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TITLE:



A local law in relation to compensation of the mayor, public advocate, members of the city council, borough presidents, comptroller and district attorneys.   

CHARTER:



Amends sections 4, 26(a) and (b), 81(c), 91 and 1125. 

QUADRENNIAL ADVISORY COMMISSION FOR THE REVIEW

OF COMPENSATION LEVELS OF ELECTED OFFICIALS

Section 3-601 of the Administrative Code of the City of New York directs the Mayor to appoint an advisory commission every four years comprised of private citizens to review the compensation levels of the offices of elected officials and, if warranted recommend changes.  The commission, known as the Quadrennial Advisory Commission For The Review of Compensation Levels of Elected Officials (the "Commission"), is required to study the compensation levels of the Mayor, Public Advocate, Council Members, Borough Presidents, Comptroller and the District Attorneys of the five counties within the City of New York.


Section 3-601 provides that the members of the commission be private citizens generally recognized for their knowledge and experience in management and compensation levels.  The following Commission members were appointed to the 1999 Commission by the Mayor: Chairman - Richard L. Gelb, Chairman Emeritus, Bristol-Myers Squibb Company; Members - Stanley Brezenoff, President, Maimonides Medical Center and Robert M. Kaufman, Partner, Proskauer Rose Goetz and Mendelson LLP.  The Commission's mandate was to determine what appropriate salaries should be for elected officials for the period beginning on July 1, 1999 and ending June 30, 2003.


At the conclusion of the Commission's study and review, it is required to issue to the Mayor a report containing its recommendations for changes in the compensation levels for any/and all of the elected positions or its recommendation that no changes are warranted.  The Mayor then is required to submit the Commission's report with his recommendation to the City Council.




Section 3-601 of the Administration Code, provides, in part, that:

.....In making its recommendations the commission should take into consideration the duties and responsibilities of each position, the current salary of the position and the length of time since the last change, any change in the cost of living, compression of salary levels for other officers and employees of the city, and salary trends for positions with analogous duties and responsibilities both within government and in the private sector.

The Commission's Recommendations


In making its recommendations, the Commission, in addition to the considering the factors mandated by the Administrative Code, considered the report and recommendations of the previous Quadrennial Advisory Commission For the Review of Compensation Levels of Elected Officials (the "1995 Gelb Commission") and reports of the 1987 and 1991 Shinn Commissions, pay comparisons with the appropriate benchmark positions, changes in various key economic and competitive factors since 1995, the last compensation increase for most elected officials, as well as changes over longer relevant periods.  The Commission also considered the impact of compensation adjustments on other City employees.  In addition to the above factors, the Commission considered the fiscal condition of the City, its budgetary constraint and economic forecasts.


The Commission determined that “Although New York City is by far the largest and most complex U.S. city to manage, its elected officials currently are not compensated at a level commensurate with their responsibilities, in comparison with the responsibilities and corresponding pay levels of comparable positions in other cities.”  The Commission also found that the salaries of New York City’s elected officials are not at an equitable level when compared with the salaries of several appointed officials within New York State and New York City agencies, authorities and labor unions.


The Commission further noted that the infrequent review and adjustment of salaries of elected City officials has given rise again to salary compression for managerial officers and employees in City agencies, whose salaries are effectively capped by the salary of the elected official to whom they subordinate.  This problem, in the Commission’s view, results in “a compensation structure that does not properly reflect differences in responsibilities and accountability by clear distinctions in compensation.”  This, the Commission noted, damages “the City’s ability to attract and retain productive and qualified employees at all levels.  In view of there considerations, the Commission stated that its recommendations

will effectively ease the salary compression within municipal government, and better allow the City to attract and retain the appropriate level of talent required to run this large and complex city.


Additionally, the Commission noted that the salaries of New York City’s elected offices were not increased in 1991 due to budgetary problems within the City and although the elected officials’ salaries were finally increased in 1995, after eight years, the salary levels still fell short of external benchmarks, inflation and salary growth trends.  The Commission’s report contains statistics supporting such determination.  The Commission concluded that because in 1999 New York City finds itself in much better fiscal condition,  therefore now is the appropriate time to implement salary levels for New York City’s elected positions that are fully equitable and reasonable in terms of the standards set forth in §3-601 of the Administrative Code.


Based upon the aforementioned conclusions, the Commission recommends that the salary levels of elected officials in the City of New York be increased to the levels set forth in the chart below:


Elected Official

Current Salary


New Salary


Mayor



    $165,000



  $195,000


Public Advocate

    $125,000



  $150,000


Comptroller


    $133,000



  $160,000


Borough President

    $114,000



  $135,000


Council Member

    $  70,500



  $  90,000


District Attorneys

    $136,700 (as of 1/1/99)

  $150,000






      ($125,000)
Int. No. 579  


In accordance with §3-601 of the Administrative Code, the Mayor submitted the Commission's Report to the Council and endorsed the increases recommended by the Commission.  Int. No. 579 implements these increases and takes effect forty-five days after adoption and will be deemed to be in full force and effect as of July 1, 1999.


The salary of the Mayor shall be $195,000 a year from $165,000; the salary of the Public Advocate shall be $150,000 a year from $125,000; the salary of each Council Member shall be $90,000 a year from $70,500; the salary of each Borough President shall be $135,000 a year from $114,000; the salary of the Comptroller shall be $160,000 a year from $133,000; and the salary of each District Attorney shall be $150,000 a year from $125,000 ($136,700 as of 1/1/99) .

Update  


The Committee on Governmental Operations passed Int. No. 579 by a vote of 8 in the affirmative and 0 in the negative.
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