New York City Council 
Memorandum in Support of Legislation

This memorandum is authored by the sponsor and explains the need for the legislation referenced below, in accordance with Rule 6.00(d) of the Rules of the Council.

Introduction Number:
Int 0242-2026

Prime Sponsors:
Council Members Hudson and Abreu

Bill Title:
A Local Law to amend the administrative code of the city of New York, in relation to prohibiting discrimination on the basis of family and relationship structure in employment, housing, and public accommodations

Submitted by:
Council Member Hudson

Justification:
This bill strengthens New York City’s Human Rights Law by explicitly prohibiting discrimination based on family and relationship structure across employment, housing, public accommodations, and related areas. While the city’s human rights framework already protects against discrimination on numerous bases, individuals and families who do not conform to traditional or nuclear family models, including nonmonogamous families, multigenerational households, blended families, and single-parent households, continue to experience unequal treatment and are not protected from discrimination by city law. This legislation recognizes the evolving realities of family life in New York City and affirms that all lawful family and relationship structures deserve equal protection under the law.

The bill achieves this by adding “family or relationship structure” as a protected characteristic throughout the administrative code, including provisions governing employment practices, housing access, public accommodations, lending, and real estate transactions. It also establishes a clear definition of family or relationship structure, ensuring that protections apply regardless of the number of people involved in a relationship or the nature of their emotional or caregiving bonds, so long as the relationship is lawful. By incorporating this protection consistently across existing anti-discrimination provisions, the bill closes gaps that have allowed bias and exclusion to persist.

By codifying these protections, the legislation promotes fairness, dignity, and equal opportunity for New Yorkers whose family lives fall outside historically favored norms. It reinforces the City’s longstanding commitment to combating discrimination in all its forms and ensures that no person is denied employment, housing, services, or basic rights because of how they organize their family or personal relationships. In doing so, the bill helps align the Human Rights Law with the lived experiences of New York City’s diverse communities and strengthens its role as a national model for inclusive civil rights protections.



