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The Council

The City of New York

Finance Division

250 Broadway, 15th Floor

New York, NY 10007-2594

To:
Hon. Daniel Dromm, Chair, Committee on Finance
From:
Finance Division
Date:
December 20, 2018
Subject:
City-Funded New Needs
On December 17, 2018, the Office of Management and Budget requested Council approval of modification of the Fiscal 2019 expense budget.  Included in the Expense Budget Modification (MN-1) is City funding totaling $52.7 million for New Needs introduced in the November 2018 Financial Plan.  These changes would impact 11 agencies and the Miscellaneous Budget.  Of the total, $9.4 million is allocated to the Personal Services Budget to support 212 newly created positions across seven agencies.  Of the newly created positions, the most notable include, 97 new NYPD positions to monitor the Body Camera Program, and 65 DOHMH positons for lead inspection and outreach.  For Fiscal 2019, city-funded New Needs make up 34 percent of all New Needs identified in the November Plan for Fiscal 2019, which totals $156.6 million.  The majority of non-city funding for new needs is provided through the Community Development Block Grant ($102 million in Fiscal 2019).
Below are highlights of the City funded new needs for Fiscal 2019.

· Poll Worker Salary Increase. MN-1 adds $1.5 million to the Board of Election’s Budget to increase poll workers’ salaries for the November 2018 General Election. This would have the effect of raising poll workers’ salaries from $200 to $250, and poll worker coordinators’ salaries from $300 to $350. This funding covers salary increases for approximately 30,000 poll workers.
· DOT TLC FHV Growth Control Study. City funds of $2.2 million in Fiscal 2019 only for costs associated with a DOT study on the growth of For-Hire Vehicle services.  On August 8, 2018, the City Council passed Intro No 144-B, prohibiting the Taxi and Limousine Commission (TLC) from issuing new for-hire vehicles licenses for 12 months.  During the course of the 12 months, TLC, in conjunction with DOT, is required to conduct a study on issues including, but not limited to, driver income, congestion, traffic safety, vehicle utilization rates, access to services in different geographic areas of the City, and the number of hours drivers make themselves available to accept dispatches.
· Lead Inspection and Outreach. New funding of $2.3 million in Fiscal 2019 and 65 positions for DOHMH to expand its lead inspection and outreach work. In Fiscal 2019, City funds comprise approximately 64 percent, or $1.5 million, of the new funding and State aid makes up the remaining $800,000. 
· ThriveNYC. The November Plan includes $1.6 million in Fiscal 2019 for DSS/HRA to expand outreach services for ThriveNYC. This is funded solely by City funds and supports 13 new positions.
· Body-Worn Camera Program. The November Plan adds $17.2 million in new needs in Fiscal 2019 for the New York Police Department’s (NYPD) body-worn camera program.  Of this amount, $4.6 million is for Personal Service (PS) to support 97 new civilian positions, and $12.5 million is for Other Than Personal Services (OTPS) for cabling and facility work, which will connect the cameras to NYPD’s existing network. The 97 new staff will be responsible for managing camera footage and legal inquiries and are budgeted under the Administration program area, with 43 in the Management Information Systems Division, 27 in Legal Matters, and 27 in the Risk Management Bureau.  The NYPD is currently hiring for these new positions and estimates that all 97 new staff will be onboarded by the end of Fiscal 2019.  
· Anti-Eviction Legal Services. The November Plan adds $11.5 million in City funding to support Anti-Eviction Legal Services. According to DSS this is a technical adjustment relating to Universal Access to Legal Services program.
· Staten Island Squad Company. The November Plan includes $1.7 million in Fiscal 2019 and outyear funding to support a new Staten Island Squad Company. The Fire Department will hire five new firefighters to support operations. In the Fiscal 2019 Preliminary Budget Response, the Council called on the Administration to establish a new fire squad on Staten Island. At Budget Adoption in June, FDNY announced that the Administration will set aside funding for a new squad company on Staten Island. The November Plan now includes $1.7 million and five new firefighter positions to support a new Staten Island squad company. 
	Agency
	FY 2019 HC
	FY 2019 Amount

	Board of Elections
	0
	$1,462,840

	      Poll Worker Salary Adjustment
	0
	$1,462,840

	Department of Health and Mental Hygene
	65
	$1,459,700

	     Lead Inspections and Outreach
	65
	$1,459,700

	Department of Sanitation 
	0
	$4,071,976

	     Auto Parts
	0
	$2,447,968

	     Radio Replacement
	0
	$1,624,008

	Department of Social Services
	29
	$17,000,000

	     Anti-Eviction Legal Services
	0
	$11,500,000

	     Domestic and Gender-Based Violence Prevention
	16
	$4,500,000

	     ThriveNYC
	13
	$1,000,000

	Department of Transportation
	0
	$2,170,177

	     TLC FHV Growth Control Study
	0
	$2,170,177

	Department of Veteran's Services
	1
	$79,000

	     Veteran Peer Coordinator
	1
	$79,000

	Fire Department
	5
	$6,303,866

	     OTPS Purchases
	0
	$1,535,000

	     Quartermaster - Bunker Gear Replacement
	0
	$3,056,000

	     Staten Island Squad Company
	5
	$1,712,866

	Housing Preservation and Development
	14
	$939,632

	     Heat Season Response Time
	0
	$70,000

	     Marketing Unit Staff New Need
	4
	$440,247

	     Tenant Harassment Protection Unit
	10
	$429,385

	Missellaneous
	0
	$819,635

	     Domestic Violence Coordinators
	0
	$632,335

	     Supervised Visitation
	0
	$187,300

	Office of Admin Trails & Hearings
	1
	$154,105

	     PS Adjustment
	1
	$154,105

	Police Department
	97
	$18,160,161

	     Body Worn Camera Personnel
	97
	$4,623,356

	     Cabling Upgrades and Facility Work
	0
	$12,540,881

	     TEA Salary Adjustment
	0
	$995,924

	Queens Borough Public Library
	0
	$41,000

	     QBPL Cooling Center Reimbursement
	0
	$41,000

	Grand Total
	212
	$52,662,092
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