
- 5 –









Staff:
Jay B. DamashekPRIVATE 









Counsel to the Committee on









  Governmental Operations









Barbara Montefel









Legislative Policy Analyst




[image: image1.png]




T H E  C O U N C I L

REPORT OF THE LEGAL AND GOVERNMENTAL AFFAIRS DIVISION


RICHARD M. WEINBERG, DIRECTOR AND GENERAL COUNSEL


COMMITTEE ON GOVERNMENTAL OPERATIONS

CHAIR MARY PINKETT

RES. NO. 1461:


By:
By The Speaker (Council Member Vallone), and Council Members Perkins, Foster, Pinkett, Carrion, Clark, Freed, Henry, Marshall, Michels, Nelson and Warden; also Council Members DiBrienza, Eldridge, Harrison, Koslowitz, Leffler, Linares, McCaffrey, Quinn, Rivera, Rodriguez, Sabini and Spigner

TITLE:




Resolution calling upon the Mayor of the City of New York to formally endorse the Global Sullivan Principles of corporate social responsibility, and to strongly encourage corporations and others doing business with the City to endorse and implement these principles.

BACKGROUND AND INTENT:


Reverend Leon H. Sullivan initiated the original Sullivan Principles in 1977 as a 

code of conduct for American companies operating in South Africa in an attempt to end

workplace discrimination.  These Principles were acknowledged to be one of the most

effective efforts to end discrimination in the workplace in the Republic of South Africa

 and became a major platform on which others could speak out for equal rights against

 the system of apartheid.


Reverend Sullivan, in continuance of his important work, has set new goals by introducing the Global Sullivan Principles of Corporate Social Responsibility to be implemented worldwide.  These new Principles promote equal opportunity for employees of all ages, races, ethnic backgrounds and religions.  They call for adequate compensation, fair competition, safe and healthy workplaces, and freedom of association.  The Principles condemn exploitation of children, abuse of women, physical punishment and involuntary servitude.

The Global Sullivan Principles of Corporate Responsibility


A supporting company or organization agrees to implement the Global Sullivan Principles of Corporate Responsibility which reads as follows:


“As a company which endorses the Global Sullivan Principles, we will respect the law, and as a responsible member of society we will apply these principles with integrity consistent with the legitimate role of business.  We will develop and implement company policies, procedures, training, and internal reporting structures to ensure commitment to these principles throughout our organization.  We believe the application of these principles will achieve greater tolerance and better understanding among peoples, and advance the culture of peace.

Accordingly, we will:


Express our support for universal human rights, and particularly, those of our employees, the communities within which we operate, and parties with whom we do business.


Promote equal opportunity for our employees at all levels of the company with respect to issues such as color, race, gender, age, ethnicity or religious beliefs, and operate without unacceptable worker treatment such as the exploitation of children, physical punishment, female abuse, involuntary servitude, or other forms of abuse.


Respect our employees’ voluntary freedom of association.


Compensate our employees to enable them to meet at least their basic needs and provide the opportunity to improve their skills and capability in order to raise their social and economic opportunities.


Provide a safe and healthy workplace, protect human health and the environment and promote sustainable development.


Promote fair competition including respect for intellectual and other property rights, and not offer, pay or accept bribes.


Work with governments and communities in which we do business to improve the quality of life in those communities, their educational, cultural, economic and social well-being and seek to provide training and opportunities for workers from disadvantaged backgrounds.  


Promote the application of these principles by those with whom we do business.


We will be transparent in our implementation of these principles and provide information which demonstrates publicly our commitment to them.”



Each supporting company will be asked to sign a Company Endorsement Form (attached) and provide to Reverend Sullivan an annual update as to its progress in implementing the Global Sullivan Principles.  Additionally, an annual meeting of supporting companies and organizations will be convened for the purposes of sharing experiences in implementing the Principles.


At the local level, operations, facilities and local companies will be accountable to their parent companies who have supported the Global Sullivan Principles for the quality of relationships with their employees and the community.

RES. NO. 1461


Res. No. 1461 calls upon the Mayor of the City of New York to formally endorse the Global Sullivan Principles of Corporate Responsibility and to strongly encourage corporations and others doing business with the City to endorse and implement these Principles.  The adoption of these Principles would help companies and organizations to begin to change the culture of exclusion that exists and to start the process of instituting more inclusive, equitable and just practices and policies.


Colgate-Palmolive, the Ford Motor Company, General Motors Corporation, Hershey Foods Corporation, Pfizer, Inc., Proctor and Gamble and many others have endorsed and/or implemented these Principles.
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