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(002) MAYORALTY

020 – Office of the Mayor-PS
$1,023,774
· Collective Bargaining
$1,023,774

The Office of the Mayor plans to increase its Personal Services (PS) budget by $1.024 million in Fiscal 2006 and the outyears due to a collective bargaining increase.

021 - Office of the Mayor-OTPS
$67,677
· Heat, Light, and Power
$67,677

This action would increase the Office of the Mayor’s heat, light, and power budget by $67,677 in Fiscal 2006 only.

040 - Office of Management and Budget-PS
$502,051
· Collective Bargaining
$502,051

The Office of Management and Budget plans to increase its PS budget by $502,051 in Fiscal 2006 and the outyears due to a collective bargaining increase.

041 - Office of Management and Budget-OTPS
$25,241
· Heat, Light, and Power
$25,241

This action would increase the Office of Management and Budget’s heat, light, and power budget by $25,241 in Fiscal 2005 and the outyears.

061 - Office of Labor Relations-PS
$122,703
· Collective Bargaining
$122,703

The Office of Labor Relations plans to increase its PS budget by $122,703 in Fiscal 2006 and the outyears due to a collective bargaining increase.

062 - Office of Labor Relations-OTPS
$102,000
· Lease Adjustment
$102,000

The Office of Labor Relations plans to increase its OTPS budget by $120,000 for a lease adjustment in Fiscal 2006 only.

071 – NYC Commission to the United Nations-OTPS
$1,000
· Lease Adjustment
$1,000

The NYC Commission to the United Nations plans to increase its OTPS budget by $1,000 for a lease adjustment in Fiscal 2006 only.

(003) BOARD OF ELECTIONS

001 – Personal Services-PS
$70,827
· Collective Bargaining
$70,827

The Board of Elections plans to increase its Personal Services (PS) budget by $70,827 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$38,967
· Heat, Light, and Power
$38,967

This action would increase the Board of Elections heat, light, and power budget by $38,967 in Fiscal 2006 only.

(004) CAMPAIGN FINANCE BOARD

001 – Personal Services-PS
($106,031)
· Collective Bargaining
$43,969

The Campaign Finance Board plans to increase its Personal Services (PS) budget by $43,969 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Reduction
($150,000)

The Campaign Finance Board plans to recognize a savings of $150,000 associated with accruals generated as a result of the Board’s lower-than-planned headcount in Fiscal 2006 only.

003 – Election Funding-OTPS
($20,000,000)
· Campaign Finances Adjustment
($20,000,000)

The January Plan proposes the removal of $20 million in unspent campaign finance funds in Fiscal 2006. Whereas the Board requested $59.6 million in elections funds in its Executive Budget submission, the Fiscal 2006 Adopted Budget appropriated only $47.6 million, a reduction of $12 million. The $20-million adjustment in the January Plan would reduce the Fiscal 2006 Election Funding to $27.6 million.

(008) OFFICE OF THE ACTUARY

100 – Personal Services-PS
($198,945)
· Collective Bargaining
$51,055

The Office of the Actuary plans to increase its Personal Services (PS) budget by $51,055 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Reduction
($227,000)

The Office of the Actuary plans to recognize a savings of $227,000 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

· Overtime Reduction
($23,000)

The Office of the Actuary plans to reduce its overtime budget by $23,000 in Fiscal 2006 and by $70,000 in Fiscal 2007 and the outyears. This action would reduce the Actuary’s overtime budget to $138,000 in Fiscal 2006 and to $91,000 in Fiscal 2007 and the outyears.

200 – Other Than Personal Services-OTPS
$3,163
· Heat, Light, and Power
$3,163

This action would increase the Office of the Actuary’s heat, light, and power budget by $3,163 in Fiscal 2006 only.

(010) BOROUGH PRESIDENT-MANHATTAN

001 – Personal Services-PS
$100,776
· Terminal Leave-Lump Sum Payments
$240,100

The Office of the Manhattan Borough President plans to increase its Personal Services (PS) budget by $240,100 for lump sum terminal leave payments in Fiscal 2006 only.

· Collective Bargaining
$60,676

The Office of the Manhattan Borough President plans to increase its PS budget by $60,676 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($200,000)

The Office of the Manhattan Borough President plans to transfer $200,000 from its PS budget to its Other Than Personal Services (OTPS) budget as part of a technical adjustment in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$213,647
· U/A Transfer
$200,000

The Office of the Manhattan Borough President plans to transfer $200,000 from its PS budget to its OTPS budget as part of a technical adjustment in Fiscal 2006 only.

· Heat, Light, and Power
$13,647

This action would increase the Manhattan Borough President’s heat, light, and power budget by $13,647 in Fiscal 2006 only.


(011) BOROUGH PRESIDENT-BRONX

001 – Personal Services-PS
$66,062
· Collective Bargaining
$66,062

The Office of the Bronx Borough President plans to increase its Personal Services (PS) budget by $66,062 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$25,458
· Heat, Light, and Power
$25,458

This action would increase the Bronx Borough President’s heat, light, and power budget by $25,458 in Fiscal 2006 only.

(012) BOROUGH PRESIDENT-BROOKLYN

001 – Personal Services-PS
$49,947
· Collective Bargaining
$49,947

The Office of the Brooklyn Borough President plans to increase its Personal Services (PS) budget by $49,947 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$22,459
· Heat, Light, and Power
$22,459

This action would increase the Brooklyn Borough President’s heat, light, and power budget by $22,459 in Fiscal 2006 only.

 (013) BOROUGH PRESIDENT-QUEENS

001 – Personal Services-PS
($206,414)
· Collective Bargaining
$43,586

The Office of the Queens Borough President plans to increase its Personal Services (PS) budget by $43,586 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($250,000)

The Office of the Queens Borough President plans to transfer $250,000 from its PS budget to its Other Than Personal Services (OTPS) budget as part of a technical adjustment in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$263,538
· U/A Transfer
$250,000

The Office of the Queens Borough President plans to transfer $250,000 from its PS budget to its OTPS budget as part of a technical adjustment in Fiscal 2006 only.

· Heat, Light, and Power
$13,538

This action would increase the Queens Borough President’s heat, light, and power budget by $13,538 in Fiscal 2006 only.

(014) BOROUGH PRESIDENT-STATEN ISLAND

001 – Personal Services-PS
($170,317)
· Collective Bargaining
$59,683

The Office of the Staten Island Borough President plans to increase its Personal Services (PS) budget by $59,683 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($230,000)

The Office of the Staten Island Borough President plans to transfer $230,000 from its PS budget to its Other Than Personal Services (OTPS) budget as part of a technical adjustment in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$244,968
· U/A Transfer
$230,000

The Office of the Staten Island Borough President plans to transfer $230,000 from its PS budget to its OTPS budget as part of a technical adjustment in Fiscal 2006 only.

· Heat, Light, and Power
$14,968

This action would increase the Staten Island Borough President’s heat, light, and power budget by $14,968 in Fiscal 2006 only.

 (015) OFFICE OF THE COMPTROLLER

001 – Executive Management -PS
$71,054
· Collective Bargaining
$71,054

The Executive Management Division plans to increase its Personal Services (PS) budget by $71,054 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – First Deputy Comptroller-PS
$243,621
· Collective Bargaining
$243,621

The Office of the First Deputy Comptroller plans to increase its PS budget by $243,621 in Fiscal 2006 and the outyears due to a collective bargaining increase.

003 – Second Deputy Comptroller-PS
$130,901
· Collective Bargaining
$130,901

The Office of the Second Deputy Comptroller plans to increase its PS budget by $130,901 in Fiscal 2006 and the outyears due to a collective bargaining increase.

004 – Third Deputy Comptroller-PS
$102,095
· Collective Bargaining
$102,095

The Office of the Third Deputy Comptroller plans to increase its PS budget by $102,095 in Fiscal 2006 and the outyears due to a collective bargaining increase.

005 – First Deputy Comptroller-OTPS
$204,536
· Maintenance Transfer for Disaster Recovery
$81,000

FISA plans to reduce its OTPS budget by $81,000 in Fiscal 2006 because it plans to transfer this funding to the Office of the Comptroller. These funds would be used for data processing equipment.

· Heat, Light, and Power
$123,536

This action would increase the Office of the Comptroller’s heat, light, and power budget by $123,536 in Fiscal 2006 only.

(017) department of emergency management

001 – Personal Services-PS
$42,489
· Collective Bargaining
$42,489

The Department of Emergency Management plans to increase its Personal Services (PS) budget by $42,489 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
($509,893)
· Heat, Light, and Power
$28,107

This action would increase the Department of Emergency Management’s heat, light, and power budget by $28,107 in Fiscal 2006 only.

· Hurricane Exercise Funding Adjustment
($100,000)

The sum of $1 million was added to OEM’s Fiscal 2006 budget in the November Plan to fund hurricane preparedness costs.  This action would decrease that amount by $100,000 as an adjustment.

· Lease Adjustment
($406,800)

This action would decrease the Department’s lease budget by $406,800 to reflect actual costs in Fiscal 2006. 

· Telecommunications Reduction
($31,200)

This action would decrease the Department’s telecommunications budget by $31,200 to reflect actual costs in Fiscal 2006.

 (021) TAX COMMISSION

001 – Personal Services-PS
($6,981)
· Collective Bargaining
$23,019

The Tax Commission plans to increase its Personal Services (PS) budget by $23,019 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Reduction
($30,000)

The Tax Commission plans to recognize a savings of $30,000 associated with accruals generated as a result of the Commission’s lower than-planned headcount in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
($4,441)
· OTPS Reduction
($4,441)

This action would decrease the Tax Commission’s OTPS budget by $4,441 in Fiscal 2006 only, for the rental of miscellaneous equipment.

(025) LAW DEPARTMENT

001 – Personal Services-PS
$1,920,440
· Collective Bargaining
$1,920,440

The Law Department plans to increase its Personal Services (PS) budget by $1.92 million in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$5,280,768
· Additional Funding for Case Related Needs
$5,200,000

The January Plan includes funding of $5.2 million in Fiscal 2006 only to cover the cost for outside legal counsel and to hire expert consultants to represent the City in specific cases. Conversations with the Department reveal that part of this funding will be used for special litigation costs related to a flooding of the Catskill Reservoir where 400 residents have filed claims to recover property damage. Also, this funding will cover costs related to “false arrests”, “bodily harm” caused by police aggressiveness, and catastrophic injuries. This funding will also cover the cost for a contracted attorney to defend the City against lawsuits for Pelham Bay landfill’s toxicity level. 

· Midtown Enforcement Initiative
$50,000

The January Plan includes funding for the Law Department in the amount of $50,000 in Fiscal 2006 and $150,000 in Fiscal 2007 to support the efforts of the Mayor’s Office of Midtown Enforcement in combating the illegal sale of counterfeit goods. This collaborative initiative between the Mayor’s Office and the Administrative Law Division of the Law Department will focus on Administrative Code violations by identifying addresses through inter-agency information sharing. This action is projected to generate revenues totaling $440,000 in Fiscal 2006 and $236,000 in Fiscal 2006.

· Heat, Light, and Power
$30,768

This action would increase the Law Department’s heat, light, and power budget by $30,768 in Fiscal 2006 only.

(030) DEPARTMENT OF CITY PLANNING

001 – Personal Services-PS
($51,881)
· Collective Bargaining
$23,119

The Department of City Planning plans to increase its Personal Services (PS) budget by $23,119 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($75,000)

The Department of City Planning plans to transfer $75,000 from its PS budget to its Other Than Personal Services (OTPS) budget as part of a technical adjustment in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$204,218
· DOITT Telecommunications
$35,000

The Department of City Planning plans to increase its OTPS budget by $35,000 in Fiscal 2006 only, for telephone and other communication expenditures.

· Baseline OTPS Adjustment
$50,000

The Department of City Planning plans increase its OTPS budget by $50,000 in Fiscal 2006 and by $150,000 in Fiscal 2007 and the outyears for the purchase of general supplies and materials.

· U/A Transfer
$75,000

The Department of City Planning plans to transfer $75,000 from its PS budget to its OTPS budget as part of a technical adjustment in Fiscal 2006 only.

· Heat, Light, and Power
$44,218

This action would increase the Department of City Planning’s heat, light, and power budget by $44,218 in Fiscal 2006 only.

(032) DEPARTMENT OF INVESTIGATION

001 – Personal Services-PS
$342,093
· Collective Bargaining
$342,093

The Department of Investigation plans to increase its Personal Services (PS) budget by $342,093 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$15,708
· Heat, Light, and Power
$15,708

This action would increase the Department of Investigation’s heat, light, and power budget by $15,708 in Fiscal 2006 only.

003 – Inspector General -PS
$85,348
· Collective Bargaining
$85,348

The Department of Investigation plans to increase its PS budget by $85,348 in Fiscal 2006 and the outyears due to a collective bargaining increase in its Inspector General Division.

(035) NEW YORK PUBLIC LIBRARY - RESEARCH

001 – Lump Sum Appropriation
$355,165
· Collective Bargaining
$3,211

This action represents an increase of $3,211 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$351,954

This action represents an increase in heat, light and power costs of $351,954 in Fiscal 2006.

(037) NEW YORK PUBLIC LIBRARY

003 – Lump Sum – Borough of Manhattan
$495,865
· Collective Bargaining
$48,743

This action represents an increase of $48,743 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$447,122

This action represents an increase in heat, light and power costs of $447,122 in Fiscal 2006.

004 – Lump Sum – Borough of Bronx
($414,012)
· Heat, Light and Power
$258,988

This action represents an increase in heat, light and power costs of $258,988 in Fiscal 2006.

· Library Operating Reduction
($700,000)

Pursuant to an agreement between NYPL and the City, other non-city resources have been identified to hold the Libraries operating funding harmless and the City will allocate $700,000 to NYPL in capital funding. 

005 – Lump Sum – Borough of Staten Island
$88,117
· Heat, Light and Power
$88,117

This action represents an increase in heat, light and power costs of $88,117 in Fiscal 2006.

006 – Systemwide Services
($3,604,000)
· Systemwide Services Operating Reduction
($3,604,000)

Pursuant to an agreement between NYPL and the City, other non-city resources have been identified to hold the Libraries operating funding harmless and the City will provide $3.6 million to NYPL in capital funding. 

(038) BROOKLYN PUBLIC LIBRARY

001 – Lump Sum Appropriation
$486,206
· Collective Bargaining
$135,037

This action represents an increase of $135,037 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$351,169

This action represents an increase in heat, light and power costs of $351,169 in Fiscal 2006.

(039) QUEENS BOROUGH PUBLIC LIBRARY

001 – Lump Sum Appropriation
$421,803
· Collective Bargaining
$59,371

This action represents an increase of $59,371 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$362,432

This action represents an increase in heat, light, and power costs of $362,432 in Fiscal 2006.

(040) Department of education

401 – GE Instruction & School Leadership-PS
$5,131,200
· Tax Levy and OMRDD Revenue to cover Loss of Medicaid Revenue
$1,000,000

Following an audit of the Department’s Medicaid claims that uncovered errors in approximately ten percent of claims, the State reduced Medicaid payments to the Department by $55 million.  However, DOE received $16 million in prior-year payables from the Office of Mental Retardation and Developmental Disabilities (OMRDD) this year, which will partially offset the Medicaid revenue loss. To cover the remaining $39 million Medicaid loss, the DOE will increase tax-levy spending by $1 million in U/A 401, and by $38 million in U/A 421.

· Collective Bargaining Annualization for Summer Pay
$25,668,695

This action funds salary increases called for in the UFT settlement in this unit of appropriation (U/A).

· Collective Bargaining for Managers and Other Titles
$2,328,538

This action represents an increase of $2.3 million in Fiscal 2006 for collective bargaining costs.

· General Education Register Decline
($3,866,033)

The Department will reduce spending in general education due to a decrease in general education enrollment.  One reason for the decline is the increase in the number of charter schools.

· Surplus Rollover
($20,000,000)

The Department’s first comprehensive fiscal analysis for Fiscal 2006 shows that the Department identified approximately $40 million ($20 million in this U/A and $20 million in U/A 402) to roll over to the Fiscal 2007 budget.  The rollovers started in Fiscal 2005 to provide more flexibility to principals.  The rollovers are fiscally neutral.  This action would lower the Department’s Fiscal 2006 budget and increase its Fiscal 2007 budget by the same amount.  Initial budget allocations for schools are based on the October enrollment projection.
402 – GE Instruction & School Leadership-OTPS
($20,012,000)
· Technical Adjustment
($12,000)

This action represents a realignment of City Council initiatives totaling $12,000 to proper agencies and units of appropriation.

· Surplus Rollover
($20,000,000)

The Department’s first comprehensive fiscal analysis for Fiscal 2006 shows that the Department identified approximately $40 million ($20 million in this U/A and $20 million in U/A 401) to roll over to the Fiscal 2007 budget.  

403 – SE Instruction & School Leadership-PS
$3,785,103
· Collective Bargaining Annualization for Summer Pay
$3,785,103

This action funds salary increases called for in the UFT settlement in this U/A.
415 – Regional & Citywide Instruction & Operation Admin.-PS
$785,846
· Collective Bargaining Annualization for Summer Pay
$785,846

This action funds salary increases called for in the UFT settlement in this U/A.

421 – Citywide SE Instruction & School Leadership-PS
$41,400,759
· Tax Levy and OMRDD Revenue to cover Loss of Medicaid Revenue
$38,000,000

Following an audit of the Department’s Medicaid claims that uncovered errors in approximately ten percent of claims, the State reduced Medicaid payments to the Department by $55 million. However, DOE received $16 million in prior-year payables from OMRDD this year, which will partially offset the Medicaid revenue loss. To cover the remaining $39 million Medicaid loss, the DOE will increase tax-levy spending by $38 million in U/A 421, and by $1 million in U/A 401.

· Collective Bargaining Annualization for Summer Pay
$3,400,759

This action funds salary increases called for in the UFT settlement in this U/A.

423 – SE Instructional Support-PS
$566,222
· Collective Bargaining Annualization for Summer Pay
$566,222

This action funds salary increases called for in the UFT settlement in this U/A.

435 – School Facilities-PS
$302,992
· Collective Bargaining for Steamfitters and Food Service Managers
$302,992

This action represents an increase of $302,992 in Fiscal 2006 for collective bargaining costs.

439 – School Food Services-PS
$481,570
· Collective Bargaining for Steamfitters and Food Service Managers
$481,570

This action represents an increase of $481,570 in Fiscal 2006 for collective bargaining costs.

444 – Energy and Leases-OTPS
$26,571,516
· Heat, Light and Power
$26,571,561

This action increases the budget by $26.6 million in Fiscal 2006 for energy to better reflect actual spending.

453 – Central Administration-PS
$109,812
· Collective Bargaining Annualization for Summer Pay
$109,812

This action funds salary increases called for in the UFT settlement in this U/A.

461 – Fringe Benefits-PS
$3,688,672
· Collective Bargaining Annualization for Summer Pay
$2,842,672

This action funds salary increases called for in the UFT settlement in this U/A.

· Health Rate Increase
$846,000

The HIP plan has increased its rate for health insurance.  This action funds the associated cost increase in Fiscal 2006.

470 – SE Pre-K Contract Payments-OTPS
$524,000
· Special Ed Pre-K Tuition 
$524,000

Due to greater than anticipated enrollment in private special education Pre-K programs, and tuition cost increases, the DOE has allocated more funding in this U/A.

472 – Charter/Contract/Foster Care Payments-OTPS
$46,147,629
· In State Contract Schools
$14,945,455

The Department will increase funding by $14.9 million in Fiscal 2006 for In State Contract School expenditures.

· Out of State Contract Schools
$19,486,922

The Department will increase funding by $19.5 million in Fiscal 2006 for Out of State Contract School expenditures.

· Charter Schools
$11,715,252

The Department plans to increase the number of charter schools from 34 to 48, therefore increasing funding by $11.7 million in Fiscal 2006.

491 – Collective Bargaining-PS
($784,562)
· Collective Bargaining 
($784,562)

This action reflects a funding shift of collective bargaining costs from U/A 491 to U/A 439 and 435.

(042) city university of new york

001 – Community College-OTPS
($11,373,659)
· Community College U/A Realignment
($14,000,000)

This action reflects a funding shift of $14 million from U/A 001 to U/A 002 for personal services costs.

· Technical Adjustment
$200,000

The action represents a realignment of City Council initiatives totaling $200,000 to proper agencies and units of appropriation.

· Heat, Light and Power
$2,426,341

Based on re-estimates, CUNY anticipates an increase of $2.4 million in energy costs in Fiscal 2006.

002 – Community College-PS
$19,263,690
· Collective Bargaining for Carpenters and Plumbers
$263,690

Due to an increase in collective bargaining costs, CUNY requires $263,690 in Fiscal 2006.

· Community College U/A Realignment
$14,000,000

This action reflects a funding shift of $14 million from U/A 001 to U/A 002 for personal services costs. 

· Community College Tuition and Fees Increase
$5,000,000

CUNY anticipated an additional $10 million in tuition and fee revenue in Fiscal 2006. However, only $5 million of the funding was baselined in the Fiscal 2006Adopted Budget. This action adds the other $5 million in Fiscal 2006. 

403 – Hunter Schools-OTPS
$27,929
· Heat, Light and Power
$27,929

Based on re-estimates, CUNY anticipates an increase of $27,929 in Fiscal 2006 for energy costs. 

 (054) civilian complaint review board (ccrb)

001 - Personal Services (PS)
$51,263
· Collective Bargaining
$51,263

The Civilian Complaint Review Board plans to increase its Personal Services (PS) budget by $51,263 in Fiscal 2006 and the outyears due to a collective bargaining increase.

(056) Police Department

001 – Operations-PS
$31,138,617
· Collective Bargaining
$349,617

The Operations Division plans to increase its Personal Services (PS) budget by $349,617 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Local Law Enforcement Block Grant (LLEBG)
$10,036,000

The January Plan would increase the NYPD’s City tax-levy funded PS budget by $10 million in Fiscal 2006 and each of the outyears to pay the currently un-funded portion of salaries for 626 Police Communication Technicians (PCTs). The civilian employees were previously funded under the LLEBG program, which has been eliminated from the Federal budget.
· Adjustment of PBA and SBA Collective Bargaining
$25,839,000

The Operations Division plans to increase its PS budget by $25.8 million in Fiscal 2006 and by $20.6 million in Fiscal 2007 and the outyears due to a collective bargaining increase for members of the PBA and SBA.

· Reduction of Event Related Overtime
($2,186,000)

The January 2007 Financial Plan reduces the NYPD’s events overtime budget by $2.2 million in Fiscal 2006 and $7.1 million in Fiscal 2007 and each of the outyears. The Department would achieve the savings by deploying officers on straight time shifts, as opposed to overtime shifts, for events such as street fairs and parades. The savings target is based on ten percent of the NYPD actual events overtime spending in Fiscal 2005.

· Personal Services Savings
($2,600,000)

The Operations Division plans to reduce its PS budget by $2.6 million in Fiscal 2006 only, due to savings that were identified within the PS budget.

· MTA Training Reimbursement
($300,000)

The January Plan proposes a $300,000 annual reimbursement from the Metropolitan Transit Authority to the NYPD for overtime costs associated with counter-terrorism training for MTA police recruits. The action would reduce the Department’s City-funded overtime budget by $300,000 in Fiscal 2006 and each of the outyears.

002 – Executive Management-PS
($6,819,610)
· Collective Bargaining
$168,390

The Executive Management Division plans to increase its PS budget by $168,390 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Cadet Program Accruals
($6,988,000)

The Executive Management Division plans to decrease its PS budget by $6.988 million in Fiscal 2006 only, due to a re-estimate of costs for the Police Cadet Program based on actual headcount figures.

003 – School Safety-PS
$13,161
· Collective Bargaining
$13,161

The School Safety Division plans to increase its PS budget by $13,161 in Fiscal 2006 and the outyears due to a collective bargaining increase.

004 – Administration-PS
$131,958
· Collective Bargaining
$131,958

The Administration Division plans to increase its PS budget by $131,958 in Fiscal 2006 and the outyears due to a collective bargaining increase.

006 – Criminal Justice-PS
$3,432
· Collective Bargaining
$3,432

The Criminal Justice Division plans to increase its PS budget by $3,432 in Fiscal 2006 and the outyears due to a collective bargaining increase.

007 – Traffic Enforcement-PS
$8,418
· Collective Bargaining
$8,418

The Traffic Enforcement Division plans to increase its PS budget by $8,418 in Fiscal 2006 and the outyears due to a collective bargaining increase.

008 – Transit Police-PS
$4,763
· Collective Bargaining
$4,763

The Transit Police Division plans to increase its PS budget by $4,763 in Fiscal 2006 and the outyears due to a collective bargaining increase.

009 – Housing Police-PS
($879,367)
· Collective Bargaining
$9,608

The Housing Police Division plans to increase its PS budget by $9,608 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· NYCHA Subsidy Increase
($888,975)

The Housing Police Division plans to decrease its PS budget by $888,975 in Fiscal 2006 and by $2.7 million in Fiscal 2007 and the outyears because the NYCHA subsidy for policing has been adjusted by the local inflation factor.

400 – Administration-OTPS
$920,361
· Heat, Light and Power
$2,490,361

This action would increase the NYPD’s heat, light, and power budget by approximately $2.5 million in Fiscal 2006 only.

· Lease Adjustment
($770,000)

The NYPD plans to decrease its OTPS budget by $770,000 for a lease adjustment in Fiscal 2006 only.

· OTPS Savings
($800,000)

The Administration Division plans to reduce its OTPS budget by $800,000 in Fiscal 2006 only, due to savings that were identified within the OTPS budget.

700 – Traffic Enforcement-OTPS
$681,778
· Urban Traffic Safety Model Grant City Match
$125,000

The Traffic Enforcement Division plans to increase its OTPS budget by $125,000 in Fiscal 2006 only, so the City can provide matching funds for the Urban Traffic Safety Model Grant, which is a Federal program to increase seat belt safety in New York City.

· Traffic Management Initiative
$556,778

The January Plan includes a proposal in which “the Police Department will improve its enforcement of parking regulations by strategically deploying 100 additional Traffic [Enforcement] Agents [TEAs] in congested areas throughout the City, resulting in enhanced traffic mobility and generating approximately 412,000 additional parking summonses.” The proposal would generate additional gross revenue of $21.9 million in Fiscal 2007 and $25.1 million in Fiscal 2008 and each of the outyears. (Although the Police Department would receive “credit” for the additional revenue, the funds are remitted to and reflected in the Department of Finance’s revenue budget.) Under the proposal, the NYPD would hire 100 TEAs and 17 supervisors in April 2006 for an annual PS cost of $4 million in Fiscal 2007 and each of the outyears. (PS surplus would be used to pay the partial Fiscal 2006 salary costs for these new hires.) The NYPD’s OTPS budget would increase by $556,000 in Fiscal 2006; $447,000 in Fiscal 2007; and $684,000 in Fiscal 2008 and each of the outyears for the purchase of vehicles, radios, and computerized ticket devices.

(057) FIRE DEPARTMENT

001 – Executive Administrative-PS
$341,790
· Per Diem Staffing – Personnel Office
$120,000

The January Plan includes baselined new need funding of $120,000 for the Department to hire three (3) per diem staff to work on retirement applications and background investigations of new EMS hires.

·  Collective Bargaining for Managers and OJ’s
$221,790

This action is associated with salary increases for managers and analysts at the Fire Department, and adds $221,790 annually to the Department’s budget beginning in Fiscal 2006. This funding is being transferred from the Labor Reserve in the Miscellaneous Budget (098).
002 – Fire Exting. and Emergency Response-PS
$28,018,771
· Transit Strike Contingency Plan
$361,000

The January Plan includes one-time funding of $361,000 in Fiscal 2006 to cover overtime costs associated with the three day transit strike, called by the Transport Workers Union, in December 2005. The strike cost the Department an average of $120,000 per day. The Department mobilized 154 uniform firefighter personnel (134 firefighters, 13 lieutenants, 4 captains, one battalion chief, one marine engineer, and one pilot), and 101 EMS personnel (81 EMTs, 20 paramedics, and two dispatchers) to cover the operations associated with the contingency plans put in place by the Office of Emergency Management. This funding was used to cover overtime needs and the enforcement of the contingency plans, as well as to keep response times to a desirable level. Though the action is only reported in this Unit of Appropriation (U/A 002), $67,983 is associated with Emergency Medical Services overtime usage (U/A 009).

· Fire Lieutenants Civil Service List
$1,312,000

The January Plan includes a one-time new need of $1.3 million for Fiscal 2006 associated with the administration of the Fire Lieutenant Civil Service exam that took place in November 25, 2005. This test was administered because the previous list DCAS had since May 2002 had been exhausted due to attrition and promotions in the Fire Lieutenant rank. The $1.3-million is broken down as follows: $161,000 to cover 137 days in overtime costs for instructors (four lieutenants and one captain) administering (planning, development, evaluation, etc) the test from July 11 2005 to November 25, 2005; $819,000 in overtime to cover excusals issued for firefighters to take the test; and $331,000 in overtime associated with 48 vacancies in Lieutenants rank until DCAS comes out with a new list in May 2006. The budgeted headcount level for Fire Lieutenants in Fiscal 2006 is 1,416. As of February 13, 2006, the year-to-date level is 1,426, with 10 heads over-quota. The annual attrition level for this rank is 500. The number of firefighters who registered for the test was approximately 3,000. The overtime funding will also cover the one-month training required for the promotion.

· Collective Bargaining for Managers and OJ’s
$105,909

This action is associated with salary increases for managers and analysts at the Fire Department, and adds $105,909 annually to the Department’s budget beginning in Fiscal 2006. This funding is being transferred from the Labor Reserve in the Miscellaneous Budget (098).

· Collective Bargaining for Firefighters
$25,770,987

The January Plan contains a new need of  $25.8 million for Fiscal 2006 to fund collective bargaining agreements reached between the City of New York and the Uniform Firefighters Association (Firefighters, Marine Division, Fire Marshals). This funding is baselined in the Financial Plan as follows: $24.1 million in Fiscal 2007; $22.3 million in Fiscal 2008; $21.8 million in Fiscal 2009 and $15 million in Fiscal 2010.  These funds are being transferred from the Labor Reserve in the Miscellaneous Budget.

· Firefighter Overtime Savings
$468,875

The January Plan proposes a net new need of $468,875 in Fiscal 2006 to cover expenses associated with the accelerated hiring of new firefighters to reduce overtime in the upcoming fiscal year. The Department’s decision to hire “over quota” is designed to generate overtime savings in Fiscal 2007 by increasing firefighter availability. The Department is scheduled to hire two classes during the remainder of Fiscal 2006: a class of 175 probies in March and a class of 150 in May. Ordinarily, the Department would have had only one class in April, with 137 probies. The net cost in Fiscal 2006 represents the difference between overtime savings ($242,000) and the increased salary cost ($711,000). The net savings in Fiscal 2007 ($6.5 million) represents the difference between projected overtime savings ($11.2 million) and the increased salary cost ($4.7 million) associated with the over quota officers.  The accelerated hiring schedule will not impact the Department’s budgeted headcount; it will only temporarily increase the number of available firefighters.  [Note: Just before this document went to press, it was learned that changed attrition assumptions have caused the FDNY to alter its class schedule yet again in order to achieve the savings projected in the January Plan.  The schedule now calls for the March and May 2006 classes to be shifted to April 10 and June 12, 2006. Each class will contain 200 probies.

003 – Fire Investigation-PS
$8,990
· Collective Bargaining for Managers and OJ’s
$8,990

This action is associated with salary increases for managers and analysts at the Fire Department, and adds $8,990 annually to the Department’s budget beginning in Fiscal 2006. This funding is being transferred from the Labor Reserve in the Miscellaneous Budget (098).

004 – Fire Prevention-PS
$47,136
· Collective Bargaining for Managers and OJ’s
$47,136

This action is associated with salary increases for managers and analysts at the Fire Department, and adds $47,136 annually to the Department’s budget beginning in Fiscal 2006. This funding is being transferred from the Labor Reserve in the Miscellaneous Budget (098).

005 – Executive Administrative-OTPS
$1,365,646
· Heat, Light and Power
$1,365,646

This action would increase the Fire Department’s heat, light, and power budget by $1.36 million in Fiscal 2006 only.

006 – Fire Exting. and Emergency Response-OTPS
($2,813,328)
· Transfer Communications Costs to DOITT
($2,813,328)

The January Plan recognizes a savings of $2.8 million in Fiscal 2006 by transferring various communications maintenance responsibilities to the Department of Information Technology and Telecommunications (DoITT). DoITT has taken the responsibility because it is part of the City’s Emergency Communication Transformation Project (ECTP). The maintenance responsibilities are: the Computer Aid Dispatch (CAD) used by EMS and Firefighters, the maintenance of Voice Alarms, Emergency Response System, Call Boxes and Logging Records between dispatchers and personnel on the field. This savings is recognized in the Financial Plan as follows: $2.8 million in Fiscal 2006, $3.8 million in Fiscal 2007, $3.7 million in Fiscal 2008, $4.3 million in Fiscal 2009, and $4.5 million in Fiscal 2010.

009 – Emergency Medical Services-PS
($8,521,155)
· Collective Bargaining for Managers and OJ’s
$43,845

This action is associated with salary increases for managers and analysts at the Fire Department, and adds $43,845 annually to the Department’s budget beginning in Fiscal 2006. This funding is being transferred from the Labor Reserve in the Miscellaneous Budget (098).

· AVL Revenue from Voluntary Hospitals
($170,000)

The January Plan reflects City tax levy savings in the Department’s budget in the amount of $170,000 in Fiscal 2006 and $2.4 million in Fiscal 2007. These savings are associated with anticipated reimbursement that 36 voluntary hospitals will make to the Department for the mandatory installation of Automated Vehicle Locators, or AVL systems, in voluntary hospital ambulances. There are currently 900 total ambulances, including 410 municipal ambulances, making runs in the City. According to the Department, 54 municipal ambulances are AVL-equipped and 41 voluntary ambulances have the AVL systems installed.  AVL is a technology integrated in the first responder vehicles to enhance dispatching, routing, and vehicle management activities. This initiative came after several emergency vehicles where trapped in the rubbles of the World Trade Center on 9-11. The cost per installation is $10,808.

· EMS Revenue Increase
($9,895,000)

The January Plan contains an anticipated revenue increase from Emergency Medical Services in the amount of $4.3 million in Fiscal 2007. This increase in revenue is associated with a 7.7-percent increase in Medicare reimbursement rate and improvement in the Department’s billing process. The anticipated revenue is as follows:  $9.9 million in Fiscal 2006, and $4.3 million in Fiscal 2007 and the outyears.  The average EMS billing rate is $420 per patient.

· Delayed EMS Tour Reconfiguration
$1,500,000

The 2005 January Plan anticipated an increase of $1.5 million in revenue by doubling the number of municipal Advance Life Support (ALS) tours. At that time, there were 137.5 daily ALS tours and 399 daily Basic Life Support (BLS) tours. The Fire Department planned to change the staffing system such that each ALS tour would have one (1) Paramedic and one (1) EMT, as opposed to its current composition of two (2) Paramedics. This would change the daily deployment to 275 ALS tours and 262.5 BLS tours. This restructuring was designed to generate more revenue for the FDNY, as the average ALS charge is $535 per patient while the average BLS charge is $420 per patient. The projected annual revenue increase in the Plan was $1.5 million beginning in Fiscal 2005. However, this action requires approval from the Regional Emergency Medical Advisory Council of New York City (REMAC) to allow ALS tours to be staffed with one Paramedic and one EMT.  Because this approval has yet to be obtained, the current January Plan restores $1.5 million in City tax levy funds to the FDNY’s Fiscal 2006 budget.

010 – Emergency Medical Services-OTPS
$28,559
· Heat, Light and Power
$28,559

This action would increase the Fire Department’s EMS heat, light, and power budget by $28,559 in Fiscal 2006 only.

 (068) ADMINISTRATION FOR CHILDREN’S SERVICES

001 – Personal Services-PS
$2,100,387
· Intensive Family Services Unit
$1,242,000 

ACS plans to hire 249 additional child protective workers in its Intensive Family Services Unit, at a cost of $2.8 million in Fiscal 2006 ($1.2 million in City funds) and $11 million in Fiscal 2007 and the outyears ($5 million in City funds).  This unit provides oversight of families who have been investigated and assessed by ACS and where ACS has determined that removal of the child is not warranted.  This action will increase the headcount for this unit to 582 positions. 

· Strengthen Child Protection Management
$319,500 

ACS plans to hire 35 additional child protective managers to improve field office supervision, at a cost of $708,000 in Fiscal 2006 ($319,500 in City funds) and $2.8 million in Fiscal 2007 and the outyears ($1.3 million in City funds).  This action will increase the headcount for child protective managers to 138 positions.
· Family Court Attorneys
$274,500 

ACS plans to hire 32 additional family court attorneys to reduce attorney caseloads, at a cost of $608,000 in Fiscal 2006 ($274,500 in City funds) and $1.5 million in Fiscal 2007 and the outyears ($674,000 in City funds).  This action will increase the headcount for family court attorneys to 312 positions.

· Collective Bargaining
$264,387 

003 – OCSE/Headstart/Daycare-PS
$19,755
· Collective Bargaining
$19,755 

004 – OCSE/Headstart/Daycare-OTPS
$715,382
· Heat, Light and Power
$715,382 

005 – Administrative-PS
$371,921
· Enhance Child Protection Training
$194,166 

ACS plans to hire 14 additional staff to train child protective workers in investigatory and assessment practices, at a cost of $241,000 in Fiscal 2006 ($109,000 in City funds) and $971,000 in Fiscal 2007 and the outyears ($437,000 in City funds). ACS will also transfer funding from other than personal services to support this enhancement. This action will increase the headcount for child protection trainers to 95 positions. 

· Collective Bargaining
$177,755

006 – Child Welfare-OTPS
$609,714

· Enhance Child Protection Training
($84,712)
This represents a transfer of $84,712 to administrative personal services to support the enhancement to child protection training. 

· Human Services COLA for Beacon Preventive Programs
$324,580

The January Plan includes $926,000 in Fiscal 2006 ($324,580 in City funds) and $632,000 in Fiscal 2007 and the outyears ($221,000 in City funds) for a cost of living adjustment (COLA) for workers at Beacon preventive programs under contract with ACS.  The COLA provides a one-time payment of $1,000, a 12 percent raise effective April 1, 2005, and an additional two percent raise effective April 1, 2005 (the two percent raise will be funded by productivity improvements and other operational savings). 

· Additional Revenue for Beacon Preventive Services
$369,846

The January Plan transfers $369,846 in City funds from the Department of Youth and Community Development (DYCD) to ACS in Fiscal 2006, Fiscal 2007 and the outyears.  This funding is being transferred so that ACS can claim $686,000 in additional State funding for the Beacon Preventive program.

(069) HUMAN RESOURCES ADMINISTRATION

101 – Administration-OTPS
$1,441,610
· Heat, Light and Power
$1,441,610

103 – Public Assistance-OTPS
($52,177,751)
· Employment Funding Assistance
$500,000

Additional City funding is needed to support employment services due to a shortfall created by the State FFFS block grant for Fiscal 2005-2006. 

· Intra-City Funding Transfer
($177,751)

The January Plan transfers $177,751 from the HRA to the Health and Hospitals Corporation (HHC) in Fiscal 2006 for substance abuse services. 

· TANF MOE Adjustment
($43,300,000)

The Preliminary Budget includes City savings of $43.3 million. These funds were allocated in anticipation of potential TANF MOE penalties that did not materialize.  The Preliminary Budget adds a corresponding amount in federal funds, with no impact on the Department’s gross budget.
· Public Assistance Re-estimate
($9,200,000)

This action reorganizes the shares of public assistance funding as part of an overall re-estimate that adjusts spending downward by $2.4 million in the current fiscal year. City and State shares will decline by $9.2 million each while the federal share will increase by $16 million in Fiscal 2006.

104 – Medical Assistance-OTPS
($30,174,844)
· State Reimbursement for the Mentally Ill
($30,174,844)

This savings represents retroactive State reimbursement dating back to 1995 that has been settled between the City and State. The State funding is due for City Medicaid costs related to formerly institutionalized mentally ill patients.
105 – Adult Services-OTPS
$2,352,500
· HASA Housing and Case Workers
$2,356,000

The Fiscal 2007 Preliminary Budget includes a net new need of  $10 million in City funds 

($20.8 million in combined City, State and federal funds). This net number reflects an increase of $19.8 million ($2.4 million in city funds) to support 227 new scatter-site apartments and 688 new congregate units by Fiscal 2008. This new need also reflects $7.6 million in added City funds for case management, essentially reallocating federal HOPWA funds from case management to housing, and City funds to support case management. This action also brings 222 staff onto city-funded lines that had been counted as non-City funded.

201 – Administration-PS
$418,981
· Collective Bargaining
$418,981

203 – Public Assistance-PS
($253,431)
· Funding Realignment
($573,000)

This action reflects a savings of $573,000 in administrative costs related to the State’s cap on local Medicaid expenditures. The savings will grow to $2.8 million in Fiscal 2007 and the outyears.

· Collective Bargaining
$319,569

204 – Medical Assistance-PS
$59,464
· Collective Bargaining
$59,464

205 – Adult Services-PS
$7,633,015
· HASA Housing and Case Workers
$7,562,000

The Fiscal 2007 Preliminary Budget includes a net new need of  $10 million in City funds

($20.8 million in combined City, State and federal funds). This net number reflects an increase of $19.8 million ($2.4 million in city funds) to support 227 new scatter-site apartments and 688 new congregate units by Fiscal 2008. This new need also reflects $7.6 million in added City funds for case management, essentially reallocating federal HOPWA funds from case management to housing, and City funds to support case management. This action also brings 222 staff onto city-funded lines that had been counted as non-City funded.

· Collective Bargaining
$71,015

(071) DEPARTMENT OF HOMELESS SERVICES

100 – Personal Services-PS
$2,143,663
· Collective Bargaining
$225,002

· Adult Shelter Staff Transitional Costs
$452,448

DHS has contracted out two adult intake centers the Brooklyn Women’s Shelter and the Franklin Women’s Shelter that were previously run by the Department. However, transitional staff costs related to the transfer will require $663,000 ($452,000 in City funds) in Fiscal 2006 and $138,000 ($122,000 in City funds) in Fiscal 2007.

· Temporary Family Intake Staff Costs
$353,959

DHS’ plan to close the Emergency Assistance Unit  (EAU) and consolidate intake at PATH until a new EAU is built requires transitional staff costs. A total of $1.2 million is needed in Fiscal 2006 only with $353,959 coming from City funds. PATH is currently open for new applicants but re-applicants for shelter have been using the original EAU.

· Trades Prevailing Wage Adjustment
$1,112,254

DHS internal trade staff consisting primarily of plumbers, electricians and carpenters is to receive a cost of living adjustment based on discussions between the Office of Labor Relations and the Comptroller’s office regarding prevailing wages for trades. A total of $1.2 million ($1.1 million in City funds) will be added in Fiscal 2006 and the outyears.

200 – Other Than Personal Services-OTPS
($4,538,323)
· New Shelter Model for Adult Families
$362,050

“Adult families” are families in shelter who have children over 18 years of age. In Fiscal 2006 DHS will receive $362,050 growing to $1.4 million in City funds ($2.2 million in gross funds) in Fiscal 2007 to establish a new model Tier II facility with intensive case management services including on-site training for adults. By providing enhanced services, DHS hopes to self-fund this program by Fiscal 2008, presumably by assisting adult families to find permanent housing or otherwise leave the shelter system.

· Heat, Light and Power
$1,335,431

· Prior Year Revenue
($6,259,804)

This action reflects unanticipated State revenues of nearly $6.3 million from services provided to homeless families in prior fiscal years.
(072) department of correction

001- Administration - PS
($123,268)

· Ingles Litigation 
$112,500

The Department of Correction (DOC) was sued for allegedly using excessive force with inmates and not properly following up with the allegations of such force. A settlement of this case has recently been reached in the class action suit. As part of this settlement, DOC will enhance its use of cameras in its facilities. Currently, the Department has closed circuit television (CCTV) systems installed within its facilities. The CCTV systems are constrained in that they can only show actions in real time and record in one-hour intervals before being recorded over. The Capital Commitment Plan contains $7 million in funding to accommodate the Department’s need to digitize the CCTV systems so that they will have the ability to record and save data. The January Plan recognizes a new need in Personal Services of $112,500 in Fiscal 2006 to hire three civilian employees to create and manage the system. 

· Collective Bargaining
$1,232

Funds totaling $284,516 for Fiscal 2006 and the outyears are being transferred from the Labor Reserve in the Miscellaneous Budget to DOC. Of this amount, $1,232 is being added to the Administration-PS unit of appropriation to cover costs associated with the recent collective bargaining agreement.
· Elimination of Six Uniform Positions: Inspector Generals Office   
($181,000)

The Department will eliminate six uniform positions within the Inspector General’s Office beginning in Fiscal 2006. Those correction officers currently assigned to the Inspector General’s Office will be reassigned to work at various correction posts. This action will generate savings of $225,000 in Fiscal 2006. Of this amount, $181,000 will be removed from the Administration-PS unit of appropriation.  

· Reduction of Two Uniform Positions: EEO Division  
($56,000)

Within DOC’s Equal Employment Opportunities Division, there are a total of 11 employees, seven of whom are civilians, and four of whom are uniform. The January Plan will reduce two of its uniform positions within the EEO division beginning in Fiscal 2006. This action will generate savings of $70,000 in Fiscal 2006. Of this amount, $56,000 will be removed from the Administration-PS unit of appropriation.

002- Operations - PS
$28,585,601

· Unfunded Overtime 
$847,000

Due to an increase in the Department’s overtime costs, the January Plan adds one-time funding of $847,000 to the agency’s Fiscal 2006 budget. 

· Court Staffing Adjustment 
$1,271,000

According to the January 2005 Financial Plan, DOC was expected to achieve savings in court staffing through post eliminations and staff reassignments.  The initiative was set to lower DOC’s uniform headcount by 84 positions and save $3.6 million in Fiscal 2006 and $4 million annually in Fiscal 2007 and each of the outyears. The majority of the savings and headcount reduction was associated with an alteration of the inmate delivery system. Due to a delay of the functional transfer of court feeder pens to the Unified Court System in the Bronx and Queens, approximately $1.3 million is being restored for Fiscal 2006. The Court Staffing adjustment is still expected to continue in Fiscal 2007 and the outyears.

· Temporary Housing Adjustment 
$3,162,000

The Department receives reimbursement from the State for housing State-ready inmates and parole violators at DOC facilities. As a result of current population levels, DOC will receive approximately $3.2 million less in State funds annually beginning in Fiscal 2006 and continuing in each of the outyears. To reflect this decrease, the January Plan recognizes the need to fund an equal amount in City tax levy funds to make up the difference in Fiscal 2006. This funding swap has no net effect on the agency’s budget.
· COBA Collective Bargaining 
$24,370,376
The Correction Officer Benevolent Association (COBA) and the City recently settled the collective bargaining contract negotiations for uniform salary and overtime costs. Funding in the amount of approximately $24.4 million is being transferred from the Labor Reserve in the Miscellaneous Budget to DOC for Fiscal 2006. 
· Collective Bargaining
$283,284
Funds totaling $284,516 for Fiscal 2006 and the outyears are being transferred from the Labor Reserve in the Miscellaneous Budget to DOC. Of this amount, $283,284 is being added to Operations-PS unit of appropriation to cover costs associated with the recent collective bargaining agreement.
· Collective Bargaining for Steamfitters and Welders 
$599,941

Funds totaling approximately $600,000 for Fiscal 2006 and the outyears are being transferred from the Labor Reserve in the Miscellaneous Budget to DOC to cover costs associated with salary increases. 
· Civilian Accruals 
($800,000)

As a result of a re-estimate of its Personal Services (PS) budget, the Department of Correction is recognizing a one-time civilian PS surplus of $800,000 in Fiscal 2006. 

· Uniform Longevity Surplus 
($2,500,000)

Uniform correction officers are entitled to certain longevity payments. As a result of a re-estimate of the agency’s uniform longevity needs, the Department of Correction is recognizing a surplus of $2.5 million in Fiscal 2006. 
· Civilian Hiring Delay 
($450,000)

The Department currently has approximately 50 vacant civilian positions. The January Plan is recognizing $450,000 in savings in Fiscal 2006 due to a hiring freeze that was put into effect on January 1, 2006. 

· Elimination of Six Uniform Staffing: Inspector Generals Office   
($44,000)

The Department will eliminate six uniform positions within the Inspector General’s Office beginning in Fiscal 2006. Those correction officers currently assigned to the Inspector General’s Office will be reassigned to work at various correction posts. This action will generate savings of $225,000 in Fiscal 2006. Of this amount, $44,000 will be removed from the Operations-PS unit of appropriation.  

· Reduction of Two Uniform Staffing: EEO Division  
($14,000)

Within DOC’s EEO Division, there are a total of 11 employees, seven of whom are civilians, and four of whom are uniform. The January Plan will reduce two of its uniform positions within the EEO division beginning in Fiscal 2006. This action will generate savings of $70,000 in Fiscal 2006. Of this amount, $14,000 will be removed from the Operations-PS unit of appropriation.
· State Court Return Revenue 
($105,000)
According to the January Plan, the Department will receive additional State reimbursement for housing State prisoners returned for local court appearances. As a result, a City tax levy savings of $105,000 is recognized in Fiscal 2006.
· Leasing Beds to Suffolk County 
$800,000

At the beginning of Fiscal 2005, the Department began leasing up to 100 excess beds to Suffolk County. In recognition of the anticipated revenues that would be derived from this lease, the January Plan reduced DOC’s City-funded expense budget by $1.6 million in Fiscal 2005 and $800,000 in Fiscal 2006. Through the middle of February 2005, the Department was housing a lower-than-planned census of Suffolk County inmates (as low as six). At present, overcrowding in Suffolk County Jails has subsided and therefore Suffolk County is no longer transferring inmates to the Department. The January Plan recognizes that $800,000 in City tax levy funds is needed to restore the PEG savings that were previously projected. This action has no net effect on the agency’s budget.

· Commissary Adjustment   
$1,165,000

In the Fiscal 2006 Executive Budget, DOC launched a PEG proposal to privatize its commissary operations. Under the Department’s proposal, the contracted vendor was set to provide the required civilian staffing, and the need for correction officer staffing would be largely eliminated by a “bag and deliver” system that would bring commissary purchases to the inmates in their housing areas. This initiative is still in its formative stages, and due to the delay in privatizing the commissary, the January Plan restores $5.1 million in City tax levy funding to DOC’s budget for Fiscal 2006. Of this amount, approximately $1.2 million will be added to the Operations-PS unit of appropriation to restore 39 uniform personnel. The privatization of the commissary is still set to commence in Fiscal 2007. 

003- Operations -OTPS
$12,422,761

· Recruiting OTPS 
$50,000

According to the Office of Management and Budget, forty percent of the current correction officers will be eligible for retirement within the next two years. The Department is therefore recognizing a new need in OTPS funding to advertise and promote for the recruitment of new correction officers. At present, the Department does not have an advertising budget. The January Plan projects that the expenditure would be $50,000 in Fiscal 2006 to sufficiently advertise on billboards, in newspapers, and on MTA trains and buses. 

· Replacement of Protective Vests 
$2,766,750

When protective vests were purchased five years ago, replacement costs were not included in the agency’s baseline budget. To accommodate this need, the January Plan projects that the expenditure would be approximately $2.8 million in Fiscal 2006 to purchase 4,700 vests. The cost associated for each protective vest is $595.

· Heat, Light and Power 
$8,440,011

The January Plan increases the Department’s heat, light and power budget by approximately $8.4 million in Fiscal 2006.
· Natural Gas Contract Savings 
($3,500,000)

Approximately five years ago, the Department signed a ten-year contract with KeySpan for the purchase of natural gas based on projected usage. In Fiscal 2006, approximately five years into the contract, the Department recognized that usage was considerably lower than had been anticipated, in part because of a lower-than-planned inmate population. Despite the increase in natural gas prices, DOC believed it was paying too much under the current contract, and successfully re-negotiated a better price. As a result, the January Plan recognizes an annual savings of $3.5 million beginning in Fiscal 2006 and continuing in each of the outyears.  
· Food Surplus Adjustment 
$713,000

The 2005 January Plan proposed surplus savings of $1.7 million annually in its food budget. The current January Plan now restores a portion of these proposed PEG savings. Based on the projected population of inmates and the increase of food prices for Fiscal 2006, the Department’s OTPS spending for food is now projected to surpass its current budget. The January Plan therefore recognizes a PEG restoration of $713,000 in Fiscal 2006 and continuing in each of the outyears. The Department’s annual food budget exceeds $18 million.

· Commissary Adjustment 
$3,953,000

In the Fiscal 2006 Executive Budget, DOC launched a PEG proposal to privatize its commissary operations. Under the Department’s proposal, the contracted vendor was set to provide the required civilian staffing, and the need for correction officer staffing would be largely eliminated by a “bag and deliver” system that would bring commissary purchases to the inmates in their housing areas. This initiative is still in its formative stages, and due to the delay in privatizing the commissary, the January Plan restores $5.1 million in City tax levy funding to DOC’s budget for Fiscal 2006. Of this amount, approximately $3.9 million will be added to the Operations-OTPS unit of appropriation. The privatization of the commissary is still set to commence in Fiscal 2007. 

004- Administration - OTPS
($197,000)

· Lease Adjustment 
$103,000

The January Plan increases the Department’s lease budget by $103,000 in Fiscal 2006.

· Discharge Planning 
($300,000)

“In July of 2003, the Center for Employment Opportunities (CEO) initiated a multi-agency partnership to engage thousands of city-sentenced inmates leaving Rikers Island with a unique transitional work experience and job placement strategy.” The City’s Economic Development Corporation, the Department Small Business Services, and the Department of Correction have all funded this multi-year effort. The Department of Correction funding included $750,000 annually in Fiscal 2004, Fiscal 2005, and Fiscal 2006. In the first two years, CEO had annual accruals of approximately $300,000 stemming from its inability to fully reach some of its contract milestones. In light of this fact, the January Plan proposes removing $300,000 in projected accruals in Fiscal 2006. Importantly, DOC has pledged to restore the funding for CEO if performance targets are met by the end of this fiscal year.
(073) BOARD OF CORRECTION

001 – Personal Services-PS
($21,528)
· Collective Bargaining
$9,472

The Board of Correction plans to increase its Personal Services (PS) budget by $9,472 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Accruals
($31,000)

The Board of Correction plans to recognize a savings of $31,000 associated with accruals generated as a result of the Board’s lower-than-planned headcount in Fiscal 2006 only.

(095) PENSION CONTRIBUTIONS

001 – Citywide Actuarial Pensions
($718,509,499)
· Transfer to Pension from labor reserve
$206,296,212

Transfer from miscellaneous budget to cover collective bargaining agreements with respect to pension liabilities.

· Baseline Changes in A & M
($67,830,553)

Reflects changes in actuarial assumptions

· Reserve Changes in Proposed A & M
($856,975,158)

Reflects changes in methodology related to pension investment assumptions, calculation of COLA impact on pension benefits and other pension assumptions.

 (098) MISCELLANEOUS

001 –Personal Services-PS
($366,276,182)
· CUNY Plumbers and Carpenters
($263,690)

Transfer from labor reserve to agency PS budgets

· Parks – DC37 1% Seasonals
($175,000)

Transfer from labor reserve to agency PS budgets

· Sanitation CB – Steamfitters and Welders
($804,368)

Transfer from labor reserve to agency PS budgets

· Pension CB Transfer
($206,296,212)

Transfer from labor reserve to fund pension requirements

· UFA CB Adjustment
($25,770,987)

Transfer from labor reserve to agency PS budgets

· USA CB Adjustment
($20,611,232)

Transfer from labor reserve to agency PS budgets

· DOT CB – Various 220 Titles
($1,646,091)

Transfer from labor reserve to agency PS budgets

· PBA and SBA CB Adjustment
($25,839,000)

Transfer from labor reserve to agency PS budgets

· Correction CB – Steamfitters and Welders
($599,941)

Transfer from labor reserve to agency PS budgets

· OJ’s Collective Bargaining (All Agencies)
($21,809,862)

Transfer from labor reserve to agency PS budgets

· UFT CB – Summer Pay Adjustment
($37,159,109)

Transfer from labor reserve to agency PS budgets

· DCAS – Various 220 Titles
($374,406)

Transfer from labor reserve to agency PS budgets

· Purchase of Services CB
($324,580)

Transfer from labor reserve to agency PS budgets

· COBA CB Adjustment
($24,370,376)

Transfer from labor reserve to agency PS budgets

· Wave Hills CB
($23,600)

Transfer from labor reserve to agency PS budgets

· DEP CB – Managers and OJ’s
($207,728)

Transfer from labor reserve to agency PS budgets

002 –Other Than Personal Services-OTPS
($240,632,779)
· General Reserve
($251,040,500)

This reduction to the General Reserve leaves the balance at $100 million.

· Contractual New Needs
$7,400,000

This represents new needs at the Law Department.

· County Clerk New Need
$2,413,000

Technical adjustment

· VERA Contract - CJC
$562,721

Technical adjustment

· Senior Program
$7,000

This action represents a realignment of Council initiative to the appropriate agency and unit of appropriation.

· Educational Assistance Program
$25,000

This action represents a realignment of Council initiative to the appropriate agency and unit of appropriation.

003 –Fringe Benefits-PS
$1,002,088,718
· Fringe Benefits Associated with Headcount
$2,731,899

Fringe Benefit adjustment associated with an increase in headcount

· Health Insurance Trust Fund
$1,000,000,000

This represents the administration’s proposal to fund future retiree health benefits by creating an irrevocable trust to address a recent GASB ruling requiring that municipalities make provisions for the cost of future retire health benefits. The administration plans to allocate one billion dollars in both Fiscal 2006 and Fiscal 2007.

· Fringe Benefits Associated with Headcount
($190,196)

Reduction in fringe benefits associated with PEG headcount reductions

· WIA Fringe Benefits
($452,985)

Represents a funding shift in Small Business Services from City to federal funding.

(099) DEBT SERVICE

001 –Funded Debt-w/o Const. Limit 
($11,867,065)
· Refunding Savings through 06G
($1,222,255)

Re-estimate of refunding savings based on actual transaction.

· Projected Fiscal Year 2006-2016 GO Debt Service
($19,759,310) 

Reduction based on rescheduled issuance.

· Interest Rate Exchange Agreement Payments
($9,728,030)

Reduction in scheduled payments associated with the City’s interest rate swap portfolio.

· Letter of Credit/Remarketing Fees
$600,000

Increase in credit enhancement fees

· Swap Revenue
$17,961,280

Decrease in scheduled revenue associated with the City’s interest rate swap portfolio.

· GO Interest Earnings on Proceeds
$281,250

Decrease in projected interest earnings on bond proceeds.

003 –Lease Purch & City Guar Debt
$3,262,510
· Lease Debt
$3,262,510

Technical Adjustment

004 –Budget Stabilization Account
($358,405,228)
· Budget Stabilization Account
($358,405,228)

This Budget modification reduces the Budget Stabilization Account for the purpose of prepaying Fiscal 2007 expenses by $358.4 million. This reduction is offset by the revenue modification MN-6 that adds $1.291 billion to the BSA.

(101) PUBLIC ADVOCATE

001 – Personal Services-PS
($89,042)
· Collective Bargaining
$60,958

The Office of the Public Advocate plans to increase its Personal Services (PS) budget by $60,958 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($150,000)

The Office of the Public Advocate plans to transfer $150,000 from its PS budget to its Other Than Personal Services (OTPS) budget as part of a technical adjustment in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$203,595
· U/A Transfer
$150,000

The Office of the Public Advocate plans to transfer $150,000 from its PS budget to its OTPS budget as part of a technical adjustment in Fiscal 2006 only.

· Heat, Light, and Power
$53,595

This action would increase the Public Advocate’s heat, light, and power budget by $53,595 in Fiscal 2006 only.


(102) CITY COUNCIL

001 – Council Members-PS
$905,983
· Collective Bargaining
$905,983

The City Council plans to increase its Personal Services (PS) budget by $905,983 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Committee Staffing-PS
($700,000)
· U/A Transfers
($700,000)

Funds are being transferred among several units of appropriation to reflect actual budgetary needs. Collectively, these transfers have no net impact on the size of the agency’s budget. This action removes $700,000 from U/A 002.

005 – Council  Services Division-PS
$250,000
· U/A Transfers
$250,000

Funds are being transferred among several units of appropriation to reflect actual budgetary needs. Collectively, these transfers have no net impact on the size of the agency’s budget. This action adds $250,000 to from U/A 005.

100 – Council  Members-OTPS
$450,000
· U/A Transfers
$450,000

Funds are being transferred among several units of appropriation to reflect actual budgetary needs. Collectively, these transfers have no net impact on the size of the agency’s budget. This action adds $450,000 to from U/A 100.


(103) CITY CLERK

001 – Personal Services-PS
$135,915
· Collective Bargaining
$35,915

The City Clerk plans to increase its Personal Services (PS) budget by $35,915 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· City Clerk Allocation
$100,000

The City Clerk plans to increase its Personal Services (PS) budget by $100,000 in Fiscal 2006 only, so it can effectively meet the additional responsibilities under the proposed lobbying reform legislation.

002 – Other Than Personal Services-OTPS
$32,883
· Heat, Light, and Power
$32,883

This action would increase the City Clerk’s heat, light, and power budget by $32,883 in Fiscal 2006 only.

(125) department for the aging

001 –Executive and Administrative Management-PS
$59,576
· Collective Bargaining
$59,576 

The Department for the Aging plans to increase its Personal Services (PS) budget by $59,576 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 –Community Programs-PS
$182,784
· Collective Bargaining
$182,784 

The Department for the Aging plans to increase its PS budget by $182,784 in Fiscal 2006 and the outyears due to a collective bargaining increase.

003 –Community Programs-OTPS
$203,488
· Heat, Light, and Power
$215,488

This action would increase the Department for the Aging’s heat, light, and power budget by $215,488 in Fiscal 2006 only.

(126) department of cultural affairs

001 –Office of Commissioner-PS
$26,503
· Collective Bargaining
$26,503

This action represents an increase of $26,503 in Fiscal 2006 for collective bargaining costs.

002 – Office of Commissioner-OTPS
$3,658
· Heat, Light and Power
$3,658

This action represents an increase in heat, light and power costs of $3,658 in Fiscal 2006.

003 – Cultural Programs
 $100,000
· Technical Adjustment
$100,000

This action represents a realignment of City Council initiatives totaling $100,000 to proper agencies and units of appropriation.

004 – Metropolitan Museum of Art
$1,638,548
· Heat, Light and Power
$1,638,548

This action represents an increase in heat, light and power costs of approximately $1.6 million in Fiscal 2006.

005 – New York Botanical Garden
$167,484
· Heat, Light and Power
$167,484

This action represents an increase in heat, light and power costs of $167,484 in Fiscal 2006.

006 – American Museum of Natural History
$1,290,922

· Collective Bargaining
$23,853

This action represents an increase of $23,853 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$875,170

This action represents an increase in heat, light and power costs of $875,170 in Fiscal 2006.

· Operating Funding Reduction 
($2,189,945)

Pursuant to an agreement between the Museum and the City, other non-city resources have been identified to hold the museum’s operating funding harmless and the City will allocate $2.2 million to the Museum in capital funding. 

007 – Wildlife Conservation Society
1,221,147
· Heat, Light and Power
$1,221,147

This action represents an increase in heat, light and power costs of approximately $1.2 million in Fiscal 2006.

008 – Brooklyn Museum
$320,902
· Heat, Light and Power
$320,902

This action represents an increase in heat, light and power costs of $320,902 in Fiscal 2006.

009 – Brooklyn Childrens Museum
$9,205
· Heat, Light and Power
$9,205

This action represents an increase in heat, light and power costs of $9,205 in Fiscal 2006.

010 – Brooklyn Botanical Garden
$120,668
· Heat, Light and Power
$120,668

This action represents an increase in heat, light and power costs of $120,668 in Fiscal 2006.

011 – Queens Botanical Garden
$16,564

· Collective Bargaining
$6,938

This action represents an increase of $6,938 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$9,626

This action represents an increase in heat, light and power costs by $9,626 in Fiscal 2006.

012 – New York Hall of Science
$119,267
· Heat, Light and Power
$119,267

This action represents an increase in heat, light and power costs of $119,267 in Fiscal 2006.

013 – Staten Island Institute of Arts & Science
$3,539
· Heat, Light and Power
$3,539

This action represents an increase in heat, light and power costs of $3,539 in Fiscal 2006.

014 – Staten Island Zoological Society
$12,318
· Heat, Light and Power
$12,318

This action represents an increase in heat, light and power costs of $12,318 in Fiscal 2006.

015 – Staten Island Historical Society
$15,197

· Collective Bargaining
$5,789

This action represents an increase of $5,789 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$9,408

This action represents an increase in heat, light and power costs of $9,408 in Fiscal 2006.

016 – Museum of the City of New York
$25,682

· Collective Bargaining
$22,361

This action represents an increase of $22,361 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$3,321

This action represents an increase in heat, light and power costs of $3,321 in Fiscal 2006.

017 – Wave Hill
$83,630

· Technical Adjustment
$23,600

This action represents a realignment of City Council initiatives totaling $23,600 to proper agencies and units of appropriation.

· Collective Bargaining
$39,616

This action represents an increase of $39,616 in Fiscal 2006 for collective bargaining costs.

· Heat, Light and Power
$20,414

This action represents an increase in heat, light and power costs of $20,414 in Fiscal 2006.

019 – Brooklyn Academy of Music
$84,146
· Heat, Light and Power
$84,146

This action represents an increase in heat, light and power costs of $84,146 in Fiscal 2006.

020 – Snug Harbor Cultural Center
$56,176
· Heat, Light and Power
$56,176

This action represents an increase in heat, light and power costs of $56,176 in Fiscal 2006.

021 – Studio Museum in Harlem
$30,166
· Heat, Light and Power
$30,166

This action represents an increase in heat, light and power costs of $30,166 in Fiscal 2006.

022 – Other Cultural Institutions
$811,153
· Heat, Light and Power
$786,153

This action represents an increase in heat, light and power costs of $786,153 in Fiscal 2006.

· Technical Adjustment
$25,000

This action represents a realignment of City Council initiatives totaling $25,000 to proper agencies and units of appropriation.

024 – New York Shakespeare Festival
$16,864
· Heat, Light and Power
$16,864

This action represents an increase in heat, light and power costs of $16,864 in Fiscal 2006.

(127) FINANCIAL INFORMATION SERVICES AGENCY

001 – Personal Services-PS
($1,622,385)
· Collective Bargaining
$102,615

The Financial Information Services Agency (FISA) plans to increase its Personal Services (PS) budget by $59,576 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Funding Switch
($1,725,000)

FISA plans to reduce its City-funded PS budget by $1.725 million and 25 positions in Fiscal 2006 only. This action is not reducing FISA’s budget or headcount; it is simply recognition that Capital Inter Fund Agreement (IFA) resources will be utilized to continue FISA’s capital projects that have yet to be completed.

002 – Other Than Personal Services-OTPS
($2,026,441)
· Workers Compensation System Check Printing
$79,000

FISA plans to increase its OTPS budget by $79,000 in Fiscal 2006 and by $158,000 in Fiscal 2007 and the outyears to fund the printing of checks from the workers compensation system.

· Maintenance Transfer for Disaster Recovery
($81,000)

FISA plans to reduce its OTPS budget by $81,000 in Fiscal 2006 because it plans to transfer this funding to the Office of the Comptroller. These funds would be used for data processing equipment.

· Heat, Light, and Power
$70,559

This action would increase FISA’s heat, light, and power budget by $70,559 in Fiscal 2006 only.

· Lease Adjustment 
($1,095,000)

FISA plans to reduce its OTPS budget by $1.095 million in Fiscal 2006 only, as lease costs are lower than expected. This action would reduce FISA’s lease budget from $5.3 million to $4.2 million in Fiscal 2006 only.

· Reduction in Consultant Budget
($1,000,000)

FISA Plans to reduce its OTPS budget by $1 million in Fiscal 2006 and by $199,000 in Fiscal 2007 because the anticipated need for consultants for various systems, including FMS, is less than previously planned. In Fiscal 2006, FISA has obligated $391,850 for its consultant needs. With the $1 million reduction in Fiscal 2006, the remaining balance for consultants would be $65,322. 

(130) department of juvenile justice

001- Personal Services - PS
$1,891

· Critical Needs 
$134,000
The January Plan includes critical new needs City funding of $697,000. Of this amount, $134,000 is for Personal Services (PS). Equal amounts in State funds will also be drawn down for this purpose, for a total of almost $1.4 million. Among the agency areas requiring improvement are: administration, executive management, policy analysis, contract management, and social work services. The Department of Juvenile Justice (DJJ) has no budgeted position for Director of Administration, and it needs one. The PS funds will support the creation of 28 new positions, including the aforementioned Director of Administration.  None of the new positions are expected to be filled by juvenile counselors.  According to OMB, the average salary assumed for these 28 positions is $45,000. 

· Collective Bargaining
$38,806
City funds totaling $38,806 are being transferred from the Labor Reserve in the Miscellaneous Budget to DJJ to cover costs associated with the recent collective bargaining agreement.
· Houseparent Funding 
$1,900,000

One-time City tax levy funding of $1.9 million is being added to DJJ’s Fiscal 2006 budget to properly fund the cost of houseparents and senior houseparents This sum represents 50 percent of the anticipated adjustment, with the remainder being furnished by the State. 

· Additional State Revenue 
($2,403,915)

The January Plan contains a Revenue PEG showing an inflow of funds from Office of Children and Family Services (OCFS) relating to the construction of two secure detention facilities that were completed about seven years ago (Crossroads in Brooklyn and Horizon in the Bronx), and the renovation of the Bridges Detention Center in the Bronx (formerly known as Spofford) that was completed at about the same time.  The funds included in the January Plan (approximately $2.4 million in Fiscal 2006 and $3.2 million in Fiscal 2007 and the outyears) will fund the City’s debt service costs associated with these facilities, and will continue to be received for 40 years, at which time the capital construction and improvement bonds will be satisfied.  OMB reports that DJJ and OCFS have agreed to this payment structure, and also that sufficient State funds exist to allow for the annual OCFS payments. 

· Food Service PEG Restoration 
$333,000

The January Plan restores 22 positions and $666,000 to DJJ’s Fiscal 2006 budget in recognition of the delay in the planned outsourcing of food service operations.  Half of the positions and funding is supported by the State.  The projected PEG savings from this outsourcing initiative, originally proposed in the Fiscal 2004 Executive Plan, are still contained in the City’s Financial Plan for Fiscal 2007 and the outyears.  This implies that DJJ expects the outsourcing to occur in the future. This action restores $333,000 in City tax levy funding to DJJ’s PS budget.

002- Other Than Personal Services - PS
$666,815

· Critical Needs 
$563,000

The January Plan includes critical new needs City funding of $697,000 (see U/A 001 above). Of this amount, $563,000 is for Other Than Personal Services (OTPS).

· Heat, Light and Power 
$103,815

The January Plan increases the Department’s City-funded heat, light and power budget by $103,815 in Fiscal 2006. This sum represents 50 percent of the anticipated adjustment, with the remainder being furnished by the State. 

(131) OFFICE OF PAYROLL ADMINISTRATION

100 – Personal Services-PS
$32,333
· Collective Bargaining
$32,333

The Office of Payroll Administration (OPA) plans to increase its Personal Services (PS) budget by $32,333 in Fiscal 2006 and the outyears due to a collective bargaining increase.

200 – Other Than Personal Services-OTPS
($754,000)
· CityTime Reduction
($754,000)

OPA plans to reduce CityTime maintenance funding by $754,000 in Fiscal 2006 only, due to delays in the implementation of the system. CityTime is a timekeeping system that will automatically record daily attendance and requests for leave of most City employees. CityTime will provide time records to authorized managerial, supervisory, and timekeeping personnel for approval and then route approved time data to the City's Payroll Management System (PMS) to calculate pay.

001 – Personal Services-PS
$122,815
· Collective Bargaining
$55,815

The Independent Budget Office (IBO) plans to increase its Personal Services (PS) budget by $55,815 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Adjustment
$67,000

The IBO plans to increase its PS budget by $67,000 in Fiscal 2006 only, so it can cover a funding shortfall.

002 – Other Than Personal Services-OTPS
$579
· Heat, Light, and Power
$579

This action would increase the IBO’s heat, light, and power budget by $70,559 in Fiscal 2006 only.

(133) EQUAL EMPLOYMENT PRACTICES COMMISSION

001 – Personal Services-PS
($46,190)
· Collective Bargaining
$3,810

The Equal Employment Practices Commission plans to increase its Personal Services (PS) budget by $3,810 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Reduction
($50,000)

The Equal Employment Practices Commission plans to recognize a savings of $50,000 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

(134) CIVIL SERVICE COMMISSION

001 – Personal Services-PS
($7,094)
· Collective Bargaining
$12,906

The Civil Service Commission plans to increase its Personal Services (PS) budget by $12,906 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Reduction


($20,000)

The Civil Service Commission plans to recognize a savings of $20,000 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

(136) LANDMARKS PRESERVATION COMMISSION

001 – Personal Services-PS
$19,701
· Collective Bargaining
$19,701

The Landmarks Preservation Commission (LPC) plans to increase its Personal Services (PS) budget by $19,701 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$66,554
· OTPS Adjustment
$50,000

The LPC plans to increase its OTPS Budget by $50,000 in Fiscal 2006 only. This action is offset by a proposed $50,000 revenue increase from the receipt of Landmark Permit fees.

· Heat, Light, and Power
$16,554

This action would increase the LPC’s heat, light, and power budget by $16,554 in Fiscal 2006 only.

 (156) TAXI & LIMOUSINE COMMISSION

001 – Personal Services-PS
$136,461
· Collective Bargaining
$136,461

The TLC will increase its Personal Services (PS) budget by $136,461 in Fiscal 2006 for collective bargaining costs.

002 – Other Than Personal Services-OTPS
$502,706
· Comprehensive Review of TLC Rules
$425,000

The TLC will receive additional OTPS funding of $425,000 in Fiscal 2006 to implement a new initiative to comprehensively review the Taxi and Limousine Commission’s rules with the aim of improving the quality of services provided by the Commission.

· Heat, Light, and Power
$77,706

This action would increase funding for heat, light and power costs of $77,706 in Fiscal 2006.

· Heat, Light, and Power
$115

This action would increase the Commission on Human Rights’ heat, light, and power budget by $115 in Fiscal 2006 only.

· Lease Adjustment
$17,000

The Commission on Human Rights plans to increase its OTPS budget by $17,000 for a lease adjustment in Fiscal 2006 only.

(260) Department of youth & Community Development

002 – Community Development-PS
$89,937
· Collective Bargaining
$89,937

The Department of Youth and Community Development plans to increase its Personal Services (PS) budget by $89,937 in Fiscal 2006 and the outyears due to a collective bargaining increase.

005 – Community Development-OTPS
($53,500)
· Eliminate Discretionary Contracts
($53,500)

This action represents a realignment to proper agencies and Units of Appropriation of Council initiatives.

311 – Personal Services-PS
$79,405
· Collective Bargaining
$79,405

The Department of Youth and Community Development plans to increase its Personal Services (PS) budget by $79,405 in Fiscal 2006 and the outyears due to a collective bargaining increase.

312 – Other Than Personal Services-OTPS
($1,067,202)
· Additional Revenue for Beacon Preventive Services
($369,846)

The Department of Youth and Community Development plans to decrease its Other than Personal Services (OTPS) by $369,846 in Fiscal 2006 through claiming available state funding of an equal amount for Beacon Preventive Services. DYCD will not receive PEG credit for this item.

· Additional Revenue for Beacon Preventive Services
($686,856)

The Department of Youth and Community Development plans to decrease its Other than Personal Services (OTPS) by $686,000 in Fiscal 2006 through claiming available State funding of an equal amount for Beacon Preventive Services. DYCD will receive PEG credit for this item.


(312) CONFLICTS OF INTEREST BOARD

001 – Personal Services-PS
($28,574)
· Collective Bargaining
$22,426

The Conflicts of Interest Board plans to increase its Personal Services (PS) budget by $22,426 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Accruals
($51,000)

The Conflicts of Interest Board plans to recognize a savings of $51,000 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$1,935
· Heat, Light, and Power
$1,935

This action would increase the Conflicts of Interest Board’s heat, light, and power budget by $1,935 in Fiscal 2006 only.


(313) OFFICE OF COLLECTIVE BARGAINING

001 – Personal Services-PS
$55,633
· Personal Services Adjustment
$45,000

The Office of Collective Bargaining plans to increase its PS budget by $45,000 in Fiscal 2006 only, so it can cover a funding shortfall.

· Collective Bargaining
$31,228

The Office of Collective Bargaining plans to increase its PS budget by $31,228 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Municipal Labor Committee (MLC) Adjustment
($20,595)

The Office of Collective Bargaining plans to recognize a savings of $20,595 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
$7,000
· Lease Adjustment
$7,000

The Office of Collective Bargaining plans to increase its OTPS budget by $7,000 for a lease adjustment in Fiscal 2006 only.


(499) COMMUNITY BOARDS

001 –Personal Services-PS
$265,500
· Collective Bargaining
$265,500

Each Community Board plans to receive a $4,500 increase in Personal Service funding in Fiscal 2006 and the outyears for a collective bargaining increase. The total for all 59-community boards is $265,500.

003 – Rent and Energy-OTPS
$78,871
· Heat, Light, and Power
$27,871

The Fiscal 2007 Preliminary Budget adjusted the heat, light, and power budget for various community boards. Those Community Boards that required an increase or decrease in funding for heat, light, and power in Fiscal 2006 are listed below with decreases appearing in parentheses: Manhattan Community Board #2=$4,781; Manhattan Community Board #3=$215; Manhattan Community Board #5=$1,694; Manhattan Community Board #11=$1,076; Bronx Community Board #3=$437; Bronx Community Board #7=$482; Bronx Community Board #8=$248; Bronx Community Board #10=$935; Bronx Community Board #11=$312; Queens Community Board #4=$349; Queens Community Board #5=$786; Queens Community Board #6=$495; Queens Community Board #7=$465; Queens Community Board #8=$877; Queens Community Board #10=$5,300; Queens Community Board #11=$2,242; Queens Community Board #12=$197; Queens Community Board #13=$961; Queens Community Board #14=$112; Brooklyn Community Board #1=$854; Brooklyn Community Board #3=$272; Brooklyn Community Board #8=$1,377; Brooklyn Community Board #9=$222; Brooklyn Community Board #11=$555; Brooklyn Community Board #12=$1,047; Brooklyn Community Board #14=($1,740); Brooklyn Community Board #17=$2,040; Staten Island Community Board #3=$1,280.

· Lease Adjustments
$51,000

All of the Community Boards that do not operate in City-owned space must provide funds for rent from their budgets. Community Boards that required an increase or decrease in funding for leasing purposes in Fiscal 2006 are listed below: Manhattan Community Board #3=$7,000; Bronx Community Board #2=$6,000; Bronx Community Board #7=$7,000; Bronx Community Board #8=$1,000; Bronx Community Board #11=$5,000; Brooklyn Community Board #8=$1,000; Brooklyn Community Board #16=$3,000; Brooklyn Community Board #17=$20,000; Staten Island Community Board #1=$1,000.

 (781) department of probation

001- Executive Management - PS
$44,148

· Collective Bargaining
$44,148
Funds totaling $127,106 are being transferred from the Labor Reserve in the Miscellaneous Budget to the Department of Probation (DOP). Of this amount, $44,148 will be added to the Executive Management-PS unit of appropriation to cover costs associated with the recent collective bargaining agreement in Fiscal 2006 and the outyears. 
002- Probation Services - PS
$245,971

Collective Bargaining for Managers and Original Jurisdiction 
$82,958
Funds totaling $127,106 are being transferred from the Labor Reserve in the Miscellaneous Budget to DOP. Of this amount, $82,958 will be added to the Probation Services-PS unit of appropriation to cover costs associated with the recent collective bargaining agreement in Fiscal 2006 and the outyears.  

· Additional DPCA Revenue 
($425,600)

According to the January Plan, the Department will receive one-time funding of $426,000 from the State Department of Probation and Correctional Alternatives (DPCA) in Fiscal 2006 to partially offset City tax levy funding that was budgeted to cover prior collective bargaining costs.

· PEG Restoration of DOC/DOP Merger 
$588,613

Proposed a number of years ago, the merger between the Departments of Correction and Probation has been continually delayed because required State legislation has not been brought for a vote. As such, the January Plan contains funding to restore 19 DOP positions in Fiscal 2006 that were to have been phased out. City-tax levy funds in the amount of $588,613 will restore 13 of these positions. There is also additional funding from the State to supplement the restoration required to cover costs of the remaining positions. The previously projected PEG savings for Fiscal 2007 and the outyears remains in the Plan as the Administration still hopes to achieve the merger.  

003- Probation Services -OTPS
$114,031

· Heat, Light and Power 
$90,031

The January Plan increases the Department’s heat, light and power budget by $90,031 in Fiscal 2006. 

· Lease Adjustment 
$24,000

The January Plan increases the Department’s lease budget by $24,000 in Fiscal 2006.
(801) department of Small Business Services

001 – Department of Small Business Services-PS
$131,392
· MWBE Capacity Building
$15,500

Beginning in Fiscal 2006, the Department will expand its Minority and Women-Owned Enterprise (MWBE) program capabilities and increase outreach.  This action increases funding by $15,500 in this unit of appropriation for this purpose. 

· 311 for Business
$63,500

The Department plans to expand its telephone information staff for the Citywide 311 system by five positions.  The staff assists business callers by providing SBS information.  This would cost $63,500 in this unit of appropriation (U/A) in Fiscal 2006. 

· Collective Bargaining
$52,392

This action represents an increase of $52,392 in Fiscal 2006 for collective bargaining costs. 

002 – Department of Small Business Services-OTPS
$718,071
· Division of Labor Services
$4,000

This action increases funding by $4,000 in Fiscal 2006 in this area to comply with Executive Order 50, the Mayor’s order to improve employment access in construction apprenticeship programs.

· MWBE Capacity Building
$2,000

Beginning in Fiscal 2006, the Department will expand its Minority and Women-Owned Enterprise (MWBE) program capabilities and increasing outreach.  This action increases funding by $2,000 in this unit of appropriation for this purpose. 

· 311 for Business
$8,000

The Department plans to expand its telephone information staff for the Citywide 311 system by five positions.  The staff assists business callers by providing SBS information.  This would cost $8,000 in this U/A in Fiscal 2006. 

· Heat, Light, and Power
$882,485

This action represents an increase in heat, light, and power costs by $882,485 in Fiscal 2006.

· Technical Adjustment
($126,500)

This action represents a realignment of City Council initiatives totaling $126,500 to proper agencies and units of appropriation.

· OTPS Reduction
($51,914)

The Department will decrease its OTPS funding by $51,914 in Fiscal 2006 in this U/A.

004 – Contract Comp & Bus Opp-PS
$35,448
· Division of Labor Services
$31,250

This action increases funding by $31,250 in Fiscal 2006 in this area to comply with Executive Order 50, the Mayor’s order to improve employment access in construction apprenticeship programs.

· Collective Bargaining
$4,198

This action represents an increase of $4,198 in Fiscal 2006 for collective bargaining costs.

005 – Contract Comp & Bus Opp-OTPS
($5,000)
· OTPS Reduction
($5,000)

The Department will decrease its OTPS funding by $5,000 in Fiscal 2006 in this U/A. 

008 – EPM/Film/Public Finance-PS
$66,075
· Film Office Staffing
$26,265

Two support positions costing $26,265 in Fiscal 2006 will be added to the Office of Film to assist with the certification of applications for film production tax credits.

· Collective Bargaining
$15,104

This action represents an increase of $15,104 in Fiscal 2006 for collective bargaining costs.

· Position Transfer from Finance to DSBS
$24,706

The Department of Finance plans to transfer one position to the Mayor’s Office of Film in the Department of Small Business Services at a cost of $24,706 in Fiscal 2006.

009 – EPM/Film/Public Finance-OTPS
($56,000)
· Film Office
($56,000)

OTPS funding to the Mayor’s Office of Film, which is the liaison between production companies and the Administration, will be reduced by $56,000 in Fiscal 2006. 

010 – Workforce Investment Act-PS
$55,145
· Collective Bargaining
$55,145

The Department will increase funding by $55,145 in Fiscal 2006 for collective bargaining costs.


(806) HOUSING PRESERVATATION AND DEVELOPMENT

001 – Office of Administration-PS
$55,809
· Collective Bargaining
$55,809

The Department of Housing Preservation and Development (HPD) plans to increase its PS budget by $55,809 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Office of Development-PS
$597,000
· Personal Services Needs
$446,000

This action is for personnel costs associated with the expanded New Housing Marketplace Plan. These funds would add 25 positions in Fiscal 2006. 

· Inclusionary Housing Fee
$151,000

HPD plans to institute an application fee in the amount of $900 for its inclusionary housing program, which offers zoning benefits in exchange for the development of affordable housing.  Part of the proceeds of the fee, $151,000 in Fiscal 2006, will fund the cost of 9 positions associated with the expanded New Housing Marketplace Plan.

008 – Office of Administration-OTPS
$925,387
· Asset Control Area Program
$459,000

This action will fund costs associated with the Administration’s announcement in November that it will restore up to 360 one-to-three family homes as part of the Asset Control Area Program. The City and nonprofit third parties purchase homes in distressed communities owned by the Federal Housing Administration, restore them, and sell them as affordable housing.

· SCRIE Increase
$400,000

This action will fund an expansion of the Senior Citizen Rent Increase Exemption Program (SCRIE) for Mitchell Lama residents.  The funding increase is for ongoing and future evaluations of current exemption rates and volume of enrollees.

· Heat, Light and Power
$66,387

This action would increase the HPD’s heat, light, and power budget by $66,387 in Fiscal 2006 only.

011 – Office of Housing Preservation-OTPS
($2,600,000)
· Reduction in the Emergency Housing Program
($2,600,000) 

This action would reduce City spending on the Emergency Housing Program.  There will be no impact on service.  The funding change is in part due to the decline in need for emergency beds and increased service efficiencies as well as an offset in Federal funds for the program.


(810) DEPARTMENT OF BUILDINGS

001 – Personal Services-PS
($915,904)
· Collective Bargaining
$259,096

This action represents an increase to the Department’s PS budget by $259,096 to reflect a collective bargaining increase.

· Model Code Assessment
($1,250,000)

This action represents a transfer of funds from the Department’s PS budget to its OTPS budget in the amount of $1,250,000 for the model code assessment study.  This study is for the purpose of establishing the impact that revised building codes would have on the construction industry.

· No Access Savings in Inspector
($30,000)

This action represents a savings in the Department’s PS budget in the amount of $30,000 in connection to various changes meant to save on the costs associated with inspector visits.  

· Priority C/D savings in Inspector
($90,000)

This action represents a savings in the Department’s PS budget in the amount of $90,000 in connection to inspector visits.  Inspectors who are called to buildings in response to certain suspected violations would no longer  be required to return if the building is inaccessible the first visit.  Rather, for these certain violations, the inspectors may issue a violation without access.

· Conversion of Critical Temps
$100,000

This action adjusts the Department’s PS budget to reflect converting the benefit structure of certain temporary employees to that of full time.  Certain temporary hires that fulfill critical or hard-to-fill positions will be converted to full time employees and given full time benefits.

002 – Other Than Personal Services-OTPS
$6,137,520
· Digital Cameras
$100,000

The Department of Buildings plans to increase its OTPS budget by $100,000 for the purchase of cameras for inspectors.  These cameras will be used to document site situations and code violations during visits.

· Advertising
$200,000

The Department of Buildings plans to increase its OTPS budget by $200,000 for the advertisement of available positions within the agency. Particular space is dedicated for hard-to-hire positions.

· Facilities-Central
$482,000

The Department of Buildings plans to increase its OTPS budget by $482,000 to retrofit the main facility at 280 Broadway.  The space will be adjusted to accommodate additional personnel and equipment updates.

· Facilities-One Centre Street
$1,029,000

The Department of Buildings plans to increase its OTPS budget by $1,029,000 to retrofit offices at One Centre Street.  The space will be adjusted to accommodate additional personnel and equipment updates. 

· Facilities-Borough Offices
$601,000

The Department of Buildings plans to increase its OTPS budget by $601,000 to retrofit borough offices.  The space will be adjusted to accommodate additional personnel and equipment updates.

· Offsite Storage Contract
$30,000

The Department of Buildings plans to increase its OTPS budget by $30,000 for a contract to store the Department’s archival records.

· DOITT-Telecommunications
$600,000

The Department of Buildings plans to increase its OTPS budget by $600,000 for DOITT phone services.

· Retaining Wall Insp./Review Services
$281,000

The Department of Buildings plans to increase its OTPS budget by $281,000 for forensic engineering services in connection with the collapse of the retaining wall at the Henry Hudson Parkway and West 181 Street.

· Digital Badging
$50,000

The Department of Buildings plans to increase its OTPS budget by $50,000 to improve the efficiency with which professional licenses are issued. In Fiscal 2005, DOB launched a new digital badging system to improve the professionalism of its trade licenses with better design, electronic production, and increased security.

· Temp Services Contract
$1,357,000

The Department of Buildings plans to increase its OTPS budget by $1,357,000 to contract for temporary clerical assistance as needed.

· Title Search (intra-city with DOF)
$57,000

The Department of Buildings plans to increase its OTPS budget by $57,000 to reflect greater costs associated with title searches on buildings.  DOB performs this function as an intra-city activity with the Department of Finance.

· Model Code Assessment
$1,250,000

This action represents a transfer of funds in the amount of $1,250,000 for the model code assessment study.  This study is for the purpose of establishing the impact that revised building codes would have on the construction industry.

· Heat, Light and Power
$100,520

This action would increase the Department of Buildings’ heat, light, and power budget by $100,520 in Fiscal 2006 only. Work with agencies to settle contract issues (501(c) 3 status, conflicts of interest

(816) Department of Health and Mental hygiene

101 – Health Management & Administration-PS
$293,903
· Diabetes Registry
$173,962

The Department of Health and Mental Hygiene (DHMH) plans to increase its Personal Services (PS) budget by $173,962 and eight staff in Fiscal 2006.  In total, the Department plans to commit $1.5 million in City funding in Fiscal 2006.  The funding will create a citywide health registry of diabetic patients to improve treatment outcomes and outreach.  To implement this program, the Department plans to add fourteen new staff to manage the registry.  Information in the registry will be used for surveillance, epidemiological research and for feedback that will be used for a pilot program in the South Bronx District Public Health Office (DPHO).  

· Collective Bargaining
$119,941

The Division of Health Management and Administration plans to increase its Personal Services (PS) budget by $119,941 in Fiscal 2006 and the outyears due to a collective bargaining increase.

102 – Disease Intervention Services-PS
$132,871
· Collective Bargaining
$132,871

The Division of Disease Intervention Services plans to increase its PS budget by $132,871 in Fiscal 2006 and the outyears due to a collective bargaining increase.

103 – Community Health Services-PS
$170,497
· Diabetes Registry
$88,483

The Department of Health and Mental Hygiene (DHMH) plans to increase its PS budget by $88,483 in City funds and six staff in Fiscal 2006 to fund the Department’s new Diabetes Registry.

· Collective Bargaining
$82,014

The Division of Community Health Services plans to increase its PS budget by $82,014 in Fiscal 2006 and the outyears due to a collective bargaining increase.

104 – Environmental Health Services-PS
$65,106
· Collective Bargaining
$65,106 

The Division of Environmental Health Services plans to increase its PS budget by $65,106 in Fiscal 2006 and the outyears due to a collective bargaining increase.

106 – Chief Medical Examiner-PS
($1,159,175)
· Collective Bargaining
$54,064

The Office of the Chief Medical Examiner plans to increase its PS budget by $54,064 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· OCME DNA Building Surplus
($1,213,239)

The Office of the Chief Medical Examiner plans to decrease its PS budget by $1.2 million in Fiscal 2006 through the delayed opening of OCME’s new DNA lab.  The fourteen-floor lab is scheduled to open in November 2006.  After re-assessing OCME’s future staffing needs, the Department currently plans to eliminate 67 full-time positions in Fiscal 2006.
107 – Health Access-PS
$133,285
· Collective Bargaining
$133,285

The Division of Health Access plans to increase its Personal Services (PS) budget by $133,285 in Fiscal 2006 and the outyears due to a collective bargaining increase.

108 – Mental Hygiene Administration-PS
$70,935
· Collective Bargaining
$70,935

The Mental Hygiene Administration plans to increase its Personal Services (PS) budget by $70,935 in Fiscal 2006 and the outyears due to a collective bargaining increase.

111 – Health Management & Administration-OTPS
$1,623,944
· Diabetes Registry
$963,177

The Department of Health and Mental Hygiene (DHMH) plans to increase its Other Than Personal Services (OTPS) by $963,177 in Fiscal 2006 to fund the Department’s new Diabetes Registry.

· Heat, Light and Power
$660,767

This action would increase the Department of Health and Mental Hygiene’s heat, light, and power budget by $660,767 in Fiscal 2006 only.

113 – Community Health Services-OTPS
$100,000

The Department of Health and Mental Hygiene (DHMH) plans to increase its Other Than Personal Services (OTPS) with a technical adjustment of $100,000 in Fiscal 2006.

114 – Environmental Health Services-OTPS
$240,000
· Diabetes Registry
$240,000

The Department of Health and Mental Hygiene (DHMH) plans to increase its Other Than Personal Services (OTPS) by $240,000 in Fiscal 2006 to fund the Department’s new Diabetes Registry.

116 – Chief Medical Examiner-OTPS
$32,864
· Heat, Light and Power
$32,864

This action would increase the Department of Health and Mental Hygiene’s heat, light, and power budget by $32,864 in Fiscal 2006 only.

117 – Health Care Access-OTPS
$6,563,585
· Prison Health Services Collective Bargaining
$3,280,447

The Department’s contract with Prison Health Services to provide outpatient care includes provisions for regular collective bargaining increases. This action adds $3.28 million to fund this increase for Fiscal 2006. The Prison Health Services contract totals $105 million for Fiscal 2006 

· Rapid HIV & STD Testing and Treatment for Prisoners
$3,283,138

The Division of Health Care Access plans to increase its Other Than Personal Services (OTPS) budget by $3.3 million in Fiscal 2006 to provide rapid HIV, chlamydia and gonorrhea testing and treatment for inmates.  This funding would allow the purchase of 55,000 testing kits, which will be used to test male inmates 35 years old and under in the New York City jails.  

118 – Mental Hygiene Administration-PS
$15,967
· Heat, Light and Power
$15,967

This action would increase the Department of Health and Mental Hygiene’s heat, light, and power budget by $15,967 in Fiscal 2006 only.

121 – Mental Retardation Services-OTPS
($23,300,000)
· Early Intervention Reconciliation
($23,000,000)

This action would decrease the Department of Health and Mental Hygiene’s Other Than Personal Services (OTPS) by $23 million in Fiscal 2006 because it was determined that it had overpaid First Health, the Division’s fiscal intermediary by the above amount.

 (819) Health and hospitals corporation

001 – Lump Sum Appropriation
$579,756,149
· Medical Assistance 
$575,000,000

The City requires additional appropriations of $575 million in HHC’s lump sum account in order to access $1.15 billion in Medicaid payments from the federal and State governments for HHC. The funding is available through two sources: Disproportionate Share (DSH) funding and Medicaid Upper Payment Limit (UPL) funding. DSH is a federal program that was created to provide federal Medicaid payments to hospitals that treat a disproportionate share of Medicaid and uninsured patients.  The Upper Payment Limit is a regulation in the Medicaid program that allows States to pay inpatient and outpatient hospital Medicaid rates that approximate what the State would have paid under the more generous Medicare payment principles.

In essence the $575 million represents the local share (to be paid by the City) that leverages federal aid of an equal amount. The State enables the transfer but does not in effect contribute a share. HHC gets the benefit of a $1.15 billion allocation that will replace the need for city subsidies.  The $1.15 billion represents $725 million from DSH and $425 million from UPL.

· Substance Abuse Program Transfer
$4,678,398
The January Plan transfers $4.7 million in City funds from the Human Resources Administration (HRA) to HHC in Fiscal 2006 for substance abuse services. The programs are run by HHC but have been paid for in HRA via an intra-city contract in an effort to maximize State and federal funds. The transfer eliminates the intra-city relationship, as the effort to draw down non-City funds has not materialized as planned. In Fiscal 2007, there would not be City funding directly provided to HHC for this purpose. However, it is anticipated that the services would be continued by HHC, which would absorb the cost. 
· Intra-City Funding Transfer. 
$177,751
The January Plan transfers $177,751 in intra-city funds from HRA to HHC in Fiscal 2006 and the outyears for substance abuse services. This amount represents non-City funds that HRA has been able to claim for these services that will now reside in HHC’s budget.

 (826) Department of Environmental protection

001 – Executive and Support-PS
$112,626
· Collective Bargaining
$112,626

Due to an increase in collective bargaining costs, the Department requires $112,626 in Fiscal 2006.

002 – Environmental Management-PS
$282,728
· Collective Bargaining
$207,728

Due to an increase in collective bargaining costs, the Department requires $207,728 in Fiscal 2006.

· ECB Accounts Management Program
$75,000

The Department requires $75,000 in Fiscal 2006 for six clerical positions.

003 – Water Supply & Wastewater Collection-PS
$258,645
· Collective Bargaining
$258,645

Due to an increase in collective bargaining costs, the Department requires $258,645 in Fiscal 2006.

004 – Utility-OTPS
$5,754,120
· Heat, Light and Power
$5,754,120

Based on re-estimates, the Department anticipates an increase of $5.8 million in energy costs in Fiscal 2006. 

007 – Central Utility-PS
$12,897
· Collective Bargaining
$12,897

Due to an increase in collective bargaining costs, the Department requires $12,897 in Fiscal 2006.

008 – Waste Water Treatment-PS
$106,756
· Collective Bargaining
$106,756

Due to an increase in collective bargaining costs, the Department requires $106,756 in Fiscal 2006.

 (827) Department of Sanitation

101 – Executive Administrative-PS
$220,058
· Transition Temporary Employees to Full-Time Employees
$70,056

This action reflects a funding shift of $70,056 in Fiscal 2006 from U/A 106 to U/A101 of personal services costs associated with temporary employees transitioning to full-time employment.

· Collective Bargaining 
$150,002

This action represents an increase of $150,002 in Fiscal 2006 for collective bargaining costs.

102 – Cleaning and Collection-PS
$14,243,920
· Civilian Title Switch
($6,290)

Due to the need for additional clerical staff, the Department is replacing two administrative managers with four clerical associates, resulting in a decrease of $6,290 in Fiscal 2006. 

· Collective Bargaining 
$20,656,391

This action represents an increase of $20.7 million in Fiscal 2006 for collective bargaining costs.

· Uniform Productivity Differential Reduction
($1,406,181)

Due to improved uniform productivity, the Department anticipates a savings of $1.4 million in Fiscal 2006. 

· Uniform Overtime Reduction
($5,000,000) 

Due to a reduction in uniform overtime, the Department anticipates a savings of $5 million in Fiscal 2006. 

103 – Waste Disposal-PS
$23,272
· Collective Bargaining 
$23,272

This action represents an increase of $23,272 in Fiscal 2006 for collective bargaining costs.

104 – Building Management-PS
$146,060
· Collective Bargaining
$146,060

This action represents an increase of $146,060 in Fiscal 2006 for collective bargaining costs.

105 – Bureau of Motor Equipment-PS
$700,069
· Vehicle Low-Emission Maintenance
$30,146

The Department requires $30,146 in Fiscal 2006 for one civilian position in order to comply with the new standards of Local Law 39, which requires all vehicles to be retrofitted with emission reducing filters.

· Collective Bargaining
$669,923

This action represents an increase of $669,923 in Fiscal 2006 for collective bargaining costs.

106 – Executive Administrative-OTPS
$2,665,050
· Transition Temporary Employees to Full-Time Employees
($70,056)

This action reflects a funding shift of $70,056 in Fiscal 2006 from U/A 106 to U/A101 of personal services costs associated with temporary employees transitioning to full-time employment.

· Snapple Commission Revenue Offset
$15,860

The Department anticipates that revenue from Snapple will be offset by $15,860 in Fiscal 2006.

· Heat, Light and Power
$2,719,246

Based on re-estimates, the Department anticipates an increase of $2.7 million in energy costs in Fiscal 2006. 

109 – Cleaning and Collection-OTPS
($745,000)
· Detox Funding Reduction
($245,000)

Due to less than anticipated participation in the Detox Program, funding will be shifted to other agencies and units of appropriation.

· Recycling MGP Processing
($500,000)

The Department anticipates lower than previously expected metal, glass and plastic tonnage. Therefore, recycling processing costs have been re-estimated, resulting in savings of $500,000 in Fiscal 2006.

110 – Waste Disposal-OTPS
$370,058
· Long-Term Waste Export Contract - Staten Island
$138,715

Based on re-estimates, the Department anticipates an increase of $138,715 in Fiscal 2006 for long-term waste disposal contracts.

· Interim Waste Export - Queens
$481,343

Based on re-estimates, the Department anticipates an increase of $481,343 in Fiscal 2006 for interim waste export contracts.

· Across the Board OTPS Reduction
($250,000)

The Department has revised its OTPS costs and anticipates an across-the-board OTPS reduction of $250,000 in Fiscal 2006. 

 (836) DEPARTMENT OF FINANCE

001 – Administration and Planning-PS
$679,045
· Collective Bargaining
$703,751

This action represents an increase of $703,751 in Fiscal 2006 for collective bargaining costs.

· Position Transfer to Small Business Services
($24,706)

The Department plans to transfer one position to the Mayor’s Office of Film in the Department of Small Business Services for a savings of $24,706 in Fiscal 2006.

011 – Administration-OTPS
$622,104
· Heat, Light and Power
$230,104

This action represents an increase in heat, light and power costs of $230,104 in Fiscal 2006.

· Lease Adjustment
$392,000

The Department plans to increase its OTPS budget by $392,000 for lease costs in Fiscal 2006.

099 – City Sheriff-OTPS
$32,440
· Heat, Light and Power
$32,440

This action represents an increase in heat, light and power costs of $32,440 in Fiscal 2006.

(841) DEPARTMENT OF TRANSPORTATION

001 – Executive Administration & Planning Management-PS
$732,576
· Environmental Compliance
$30,000

DOT will receive additional funding of $30,000 in Fiscal 2006 for one position to perform environmental compliance functions including the inspection of underground storage tanks.
· 55 Water Street Consolidation
$50,000

The Department plans to consolidate its offices so it will receive additional funding of $50,000 in Fiscal 2006 for one person to coordinate the logistics of the Department’s relocation to 55 Water Street in Manhattan.

· Collective Bargaining
$311,758

This action represents an increase of $311,758 in Fiscal 2006 for collective bargaining costs.

· New Street Furniture Franchise Agreement
$340,818

The Department will receive additional funding of $340,818 in Fiscal 2006 for costs associated with 19 positions to manage and coordinate the City’s new street furniture franchise agreement that includes the placement of newsstands, bus stop shelters and public toilets on City’s sidewalks.

002 – Highway Operations-PS
($907,066)
· Highway Inspection Quality Assurance (HIQA) Street Enforcement
$149,173

DOT will receive additional funding of $149,173 for seven positions in Fiscal 2006 to increase street opening enforcement. 

· Collective Bargaining
$43,761

This action represents an increase of $43,761 in Fiscal 2006 for collective bargaining costs.

· State SAMP Funding Reimbursement
($1,100,000)

This action represents a funding switch from City funds to the State’s Street Arterial Maintenance Program (SAMP), resulting in a savings of $1.1 million in City tax-levy funds in Fiscal 2006. 

003 – Transit Operations-PS
($204,045)
· Staten Island Ferry Terminal
$100,000

DOT will receive additional funding of $100,000 in Fiscal 2006 for three staff positions for preventive maintenance programs at the St. George and Whitehall terminals.

· Collective Bargaining
$343,955

This action represents an increase of $343,955 in Fiscal 2006 for collective bargaining costs.

· Ferry State Subsidy
($648,000)

Additional state funding for ferry operations will generate savings of $648,000 in City tax-levy funding in Fiscal 2006.

004 – Traffic Operations-PS
$83,919
· Collective Bargaining
$54,562

This action represents an increase of $54,562 in Fiscal 2006 for collective bargaining costs.

· Expansion of Commercial Parking
$29,357

DOT will receive additional City funding of $1.4 million in Fiscal 2006 for 17 staff positions and related OTPS costs for the expansion of commercial parking in Manhattan. 

006 – Bureau of Bridges-PS
($643,156)
· Retaining Wall Assessment Unit
$120,000

DOT will receive additional funding of $160,000 in Fiscal 2006 for four positions and related OTPS costs in the Agency’s retaining wall assessment unit.

· Collective Bargaining
$1,236,844

This action represents an increase of $1.2 million in Fiscal 2006 for collective bargaining costs.

· Bridge Inspectors Federal Funding Reimbursement
($2,000,000)

This action represents a funding switch from City funds to federal funds for bridge inspectors, resulting in a savings of $2 million in City tax-levy funds in Fiscal 2006.

007 – Bureau of Bridges-OTPS
$40,000
· Retaining Wall Assessment Unit
$40,000

DOT will receive additional funding of $40,000 in Fiscal 2006 for related OTPS costs in the Agency’s retaining wall assessment unit.

011 – Executive and Administration-OTPS
$184,023
· Heat, Light and Power
$104,523

This action represents an increase in heat, light and power costs of $104,523 in Fiscal 2006.

· New Street Furniture Franchise Agreement
$79,500

The Department will receive additional funding of $79,500 in Fiscal 2006 for OTPS costs associated with the City’s new street furniture franchise agreement that includes the placement of newsstands, bus stop shelters and public toilets on City’s sidewalks. 

012 – Highway Operations-OTPS
$216,250
· Core Drill Contract
$50,000

The Department will receive additional funding of $50,000 in Fiscal 2006 for costs associated with the inspection of street cuts and repairs performed by utility companies on City streets. 

· HIQA Street Enforcement
$166,250

To increase street opening enforcement, DOT will receive additional funding of $166,250 for related OTPS costs in Fiscal 2006. 

013 – Transit Operations-OTPS
$427,000
· Ferry Increased Security Needs
$1,125,000

In an effort to increase and enhance security on the Staten Island Ferry, DOT will receive additional City funding of $1.1 million in Fiscal 2006 for related security improvement costs. 

· Closed Circuit TV Maintenance
$338,000

DOT will receive additional funding of $338,000 in Fiscal 2006 for the maintenance and repair of the closed circuit television system at the Staten Island Ferry, including all boats and terminals. 
· Bus State Subsidy
($1,036,000)

Additional state funding for bus operations will generate savings of $1 million in City tax-levy funding in Fiscal 2006. 

014 – Traffic Operations-OTPS
$1,143,329
· Heat, Light and Power
$1,509,087

This action represents an increase in heat, light and power costs of $1.5 million in Fiscal 2006.

· Expansion of Commercial Parking
$1,403,500

DOT will receive additional City funding of $1.4 million in Fiscal 2006 for 17 staff positions and related OTPS costs for the expansion of commercial parking in Manhattan. 

· Fleetwide Emissions CMAQ Reimbursement
($1,633,037)

This action represents a funding switch from City funds to federal Congestion Mitigation and Air Quality funds for costs associated with making the Department’s trucks compliant with emission standards. This resulted in a savings of $1.6 million in City tax-levy funds in Fiscal 2006.

· Bus Stop Adjustment Contractor Reimbursement Payment
($111,221)

The Department will receive a reimbursement of $111,221 in Fiscal 2006 from the MTA for work done by the Department on bus stops.

· Technical Adjustment
($25,000)

This action represents a realignment of City Council initiatives totaling $25,000 to proper agencies and units of appropriation.

 (846) department of parks and recreation

001 – Executive Management and Administration-PS
$69,315
· Collective Bargaining
$69,315

This action represents an increase of $69,315 in Fiscal 2006 for collective bargaining costs.

002 – Maintenance and Operations-PS
$12,355
· Collective Bargaining – Seasonal Workers
$175,000

This action represents an increase of $175,000 in Fiscal 2006 for collective bargaining costs.

· Collective Bargaining
$237,355

This action represents an increase of $237,355 in Fiscal 2006 for collective bargaining costs.

· Asian Longhorned Beetle Cost Re-estimate
(400,000)

Due to a re-estimate of costs, funding for the Asian Long-Horned Beetle Elimination Program will be reduced by $400,000 in Fiscal 2006.

004 – Recreation Services-PS
$2,909,916
· Fowler Recreation Center New Need
$136,364

The Department of Parks and Recreation will receive increased funding of $136,364 in Fiscal 2006 for 19 positions for the maintenance and operation of a new recreation center in Flushing, the Fowler Recreation Center. 

· Out of School Program Funding
$2,750,000

The Department of Parks and Recreation will receive additional funding of $2.8 million for a total budget of $5.2 million in Fiscal 2006 for its Out of School Program (formally known as the after school program). This program was previously funded by HRA with TANF funds, which are no longer available.

· Collective Bargaining
$23,552

This action represents an increase of $23,552 in Fiscal 2006 for collective bargaining costs.

006 – Maintenance and Operations-OTPS
($1,101,000)
· Washington Market Surplus
($150,000)

Because of a surplus of $150,000 in Fiscal 2006 in private grants to the Washington Square Park for maintenance costs, DPR will achieve tax-levy savings in the same amount in Fiscal 2006. 

· Transfer of Comptroller Credits
($350,000)

DPR will use available federal grants of $350,000 for eligible related expenses, generating a City savings in the same amount in Fiscal 2006. 

· Columbus Park Funding Switch
($800,000)

Due to a private grant to Columbus Park for maintenance costs, DPR will switch funding in the amount of $800,000 from the expense budget to the capital budget for eligible projects at Columbus Park in Fiscal 2006. 

· Asian Longhorned Beetle Cost Re-estimate
($200,000)

Due to a re-estimate of costs, $200,000 earmarked for the Asian longhorned beetle elimination program will not be needed in Fiscal 2006.

· Wildlife Conservation Society Zoo Fee Increase
$399,000

The Department of Parks and Recreation will receive additional funding of $399,000 in Fiscal 2006 to increase subsidy funding to the Wildlife Conservation Society. 

007 – Executive Management and Administration-OTPS
$2,192,122
· Heat, Light and Power
$2,165,122 

This action represents an increase in heat, light and power costs of $2.2 million in Fiscal 2006.

· Lease Adjustment
$27,000

The Department plans to increase its OTPS budget by $27,000 for lease costs in Fiscal 2006.

009 – Recreation Services-OTPS
$513,636
· Fowler Recreation Center New Need
$13,636

The Department of Parks and Recreation will receive increased funding of $13,636 in Fiscal 2006 for OTPS costs for a new recreation center in Flushing, the Fowler Recreation Center. 

· Out of School Program Funding
$500,000

The Department of Parks and Recreation will receive increased funding of $500,000 in Fiscal 2006 for related OTPS costs associated with the Out of School Program. 

(850) DEPARTMENT OF DESIGN AND CONSTRUCTION

001 – Personal Services-PS
($63,000)
· Personal Services Reduction
($63,000)

The Department of Design and Construction (DDC) plans to recognize a savings of $63,000 associated with accruals generated as a result of its lower than-planned headcount in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
($283,000)
· OTPS Reduction
($283,000)

The DDC plans to recognize a savings of $283,000 in Fiscal 2006 only, due to the fact that OTPS expenditures were less than expected.

(856) DEPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES

001 –Division of Citywide Personnel Services-PS
$176,211
· Collective Bargaining
$176,211

The Division of Citywide Personnel Services plans to increase its Personal Services (PS) budget by $176,211 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 - Division of Citywide Personnel Services -OTPS
$58,186
· Heat, Light, and Power
$58,186

This action would increase the Division of Citywide Personnel Services heat, light, and power budget by $58,186 in Fiscal 2006 only.

003 - Office of Administrative Trials and Hearings (OATH)-PS
$20,269
· OATH Mediation Services
$83,900

OATH plans to increase its PS budget by two full-time positions and $83,900 in Fiscal 2006 and by $180,000 in Fiscal 2007 and the outyears to expand its Center for Mediation Services.

· Collective Bargaining
$41,369

OATH plans to increase its PS budget by $41,369 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Adjustment
($105,000)

OATH plans to decrease its PS budget by $105,000 in Fiscal 2006 only due to a projected surplus.

004 - Office of Administrative Trials and Hearings (OATH)-OTPS
$16,100
· OATH Mediation Services
$16,100

OATH plans to increase its OTPS budget by two full-time positions and $16,100 in Fiscal 2006 and by $12,000 in Fiscal 2007 and the outyears to expand its Center for Mediation Services.

005 – Board of Standards and Appeals (BSA)-PS
($32,814)
· Collective Bargaining
$33,186

BSA plans to increase its PS budget by $33,186 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Personal Services Adjustment
($66,000)

BSA plans to decrease its PS budget by $66,000 in Fiscal 2006 only due to a projected surplus.

100 – Executive and Financial Administration Services-PS
$143,824
· Collective Bargaining
$143,824

The Executive and Financial Administration Services Division plans to increase its PS budget by $143,824 in Fiscal 2006 and the outyears due to a collective bargaining increase.

190 – Executive and Financial Admin. Services-OTPS
$514,086
· Heat, Light, and Power
$514,086

This action would increase the Executive and Financial Administration Services Division’s heat, light, and power budget by $514,086 in Fiscal 2005 and the outyears.

200 – Division of Administration and Security-PS
$28,685
· Collective Bargaining
$28,685

The Division of Administration and Security plans to increase its PS budget by $28,685 in Fiscal 2006 and the outyears due to a collective bargaining increase.

300 – Division of Facilities Management and Construction-PS
($483,998)
· Collective Bargaining
$385,452

The Division of Facilities Management and Construction plans to increase its PS budget by $385,452 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Revised Schedules for Two Court Openings
($869,450)

The Division of Facilities Management and Construction plans to decrease its budget by 25 full-time positions and $869,450 in Fiscal 2006 and the outyears due to a revised schedule for two court openings.

390 – Division of Facilities Management and Construction -OTPS
$1,383,950
· U/A Transfer
($66,140)

The Department plans to transfer $66,140 from the Division of Facilities Management and Construction’s OTPS budget to Division of Communications OTPS budget in Fiscal 2006 only.

· Heat, Light, and Power
$2,504,077

This action would decrease the Division of Facilities Management and Construction’s heat, light, and power budget by approximately $2.5 million in Fiscal 2006 only.

· Revised Schedules for Two Court Openings
($1,053,987)

The Division of Facilities Management and Construction plans to decrease its OTPS budget by approximately $1.1 million in Fiscal 2006 and the outyears due to a revised schedule for two court openings.

400 – Division of Municipal Supply Services-PS
$35,846
· Collective Bargaining
$35,846

The Division of Municipal Supply Services plans to increase its PS budget by $35,846 in Fiscal 2006 and the outyears due to a collective bargaining increase.

490 – Division of Municipal Supply Services -OTPS
$451,138
· Heat, Light, and Power
$451,138

This action would increase the Division of Municipal Supply Services heat, light, and power budget by $451,138 in Fiscal 2006 only.

500 – Division of Real Estate Services-PS
$42,755
· Collective Bargaining
$42,755

The Division of Real Estate Services plans to increase its PS budget by $42,755 in Fiscal 2006 and the outyears due to a collective bargaining increase.

590 – Division of Real Estate Services -OTPS
$428,129

· Heat, Light, and Power
$428,129

This action would increase the Division of Real Estate Services heat, light, and power budget by $428,129 in Fiscal 2006 only.

600 – Communications-PS
$12,934
· Collective Bargaining
$12,934

The Communication Division plans to increase its PS budget by $12,934 in Fiscal 2006 and the outyears due to a collective bargaining increase.

690 – Communications -OTPS
$204,001
· Heat, Light, and Power
$137,861

This action would increase the Communication Division’s heat, light, and power budget by $137,861 in Fiscal 2006 only.

· U/A Transfer
$66,140

The Department plans to transfer $66,140 from the Division of Facilities Management and Construction’s OTPS budget to Division of Communications OTPS budget in Fiscal 2006 only.

 (858) Department of Information Technology &Telecommunication

001 – Personal Services-PS
($1,987,945)
· Collective Bargaining
$349,555

DOITT plans to increase its Personal Services (PS) budget by $349,555 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· U/A Transfer
($2,337,500)

DOITT plans to transfer approximately $2.3 million from its PS budget to its Other Than Personal Services (OTPS) budget in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
($39,891,201)
· U/A Transfer
$2,337,500

DOITT plans to transfer approximately $2.3 million from its PS budget to its OTPS budget in Fiscal 2006 only.

· Technical Adjustment
($70,000)

DOITT plans to decrease its OTPS budget by $70,000 in Fiscal 2006 only due to a technical adjustment.

· ECTP Maintenance Funding Re-estimate
($42,000,000)

Due to delays in the implementation of the Emergency Communication Transformation Project, $42 million is being removed from DOITT’s Fiscal 2006 ECTP maintenance budget. The sum of $6 million remains budgeted in Fiscal 2006; $48 million is budgeted for Fiscal 2007 and the outyears.

· Heat, Light, and Power
($451,515)

This action would decrease DOITT’s heat, light, and power budget by $451,515 in Fiscal 2006 only.

· Telecom Savings – Audit Refund
$292,814

Funding in the amount of $292,814 in Fiscal 2006 and $61,000 in Fiscal 2007 is budgeted to cover an audit being performed by a DOITT vendor. As a result of the audit, the City will receive refunds of approximately $2.7 million in Fiscal 2006 and $561,000 in Fiscal 2007 on its telecommunications billings. This revenue is offset by a 10-percent commission on the refund that must be paid to the vendor out of DOITT’s Expense Budget. The net revenue of the audit, therefore, totals $2.4 million in Fiscal 2006 and 500,000 in Fiscal 2006.

(860) DEPARTMENT OF RECORDS AND INFORMATION SERVICES

100 – Personal Services-PS
$14,644
· Collective Bargaining
$14,644

DORIS plans to increase its Personal Services (PS) budget by $14,644 in Fiscal 2006 and the outyears due to a collective bargaining increase.


(866) DEPARTMENT OF CONSUMER AFFAIRS
001 – Administration-PS
$22,670
· Collective Bargaining
$22,670

Due to an increase in collective bargaining costs, the Department requires $22,670 in Fiscal 2006.

002 – Licensing and Enforcement-PS
$8,165
· Collective Bargaining
$8,165

Due to an increase in collective bargaining costs, the Department requires $8,165 in Fiscal 2006.

003 – Other Than Personal Services-OTPS
$27,016
· Heat, Light, and Power
$20,016

Based on re-estimates, the Department anticipates an increase of $20,616 in energy costs in Fiscal 2006. 

· Lease Adjustment
$7,000

The Department anticipates an increase of $7,000 for lease costs in Fiscal 2006.

004 – Adjudication-PS
$2,444
· Collective Bargaining
$2,444

Due to an increase in collective bargaining costs, the Department requires $2,444 in Fiscal 2006.

(901) district attorney – new york county

001 – Personal Services-PS
$1,503,016
· Collective Bargaining
$1,503,016

The District Attorney of New York County plans to increase its Personal Services (PS) budget by approximately $1.5 million in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$1,010,095
· Expense Restoration
$890,600

The January Plan adds the sum of $890,600 to the Fiscal 2006 budget of the Manhattan District Attorney’s Office. This action represents a restoration associated with the Office’s revenue generation performance in Fiscal 2005

· Heat, Light, and Power
$119,495

This action would increase the District Attorney’s heat, light, and power budget by $119,495 in Fiscal 2006 only.

 (902) district attorney – bronx county

001 – Personal Services-PS
$971,583
· Collective Bargaining
$971,583

The District Attorney of the County of the Bronx plans to increase its Personal Services (PS) budget by $971,583 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$1,631
· Heat, Light, and Power
$1,631

This action would increase the District Attorney’s heat, light, and power budget by $1,631 in Fiscal 2006 only.

 (903) district attorney – kings county

001 – Personal Services-PS
$1,210,742
· Collective Bargaining
$1,210,742

The District Attorney of Kings County plans to increase its Personal Services (PS) budget by approximately $1.2 million in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$48,030
· Heat, Light, and Power
$48,030

This action would increase the District Attorney’s heat, light, and power budget by $48,030 in Fiscal 2006 only.

(904) district attorney – queens county

001 – Personal Services-PS
$855,264
· Collective Bargaining
$855,264

The District Attorney of Queens County plans to increase its Personal Services (PS) budget by $855,264 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$92,482
· Heat, Light, and Power
$92,482

This action would increase the District Attorney’s heat, light, and power budget by $92,482 in Fiscal 2006 only.

 (905) district attorney – richmond county

001 – Personal Services-PS
$105,437
· Collective Bargaining
$105,437

The District Attorney of Richmond County plans to increase its Personal Services (PS) budget by $105,437 in Fiscal 2006 and the outyears due to a collective bargaining increase.

002 – Other Than Personal Services-OTPS
$1,861
· Heat, Light, and Power
$1,861

This action would increase the District Attorney’s heat, light, and power budget by $1,861 in Fiscal 2006 only.

(906) office of the special narcotics prosecutor (osnp)

001 – Personal Services-PS
$550,977
· Collective Bargaining
$440,974

The Office of the Special Narcotics Prosecutor plans to increase its Personal Services (PS) budget by $440,974 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Move Case Processing Funds
$150,003

The Office of the Special Narcotics Prosecutor plans to transfer $150,003 from its Other Than Personal Services (OTPS) budget to its PS budget in Fiscal 2006 only.

002 – Other Than Personal Services-OTPS
($150,003)
· Move Case Processing Funds
($150,003)

The Office of the Special Narcotics Prosecutor plans to transfer $150,003 from its OTPS budget to its PS budget in Fiscal 2006 only.


(941) PUBLIC ADMINISTRATOR – NEW YORK

001 - Personal Services
$19,945
· Collective Bargaining
$6,324

The Public Administrator of New York County plans to increase its Personal Services (PS) budget by $6,324 in Fiscal 2006 and the outyears due to a collective bargaining increase.

· Salary Adjustment
$13,621

The Public Administrator of New York County plans to increase its Personal Services (PS) budget by $13,621 in Fiscal 2006 and the outyears due to a salary adjustment.

002 - Other Than Personal Services
$39,000
· Lease Adjustment
$39,000

The sum of $39,000 is being added to the agency’s budget to cover expected lease costs.

(942) PUBLIC ADMINISTRATOR – BRONX

001 - Personal Services
$6,918
· Collective Bargaining
$6,918

The Public Administrator of the County of the Bronx plans to increase its Personal Services (PS) budget by $6,918 in Fiscal 2006 and the outyears due to a collective bargaining increase.

(943) PUBLIC ADMINISTRATOR – KINGS

001 - Personal Services
$6,324
· Collective Bargaining
$6,324

The Public Administrator of Kings County plans to increase its Personal Services (PS) budget by $6,324 in Fiscal 2006 and the outyears due to a collective bargaining increase.

(944) PUBLIC ADMINISTRATOR – QUEENS

001 - Personal Services
$6,324
· Collective Bargaining
$6,324

The Public Administrator of Queens County plans to increase its Personal Services (PS) budget by $6,324 in Fiscal 2006 and the outyears due to a collective bargaining increase.

(945) PUBLIC ADMINISTRATOR – RICHMOND

001 - Personal Services
$9,962
· Collective Bargaining
$9,962

The Public Administrator of Richmond County plans to increase its Personal Services (PS) budget by $9,962 in Fiscal 2006 and the outyears due to a collective bargaining increase.

PAGE  
1
MN-5



