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Topic I: New York City Civil Service Commission – (Mayoral nominee for appointment upon advice and consent of the Council)

· Charles D. McFaul [Preconsidered M]

New York City Charter (“Charter”) § 813 (d) provides for a Civil Service Commission (“CSC”) to hear and determine appeals by any person aggrieved by an action of the Commissioner of the New York City Department of Citywide Administrative Services (“DCAS”).
   CSC may affirm, modify or reverse such action or determination.  Any such appeal is taken by application in writing to CSC within thirty days after the action or determination appealed from.  CSC is also vested with the powers and responsibilities of a municipal civil service commission under New York Civil Service Law § 26.  Moreover, CSC is authorized to promulgate rules of procedure, including rules establishing time schedules, for authorized hearings and determinations.
   CSC, upon its own initiative, or upon request of the Mayor, Council or DCAS Commissioner, has the power and duty to conduct reviews, studies or analyses of the administration of personnel in the city, including classification of titles by the DCAS Commissioner.  Charter § 813(e).  CSC is also required to prepare and transmit directly to the Mayor departmental estimates.  The Mayor includes these proposed appropriations for CSC as a separate agency in the preliminary and executive budgets to assure sufficient funding for CSC to fulfill the obligations assigned to it by the Charter or other law.  Charter § 813 (b).

CSC consists of five members, not more than three of whom may be members of the same political party.   The members of CSC are appointed by the Mayor from a list of nominations provided by a six member Screening Committee,
 of whom four members are appointed by the Mayor and two by the Municipal Labor Committee.  The Screening Committee submits the list of nominees upon the occurrence of a vacancy on CSC, or at least three months prior to the expiration of the term of an incumbent member.  Charter  § 813(b).

Members of CSC are appointed to six-year terms, and may be removed from office in the manner provided for the members of a municipal Civil Service Commission outlined in the New York State Civil Service Law.  The Mayor designates a member of CSC as Chair and Vice Chair, respectively, for one-year terms.  Members are reimbursed on a per-diem basis for attendance at regularly scheduled meetings and hearings of CSC.  Charter § 813 (a).  According to the New York City Payroll Management System, the Chair receives $ 387.17 per-diem, while the Vice Chair and the remaining members each receive $ 355.50 per-diem.  

CSC appoints a Counsel, who may not be employed or retained by another City agency, and may appoint a Secretary and such other subordinates as may be necessary, within the appropriation therefor.  Charter § 813(c).
 Mr. McFaul is scheduled to appear before the Committee on Rules, Privileges and Elections on Wednesday, March 23, 2011.  If appointed, Mr. McFaul, a resident of Brooklyn, and a registered member of the Democratic Party, will be eligible to complete the remainder of a six-year term, which expires on March 21, 2017.  Mr. McFaul will succeed Simon Gourdine, a Democrat.  A copy of Mr. McFaul’s résumé and report/resolution is annexed to this Briefing Paper.

Topic II: New York City Health and Hospitals Corporation – (Council candidate for designation)

· Anna Kril [Preconsidered M]

The New York City Health and Hospitals Corporation (“HHC”) was constituted pursuant to Chapter 1016 of the laws of 1969, thereafter codified §7381 et seq. of the Unconsolidated Laws of the State of New York.  HHC is a public benefit corporation whose purpose is to: (a) provide and deliver high quality, dignified and comprehensive care and treatment for the ill and infirm, both physical and mental, particularly to those who can least afford such services; (b) extend equally to all served, comprehensive health services of the highest quality, in an atmosphere of human care and respect; (c) promote and protect, as both innovator and advocate, the health, welfare and safety of the people of the State of New York and of the City of New York; and (d) join with other health workers and communities in a partnership to promote and protect health in its fullest sense—the total physical, mental and social well being of the people.  HHC By Laws Article II.   
As provided by law, a Board of Directors consisting of sixteen members administers HHC.  As specified in HHC By-Laws Article IV, §3, the Administrator of the Health Services Administration, the Commissioner of Health,
 the Commissioner of Mental Health, Mental Retardation and Alcoholism Services,
 the Administrator of the Human Resources Administration and the Deputy Mayor/City Administrator, or their successors shall be directors ex-officio.  Ten additional directors are appointed by the Mayor, five of whom are designated by the City Council.
  The President of HHC serves as the sixteenth director.
   

Under current HHC By-Laws,
 the Board of Directors has established the following standing committees: Executive Committee, Finance Committee, Capital Committee, Medical and Professional Affairs Committee, Quality Assurance Committee, Audit Committee, Community Relations Committee, Strategic Planning Committee, and the Equal Employment Opportunity Committee.  Each of the standing committees, except the Audit Committee,
 shall be composed of the Chair of the Board with approval of a majority of the Board.  In addition to standing committees, the Board, by resolution passed by a majority of the whole number of directors, may designate special committees, each to consist of three or more directors, one of whom shall be the Chair of the Board.  The Chair of each committee, both standing and special, shall be designated by a majority vote of the Board.

The term of a director, other than those serving ex-officio and/or at the pleasure of the Board, is for five years.  The Mayor shall fill any vacancy which may occur by reason of death, resignation, or otherwise, in a manner consistent with the original appointment.  The directors do not receive compensation for their services, but are reimbursed for actual and necessary expenses incurred by them in the performance of their official duties.

If Ms. Kril, a resident of Queens is designated by the Council, and subsequently re-appointed to HHC by the Mayor, she will serve for the remainder of a five-year term that will expire on March 20, 2015.  A copy of Ms. Kril’s résumé and report/resolution is annexed to this briefing paper.  
Topic III: New York City Civilian Complaint Review Board– (Council candidate for designation)
· Alphonzo A. Grant [Preconsidered M]

New York City Charter (“Charter”) § 440 created the New York City Civilian Complaint Review Board (“CCRB” or “the Board”) as an entity independent of the New York City Police Department (“NYPD”).  Its purpose is to investigate complaints concerning misconduct by officers of NYPD towards members of the public.  The Board’s membership must reflect the City’s diverse population, and all members must be residents of the City.

The CCRB consists of a board of thirteen members of the public as well as a civilian staff to assist the CCRB exercising its powers and fulfilling its duties.  The members are appointed by the Mayor as follows: five members, one from each borough are designated by the City Council; five members, including the chair, are selected by the Mayor; and three members having law enforcement experience are designated by the Police Commissioner.  Only those appointees to CCRB designated by the Police Commissioner may have law enforcement experience.  Experience as an attorney in a prosecutorial agency is not deemed law enforcement experience for purposes of this definition.  The CCRB hires the Executive Director, who in turn hires and supervises the agency’s all-civilian staff.  There are two Deputy Executive Directors: one is responsible for administration and the other for investigations.

All appointees to CCRB serve three-year terms.  Vacancies on the CCRB resulting from removal, death, resignation, or otherwise, are filled in the same manner as the original appointment; the successor completes the former member’s un-expired term.  Board members are prohibited from holding any other public office or public employment.  All CCRB members are eligible for compensation for their work on a per-diem basis.  The current per-diem rate is $315.00.

The CCRB is authorized to “receive, investigate, hear, make findings and recommend action” upon civilian complaints of misconduct by members of the NYPD towards the public.  Complaints within the CCRB’s jurisdiction are those that allege excessive force, abuse of authority, discourtesy, or use of offensive language, including but not limited to slurs relating to race, ethnicity, religion, gender, sexual orientation or disability.

The CCRB has promulgated procedural rules pursuant to the City’s Administrative Procedural Act (“CAPA”).  These rules regulate the way in which investigations are conducted
, recommendations are made, and members of the public are informed of the status of their complaints.  The rules also outline the establishment of panels consisting of at least three Board members (no panel may consist exclusively of Mayoral appointees, Council appointees or Police Commissioner appointees); these panels may supervise the investigation of complaints and hear, make findings and recommend action with respect to such complaints.  The CCRB, by majority vote of all its members, may compel the attendance of witnesses and require the production of such records and other materials as are necessary for the investigation of complaints.

The CCRB’s findings and recommendations with respect to a complaint, and the basis therefore, must be submitted to the Police Commissioner.  In all such cases where a finding or recommendation has been submitted, the Police Commissioner is required to report to the CCRB on any action taken with respect to that complaint.  The law prohibits the CCRB from making any finding or recommendation solely on the basis of an unsworn complaint or statement.  In addition, the law prohibits the CCRB from using prior complaints against a member of the NYPD that have been unsubstantiated, unfounded or withdrawn as the basis for any finding or recommendation regarding a current complaint.

It should also be noted that the CCRB has established a voluntary mediation program in which a complainant may choose to resolve his or her complaint through informal conciliation.  Both the alleged victim and the subject officer must voluntarily agree to mediation.  Mediation is offered as an alternative to investigation to resolve certain types of complaints, none of which can involve physical injury or damage to property.  If the mediation is not successful, the alleged victim has the right to request that the case be fully investigated.

Also, the CCRB is required to issue to the Mayor and to the City Council a semi-annual report describing its activities and summarizing its actions, and is also mandated to develop and administer an on-going program to educate the public about CCRB.

If designated by the Council and subsequently appointed by the Mayor, Mr. Grant, a resident of Brooklyn, will serve for the remainder of a three-year term that expires on July 4, 2011, as well as for a new three-year term commencing on July 5, 2011 and ending on July 4, 2014.  Mr. Grant will fill the vacant position held by William “Bill” Kuntz. Copies of Mr. Grant’s résumé and Committee reports/resolutions are annexed to this Briefing Paper.  
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� The Commissioner of DCAS is responsible for citywide personnel matters. [Charter § 811.] 


�  CSC has established rules of procedure, which appear in Chapter 2 of Title 60 of the Rules of the City of New York.


�  The “list of nominees shall include persons with knowledge or experience of the civil service system, or personnel management, or compensation practices, from which the Mayor shall make appointments to the Civil Service Commission.” Charter § 813 (b).   


� This agency is now known as the Department of Health and Mental Hygiene.  The Commissioner of the Department of Health and Mental Hygiene fills the seat for the Commissioner of the Department of Health. 





� In 2002, the Department of Mental Health, Mental Retardation and Alcoholism Services was merged with the Department of Health.  The merged agency has been named the Department of Health and Mental Hygiene.  HHC’s By Laws have not been amended to reflect this name change.  The Director of Community Mental Health Services at the merged agency occupies the seat specified in the By-Laws for the Commissioner of the Department of Mental Health, Mental Retardation and Alcoholism Services.  





� The Mayor must confirm the Council’s designees in order for these individuals to serve on the Board of Directors. 





� The President of HHC is also referred to as the Chief Executive Officer.  This individual is chosen by the other fifteen directors and serves at the pleasure of the Board of Directors.  According to HHC By-Laws Article VII, §4(A), the President shall have general charge of the business and affairs of HHC and shall have the direction of all other officers, agents and employees.  He or she shall, if present, and in absence of the Chair of the Board and Vice chair of the Board, preside at all meetings of the Board.  The President may assign such duties to the other officers of HHC, as he or she deem appropriate.  In HHC By-Laws Article VIII, §1, it is noted that the President appoints an Executive Director for each HHC facility.  This individual serves at the pleasure of the President.  Other duties of the President include the establishment of Community Advisory Boards for each HHC facility.  Community Advisory Boards consider and advise HHC with respect to the plans and programs of HHC.  See HHC By-Laws, Article X1.                





� As amended through May 31, 2001.





� The Audit Committee consists of members designated by the Board of Directors other than those serving ex-officio. 





� The CCRB employs civilian investigators to investigate all complaints against members of the NYPD.





