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          1  COMMITTEE ON HIGHER EDUCATION

          2                 CHAIRPERSON BARRON:  I want to

          3  welcome everyone to this hearing on the Committee on

          4  Higher Education.  My name is Councilman Charles

          5  Barron, Chair of the Committee, and one of our

          6  faithful Members of this Committee is Council Member

          7  Tony Avella. Please give him a handclap.  I allow

          8  clapping in my -- Billy Thompson and them better

          9  hurry up and get busy because he's a future Mayoral

         10  candidate, so they better hurry up, hurry up,

         11  because Tony's on the case, and Babara Hound and Ms.

         12  Shauneequa Owusu. These are the brains behind the

         13  Committee.  Please give both of them a big handclap

         14  too.  I'm going to read my opening statement, quiet

         15  please, quiet please.

         16                 SERGEANT-AT-ARMS:  Quiet please.

         17                 CHAIRPERSON BARRON:  I was talking to

         18  you.  I always wanted to say that to you, because

         19  you said that to us for so long. You know it, you

         20  know it.

         21                 And I always want to acknowledge my

         22  former Chief of Staff, and the one who's going to

         23  take my place when I become Brooklyn Borough

         24  President, and that's Mr. Paul Washington.  He's

         25  here, so please give him a big handclap.  Politics
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          2  aside, let's get to the business at hand.  I'm going

          3  to read my opening statement and then we'll hear

          4  from witnesses on the initiatives that we have going

          5  here in CUNY and plus this is budget time.  That's

          6  another reason I wanted to have this hearing so

          7  Council Members and this would go on record.  We'll

          8  know how well we're doing with our Council funded

          9  programs because we're seeking another 2.5 million

         10  for the Black Male Initiative.  Give us a handclap

         11  for that.  You know we have to make sure we keep

         12  that in place and they gave us 1.5 million last

         13  year.  I think it was kind of conservative but you

         14  know $59 billion budget with a $4.4 billion surplus.

         15  We should have a half a billion dollar Black Male

         16  Initiative program, but we're letting them get away

         17  with chump change.  You know I was just reading how

         18  Manhattan is getting two billion dollars worth of

         19  subsidies for the downtown, that's welfare, you know

         20  when Black people and Latino people get free money

         21  from the government, they call it welfare.  When the

         22  corporations get it, they're subsidies. So either

         23  we're on subsidy and they're on subsidy, or we're on

         24  welfare and they're on welfare.  So if he can get

         25  all that welfare we need to get a little bit more
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          2  money out of here, this budget, especially since

          3  we're the new majority and we are the prettiest

          4  people on the planet too.  We're very pretty people.

          5                 Quiet please.

          6                 Good afternoon, I'm Charles Barron,

          7  Chair of the City Council's Higher Education

          8  Committee.  Our Committee Members join me in

          9  welcoming you to today's hearing on the update and

         10  progress of Council Funded Diversity Initiatives at

         11  CUNY.  This hearing will focus on CUNY programs and

         12  studies such as the Black Male Initiative, the

         13  Dominican Studies Institute, and the Center on

         14  Puerto Rican Studies.

         15                 CUNY is the largest urban university

         16  in the nation. Its student body reflects the

         17  diversity of New York City, the make up of the

         18  undergraduate student body is 30 percent African

         19  American, 28 percent White, 27 percent Latino, and

         20  16 percent Asian, and less than one percent Native

         21  American or American Indian as they have.

         22                 As we learn from last years hearing

         23  on the Black Male Initiative, despite the benefits

         24  of higher education enrolling and graduating from

         25  college is difficult for many students. National and
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          2  local statistics show that Black males lag behind

          3  other groups in attaining college degrees.  In

          4  response to this alarming and troublesome trend,

          5  CUNY created the BMI, the Black Male Initiative and

          6  with funding and support from the New York City

          7  Council has implemented this initiative on its

          8  campuses.  Now in its second year of operation, the

          9  Black Male Initiative projects promote, recruit,

         10  and/or collar success of students from

         11  underrepresented groups with the emphasis on Black

         12  males.  Survey attitudes about education in various

         13  settings mentor adult literacy students in CUNY and

         14  GED programs and survey helped disparities within

         15  male populations.  The Council also funds other

         16  diversity initiatives, such as the Dominican Studies

         17  Institute and the Center for Puerto Rican Studies.

         18  The Dominican Studies Institute is an

         19  interdisciplinary research unit housed at City

         20  College.  Its purpose is to gather, produce and

         21  disseminate academic knowledge about the experiences

         22  of Dominican population in the U.S.  Funding for

         23  this project also assists the CUNY citizenship and

         24  immigration project to provide citizenship

         25  education, naturalization, services to the residents
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          2  of the Washington Heights Community.  The Center for

          3  Puerto Rican Studies is currently housed at Hunter

          4  College. Its purpose is to collect and provide

          5  access to resources and to disseminate research

          6  documenting the history and culture of Puerto

          7  Ricans.

          8                 At today's hearing the Committee will

          9  learn more about the implementation of the

         10  University- wide projects by CUNY, which fulfill the

         11  purpose of diversity initiatives funded by the City

         12  Council.  Let me say in a quick hurry as we say,

         13  black males are not lagging behind because we're

         14  stupid or dumb or lack the faculties.  It's because

         15  of a historic white oppression and the power

         16  structure and a focus on males in particular,

         17  whether it's the jails, the prison, industrial

         18  complex, because America is driven by industrial

         19  complexes, whether it's the military industrial

         20  complex, the prison industrial complex, the housing

         21  industrial complex, the education industrial complex

         22  and these industrial complexes are politicians

         23  getting together with people in the corporate world

         24  to maximize profits off of services that should be

         25  free to us.  Isn't that right?  Let the church say
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          2  Amen.

          3                 UNIDENTIFIED SPEAKERS:  Amen.

          4                 CHAIRPERSON BARRON:  So we just want

          5  to make sure, that's why I let you all know so

          6  everybody knows I don't make any bones about it.  I

          7  think capitalism is a failed system and I am a

          8  socialist.  Give me a handclap.  Thank you very

          9  much.  Tony, Tony, jump out here with me Tony.

         10  Don't leave me hanging man.  So we just want to

         11  welcome you once again and I'll turn it over to our

         12  most able bodied Council and we'll commence our

         13  hearing.

         14                 COUNSEL CLERK:  Cheryl M. Williams,

         15  Anthony DeJesus, Elliott Dawes, Ramona Hernandez.

         16  If you guys would take seats. No, no there, we'll

         17  pull up extra chairs.

         18                 CHAIRPERSON BARRON:  Thanks.  Okay.

         19                 COUNSEL CLERK:  Would you please

         20  raise your right hands?  Do you swear that the

         21  testimony that you are about to give today is

         22  truthful and honest?  Please state your names for

         23  the record before your testimony.

         24                 Thank you.

         25                 CHAIRPERSON BARRON:  Push the button.
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          2

          3                 MS. WILLIAMS:  Can you hear me?

          4                 CHAIRPERSON BARRON:  You see in the

          5  City Council we do things backward.  When the light

          6  is on, it's off.

          7                 MS. WILLIAMS:  Okay.

          8                 CHAIRPERSON BARRON:  When the light

          9  is off, it's on.

         10                 MS. WILLIAMS:  Okay, thank you.

         11  Okay, thank you Chairman Barron and all the Members

         12  of the New York City of Council of Higher Education

         13  Committee for the opportunity to share with you the

         14  accomplishments of several initiatives of the City

         15  University of New York, made possible through City

         16  Council funding.  I am Cheryl Williams, University

         17  Assistant Dean of Special Programs, at CUNY that's

         18  the Higher Education Programs, SEEK and College

         19  Discovery.  Executive Vice Chancellor and University

         20  Provost, Selma Botman, extends her apologies for not

         21  being able to be here with you today but I can

         22  assure you that my testimony reflects her deep

         23  concerns with continued funding for these

         24  initiatives.

         25                 First I would like to introduce my

                                                            10

          1  COMMITTEE ON HIGHER EDUCATION

          2  colleagues: Elliott Dawes, to the extreme right

          3  there, he's the Director of CUNY's Black Male

          4  Initiative, which was begun in 2005.  Next to him is

          5  Dr. Anthony DeJesus, Interim Director of Centro de

          6  Estudios Puertoriquenos, and that was established in

          7  1973.  And right next to me is Dr. Ramona Hernandez,

          8  Director of the CUNY Dominican Studies Institute,

          9  established in 1994.  We are here today to tell you

         10  once more of our profound gratitude for the support

         11  the City Council has given CUNY in the past and

         12  particularly for the three programs which are the

         13  focus of today's remarks.

         14                 As you know, the Mayor's Executive

         15  Budget has recommended elimination for each of these

         16  initiatives.  That would mean a loss of 1.5 million

         17  for the Black Male Initiative; 470,000 for the

         18  Centro de Estudios Puertoriquenos, and a total of

         19  $469,000 for the Dominican Institute.

         20                 CUNY's Chancellor, Matthew Goldstein,

         21  recently testified that CUNY's programs and centers

         22  serve quite literally thousands of students,

         23  faculty, and residents of New York City.  He also

         24  pointed out that they provide much needed

         25  opportunities, often for those from underserved
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          2  populations to gain access to advanced study and

          3  career development.  As a beneficiary of myself of

          4  CUNY's EOP Program, as a developmental English

          5  instructor, as a former SEEK Director, and now as

          6  the University Dean responsible for SEEK and CD, I

          7  have extensive and intimate knowledge of the

          8  positive impact these kinds of programs have on the

          9  lives of New York City's poor who aspire to

         10  transform their lives through higher education. I

         11  feel privileged to represent CUNY here today, to

         12  argue respectfully for the restoration of this

         13  invaluable funding, funding that supports three

         14  programs which are central to the mission of our

         15  great University.

         16                 This afternoon you will be hearing

         17  specifically from these programs which depend upon

         18  City funding for their important work.

         19                 First, The Black Male Initiative.

         20  Continued funding will allow the University to

         21  expand and enhance this cutting edge initiative

         22  which began with 15 projects at 11 CUNY campuses

         23  during the first year of operation which was 2005-

         24  2006, and it was expanded to 21 projects on 17

         25  campuses in 2006- 2007.  Most of the projects focus
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          2  on two specific goals for underrepresented students.

          3  The first goal is providing direct services designed

          4  to strengthen the academic success of those students

          5  who are currently enrolled. The second is to

          6  strengthen the academic pipeline into CUNY.  For the

          7  thousands of students who aspire to a college

          8  education.

          9                 At Centro, which is housed at Hunter

         10  College, the center has used the City's funding to

         11  advance its mission as the nations largest research

         12  institute devoted to the study of the Puerto Rican

         13  experience.  This funding has supported Centro's

         14  Library, it's used by 3,000 individuals annually.

         15  It has a website that has close to 4,000 visitors

         16  each month and its programming makes CUNY accessible

         17  to the Puerto Rican and Latino communities of New

         18  York, as well as enriching both the University and

         19  the City with high impact cultural and educational

         20  events.

         21                 And last, but certainly not least,

         22  the Dominican Studies Institute which is situated on

         23  the campus of City college, is the first and the

         24  only University based research institution in the

         25  United States that devoted to the study of Dominican
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          2  life in the diaspora.  It averages 60 conferences

          3  and symposia each year from a wide variety of

          4  disciplines.  It's attended by audiences composed

          5  not only of faculty and students, but also by large

          6  numbers of people from the community.

          7                 All these programs enrich not only

          8  CUNY, but the City, and it increases the visibility

          9  of their respective communities through their

         10  programming and research as well as providing

         11  educational and cultural services that promote a

         12  profound understanding of the ways in which New York

         13  City's cultural diversity serves as an engine of

         14  change and opportunity.

         15                 I know that you Chairman Barron, who

         16  happens to be one of our, when I say our I'm talking

         17  about SEEK and College Discovery, he's one of our

         18  most outstanding alumni, and I know that you've made

         19  this University request for restoration a personal,

         20  a personal issue for you.  Through our combined

         21  efforts of CUNY and the City of New York our

         22  expectation is that we will remain as national

         23  leaders in urban higher education.  We at CUNY thank

         24  you and your colleagues for all that you have done

         25  to date and we look to you for your wisdom and your
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          2  courage and your support in continuing on this very

          3  important mission.

          4                 Thank you.

          5                 Now we'll hear, with your permission,

          6  from Dr. Dawes.

          7                 DR. DAWES:  Good afternoon everyone.

          8  Thank you Councilman Barron and other Members of the

          9  New York City Council Higher Education Committee for

         10  this opportunity to participate in this hearing on

         11  New York City Council funded diversity initiatives.

         12  These diversity initiatives support three main

         13  objectives and they are to support students from

         14  populations that are severely underrepresented in

         15  higher education; to sponsor research on the

         16  history, culture and politics of diverse communities

         17  that continue to make significant contributions to

         18  our City and nation; and three to coordinate

         19  academic programming that contributes to the free

         20  exchange of ideas and information at the University.

         21    It is my great pleasure to participate in this

         22  hearing with my CUNY colleagues Dr. Ramona

         23  Hernandez, Director of the Dominican Studies

         24  Institute at the City College of New York, and Dr.

         25  Anthony DeJesus, Director of the Center for Puerto
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          2  Rican studies at Hunter College. From our testimony,

          3  I think that you will be able to discern that our

          4  shared commitment to promoting diversity and

          5  opportunity at the City University of New York and

          6  making certain that the University remains a place

          7  where New Yorkers from diverse backgrounds can find

          8  realistic access to higher education.  Our programs

          9  have common interests and objectives and we plan to

         10  cosponsor academic programming in the near future.

         11  I'm also please to be able to introduce myself to

         12  you today and the new University Director of the

         13  City University of New York Black Male Initiative.

         14  I began working in the central office of the City

         15  University of New York as BMI Director, December 11,

         16  2006.  In the next few weeks my office will move to

         17  the campus of the City College where we will

         18  establish a research institute that will explore

         19  issues related to social and educational equity for

         20  underrepresented students, particularly Black males.

         21                 In this statement I intent to give a

         22  brief status report and share with you some of the

         23  work that has been done by the many talented

         24  administrators, faculty members and students

         25  throughout the CUNY system whose dedication and
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          2  commitment has resulted in the creation of programs

          3  that we believe will provide additional levels of

          4  guidance, direction and support to students from

          5  underrepresented populations who are often the first

          6  in their families to go to college.

          7                 Based on promising models developed

          8  at Medgar Evers College under the leadership of

          9  President Edison O. Jackson, and upon the

         10  recommendation of a University- wide CUNY BMI Task

         11  Force convened in 2004, the University created the

         12  BMI program in 2005 that funds projects throughout

         13  the CUNY system that are designed to increase the

         14  enrollment and retention of students from groups

         15  that are severely underrepresented in higher

         16  education, particularly black males.  During the

         17  2005- 2006, as well as the 2006- 2007 academic

         18  years, through the generous support of the New York

         19  City Council, the University distributed funds to

         20  various CUNY campuses to develop demonstration

         21  projects designed to improve the enrollment and

         22  graduation rates of underrepresented students,

         23  particularly African American, Caribbean and Latino

         24  males.

         25                 The initial grant in the amount of
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          2  two million dollars from the New York City Council

          3  was used to initiate 15 projects on 11 CUNY sites,

          4  as Dean Williams stated previously in her testimony.

          5    A second consecutive grant in the amount of one

          6  and a half million dollars allowed the University to

          7  expand the program during the 2006- 2007 academic

          8  year to 21 projects.  So the central office to the

          9  University retained very little of the funding.

         10  Most of the funding went directly to the campuses to

         11  create direct services programs that provide

         12  benefits to our CUNY students.

         13                 At present, CUNY BMI is one of the

         14  programs on the New York City Council's list for

         15  possible restoration of the $1.5 million grant that

         16  we received last year.  We sincerely hope that last

         17  years grant for the CUNY Black Male Initiative will

         18  be restored and we respectfully request an

         19  enhancement in the amount of one million dollars

         20  from the City Council to provide additional funds to

         21  support the general operating budget of our program.

         22    With these funds the University will be able to

         23  enhance and expand this important CUNY program that

         24  provides direct services to underrepresented

         25  students.
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          2                 With this in mind, as I provide a

          3  brief overview of CUNY BMI's program activity over

          4  the course of the last two years, I would like to

          5  separate the CUNY BMI significant program activity

          6  into two general areas.  The first general area

          7  involves CUNY BMI campus based projects that are

          8  designed to increase enrollment and raise academic

          9  achievement levels, retention and graduation rates.

         10  The second general area involves CUNY BMI campus

         11  based projects that identify, and serve potential

         12  students who are not reached through traditional

         13  recruitment efforts and academic support measures.

         14  Both of these efforts and both of these areas are

         15  important.  However, given our current review of

         16  high school noncompletion rates, particularly the

         17  high school noncompletion rates for black male

         18  students, CUNY BMI recognizes the importance of

         19  providing support for potential college students who

         20  have fallen out of the traditional K- 12 pipeline to

         21  higher education.

         22                 Nevertheless, I would like to begin

         23  by describing our program activity that is designed

         24  to promote underrepresented students, particularly

         25  African American male students accessed to higher
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          2  education by strengthening the K- 12 education

          3  pipeline and providing support for new students once

          4  they enroll at CUNY.

          5                 Some of the mentorship, student

          6  development and attended pipeline programs that were

          7  implemented during the first year of the BMI program

          8  include the following, these programs have also been

          9  renewed and continued for the current academic year.

         10    The Empowering, Recruiting, Investing and

         11  Supporting Scholars Program at Brooklyn College, the

         12  Black Male Leadership and Mentoring Project at the

         13  City College of New York, the College Success

         14  Initiative Learning by Teaching at the College of

         15  Staten Island, Brothers on a New Direction at Hostos

         16  Community College, the Innovative Strategies to

         17  Increase Black Male Enrollment and Success projects

         18  at Hunter College, Bridging the Gap Diversity

         19  Recruitment and Connections for Success mentorship

         20  projects at the John Jay College of Criminal

         21  Justice, Increasing the Enrollment and Success in

         22  Science, Technology, Engineering, and Mathematics of

         23  African American Males program at City Tech, the New

         24  York City College of Technology, The Men Achieving

         25  and Leading in Excellence and Success project at the
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          2  Queensboro Community College and the Male Initiative

          3  program at the York College Men's Center. All of

          4  these programs are mentorship programs and student

          5  development programs that are designed to increase

          6  graduation as well as retention rates.

          7                 Additionally, CUNY initiated brand

          8  new BMI funded mentorships, student development and

          9  attendant pipeline projects during this past year at

         10  the following new projects, the new programs.  The

         11  Urban Male Leadership Academy at the Borough of

         12  Manhattan Community College, the Men 2 Men

         13  Committee, a proposal to increase African American

         14  Male Enrollment at the Bronx Community College, the

         15  Student Leadership Initiative at Kingsborough

         16  Community College, the Empowerment and Success

         17  Program for Underrepresented Students at LaGuardia,

         18  the Urban Male Leadership Collective at Lehman

         19  College, the Excellence Based on Equity and

         20  Inclusion Black Male Initiative program at Queens

         21  College.  These new projects began program activity

         22  during the current semester and we expect to report

         23  demonstrable results next year.  So as you can see

         24  the projects cover campuses throughout the CUNY

         25  system in every borough of New York City, serving
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          2  students from throughout New York City.

          3                 In particular, the Urban Male

          4  Leadership Program run by Vice President for Student

          5  Affairs Michael Haynes and BMI Project Director

          6  Professor Kenneth Anderson has already enrolled 30

          7  students.  Additionally, Professor Anderson has

          8  partnered with the BMCC Student Government that

          9  implemented its own Black Male Initiative Program

         10  with the cooperation of the BMCC Honor Society of

         11  Black Student Scholars.  In this innovative student-

         12  run part of the CUNY BMI program, high achieving

         13  members of the BMCC Honor Society of Black Student

         14  Scholars demonstrate leadership by providing

         15  individualized tutoring and mentorship to incoming

         16  students as well as first year students on academic

         17  probation.  I would like to acknowledge BMCC recent

         18  graduate Michelle Pierre and current BMCC Student

         19  Government Association President Curtis Browne for

         20  their hard work in creating a student- run BMI

         21  program through the BMCC Student Government and the

         22  Honor Society of Black Student Scholars.

         23  Additionally Professors James Blake and Audrey

         24  Bynoe, who are dedicated faculty advisors to the

         25  Honor Society of Black Student Scholars, should be
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          2  commended for their guidance and direction that they

          3  provide to this group of socially responsible

          4  students.

          5                 Although our mentorships, student

          6  development, and attended pipeline programs

          7  implemented during the inaugural year of the program

          8  are only two years old, they have already begun to

          9  produce demonstrative results already.  For the

         10  purpose of this hearing and in the interest of time,

         11  I will provide some highlights of only four programs

         12  that are designed to strengthen the K- 12 pipeline

         13  to higher education at Brooklyn College, the College

         14  of Staten Island, Hostos Community College and

         15  Hunter College.

         16                 At Brooklyn College, the BMI funded

         17  ERIS mentorship program achieved a 94 percent

         18  retention rate as sixteen of seventeen of the ERIS

         19  college scholars who formally participated in the

         20  project's activities during the Spring 2006 semester

         21  registered for classes the following semester.

         22  Additionally, to support Brooklyn College's

         23  diversity recruitment efforts, the ERIS program

         24  established relationships and partnerships with

         25  administrators and teachers in high schools
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          2  throughout East New York, Brooklyn, and hosted East

          3  New York High School Summits for prospective

          4  students for the last two years during the Spring

          5  2006 as well as the Spring 2007 semesters.

          6                 At the College of Staten Island, the

          7  BMI-funded College Success Initiative recruited

          8  teaching scholars who demonstrate leadership by

          9  providing tutoring to Black and Latino male students

         10  at Curtis and Port Richmond High Schools as a result

         11  of their academic advisement and tutoring, students

         12  in our high school cohort passed the New York State

         13  Math A Regents at rates higher than that of the rest

         14  of the Curtis and Port Richmond population.

         15                 At Hostos Community College, all

         16  thirteen of the first year college student

         17  participants in the original cohort of our BMI

         18  funded mentorship program Brothers on a New

         19  Direction, their GPAs rose from a 2.97 in the Fall

         20  2005, to 3.04 in Spring 2006.  Every student met

         21  with an academic advisor.  Hostos Administrators

         22  report that the average GPA for all African American

         23  and Latino students, male students in particular at

         24  Hostos is a 2.94 (sic), whereas the students in our

         25  mentorship program are performing at a 3.04 level.

                                                            24

          1  COMMITTEE ON HIGHER EDUCATION

          2  Under the guidance of BMI Project Director Daniel

          3  Voloch and BOND coordinator, Alejandro Carrion, BOND

          4  has sponsored discussions on gender construction,

          5  stereotypes, the influence of the media, and setting

          6  goals.  During this past semester, Hostos Community

          7  College also established a comparable program called

          8  FOND or Females on a New Direction, a mentorship

          9  program for women students at the middle school, the

         10  high school, as well as the college level.

         11                 Although Hostos Community College

         12  provides cohorts of students in the middle school,

         13  high school, and college level, and the opportunity

         14  to participate, the program also has provided an

         15  opportunity for CUNY graduate students to serve as

         16  positive role models.  For example, Alejandro

         17  Carrion, who's here at the hearing today, is a third

         18  year doctoral student in the Urban Education Program

         19  at the CUNY Graduate Center and he serves as a

         20  Project Coordinator of the BMI funded BOND program

         21  at Hostos.  A graduate of New York City public

         22  schools, and a long time resident of the Bronx, Mr.

         23  Carrion earned his Master's in Urban Affairs at

         24  Hunter before entering the Urban Education doctoral

         25  program at CUNY.  His guidance has impacted several
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          2  Hostos Community College Students. Several of them

          3  are in the high school cohort of going on to leading

          4  colleges and students in the Hostos Community

          5  College cohort are enrolling at our CUNY Senior

          6  Colleges.

          7                 At Hunter College, BMI administrators

          8  have organized programs in partnership with the

          9  central office.  We recently organized a

         10  distinguished speaker series featuring Dr. Pedro

         11  Noguera, a noted Urban Education Analyst and a

         12  Professor at the Steinhardt School of Education at

         13  New York University.  Under the leadership of Dean

         14  Marcia Cantarella and BMI Project Director Joseph

         15  Nelson the BMI Program at Hunter College has already

         16  begun to reach out to students, at least 30 students

         17  are participating in the Hunter College Program at

         18  this time.  Like Alejandro Carrion at Hostos, Joseph

         19  Nelson at Hunter is a doctoral student in the Urban

         20  Education program at CUNY and teaches graduate level

         21  courses in the Sociology Department at Hunter.

         22  Under his leadership and guidance, he has provided

         23  guidance and direction to over 30 BMI participants.

         24  Mr. Nelson is also here at this hearing.

         25                 Now for some individual success
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          2  stories.  Several students who participated in the

          3  Hunter BMI program from its inception have

          4  experienced great success.  In particular we are

          5  proud of the participation of Hunter College rising

          6  senior Israel Burns and Hunter College senior James

          7  Dickens.  Before coming to Hunter College, Israel

          8  Burns describes himself as a troubled youth who

          9  later became a ward of the State.  After graduating

         10  from South Shore High School and attending several

         11  colleges, he came to Hunter College and after a few

         12  semesters became involved with Hunter College BMI

         13  program from the program's inception.  Through

         14  Hunter College BMI, Israel Burns received pre-law

         15  counseling and with the assistance of the Hunter

         16  College Pre-Law Advisor secured an internship with a

         17  major New York City law firm.  He is now preparing

         18  to take the LSAT, the Law School Admissions Test,

         19  and apply to law school.

         20                 Similarly James Dickson, who is an

         21  official recruiter for the Hunter college Program is

         22  applying for social work graduate programs and

         23  through his experience working with BMI hopes to

         24  dedicate his career to working with youth.

         25                 Finally, Hunter College graduate
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          2  student Christopher Blackwood who is our official

          3  Recruitment Coordinator was recently accepted to the

          4  Ph.D. Program in Pharmacology at Cornell University.

          5                 As for the second general area of

          6  program activity, several of our campuses are

          7  designed to identify and serve potential students

          8  who are not reached through traditional recruitment

          9  measures or academic support measures.  Because so

         10  many capable young African American men are not

         11  making it through the traditional education

         12  pipelines to college, the University through its BMI

         13  program remains committed to ensuring that those who

         14  have fallen out of the traditional education

         15  pipeline can find their way back to the path towards

         16  higher education and stable employment through their

         17  participation in one of the following BMI sponsored

         18  programs.  These programs are important became again

         19  they are designed to recruit students who have

         20  fallen out of the traditional education pipeline to

         21  college, which unfortunately is the vast majority of

         22  African American male students coming out of the New

         23  York City Public School System today.

         24                 So through the support of the City

         25  Council, BMI has been able to support programs such
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          2  as CUNY Prep @ Night, the African American Male

          3  Education Ladders Initiative at Medgar Evers

          4  College, and the CUNY Adult Literacy and GED

          5  Mentoring Project. All three of these projects are

          6  designed to reach out to the targeted population,

          7  African American, Latino, Korean American males who

          8  have fallen out of the traditional education

          9  pipelines to college.

         10                 Finally, CUNY BMI supports academic

         11  programming and outreach programs that are designed

         12  to raise awareness of the challenges that African

         13  American males and other underrepresented students

         14  face as they attempt to make their way through K

         15  through 12 public school systems.  BMI recently, in

         16  the past few weeks, has supported programs such as

         17  the Conference at the Bronx Community College, named

         18  Reclaiming our Legacy, Understanding the Roles of

         19  Men and Women in the Building of Successful Black

         20  and Latino Men at Bronx Community College.  The BMI

         21  program has also sponsored through John Jay College,

         22  it's Say YES to Education Youth Education Summit.

         23  Both of these programs are academic programs and

         24  community programs that allow high school students

         25  to come to our CUNY campuses and participate in the
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          2  BMI program and to hear speakers such as the noted

          3  economists and professor at the Columbia School of

          4  Social Work, Dr. Ron Mincy.

          5                 Finally, CUNY has supported efforts

          6  to serve students in a population that is

          7  particularly difficult to reach and that is the

          8  population of people who have been formerly

          9  incarcerated and have criminal records.  Through our

         10  BMI funded projects at John Jay College, our

         11  Prisoner of Reentry Institute and more importantly

         12  our college initiative which provides direct

         13  services to students in this population.  Students

         14  in this population can be successfully recruited to

         15  come to the University, participate in programs that

         16  will allow them to enroll at the University and

         17  receive the support that they need once the do

         18  enroll at the University.

         19                 In closing I would like to once again

         20  thank the New York City Council, particularly the

         21  Higher Education Committee for your interest in and

         22  commitment to the City University of New York Black

         23  Male Initiative.  As our program grows and we

         24  diversify our funding sources we hope that we will

         25  continue to receive support from the Council.
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          2                 Thank you so much for your time and

          3  attention.

          4                 CHAIRPERSON BARRON:  I want to thank

          5  you very much for that presentation and I know we

          6  didn't ask for enough money now because that was a

          7  very well put together presentation.  This is why we

          8  have to continue to fight for our fair share because

          9  you've done a remarkable job with minimal resources

         10  and I don't want to have to say that next year.  We

         11  want to have maximum resources. Wonderful.

         12                 MR. DAWES:  There are several

         13  talented and dedicated BMI Project Directors on the

         14  campus in the audience and I'm sure they'll be able

         15  to provide information about their specific programs

         16  as well.  A little money but it goes very far.

         17                 CHAIRPERSON BARRON:  Excellent.

         18                 Yes Ma'am.

         19                 MS. HERNANDEZ:  Would it be okay if

         20  someone from my group takes a picture while talking?

         21  It's just for the students when I go back.  Is that

         22  all right?

         23                 CHAIRPERSON BARRON:  Can I get in the

         24  picture too?

         25                 MS. HERNANDEZ:  I was going to ask --
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          2                 CHAIRPERSON BARRON:  No you weren't,

          3  you just said it, you need to run for office,

          4  because you really just said that because I said

          5  that, see?  No, by all means, feel free.

          6                 MS. HERNANDEZ:  Whenever you have a

          7  chance.

          8                 Buenas tardes.  I am Ramona

          9  Hernandez.  Let me begin by thanking the Higher

         10  Education Committee for the opportunity to testify

         11  today about the use of the resources allocated to

         12  CUNY DSI last year by the New York City Council. I

         13  have only a few minutes to explain myself and I have

         14  chosen to speak about a few of the activities and

         15  services New York City Council funding supports and

         16  which I think may serve to illustrate my

         17  explanation.

         18                 The Dominican Studies Institute is a

         19  research unit of the City University of New York.

         20  Our mandate is to produce and disseminate academic

         21  research about the Dominican people in this country.

         22    We are the only research center in the United

         23  States dedicated to the study of the Dominican

         24  people.  Dominicans continue to be the largest

         25  immigrant group in New York City and their presence
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          2  is felt in every part of this City, and their

          3  experience and way of life impact every institution

          4  and every New Yorker.  We are the only Dominican

          5  research center in the country and because of the

          6  kind of work we do and its quality, the Institute

          7  has become a prominent voice in the City whose

          8  opinion is sought by the local, national, as well as

          9  the international community on matters that have to

         10  do with the Dominican people. The research produced

         11  by CUNY DSI is used both by academics as well as the

         12  public at large, including elected officials,

         13  community based organization the media, and the

         14  business sectors.  Many decisions undertaken by some

         15  of these sectors concerning Dominicans have been

         16  informed by our research.  Such a privileged

         17  position in the academia and society at large make

         18  us if not the busiest, certainly on of the busiest

         19  research centers out there.

         20                 In Fiscal Year 2006 the New York City

         21  Council generously allocated funding for

         22  Construction and for program activities to CUNY DSI.

         23    I will briefly provide you an overview on how

         24  these resources have been spent.

         25                 The Capital funding has been used in
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          2  the following two projects: 1) to complete the

          3  construction of the new facility which will house

          4  both the Dominican Library and the Dominican

          5  Archives; and 2) to buy additional equipment

          6  indispensable for the functioning of the Archives

          7  and the Library once we open.  We acquired a

          8  powerful scanner, an audiovisual system,

          9  microphones, and a podium.  Capital funding was also

         10  used to pay for an air system to control the

         11  temperature, including humidity, in the areas of the

         12  archives where documents will be stored.  Without

         13  this system, valuable historical documents donated

         14  to the Dominican Archives by the Dominican people

         15  run the risk of getting damaged with sudden changes

         16  in the temperature, typical of large buildings with

         17  a central air system.  God willing, in January 2008,

         18  all of you will be invited to a ribbon- cutting

         19  ceremony that will be followed by an entire week of

         20  activities celebrating the opening of a magnificent,

         21  modern facility housing the only Dominican Library

         22  and the only Dominican Archives outside the

         23  Dominican Republic. This is a celebration that even

         24  unborn Dominican children will hear about.

         25                 I would like to ask you to please
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          2  take a look at a few visual aids I have brought with

          3  me while I continue to talk. The idea is to

          4  illustrate some of the activities I am going to

          5  mention and for which I have used the funding

          6  allocated to programs and activities.  I am showing

          7  three visual aids, one shows the new facility under

          8  construction at the City College of New York,

          9  another one shows a photo of a videotape from a

         10  collection recently donated by renowned community

         11  activist and professional journalist, Ms. Zunilda

         12  Founder.  Ms. Founder produces and hosts the oldest

         13  Dominican cable television program in New York City

         14  called Realidades.  The copy of the videotape you

         15  see on this photograph contains interviews conducted

         16  in 1996 with current President of the Dominican

         17  Republic Dr. Leonel Fernandez and also renowned

         18  baseball player Juan Marichal, today a member of the

         19  Baseball Hall of Fame.

         20                 The other visual aid reflects a

         21  photograph of Mr. Juan Paulino, taken in 1971.  Mr.

         22  Paulino is a prominent community activist now in his

         23  senior years and one of the people responsible for

         24  erecting a statue of Juan Pablo Durarte in Canal

         25  Street.  Juan Pablo Duarte is the Founding Father of
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          2  the Dominican Republic.  Mr. Paulino is also the

          3  first Dominican in the US to be honored by the

          4  Government of the Dominican Republic with the medal,

          5  Orden de Caballero, which is the highest award

          6  granted by the Government to a Dominican citizen.

          7  He donated the medal along with all his papers to

          8  the Dominican Archives.  Today Mr. Paulino is ill,

          9  bed ridden, and can no longer walk around the

         10  Dominican community.  But just a few months ago he

         11  used to visit the Institute frequently. He came to

         12  work on the classifying and the preservation of his

         13  papers.  Don Juan Paulino will leave us, no doubt,

         14  but he will leave with the knowledge that the

         15  history of the Dominican people here has been

         16  properly preserved and that his life- long

         17  contribution is part of that preserved history.  The

         18  story that I just described, the collection and the

         19  preservation of Juan Paulino's papers along with the

         20  papers of many other Dominicans whose activism and

         21  contributions have marked this City and this Country

         22  forever, is possible because of the resources the

         23  City Council provided to us last year.

         24                 I wanted to ask you please to look at

         25  the next set of posters as I speak, I am pleased to
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          2  report to you that the Dominican Library has taken a

          3  life of its own.  The Library services a large,

          4  diverse clientele that increases every year, and

          5  that brings people from all walks of life.  The

          6  Library has developed a strong presence in the

          7  Dominican community and in the City:  How is this

          8  presence felt?  Through the Library's collection

          9  with community based organization in putting

         10  together annual events that have become a tradition

         11  and a gathering of thousands of people.  A concrete

         12  example is the Annual Book Fair of Dominican Women

         13  Writers held at the City College of New York,

         14  organized by the Dominican Women's Development

         15  Center.  Also the Librarian holds workshops relating

         16  to Dominican culture and history for young school

         17  children all around New York City.  Additionally the

         18  Library hosts professional development workshops

         19  around the issue of identify formation among

         20  Dominicans for high school teachers particularly

         21  working with at risk Dominican/Latino student

         22  populations.  Part of the allocation from New York

         23  City Council last year covered the cost of

         24  organizing the activities just described.

         25                 The staff of CUNY DSI is made up of
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          2  ten people, five full- timers, including myself, and

          3  five part- timers.  Each one of us is the head of a

          4  given area, each one is vital for the functioning of

          5  the entire Institute.  Students make up half of the

          6  Staff at the Dominican Studies Institute.  Why do I

          7  employ students?  For many reason, among them is the

          8  belief that the Institute should serve as a place

          9  where young and seasoned minds converge.  But there

         10  is also a more mundane reason for hiring them, by

         11  employing Dominican students we are contributing to

         12  ensure that these students remain in college in the

         13  hope of completing their college education.  How so?

         14    I am going to show you a graph from a research we

         15  did about students in higher education.  This

         16  research, Against all Odds Dominican Students in

         17  Higher Education, is a pioneering study that

         18  highlights among other things the socioeconomic

         19  conditions of Dominican college students and when

         20  the study was first published, it received the

         21  attention of the New York Times.  The graph

         22  indicates that Dominicans are the poorest students

         23  attending the City University of New York and that

         24  they come from families whose annual income is below

         25  $10,000.  Our research also found that Dominican
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          2  students work while attending college and that in

          3  many instances the need to find and keep a job

          4  competes with students desire to remain and complete

          5  their college education.

          6                 There are also three new projects

          7  sponsored by CUNY DSI and that are going to help us

          8  produce productive collaborations and get access to

          9  new sources of funding to support the programs and

         10  activities currently in place and partially

         11  supported by your allocation.  I am happy to report

         12  that the Dominican Studies Institute has managed to

         13  convince a very selective, small group of Dominicans

         14  involved in the business world to create the first

         15  endowment for providing scholarships to Dominican

         16  students attending public colleges.  Mr. Luis

         17  Canela, The CEO of BPD Bank, an investment bank in

         18  New York City, rightly heads the group.  In

         19  addition, the CUNY DSI is organizing the first

         20  celebration ever of students of Dominican descent

         21  who have graduated from CUNY.  Our research

         22  indicates that we have over 35,000 graduates out

         23  there. This group deserves to be acknowledged for

         24  their help in moving the Dominican people forward,

         25  the group also needs to be provided with an
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          2  opportunity to reconnect both with their university

          3  and their community.  And finally, the Director of

          4  Centro de Estudios Puertoriquenos and the Director

          5  of the Black Male Initiative and I have been talking

          6  about the idea of approaching funding sources

          7  together seeking financial support to sponsor a

          8  pioneering research project focusing on the Black

          9  Puerto Rican and Black Dominican males as well as

         10  the non- Hispanic Black males and their current

         11  outcomes in education and in the labor market.  I

         12  feel that this study will render fundamental

         13  information for policy makers since these three

         14  groups make up a considerable portion of the

         15  population of New York City.  Please allow me to

         16  conclude by urging you to support the restoration

         17  package submitted by CUNY for your consideration.  I

         18  know you have many requests from thousands of people

         19  and institutions that count on you and need your

         20  support. But restoring funding of the CUNY DSI is a

         21  secure investment in the future of a people who are

         22  a fundamental component of this great City.

         23                 Mucho gracias.

         24                 CHAIRPERSON BARRON:  I want to thank

         25  you very much for that testimony and we also have to
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          2  give much credit to my colleague who we have so many

          3  things happening now, this is budget time, Council

          4  Member Miguel Martinez, for his continued support

          5  and also Council Member Diana Reyna who is also very

          6  very supportive of your project.  And I have to say

          7  this as a baseball fan many years ago I was too

          8  slow, but Juan Marichal was my favorite pitcher on

          9  the San Franciso Giants and he had a unique style,

         10  he had that high kick and delivered, they used to

         11  talk about Juan Marichal, Sandy Kofax and Bob

         12  Gibson.  For those of you who weren't around at that

         13  time, these are the greatest pitchers of the era and

         14  Juan Marichal was on the team with Willie Mays and

         15  the San Francisco Giants.  So I am a Juan Marichal

         16  fan.  Just want to let you all know that for the

         17  record.

         18                 MS. HERNANDEZ:  Thank you sir.  Thank

         19  you.

         20                 MR. DEJESUS:  My name is Anthony

         21  DeJesus, I'm the Interim Director of Centro de

         22  Estudios Puertoriquenos, and it's a pleasure to be

         23  here Councilman Barron and Members of the New York

         24  City Council Higher Education Committee.  I want to

         25  begin by thanking the New York City Council for
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          2  granting Centro de Estudios Puertoriquenos at Hunter

          3  College a budgetary allocation of $469,000 last

          4  year.  These funds were used to advance our mission

          5  of preserving, researching and disseminating the

          6  Puerto Rican and Latino legacy in New York City.

          7  Centro founded in 1973, is the largest and most

          8  prominent research institute in the United States

          9  dedicated to the study of the Puerto Rican

         10  experience and is one of the oldest Latino studies

         11  research centers in the nation.

         12                 We are committed to making these

         13  resources available and useful to those in community

         14  organizations, public policy and academia.  Work

         15  accomplished includes:  The processing of the

         16  records of the hospital and the papers of Doctor

         17  Antonio Bantura (phonetic), Poet Pedro Petri

         18  (phonetic), Judge Felipe Hotorez (phonetic), Senior

         19  Citizen Advocate and Activist, Pedra Iyenda

         20  (phonetic), and the initial processing of the papers

         21  of young lord and activist Richie Perez (phonetic).

         22                 Over 3,000 individuals utilize

         23  Centro's Library annually.  Reflecting visitors from

         24  all five boroughs and beyond. Over 1,200 researchers

         25  annually utilize Centro's archival collections and

                                                            42

          1  COMMITTEE ON HIGHER EDUCATION

          2  consult with our archival staff.  Centro receives

          3  researchers, educators and students from throughout

          4  the Country, Puerto Rico, and Countries including

          5  the Dominican Republic, Cuba, Mexico, France, Italy,

          6  Japan, Germany and Brazil.  A large number of

          7  Centro's patrons come from the five boroughs,

          8  particularly districts two and ten in Manhattan.

          9  Fourteen, fifteen, seventeen and eighteen in the

         10  Bronx.  Thirty four, thirty seven and thirty eight

         11  in Brooklyn, and twenty one in Queens.  Every month

         12  close to 4,000 unique visitors access Centro's

         13  materials through our website, which incidently is

         14  centropr.org, which includes digitized documents and

         15  photographs from our collection, digitized finding

         16  aids and databases related to our archival

         17  collections and our video library.  In addition, our

         18  website features the FBI, show and tell profiles on

         19  Puerto Ricans active and the independence movement

         20  and an educational website on Puerto Rican authors.

         21  Our website also features free access to out of

         22  print additions of Centro Journal and a collection

         23  of policy reports produced by Centro researches and

         24  CUNY faculty on issues such as health, housing and

         25  education.
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          2                 Over 700 individuals attend Centro's

          3  events annually which in the past year included our

          4  openings, academic panels, film screenings and

          5  tributes to beloved poet Pedro Petri and activist

          6  Richie Perez, whose papers are now in our archives.

          7                 Centro with (in Spanish) Commento

          8  Biambra (phonetic) and CUNY co-sponsored the first

          9  annual festival (in Spanish) at Hunter College in

         10  November and hosted for the second year, the Latino

         11  College Expo at Hunter College in April of this past

         12  year.  Over 1,000 people attended each of these high

         13  impact cultural and educational events.  Centro

         14  helps make CUNY accessible to the Puerto Rican and

         15  Latino community and enriches CUNY and the City with

         16  the resources and heritage of Latino's.

         17                 Centro is also active in the effort

         18  to increase the number of faculty from

         19  underrepresented Latino communities throughout CUNY

         20  and we are proud to be one of the City Council's

         21  Diversity Initiatives.

         22                 On a personal note, I'm also very

         23  proud that a young man who grew up with me in my

         24  building in the Bronx, Alejandro Carrion is a

         25  graduate student at CUNY Graduate Center, alum of
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          2  Hunter College and one of the program coordinators

          3  at Hostos Community College for the Black Male

          4  Initiative.  We have with us our dissertation fellow

          5  from the graduate center, Mr. Roberto Vegas

          6  (phonetic) who is also working on his dissertation,

          7  A New Initiative we sponsored at Centro and my own

          8  trajectory coming to the Centro as a graduate seven

          9  years ago has landed me as Interim Director of

         10  Centro, 20 years ago I was a student taking Puerto

         11  Rican studies courses at Lehman College.  So these

         12  are among the powerful impacts that the work that we

         13  do at Centro and in these initiatives throughout

         14  CUNY has.

         15                 Currently we are featuring an exhibit

         16  as you know, this is the 50th anniversary of the

         17  Puerto Rican parade this Sunday and we have an

         18  exhibition curated by our archivist Pedro Juan

         19  Hernandez, called Puerto Rican Fiestas, a salute to

         20  the Puerto Rican Day Parade.  I invite you all to

         21  visit and see that exhibit in our Library at Hunter

         22  College, and we are planning, as has been mentioned

         23  with the Dominican Studies Institute and the Black

         24  Male Initiative an event and a study focusing our

         25  strategies for increasing the enrollment of Black
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          2  and Latino males in the coming year.  As Centro

          3  continues it work the New York City Council support

          4  is critical if we are to continue this work into the

          5  future.  I appear on behalf of Centro to request

          6  continued budgetary support in the Fiscal Year 2007-

          7  2008 budget.  These funds are essential if we are

          8  going to continue to make Puerto Rican Latino

          9  resources accessible in a timely way.  These funds

         10  will make it possible to organize and digitize for

         11  wider access the papers and materials of several

         12  outstanding Puerto Rican and Latino organizations

         13  and individuals and to strengthen our general

         14  operations.  To this end, these funds will support a

         15  number of initiatives, including:  The organizations

         16  of new collections and completion of collections in

         17  progress.  Among them are the continued processing

         18  of the Robert Garcia papers, a large and complex

         19  collection documenting the life and work of the

         20  first Puerto Rican elected to the New York State

         21  Senate and to the US House of Representatives where

         22  he served for 13 years.  In addition, the processing

         23  of a number of important labor collections,

         24  including the papers of Labor Leaders Cathy Undrade

         25  (phonetic) who was the Director of Education for the
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          2  International Garment Workers Union and Julia George

          3  (phonetic) who with Undrade was active in Hispanic

          4  Labor Committee and the Labor Council for Latin

          5  American Advancement.  Other important Labor

          6  Collections to be processed include the papers of

          7  Dennis Rivera (phonetic), Edwin Lopez (phonetic),

          8  Jose Lopez (phonetic), Ifriane Diaz (phonetic), Jose

          9  Lalose (phonetic), Edgar DeJesus (phonetic), and

         10  Santiago Angelilycious Educational Society.

         11                 Digitization of selected materials

         12  from the collections as they are organized,

         13  including the continued digitization and

         14  inventorying of Centro's Art Collection, consisting

         15  of over 2,000 images, prints, posters, and paintings

         16  representing New York Puerto Rican Latino Artists.

         17  In order to more effectively disseminate our

         18  resources and make them accessible to broader

         19  audiences via an on- line image bank.  Additionally,

         20  Centro plans to expand its outreach to educators by

         21  developing curriculum guides to Centro collections,

         22  available to educators on line and to add new

         23  writers, including Pedro Petri, Viana Ramirez

         24  (phonetic) and Graciani Mariandi Archia (phonetic)

         25  to this growing website.
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          2                 Finally the Puerto Rican Music Roots

          3  and Beyond Project.  In collaboration with Hostos

          4  Community College, celebrated composer and musician

          5  William Separa (phonetic) will present four concerts

          6  focusing on the traditional genres of Puerto Rican

          7  music.  Centro will produce educational materials

          8  and an academic volume to disseminate our musical

          9  heritage to Pre K through Ph.D. Students.  These are

         10  all costly endeavors which require sustained funding

         11  from the City Council.  Without this support, the

         12  work of preserving and making these resources

         13  available will be drawn out over a much longer

         14  period of time depriving students, researchers and

         15  the general public of information regarding the

         16  significant contributions of Puerto Ricans and other

         17  Latino's to New York City.

         18                 Mucho gracias for your time and your

         19  support.

         20                 CHAIRPERSON BARRON:  Thank you very

         21  much and it was a heartwarming to hear you mention

         22  my comrade in a struggle, Richie Perez.  I was in

         23  the Black Panther Party and he was in the Young

         24  Lords with Pablo Guzman and Vincent Panama, Vincent

         25  Alba, so it's good that we keep in that connection.
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          2                 I want to start off with a few

          3  questions and start with you.  What link is the

          4  research in the Center to social activism and public

          5  debates, policy debates, and did you have any role

          6  in the development or input in the Puerto Rican

          7  studies at Hunter College, the Puerto Rican studies

          8  program?

          9                 MR. DEJESUS:  Sure. Centro was

         10  founded in 1973 to provide research for the newly

         11  established Puerto Rican studies departments and we

         12  continued to work closely with Puerto Rican Latino

         13  studies and Latin American studies departments

         14  throughout the University. We have a number of

         15  faculty fellows who work with support from Centro.

         16  Based at Hunter College we're working with all

         17  faculty throughout CUNY and we work closely with the

         18  Puerto Rican Latino Studies Faculty Council.  As you

         19  may know, there is a Faculty Recruitment Initiative

         20  that Chancellor Goldstein has supported and we've

         21  worked very closely with that initiative.  The

         22  initial question, you almost described verbatim our

         23  research mission which is to produce

         24  interdisciplinary research and link it to social

         25  action and policy debates.  And so to that end, we
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          2  have improved and enhanced our research profile and

          3  production through the support partially of the

          4  State Assembly, the New York Latino Research and

          5  Resources Network and have produced a number of

          6  policy briefs.  Our most recent on will come out

          7  this summer on asthma. I have co-authored a report

          8  on the Latino Education pipeline in New York State,

          9  our Researcher Carlos Vargas Ramos (phonetic) who's

         10  here has written two policy briefs on housing and we

         11  have another broader health policy and

         12  entrepreneurship small business brief. So these are

         13  some of the ways in which we make the research

         14  available to elected officials, to community

         15  activists to advocates so that they have the data

         16  and ammunition that they need to engage in the

         17  policy making and social change process.  I think

         18  that in terms of our archival mission, it has always

         19  been very important for Centro to document the

         20  struggles, the historical struggles of Puerto Ricans

         21  for accessibility, two institutions to create the

         22  opportunities and open doors for our own community

         23  as we kind of came of age on migration alongside the

         24  migration of African Americans to New York City and

         25  in many ways together work to open doors to
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          2  decentralize the schools, to work on establishing

          3  bilingual education, all of these efforts are well

          4  documented in our archives, the United Bronx Parents

          5  Papers, the Aspira Papers which I mentioned, the

          6  Pearlduf (phonetic) Papers, and so that tradition

          7  continues very proudly with the addition of Richie

          8  Perez's papers and a number of other leaders and

          9  activists throughout the Country in the Puerto Rican

         10  community.  So I think these are some of the ways in

         11  which we continue to address.

         12                 CHAIRPERSON BARRON:  Thank you very

         13  much and for the Dominican Studies, how is it

         14  integrated in the greater community University, and

         15  how frequently are students using it and what are

         16  the kinds of uses students get out of the center to

         17  enhance their educational experience?

         18                 MS. HERNANDEZ:  I think we, the

         19  beginning show a graph of the user of students of

         20  the Dominican Library, it's in someplace there, and

         21  somebody has the graph, and it shows, that graph

         22  shows the blue component I believe reflects our

         23  students from the City University of New York using

         24  the Dominican Studies Institute Library.  And then

         25  you have other users from New York City and
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          2  including the Dominican community and the

          3  surrounding neighborhoods.  They have it in the

          4  Dominican Studies Institute and the Dominican

          5  Studies Library of collecting names and addresses

          6  and phone numbers and everything when somebody

          7  visits it.  So that's a way of connecting the

          8  Institute with the student population at City

          9  University of New York.  We don't have lots of

         10  funding to offer researchers to do research at the

         11  Institute.  We're very fortunate to have people who

         12  volunteer their research at the Dominican Studies

         13  Institute. We have at least two professors at City

         14  College, one at City College and another one at

         15  LaGuardia Community College, actually three, and

         16  another one at Hostos Community College doing

         17  research.  A sponsor, somehow, not sponsor

         18  financially but a sponsor, you know the approval of

         19  the Dominican Studies Institute and in terms of the

         20  relationship of the Dominican Studies Institute and

         21  the Dominican Community and the surrounding

         22  community, I think this is the one of the area

         23  perhaps we have been very fortunate. We organize

         24  activities, constant activities with community based

         25  organizations. We organize activities, these are
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          2  cultural activities, these are talks, these are

          3  seminars, what else do we do?  Yes, you're right,

          4  I've got to go back to the University.  A number of

          5  the activities with the Dominican community and the

          6  surrounding community concerning cultural and

          7  history and the research that is produced in the

          8  Dominican Studies Institute, there is something else

          9  that we had done that connects the Dominican Studies

         10  Institute to the University, the entire University,

         11  and this is creating CUNY BA in Dominican Studies.

         12  This is the first Bachelor Degree in Dominican

         13  studies in the Country.  And what we did was to

         14  organize the 23 campuses where Dominican studies

         15  courses were given and composed this CUNY BA.  So

         16  that's also a way to connect them with the

         17  University.

         18                 Going back to the community and what

         19  we do for people at large, I think I need to

         20  emphasize the fact that the archives is collecting

         21  documents that had been produced by the Dominican

         22  people and they're here in New York City, as well as

         23  in the Country, and perhaps that might be the

         24  largest contribution of the Dominican Studies

         25  Institute, without the archives, those papers, we
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          2  don't know whether or not we would be able to find

          3  them in the future because as it is right now if

          4  they're not with us, they're in the hands of people

          5  who are getting old, are getting sick and they are

          6  not being preserved properly.  So I think this is a

          7  resource that is important that is provided by the

          8  Dominican Studies Institute that is provided by the

          9  University, not only to the Dominican people but

         10  also to the community at large because again this is

         11  a component of the people of New York.

         12                 CHAIRPERSON BARRON:  Thank you very

         13  much and the Black Male Institute has been

         14  different, I read some articles where three other

         15  colleges, what is that, City, Baruch, and Hunter,

         16  that the black male enrollment had declined but I

         17  don't know if that was accurate throughout and I

         18  attended a couple of great programs, I know one at

         19  BMCC at Professor Blake (phonetic), just to see so

         20  many Black males in particular that were honor

         21  students and had high, what do you call those

         22  things, GPA's yea.  It has been such a long time.

         23  Took me a long time to get it and a long time to get

         24  out of it.  And also at Medgar Evers College we're

         25  going to be hearing from Dr. Edison Jackson next,
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          2  but it was also a fantastic program there as well,

          3  I'm sure he'll talk about it.  About 40 or 50 black

          4  males that had great, is that impacting enrollment?

          5  Do you see anything?  I know it's quite early

          6  because we're just getting started with this and

          7  probably needs more time for it to really have

          8  impact, but it seems though immediately I've seen

          9  some immediate results and would like for you to

         10  expand and elaborate on that.

         11                 MR. DAWES:  Well you are correct in

         12  stating that at some of the Senior Colleges we've

         13  seen Black male student enrollment decline and

         14  African American student enrollment decline at some

         15  of the senior colleges.  Overall at CUNY, student

         16  enrollment is up for African American males.

         17  Student enrollment is up 1.5 percent for Latino

         18  males, overall it's up 7.2 percent.  So at some of

         19  the CUNY Institutions you're correct in that

         20  enrollment has declined, but overall enrollment is

         21  up even for students in a targeted population.  But

         22  for those CUNY Institutions where we are seeing

         23  declining enrollment, I think that the importance of

         24  creating highly structured mentorship programs to

         25  ensure that those students are retained and indeed
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          2  graduate becomes even more important.  For instance,

          3  at Hunter at CCNY, or at the College of Staten

          4  Island, these are all institutions that have highly

          5  structured mentorship programs where administrators

          6  have sat down and thought about how are we going to

          7  make sure that the students in this targeted

          8  population are going to graduate in increasing

          9  numbers and on time.  They've created PEER advisor

         10  mentorship programs, such as the one that was

         11  instituted at BMCC, that involves a great deal of

         12  student participation and student support. They also

         13  involve the faculty and administrator component,

         14  like for instance at John Jay there are 49 students

         15  participating in the mentorship program, mostly

         16  African American and Latino male students, including

         17  12 women students.  Each of those students, in

         18  addition to be given an upper level mentor in their

         19  junior or senior year, is also given a faculty or

         20  administrative mentor.  So this whole idea of

         21  mentorship as a way of ensuring that the students

         22  that we do recruit to be on our campuses,

         23  successfully make their way through the campuses is

         24  an important component of the program.

         25                 CHAIRPERSON BARRON:  I want to thank
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          2  all of you very very much for your presentations.

          3  We're very proud of the work that has been done and

          4  you certainly have this Committee and this Council

          5  Member's commitment to get as much resources as you

          6  need to continue the fine work that you're doing.

          7                 UNIDENTIFIED SPEAKER:  Thank you so

          8  much for your time.

          9                 CHAIRPERSON BARRON:  We like you but

         10  you have to leave the seats because we have others

         11  that have to testify.

         12                 COUNSEL CLERK:  Dr. Edison Jackson.

         13                 Would you please raise your right

         14  hand?  Do you swear that the testimony that you are

         15  about to give is truthful and honest?

         16                 DR. JACKSON:  I do.

         17                 Mr. Chairman and my colleagues who

         18  are assembled here this afternoon, it's indeed an

         19  honor and a privilege for me to appear before you to

         20  share with you some of the successes that we have

         21  experienced at Medgar Evers College.  First let me

         22  thank you for your support and your leadership and

         23  your vision for the development of people, our

         24  people and our community.  And so we thank you for

         25  that work and for your support of the City
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          2  University of New York and the support of the many

          3  initiatives that we have established at Medgar.

          4                 Let me just talk a little bit about

          5  our program and I'm grateful that everyone now knows

          6  that it started at Medgar Evers College and I'm

          7  happy to know that was so successful that our great

          8  Chancellor decided that it is important for us to

          9  make this a universal- wide initiative and I'm

         10  grateful that Dr. Dawes has joined the Center

         11  Administration to help shepherd this initiative

         12  forward.

         13                 First we have increased our

         14  enrollment by 23 percent in terms of enrollment of

         15  black males.  Our retention rates are going up.

         16  It's too early to talk too much about graduation

         17  rates, but we have seen increase of the number of

         18  Black males graduating at Medgar Evers and I'm also

         19  in that context pleased to say that we had last

         20  Saturday the largest graduating class, 1,040

         21  students. And 99 percent of them were of African

         22  decent.  The question of what should be an

         23  institution response to this phenomena that face,

         24  this challenge that we face.  At Medgar we have

         25  taken an institutional approach to this initiative.
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          2  I have come to understand clearly that unless I

          3  create a new paradigm in terms of teaching and

          4  learning at Medgar, I will not have the created kind

          5  of structure and support that will sustain those who

          6  come into Medgar Evers.  So what we have begun to do

          7  is create a different paradigm engaging the faculty

          8  at Medgar to re-examine their pedagogue to their

          9  teaching strategies as they now encounter the urban

         10  male if you will coming into Medgar Evers, and how

         11  to engage men in the classroom.  Because my sense is

         12  if we don't do that we can bring them in and they'll

         13  leave if the faculty members are going to teach the

         14  way they've always taught.

         15                 Secondly, we move from a deficit

         16  model of working with our male students to one of an

         17  asset.  That is how do we talk about the things that

         18  they bring that are important that are good that are

         19  worthy, rather than creating a model where only

         20  those who are dysfunctional get attention.  And so

         21  this past Spring we created a new honors program,

         22  Phi- Beta- Kappa.  And that's the only one in the

         23  Country and we are doing the legal work to make sure

         24  that our trademark, it will be Medgar.  On that

         25  occasion we inducted 57 Black males into this
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          2  society.  Everyone had minimally a 3.2 cum GPA and

          3  the majority of them had 3.4 and above.  We have

          4  approximately 1,300 Black males enrolled at Medgar

          5  Evers and out of that number, 357 male students have

          6  a cum GPA of 3.2 and above. And another 500 two

          7  points, two point five and above and our work is

          8  really to create in a supportive environment and to

          9  get the entire college to respond to this need.

         10            Those men that we inducted in the Honor

         11  Society will in another week will be involved in a

         12  Leadership Academy this Summer with a notion that

         13  they will learn leadership skills and civic

         14  engagement.  And they then will become responsible

         15  for taking what they learn out into the community,

         16  whether it's with our K- 12 engagement, involvement,

         17  or working with community organizations and to

         18  create community awareness, AIDS awareness, voter

         19  registration, any of those issues and they have to

         20  come back and report to the college in terms of what

         21  they have been able to accomplish.  What we are

         22  trying to do is create men who understand not only

         23  the responsibility in terms of scholarship, but also

         24  terms of community engagement and community

         25  development.
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          2                 This Fall, every student that enters

          3  Medgar Evers College, be they're male or female, by

          4  the time they finish their freshman year will have

          5  been introduced to leadership skills and how to be a

          6  leader because we believe that if we're going to

          7  improve the quality of life for those in our

          8  community, than Medgar has a responsibility to teach

          9  leadership skills to those who come into our

         10  institution, with the notion that they would then

         11  take those skills and go back out to the community

         12  and to become engaged in a civic way as well as a

         13  service way in our community.  I am one who believes

         14  that presidential leadership is important in this

         15  initiative because I know how bureaucracy's work and

         16  our institution in ways are bureaucratic in nature.

         17  So that it is a challenge, there are those that

         18  don't believe that we ought to be doing this, but my

         19  sense is we have no choice as a university and

         20  certainly not Medgar Evers.  We have out of the 13

         21  about 300 Black males on our campus, at least 15

         22  percent of those are those who have returned from

         23  the criminal justice system and Medgar has become a

         24  welcome place for those who have had prior

         25  convictions and experience in the criminal justice
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          2  system and so we become a place where people are

          3  proud to return and to do a great work in terms of

          4  academically at Medgar Evers.  We have a pipeline

          5  program, Medgar has a relationship, we have four

          6  Beacon schools, so what we're trying to do this

          7  Summer is to really to do in- service training with

          8  those employees who work with our Beacon schools so

          9  that they become sensitized to what it is that they

         10  must do to increase the success of Black Males who

         11  in this case from K- 12 in our Beacon schools,

         12  because we're not just thinking about once they get

         13  to the campus, but how do we increase the pipeline

         14  and we work with over five to 8,000 youngsters every

         15  year, but our next step is how do we educate those

         16  who are providing the service in a way that's saying

         17  here are the techniques and skills and strategies

         18  that increase the success of Black males.

         19  Otherwise, what happens is, we become part of, just

         20  like everybody else, of not really creating success

         21  for the youngsters coming through the system.

         22                 I'm proud to say that the past year

         23  we had a GED program and at least 300 Black males

         24  received their GED this past year.  Now one of the

         25  things we learned, Black males do better in single
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          2  sex classes in GED classes then with females.  We

          3  were surprised with our findings but brothers are

          4  not just going to let it hang out sometimes when

          5  sisters are in the room.  But when brothers are in

          6  the room by themselves, they tend to then study and

          7  to do the kinds of things that they need to do in

          8  order to pass a GED program.  I mean we find it

          9  fascinating but we didn't anticipate it, but in fact

         10  we have created more single sex classes so that we

         11  can create greater success for more of the Black

         12  males that we deal with.

         13                 The other piece in terms of

         14  recruitment we say, you go where men are.  On a

         15  Sunday morning, you'll find more men on the

         16  basketball court playing basketball, baseball,

         17  whatever it is, than you find in our churches.  So

         18  we go out and recruit where men are and use men

         19  students to go out and recruit in those places and

         20  we've been appalled by success in terms of increased

         21  enrollment because we go where men are.

         22                 The next group that we're working

         23  with is female students on our campus.  Seventy four

         24  percent of our student body is made up of females.

         25  What we are saying is bring a brother. That's all,
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          2  bring a brother.  Bring a brother and if he actually

          3  enrolls in the college in the sense of registering,

          4  then they will get either a subway pass and/or book

          5  voucher.  Because the sisters know where the

          6  brothers are and so you know that's a great

          7  recruitment tool and because we are talking about

          8  family.  We're talking about creating families and

          9  helping families to survive and I will say that

         10  we're seeing some fruit from that effort.  So we

         11  have a real movement and we are committed

         12  institutionally to making this continued successful

         13  program.  We have no doubt that this fall we will

         14  increase our enrollment.  I expect more Black males

         15  by another eight to nine percent.  Our problem is,

         16  that as we work to recruit the Black males into our

         17  college, we also end up increasing the enrollment of

         18  females in our institution, so we don't really

         19  change our percentages, but we change the numbers,

         20  but that's a good thing too.  Because everyone is

         21  then participating and benefiting from the work that

         22  we do.

         23                 My push is changing the paradigm

         24  about teaching and learning at Medgar Evers, and I'm

         25  proud to say that we have a faculty that beginning
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          2  to understand that they've got to change the

          3  pedagogue because when you bring young brothers in

          4  now and different from Medgar, different from more

          5  mature male student, that presents different

          6  challenges for faculty and et cetera.

          7                 The other thing lastly that I'll say

          8  that I'm working with our Teacher's Education

          9  Program at Medgar to change the curriculum and to

         10  create better instructions on how to increase the

         11  success of Black males and now for us it's K- 12 and

         12  middle school preparation, so that when our graduate

         13  school out into the school system, they have

         14  additional techniques and skills to improve the

         15  success of Black males in their classroom.

         16                 CHAIRPERSON BARRON:  Thank you very

         17  much for a most valuable presentation.  You answered

         18  some of the questions I was going to ask you.  Yes,

         19  you can give him a little handclap.

         20                 I just wanted to pick your brain for

         21  a minute.  I think it might be helpful to a lot of

         22  people.  One of the real challenges of the Black

         23  male, why is it, you know I think that was a good

         24  move to get them to be focused.  What is it about

         25  Black men that is taking us off the focus and making
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          2  it so challenging for us to get through higher

          3  education?  And you did answer what you'd like to

          4  see happen after they do get through and get out in

          5  the community and do what they do.  But you seem to

          6  have been very successful at Medgar and you were the

          7  first really to do the Black Male Initiative and now

          8  it's all over CUNY and you've got to feel real good

          9  about that.  What is it with the Black man that is

         10  making it so challenging for us to get through?

         11                 DR. JACKSON:  Well I think that there

         12  are many factors and I will tell you that many of

         13  the Black men that we have enrolled at Medgar,

         14  brother's got stuff they got to do, and I'm serious

         15  about that.  And just in terms of relationships, the

         16  notion for some that I didn't even belief that I

         17  could go to college and now here I am in college and

         18  then so this whole notion of how you give

         19  affirmation to who they are, that they are worthy,

         20  that they have value and that there is something

         21  great awaiting them.  By and large, many of the

         22  encounters that a lot of our Black male students had

         23  in school systems were not one of affirming.  And so

         24  what the message that gets communicated often times

         25  is that you are not of value and we don't value as
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          2  much.  And the system beyond that also devalues who

          3  they are.  It would devalue me if I would accept it.

          4  And this is the truth of it.  Our notion is how do

          5  we then -- another piece is a major contributor to

          6  the criminal justice system is the failure of our

          7  school system and we all know that and young people

          8  begin to fall, Black males begin to fall of the

          9  wagon if you will, beginning at the third grade.

         10  And the level of education is directly, I mean you

         11  can almost project who will end up in the criminal

         12  justice system based upon where they stop in the

         13  educational system.  What we have to do really is to

         14  talk about new ways of changing that paradigm in

         15  terms of failure because there's too much failure

         16  going on.

         17                 The other part of that is, is that I

         18  think from a sociological point of view that too

         19  often we put a lot of emphasis on, in our community

         20  the success of Black females, but sometimes we don't

         21   -- we love a son, we raise a daughter in our

         22  families.  And so some of the kind of nurturing and

         23  support and the challenges that we need to present

         24  are not presented.  One of the things in my work

         25  with the Black males on the Medgar Evers campus,
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          2  many of them said to me you are the father that I

          3  never had.  And then so building those connections,

          4  building those relationships in the community that

          5  I'm talking about, and that's why we're working

          6  getting our scholars to work with young Black males

          7  who are still in the school system and to serve as

          8  their mentor, their anchor, the father that they may

          9  not have et cetera.   So, lack of self esteem,

         10  sometimes, being afraid to succeed because I'm going

         11  to fail, and so they end up failing or not trying

         12  because I don't want to fail.  The sense of

         13  alienation and there's also the impact of hip hop

         14  culture and what it suggests and the notion that

         15  being smart is not Black, acting White, this is the

         16  most interesting phenomenon that we as a community

         17  too often have bought into.  And it's not just those

         18  Black males who are poor, or come from families with

         19  less economic resources, but that's a major

         20  challenge we have with the middle class Black men.

         21  They are afraid to say to their buddies and to the

         22  community that I'm smart, but we end up taking on

         23  the hip hop culture and part of it is also the lack

         24  of understanding that if you wear your pants down

         25  letting your underwear show, it came out of the
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          2  prisons and now we have --

          3                 MR. TAJIDDIN:  Excuse me sir, I work

          4  in prison, okay?

          5                 Sorry.

          6                 DR. JACKSON:  Thank you very much.

          7                 MR. TAJIDDIN:  That's incorrect.

          8                 DR. JACKSON:  I am correct in terms

          9  of what happens in the prison and what brings it

         10  out.  What has happened is a part of that culture

         11  comes out and becomes more of a predominant culture

         12  in many of our communities because the number of

         13  Black males who are incarcerated and return to our

         14  communities often times bring those kinds of

         15  behaviors back into our community and we glamorize

         16  it and make money off it.  And wherever it came

         17  from, they're making money off it.  And it doesn't

         18  speak to who we are as a people.  We're going to

         19  argue about where it came from, but I can tell you

         20  one thing, you can't go get a job, okay.  And part

         21  of our responsibility is to teach to be responsible,

         22  and how do you help men to do that?  We don't have

         23  all the answers.  We have a major research activity

         24  going on.  We've engaged Dr. William Cross who is

         25  Chair of the Graduate Schools Psychology Department
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          2  Graduate Center because we want to find out more

          3  about what happens to Black males.

          4                 We will be publishing essays from

          5  Black males from Medgar Evers some time in the

          6  Spring next year in terms of what it means to be a

          7  Black man in today's society became we want to hear

          8  the voices, we want to hear them speak to the world

          9  about what it is.  Too often scholars try to

         10  articulate and express what it is that Black men are

         11  experiencing, but we sometimes don't ask Black men

         12  what are you experiencing.  So we'll end up with

         13  about 20 male students at Medgar Evers who write in

         14  about what it means to be and we will publish that

         15  in a book and the other part of that is just really

         16  doing a long term study or to see freshman class

         17  coming in in the Fall and follow them through for

         18  the next six years and see what happens to them and

         19  what can we learn from that.

         20                 Back to policy formation, back to

         21  looking at all the ways in which we can improve what

         22  we do and how to help more Black males to be

         23  successful.

         24                 CHAIRPERSON BARRON:  Well we thank

         25  you Dr. Jackson for your long term commitment and
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          2  success.  Thank you.

          3                 UNIDENTIFIED SPEAKER:  Kate

          4  Ptordresher, PSC, Julius Tajiddin, and Bill Crain.

          5                 Would you please raise your right

          6  hands?  Do you swear or affirm that the testimony

          7  that you're about to give will be truthful and

          8  honest?  Please state your names for the record

          9  before you begin.

         10                 MS. PTORDRESHER:  Thank you.  My name

         11  is Kate Ptordresher, I'm with the Profession Staff

         12  Congress of CUNY.  I'm here on behalf of Barbara

         13  Bowen and the other members of the Officers of the

         14  Union.

         15                 Just to speak very briefly and thank

         16  you again Chairman Barron, on behalf of the

         17  restorations to CUNY to the CUNY budget in

         18  particularly which is a subject of a hearing today

         19  and the restorations and the enhancements to the

         20  Black Male Empowerment Initiative and the other

         21  Diversity Initiatives.  The Union stands very

         22  strongly for the Diversity of the University, the

         23  teaching staff, and the programs have encouraged and

         24  supported the students body in development of that

         25  presented before on our proposal and request for
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          2  additional funding to fund 51 full time faculty

          3  counselors.  I won't go into that at this point in

          4  time except to emphasize that it's really needed and

          5  also that we believe and will push for actually

          6  diversity hiring and additional faculty counselors

          7  for these programs.  We think that especially to

          8  support the students recruitment and enrollment in

          9  nonminority students, that's what will be extremely

         10  to their performance, retention and eventual

         11  graduation.

         12                 So, thank you very much.  I just

         13  wanted to be able to say that.

         14                 MR. TAJIDDIN:  Julius Tajiddin, I'm

         15  with the Harlem Platform Committee. First I would

         16  like to apologize for blurting out like that so,

         17  yes, sometimes I may do that, so I apologize.

         18                 I did my undergraduate studies at

         19  Hunter College at a time when they didn't have Black

         20  Male Initiative Programs.  But if it wasn't for

         21  programs such as SEEK, and other remedial programs

         22  in assistance back then, I wouldn't have gotten the

         23  college education that lead to a life of continued

         24  studies such as in law and other areas.  Many of

         25  those programs have been cut and without such
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          2  initiative that have been talked about today, Black

          3  and Latino male enrollment and higher education will

          4  be on the decline.

          5                 But let me tell you distinguished

          6  Council, and Ladies and Gentlemen in the audience

          7  why it is so important for these kinds of programs.

          8  My experience at Hunter was like no other, not found

          9  in a law school or other institution I attended,

         10  except for Job Forum.  That was a special experience

         11  that I had and maybe in another forum I could be the

         12  Job Forum's poster child.  But actually I was, some

         13  years back.  Continuing, there at Hunter I studied

         14  under people like the late John Henrich Clark

         15  (phonetic), Barbara Leaning (phonetic), and the late

         16  Lloyd Richards (phonetic), and rubbed shoulders with

         17  the late Kawami Torrei (phonetic), the late Morice

         18  Bishop (phonetic) and Andy Young (phonetic).  It's

         19  these kind of experiences that may lead one to

         20  having an invitation to speak at the home of Henry

         21  Louis Gates (phonetic) and then International

         22  Affairs Discussions with people like the late John

         23  Kenneth Gelbrief (phonetic) at Harvard or even work

         24  with Berry Gording (phonetic) like I had the

         25  opportunity to do.  So if I have made some kind of
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          2  impression on those who have met me, now you know

          3  what some of that can be contributed to.  If

          4  experience is the best teacher, then you can see

          5  there is a need for these kind of diversity

          6  initiatives.

          7                 So in conclusion I'd like to say that

          8  I endorse the restoration package completely, in

          9  particular the BMI Initiative program because there

         10  are gang- bangers out there and other people who

         11  have so much potential and if given a chance and a

         12  push these people can be productive in life and make

         13  a difference in society.

         14                 Thank you.

         15                 MR. CRAIN:  Good afternoon, Bill

         16  Crain from the City College.  I would like to

         17  address four areas that are a concern to me.  First

         18  the decline in Black students. Since 1999 there has

         19  been a sharp decline in Black students, in total

         20  Black enrollment at the City college at Hunter and

         21  at Baruch College.  Between 1999 and 2005, City

         22  Colleges suffered an 11 point drop in the percentage

         23  of Blacks in its undergraduate student body.  The

         24  drops have been ten percent at Baruch and five

         25  percent at Hunter.  At City College, where I teach,
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          2  the overall Black enrollment has dropped in absolute

          3  numbers from 3,244 students in 1999, to 2,684

          4  students in 2005.  So it's about 700 students less

          5  over this span.  Overall, while it's true that Black

          6  student enrollment has gone up overall a little bit,

          7  across the University the Senior Colleges it has

          8  gone down a little bit overall.  In terms of the

          9  percentages, it's between 1999 and 2005, there's

         10  four percent less in the student body of Blacks, and

         11  this is both Black women and men, Blacks in the

         12  student body, while White's have gone up a little

         13  bit, Latino's have gone up a little but and Asians

         14  have gone up three percent in terms of the overall

         15  percentages.  I would mention that I think the

         16  Latino population would have gone down except for

         17  the tremendous influx in New York City of Latino's.

         18  There are many reasons for this, but I attribute it

         19  largely to the tests that came in when we dropped

         20  open admissions.  The community instituted skills

         21  tests and exemptions, but students have to pass

         22  three skills tests to get into a Bachelor's Degree

         23  program.  If they miss one by a point, they're out.

         24  They can't get into a Bachelor's Degree program.

         25  It's very rigid cut- offs.  These tests are weak or
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          2  worthless predictors of success at the City

          3  University and they disproportionately reject

          4  students of color.  I'm still waiting for somebody

          5  to bring a lawsuit against these tests.  They are

          6  nothing but phoney barriers in my opinion.  How can

          7  you have a test that doesn't predict success.  You

          8  might as well look at the size of somebody, the size

          9  of their hands and say you get in, and you don't get

         10  in on the size of your hands.  These tests by and

         11  large predict success about that well, and yet they

         12  disproportionately reject students of color.  So I

         13  think this is a travesty.

         14                 The second point I would like to make

         15  is to call your attention to the plan to phase out

         16  and then drop the Associates Degree program at John

         17  Jay.  John Jay since 1963 has been a comprehensive

         18  college that contained both an Associates Degree

         19  program and a Senior College Program.  CUNY has

         20  decided to eliminate the Associates Degree program

         21  there.  The thinking is the students can take

         22  criminal justice kinds of courses at other community

         23  colleges, but other community colleges are already

         24  overcrowded and what we're essentially doing is

         25  taking the community college out of the system.  And
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          2  I'd like the Council, and your Committee Mr. Barron,

          3  to look into what kinds of students are going to

          4  suffer because this community college essentially

          5  has been eliminated.  I think there's been a

          6  tremendous -- the comprehensive colleges are really

          7  good at getting students in a college at Associates

          8  Degree level and then giving them a chance to

          9  advance at the same campus into the Bachelor's

         10  Degree program.  It's a really nice smooth

         11  transition and an easy avenue to get into the

         12  Bachelor's Degree program.  But John Jay wants to be

         13  a Senior College.  There's more prestige to it.  The

         14  Chancellor's offered them 100 new lines to make part

         15  of this transition so please look into that

         16  elimination.  I think it's a loss of an opportunity

         17  structure at the University.

         18                 The third area I would like to call

         19  your attention to is the proposed shift from the

         20  IROADAC Institute at the City College to the

         21  graduate center.  IROADAC stands for the Institute

         22  for Research On the African Diasporem in the

         23  Americas and the Caribbean.  Right now this

         24  institute is at City College which is in Harlem, and

         25  it's an institute that has promise and puts on good
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          2  events and makes students who come to the City

          3  College fell that their traditions, particularly

          4  African American students, makes them feel that

          5  their traditions and their background matter and are

          6  an important part of the scholarship of City College

          7  and part of the Harlem Community.  To move this out

          8  of Harlem to the Graduate Center seems to me

          9  misguided and I think it's a bad move.  The City

         10  College as you know had a Black Studies Department.

         11  In 2000 that Department was demoted to a program.

         12  Now we're losing the IROADAC Institute.  What kind

         13  of message?  We talked about the kind of messages

         14  that we convey to the incoming African American

         15  students. What kind of message does that convey when

         16  a Black Studies Department, thriving department is

         17  demoted and then you take a program and move it out

         18  of Harlem to the Graduate Center.  The message I

         19  think is a very bad one and it hurts the student

         20  feeling that this is a place where their traditions

         21  are valued where they can feel at home, where they

         22  can feel that their scholarship with respect to

         23  their people is valued, it has a bad psychological

         24  impact.

         25                 The fourth area I would like to call
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          2  your attention to is the plan to increase the cut-

          3  off scores for the math skills test, which means in

          4  two areas pre- algebra and algebra students will

          5  have to score 30 instead of 27 to get into

          6  Bachelor's Degree programs and to exit from

          7  remediation.  Now it's unlikely that this change is

          8  going to make any difference.  In order to get

          9  students doing better in mathematics, what we need

         10  is a lot of mathematics courses that help them out.

         11  Right now there's a real gap between when students

         12  get in and what they can do in mathematics.  We need

         13  all kinds of courses, a whole series of courses, one

         14  credit, two credit, we need a lot, everybody I think

         15  agrees we need lots of credits to make mathematics

         16  more interesting and raise the motivation of the

         17  students, right now most of the students I know when

         18  it comes to mathematics, all they see is a baffling

         19  set of abstract symbols that have no relevance to

         20  anything that they can see.  They just need to learn

         21  these symbols and if they could understand the value

         22  of mathematics and see the beauty of it, they could

         23  start to like mathematics to get into it and a lot

         24  of course work could be addressed in this area.

         25  Just to raise a cut- off score, that's not a
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          2  solution to anything.  We need to educate not

          3  eliminate students.  Our job is to provide new ways

          4  of education. Once again what you're doing is just

          5  adjusting the test scores, the cut- off points and

          6  making it harder for students to get in to the

          7  college, get into the Bachelor's Degree programs,

          8  it's more difficult.  The tests are not predicting

          9  success.  They're disproportionately excluding

         10  students of color.  To tighten the screws on these

         11  tests and give them more weight yet is the wrong

         12  move altogether.  It's another way of saying to

         13  African American students, Latino students, and

         14  others, that as an institution we don't really think

         15  you belong at CUNY, that you deserve to be a college

         16  student and we're going to give you tests.  Our

         17  University test students more than probably any

         18  University in the Country. They take the SAT, they

         19  take the regions, they have to take three skills

         20  tests.  They have to take a Kinney Proficiency Exam

         21  (phonetic) after 60 credits.  We test them to death.

         22    In the meantime the grading is rigorous.  They

         23  once did a study on grading and it's more rigorous

         24  than anywhere else.  I think these tests are biased

         25  and discriminatory and we need a whole new policy
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          2  with respect to them.

          3                 Thank you.

          4                 CHAIRPERSON BARRON:  Well I want to

          5  thank all of you.  Thank you for your presentations.

          6    We have run out of time, but those were excellent

          7  suggestions and certainly in the Fall we should look

          8  at a whole hearing on testing because I think that's

          9  the new wave of racism is standards and testing,

         10  exit exams, entrance exams, and then utilizing SAT

         11  scores, we need to get the free tuition, bring back,

         12  right, we had it before, we can get free tuition, we

         13  had a hearing that said the money that they give out

         14  to pay tuition is the same as the money that they're

         15  collecting tuition.  That's about five- to seven-

         16  hundred million dollars they give out for people to

         17  pay tuition and then they collect the same amount.

         18  Cancel them both, just put it in the budget, no

         19  tuition. I mean that's an easy mathematics.  That's

         20  a math that no one should be afraid of.  And then we

         21  have to deal with race and class issue.  See in CUNY

         22  we're missing a big part of how we can change the

         23  race, the class, the gender issues and CUNY is on

         24  the Board of Trustees.  Once you have a Governor,

         25  and we're supposed to have this great democratic
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          2  party, they've got the Governor now, and then if you

          3  win the Mayoral, you know Bloomberg will be term

          4  limited in 2009, so a new Mayor's coming in, they

          5  determine who the CUNY Board of Trustees is and they

          6  determine the policies.  They tell you when you're

          7  going to have tests and whether tuition goes up even

          8  if it's incrementally.  So we've got to do that.

          9  We've got to really look at a whole new government,

         10  a new government is coming in in 2009. Thirty eight

         11  City Council Members are gone, the Mayor is gone,

         12  the Comptroller is gone, the Public Advocate is

         13  gone, four Borough President's, gone.  So in just

         14  two short years, you're going to have a whole new

         15  government.  You know how many CUNY students there

         16  are?  That's a question.

         17                 MR. CRAIN:  Two hundred thousand.

         18                 CHAIRPERSON BARRON:  How many?

         19                 MR. CRAIN:  Two hundred thousand.

         20                 CHAIRPERSON BARRON:  Those are the

         21  degree programs and the nondegree students, you're

         22  close to 400,000 strong.  Four hundred thousand.  A

         23  Mayoral race was won by Rudolph Giuliani over Mayor

         24  Dinkins with 55,000 votes.  In City Council races,

         25  some are won by two to three hundred votes.
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          2  Register, let's get some power. Say power to the

          3  people.

          4                 UNIDENTIFIED SPEAKERS:  Power to the

          5  people.

          6                 CHAIRPERSON BARRON:  Power to CUNY.

          7                 UNIDENTIFIED SPEAKER:  Power to CUNY.

          8                 CHAIRPERSON BARRON:  This hearing is

          9  adjourned.  I do want to say one thing.  I want to

         10  acknowledge my staff member, Joy Simmons, she's the

         11  point person for CUNY on our staff.  Give her a big

         12  handclap and thank you all for coming out.

         13                 (Hearing conluded at 4:50 p.m.)
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