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tc \l1 "Fiscal Impact Statement
SLR. No. 105

Committee:
State and Federal Legislation
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Title:
An act to amend the retirement and social security law and the administrative code of the City of New York, in relation to the establishment of a twenty-five retirement program for members of the New York City Employees Retirement System employed as water supply police; and to amend the general municipal law and the retirement and social security law, in relation to benefits for such members who are injured in the performance of their duties.



Sponsor:
Council Members Baez 

Summary of Legislation: This legislation extends the performance of duty disabilities retirement to Environmental Police officers. This performance of duty disability retirement means that any city employees in this title that contract tuberculosis, hepatitis or HIV ( where they have been exposed to a bodily fluid of any person that the employee had contact in the performance of their duties) is presumed to have contracted this disease in the performance of their duties provided the employee passed a physical examination upon employment. This legislation also provides an accidental disability benefit equal to three-quarters of final average salary for such employees. This is the same duty disability retirement benefit provided paramedics, firefighters, police and correction officers. In addition, this legislation provides a twenty –five year retirement program for such members who elect into this improved retirement plan and agree to pay an additional 6% in member contributions. Also, all future hires in this title are mandated into this program with the required additional contributions unless they have Tier II status (hired prior to July 1976).  

Effective Date:  This legislation would take effect immediately except for the provision which grants the presumption of duty disability for any water supply police employee who contracts HIV, tuberculosis or hepatitis, which has a retroactive date of March 17, 1996.


Fiscal Year In Which Full Fiscal Impact Anticipated: Fiscal 2003
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Fiscal Impact Statement:

Effective FY03
Fy Succeeding 

Effective FY04
Full Fiscal 

Impact FY12

Revenues (+)
$0
$0
$0

Expenditures (-)
$30,000
$60,000
$300,000

Net
$30,000
$60,000
$300,000

Impact on Revenues: There will be no impact on revenues resulting from the enactment of this legislation.

Impact on Expenditures: The cost to the City would be approximately $30,000 in Fiscal year 2003 and grow by $30,000 each fiscal year until Fiscal 2012. This cost estimate is for the provision which allows ¾ pay for those employees who are injured in the performance of their duties as well as the provision which grants performance of duty disability for any employee who contracts HIV (where the employee may have been exposed to a bodily fluid of a person under his or her care or treatment) tuberculosis or hepatitis. There is no cost associated with the twenty-five year improved retirement program because future employees will be mandated into this plan.     

Source of Funds To Cover Estimated Costs:
General Fund

Source of Information:

City Council Finance Division

Estimate Prepared By: 

Frank Tramontano, First Deputy Director 

City Council Finance Division

Date Submitted to Council:

July 10, 2002

FIS History: Will be considered by the Committee on State and Federal Legislation on Wednesday, July 10, 2002.
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