
[bookmark: _GoBack]Committee on Criminal Justice
Jeremy Whiteman, Legislative Counsel
Jack Storey, Senior Financial Analyst



[image: ]

THE COUNCIL OF THE CITY OF NEW YORK

BRIEFING PAPER AND COMMITTEE REPORT OF THE GOVERNMENTAL AFFAIRS DIVISION 
Andrea Vazquez, Legislative Director 
Rachel Cordero, Deputy Director, Governmental Affairs Division


COMMITTEE ON CRIMINAL JUSTICE
Hon. Carlina Rivera, Chair


December 13, 2022

Oversight

Nunez Compliance: DOC’s Action Plan Progress Update




INT NO. 589: 	By Council Members Rivera, Cabán, Louis, Hanif, Joseph, Nurse, Gutiérrez and Sanchez

TITLE: 	A Local Law to amend the administrative code of the city of New York, in relation to reporting on medical care and outcomes for incarcerated pregnant persons.

ADMINISTRATIVE CODE:	Adds section 9-163 

INT NO. 806: 	By Council Members Rivera, The Speaker (Council Member Adams), Hanif, Louis, Restler, Brewer, Joseph and Abreu

TITLE: 	A Local Law to amend the administrative code of the city of New York, in relation in relation to the establishment of jail population review teams.

ADMINISTRATIVE CODE:	Adds section 9-310

I. INTRODUCTION
On December 13, 2022, the Committee on Criminal Justice, chaired by Council Member Carlina Rivera, will hold an oversight hearing to review issues raised in the Second Status Report the Monitor appointed pursuant to the Nunez case. The Committtee will also hear two pieces of legislation, Introductory No. 589 (“Int. No. 589”), sponsored by Council Member Cabán, regarding a local law in relation to reporting on medical care and outcomes for incarcerated pregnant persons. The second bill is Introductory No. 806 (“Int. No. 806”), sponsored by Council Member Rivera, regarding a local law in relation to the establishment of jail population review teams. The Committee expects to hear testimony from the New York City Department of Correction (“DOC” or the “Department”), Correctional Health Services (“CHS”), the New York City Board of Correction (“BOC” or the “Board”), public defenders, advocates, members of the public and other interested parties. 
II. PROCEDURAL HISTORY OF NUNEZ CLASS ACTION
In 2015, DOC entered into a consent settlement in the case of Nunez vs. City of New York,[footnoteRef:1] a class action lawsuit regarding DOC’s excessive use of force against those in its custody. The settlement requires DOC to implement specific policies and practices and meet certain goals. A court-appointed monitor oversees the process. The Monitor assesses and reports on DOC’s progress in improving correctional practices. These periodic reports focus on qualitative and quantitative data, as well as compliance with the specific requirements in the settlement. These reports also provide insight into longstanding systemic problems in DOC and include recommendations on how to fix these problems.  [1:  No. 11 CIV. 5845 LTS JCF, 2013 WL 2149869 (S.D.N.Y. May 17, 2013).] 

III. NUNEZ ACTION PLAN
Following more than six years of regular reports from the Monitor, as well as several remedial orders to address non-compliance with the original consent settlement, on May 17, 2022, the DOC submitted an Action Plan designed to address the Monitoring team’s recommendations outlined in the March 16, 2022, Special Report.[footnoteRef:2] The Monitor described the Action Plan, which was ordered by the court on June 14, 2022,  as a “roadmap for addressing the foundational issues inhibiting the Department’s progress towards implementing the provisions of the Consent Judgement and subsequent Remedial Orders.”[footnoteRef:3] [2:  Order; Action Plan, Nunez v. City of New York, 11-civ-5845-LTS, Dkt. 465 (S.D.N.Y. June 14, 2022).]  [3:  Martin, Steve J. “Second Status Report on DOC’s Action Plan by the Nunez Independent Monitor, New York City Department of Correction, 28 October 2022, www.nyc.gov/assets/doc/downloads/pdf/2022-10-28_Second_Status_Report_Action_Plan.pdf] 

The Action Plan addresses six subject areas[footnoteRef:4]: [4:  Id.] 

1. Initiatives to Address the Immediate Risk of Harm (includes initiatives to address the imminent risks of serious harm to people in custody and DOC staff, revamp the Department’s leadership and improve staff supervision, and improve staff utilization);
2. Citywide Initiatives Support Reform (includes initiatives to ensure the City removes potential bureaucratic obstacles that directly impact the Department’s ability to reform its practices);
3. Staffing Practices (requires the Department to appoint a Staffing Manager to implement a management system that will maximize staff availability and ensure proper deployment);
4. Security Practices (requires the Department to appoint a Security Operations Manager to revamp the Department’s approach to securing facility spaces and responding to incidents);
5. Managing People in Custody (requires the appointment of a Classification Manager to develop initiatives properly classify incarcerated persons according to their risk of institutional misconduct, decrease intake processing time, and effectively manage those who engage in serious violence while in custody);
6. Staff Accountability (requires additional resources for the Department’s Trials Division, reduction in the disciplinary backlog, and efforts to streamline the OATH process).
The Action Plan also laid out the Monitoring Team’s reporting schedule, the reports’ content, and compliance assessments. 
IV. MONITOR’S REPORTS ON ACTION PLAN COMPLIANCE
The Monitor filed a Status Report on June 30, 2022, less than three weeks after the Court ordered the Action Plan.[footnoteRef:5] Given the short timeframe, the Monitor noted that a “comprehensive analysis of each provision of the Action Plan is premature.”[footnoteRef:6] Therefore, instead of an assessment, the first Report provided an update on conditions that gave rise to the Action Plan. After an in-depth overview, the Monitor broadly concluded that the “jails remain in a state of crisis” and indicated that the next Report would begin to assess the Department’s work toward implementing the Action Plan.  [5:  Martin, Steve J. “Status Report of the Nunez Independent Monitor, New York City Department of Correction, 30 June 2022, www.nyc.gov/assets/doc/downloads/pdf/Status-Report-06-30-22-As-Filed.pdf]  [6:  Id.] 

On October 28, 2022, the Monitoring Team filed its second Status Report on DOC’s Action Plan. Again, the Monitoring Team noted that four months is “an insufficient amount of time to expect either full implementation or to expect significant changes to key outcome metrics.” However, the Monitor was willing to draw some initial conclusions on “whether some of the prerequisites to effective leadership, problem-solving and successful implementation have been put into place.” A summary of key information and progress updates within this Report are as follows[footnoteRef:7]: [7:  Supra Note 3 ] 

Staffing Practices:
 	While the Monitoring Team identified some areas of progress in staffing practices, they found “the convergence of poor staff scheduling and deployment practices, and the lack of adequate control and enforcement of leave and modified duty procedures leave the facilities without sufficient staff to provide adequate safety and access to services.”[footnoteRef:8] The Report identified “three core dysfunctions” that produce staffing problems. First, the Department lacks an appropriate framework and basic tools to administer its staff schedule properly. Second, the Department’s staff deployment practices do not make the best use of its workforce. For example, uniformed staff are routinely utilized for job duties that civilians can perform. Finally, the Department has mismanaged work availability statuses such as sick leave, modified duty, and vacation time, creating severe inefficiencies in staff management. The proportion of DOC staff unavailable to work (either sick or in restricted status) remains about double what it was before the pandemic.[footnoteRef:9]    [8:  Id.]  [9:  Id.] 

	To address the excess number of DOC staff out sick, on restricted medical status, or who fail to come to work as scheduled, the Report urged the adoption of a system that would adequately identify “those whose benefit use is unnecessary or excessive.” The Department has taken some initial steps to crack down on this systemic abuse of leave policies. For example, DOC has revised its policy on home confinement visits to reduce the burden on investigative officers tasked with determining whether a staff member is feigning illness and staff who had been previously deemed “indefinite sick” were asked to provide current documentation of their medical conditions which led to 55% decrease in staff with that designation over the past ten months.[footnoteRef:10]   [10:  Id.] 

Recruitment and Hiring Efforts: 
The Department hired a new full-time Director of Recruitment who started in
September 2022 and began working with an executive search firm to hire individuals with correctional experience from other jurisdictions to serve in leadership positions. As of the filing of the Report, the Commissioner appointed several new civilian leaders, including one Executive Director, 11 Assistant Commissioners, six Associate Commissioners, eight Deputy Commissioners, a Chief of Staff and Deputy Chief of Staff.[footnoteRef:11] However, despite a requirement in the First Remedial Order to assign more Captains to facilities and substantially increase the number of Assistant Deputy Wardens, the number of Captains and ADWs has declined.[footnoteRef:12]  [11:  Id.]  [12:  Id.] 

Security Practices:
In describing the current security situation, the Monitor noted that the Department remains “trapped in a state of persistent dysfunction” that will only be alleviated by “an all-encompassing behavior change among thousands of staff.”[footnoteRef:13] While the 2022 use-of-force rate was about 16% lower than the 2021 average rate, it remains higher than pre-pandemic rates and the 2016 rate, which reflects conditions that gave rise to the Consent Judgement. The rate of slashings and stabbings in 2022 is about 16% higher than in 2021, and over five times higher than in 2016. There were also demonstrable increases in injury severity in incidents involving the use-of-force and interpersonal violence.[footnoteRef:14]  [13:  Id.]  [14:  Id. ] 

The Monitor noted that a review of security practices “continued to reveal problems similar in scope and magnitude to what has been observed and reported extensively over the past 7 years.” Specifically, practices that lack adherence to basic security protocols, poor situational awareness, and an overreliance on response teams.[footnoteRef:15]  [15:  Id.] 

Managing People in Custody:
	The Monitoring Team’s interviews with people in custody revealed that unreliable access to services such as clean laundry, haircuts, and time outdoors was a primary concern. The Report draws a connection between services and safety and notes, “the services themselves may be basic, but their frequent cancellation without explanation leads to extraordinary frustration among those in custody which too often results in both staff’s use of force and interpersonal violence among those in custody.”[footnoteRef:16]  [16:  Id.] 

	In terms of intake processing, as compared to Summer 2022, the Report notes, “some of the particularly egregious issues such as unsanitary conditions, over-crowding and longer lengths of stay have not been occurring at the same frequency.” However, “there is still a need for “significant improvement in the processing of new admissions” and “the Department appears to need to expand its intake capacity beyond what is available at EMTC to ensure new admissions are consistently processed through intake within 24 hours.”[footnoteRef:17]  [17:  Id.] 

While the Department began using a new “Admissions Dashboard” to capture data regarding the processing of new admissions, this summer, the Board of Correction (BOC) identified data discrepancies in about 16 cases that raised questions about the veracity of the tracking data. After investigating the matter, the Department determined that staff failed to utilize the dashboard system consistently and data was improperly altered. Therefore, while the Monitoring Team noted that they had not identified a pattern of extreme lengths of stay at EMTC intake, there is no reliable data to back up that assertion.[footnoteRef:18]  [18:  Id.] 

In terms of classification procedures, in July 2022, the Department hired a Deputy Commissioner of Classification, Custody Management and Facility Operations to manage the internal classification and reclassification process and direct the effort to broadly disperse people affiliated with Security Risk Groups across housing units to avoid their concentration. Work remains ongoing on developing a restrictive housing program that would act as an effective and reliable response to serious interpersonal violence.[footnoteRef:19]  [19:  Id.] 

Staff Accountability:
	The Report notes that the Department is “on its way to having a more timely, reasonable and reliable disciplinary process.”[footnoteRef:20] The Department is on track to close the backlog of pending disciplinary cases for incidents as of December 31, 2022. Between January and September of this year, the Trials division closed 1,649 cases, almost as many cases closed in the last four years combined. For the first time, the Department has moved out of Non-Compliance with the requirement to impose timely, appropriate, and meaningful accountability as required by Consent Judgment. [footnoteRef:21] [20:  Id.]  [21:  Id.] 

	However, several metrics also indicate room for improvement in the administration of staff discipline. For example, despite increased rates of force and increased severity of injury, the Department has decreased the number of use-of-force related suspensions in 2022 compared to the prior year.[footnoteRef:22]  [22:  Id.] 

V. COURT CONFERENCE ON NOVEMBER 17, 2022
On November 17, 2020, a status conference in the Nunez Action was held to review 
progress made toward achieving the goals of the Action Plan. In a letter submitted to the Court in advance of the conference, the Plaintiff Class, represented by the Legal Aid Society, gave notice of their intent to file a motion seeking the appointment of a receiver to redress what they described as the City’s “persistent failure to follow this Court’s orders.”[footnoteRef:23] The Defendants, the City of New York, did not consent to the appointment of a receiver. SDNY, an intervenor in the original action, also decided not to join the Plaintiff Class’ motion seeking the appointment of a receiver but reserved the right to join the motion at a later date.[footnoteRef:24] [23:  Legal Aid Society, “Letter to Hon. Chief Judge Laura Taylor Swain” 11-civ-5845-LTS, Dkt. 477 (S.D.N.Y. Novemeber 14, 2022).]  [24:  Martin, Steve J., “Letter to Hon. Chief Judge Laura Taylor Swain” 11-civ-5845-LTS, Dkt. 475 (S.D.N.Y. Novemeber 14, 2022).] 

	Also prior to the status conference, in a letter filed by the Defendants, City of New York, prior, the Court was informed of a proposed stipulation being developed that would waive certain provisions of State and Local law in order to expand the Commissioner’s ability to hire individuals to serve as Warden from outside the Department’s current uniformed ranks.[footnoteRef:25] The letter explained that while the Monitor has been urging this action for many years, the City had not previously agreed because they believed that bringing in Assistant Commissioners to co-manage the facilities with Wardens would create the “necessary infusion of external knowledge and oversight at the facility level.”[footnoteRef:26] The Department has changed its position after determining this plan will not work “because of the dual supervisory structure and dearth of external candidates appropriate and qualified for the Assistant Commissioner positions.”[footnoteRef:27] In its pre-conference letter, the Legal Aid Society agreed with this expansion of the hiring pool but also noted; [25:  New York City Law Department., “Letter to Hon. Chief Judge Laura Taylor Swain” 11-civ-5845-LTS, Dkt. 476 (S.D.N.Y. Novemeber 14, 2022).]  [26:  Id.]  [27:  Id.] 

“This obviously necessary step took over a year and a half to simply initiate. Notably, the City refuses to seek the same tool to address the shortage of Deputy Wardens—who, unlike wardens, are represented by a labor union—notwithstanding the Monitor’s prior recommendation that they do so and its command to aggressively remove all barriers to relief. This is not a sustinable model for resolving the many more obstacles to compliance that the City has failed to redress, and that continue to harm the Plaintiff Class.”[footnoteRef:28] [28:  Supra note 23. ] 

During the conference, Judge Swain said she expected complete submission of this stipulation to hire what DOC will call “facility supervisors” on November 30, 2022. At the conclusion of the court conference, Judge Swain denied the Plaintiff’s request to commence motion practice on the appointment of a receiver, reasoning that the granting of this application would be premature and inconsistent with the requirements of the Prison Litigation Reform Act. At the Monitor’s request, Judge Swain also modified the upcoming briefing schedule with the reports due to be issued on March 31, 2023, and June 9, 2023, and the next court conference to occur on April 27, 2023.[footnoteRef:29]   [29:  Board of Correction Meeing, November 21, 2022, available at www.nyc.gov/site/boc/meetings/november-21-2022.page] 

VI. ISSUES AND CONCERNS
At today’s hearing, the Committee wants to learn what actions the Department plans to take to address issues raised in the Second Status Report issued by the Federal Monitor, including how they plan to improve staff management, disciplinary, and security procedures. The Committee will also explore how the Department will reduce extreme levels of violence that continue to plague DOC facilities and seek answers for why specific key violence metrics, such as the use-of-force rate, are higher than in 2016, when the Nunez class action was filed.
VII. LEGISLATION
Analyis and a brief summary of the bills being heard at this hearing is provided below. INT.  NO. 589
Incarcerated pregnant persons have unique health needs related to their pregnancies, leading up to during and after their pregnancies and have a right to quality health care. 
 Research shows that incarcerated women are more likely to suffer from substance use disorders, prior trauma and abuse, mental illness, and sexually transmitted infections than incarcerated men. These diagnoses can lead to complications in pregnancy and increase risks for both pregnant persons and fetuses.[footnoteRef:30] Governmental entities, such as Correctional Health Services and the Department of Health and Mental Hygiene, produce reports on the medical care of incarcerated persons, however, there is no known reporting on the medical care and outcomes for incarcerated pregnant persons  [30:  Sufrin, Carolyn., Kolbi-Molinas, Alexa, & Roth, Rachel, “Reproductive Justice, Health Disparities And Incarcerated Women in the United States. Perspectives on Sexual and Reproductive Health, 47(4), 213–219”, (2015), available at https://doi.org/10.1363/47e3115.] 

This bill would require the Department of Correction, in consultation with relevant agencies, to annually report on medical care and outcomes for incarcerated pregnant persons. The legislation would also require the Department to annually submit such report to the Mayor and the Speaker of the Council and post it on its website. The bill would take effect immediately upon enactment. 
A. INT.  NO. 806
One of the primary goals of the Independent Commission on New York City Criminal Justice and Incarceration Reform and the Center for Court Innovation is to methodically and significantly reduce the incarcerated population. [footnoteRef:31] Several jurisdictions have adopted Population Review Teams (PRT) nationwide, including Lucas County, Ohio, St. Louis County, Missouri, and Pima County, Arizona. An evaluation found that the PRT in St. Louis County reduced the pretrial population by 19% and length of stay for Black people by 28% and for white people by 15%.[footnoteRef:32] [31:  Closing Rikers Island: A Roadmap for Reducing Jail in New York City. The Independent Commission on New York City Criminal Justice and Incarceration Reform and the Center for Court Innovation. July 2021.
https://static1.squarespace.com/static/5b6de4731aef1de914f43628/t/60f5c1af1a4e121640f8564f/1626718640158/Roadmap_for_Reducing_Jail_NYC.pdf]  [32:  Safety & Justice Challenge and National Association of Counties. Jail Population Review Teams. Walentik, S. (2018). “MacArthur Foundation-funded Initiative Has Helped Reduce Jail Population in St. Louis County Over Past 2 Years.” UMSL Daily. Available at: https://blogs.umsl.edu/news/2018/08/27/huebner-macarthur/.] 

This bill would require the establishment of borough-based population review teams to identify people in custody of the Department of Correction whose cases could be resolved or who could be safely released into the community. The Mayor’s Office of Criminal Justice (“MOCJ”) would be responsible for establishing the population review teams, convening meetings, providing sufficient staff to accomplish the goals of the population review teams, and making efforts to involve the relevant courts and district attorneys in the work of the population review teams. The population review teams would be composed of representatives from DOC, MOCJ, Correctional Health Services, the Department of Probation and public defenders. Each population review team would be required to meet twice a month to review individual cases and formalize recommendations for release. MOCJ would also be required to submit an annual report detailing the outcomes of the efforts of each population review team. The bill would take effect immediately upon enactment. 

Int. No. 589

By Council Members Rivera, Cabán, Louis, Hanif, Joseph, Nurse, Gutiérrez and Sanchez

..Title
A Local Law to amend the administrative code of the city of New York, in relation to reporting on medical care and outcomes for incarcerated pregnant persons
..Body

Be it enacted by the Council as follows:
CONFIDENTIAL

CONFIDENTIAL
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            Section 1. Chapter 1 of title 9 of the administrative code of the city of New York is amended by adding a new section 9-163 to read as follows:
§ 9-163 Medical care and outcomes for incarcerated pregnant persons. a. Definitions. For purposes of this section, the following terms have the following meanings:
Department. The term “department” means the New York city department of correction.
Maternal mortality. The term “maternal mortality” means the death of a person that occurs during pregnancy, or within one year from the end of pregnancy, regardless of the duration of such pregnancy.
Pregnancy-associated death. The term “pregnancy-associated death” means the death of a person from any cause during pregnancy or within one year from the end of pregnancy.
Pregnancy-related death. The term “pregnancy-related death” means the death of a person (i) during pregnancy or within one year from the end of pregnancy that (ii) is due to a pregnancy complication, a chain of events initiated by pregnancy or the aggravation of an unrelated condition by the physiologic effects of pregnancy. 
Relevant agencies. The term “relevant agencies” includes the department of health and mental hygiene, New York city health and hospitals corporation, any successor of an agency specified in this definition and any other agency that the department deems relevant.
Severe maternal morbidity. The term “severe maternal morbidity” means a life-threatening complication affecting a person before, during or after pregnancy.
b. Report. By no later than 90 days after the effective date of the local law that added this section, and annually thereafter, the department, in consultation with the relevant agencies, shall report on the medical care and outcomes of incarcerated pregnant persons. The department shall submit such annual report to the mayor and the speaker of the council and post such report on its website. Such report shall include, but not be limited to, the following anonymized information for the preceding calendar year:
1. A table regarding the medical care provided to incarcerated pregnant persons before, during and after pregnancy, with each separate row referencing a unique incarcerated pregnant person and providing the following information about each such person, set forth in separate columns:
(a) Age group, within ranges as determined by the department;
(b) Ethnicity;
(c) Race;
(d) The facility where such person was detained; 
(e) The trimester of pregnancy during which such person entered prenatal care;
(f) The prenatal and postnatal care provided to such person, as required by paragraph (2) of subdivision (e) of section 3-06 of title 40 of the rules of the city of New York or a successor rule; 
(g) Whether such person’s pregnancy resulted in a miscarriage, a still birth or a live birth;
(h) Whether such person received an abortion in an appropriately equipped and licensed medical facility within a reasonable time-frame, if applicable, as required by paragraph (3) of subdivision (e) of section 3-06 of title 40 of the rules of the city of New York or a successor rule; and
(i) The arrangements made to ensure such person’s child birth occurred in a safe and appropriately equipped medical facility outside of the correctional facility, if applicable, as required by paragraph (4) of subdivision (e) of section 3-06 of title 40 of the rules of the city of New York or a successor rule;
2. Information regarding the maternal mortalities of incarcerated pregnant persons, including, but not limited to, the following:
(a) The number of such mortalities; 
(b) The most frequent causes of such mortalities;
(c) The maternal mortality ratio;
(d) The number of such mortalities that were pregnancy-associated deaths; and
(e) The number of such mortalities that were pregnancy-related deaths; 
3. Information regarding the severe maternal morbidities of incarcerated pregnant persons, including, but not limited to, the following:
(a) The number of incarcerated pregnant persons with such morbidities; 
(b) A description of the most frequent causes of such morbidities;
(c) The number of incarcerated pregnant persons with such morbidities who have a preexisting health condition or have had a previous miscarriage or a previous still birth; and
(d) The number of incarcerated pregnant persons with such morbidities whose pregnancy resulted in a first live birth; 
4. Any maternal mortality and morbidity data in the maternal mortality and morbidity annual report required by section 17-199.3 that the department or relevant agencies deem relevant; 
5. Recommendations regarding actions the department or relevant agencies may take to improve the medical care of incarcerated pregnant persons during and after such persons’ pregnancies; and
6. Recommendations regarding actions that the department or relevant agencies may take to improve the medical outcomes of incarcerated pregnant persons, including, but not limited to, the maternal mortalities and severe maternal morbidities of such persons. 
c. Confidentiality. The department shall report information required by subdivision b of this section in a manner that does not jeopardize the confidentiality of an incarcerated pregnant person. 
§ 2. This local law takes effect immediately.
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By Council Members Rivera, The Speaker (Council Member Adams), Hanif, Louis, Restler, Brewer, Joseph and Abreu

..Title
A Local Law to amend the administrative code of the city of New York, in relation to the establishment of jail population review teams
..Body

Be it enacted by the Council as follows:
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Section 1. Chapter 3 of title 9 of the administrative code of the City of New York is amended by adding a new section 9-310 to read as follows:
§ 9-310 Population review teams. a. Definitions. For the purposes of this section, the term “correctional health services” means the entity responsible for the delivery of health and mental health services to individuals in the custody of the department of correction.
b. Duties. No later than July 1, 2023, the office shall establish population review teams for each borough to identify people in custody of the department of correction whose cases could be resolved or who could be safely released into the community. Within 30 days of the establishment of a population review team, such population review team shall establish criteria for individuals to be reviewed for release. Each population review team shall review individual cases and shall make formal recommendations to the entities or officials that have authority to release such individuals. 
c. Membership. 1. Each population review team is composed of:
(a) The coordinator of criminal justice, or such coordinator’s designee;
(b) The commissioner of correction, or such commissioner’s designee;
(c) The director of probation, or such director’s designee;
(d) A representative of correctional health services; and
(e) A representative from each public defender organization funded by the city that operates within the respective borough of the population review team.
2. The office shall make reasonable efforts to work with the office of court administration to involve representatives from the relevant criminal court for each borough in the population review teams.
3. The office shall make reasonable efforts to involve the relevant district attorney for each borough in the population review teams.  
d. Meetings. Each population review team shall meet twice a month to review individual cases and formalize recommendations for release. The office shall convene each meeting and provide sufficient staff to fulfill the goals of the population review teams. No later than seven days prior to each meeting of the population review team, the office shall provide a list of individuals who meet the established criteria to be reviewed for release at the upcoming meeting. The population review teams may invite experts and stakeholders to attend their meetings and to provide testimony and information relevant to their duties.
e. Recommendations. For each recommendation for release made, the population review team shall include the type of release recommended, the reasons the individual is recommended for that type of release and any additional recommended conditions of release. 
f. Report. No later than January 31, 2024, and annually thereafter, the office shall publish on its website and submit to the speaker of the council and the mayor a report on the efforts and results of each population review team. Such reports must include:
1. The number of individuals who were reviewed for release in the previous calendar year;
2. The number of individuals who were recommended for release in the previous calendar year;
3. The number of individuals who were recommended for release and were released in the previous calendar year, disaggregated by the entities or officials who released such individuals; and
4. The number of individuals who were recommended for release more than once but were not released in the previous calendar year, disaggregated by the entities or officials who have the authority to release such individuals.
§ 2. This local law takes effect immediately.
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