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INT. NO. 517



By:
Council Member Gentile, Jackson, Brewer, Comrie, 

Fidler, Gennaro, Gerson, Gonzalez, James, Jennings, Koppell, Liu, Martinez, McMahon, Monserrate, Nelson, Palma, Recchia, Reed, Vann, Weprin, Dilan, Moskowitz, Addabbo, Lanza and Oddo

TITLE:
To amend the administrative code of the city of New York, in relation to extending annual leave to city employees who return from combat military service.

ADMINISTRATIVE CODE:
Adds a new section §12-140 to chapter 1 of title 12.

On January 20, 2005, the Committee on Civil Service and Labor, chaired by Council Member Joseph P. Addabbo, Jr., will hold a hearing on Int. No. 517, a bill that would amend the Administrative Code of the City of New York (the “Code”), by adding a new section to chapter 1 of title 12, §12-140, which would extend annual leave to City employees who return to the City payroll after returning from combat military service.  Invited to testify are representatives from the Bloomberg Administration, various unions that represent City employees and Veterans groups.
Background:


The intent of Int. No. 517 is to offer a measure of support and assistance to those City employees who are called to serve the United States in the armed services.  This legislation would extend five additional annual leave days to any City employee who returns to the City payroll after serving in combat military service.  According to the Department of Citywide Administrative Services, as of December 6, 2004, there were 2,342 City employees eligible to be activated for military service.  Of that number, 1,398 City employees were activated for service, and of that number, 520 were actually deployed for combat military service.

On October 14, 2002, Mayor Bloomberg issued Personnel Order No. 1 of 2002 (which is attached), extending a benefits package to all Mayoral agency employees who are serving in Operation Enduring Freedom or who are otherwise serving on ordered military duty in connection with the events of September 11, 2001.  Employees who are on military service remain active on the City payroll, receive their full salary, continue to accrue annual and sick leave, and continue to receive their full health plan benefits.  The City also continues to make welfare fund contributions on their behalf.  According to the Personnel Order, upon return to work, employees must “remit to the City an amount equal to the amount received in military pay for any days in excess of the statutory entitlement of thirty days or twenty-two work days.  An employee whose military pay is greater than his/her City salary must remit to the City an amount equal to his/her salary.”
INT. NO. 517


Int. No. 517, if enacted, would amend the Code by adding a new section to Title 12, §12-140.  Subdivision (a) of this new section would provide definitions for the purposes of the new section only.  Paragraph one would define a “City employee” as “any person who is employed full-time by a department, agency or institution of government, and is paid out of the city treasury.”  Paragraph two would define “combat service” as a “the performance of duty by a member of the armed forces serving in a combat zone designated by the federal government, during an armed conflict fought in a foreign country.”  Paragraph three would define a “member of the armed forces” as “any person who serves on active duty in any branch of the United States armed forces or the national guard, or any reserve component” thereof.  Thus, this definition would include those serving in the Army, Navy, Air Force, Coast Guard and Marines.


Subdivision (b) of proposed §12-140 would extend five additional annual leave days to any City employee (as defined by subdivision (a)(1)) who returns to employment with the City after taking a leave of absence or being called upon either by draft or reservist duty to serve as a member of the armed forces (as defined by subdivision (a)(3)), and who performs combat service (as defined by subdivision (a)(2)).


This proposed local law would take effect immediately upon its enactment.

TECHNICAL CORRECTION

The bill was technically corrected to change the chapter number from 2 to 1.

Int. No. 517

By Council Members Gentile, Jackson, Brewer, Comrie, Fidler, Gennaro, Gerson, Gonzalez, James, Jennings, Koppell, Liu, Martinez, McMahon, Monserrate, Nelson, Palma, Recchia, Reed, Vann, Weprin, Dilan, Moskowitz, Addabbo, Lanza and Oddo

A Local Law
To amend the administrative code of the city of New York, in relation to extending annual leave to city employees who return from combat military service.

Be it enacted by the Council as follows:


Section 1. Chapter 1 of title 12 of the administrative code of the city of New York is amended by adding a new section 12-140 to read as follows:

§12-140  Additional annual leave for combat service.  a. Definitions. For the purposes of this section only: 

1. “City employee” shall mean any person who is employed full-time by a department, agency or institution of government, and is paid out of the city treasury.

2.  “Combat service” shall mean the performance of duties by a member of the armed forces serving in a combat zone designated by the federal government, during an armed conflict fought in a foreign country.

3.  “Member of the armed forces” shall mean any person who serves on active duty in any branch of the United States armed forces or the national guard, or any reserve component.  

b.  Any city employee who takes a leave of absence or is called upon by draft or reservist duty to serve as a member of the armed forces and performs combat service, shall be granted five additional annual leave days upon his or her return to employment with the city of New York.  


§2. This local law shall take effect immediately upon its enactment.
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