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INTRODUCTION


On Tuesday, June 27, 2006 the Committee on Economic Development will hold an oversight hearing on the topic of New York City’s “disconnected youth”-- over 200,000 youth ages 16 to 24 that are neither in school or employed.    The hearing will review the challenges faced by city agencies, nonprofit organizations and the private sector in successfully preparing and actively engaging this segment of the youth population into the workforce.  In particular, the hearing will look at the relationship, or lack thereof, of disconnected youth to the workforce needs of the City’s economic growth sectors.  The hearing was spurred in part due to a recent report published by the Center for an Urban Future entitled, “Chance of a Lifetime,” which discussed the high numbers of so-called disconnected youth in relation to the anticipated future large scale “Baby Boomer” retirements which threaten to deplete the City of a much needed qualified and skilled labor force.   


The Committee expects to hear testimony from Miguel Almodovar, Assistant Commissioner for the Department of Youth and Community Development, Mark Levitan, Community Service Society, David Jason Fischer, Center for an Urban Future, Hector Batista, Vocational Foundation, Jeremy Reiss, New York City Employment and Training Coalition, and Michael Caslin, National Foundation for Teaching Entrepreneurship. 

BACKGROUND

In May 2006, the Center for an Urban Future (CUF) published a report that deals with the City’s rising number of “disconnected youth”
 and the lack of skills and workplace competencies these youth need for career-track, family supporting jobs
.  The report looked at two long-developing national and local trends that are predicted to challenge the public and private sectors alike.  The first trend is a matter of demographics, where it is predicted that by 2010, approximately 64 million workers nationally – four in every ten American workers - will be poised for retirement.  Though many of these aging workers are likely to remain at their jobs for years yet, over the next two decades it is a demographic near-certainty that millions of skilled workers will retire, leaving sectors of the economy in need of replacements.
 In New York City, retirements threaten to cause significant employee shortages in more than a half dozen industries, from automotive maintenance and construction to nursing and aviation.

The second trend is reported to be no less significant for the city’s economic future and is the focus of this hearing.  Increasing numbers of Americans between the ages of 16 and 24 are out of school and out of the workforce, neither employed nor looking for jobs. By 2008, it is estimated that there will be as many as three million of these “disconnected youth” nationwide.  It is reported that close to 200,000 disconnected youth already call New York City home, which is by far the most of any American city.

While these disconnected young people should help comprise the City’s future workforce who will help keep New York City running in the decades ahead, the lack of both educational attainment and early attachment to stable, sustained employment puts these youth at risk of seeing their lives go in a very different direction from the norms of society.  According to the Community Service Society, disconnected youth are more likely than other young people to engage in activities that are destructive to themselves and their communities. Lifelong difficulty getting traction in the labor market, periods of dependency on public assistance, as well as, intermittent stretches in the City’s prison or homeless shelter systems, are the predicted highlights for these youth.
  Studies have shown that adults who have experienced prolonged spells of disconnection in their youth are more likely than other adults to experience long bouts of joblessness and earn lower wages throughout their lives.

While the numbers and percentages of disconnected youth in New York City are alarming, the greater issue lies with the skills and workplace competencies that far too many of these youth are failing to acquire.  Many of the jobs now being created in the City require more advanced skills and higher educational attainment than the positions of the past.  The growing number of disconnected youth indicates a general lack of the skills and education needed to fill these emerging gaps in the workforce.  The CUF report suggests that as aging workers in a number of key industries retire over the next 10 to 15 years, they will leave behind jobs across a wide range of skills and educational requirements.  By furnishing disconnected young people with sound core educational and work competencies, and creating opportunities for the specialized training they will need for these positions, these youth have a chance at filling those jobs and succeed in the 21st century labor market.

Center for an Urban Future’s Key Findings
· New York City is home to approximately 200,000 people between the ages of 16 and 24 who are neither in school nor working. While the City boasts a handful of model programs that effectively work with these disconnected young people to advance their personal, educational and career development, the overall situation is a grim one in that it is estimated that fewer than 1 in 10 of these individuals currently receives services aimed at helping them move toward educational or career goals.

· At the same time, the City is headed, along with the rest of the country, toward a demographic transformation as a large percentage of the workforce nears retirement age.  In New York, the aging of the baby boom generation will likely be felt particularly in the key sectors of construction, health care, automotive maintenance and niche manufacturing, among other industries.

· One factor contributing to the problem of disconnected youth is that the traditional educational approach neither engages at-risk youth to continue their studies nor prepares them for the world of work.
 Employers are increasingly aligned in their assessments of the skills and attributes needed for success on the job, including basic literacy, numeracy, the ability to communicate and work in teams, and a level of comfort and competence with computer applications. Successful program responses to the crisis will emphasize these skills and competencies in a way that engages young people toward educational and career goals.

SEVEN NEW YORK CITY ECONOMIC GROWTH SECTORS


The Center for an Urban Future report also provides a detailed analysis of seven industries that are expected to have significant demand for new employees in the next decade as a result of retirements and other factors and which have relatively low barriers to entry.

Construction.   The City’s construction industry could see as many as 20,000 job openings in the next five years,
 as a result of both major new development projects and a workforce with an average age of nearly 50. Candidates do not need a college degree, but must master both basic educational competencies and, for union jobs, a rigorous apprenticeship slots for which there is much competition. 

Health Care.  Perhaps the largest area of job opportunity in the City economy over the next 10 to 20 years is in health care. At virtually every level of skill and educational attainment, from home health aide to registered nurse, thousands of jobs are available now, with more to come as aging workers retire.  As of 2000, nearly 3 in 10 registered nurses in New York City were 50 or over, and for licensed practical nurses the figure was closer to 1 in 3.  The field also offers well-articulated career ladders and opportunities for advancement, the product of a shared commitment to career development on the part of labor and management.

Automotive Maintenance.  Nationwide, there is expected to be a shortage of up to 100,000 automotive technicians by the end of the decade, including in New York City.  In fact the New York State Department of Labor projects more than 1,000 job openings in the industry for New York City each year between now and 2012. Skilled technicians can earn as much as $80,000 a year.

Commercial Driving.  In New York City, there are expected to be 1,140 annual openings for motor vehicle operators -- such as truck drivers, school bus drivers and transit drivers – between now and 2012.  The field has career ladder opportunities for experienced drivers, who can go into management or become owners-operators.  Commercial driving is high-turnover field, with drivers seeming to stay in the industry but moving form one driving job to another. 

Science and Technology.  In New York City, there are expected to be more than 3,700 annual job openings through 2012 in science and technology fields such as computer support specialists, database administrators and medical lab technicians.

Aviation.  In New York City, economist expect roughly 400 annual job openings in the aviation industry between now and 2012.  Though aviation employment has been level or declining for years, a rapidly aging workforce and industry disinvestment in training technicians and other workers is likely to result in a scramble for workers in a range of positions.

Manufacturing.  In New York City, government economists expect more than 1,000 job overall openings per year in the fields of printing, food manufacturing and apparel manufacturing between now and 2012.  An aging workforce will necessitate finding replacement workers, even as the field shrinks overall.  In some specialties, such as tool and die machinery, employers are already scrambling to find workers as incumbents age out. 


Most of these sectors are open to young people who achieve a baseline of educational attainment and skill sets valued by employers.  Within a relatively short period, disconnected city youth can acquire the competencies they will need for these industries.

IDENTIFYING THE PROBLEM


In January 2005, the Community Service Society of New York released a report that raised the profile of this issue of the City’s disconnected youth, and which in part helped spur the New York City Council to dedicate $14 million for programs to serve unemployed New Yorkers of all ages and disconnected youth.  From this and other studies, policymakers and outside experts have been able to better understand the factors that contribute to youth disconnection.  In New York, these include struggling public schools; beleaguered communities that suffer from a dearth of social networks; and the country’s most competitive low-wage job market in which teens contend with a steady flow of immigrants and women transitioning off welfare for jobs that offer relatively little pay, stability or prospect for advancement.  These studies were also able to clearly define what groups are most at risk, which include high school dropouts, those in the juvenile justice system, unmarried young mothers, and young people who are currently in, or who recently left, the foster care system.

QUANTIFYING THE PROBLEM


While recognizing the make up of this group, there has yet to emerge a common, universal quantifying definition of disconnection itself. Some measures only count those young people who never completed high school, others include high school graduates who, for a variety of reasons, currently are neither working nor enrolled in higher education. Some figures omit the estimated 50,000 New Yorkers between 16 and 24 who are not in school and are not working, but are actively looking for work, while others include that group.


Regardless of a clear definition for disconnection, according to the United States Bureau of Labor Statistics’ Current Population Survey:

1. Nearly one—in--six (almost 170,000) of New York City’s youth is disconnected. The disconnected rate for New York City males (16.2 percent) is more than twice the rate for males nationally (7.7 percent). For females, the city/nation disparity is less dramatic; 15.8 percent of New York’s female youth were disconnected compared with 13.2 percent for the total United States

2. There is a slightly higher percentage of foreign born individuals among the City’s disconnected youth than its overall population of 16 to 24 year olds.

3. About half of all disconnected youth are not the heads of their households which means that half are. Sixty-one (61) percent of the men and 44 percent of the women reside with at least one parent or other older relative.

4. More than a third of disconnected young women (34 percent) were living at home with a child; this was true of only 6 percent of their male counterparts.

5. About half of all disconnected young New Yorkers have not completed high school or earned a GED, including 52 percent of the men and 48 percent of the women.

6. More than two-thirds of both male and female disconnected young people are  poor or near poor, living in households that earn less than twice the federal poverty standard.

7. Within New York City there are stark racial disparities in “disconnection” rates. Among both males and females, African American and Latino youth have much higher disconnection rates than do Non-Hispanic whites and Asians. The differences are greatest among males, where, in 2000, Black (16.6 percent) and Hispanic (16.0 percent) disconnection rates were twice those of Whites (7.6 percent) and Asians (7.3 percent). But the very highest disconnection rate is for Hispanic females (20.5 percent).

8. Racial disparities are also dramatic when it comes to who is actually holding a job. Among the City’s out-of -school youth, only 42.7 percent of Black and 56.6 percent of Hispanic males were employed in 2000, compared with 73.0 percent of White and 70.0 percent of Asian males. Similarly, only 44.8 percent of Black and 42.7 percent of Hispanic females were employed in that year, while 54.0 percent of Asian and 68.9 percent of White females held a job.


These distinctions are crucial to the task of tailoring services to discrete groups within the larger population of disconnected youth. It stands to reason that a 16-year old high school dropout who reads at a fifth-grade level and is in foster care should be served differently than a 21-year old high school graduate who is caring for two young children, or a19-year old non-English speaker. Disconnected youth are not an undifferentiated gray mass. They have a broad range of skill and education levels, come from diverse ethnic and racial backgrounds, and often face different personal barriers to education and employment. Getting a better handle on these sub-groups within the whole will be key to crafting programs that truly address the needs of these New Yorkers.

WHAT THE CITY HAS DONE TO ADDRESS THE PROBLEM


There have been a number of initiatives that have been undertaken in recent years aimed at addressing the needs of disconnected New York City youth, including the following initiatives.

DYCD WIA Youth Employment Funding.
The City’s Department of Youth and Community Development (DYCD) received approximately 28.3 million in FY 2006 in federal Workforce Investment Act (WIA) youth employment funding.  Seventy percent of these funds were allocated to programs for in-school youth, including summer jobs for participants
.  The remaining thirty percent were for support services for older out-of- school youth
.    Within this same FY 2006 budget cycle, DYCD released a Youth Workforce Development RFP in November 2005 to fund new programs for in-school and out-of-school youth
.  According to DYCD, the funding allocation for each borough was based on the number of youth ages 16 to 21, who are disconnected, defined as not in school and not in the workforce, and the number of low-income youth, defined as living in households with incomes below 125 percent of the federal poverty level
.       

Interagency Coordinating Council on Youth.  Most recently, the City’s Interagency Coordinating Council on Youth,
 chaired by Deputy Mayor Dennis Walcott and directed by Commissioner Jeanne Mullgrav of DYCD, held a strategic planning meeting at the CUNY Graduate Center on February 23, 2006 regarding developing effective programs and services for disconnected youth
.  From this meeting, came forth a set of recommendations from city agencies, community-based organizations, and youth participants on how to improve service delivery to this population.  (These recommendations are summarized in the recommendation section of this brief.)

New York City Young Adult Task Force.   In 2003, a group of City public and private stakeholders convened the New York City Young Adult Task Force
 to address issues of employment for the high percentage of out-of–school young adults
.  Spearheaded by a non-profit social policy organization called Civic Strategies, the task force was designed as an ‘ad hoc’ group of public-and-private sector stakeholders representing City agencies, community-based organizations, businesses, foundations, program providers, and intermediary workforce groups that have responsibility for or interest in helping young adults to succeed
.  However, despite the recommendations
 put forth by this task force, few policies or programs have been implemented to date.

Learning to Work: Transfer Schools & Young Adult Borough Centers.
In January 2005, during his State of the City address, Mayor Bloomberg announced the “Learning to Work” (LTW) program, a “second chance” school model, aimed at providing city high school students who are over-age, under-credited, and otherwise at risk of dropping out, with multiple pathways to graduation and to successful transitions to post-secondary educational or career opportunities
.  Through contracts with the Department of Education, community-based organizations are engaging private businesses, museums and cultural organizations, social service providers and government agencies to create 2,000 paid and unpaid internships along with job readiness and career counseling to disconnected youth
.  The program has been underway since September 2005 and the results have been reported as promising
.   


Presently, Learning to Work services are delivered through two models: Young Adult Borough Centers (YABC) and Transfer Schools.  The YABC model is designed to serve students who are behind in their schoolwork and trying to balance academics and work or parenting responsibilities, providing options for more flexible scheduling, including evening classes, GED programs and support services.  Through this program the DOE opened nine new YABCs in fall 2005, bringing the citywide number to 18
.  The Transfer Schools model offers overage and under-credited students at risk of dropping, out a smaller academically rigorous learning environment that is complemented by support services and programs
.

Mayor’s Commission on Construction Opportunity.  The Mayor’s Commission on Construction Opportunity announced Ten Initiatives in October 2005 aimed at increasing the participation of traditionally under-represented groups in the City’s construction workforce -- including non-whites and women.  These initiatives, which include pre-apprenticeship training services, apprenticeship training slots, job readiness services, and a $45 million newly constructed high school focused on the construction trades, amongst other initiatives
, may prove promising in addressing the employments needs of some of the City’s disconnected youth.  Under an agreement with the City’s Building and Construction Trades Council, trade union members have committed to reserve 40% of the slots in their apprenticeship programs by the year 2010 for veterans, women, high school graduates, and economically disadvantaged New Yorkers.  Presumably, City disconnected youth fall into one or more of these categories and are expected to be amongst the beneficiaries of available apprenticeship opportunities and resulting construction jobs.   

NYC Works.
In addition to Mayoral efforts, the New York City Council initiated the New York City Works program in FY 2006 to address the employment needs of chronically unemployed and underemployed adults, and out-of-school and unemployed youth ages 17-21.  Administered by the United Way of New York City, The NYC Works program funds nonprofit organizations that provide a range of services including literacy, education, job training and placement.  Since FY 2005, the NYC Works Program  has received $14 million in FY 2005 from the City Council.  Contracts to 82 organizations located in city areas with high unemployment rates were dispersed as of February 2006
.   

POLICY RECOMMENDATIONS


Following reports of the high numbers of disconnected youth, City agencies, nonprofit organizations, and other interested stake holding groups have begun to devise a set of recommendations on how to best serve the interests of this group of young adults.   The following is a summary of the recommendations proffered by the Interagency Coordinating Council for Youth
, New York City Young Adult Task Force
, Center for an Urban Future

, and the Community Service Society.   

Interagency Coordinating Council on Youth 
( Change the approach to working with young adults including: erasing stereotypes, getting out of the “silo mentality”, understanding communities and the environments in which youth live, and developing programs that operate from a strengths-based perspective.

( Increase communication and collaboration by fostering interagency discussions around specific issues such as mental health, immigration, literacy, and economic development; linking youth service providers to economic development activities; ensuring 311 is continuously updated with service information; and improving coordination of services at the neighborhood level.

( Educate young adults, City agency staff, and providers about existing resources and best practices by distributing resource cards with hotline information; providing services to youth where they are; creating a web-based resource directory that’s printable and easily distributed; sharing resources with community-based organizations; and providing capacity building workshops for providers; and drawing attention to national research and best practices.

( Provide access to comprehensive youth services by offering one stop neighborhood based “wrap around” services to youth; setting realistic eligibility requirements for participants; encourage peer to peer assistance; creating adult mentorship opportunities for youth; providing supports for the families and communities of youth; providing a range of employment opportunities; creating informal networking opportunities for youth to meet employers; and assisting youth with transportation and clothing costs for interviews.

(  Improve outreach strategies by providing enrollment incentives centered around self-esteen and positive recognition; connecting with young people on their level; utilizing faith-based organizations; and going to where youth congregate.  

(  Designate a disconnected youth point person within each city agency who is knowledgeable about all of the services his or her agency provides for disconnected youth.

New York City Young Adult Task Force


The New York City Young Adult Task Force recommended that City stakeholders “commit the time, talent, and resources to expand the City’s capability at the neighborhood level to:

(  Prepare 50,000 disconnected young adults for entry level jobs leading to career-paths and long-tern economic self-sufficiency;

( Quadruple services at the neighborhood-level to engage, encourage, prepare, and successfully transition these older young adults to mainstream jobs, skills, training programs, and post-secondary education;

( Raise program quality and implementation standards for all community/neighborhood-based young adult programs to meet today’s labor market needs and industry requirements; and,

( Establish a citywide coordinating and convening model aligned with existing structures, systems, and networks to link multiple stakeholders and sectors together in a systemic effort to expand high quality, comprehensive community / neighborhood-based programs throughout the city.

Center for Urban Future

(  Strengthen the entities that service at risk and disconnected youth including schools, community-based organizations and the intermediary groups that support their development, and help connect them to both public and private employers.

(  Secure steady, consistent, detailed data on disconnected youth and emerging employment opportunities by sector.

(  Activate the business community and private sector leaders to advocate for resources and inform career-specific training programs.   

Community Service Society: 

( Open apprenticeship opportunities in the construction industry. Establish a pre-apprenticeship program for youth who are out of school that combines educational remediation, support services, and mentorship with an orientation to work in the construction industry
.  

( Expand the apprenticeship model to new industries.  Using New York State Department of Labor (DOL) discretionary funds provided via the Workforce Investment Act, seed money should be provide to industry partners seeking to establish apprenticeship programs in their industries.  DOL should issue a request for proposals from employer associations and trade unions and include criteria within the RFP for active recruitment of disadvantaged youth.  

( Establish a New York City Job Corps.  The City should initiate a New York City Job Corps program that would provide 5,000 unemployed, out of school youth with a one-year publicly subsidized job.  This model is based on public service models such as the recent NYC Parks Opportunity Program and less recently, the New Deal’s Works Progress Administration and Civilian Conservation Corp.  According to CSS, this is an expensive model, but has consistently shown positives outcomes for low-income youth in rigorous evaluations
.

CONCLUSION


From today’s hearing the Committee expects to learn how the City is addressing the education and employment needs of the 200,000 plus disconnected youth.  In particular, the Committee expects to learn how and if current city workforce planning efforts have accounted for disconnected youth as a source of potential replacement labor for retiring baby boomers.  Within this context of preparing the City’s future workforce, the Committee will hear from witnesses who will discuss the problems of disconnected youth, the impending wave of Baby boomer retirements, economic growth sectors and the shortage of skilled labor.

� According to Mark Levitan, Senior Policy Analyst for the Community Service Society of New York in his January 2005 report entitled, Out of School, Out of Work…..Out of Luck? the term “disconnected youth” refer’s to the City’s 16 through 24-year-olds who are neither attending school nor participating in the labor force.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, at � HYPERLINK "http://www.nycfuture.org" ��www.nycfuture.org�. This report, more than a year in the making and informed by over 50 interviews with employers, educators, and local and national policymakers, details both the growing problem of disconnected youth in New York City and what it will take to redirect them toward career-track employment and family-supporting incomes. The centerpiece of the study gives an analysis of seven industries in New York that are projected to experience significant demand for new workers in the years ahead, focusing on the educational and skill requirements and personal attributes that employers in those fields demand. The study also discusses what policymakers and other stakeholders can do to better prepare disconnected young New Yorkers for higher education and successful working lives.


� See, The Conference Board, America’s Aging Workforce Posing New Opportunities and Challenges for Companies, September 19, 2005.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, supra at 1.


� Id at 1.


� Id.


� A 2005 study by the Community Service Society of New York found that labor force participation among young men who were nott in school plunged by 8.2 percentage points between 200 and 2003. Given the research finding that attachment to the workforce at a young age is the best predictor of long-term labor market success, this is a particularly worrisome trend .See, Mark Levitan, Out of School, Out of Work…..Out of Luck?  Community Service Society of New York, supra at i. See also, Andrew Sum, Leaving Young Workers Behind, National League of Cities Institute for Youth, education and Families, 2003.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, supra at 2.


� Id.


� A study released on June 20, 2006 by Education Week magazine ranks the graduation rate of New York City high schools as the third lowest among the 50 biggest school districts in the country. The report says the City’s high schools graduate just 38.9% of their students. While New York City officials claim the rate is closer to 53%,, all agree that the rate needs to be higher. See, Report: City School’s Graduation rate below 40 Percent, � HYPERLINK "http://www.amny.com/news/local/wire/newyork/ny-bc-ny-graduation" ��http://www.amny.com/news/local/wire/newyork/ny-bc-ny-graduation� rates0620jun20,0,1732881.story?coll=ny region-apnewyork.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, supra at 2.


� Id.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, supra at 3.


� Id.


� Id.


� Id.


� Id.


� Id at 4. See also, Michael Wald and Tai Martinez, Connected by 25, November 2003.


� Id.


� The January 2005 report by the Community Service Society of New York used data from the United States Bureau of Labor Statistics’ Current Population Survey to measure changes over time in the share of the City’s youth who are disconnected and placed trends for New York in the context of those for both the nationwide urban population and the United States at large. Data derived from the 2000 decennial Census provided estimates of disconnection, school enrollment, labor force participation, and employment among different groups of youth within New York.


� The disconnected rate for New York City’s youth is higher than the nation’s because of the low labor market participation rate among the out of school youth. The labor force participation rate for New York’s males is 68.3 percent, while it is 85.2 percent for male youth nationally. For females, the New York/U.S. disparity is 65.8 percent against 73,3 percent. See,Mark Levitan,  Out of School, Out of Work…..Out of Luck supra at i.


� Id.


� See, Chance of a Lifetime, report issued by Center for an Urban Future, May 2006, supra at 5.


� Testimony of Jeanne Mullgrav, Commissioner, Department of Youth and Community Development,  Proposed Executive Budget Hearing FY 2007, Friday, May 26, 2006.


� Id.


� Id.


� According to Commissioner Jeanne Mullgrav in her testimony before City Council for the Proposed FY 2007 Executive Budget on May 26, 2006,  “these new Out-of-School Youth (OSY) and In-School (ISY) programs are set to begin in July and September 2006, respectively.”


� The Interagency Coordinating Council on Youth is made of 22 city agencies that directly serve youth populations.


� The Interagency Coordinating Council on Youth (ICC) issued a report with recommendations entitled, “Developing Effective Programs and Services for Disconnected Youth”, February 23, 2006.


� The New York City Young Adult Task Force Members include: the Administration for Children’s Services, Department of Education, Department of Juvenile Justice, Department of Youth and Community Development, Bronx Community Services, The Door, FEGS, Good Shepherd Services, Vocational Foundation, Brooklyn Chamber of Commerce, IBM, Neighborhood Family Services Coalition, New York City Employment and Training Coalition, NYC School to Work Alliance, United Neighborhood Houses, Youth Development Institute-Fund for the City of New York, YMCA of New York, the Clark Foundation, the Tiger Foundation, United Way of New York City, and the Workforce Development Funder’s Group.


� “Out of School, Out of Work…Out of Luck?”, Mark Levitan, Community Service Society, January 2005, pg i.


� “The Time is Now: Implementing One System for New York City’s Emerging Workforce,” NYC Young Adult Task Force, Center for an Urban Future, Civic Strategies, November 2005.


� See policy recommendation section within this brief.


� “Chance of a Lifetime,” Center for an Urban Future, May 2006, pg 7.


� Id.


� According to Joellen Lynch of the Department of Education, “3,000 students were reconnected to Transfer Schools and Young Adult Borough Centers…Its early in its implementation, but we are encouraged by the number of graduates and students completing the LTW internship seminars.”     


� Id.


� Id.


� According to Jim Whelan in his testimony before the Committee on Economic Development on April 4, 2006, this construction trades high school is set to open its doors in September 2006 in Ozone Park, Queens. 


� Testimony of Timothy Johnson, Director of the Workforce Development Initiatives at the United Way of New York City, Before the Committee on Economic Development and Committee on Small Business Services, FY 2007 Preliminary Budget Hearing, March 7, 2006.


� The Interagency Coordinating Council on Youth (ICC) issued a report with recommendations entitled, “Developing Effective Programs and Services for Disconnected Youth”, February 23, 2006, pgs 2-4.


� “The Time is Now: Implementing One System for New York City’s Emerging Workforce,” NYC Young Adult Task Force, Center for an Urban Future, Civic Strategies, November 2005, pg. 2.


� “Chance of a Lifetime,” Center for an Urban Future, May 2006, pg 26.


� “Out of School, Out of Work…Out of Luck?”, Mark Levitan, Community Service Society, January 2005, pgs 38 – 43.


� It should be noted that when CSS presented this report with its recommendations it was prior to the official creation of the Mayor’s Commission on Construction Opportunities, which includes this initiative.


� “Out of School, Out of Work…Out of Luck?”, Mark Levitan, Community Service Society, January 2005, pg.43.
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