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PURPOSE AND INTENT
This legislation prohibits private employers in New York City from refusing to hire, terminating, or otherwise discriminating against an employee or job applicant solely on the basis of vaccination status, except where vaccination is required by state or federal law or where other narrowly tailored exemptions apply.
The bill is intended to ensure that no New Yorker is denied the ability to earn a living because of a personal medical decision, while preserving all legitimate public health, workplace safety, and healthcare-related requirements imposed under existing law.

BACKGROUND
During the COVID-19 pandemic, thousands of New Yorkers were terminated or barred from employment due to vaccine mandates imposed by employers and government agencies. For many, these decisions resulted in lasting economic harm, loss of health benefits, and disruption to families and careers.
While many emergency-era mandates have since been rescinded, New York City law currently offers no clear protection against future employment discrimination based on vaccination status. As a result, workers remain vulnerable to losing their livelihoods due to policies that may change rapidly, lack legislative oversight, or extend beyond what state or federal law requires.
This bill responds to those concerns by establishing a clear, narrowly defined rule: absent a specific legal requirement, vaccination status alone may not be used as a condition of employment.

WHY THIS LEGISLATION IS NECESSARY
1. Employment should not be conditioned on personal medical choices
Vaccination status is a deeply personal health matter. Allowing employers to make hiring and firing decisions based on that status alone undermines bodily autonomy and medical privacy, and creates long-term barriers to employment that can follow a worker for years.
2. Pandemic-era policies revealed the need for guardrails
COVID-era mandates demonstrated how quickly emergency policies can become entrenched and punitive. This bill ensures that future responses do not repeat mistakes that resulted in widespread job loss and social division.
3. The bill is carefully tailored and legally responsible
This legislation does not override:
· State or federal vaccination mandates
· Healthcare or long-term care infection-control requirements
· Obligations under the Americans with Disabilities Act
· Collective bargaining agreements
· Occupational safety laws, including the HERO Act
Instead, it prevents discretionary, non-required employment discrimination while respecting all existing public health authorities.
4. Protecting workers and protecting public health are not mutually exclusive
Public health can and should be promoted through education, access, transparency, and trust. Coercive employment practices undermine that trust and create lasting resentment, while voluntary compliance has proven more durable and effective.

SUMMARY OF PROVISIONS
This bill would:
· Prohibit private employers from refusing to hire, terminating, or otherwise discriminating against an employee or applicant based solely on vaccination status
· Authorize enforcement by the Department of Consumer and Worker Protection
· Allow for remedies including reinstatement, back pay, civil penalties, and a private right of action
· Include clear exemptions for:
· Healthcare and long-term care facilities
· In-home employment within a private residence
· Situations required by state or federal law
· Compliance with the ADA and other anti-discrimination laws
· Collective bargaining agreements
The bill expressly does not apply to government employers.

ADDRESSING ANTICIPATED CONCERNS
Public Health:
The bill preserves all state and federal public health authority and does not interfere with infection-control requirements. It simply prevents employers from imposing additional, discretionary mandates unrelated to legal requirements.
Workplace Safety:
Employers retain full authority to address active illness, safety risks, and fitness-for-duty concerns consistent with existing law.
Healthcare Settings:
Healthcare and long-term care facilities are fully exempt, recognizing their unique obligations to patients and federal regulators.

CONCLUSION
This legislation strikes a careful and necessary balance. It protects workers from unjust discrimination while preserving every legitimate tool needed to protect public health and workplace safety.
New York City should never again allow broad segments of its workforce to be excluded from employment based on a single medical decision. This bill ensures fairness, stability, and respect for personal autonomy — without compromising safety or legality.
For these reasons, the legislation deserves the support of the New York City Council.

