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The Council of the City of New York

Finance Division

Larian Angelo, Director

Fiscal Impact Statement
SLR No. 110 (S.2564-B & A.5464-B)


Committee:
State and Federal Legislation


Title: An act to amend the administrative code of the city of New York, in relation to the establishment of a twenty year retirement program for members of the New York city employees’ retirement system employed as investigators by district attorneys’ offices.



Sponsors:
Council Members Rivera, Monserrate, Comrie, Davis, Fidler, Gentile, Nelson, Seabrook, and Sears 

Summary of Legislation: This legislation would establish a twenty-year (regardless of age) retirement program for Tier I, Tier II and Tier IV members of the New York City Employees Retirement System who are employed as investigators by district attorneys’ offices in New York City.  Both present and future members would have the option to join this program, provided they join within one hundred and eighty days of the effective date of this legislation or the date on which they become a member, whichever is later.  Participants in the program will be required to make additional contributions to the retirement system.  The percentage amount would depend upon the age each participant joined the retirement system.  Under the legislation, Tier I members would be eligible to retire upon completion of twenty years of service with an annual benefit equal to fifty percent of salary earned in the year prior to retirement (Final Salary).  This legislation also grants Tier I members who serve beyond the twenty-year period an additional benefit equal to 1/60 of final average salary, calculated on the basis of the period served between the completion of twenty years and retirement for each year of service after twenty years.  Tier II and Tier IV members who join the plan will be eligible to retire after completing 20 years of service with an annual benefit equal to fifty percent of their three-year final average salary.  In the event Tier II and Tier IV members serve beyond the twenty-year period, they are also eligible for an additional benefit of 1/60 of final average salary per year of credited service in excess of twenty years.

Effective Date: This legislation would take effect immediately.


Fiscal Year In Which Full Fiscal Impact Anticipated: Fiscal 2005


Fiscal Impact Statement:
	
	Effective FY05
	FY Succeeding 

Effective FY06
	Full Fiscal 

Impact FY05

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-)
	$250,000
	$250,000
	$250,000

	Net
	($250,000)
	($250,000)
	($250,000)


Impact on Revenues:  There would be no impact on revenues resulting from the enactment of this legislation.

Impact on Expenditures: It is expected that this bill will not become law until the beginning of Fiscal 2004.  As a result, there would be no increase in employer contributions required by the City of New York until Fiscal 2005.  The cost is estimated to be $250,000 per year in employer contributions by New York City to the New York City Employees Retirement System as a result of this legislation.  The cost to the City would remain constant as a percent of payroll for each year thereafter.

Source of Funds To Cover Estimated Costs:

General Fund

Source of Information:
Office of the Actuary of the City of New York

Estimate Prepared By:
Frank Tramontano, First Deputy Director 

Andrew Wallace, Financial Analyst

City Council Finance Division

DATE SUBMITTED TO COUNCIL: To be considered by the Committee on State and Federal Legislation on June 24, 2003

FIS History:
  S.6314-A /A.9914-A was adopted by the New York City Council on June 19, 2002. This legislation was passed by both the Senate and the Assembly, but vetoed by the Governor.
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