


































































































































































































































 

 

October 22, 2014 

 

Cooke is a non-profit organization founded in 1987, by a group of NYC parents of children with 

Down syndrome.  These parents explored public and private school options for their children, but 

were shut out of all but the most segregated classrooms in public schools, which offered little 

prospect of robust learning and socialization for their children.  These parents were committed to 

insuring that all children – not just their own – would have the same education opportunities to 

reach their full potential, whether or not they could afford the tuition.  Over the past 27 years, this 

grass roots organization has grown from one small class of seven children, to a K-age 21 special 

education school for 250 children.  

  

Today, Cooke serves students with serious and complex learning challenges resulting from a range 

of developmental disabilities (e.g., Down syndrome, Autism, Cerebral Palsy, Seizure Disorder, 

etc.). These disabilities gravely impact their acquisition of academic, social and daily living skills. 

A Cooke education addresses these deficits with intensive instruction and therapeutic 

interventions.    Cooke is also actively engaged in supporting efforts to improve the quality of 

public special education programs, through advocacy channels as well as by providing consulting 

and training services as an approved DOE provider.  

  

Cooke has also remained true to its core mission to serve students who need our program 

irrespective of whether their families can afford our tuition – and in this respect we are unique 

among private special education schools.  Eighty percent of Cooke students come from low-to-

middle income families; fully one-half earn less than $50,000 per year (and, of those, 17% receive 

SSI).   We are also proud that our families come from all five boroughs and truly represent the 

racial, cultural, religious and socio-economic diversity of this great city. 

 

After spending 15 years with the Department of Education as both Teacher and Special Education 

Coordinator, and 8 years with the Cooke Center For Learning And Development, I have tangible 

experience in the field of special education. I have visited hundreds of programs servicing a variety 

of students with special needs. As a psychologist, I have had the unique opportunity to evaluate and 

focus on the academic and social emotional growth of many students with special needs.  

 

Regarding the status of special education at this time, it is clear that there are methods and formats 

which have been proven effective. While many have yet to be implemented city wide, the 

community of special educators is in agreement on certain strategies that have been effectively 

implements in the Cooke Center Schools for all populations of students regardless of diagnosis.  

 

Placement 

All students with special needs require modification to the structure and approach of their 

education. This begins with placement. In some cases where students are placed in Integrated 

CoTeaching Classes, the essential modification is the additional teaching staff. However, to date 

most schools are not prepared for the abundance of needs on such a wide spectrum. Class sizes are 



 

 

too large at this point to make the ICT program worthwhile. In many site visits I have seen the same 

strategies as I see in a 12:1 class. Having 24 students with 2 teachers adds a higher distraction level, 

a higher level of need within a group, and a reduction in self-advocacy and metacognitive skill use 

in a large group. Only small group instruction (3 to 4 students) on a consistent basis will produce 

the results needed.  

 

Integration of Related Service 

Services which provide “push in” or “pull out” sessions do not effectively target related service 

goals relating to counseling nor speech and language. The integrated model goes much further in 

targeting student goals. Having related service providers plan lessons and collaborate with teaching 

staff creates an environment that supports and enhances these goals. For example, visual cuing and 

executive functioning tasks must be operationalized by a related service provider for students in 

order for any lesson, worksheet, or direct instruction to be effective. In addition, the model of “pull 

out” does not easily allow for generalization of skill usage. Instead, many students are not using 

skills and strategies learned in a pull out session unless prompted. Thus collaboration between RSP 

and Teachers must form the foundation of curriculum development.  

 

Learning For Living Curriculum 

The Learning for Living Curriculum (L4L) was developed by the Cooke Center to address the 

academic, social/emotional, and adaptive skills of the student population. To date, this curriculum is 

used for all students, regardless of their level of need. The integration of these domains alleviates 

the need for generalization, provides the integrated related service, and addresses the individuals 

learning needs. It consists of practical daily living task blended with functional academics. For the 

L4L curriculum to be successful, the learning environment must maintain a natural and conducive 

environment. As of now most 6:1:1 students (those who would benefit most from L4L) within the 

NYC DOE are housed in converted small book closets. This does not lead to the 

physical/occupational or adaptive goals being met. It is impossible to provide direct instruction in 

an environment that does not replicate a naturalistic setting.  

 

Small Group Instruction  

Currently, research supports that a group of 3 students is ideal for direct instruction in terms of 

learning and achievement. Thus a 12:1 ratio cannot support this. Given that most of our students 

with special needs have great difficulty with attention, visual tracking, and language processing, it 

is not feasible to work with 12 of these students at a time. The addition of a paraprofessional allows 

for behavioral and organizational help, not instructional. Thus without the support of educators 

students cannot be broken into small groups. In many cases where teachers are working with small 

groups, the other students are left to work independently which is counter intuitive to best practices 

in special education. The guidance, modeling and support are essential for growth.  

 

Data Driven Instruction 

The removal of criterion referenced assessments is essential in tracking the true growth of our 

students. Students with special needs, follow differing trajectories in their advancement. Thus 

setting a bar for achievement results in failure after failure without recognizing their incremental 

growth. Careful assessment of basic skills should be monitored and reported as their true growth. 

Most general education students will make a year of growth in a given academic domain, Students 

with special needs do not. Their growth varies with an average of 6 months growth. If the domains 

are not measured accurately setting IEP Goals and standards does not correlate with reality of 

student achievement. Neither a leveling system nor alternative assessment in the DOE captures true 

achievement.  

 

 



 

 

The Balance of Vocational Skills 

Vocational skills can be an essential part of a student’s path. However, the balance between 

academic and work-site time is critical. Students with special needs will continue to make academic 

gains in the classroom past the age of 18. This means that the classroom instruction is still an 

important part of their plan. Working on site for most of the week, trains (but does not teach) 

students for a specific activity they may never encounter after leaving. In addition, 1 site supervisor 

leaves the student on their own for most of the day. Most of these programs leave out the “soft 

skills” of employment such as appropriate language use, asking for help, office etiquette etc. and 

goes directly into the specifics of the activity. It is not reasonable that a student working 30 hours a 

week and going to class for 6 would make any gains academically, leading to long term growth, and 

better opportunities.  

 

 

Francis Tabone, PhD – Head of School 

Cooke Center For Learning And Development 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

Black Women’s Blueprint | 279 Empire Boulevard | Brooklyn, N.Y. 11225 

347-533-9102 P | 347- 750-1652 F | www.blackwomensblueprint.org | ftanis@blueprintny.org 

TESTIMONY TO THE CITY COUNCIL  

SEXUAL ASSAULT AND BLACK WOMEN ON NYC COLLEGE 
CAMPUSES 

ABOUT BLACK WOMEN’S BLUEPRINT 

Black Women’s Blueprint works to protect the civil and human rights of 
women and girls with a focus on those of the African Diaspora 

including: (African-American, African immigrant, West-Indian, 
Caribbean, Afro-Latinas) who are victims/survivors of sexual assault.  

We provide sexual assault prevention and intervention services, public 
education, advocacy and opportunities for community organizing. 

 At the national level we are the national technical 
assistance (TA) provider for the DOJ, Office on Violence 
Against Women, working with 105 Historically Black Colleges 
and Universities (HBCUs) to provide culturally specific trainings 

and strengthen their capacity in 4 core areas: Prevention, 
Coordinated Community Response, Law Enforcement and Judicial 
Boards. 

TESTIMONY – The Rape of Our Co-Founder 

http://www.blackwomensblueprint.org/
mailto:ftanis@blueprintny.org


It is a tremendous honor to speak in front of the Committee on Public 

Safety, Committee on Women’s Issues and the Committee on Civil 
Rights URGING passage of The Campus Accountability and Safety Act; 
URGING passage of the Survivor Outreach and Support Campus Act, 
to amend the Higher Education Act of 1965 to require campuses to 
have confidential advisors for victims of sexual assault and an 
independent advocate on campus for sexual assault prevention and 
response. 

As co-founder of Black Women’s Blueprint, I’ve been asked by one 
other co-founder Christina who couldn’t be here today to share her 

story. At 19 years old she was fixed-up on a date with a young man on 
her college campus. Upon picking her up so they could go to the 
movies, he convinced her to let him into her residence. And she says, 
not 2 minutes had passed that he was in the door and he raped her, 
covering her mouth to muffle her screams and then immediately fled 
the scene. She bravely returned to school, having been the first person 
in her African-American family ever to attend college; finishing school 
was crucial. Not having access to information on campus, not knowing 
where to turn, the police not an option given the long-standing and 
violent history of policing and criminal justice system in Black 
communities, not knowing her rights, not feeling safe, with no 
advocate to fight for her, and thinking she had no support at all, she 
didn’t make it through the week back at school, and she dropped out 
of college, NEVER to return again until she was almost 40 years old 
and could muster up the courage to be on any campus.  

This is not just Christina’s story. It is the story of thousands of Black 
college students. I say Black women, because our issues are culturally 
specific.  

ABOUT SURVIVORS WHO COME TO BWB 

95% of young Black women coming to the organization report at least 
one experience of rape, including sexual intercourse, sodomy, oral 
copulation, sexual assault with an object and fondling. 



60% report the first S.A. before their 18th birthday and half report 

more than two sexual assaults across their life-span. 

12% report having been incapacitated: tied up, passed out, intoxicated 
by drugs and/or alcohol.  

82% of these assaults occurred at the hand of an acquaintance (30% 
marital rape). 

75% have received a diagnosis of Post-traumatic Stress Disorder, 
Major Depression with past suicidal attempts and many present with 
somatic issues. 

Less than a tenth of all these women have reported the crime to police 
or have sought health or other services. 

OUR ISSUES ARE CULTURALLY SPECIFIC 

–For women of color, an advocate or confidential advisor on campus 
represents more than just the support needed for victims of sexual 
assault on campuses, it represents a step in our racial-justice battles.   

 At Black Women’s Blueprint we believe these proposed legislation 
provide an opportunity to look at the intersections of race, 
sexuality/identity, class, immigration and other factors that 
impact reporting, impact help-seeking behavior and impact 
response by organizations and systems, including campuses and 
legal and criminal justice. 

For Black women like us on campus, these proposed legislation 
will mean culturally sensitive options…this will mean options to 
report to someone outside the university’s sexual assault adjudication 

chain of command.  
 
It will mean that whether or not we report, because we carry our 
communities on our shoulders as a result of the violent history 
between our Black brothers, law enforcement and any legal systems 
process….we can still have the right to access support and to access 
information and care.   



 

In considering both proposed legislation, it is important to 
know the following: For many of us as Black women and especially 
survivors of rape, sexual assault or any form of violation—we fear how 
we will be perceived because historical/cultural stereotypes about 
Black women which leave us experiencing we’re less likely to be 
believed and less likely to get justice.  
 
Stereotypes like: we’re “unable to be raped”, “sexually promiscuous”, 
“hypersexual”, “stronger”, “emasculating”, or are “used to this kind of 
treatment” continue to present as a barrier to our reporting and to our 

perception or the reality of options we have when dealing with 
racialized/sexualized violations within the context of a society where 
systemic violence make it almost a requirement to protect our Black 
communities from stigma and punishment.  
 
The right to have somebody to tell, who is on our side as survivors; 
The right to: 

 Emergency and follow-up medical care 
 Guidance on reporting assaults to law enforcement if we so 

choose 

 Medical forensic or evidentiary exams 
 Crisis intervention, ongoing counseling and assistance throughout 

the process 
 Information on our legal rights 
 Public information campaign on our campuses… 

What these proposed legislation would require…. 

We at Black Women’s Blueprint are moved and grateful beyond words 
that these provisions are being uttered. We urge you to please make 
them a reality for our sake and for the sake of every rape or sexual 
assault survivor on college campuses in New York City. 

MORE INFORMATION  

NEIGHBORHOODS  



 Crown Heights, Flatbush/East Flatbush, Bed-Stuy, Brownsville 

and East New York. Others are from Harlem, Morrisania and High 
Bridge sections of the Bronx; A smaller number are from Jamaica 
Queens and other parts of Queens. 

ETHNICITY  

 About 50% identify as first or second generation West-Indian or 
Caribbean Immigrants, 40% African-American, 8% African-
Immigrants and 2% Afro-Latina.  

 Of the immigrant women we serve, many are not English 
proficient, are unfamiliar with U.S. cultural norms, are 
undocumented or in the process of receiving documentation. 

SEXUALITY AND IDENTITY 

 Approximately 45% of the survivors at Black Women’s Blueprint 
identify as Black Lesbians, Queer or Bisexual. 

HOW WE’RE RESPONDING 

 Primary prevention: (RESOURCES ARE NEEDED) 

1. A Campus Training Institute providing a myriad of trainings 
of several issues (please see the attached brochure): 
http://www.bwbtraininginstitute.org/seminars.htm  

2. The Training Institute shares not only toolkits but actual 
curricula developed using participatory models with and by 
community as well as evidence-based and survivor centered 
models. 

Workshops include Culturally Specific Bystander Intervention, 
Understanding Sexual Violence, Culturally Specific Rape Culture and 
Hook Up Culture, First Responders Training, Consent 101, and other 
trainings. 

3. Art, public deliberation, public education and public theater 
with young men on campus to address accountability and 
other issues. 

http://www.bwbtraininginstitute.org/seminars.htm


Secondary and Tertiary prevention/Intervention: 

1. Long-term and short term counseling  
2. Basic case management and advocacy 
3. We’ve just launched a crisis hotline  
4. Community organizing opportunities (including leadership 

development and student organizing) 
5. Alternative opportunities to prevent poverty and promote 

economic security (i.e. solidarity economy) as a response to 

sexual assault and discrimination. 



The Institute for Gender and Cultural 

Competency Training. 

www.bwbtraininginstitute.org   
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Train Staff, Peer Educators, Facul-

ty, Law Enforcement and Judicial 

Boards Using Innovative Curricula. 

Address the Special Needs of  

LGBTQ Campus Communities,  

International Students and other 

culturally specific populations. 

 

Deliver Student Orientation Train-

ings, including Bystander           

Intervention, Dating Violence, 

Consent & Hook Up Culture. 

 

The Training Institute is a project 

of  Black Women’s Blueprint, a 

national organization engaged in 

progressive and participatory   

research, the development of  

intersectional analysis and inter-

vention as these relate to ending 

gender violence in communities 

and on college campuses.   

 

 

 
 

In Order to Ensure Institutions 

and Communities Have Access 

to these Necessary Quality 

Trainings and Workshops, All 

Fees Are Based on The Size and 

Budget of Your Institution,      

Program or Department. 

 

REQUEST A WEBINAR OR A 

WORKSHOP ON-SITE   

Contact Us at 

INFO@blueprintny.org   

347-533-9102/9103 

279 Empire Blvd. 

Brooklyn, NY 11225 

mailto:nicolepatin@blueprintny.org


BUILDING CULTURAL COMPETENCE 

Brief Description: Systems and organizations 

may be at different stages at different times 

with different populations and cultural 

groups. This workshop provides a framework 

and process for achieving cultural compe-

tency along a continuum and sets forth six 

stages. Participants will develop tools to  

assess and measure cultural competency in: 

physical environments, materials and      

resources, communication styles, values 

and attitudes; and learn to incorporate what 

they’ve learned in all aspects of policy-

making, administration, practice and service 

delivery, systematically involve consumers, 

families and communities.  

 

DISMANTLING RACISM  

Brief Description: Unlike “diversity trainings” 

which primarily focus on interpersonal rela-

tions and understanding, this workshop em-

phasizes how to challenge and change    

institutional racial inequities. Participants 

will learn key concepts in structural racism, 

including the difference between diversity, 

equality and equity, the definition and role of 

implicit bias, the four levels of racism and 

gain practical tools and viable strategies for 

counteracting unconscious bias by explicitly 

and effectively addressing racial equity at 

the intersections. 

 

  

ADDRESSING SEXISM USING AN INTERSEC-

TIONAL FRAMEWORK 

Brief Description: Sexism is often the one form of 

oppression left out of the conversation and anti-

oppression strategies built on intersectionality. 

Rooted in patriarchy, sexism is often uncomforta-

ble to discuss and address, and yet it is one of 

the most pervasive form of oppressions experi-

enced today.  This workshop engages in the inter-

sectional analysis, centering gender and other 

axes of gender identity and experiences, helping 

participants build comprehensive strategies to 

use a full intersectional framework in their work. 

 

GENDER VIOLENCE 101 - DOMESTIC          

VIOLENCE, SEXUAL ASSAULT & STALKING  

Brief Description: Two comprehensive workshops 

help participants develop in depth understanding 

of the various forms of gender-violence, their   

histories, the social, cultural, and individual and 

other perpetuating norms. Participants will learn 

to map available resources for victims/survivors 

and potential harm-doers; and develop skills in 

organizing programs and campaigns to address 

violence directly. 

 

LET’S TALK ABOUT CONSENT BABY 

Brief Description: Offering explanations and  

guidelines in plain language for seeking and    

receiving expressed and enthusiastic consent. 

 

The Training Institute delivers prevention education and intervention curricula based on an understanding of the complex interplay between the individual, 

relational, social, cultural, environmental, historical and persistent systemic factors that influence the spectrum of discrimination, oppression and violence that 

impact people’s lives.  Using proven effective pedagogy and methodologies, the Institute works to equip organizations and institutions with a framework for the 

development of strategies that directly address civil and human rights measures, offers anti-oppression analysis and key points for intervention. 

HOOK UP CULTURE: DIFFERENTIATING       

SEXUAL FREEDOM FROM RAPE CULTURE  

Brief Description: A workshop using a participa-

tory and guided discussion and role play. 

"Hookup" culture has in many ways replaced tradi-

tional dating, radically altering how we think about 

intimacy and sex, sexuality. Participants will learn 

both the liberating factors as well as components 

of power and pressure, consent, rape culture,  

sexual agency as well as real choice without nega-

tive ultimatums. 

 

LGBTQ 101: STOPPING HOMOPHOBIA, 

TARNSPHOBIA AND CREATING SAFE & INCLU-

SIVE CAMPUSES FOR LGBTQ STUDENTS  

Brief Description: Tailored for colleges and univer-

sities, this workshop will promote acceptance, 

inclusion, understanding, and equity for LGBTQ 

persons of all ages, abilities, colors, and genders 

on campus. Participants will engage in exercises 

that help students or staff articulate stereotypes, 

assumptions as well as rights that protect LGBTQ 

people.  It is designed to help college students, 

staff  and other personnel strategically plan to 

provide a safe and supportive climate for all and  

prepares participants to become better advocates 

for LGBTQ communities. 

 CAMPUSES — ORGANIZATIONS — CORPORATIONS — TEAMS —  INDIVIDUALS 

BYSTANDER INTERVENTION EDUCATION: 

HAVING EACH OTHERS BACK!  

Brief Description: This workshop uses    

culturally specific curricula, responses,      

tactics and strategies for bystander interven-

tion developed through participatory pro-

cesses involving indigenous and people of 

color. It directly engages participants in sce-

narios, promotes an understanding of why 

people depending on cultural background 

engage in various types of interventions, why 

they build environments of accountability, 

and how they identify high-risk situations in 

their communities or campuses. It is meant 

to be responsive to marginalized communi-

ties and communities at risk for abuse and 

violence including sexual assault and bully-

ing, and uses culturally relevant language 

and strategies for action before, during or 

after an incident of harm.  

 

TRANSFORMING RAPE CULTURE:  AN   

ASSET BASED APPROACH  
Brief Description: This workshop examines 

the ever-shifting nature of rape culture on 

campuses and broader communities which 

can make sexual assault and the cultures 

within which it thrives both difficult to re-

spond to and difficult to resist. This Work-

shop provide participants with both a main-

stream and culturally-specific context for 

rape culture;  and identify concrete ways this 

with students on communities using an inter-

sectional approach on a micro and macro-

levels.  

TRAININGS CAN BE CUSTOMIZED FOR WEBINAR 

OR ON-SITE PRESENTAITONS. FOR GROUP AND 

INDIVIDUAL RATES . EMAIL info@blueprintny.org   
































