CURRENT INTRODUCTION NUMBER:

Int. No. 1004
INITIAL SPONSORS:

Cornegy, Miller, Williams, Johnson, Menchaca, Kallos, Lander, Dromm, Levine, Lancman, Chin, Van Bramer, King, Cumbo, Torres, Dickens, Eugene and Rosenthal
TITLE:  

To amend the administrative code of the city of New York, in relation to requiring successor employers of buildings to retain eligible employees for a transition employment period.

BILL SUMMARY:

This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.

This bill would amend a law from 2002, the Displaced Building Services Worker Protection Act, that provides for a transition period of 90-days when a building is sold, during which employees are retained, evaluated and if found satisfactory, offered continued employment. The amendments in this local law would add some titles to the types of employees covered (including security officers and fire safety director), change the definition of employer to include tenants and amends the law to include insourcing and amends the remedies available if there is a dispute, including adding liquidated damages and reinstatement. 
CODE SECTIONS AFFECTED:

· Amends section 22-505 of chapter 5 of title 22 of the Code.
EFFECTIVE DATE:

Immediately after enactment into law.
NOTE: When reading the full text of the bill online at legistar.council.nyc.gov, language that is enclosed by [brackets] is proposed to be removed, and language that is underlined is proposed to be added.
