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T H E  C O U N C I L

REPORT OF THE LEGAL AND GOVERNMENTAL AFFAIRS DIVISION

RICHARD M. WEINBERG, DIRECTOR AND GENERAL COUNSEL

COMMITTEE ON STATE AND FEDERAL LEGISLATION
STATE LEGISLATION RESOLUTION 91 
By: Miller

S. 4258-A
By: Maltese

A. 8354-A
By: Rules

TITLE:
AN ACT to amend the administrative code of the city of New York, in relation to the establishment of a twenty-five year retirement program for members of the New York city employees' retirement system or New York city board of education retirement system employed as special officers, parking control specialists, school agents, campus peace officers or New York city taxi and limousine inspectors; and to amend the retirement and social security law, in relation to the establishment of twenty-five year retirement programs for such members who are subject to articles 11 and 15 of such law.
BACKGROUND:

Currently, special officers, parking control specialists, school safety agents, campus peace officers and taxi and limousine inspectors are all categories of peace officers employed by various City agencies, by the Health and Hospitals Corporation or by the City University of New York, and are members of either the New York City Employees Retirement System or the Board of Education Retirement System.  None of these programs include a twenty-five year retirement program which would allow members in these titles to retire after twenty-five years regardless of their age.

This legislation would create a twenty-five year retirement plan, regardless of age, for special officers, parking control specialists, school safety agents, campus peace officers and taxi and limousine inspectors.  A current employee who is a special officer, parking control specialist, school safety agent, campus peace officer or taxi and limousine inspector member would have the option of participating in the new plan as long as he or she exercised that option within 180 days of the start of the program.  An employee who becomes a member in one of the enumerated titles after the starting date of the program, but who is already an employee in another title, would have a window of 180 days within which to elect to participate. Any newly-hired employee in one of the enumerated titles would be mandated to participate in the program unless he or she is over the age of thirty and elects not to participate within 180 days after becoming a member. The pension contributions of all members who participate in the program would be increased by an additional six and one-quarter percent.


According to the Memorandum in Support, special officers, parking control specialists, school safety agents, campus peace officers and taxi and limousine inspectors perform invaluable functions within the City.  On a daily basis, these individuals execute arrests, which put them in physical contact with suspects, increasing their risk for exposure to disease and physical disabilities.  According to the Memorandum, the stress and exertion levels of their work lead to health problems such as high blood pressure, heart disease and digestive problems, and the lack of a reasonable retirement program has contributed to high turnover in these titles. 

FISCAL IMPLICATIONS:
See Council Finance Division fiscal impact statement.

EFFECTIVE DATE:

Immediately.

