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Memorandum in Support of Legislation
This memorandum is authored by the sponsor and explains the need for the legislation referenced below, in accordance with Rule 6.00(d) of the Rules of the Council.

Introduction Number:
Int. No. 

Prime Sponsors:
Council Members Louis

Bill Title:
A Local Law to amend the administrative code of the city of New York, in relation to the use of safe time for parental involvement in school-related events

Submitted by:
Council Member Louis

Justification:
This legislation expands the permissible use of “safe time” under the New York City Earned Safe and Sick Time Act to include attendance or participation in school-related events involving an employee’s child. School-related events include parent-teacher conferences, individualized education plan (IEP) meetings, disciplinary proceedings, class presentations, and other activities essential to a child’s educational progress.
The intent of this bill is to remove barriers that prevent working parents and caregivers, particularly women and low-income workers, from engaging in their children’s education. Principals across the City, including those in historically underserved districts, have consistently reported that student academic performance and social development are directly linked to parental involvement. Yet significant disparities in paid leave access undermine this engagement. According to data from the U.S. Bureau of Labor Statistics (March 2021), only 23 percent of private-sector workers have access to paid family leave, and among workers in the lowest wage quartile, that figure drops to just 12 percent. These inequities are especially pronounced for single mothers and caregivers of color, who disproportionately work in hourly or part-time positions with limited benefits.
By allowing parents to use safe time to attend critical school functions that cannot be reasonably scheduled during non-working hours, this legislation strengthens the partnership between families and schools. It promotes educational equity by recognizing that parental engagement is not a privilege, but a necessity. The measure ensures that all parents, regardless of income or employment type, have the opportunity to advocate for their children’s learning and well-being without fear of economic penalty or job loss.
