New York City Council
Memorandum in Support of Legislation

This memorandum is authored by the sponsor and explains the need for the legislation referenced below, in accordance with Rule 6.00(d) of the Rules of the Council.

Legislative Service Number:
· Intro No. 0114-2026

Prime Sponsor:
· Council Member Selvena N. Brooks-Powers

Bill Title:
· A Local Law to amend the administrative code of the city of New York, in relation to information required in job listings

Submitted by:
· Council Member Selvena N. Brooks-Powers

Justification:
New York City is home to one of the most diverse workforces in the nation. Nevertheless, wage disparities based on race, gender, and other factors remain pronounced.

Intro 114 would require employers to disclose key compensation details in job listings. Specifically, employers would be required to disclose salary ranges, opportunities for promotion or transfer, and non-wage compensation such as stocks or ownership benefits. More complete access to information upfront mitigates discrimination and promotes greater fairness and accountability in hiring practices.

Establishing stronger pay transparency measures is crucial in combating discrimination in New York City. Evidence suggests that transparency policies can help narrow historical wage gaps, leading to a more equitable workforce. Ultimately, this bill would help to reduce inequities and promote equality of opportunity for New York City workers.
