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COW TTEE ON I VIL RIGHTS 3

CHAI RPERSON ROSE: Thank you. We are
now going to call this neeting to order, and good
afternoon. M nane is Council Menber Debbi e Rose
and I'’mthe Chair of the Commttee on Cvil Rights.
I would Iike to recogni ze ny col |l eagues who are
present here today and |I’'Il start with the prine
sponser, Jimy Vacca; Council Menber Vacca, Counci
Menmber Chin and Council Menber King.

Today we will be voting on Proposed
Introductory Bill Nunber 974-A, which is a |oca
|l aw to anmend the admi nistrative code of the city of
New York in relation to prohibiting discrimnation
i n enpl oynent based pregnancy, childbirth or a
rel ated nmedi cal condition. The Commttee held its
first hearing on this very inportant piece of
| egi sl ati on on June 25th, 2013, where we received a
significant anmount of testinony and support. This
| egislation is inportant because it wll| address
the | oopholes in current | aw and give pregnant
wonen the opportunity to continue to work while
mai nt ai ni ng a heal thy pregnancy. Although pregnant
wonen do enjoy sone degree of protection at the
federal |evel, those protections are generally seen

as i nadequate. For exanple, the Pregnhancy
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COW TTEE ON CIVIL RI GHTS 4
Di scrimnation Act of 1978, which prohibits
di scrimnation in the workplace on the basis of
pregnancy, childbirth or rel ated nedi cal
condi ti ons, does not address accommodations for
pregnant wonen. Wile sone have used the Anericans
with Disabilities Act to require sone
accommodat i ons, pregnant wonen who are not
significantly disabled by their pregnancy cannot
expect such treatnment. Additionally, though state
| aw does prohibit enployers fromforcing a pregnant
enpl oyee to take a | eave of absence unless they are
unable to performtheir job duties in a reasonable
manner, it does not explicitly require enployers to
make accommodations for them and while The
Conmi ssi oner on Human Rights interprets the human
rights laws definition of disability to include
pregnancy, thereby requiring enployers to nake
reasonabl e accommpdati ons for pregnant wonen, the
law itself offers no explicit workplace protections
for pregnant wonen. The bill that we are voting on
today woul d address sone of the weaknesses in
federal, state and local |law. Proposed Intro 974-A
woul d anmend the city’s human rights |law to prohibit

enpl oyers from di scrim nating agai nst workers who




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON CIVIL RI GHTS 5
are pregnant or have a nedical condition related to
pregnancy or childbirth and require enployers to
provi de a reasonabl e accomodati on to such workers
as long as it does not cause undue hardship.
Proposed Intro 974-A woul d al so require The
Comm ssion on Hunan Rights to create a witten
notice regardi ng enpl oyees’ rights related to
pregnancy for enployers to provide to enpl oyees and
to educate the public on their rights and
obligations with regard to pregnant workers’ rights
to be free fromdiscrimnation. Qur city cannot
jeopardi ze the livelihood of its pregnant workers
sinmply because they need an accommodation to carry
on their professional responsibilities. This
| egislation is a step in the right direction and
with that, | would |ike to turn the m crophone over
to Council Menber Vacca, and I'd |like to thank
Julene... it’s still Beckford, right?

JULENE BECKFORD: Yes.

CHAI RPERSON ROSE:  Jul ene Beckford for
her assistance putting this commttee information
and statenent together.

CHAI R MEMBER VACCA: Thank you. Thank

you, Chair Rose and | want to thank you very nuch,
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COW TTEE ON CIVIL RI GHTS 6

Debbi e, for all your help throughout this process
and you being there as this bill proceeded.

Today |’mhere to urge a yes vote on
Into 974, and it’s a bill that will ensure that
pregnant workers are afforded the accomdati ons
they need in the workplace. | want to thank al so
not just Chair Rose, but | want to thank M ss
Beckford for her help and The Gvil Rights
Conmittee staff for all their hard work. | want to
thank A Better Bal ance, specifically D na Bakst,
who originally called to nmy attention this gap
bet ween di scrimnation and disability |aw.

Thanks to The Federal Pregnancy
Di scrimnation Act, firing or denoting a wonman
sinply because she’s pregnant is against the | aw
The current Conm ssion on Human Rights requires
accommodati ons for disabled enpl oyees and in sone
cases includes pregnant wonen; however, there is
currently no specific protection in |ocal |aw that
obl i gates enpl oyers to provi de reasonabl e
accommodati ons to pregnhant wonen in the workpl ace.
Wiile the vast majority of enployers do their best
to nmeet the needs of pregnant enployers, there have

been stories of pregnant wonen in the city being
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COW TTEE ON CIVIL RI GHTS 7
fired or forced to take a | eave because of sinple
accomodat i ons not being net; acconmmodations |ike
an extra bathroom break. Wrse yet, these wonen
are denied the accommpdati ons and then are fearful
of losing their jobs, sonetinmes work under the
conditions that exist and those conditions end up
being harnful to their health and to a pregnancy,
whi ch shoul d ot herwi se be a healthy one. Those who
seek action against this type of discrimnation my
go through a | ong process with no results.
Pregnancy’ s only 40 weeks | ong and expecting
not hers do not have tinme to wait for the results of
an investigation, especially considering how
important it is for wonen to continue to earn
inconme to care for their child. Wnen need the
accomodat i ons now, not after a long investigative
process. Furthernore, there have been instances
where action in court does not provide recourse in
cases where judges do not deemthe conplainant’s
condition a disability.

We're here today to vote on | egislation
that provides a proactive channel for a woman to
seek a reasonabl e nedically necessary accommobdati on

as long as that accommobdati on does not cause an
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COW TTEE ON CIVIL RI GHTS 8
enpl oyer undue hardship. |If wonmen are given this
option, not only can we pave the way for wonen to
keep their jobs and maintain a heal thy working
envi ronnent for the duration of their pregnancies,
we can al so reduce the nunber of rel ated
di scrimnation clainms filed just by taking care of
sinmple things up front.

The bottomline is this: no wonman
shoul d ever be forced to choose between the health
of her unborn child and her job. This bill wll
create essential protection and | hope that ny
col | eagues wi Il support me today by voting yes.
Again, thank you to all and I'll turn the chair
back to Chair Rose.

CHAI RPERSON ROSE: And now havi ng a
quorum we’ll open it up for a vote.

WLLIAM MARTIN: Wl Iliam Martin
Committee Clerk. Roll call vote Commttee on Civil
Ri ghts Introduction 974-A. Council Menber Rose.

COUNCI L MEMBER ROSE: Happily aye.

WLLI AM MARTIN:  Chin

COUNCI L MEMBER CHIN: | just wanted
to thank Council Menber Vacca for this inportant

| egislation. | vote aye.
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COW TTEE ON CIVIL RI GHTS 9

WLLI AM MARTI N:  Ki ng.

COUNCI L MEMBER KI NG I"d like to
explain ny vote. First, |I want to thank Counci
Menber Vacca for putting this piece of |egislation
t oget her, and Council Menber Rose for your
| eadership in the Civil R ghts Conmttee.

t hought slavery was over, but | guess not. That we
still today have to put forth legislation to
protect our nothers and our wormen; |I'ma little
confused behind us even having to be seated here
and passing this because none of us would be here
if some woman didn’t get pregnant, alright, and
that’s keeping it real and for the people who are
maki ng these decisions, they wouldn’t be standing
here if their nothers didn't get pregnant, so it’s
appal l ing that people in the workplace, that our
not hers and our wonen have to go through such

di sconfort while they are | ooking forward to
bringing forth Iife. | understand busi nesses have
busi nesses to run, but if there aren’t people there
to benefit fromthe services and the products that
they’re trying to put out in the community, it’'s

all for naught so | proudly and gladly vote yes and
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10

| ooking forward to changes for all our wonen and

our nothers. Thank you.

WLLIAM MARTIN: By vote of three in

the affirmation, zero in the negative and no

abstentions, item has been adopted. Menbers,

pl ease sign the Conmittee Report. Thank you.

CHAI RPERSON ROSE:  Thank you. |'m

going to nove to keep the vote open

No? We don't

need to. ©Ch, oh, okay. Wll, hearing that, the

ayes have it, bill passed. Well, it doesn't pass

yet, but Commttee has voted to accept
neeting i s now adj ourned.

[ gavel ]

it and this
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