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Memorandum in Support of Legislation
This memorandum is authored by the sponsor and explains the need for the legislation referenced below, in accordance with Rule 6.00(d) of the Rules of the Council.
Legislative Service Number:
· Int 1272-2025 

Prime Sponsor:
· Council Member Shahana Hanif 
Bill Title:
· A Local Law to amend the administrative code of the city of New York, in relation to restricting employers from using E-Verify or any other employment eligibility verification system to check the employment authorization status of an employee or an applicant who has not been offered employment
Submitted by:
· Council Member Shahana Hanif 
Justification
New York City employers currently have access to E-Verify, a federal system designed to confirm the work authorization of newly hired employees. E-Verify has been misused, leading to discrimination, intimidation, and lost employment opportunities. Authorized workers are often wrongly flagged due to bureaucratic errors. Some employers use E-Verify to screen prospective employees prior to an offer of hire, which wrongly excludes authorized workers from the hiring pool. Additionally, some bad-faith employers also use the threat of an E-Verify check to pressure their existing workers to accept subpar conditions.  These practices undermine workers’ rights.
This bill establishes an order of operations for how E-Verify can be used during the hiring process—ensuring that E-Verify cannot be misused by bad faith employers. That way, E-Verify can only be used to properly confirm the work authorization status of new hires, not to wrongfully intimidate or sideline workers.
By establishing clear limits and transparency requirements, this bill ensures that E-Verify is used only as intended, protecting workers from discrimination and exploitation while promoting fair hiring practices. For these reasons, I urge my colleagues to support this legislation. 



