
CURRENT INTRODUCTION NUMBER:

Int. No. 1259-A
PRIME SPONSORS:

Council Member Williams, the Public Advocate (Ms. James), and Council Members Richards, Gentile, Espinal, Jr., Rosenthal, Levin, King, Johnson, Torres, Van Bramer, Constantinides, Levine, Vallone, Borelli, and Ulrich
TITLE:  

A Local Law to amend the administrative code of the city of New York, in relation to prohibiting discrimination on the basis of uniformed service
BILL SUMMARY:

This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.

The New York City Human Rights Law (HRL) prohibits discrimination against individuals on the basis of certain protected statuses in connection with employment, apprentice and other job training programs, the operation of certain places of public accommodation, the sale or rental of housing accommodations, land or commercial space, lending practices, real estate services and related transactions, the granting of licenses and permits, and certain boycott activities. This bill would add actual or perceived uniformed service as a protected status under the HRL. Uniformed service would include current or prior service in the United States Army, Navy, Air Force, Marine Corps, Coast Guard, the Commissioned Corps of the National Oceanic and Atmospheric Administration, the Commissioned Corps of the United States Public Health Services, the Army and Air National Guard, the organized militia of the state of New York or the organized militia of any other state, territory or possession of the United States, membership in any reserve component of the United States Army, Navy, Air Force, Marine Corps, or Coast Guard, or being listed on the state reserve list or the state retired list or comparable status for any other state, territory or possession of the United States.   
CODE SECTIONS AFFECTED:

· Amends Administrative Code § 8-101 and 8-107
· Adds Administrative Code §8-102(33) and §8-107(26)
EFFECTIVE DATE:

120 days after enactment into law. 
NOTE: In the full bill text online at legistar.council.nyc.gov, language in proposed consolidated laws that is enclosed by [brackets] would be deleted, and language that is underlined would be new. Language in proposed unconsolidated laws, in contrast, will not have brackets or underlining because it would be entirely new. Consolidation means that the law is placed in the New York City Charter or Administrative Code.
LEGISLATIVE IMPACT:

Please select any of the following which apply to this legislation.
( Agency Rulemaking Required: Is City agency rulemaking required?
( Report Required: Is a report due to Council required?
X Oversight: Are there seemingly clear points for City agency oversight and/or evaluation?
( Sunset Date Included: Does the legislation have a sunset date?
( Grace Period Applies: In the case of fines or other penalties, is a grace period established?
( Council Appointment Required: Is an appointment by the Council required?
( Other Appointment Required: Are other appointments not by the Council required?
( Council Operations: Might this law affect the Council’s own operations?
