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OVERSIGHT: ISSUES FACING NEW YORK CITY’S WORKERS IN 2006

INTRODUCTION


On February 16, 2006, the Committee on Civil Service and Labor, chaired by Council Member Joseph P. Addabbo, Jr., will hold an oversight hearing regarding issues facing New York City’s workers in 2006. These issues will help shape the Committee’s agenda for the present legislative session.  The members of the Committee include Council Member and Chair Joseph P. Addabbo, Jr., Council Member James Gennaro, Council Member Michael Nelson, Council Member Larry Seabrook and Council Member Melissa Mark Viverito. 

BACKGROUND

I. City’s Workforce


New York City has a diverse workforce comprised of union and non-union employees.
 According to the New York State Department of Labor, there are approximately 4,000 labor union and employee organizations in New York City,
 representing police officers, firefighters, teachers, actors, transit workers, and hundreds of other occupations.
 The City of New York is the largest public sector employer in the City, accounting for approximately 347,575 jobs,
 while private sector employment in New York City accounts for approximately 3,093,700 jobs.
  


The City of New York’s diverse Public Sector includes:

· The Department of Education employs 100,000 school teachers
 serving in 1,200 city schools.
 

· The New York City Police Department (NYPD) is the largest Police Department in the United States.
 There are currently 39,110 police officers in the NYPD, including Sergeants, Lieutenants, Captains, Inspectors and Chiefs.

· The New York City Fire Department (NYFD) responds to almost one half million calls per year.
 The NYFD is comprised of 10,740 uniformed firefighter and fire officers, 2,740 emergency medical technicians (EMTs) and Paramedics and 171 Fire Marshalls.
 

· The City of New York is also home to the Nation’s largest mass transit system.
 The Metropolitan Transit Authority employees 33,000 transit workers who serve 7 million commuters per day.
  

New York City also has an extremely diverse private sector:  

· The City of New York is home to a vibrant, resilient, and growing restaurant industry which employs more than 165,000 workers – a number that is projected to increase by 14.6% by 2010.
 

· In the healthcare field, hospitals operated by the New York City Health & Hospitals Corporation (HHC) employ 6,414 full-time registered nurses.
 A New York State Education Department study projected that, by the year 2015, the demand for registered nurses in New York State as a whole will far exceed the supply.
  

· New York City’s fashion industry generates almost 100,000 jobs in fashion-related manufacturing firms alone,
 accounting for one-third of the manufacturing jobs in New York City.

· Private sector employment on Wall Street is increasing.
 A report by the State Comptroller found that employment in the securities industry in New York City totaled 174,000 jobs by November 2005, 8,700 more jobs than a year ago.
  

· In light of the recent construction boom, excluding construction jobs on public agency payrolls, there are over 100,000 privately employed construction workers in New York City.
 

· New York City’s tourism industry is a major employer of its diverse workforce.
  The New York Hotel and Motel Trades Council represents approximately 25,000 hotel workers in New York City.

II.        Committee Oversight Jurisdiction 

The Civil Service and Labor Committee has oversight jurisdiction over municipal officers and employees, the Office of Labor Relations, the Office of Collective Bargaining, the Equal Employment Practices Commission, and the Municipal and Pension Retirement Systems. 

Office of Labor Relations


The Office of Labor Relations (OLR) represents the Mayor in the conduct of all labor relations between the City and labor organizations representing employees of the City.  OLR also administers the Employee Heath Benefits Program, Management Benefits Fund, Pre-Tax Benefits & Citywide Programs including the Deferred Compensation Plan, NYC Employee Assistance Program and the Medicare Reimbursement Program.

Office of Collective Bargaining


The Office of Collective Bargaining (OCB) provides information concerning procedures in the collective bargaining process with respect to labor disputes between the City and its employees. 

Equal Employment Practices Commission


The Charter-created Equal Employment Practices Commission (EEPC) is responsible for monitoring the equal employment programs, practices, policies and procedures of all local government agencies that are funded in whole or in part by the City, or have a majority of board members who are appointed by the Mayor, or serve by virtue of being City officers.

Retirement Systems


The Municipal and Pension Retirements Systems are comprised of five pension systems within New York City, the largest of which is the New York City Employees’ Retirement System (NYCERS). The other systems are the New York City Board of Education Retirement System (BERS), the New York City Fire Department Pension Fund, the New York City Police Pension Fund and the New York City Teachers’ Retirements System (TRS).

TODAY’S HEARING


Today’s hearing will cover a variety of issues facing New York City’s workers. Many of the issues discussed will provide the Civil Service and Labor Committee with an update on topics that have been raised at previous hearings.   

� New York State Department of Labor, “New York City Workforce and Industry Data,” http://www.labor.state.ny.us/workforceindustrydata/apps.asp?reg=nys&app=unions.


� Id.


� Id.


� The City of New York, “Comprehensive Annual Financial Report of the Comptroller for the Fiscal Year Ended June 30, 2005,” page 83.


� New York State Department of Labor, “New York City Workforce and Industry Data,”


http://www.labor.state.ny.us/workforceindustrydata/index.asp?reg=nyc.


� The City of New York, “Comprehensive Annual Financial Report of the Comptroller for the fiscal year ended June 30, 2005,” page83.


� New York City Department of Education, http://www.nycenet.edu?Administration/default.htm.


� New York City Police Department, http://www.nypd2.org/html/recruit/overview.html.


� New York City Police Department, http://www.nyc.gov/html/nypd/html/misc/pdfaq2.html.


� New York City Fire Department, http://nyc.gov/html/fdny/html/general/mission.shtml.


� New York City Fire Department, http://nyc.gov/html/fdny/html/general/mission.shtml.


� Caruso, David, Associated Press, http://fsnews.finlaw.com/articles/ap/o/51/01-20-2006/c1e10003589cd93f.html.


� Associated Press, December 20, 2005, http://www.msnbc.msn.com/id/10466982/print/displaymode/1098.


� Restaurant Opportunities Center of New York, “Behind the Kitchen Door: Pervasive Inequality in New York City’s Thriving Restaurant Industry,” page i.


� New York State Nurses Association, “The Nursing Shortage in New York City Public Hospitals,” page 2.


� New York State Education Department, “The Nursing Shortage,” http://www.op.nysed.gov/nurseshortage.htm


� New York State Department of Labor, “Special Task Force for the Apparel Industry Annual Report,” page 7.
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� Office of the New York State Comptroller, “Wall Street Bonuses Set New Record in 2005,” http://www.osc.state.ny.us/press/releases/jan06/011106a.htm.


� Id.


� New York Building Congress, “Construction Outlook 2005-2007,” http://www.buildingcongress.com/code/outlook/2007-charts.htm.


� New York Hotel & Motel Trades Council, “Union Jobs Clearinghouse,” http://www.unionjobs.com/staff/ny/nyhtc-16/html.
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