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I. INTRODUCTION
On November 18, 2025, the Committee on Contracts, chaired by Council Member Julie Won, the Committee on Small Business, chaired by Council Member Oswald Feliz, and the Committee on Women and Gender Equity, chaired by Council Member Farah Louis, will hold an oversight hearing on the Status of Minority and Women-owned Business Enterprise (M/WBE) Certification Program. The committees will also hear Introduction Number 1076-2024 (Int. No. 1076), sponsored by Council Member Shahana Hanif, in relation to requiring the inclusion of businesses owned by persons of Middle Eastern and North African descent in future disparity studies; and Resolution Number 0281-2024 (Res. No. 281), sponsored by Council Member Farah Louis, calling on the Mayor's Office to identify and implement measures to reduce disparities faced by businesses owned by women of color in obtaining and fulfilling public contracts. Those invited to testify include the Mayor’s Office of Contract Services (MOCS), the Department of Small Business Services (SBS), the Mayor’s Office of M/WBEs (OMWBE), the Mayor’s Office of Nonprofit Services (MONS), the Office of the Comptroller, small business advocacy organizations and other members of the public. 
II. BACKGROUND
a. History of the M/WBE Program
According to the U.S. Small Business Administration, New York is home to millions of small businesses, which collectively employed over 3.9 million people as of 2025.[footnoteRef:2] Of these small businesses, women owned almost 41 percent, while Hispanics or racial minorities owned nearly 26 percent.[footnoteRef:3] Despite the large presence of M/WBEs in New York City, these businesses have historically struggled with participation in City contracting. The City established its first program to help assist M/WBEs after the 1989 U.S. Supreme Court’s decision in City of Richmond v. J.A. Croson Company, 488 U.S. 469, 470-499 (1989), in which the Court held that a “race-based relief” program for public contracting requires a jurisdiction to demonstrate “identified discrimination” in government contracting against parties for whom relief is sought, and that the remedy be narrowly tailored to meet a compelling government interest.[footnoteRef:4]  [2:  United States Small Business Administration “Small Business Profile: New York 2025”, available at:  https://advocacy.sba.gov/wp-content/uploads/2025/06/New_York_2025-State-Profile.pdf]  [3:  Id. ]  [4:  City of Richmond v. J.A. Croson Company, 488 U.S. 469, 470-499 (1989).] 

That year the City commissioned its first disparity study which examined the number of M/WBEs operating in the City and rates of procurement of government contracts for these businesses.[footnoteRef:5] The study found substantial underutilization of M/WBEs and revealed that M/WBEs were underutilized in the awarding of both prime contracts and subcontracts [footnoteRef:6] Unfortunately, after only two years, the City’s original M/WBE program was scrapped by Mayor Giuliani in 1994.[footnoteRef:7] [5:  See NERA Economic Consulting, “The Utilization of Minority- and Women-Owned Business Enterprises by the City of New York, (January 1992).]  [6:  See id.]  [7:  Jonathan P. Hicks, “Giuliani Revamps Minority Program on City Contract.” New York Times, January 25, 1994, at A1, available at: https://www.nytimes.com/1994/01/25/nyregion/giuliani-revamps-minority-program-on-city-contracts.html.] 

In 2005 the Council passed Local Law 129, which re-established the City’s M/WBE program to “address the impact of discrimination on the city's procurement process, and to promote the public interest in avoiding fraud and favoritism in the procurement process, increasing competition for city business, and lowering contract costs.”[footnoteRef:8] Local Law 129 set aspirational goals for City agencies to increase their contracting with M/WBEs, set target percentages for certain types of contracts, and established an M/WBE certification program, which provides greater access to information about contracting opportunities through classes, networking events and targeted solicitations, and includes an online directory for certified businesses within the City that promotes M/WBE businesses to purchasers.[footnoteRef:9]   [8:  L.L. 129/2005.]  [9:  Id. ] 

In 2013, the City passed Local Law 1 which made a number of significant changes to the City’s M/WBE program, including: (i) removing the requirement that M/WBE goals only apply to contracts valued at one million dollars or less; (ii) the creation of “M/WBE stat,” an accountability program that requires agency M/WBE officers to convene quarterly to discuss progress with reaching M/WBE goals; (iii) requiring M/WBE reports from MOCS on a quarterly basis instead of semi-annually (as was required under Local Law 129 of 2005); and (iv) overall, improving and increasing education and outreach regarding the M/WBE program and city contracting.[footnoteRef:10] [10:  See L.L. 1/ 2013.] 

In 2019 the Council passed Local Laws 174[footnoteRef:11] and 176,[footnoteRef:12] which made additional changes to the City’s M/WBE program, including: (i) updating the definition of “minority group” to include Native American-owned businesses for the purposes of city procurement; (ii) including Asian-American-owned businesses in the professional services category for city procurement; (iii) right-sizing procurement goals for all minority groups based on the findings of the citywide disparity study; (iv) updating operational protocols for the M/WBE program through the Mayor’s Office of M/WBEs; (v) facilitating more frequent agency and contractor training on M/WBE program implementation; (vi) empowering agency chief contracting officers to require agencies to identify specific M/WBEs that would be employed for certain contracts; and (vii) enabling the City’s Chief Procurement Officer to exempt portions of certain contracts from the M/WBE program in instances where, after an exhaustive search by a contracting agency, it was determined that there were no eligible M/WBE firms available to perform the work required.[footnoteRef:13] These laws were implemented in response to a 2018 disparity study that examined the utilization of M/WBEs by the City.[footnoteRef:14] At the time of the Committees’ most recent hearing on M/WBE’s in April 2022, this 2018 study was the most recent disparity study, despite the fact that Local Law 129 of 2005 mandated that the City undertake a disparity study every two years.[footnoteRef:15] The study has not been updated. [11:  See L.L. 174/2019.]  [12:  See L.L. 176/2019.]  [13:  See id.]  [14:  See MGT Consulting Group “City of New York Disparity Study”, May 2018, available at: https://www1.nyc.gov/assets/mwbe/business/pdf/NYC-Disparity-Study-Report-final-published-May-2018.pdf. ]  [15:  See N.Y.C. Admin. Code § 6-129(d)(4)(a) (subdivision (d)(4) (enacted by L.L. 129/2005; amended and restructured as (d)(4)(a) by L.L. 1/2013; subsequently amended by L.L. 61/2022) ("No later than 2015, the commissioner, in consultation with the city chief procurement officer, shall, for each industry classification and each minority group, review and compare the availability rates of firms owned by minorities and women to the utilization rates of such firms in agency contracts and direct subcontracts, and shall on the basis of such review and any other relevant information, where appropriate, revise by rule the citywide participation goals set forth in this subdivision…. Such review shall thereafter be conducted at least once every two years.") (emphasis added).] 

In 2022 the Council passed Local Law 61, regarding the integration of the most recent available data into the next M/WBE disparity study.[footnoteRef:16] In 2025, the Council passed Local Law 77, which requires the Comptroller to publish an annual summary report on the City’s website that indicates the total share of City procurement contracts that were awarded to M/WBE vendors for the immediately preceding fiscal year.[footnoteRef:17] Specifically, the report would include the share of the total contract value awarded to M/WBEs, the agency that awarded the contract, the industry of the awarded contract, the value of the awarded contract, and the relevant ethnic and gender category of M/WBEs who have been awarded contracts.[footnoteRef:18] The first report is expected for January 31, 2026.[footnoteRef:19] [16:  See id. (as amended by L.L. 61/2022).]  [17:  See N.Y.C. Admin. Code § 6-116.2 (1).]  [18:  See id.]  [19:  See id. ] 

Today, the City’s M/WBE program offers certified firms additional opportunities to contract with the City as well as through private contractors through increased visibility in the citywide M/WBE directory, access to networking events, customized training courses and business consultations.[footnoteRef:20] The City’s non-competitive small purchase limit is higher for certified M/WBE firms ($1,500,000) than non-certified firms ($100,000).[footnoteRef:21]  [20:  See NYC Business “Minority and Women-owned Business Enterprise (M/WBE) Certification Program”, available at: https://www1.nyc.gov/nycbusiness/description/minority-and-womenowned-business-enterprise-certification-program-mwbe, (last accessed November 10, 2025).]  [21:  New York City Comptroller Brad Lander. Contract Primer. (May 6, 2025). Available at: Contract Primer - Office of the New York City Comptroller Brad Lander.; see also N.Y.C. Procurement Policy Board Rules § 3-08(a).] 

While the City’s M/WBE program boasts over 11,000 certified M/WBEs, in Fiscal Year 2024 only 20% of these businesses entered a new contract with the City.[footnoteRef:22]  [22:  New York City Comptroller Brad Lander. Annual Report on M/WBE Procurement. (Feb. 14, 2025). Available at: https://comptroller.nyc.gov/reports/annual-report-on-fy-24-mwbe-procurement/. ] 

b. M/WBE Education and Certification 
The M/WBE program is administered by MOCS and SBS in partnership with OMWBE.[footnoteRef:23] SBS certifies M/WBEs and educates them about the City’s contacting process.[footnoteRef:24] To certify as an M/WBE, a business applies directly, free of charge, to SBS’ Connect.[footnoteRef:25] Businesses must meet the following eligibility requirements: [23:  See New York City Mayor’s Office of Contract Services, M/WBE Reports, https://www.nyc.gov/site/mocs/opportunities/m-wbe-reports.page (Accessed on November 10, 2025). ]  [24:  Supra note 19.  ]  [25:  New York City Department of Small Business Services. SBS Connect, available at: https://sbsconnect.nyc.gov/ [Accessed on November 10, 2025]. ] 

1. Legally authorized to conduct business in New York State; 
2. In operation for at least one year;
3. At least 51 percent of the business is owned, operated and controlled by a U.S. citizen(s) or permanent resident(s) who are women and/or members of one of a minority group designated by law, including: Black, Hispanic, Asian-Pacific, Asian-Indian and Native American;
4. One of a series of common corporate legal structures, but not a non-profit (they are not eligible); 
5. The principal office, place of business or headquarters is located in the City, or in Nassau, Putnam, Rockland, Westchester, Suffolk, Bergen, Hudson, or Passaic counties. Businesses outside these areas with a “substantial presence” in the City’s geographic market can still qualify.[footnoteRef:26] [26:  Eligibility requirements are contained in Charter § 1304 and 66 NYCRR Chapter 11, Subchapter B. A business can demonstrate “substantial presence” by providing documentation satisfying at least two of the following conditions: “Maintenance of a bank account for at least six (6) months in the City, or engagement in other banking transactions in the City, and/or possession of a license (i.e., by the business or by at least one owner) issued by a New York City agency supporting its ability to transact business in the City, and/or proof of business transactions, or attempted business transactions, in or with the City more than once over the past three (3) years.” See NYC Business, Minority and Women-owned Business Enterprise (M/WBE) Certification Program, available at: https://www1.nyc.gov/nycbusiness/description/minority-and-womenowned-business-enterprise-certification-program-mwbe, (last accessed November 10, 2025); see also 66 NYCRR § 11-22. ] 

Over 11,000 businesses are currently certified.[footnoteRef:27] Once certified, businesses are included in the City’s Online Directory of Certified Business,[footnoteRef:28] which may be consulted by both public and private sector entities, including the state and federal government; provided access to networking and mentorship opportunities;[footnoteRef:29] and gain access to networking events, customized courses and targeted meetings.[footnoteRef:30] SBS also provides assistance to businesses interested in local, state or federal government contracting, including how to certify as an M/WBE, through their NYC SBS Apex Accelerator.[footnoteRef:31] This one-on-one program is currently offered to businesses in Bronx, Manhattan, Brooklyn and Staten Island, and Rockland, Suffolk, and Nassau counties.[footnoteRef:32] Awarding contracts to certified M/WBEs helps the City meet utilization goals, which are intended to address historical disparities in the procurement process for these businesses.[footnoteRef:33] Each year, in compliance with Local Law 1 of 2013, MOCS annually publishes a list of anticipated eligible contracts for the next fiscal year.[footnoteRef:34] Businesses awarded contracts with city agencies or city-funded entities may apply for a Contract Financing Loan to help fund their performance.[footnoteRef:35]  [27:  Supra note 21.]  [28:  NYC Department of Small Business Services “Online Directory of NYC Certified Businesses”, available at: https://sbsconnect.nyc.gov/certification-directory-search/, (last accessed November 10, 2025). ]  [29:  NYC Business “M/WBE Mentors”, available at: https://nyc-business.nyc.gov/nycbusiness/business-services/mentorship/m-wbe-mentors, (last accessed November 10, 2025).]  [30:  NYC MyCity “NYC SBS Apex Accelerator”, available at: https://nyc-business.nyc.gov/nycbusiness/business-services/education-programs/nyc-sbs-apex-accelerator  (last accessed November 10, 2025).]  [31:  Id.]  [32:  Id. ]  [33:  Admin. Code § 6-129 (b).]  [34:  NYC Mayor’s Office of Contract Services, “M/WBE Procurement Plans,” available at: https://www.nyc.gov/site/mocs/resources/m-wbe-ll1.page (last accessed November 10, 2025).]  [35:  NYC Business, “Contract Financing Loan Fund”, available at: https://www1.nyc.gov/nycbusiness/article/contract-financing-loan-fund (last accessed November 10, 2025).] 

c. M/WBE Utilization Trends
Local Law 174 of 2019 updated the M/WBE utilization goals for each Mayoral agency.[footnoteRef:36] The Office of the NYC Comptroller evaluates the City’s efforts to reach these goals.[footnoteRef:37] In the most recent report on fiscal year (FY) 2024, the Comptroller’s office presents a detailed analysis of contract registration data, including information broken down by City agency, contract type, industry and M/WBE subcategory, as well as historical trends to evaluate the City’s performance.[footnoteRef:38] Together they provide a clear picture of how effective the City is at contracting with M/WBEs. [36:  See L.L. 174/2019.]  [37:  Supra note 21.]  [38:  Id.] 

The Office of the Comptroller found that in FY 2024, just 6% of overall city contract value, which includes prime contracts and purchase orders, went to M/WBEs of the total $34.6 billion awarded for contracts citywide.[footnoteRef:39] The report also found that although the City slightly increased the share of M/WBE’s contract dollars from FY23 (5%), the actual dollar amount, $2.1 billion in FY24, lags behind the total M/WBE’s contract dollars just two years ago.[footnoteRef:40] Furthermore, M/WBE contracts are lower in value on average than those won by businesses owned by white men.[footnoteRef:41] Even among contracts subject to LL 174, the average dollar value of a business contract with a white-male-owned business was more than six times greater than an M/WBE contract — $3.10 million compared to just under $470,000.[footnoteRef:42] Additionally, the City awarded less than 2% of the value of its contracts in FY24 to Black-owned M/WBEs, Asian American WBEs, Hispanic WBEs, and Native American M/WBEs. The following table shows the FY24 contracts and purchase orders (POs) subject to LL 174 participation goals, by M/WBE category and gender.  [39:  Id.]  [40:  Id. ]  [41:  Id.]  [42:  Id.] 

FY24 Contracts and POs Subject to LL 174 Participation Goals, by M/WBE Category and Gender[footnoteRef:43] [43:  Id.] 

	M/WBE Category
	# of LL Contracts and POs
	% Share of LL Contracts and POs

	Asian American male-owned MBEs
	11,399
	37.89%

	Asian American women-owned MBEs
	1,079
	3.59%

	Black male-owned MBEs
	1,044
	3.47%

	Black women-owned MBEs
	398
	1.32%

	Hispanic American male-owned MBEs
	993
	3.30%

	Hispanic American women-owned MBEs
	345
	1.15%

	Native American male-owned MBEs
	17
	0.06%

	Native American women-owned MBEs
	0
	0%

	White-women ownedBEs
	3,290
	10.94%



As the table above illustrates, the City’s utilization of MBEs owned by women is significantly less than the low utilization of MBEs owned by males.[footnoteRef:44] The City also remains largely unsuccessful in contracting with businesses owned by Native Americans. The SBS Online Directory of Certified Businesses (“SBS Directory”) only includes 16 firms certified as Native American.[footnoteRef:45] The City has not registered a contract or PO to a women-owned Native American firm since FY21.[footnoteRef:46]  [44:  Id. ]  [45:  Id.]  [46:  Id. ] 

The Comptroller’s report also offers data on the portion of procurement dollars in each industry.[footnoteRef:47] In FY24, the construction services and standard services industries see some of the lowest registration and spending values to M/WBEs.[footnoteRef:48] Only 12.89% of the value of construction services and 14.74% of the value of professional services prime contract registrations subject to LL 174 participation goals were registered to M/WBEs.[footnoteRef:49]  [47:  Id. ]  [48:  Id. ]  [49:  Id.] 

According to the City Comptroller’s CheckBookNYC website, through FY25, the City spent $30.23 billion on prime contracts, of which 11.5 percent, or $3.48 billion, went to certified M/WBE firms.[footnoteRef:50] Citywide spending on prime M/WBE contracts was 11.1 percent, or $3.08 billion, in FY24; 11.5 percent, or $2.78 billion, in FY23; 11.5 percent, or $2.63 billion, in FY22.[footnoteRef:51] This consistent rate around 11.5 percent of money spent on prime contracts going to M/WBE contracts is an increase from rates below 10 percent before FY20. The top five agencies for FY25 in terms of agency spending on M/WBEs were the School Construction Authority (1.08 Billion, 31.16 percent of agency spending); Department of Education ($718.18 Million, 20.63 percent of agency spending); Department of Information Technology and Telecommunications ($275.50 Million, 7.91 percent of agency spending); Department of Environmental Protection ($183.58 Million, 5.27 percent of agency spending); and the Department of Transportation ($150.41 Million, 4.32 percent of agency spending).[footnoteRef:52] [50:  See New York City Comptroller Brad Lander, “Checkbook NYC,” https://www.checkbooknyc.com/spending_landing/yeartype/B/year/126 (last accessed November 10, 2025).]  [51:  See id.]  [52:  See id.] 

d. Post-Pandemic 
The value and number of contracts awarded to M/WBEs declined during the COVID-19 pandemic.[footnoteRef:53] In response to this trend, policymakers at the State and City level increased their scrutiny of M/WBE practices and implemented several reforms. For instance, Governor Hochul signed two pieces of legislation which increased the threshold limit of City contracts that can utilize the City's M/WBE non-competitive procurement method from $500,000 to $1,000,000,[footnoteRef:54] and then again from $1,000,000 to $1,500,000.[footnoteRef:55] In February 2023 Mayor Adams also signed Executive Order 26, establishing the position of Chief Business Diversity Officer to review agency procurement data.[footnoteRef:56] The Adams Administration also established the New York City Minority Business Enterprise Guaranty Facility in 2024,[footnoteRef:57] which provides a total of up to $50 million in back-stop guaranties to help MBE developers independently access the capital required to secure construction financing and develop City-financed affordable housing projects.[footnoteRef:58] Ultimately, City Agencies utilized M/WBEs at the highest rate ever recorded in Fiscal Year 2024.[footnoteRef:59] [53:  Annie McDonough, New York Is Inching Toward Its MWBE Goals, City & State New York (May 3, 2021), New York is inching toward its MWBE goals - City & State New York.]  [54:  N.Y. A. B. 10459, 2021–2022 Leg., Reg. Sess. (N.Y. 2022); New York City Department of Small Business Services, ICYMI: New York City Celebrates Groundbreaking Reforms to Expand Opportunities for M/WBEs, (Oct. 11, 2022), ﷟ ICYMI: New York City Celebrates Groundbreaking Reforms to Expand Opportunities for M/WBEs - SBS.]  [55:  N.Y. S. B. 7563, 2023–2024 Leg., Reg. Sess. (N.Y. 2023) (enacted).]  [56:  Exec. Order No. 26, Procurements from Minority & Women-Owned Businesses (N.Y.C. Feb. 16, 2023), https://www.nyc.gov/mayors-office/news/2023/02/executive-order-26.]  [57:  See Office of N.Y.C. Mayor Eric Adams, Mayor Adams Announces $50 Million Initiative to Reduce Barriers and Support Minority-Owned Developers to Build More Affordable Housing, Press Release, (Mar. 4, 2024), available at: Mayor Adams Makes Major Investments in Mayor's Office of Minority and Women-Owned Business Enterprises - NYC Mayor's Office.]  [58:  See Community Preservation Corporation, NYC MBE Guaranty Facility, NYC MBE Guaranty Facility - Community Preservation Corporation (last accessed November 10, 2025).]  [59:  See Office of N.Y.C. Mayor Eric Adams, Mayor Adams Celebrates Back-to-Back Record-Breaking Years for Supporting Minority-and-Women-Owned Businesses, Press Release (Nov. 15, 2024), available at: Mayor Adams Celebrates Back-to-Back Record-Breaking Years for Supporting Minority-and-Women-Owned Businesses - NYC Mayor's Office.] 

e. Effects of Emergency Contracting on M/WBE Opportunity
Since the onset of the COVID-19 pandemic in early 2020, New York City has been rocked by several crises that required unprecedently large amounts of emergency contracting to address public health and humanitarian challenges. The large amounts of city dollars quickly flowing to outside vendors outside normal procurement procedures created a serious oversight challenge, especially with regards to meeting M/WBE utilization goals.
Contracting services out to public tender is traditionally a strictly-governed procedure in New York, regulated by the State’s General Municipal Law § 103 (GML § 103), which requires contracting agencies in most cases to award contracts to the “lowest responsible bidder” that responds to an agency solicitation for goods or services, and is typically selected via a competitive sealed bid.[footnoteRef:60] However, once the COVID-19 pandemic was declared a state emergency, Mayor de Blasio issued an executive order suspending many of the City’s procurement laws for the purpose of procuring essential materials and services in preparation for the impact of the pandemic upon the City.[footnoteRef:61] Similarly, in Summer 2022, Mayor Eric Adams authorized the use of emergency contracting procedures in response to the arrival of tens of thousands of asylum seekers following the end of COVID-19 border controls,[footnoteRef:62] as well as the outbreak of the monkeypox virus.[footnoteRef:63] The Mayor is delegated this authority pursuant to a provision of GML § 103 detailing exceptions to the standard procurement rules in case of emergencies.[footnoteRef:64]   [60:  See N.Y. Gen. Mun. Law § 103.]  [61:  See N.Y.C. Mayor Bill de Blasio “Emergency Executive Order 101”, March 17, 2020, available at: https://www1.nyc.gov/assets/home/downloads/pdf/executive-orders/2020/eeo-101.pdf. ]  [62:  See N.Y.C. Mayor Eric Adams, “Mayor Adams Announces Emergency Procurement Declaration to Rapidly Procure Shelter, Services for Asylum Seekers,” August 1, 2022, available at https://www.nyc.gov/mayors-office/news/2022/08/mayor-adams-emergency-procurement-declaration-rapidly-procure-shelter-services-for ]  [63:  See N.Y.C. Mayor Eric Adams, “Mayor Adams Declares Monkeypox State of Emergency in New York City,” August 1, 2022, available at https://www.nyc.gov/mayors-office/news/2022/08/mayor-adams-declares-monkeypox-state-emergency-new-york-city ]  [64:  See N.Y. Gen. Mun. Law § 103(4).] 

The emergency procurements provision of GML § 103 authorizes contracting agencies to forego the competitive sealed bidding process “in the case of a public emergency arising out of an accident or other unforeseen occurrence or condition whereby circumstances affecting public buildings, public property or the life, health, safety or property of the inhabitants of a political subdivision or district therein, require immediate action which cannot await competitive bidding.”[footnoteRef:65] The City Charter also authorizes emergency procurements in cases of “unforeseen danger to life, safety, property or a necessary service,” and with the prior approval of the Comptroller and the Corporation Counsel.[footnoteRef:66]  [65:  Id.]  [66:  N.Y.C. Charter § 315.] 

While Local Law 174 of 2019 establishes M/WBE utilization goals for city procurement and mandates that agencies "seek to maximize" M/WBE participation, these requirements do not apply to emergency procurements by operation of the Charter and PPB Rules.[footnoteRef:67] Recognizing this gap, Mayor Eric Adams issued Executive Order 34 (“EO 34”) in August 2023 to encourage better accountability and outcomes for M/WBE vendors, which required agencies to consider at least one quote from an M/WBE vendor for all emergency procurements.[footnoteRef:68] [67:  See N.Y.C. Admin. Code § 6-129(d)(1)(a); see also N.Y.C. Charter § 315; PPB Rules § 3-06.]  [68:  See N.Y.C. Mayor Eric Adams, “Executive Order 34,” August 8, 2023, available at https://www.nyc.gov/mayors-office/news/2023/08/executive-order-34. ] 

A report by the office of Comptroller Brad Lander found that EO 34 had not resulted in the award of significant numbers of emergency contracts to M/WBE vendors, with those businesses receiving only 15% of contracts in the period reviewed, accounting for only 3.45% of emergency contract value.[footnoteRef:69]  [69:  Supra note 20; see also N.Y.C. Comptroller Brad Lander, “Rethinking Emergency Procurement,” (Nov 23, 2023), available at https://comptroller.nyc.gov/reports/rethinking-emergency-procurements/.] 

Emergency Contracts by M/WBE Prime Category, January 1, 2022-September 30, 2023
	M/WBE Category
	Contract Value
	Share of Contracts value

	Asian M/WBE
	$32,857,840
	1.9%

	Black M/WBE
	$9,697,988
	0.6%

	Hispanic M/WBE
	$10,502,668
	0.6%

	White M/WBE
	$6,643,299
	0.4%

	Non-Profits and Non-Certified
	$1,671,442,051
	96.6%



III. LEGISLATIVE ANALYSIS
Int. No. 1076 - A Local Law to amend the administrative code of the city of New York in relation to requiring the inclusion of businesses owned by persons of Middle Eastern and North African descent in future disparity studies
This bill would expand the definition of "minority group" in the City's Minority- and Women- Owned Business Enterprise (M/WBE) program to include Middle Eastern and North African Americans, subject to a finding of statistically significant disparity in a future disparity study conducted by SBS as required by local law.[footnoteRef:70] For the purposes of the bill, the term “Middle Eastern and North African Americans” would mean American persons having origins in any of the original peoples of the Middle East or North Africa. [70:  See N.Y.C. Admin. Code § 6-129(d)(4)(a).] 

Res. No. 281 - Resolution calling on the Mayor's Office to identify and implement measures to reduce disparities faced by businesses owned by women of color in obtaining and fulfilling public contracts
This resolution would call on the Mayor’s Office to identify and implement measures to reduce disparities faced by businesses owned by M/WBEs.
..Body


IV. CONCLUSION
The Committees look forward to hearing from the administration, small business advocates, and members of the M/WBE community about the current state of the City's M/WBE certification program and the challenges that remain in translating certification into actual contracting opportunities. Of particular concern is the persistent underutilization of firms owned by Black Americans, Hispanic Americans, and women, as well as the impact of emergency procurement practices on M/WBE participation. 

Int. No. 1076
By Council Members Hanif, Won, Cabán, Menin, Hanks, Salaam, Restler, Avilés, Farías, Feliz, Ossé, Brannan, Joseph, Banks and Hudson
..Title
A Local Law to amend the administrative code of the city of New York in relation to requiring the inclusion of businesses owned by persons of Middle Eastern and North African descent in future disparity studies
..Body

Be it enacted by the Council as follows:
Section 1. Paragraph 26 of subdivision (c) of section 6-129 of the administrative code of the city of New York is amended to read as follows:
(26) “Minority group” means Black Americans, Asian Americans, Hispanic Americans, [and] Native Americans, and Middle Eastern and North African Americans, provided that the commissioner shall be authorized to add additional groups to this definition upon a finding that there is statistically significant disparity between the availability of firms owned by individuals in such a group and the utilization of such firms in city procurement. For the purposes of this paragraph, the term “Middle Eastern and North African Americans” means American persons having origins in any of the original peoples of the Middle East or North Africa.
§ 2. This local law takes effect immediately.
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Res. No. 281


..Title
[bookmark: _Hlk214265967]Resolution calling on the Mayor's Office to identify and implement measures to reduce disparities faced by businesses owned by women of color in obtaining and fulfilling public contracts
..Body

By Council Members Louis, Narcisse, Salaam, Ossé, Gennaro, Hanks, Feliz, Stevens, Brooks-Powers, Marte, Farías, Riley, Cabán and Avilés

Whereas, The New York City Comptroller's FY23 Annual Report on Minority and Women-Owned Business Enterprise (M/WBE) Procurement found ongoing, significant disparities in the share of city contracts and contract dollars awarded to M/WBEs, particularly those owned by women of color; and
Whereas, The report reveals a severe "disparity within the disparity," with businesses owned by women of color facing the most extreme underutilization in City contracting; and
Whereas, Only 1.03% of the value of contracts subject to M/WBE participation goals went to businesses owned by women of color, with over half going to Asian women-owned firms, highlighting the near total exclusion of Black and Hispanic women entrepreneurs; and
Whereas, Black women-owned businesses received only 0.39% of overall citywide contract value, Hispanic women-owned businesses 0.11%, and Asian women-owned businesses 0.53%; and
Whereas, Women-owned M/WBEs are drastically underrepresented compared to their male counterparts, with male-owned M/WBEs receiving nearly 8 times the number of contracts as women-owned M/WBEs; and
Whereas, In FY23, M/WBEs accounted for only 5.33% of the total value of all new City contracts and purchase orders, despite representing 18.39% of the total number of awards; and
Whereas, The average value of contracts awarded to M/WBEs was only 11% of the average value of contracts awarded to non-certified firms, indicating M/WBEs primarily receive lower-value contracts; and
Whereas, Only 20% of certified M/WBEs received a city contract in FY23, suggesting barriers preventing many certified firms, particularly those owned by women of color, from accessing contracting opportunities; and
Whereas, Over 61% of contracts with M/WBEs were registered retroactively after the contract start date, causing cash-flow challenges for M/WBEs, which disproportionately impacts smaller firms owned by women of color until they obtain payment from the City; and
Whereas, The City has a responsibility to ensure equitable access to economic opportunities and address historic disparities impacting women- and minority-owned businesses; now, therefore, be it
Resolved, That the Council of the City of New York calls upon the Mayor's Office to identify and implement measures to reduce disparities faced by businesses owned by women of color in obtaining and fulfilling public contracts.
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