MEMORANDUM IN SUPPORT
Int. No. [____]
A Local Law to amend the administrative code of the city of New York, in relation to reporting on and assisting employers with the New York State Secure Choice Savings Program
Summary of Legislation
This bill would require the Department of Consumer and Worker Protection (DCWP) to conduct outreach and education regarding the New York State Secure Choice Savings Program and to make efforts to coordinate with the State to create a public-facing dashboard and annual report on participation, opt-out rates, and employer compliance in New York City. The bill would also require the Department of Small Business Services (SBS) to provide training and assistance to employers in determining eligibility, certifying exemptions, and implementing payroll systems under the program.
Purpose and Justification
New York City faces a significant retirement security challenge. Approximately 1.5 million private-sector workers in the city lack access to an employer-sponsored retirement plan, and low-income workers are disproportionately affected. Research consistently shows that workers are far more likely to save for retirement when contributions are automatically deducted from their paychecks.
To address this gap, New York State enacted the Secure Choice Savings Program, which provides automatic enrollment in a payroll-deduction Roth IRA for employees whose employers do not offer a retirement plan. While this program has the potential to significantly improve retirement savings outcomes, its success depends on effective implementation, employer participation, and worker awareness—particularly in a large and diverse city like New York.
Many small businesses lack the administrative capacity to navigate new compliance requirements, and many workers remain unaware of the program or uncertain about how it operates. Without targeted outreach and support, participation rates may fall short of expectations, particularly in communities with high concentrations of low-wage and immigrant workers.
This legislation addresses these challenges by leveraging existing City agencies to support implementation of the State program. By requiring DCWP to conduct multilingual outreach and education, the bill will ensure that workers understand their rights and options. By requiring SBS to provide technical assistance to employers, the bill will help small businesses comply with program requirements and reduce confusion.
The bill also promotes transparency and accountability by directing DCWP to make efforts to coordinate with the State to publish New York City-specific data on participation, opt-out rates, and employer compliance. A public dashboard and annual report will provide policymakers, stakeholders, and the public with valuable insights into how the program is functioning in New York City, allowing for more targeted outreach and policy adjustments over time.
Importantly, this legislation does not create a new City-run retirement program or impose new mandates beyond those required by State law. Instead, it complements the State’s Secure Choice program by ensuring that New York City workers and businesses are informed, supported, and positioned to benefit from it.
Conclusion
By improving awareness, supporting small businesses, and increasing transparency, this legislation will help maximize participation in the Secure Choice Savings Program and strengthen long-term financial security for New York City workers. For these reasons, this bill should be adopted.

