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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
Tanisha S. Edwards, Esq. Chief Financial Officer and Deputy Chief of Staff to the Speaker, New York City Council 
FISCAL IMPACT STATEMENT
PROPOSED INT. NO. 134-A
COMMITTEE: Civil and Human Rights

	TITLE: A Local Law to amend the administrative code of the city of New York, in relation to the employers required to post minimum and maximum salary information.
	Sponsor: Council Members Williams, Brannan, Farías, Abreu, Richardson Jordan, and Brewer

	SUMMARY OF LEGISLATION: Proposed Intro. No. 134-A would revise Local Law 32 for 2022, the salary disclosure law, to clarify that the law applies to employees who are paid hourly or through an annual salary. The law would not apply to positions that cannot or will not be performed in New York City. A person would not be able to bring a lawsuit against an employer based on this law unless that individual is a current employee who is bringing an action against their employer for advertising a job, promotion or transfer without posting a minimum and maximum hourly wage or annual salary. Proposed Intro. No. 134-A would also clarify that the penalty for the first violation of this law would have no financial component and employers would have 30 days to correct the violation. 


	EFFECTIVE DATE: This local law would move the effective date of Local Law 32 from May 15, 2022 to November 1, 2022, except that the commission may take such actions as are necessary to implement this local law, including the promulgation of rules, before such date.


	FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2023


	FISCAL IMPACT STATEMENT: 

	

	Effective FY23
	FY Succeeding
Effective FY24
	Full Fiscal
Impact FY24

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-) 
	($210,667)
	($316,000)
	($316,000)

	Net
	($210,667)
	($316,000)
	($316,000)




	IMPACT ON REVENUES: It is estimated that this legislation would have no impact on revenues. 

	
IMPACT ON EXPENDITURES: It is anticipated that Commission on Human Rights would require three additional full-time staff to comply with the requirements of Proposed Intro. No. 134-A, for an annual cost of $316,000. This includes one Supervising Attorney in the Law Enforcement Bureau, and two Human Rights Specialists. The new positions would result in an eight month prorated impact of $210,667 in Fiscal 2023, $139,644 in agency costs and $71,023, and a full impact of $209,466 in agency costs and $106,534 in fringe in Fiscal 2024 and the outyears. 




	
SOURCE OF FUNDS TO COVER ESTIMATED COSTS: General Fund

	
SOURCE OF INFORMATION: 	City Commission on Human Rights
                                               	New York City Council Finance Division
                                              

	ESTIMATE PREPARED BY: 	Jack Kern, Financial Analyst
                                                                       
ESTIMATE REVIEWED BY: 	Eisha Wright, Deputy Director
Dohini Sompura, Assistant Director
                                         	Malcom Butehorn, Senior Counsel
	
LEGISLATIVE HISTORY: This legislation was introduced to March 24 2022, as Intro. No. 134 and was referred to the Committee on Civil and Human Rights (Committee). The Committee held a hearing on April 5, 2022, and the bill was laid over. The legislation was subsequently amended and the amended version, Proposed Intro. No. 134-A, will be considered by the Committee at a hearing on April 27, 2022. Upon a successful vote by the Committee, Proposed Int. No. 134-A will be submitted to the full Council for a vote on April 28, 2022.

DATE PREPARED: April 26, 2022
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