY TV is
about.

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: You know we are, we
are a, a, an electronic extension of the

university’s mission.
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COUNCIL MEMBER CUMBO: And the programs

also that were mentioned in terms of Black Writers
in America..

ROBERT ISAACSON: Right.

COUNCIL MEMBER CUMBO: ..and, and some of
the other programs that, thal were menticned in
terms of our briefing what are the status of those
programs?

ROCBERT ISAACSON: Let me speak to that
okay?

COUNCIL MEMBER CUMBO: Thank vou.

ROBERT ISAACSON: Black Writers in
America came out a, a. I don't remember 1f it was
every Lwo years or every Ifour years there was a
conference at Medgar Evers..

COUNCIL MEMBER CUMBQC: Yeah.

ROBERT ISAACSON: COkay. And we went out
there one, one vear, this was 12 vears ago mavbe
more and we camped out and we took a, we took an
office in one of the buildings and we dressed it up
as a studlo T mean thls 1s really grass roots kind
of stuff. And we caught over the three or four day
period of the, ©f the conference we cherry picked

certain authors and brought them in and did these
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interviews okay. We went back, we did all the post
production, we packaged it into eight half hours.
And then we offered it to PBS. And in those eight
half hours there were phots. There were f£ilm clips.
Walter Mosely did many films so we, we had to
achlieve and buy the rlights and we did that out of
operating money. But that lasted for five years. We
bought five vear rights. The total cost of the
rights was about 100 thousand dollars. We offered
it to PBS. And at that point PBS had an adult
learning service transponder. So for the five vears
that we had the rights every February during Black
History Month that series was vlaved across the
country.

COUNCIL MEMBER CUMBO: Mm-hmm.

ROBERT ISAACSON: Everybody loved it.
Evervbody plaved it. And then when it went out of
rights we were in a kind off a lean vear period, a
lean budgel perlod and we dld not have the money Lo
re~up the rights., Sc¢ it is now in cur library and
as long as 1it’s not broadcast rights we can, we can
use it and, and, as a resource for research. If
somebody’s doing a paper on Walter Mosely there's

20 minutes of Walter Mosely talking about some of
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the books that he’s written and people can use
that., We Jjust can’t broadcast it.

COUNCIL MEMBER CUMBO: Council Member
Barron and I recently went to Medgar Evers for the
conference and we've..

ROBERT TSAACSON: Yeah.

COUNCIL MEMBER CUMBO: ..seen such
speakers as Angela Davis and..

ROBERT ISAACSON: Right.

COUNCIL MEMBER CUMBO: Daniel McLover
[phonetic]..

ROBERT ISAACSON: Right.

COUNCIL MEMBER CUMBO: ..and many others.

ROBERT ISARACSON: Yeah we haven’t been
back there to do that but we should go back there
to do it.

COUNCIL MEMBER CUMBO: Is it because
they don’t have an interest in it being done
anymore or 1is there a declslon thal’s belng made Lo
say that’'s not where we’re going to put our
resources?

ROBERT ISAACSON: No. No no we Jjust, the
producer did that. I've asked him a number of

times. This is the same producer that, that does
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Nueva York and he Just became the chairman of the

MFA program, well about a year ago the chairman of
the MFA program at City College. So he’s got a lot
on his plate. But we, we’ll get..

COUNCIL MEMBER CUMBO: I would like to
see.. and, and I'm sure you don’t have it today but
if we could see a budget breakdown of the
television programs and how resources are allocated
that would be very helpful to us.

ROBERT ISAACSON: It's all out of a pool
there’'s, a show has a number of people on staff..

COUNCIL MEMBER CUMBO: Mm=-hmm.

ROBERT ISAACSON: There is no budget to
buy vyou know a whatever for that particular show.
If anything is needed 1t comes cul of a pool. But
there’s very rarely anything on the shows that we
produce there, there are very, there’s very rarely
any rights issues that we have to deal with vou
know and, and purchase rights. Yeah we, we do have
a grant now that we, we have from the Slcan
Foundation.

COUNCIL MEMBER CUMBOQO: Mm—hmm.

ROBERT ISAACSON: And we're doling a show

called Science Goes to the Movies. And we’ve
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cleared rights to all the trailers for current
movies and, that are in the theatres. And we're
talking about Science embedded into feature films.
It's going quite well,

COUNCIL MEMBER CUMBO: Well I hope that
we can bring Black Writers 1n America back into
that..

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER CUMBC: .mystical pool of
sorts and we..

ROBERT ISAACSON: Ckay.

COUNCIL MEMBER CUMBO: ..can make sure..
[cross—-talk] that they have some copportunities to
present there as well. [cross-talk]

ROBERT ISAACSON: It may, it may be
easlier to do ancther one then to go and try to
retrieve the rights to all the pictures and re-up
them so..

COUNCIL MEMBER CUMBO: I think so.

ROBERT TSAACSON: The next time, the
next Tlime you have a conference we’ll be There.

COUNCIL MEMBER CUMBCO: Thank vou.

ROBERT ISAACSON: Okay.
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CHAIRPERSON BARRON: Before Council

Member Williams starts. following up on Council
Member Cumboc’s question, since it, I didn’t gquite
understand your answer to what 1is the budget that
ig allocated or connected to these programs that
are alred. So 1s there a budget and can we get Ior
example what was spent last year for these
programs, these 15 programs that you have?

ROCBERT ISAACSON: Budget.. [cross-talk]

CHAIRPERSON BARRON: In terms of what
was & dellar amcunt that was spent.

ROBERT ISAACSON: The, the budget.
[cross—-talk]

CHAIRPERSON BARRON: For each of the
programs.

ROBERT ISAACSON: The budget is the
people. Now. [interpose]

CHATRPERSON BARRON: Okay so what is the
dollar amcunt for the people assoclated..

ROBERT ISAACSON: I can’t tell you off,
I can’t tell you off the top of my head. We, we can
get you that information but..

CHAIRPERSON BARRCON: Okay.
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ROBERT ISAACSON: .we do, we do acquire

programming. We do buy programming for a rights
period. Sc we can subtract that out of the total
budget and then we can figure out.. [cross-talk]

CHAIRPERSON BARRON: Okavy.

ROBERT ISAACSON: ..how much the tolallity
is is, the total budget is for in house production.
But it’s.. [cross-talk]

CHAIRPERSON BARRON: OCkay.

ROBERT ISAARCSON: .basically people.

CHAIRPERSON BARRON: It's basically
people.

ROBERT ISAACSON: Yeah it’'s basically
people yeah.

CHAIRPERSON BARRON: Okay. So who was it
who produced Doctor Rosceoe Brown's program African
American Legends? Who was the producer for the
program? He was the host. Who was the producer? Is
that perscon still around?

ROBERT TSAACSON: Sure.

CHATRPERSON BARRON: Okay so I don’t
think Doctor Roscoe Brown has had that program, any
segments current for the last mavbe..

ROBERT TSAACSON: About a year.
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CHAIRPERSON BARRON: A vear?

ROBERT TISAACSON: Yeah.

CHAIRPERSON BARRON: So my concern is
that for a vear we’ve had to rely on rebroadcast..

ROBERT I3SAACSON: Right.

CHAIRPERSON BARRON: ..of program and not
had any new programs and certainly there are lots
of topics that have occurred in the past year that
could have Dbeen brought to that platform, to that
setting that could have been alred. So I think that
there'’s.

ROBERT ISAACSON: In, in, in that show..
[cross—-talk]

CHAIRPERSON BARRON: I think that
Lhere’s an opportunlity here..

ROBERT ISAACSON: In..

CHAIRPERSON BARRON: ..to make sure that
we have current.

ROBERT ISAACSON: In that show.

CHATRPERSON BARRON: If T could finish
my point.

ROBERT ISAACSON: Sure. Sure.

CHAIRPERSON BARRON: I think there’s an

opportunity here to make sure that we don’t miss




92
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

CN TECHOLOGY

timing of current critical issues, that they can be
incorporated in an airing such as this format that

would keep people informed and not rely on what has
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been done in the past and it’s outstanding and
certainly so.

ROBERT ISAACSON: Are you, are you
suggesting in that show title?

CHAIRPERSON BARRON: Perhaps, ves.

ROBERT ISAACSON: Well.. [cross-talk]

CHAIRPERSON BARRON: If we had someone
who had that creative imagination..

ROBERT ISAACSON: Yeah.

CHAIRPERSON BARRON: ..and ability to
see..

ROBERT ISAACSON: Right, well..

CHAIRPERSON BARRON: ..how that could
happen.

ROBERT ISAACSON: ..I out of, out of
respect for Doctor Brown I will nolt pubt anybody
else into that show title as a, as a host until T,
I know that I can. And right now I won’'t do that.

CHATIRPERSON BARRON: Right so for a
year.

ROBERT ISAACSON: So, so, SoO..
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CHAIRPERSON BARRON: Yes.

ROBERT TISAACSON: ..so we're running
repeats and there’s some wonderful programs in
those 200 shows that we can show. And a person like
Bob Herbert will take issues and, and bring on the
appropriate guest to, to address those issuess that
are contemporary to our times and show, and so will
Sheryl, Sheryl McCarthy and yvou know we achieve it
in that, in that way.

CHAIRPERSON BARRON: Right.

ROBERT ISAACSON: But..,

CHAIRPERSON BARRON: But I think.

ROBERT ISAACSON: .Roscoe’s show.

CHAIRPERSON BARRON: Mm—hmm.

ROBERT ISAACSON: ..Doctor Brown’s show
is Doctcer Brown’s show until he says I don’t want
it anymore,

CHATRPERSON BARRON: Fine. But I think
we've lost an opportunity for a tLime slot TLhat
could have in addition to what is archived and
filed ccoculd have had a new opportunity 1f someone..,
[cross—-talk] had that creative thought or to see
that here’s a void, here’s a vacuum, and here’s an

opportunity.
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ROBERT ISAACSON: We are, we are filling

the vacuum,

CHAIRPERSON BARRON: It hasn’t been
filled in a vyear. That’s my point.

ROBERT ISAACSON: But we're, we're
fLalking the same Thing in a sense. I'm saying that
I will not fill the show titled African American
Legends until Doctor Brown makes up his mind what
he wants to do. He is a little under the weather
and when he decides that he either wants to retire
from the show or continue that shecw I will not turn
that show into anvthing else. So we're, we're
dealing with the issues, the contemporary issues in
other formats.

CHAIRPERSON BARRON: With that
understanding I think again we've missed an
opportunity to create, think imaginately
[phonetic], think forward to be able to have
another opportunity to in the interim have a show
that would address those kinds of current issues in
addition..

ROBERT ISAACSON: Qkay.

CHAIRPERSON BARRON: ..to.
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ROBERT ISAACSON: We are both.. [cross-

talk]

CHAIRPERSON BARRON: Mr. Herbert’s show
that exists.

ROBERT ISARCSON: We are both hearing
each other. Thank you.

CHAIRPERSON BARRON: Okay. Council
Member Williams.

COUNCIL MEMBER WILLIAMS: Thank vou
Madam Chair, Mr. Chair. Thank you for your
testimony. I do want to give a special thank vou to
Mr. Pierre-Pierre for the work you've done in media
and ancient media in particular. So I, I get tired
of diversity hearings. But I get more tired of
having to have diverslty hearings. So heopefully
there’ll be one day when the situation is fixed
where I don’t have them. But until them I'm very
thankful that the chair has decided to bring this
to light, I do have To say that what I saw here was
appalling. I know that there’s diversity and
diversity was pointed out. IL usually is a
diversity the more yvou go to the bottom the more
diverse 1L is. And CUNY is not unigue and that

happens all over. But T would, and want to hold




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

96
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

ON TECHOLOGY
CUNY in higher regard and so I think they should do

even better. But this chart, this chart is
appalling. Like I didn’t expect to see this. It was
actually very stunning when I saw 1it. And I want to
focus.. although there are several protected
caltegories I do want to focus on black and Latino
because those communities are affected in the
workplace, in the stores they go to, in the
communities they live in in a way that no one else
is. S0 thils 1s one, two, three, four, f[ive, six,
seven, eight, nine, 10, 11, 12 if I have counted
correctly senior staff members. Not one of them are
black or Latinc. Are vou going to say that this is
justifiable.

ROBERT ISAACSON: I'm going to say it’s
five years old and it’'s changed.

COUNCIL MEMBER MILLER: Okay in 2011
would vou say that this chart was Justifiable?

ROBERT ISAACSON: IL was 1n revision and
itfs changed.

COUNCIL MEMBER MILLER: It was not. It
was not Justifiable in 2011. It is not justifiable
now. Even though it has changed I still haven’t

heard that you say 1t is changed and does now have
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a black or Latino or several included in that. So
has the change occurred where there is diversity
with bklack and Latino people in the senicr staff?

ROBERT ISAACSON: In the top, not yet.

COUNCIL MEMBER MILLER: That dis.. I mean
CUNY services this populaticn in a way that no
other instituticon dees. We continually say that and
we're very proud of it. But when it comes to this
either the education that CUNY is giving is not
gecod enough to black and Latino people or we're not
hiring them and they're going somewhere else. Can
you explaln to me how we can be educating this
population and that your chart loocks like this.

ROBERT ISAACSON: I think you need to
understand..,

COUNCIL MEMBER MILLER: I would like to
understand, that’'s why I'm asking.

ROBERT ISAACSON: Okay. I'm going to ask
Sonya Plerson Lo explain the, Lhe way contracls
work and the way that people are positioned in
certain titles.

SONYA PIERSON: Okavy sc¢ for the current
composition of senior managemeni there are eight

people and there are, they're all white. The people
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have been with CUNY TV for a very long time. Some
of them started in hourly positions and they, and
they moved up. So the most recent person who was

hired it was 2008, So since that time there have

been no changes in senior management. There have

been no pesitions Thal have opened up for senicor,
fer that section of CUNY TV.

COUNCIL MEMBER MILLER: If this chart
was in the 1970s I think it would have been
appalling. So you’ve gone back to few, few dates to
try to explain.. I think there’s, there’s no way to
excuse what’s happening here. And these are the
folks that are actually making decisions and too
often in, in our communities we are told that
someone else can tell the stories better, can make
the decisions better than the affected communities.
And I qJust, I don’t, I don't, I don’t know what to
say. I still have a lot of love for CUNY and I
always will bul the diversity is a problem,
particularly the higher up vou go throughcout the
institution. I have never, T don’'t think I remember
seeing as bad as this particular staffing chart,
Usually one or two pecgple Lhrown in so we can make

a show c¢f it. This one doesn’t even do that. And sc
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I hear this response a lot. It takes time. The way
it works. There’'s some mechanisms we have to go
through. It’s, I hear it throughout the
administration. I hear it throughout when I ask
these cuestions. You know it’s 2015. If we haven't
worked tThrough the mechanisms I'm nol sure when we
will. I think the chair asked some guestions about
when tests were being taken, there was no answer to
that., Now I don’'t want to spend too much more time
but I, this, yocu should not be proud of this. And
you should have come in describing how we'’re going
to fix it. And in terms of the budget it would have
been good if we were coming into a CUNY TV hearing
to have some information about how much 1t costs so
we can have the conversation a bit more
intelligently. With that thank you for the work
that you are doling. But we, I think you, I think
evervybody here knows that this is not acceptable.
CHAIRPERSON BARRON;: Thank vyou. Just
before Council Member Gibson asks her question.. Are
fthese management positions, are they civil service
positions, the ones that vou're talking about, the

eight positions, are they civil service?
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SONYA PIERSON: Two of them are, three

of them are.

CHATIRPERSON BARRON: Three of the eight
are civil service. 3¢ the others moved up..

SONYA PIERSON: Oh three, three are
classified civil service, and then one is
classified managerial.

CHAIRPERSON BARRON: Okay thank vou.
Council Member Gibson.

COUNCIL MEMBER GIBSON: Thank you very
much Chalr Barron and Chair Vacca. I appreciate the
chance to be here and.. your leadership. Thank you
CUNY for being here and certainly I won't, I’11
belabor and continue to be repetitive but I will
say as a CUNY graduate of Baruch, as someone who
continues to fight for higher education, as a
former member of the State Assembly who was always
a champion for hicgher education we certainly can do
a lot better. And so I Take this hearing as really
an opportunity to understand the challenges that we
have faced all these years and the faclt Lhat even
at this hearing I guess I would have appreciated
Lhat CUNY had been a little bil more prepared. If

we' re having a conversation about CUNY TV, the lack
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of diversity, promoticnal opportunities,
opportunities to grow within the CUNYTIV family I
would have appreciated a little bit more detail on
how we can better prepare. And so now a Lot of the
comments that you will get from us are going to be
guestions Lhat you’re nol able Lo answer but
certainly are going to keep having this
conversation. So let me just get to one guick
guestion. And you know we all have this graph
that’'s five years old. A lot of the, the staff, the
executive staff that are here as you have described
are seasoned veterans who have been here. So I
guess my number one question is if there are no
opportunities to grow in terms of getiting at the
Lop, there are no currenlt vacancies whal can we do
to create new positions of management? Is that
possible? And can we make that happen?

ROBERT ISARCSON: I would think that's a
function of budget and we wlll lock into Chat.

COUNCTL MEMBER GIBSON: Okay so we're in
the midst of a budget season now and so that’'s why
it’s important to bring these questions up. Because

if we’re having a conversaltion about growth and




10

11

12

i3

14

15

16

17

18

19

20

21

22

23

24

25

102
COMMITTEE ON HIGHER EDUCATION JOINTLY WITH COMMITTER

CN TECHOLOGY

opportunity and there’s a cost it’'s something the
council will need To know.

ROBERT ISAACSON: State budget.

COUNCIL MEMBER GIBSON: State budget,
okay. 3o that’s even, we're past that season now.

ROBERT ISAACSON: Right.

COUNCIL MEMBER GIBSON: Ancther guestion
I wanted to ask and I noticed that the majority of
the staff vou have are in the position of broadcast
asscclates right, at CUNY TV. And that is a
provisional position, position correct? So many of
them are 1n these provisional positions and I
assume that many o¢f them have been there for more
than nine months?

ROBERT ISAACSON: That’s for sure.

COUNCIL MEMBER GIBSON: That'’s correct?
So I think it may have been raised already but
yvou’ re aware of the state law that says that vou
know we cannot have provisional staff 1in place for
more than, is it nine months that they cannot be in
that position? Is tThat The case? So 1s it up to
CUNY to provide the civil service exam that would
be necessary to shift these provisional staff out

of that current title?
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SONYA PIERSON: Yes.

COUNCIL MEMBER GIBSON: Is that how it
works?

SONYA PIERSON: Yes.

COUNCIL MEMBER GIBSON: So do, I think
you may have asked and I apocloglize so we’re looking
at a timeline on when a civil service exam will
come?

SONYA PIERION: Yes..

COUNCIL MEMBER GIBSON: Okay, ockay.

SONYA PIERSON: ..get back to yocu with
the exact date.

COUNCIL MEMBER GIBSON: Okay I Just
wanted to make sure. And I think Ccocuncil Member
Vacca talked a little bit about but I'm a huge fan
of, of internships. I got my start as an intern in
Albany at SUNY and that’s how I was able to get to
the New York State Assembly which ultimately got me
here, Most of my current staff in my district
office are all former interns and many are through
the CUNY different procgrams like the Tony Rogalskl
program and others. So my guestion is in terms of
formatting and content of your current shows how

invelved are students and do you have a number of
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internship opportunities and does that particularly
lead to employment opportunities at CUNY TV?

ROBERT ISAACSON: In my.. Thank you. In
my remarks it was noted that of the 180 members of
the staff 80 of them were former students in the
university. 3o I think on that, and probably a good
percentage of those 80 were interns so that we
could observe them and work with them and then hire
Them.

COUNCIL MEMBER GIBSON: Okay.

ROBERT ISAACSON: So yeah I think we're
pretty good on that.

COUNCIL MEMBER GIBSON: And are they
involved in the actual developing of the shows as
well?

ROBERT ISAACSON: Well 1f they’'re hired
and they're on staff now they could be doing any
number of things.

COUNCIL MEMBER GIBSON: Qkay.

ROBERT TSAACSON: They could be
technical people who like and enjoy doling
operations,

COUNCIL MEMBER GIBSON: Okay.
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ROBERT ISAACSON: Or they could ke

creative people or craft people.

COUNCIL MEMBER GIBSON: And the
internship program I imagine 1s ongoing so with the
enrollment increasing and further opportunities at
internships that number 1 imagine would would grow
right?

ROBERT ISAACSON: The problem 1s space
ig the final frontier. We have some space preoblems
so we can only take on a certain number of interns
in the space that we have. There was mention of
certain membkers of the staff not having desks and
sitting in a, sort of like a, let’s go back to the
previcous administration, a bullpen type of spite,
space. S0 we, we are kind of restricted to how many
interns we can take.

COUNCIL MEMBER GIBSON: Ckay.

ROBERT TSAACSON: Sometimes it's five
and sometlmes there’s, sometimes there’'s less.

COUNCIL MEMBER GIBSON: Could you talk
just a little bit about the promotional
opportunities to grow within CUNY TV from the
different levels of broadcast associate Lo other

pogitions. How often does that growth happen? So is
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there a certaln timeframe that a person would be a
broadcast assocliate before they move up.

ROBERT ISAACSON: Sonya has some detail
on that.

SONYA PIERSON: Generally movement
between levels 1T happens when the Job changes or
if you become a senior producer or if you supervise
staff. But those, when those reguests come in we
look at them, we gather information, and then we
have an independent review by our classification
unit of all of the duties and then they come up
with a recommendation.

COUNCIL MEMBER GIBSON: Okay. S0 I guess
there’s just so much going on and to talk about but
I guess I would Just emphaslze the real 1lmportance
and the unique cpportunity we have here. We need to
keep having this conversation about diversity,
about gualified people rising to the top. We all
know the declsions are made at the Cop. And we want
the reflectiveness tTo rise to that level where we
can say that there 1s diversity and also nolt Just
cultural diversity but alsc opportunities for women
as well which I'm very supportive of. So I

appreciate your presence here and you know
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certainly the numbers just reflect the work that
must continue to happen. And yvou know I speak for
myself and not my colleagues but consider us as
partners in this. We don’'t need to come back to
this table two months later and have the same
disappointing numbers. I wanli These numbers to get
better. If we can help yvou as a council as partners
then we want to do that. But you have to give us
the information. Coming to us unprepared is not
acceptable. We need to make sure that we have
numbers, we have detall, so that we can see how
best that we can help vou in the council as we're
in the season ¢of this budget here at the council.
So I appreciate your work. And thank you CUNY has
been a huge part of my life and I'm thankful for
the educaticon that I got at CUNY. Sc I thank vou
for your presence here. And thank you to our
chairs. Thank vou chairs.

CHAIRPERSON BARRON;: Thank vyou. Just
before we move to Council Member Williams. In the
previous panel cone of The panelists sald that they
moved from I think, they moved to the position of
Senior Editor but there was no additional

compensation that was attached to that. How did
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that happen? As I'm listening to you you said
people move up so that’s not..

SONYA PIERSON: It depends on all of the
factors. You know I would have to review that case
specifically. But we look at the duties, we talk to
fLhe supervisor, and we have lLhe independent review,

CHATIRPERSON BARRON: Okay so we’ll give
you The particulars and we could get further
clarity as to how that happened. Council Member
Williams vou have additional guestions.

COUNCIL MEMBER WILLIAMS: thank you very
much. You mentioned Michael Serman, Director of
Engineering.

ROBERT ISAACSON: Yes.

COUNCIL MEMBER WILLIAMS: When was that
position created?

SONYA PIERSON: It's been a couple of
years.

COUNCIL MEMBER WILLIAMS: So it was
created after Che chart was.

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER WILLIAMS: ..changed? So

we do have The ability to add different positions?
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ROBERT ISAACSON: Yes because somebody,

someone left the position. So it wasn’t an
additional position.

COUNCIL MEMBER WILLIAMS: So the chart
that we have here, 1in the chart that we have here
from 2011 doesn’t have the positicn of Director of
Engineering.

ROBERT ISAACSON: That’s correct.
Scmebody was in that position after that chart was
established, that person left. And then Serman took
the place of that..

COUNCIL MEMBER WILLIAMS: That position
was created however after 20117

ROBERT ISAACSON: After, after 2011.

COUNCIL MEMBER WILLIAMS: So we did
create a positicon after this chart?

ROBERT ISAACSON: Right, correct.

COUNCIL MEMBER WILLIAMS: And There’s
one, two, Lhree, four, five, six, seven, eight,
nine, 10, 11 positions. You said there’s now eight.

ROBERT TSAACSON: There’s now eight
veah. Three..

COUNCIL MEMBER WILLIAMS: So..

ROBERT TISAACSON: .have dropped down.
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COUNCIL MEMBER WILLIAMS: S0 we can fill

that?

ROBERT ISAACSON: No no three have
dropped down to a different, second level.

COUNCIL MEMBER WILLIAMS: They kept the
same salary?

ROBERT ISAACSON: Yeah.

COUNCIL MEMBER WILLIAMS: Okay. Alright
I hope when we have these discussions that there’s
a discussion on how vou plan to fix it. And that’s,
that’s what kind of struck me even more like there
wasn’t a, there should’ve been at least a Maricopal
[phonetic] or whatever you want it call it.. this is
bad. And this is what we’re doing to fry to fix it.
And I haven’t hear that. So I don't even know.. into
the pipeline create.. I don’'t know what's goling on
to address this. And so I'm hoping if we, 1f and
when we have this discussion again that will be
addressed because 1t has to be addressed. There’s,
there’s nc doubt about that it has tTo be addressed.

ROBERT TSAACSON: Well we’re going Lo
have internal discussions 1'm sure.

COUNCIL MEMBER WILLIAMS: The, tLhe

programs that were mentioned from African American
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Legends, Black Writers.. all those programs, are
they all currently in production?

ROBERT ISAACSON: African American
Legends is on hold. Black Writers 1s, is from the
vast. We have, we’ve done some acquisitions. We
just stopped showing a series called Great African
American Authors which we acquired from a, I don't
remember the source. We have shown lots of
different series from Eurcope; Euro Arts Jazz Series
with Miles Davis, Jimmy Hendricks, fantastic
series. We've done Caribkbean Folk Tales.. series
from Caribbean Television Association, a series of
films from the Black Films Foundation Series,
series of local black independent films. So we are
constantly locking for content To put on The alr
that represents all of the different groups that we
are needing to represent.

COUNCIL MEMBER WILLIAMS: But some of
the 35 percent that my colleagues spoke about and
were shown up here even though we use it here
they're nol currently in production.

ROBERT ISAACSON: No everything that was

on the screen is in production.
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COUNCIL MEMBER WILLIAMS: Everything

that’s con the screen..

ROBERT ISAACSON: Except for Black
Writers and, and.

COUNCIL MEMBER WILLIAMS: So everything
wasn’'t on there, everything except that cne.

ROBERT ISAACSON: I'm sorry.

COUNCIL MEMBER WILLIAMS: Evervthing
except the one vou’re saving was in production.

ROBERT ISAACSON: Black Writers is not
in production.

COUNCIL MEMBER WILLIAMS: Okay.

ROBERT ISAACSON: Ckay. African American
Legends 1s on..

COUNCIL MEMBER WILLIAMS: Okay.

ROBERT ISAACSON: ..hiatus at the moment.

COUNCIL MEMBER WILLIAMS: Ckavy.

ROBERT ISAACSON: Everything else is in
production,

COUNCIL MEMBER WILLIAMS: And they had
some question about whether those programs had
digital archives for online viewing, so de they all

have digital archive?
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ROBERT ISAACSON: They're being

formatted now to be their own websites., They will
have, yeah. You can go in and source the now.

COUNCIL MEMBER WILLTIAMS: Okavy.

ROBERT TSAACSON: .but we're going to,
we were going Lo you know brand them as websiltes.

COUNCIL MEMBER WILLIAMS: You talk about
a second layer of management.

ROBERT ISAACSON: Right.

COUNCIL MEMBER WILLTAMS: Can you talk
about that and who’s cn there?

ROBERT ISAACSON: Not off the top of my
head, no.

COUNCIL MEMBER WILLIAMS: I Jjust will
revert back to what my colleague Councll Member
Gibson sald. If we're going tc have this discussion
it"1ll be good to have this, this information.

ROBERT ISAACSON: CQkay.

COUNCIL MEMBER WILLIAMS: Thank you
Madam Chair,

CHAIRPERSON BARRON: Thank you Council
Member. I do want to thank vou for coming. As vou
have heard we have lots of 1ssues, lots of

concerns. We’re not satisfied with the status as it
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is. We want a time table for the exams that will be
orought forth., We want to also engage you in
conversation as to what other, what other ideas we
can make, we can engage 1n to achieve diversity in
management, senior management so that we can see a
reflection of black and Latinos in those decision
making power positions. We know that CUNY, we heard
how great the diversity is among students, amongst
the lower rungs of the panel of, lower rungs of the
employees here but that’s not good enough. And as
has been said we did ask vyvou to come prepared and
we don’t think that your preparation was adequate.
And we do hope that yvou’ll be able to supply us
with the information that was requested. We did ask
for the overall budget, the organizational
structure, diversity 1in budgeting, wage 1ssues and
disparities, who determines programming and
content, what type of outreach. well vou did answer
that one. So we, we will reframe those guestions
for you again and we lock forward tec working
collaboratively with you to fix thls prcblem
because I feel that this is a great disservice. And
in New York City where the mayor talks about

closing the gap and doing away with the income
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inequality and having equity we have to make sure
fthat CUNY is in the forefront of making that a
reality. S0 we thank vyou for coming and for your
testimony and we look forward to the responses to
the questions that we've posed. Seeing that there
are no other panelisls, no other persons offering
testimony. We will conclude this hearing. Thank
you.

[gavell]
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