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Good morning, Chairperson Recchia, Chairperson Rodriguez, and members of the
Finance and Higher Education committees. Thank you for the opportunity to speak with
you today about-the Mayor’s 2014 Executive Budget.

I"d like to begin with a note of thanks. For the past 14 years, it haé been my pleasure to
work with all of you on behaif of The City University of New York and its seven
community colle;ges. As a result of your steadfast partnership, we have been able to
make great strides during that time, 1 am very grateful for your support and would like to

point out just some of the ways it has been essential to CUNY’s resurgence.

With your support, we’ve strengthened our partnership with the New York City
Department of Education in order to improve student readiness for college. Today,
nearly 20,000 public-school students paﬂiciﬁate annually in the College Now program,
the nation’s largest dual enrollment program. We’ve worked with the DOE to create
three specialized high schools at City, Lehman, and York colleges and 14 early college
high schools, including the Pathways in Technoldgy Early College High School (P-
Tech), developed with IBM and CUNY’s New York City College of Technology. And
the Graduate NYC! initiative, another CUNY-DOE partnership, has been developed to
increase student readiness, participation, and success in college. 1 know all of the City
Council members here today are actively working to promote greater college readiness.
We should be encouraged by the fact that more public-school students are choosing
CUNY than ever before—in fact, seven of 10 of the University’s first-time freshmen

graduated from a city public high school.

Overall, we’ve experienced record numbers of students coining to the University. Today,
we serve nearly 270,000 degree-seeking students and 220,000 individuals in adult and
céntinuing education. That includes more than 96,000 degree-seeking students and
135,000 adult and continuing education stud\ents' at our community colleges. Enrollment
growth at our community colleges has been particularly robust, increasing by 55 percent
since 1999, when I began as chancellor. With your help, we’ve been able to expand the

class sections, library resources, and academic services these students need to succeed.



Your support has also enabled us to hire nearly 2,000 new full-time faculty across the
University since I began, expanding our 'insti’uctional capability and the quality of the

classroom experience.

We're also §eeing more and more high-achieving students coming to CUNY. Average
SAT scores ‘of admitted students have increased, as have the number of CUNY students
winning nationally competitive student awards, such as Rhodes, Truman, and Marshall
scholarships—including this year’s record 24 graduating seniors and alumni who won

National Science Foundation graduate fellowships.

The council has also been instrumental in helping us develop ways to enhance student

- progress. Early work with the ASAP initiative (Accelerated Study in Associate. |
Programs) demonstrated its strong potential—a three-year graduation rate of 55 percént,
compared to the national average of 16 percent for urban two-year colleges. That success
led to an expansion of the program to all of our community colleges. We also developed
anew communit'y college, the first in New York City in.more than 40 years. We were all
very pleased that the CUNY Board of Trustees named the college Stella and Charles
Guttman Conimunity College, thanks to a transformative $25 million gift from the
Guttman Foundation—-one of the largest giAfts éver toa community college. A key point.
about the gift is that it includes not only $15 million to the college but also a $9 million
scholarship endowment to enc()}irage student transfer to our senior colleges, as well as $1
million to the ASAP initiative. That’s a very gratifying sign of confidence in all of our
community colleges. The foundation’s commitment to community college education—

something all of you have long championed—is welcome news for the entire city.

Lastly, I want to thank you for being an outstanding pailtner in CUNY’s extensive capital
program. It’s not an exaggeration to say that your support is transforming the city. As of
last year, 20 percent of all construction in New York City is CUNY-related. Our $2.3
billion in spending over the last six years on our conétruction program has generated an
estimated 14,000 jobs as a result. Every borough has seen significant progress in the

modernization of its facilities, and every campus has made capital improvements,



including critical maintenance work. The most recent additions—a new Fiterman Hall at
Borough of Manhattan Community College and the new library and academic building at
Bronx Community College—demonstrate what a marked difference modern facilities
make both to the campuses and to the communities they serve. The same is true of the
new modern facilities for the CUNY Law School and J ohn Jay College of Criminal
Justice, opened recently with support from the state. Of course, the job isn’t complete—
CUNY dates back to 1847, after all, and the average building is over 50 years old. But
with youf ongoing help, I know that our capital program will contitiue to transform our

students’ experiences and the vibrancy of the city itself,

I hope you take as much pride in this progress as I do. It is the result of your belief in the
importance of higher education and the CUNY mission, and I’'m pleased to have a chance -
today to thank you in person for your partnership. Chairperson Recchia and Chairperson

Rodriguez, your support has been particularly gratifying, and I want to thank you both for -

your consistently strong advocacy of the University.

Operating Budget
Turning to the year ahead, the 2014 Executive Budget adds $22.7 million to the
community coliege operating budget pursuant to the maintenance of effort provision, and

includes $23 million to reflect the 2014 tuition increase.

To put this in historical context, the recession led to a significant decline in public
resources, at a time when enrollment reached record levels. Since fiscal year 2009, state
base aid rate for community colleges decreased by 15 percent, which is over $400 per
full-time equivalent (FTE) student. So we were pleased that the FY2014 State Adopted
Budget included a $150 increase in per-FTE student base aid. -

On the city side, total funding for the community cblleges has remained relatively flat
over the past three fiscal years, increasing by only $1.7 million, which represents less
than a 1 percent increase. Over this same time frame, community college enroliment has

grown by over 7 percent. Maﬁdatory costs, such as fringe benefits, energy, and



contractual salary increments, also continue to increase annually. The result has'been a

~

signjﬁcant drain on the spending capacity of our community colleges.

Tuition revenue .has provided some additional resources. The dollars generated by the

- $300 tuition increase this pastfall semester are b'eing utilized by our campuses to ensure
that students receive the direct impact of the funds. Investments have been made in full-
time faculty positions, academic programs and support, academic technology, student
services, libraries, workforce development, research, and financial aid. 'Plans on how to
utilize the additional revenue were developed by the individual community colleges, in

consultation with elected student and faculty leaders.

However, to address the increased financial impact on students, we must also consider
appropriate financial aid resourées, as we have had in the past with the Safety Net
program and the Vallone Scholarships. In the current fiscal year, the University has
dedicated $5 million from the revenue generated by the fall 2012 tuition increase to assist
students who are at risk of not being able to continue matriculation because of the tuition
increase. This Student Financial Assistance Initiative includes support for the acquisition
of textbooks, an enhancement to the federal work study pfogram, and tuition waivers for
those students who ére at the greatest financial risk. For the 2013-14 academic year, we
. plan to double the commitment to this initiative, for a total of $10 million.
Requested Restorations ‘
Unfortunately, funding was not provided in the executive Budget for a few key programs
that have demonstrated their importance to both the University and the city. Our
| Citizenship Now program provides assistance to New -Yorkelrs on a wide range of
immigrationﬂ issues, through legal services, immigration fairs, and citizenship events. Its
annual call-in week, which just competed its 11" year, has helped more than 100,000
beoPIe navigate the pathway to citizenship, including 13,000 people during this year’s
~ event alone. As calls for immigration reform grow, the program has become an
increasingly important resource for thousands of people across the city. I’ve seen

firsthand what a remarkable impact the program has had. For so many trying to manage



. the confusing road to citizenship, the program’s manj/ volunteers and hard-working staff

provide a lifeline to a better future.

In addition, the executive budget did not include funding for the Dominican Studies
Institute and the Center for Puerto Rican Studies, each of which is a leading national
center for historical and cultural research. The Creative Arts Team, which provides
learning oppo;Tunities for at-risk students, and the Joseph S. Murphy Institute’s campus-
based worker education programs were also unfunded. Your assistance in restoring

funding for these important programs is greatly appreciated.

We were also puzzied and concerned to learn that funding for the Black Male Initiative
was not included in the executive budget. We understood thét this City Council-funded
initiative had been baselined in the FY2013 City Adopted Budget. However, the FY2014
Executive Budget does not reflect that. We ask for your assistance in revisiting the |
decision to baseline $2.25 million for the Black Male Initiative. A permanent source of
funding would enable continuity and long-term planning in our work to support the
increased participation and success of under-represented groups in higher education,
particularly black men. It would also send an important signal to external funding

agencies that the initiative is being supported on an ongoing basis.

Requested Enhancements
I'd also like to note a few key programs that would enable the University to expand

services to students in some critical areas.

The University has been working effectively with Single Stop USA, which has developed
an innovative program to help the working poor access available funds and services.
Through a single outlet, low-income students can get financial ‘counseling, free tax
preparation, and legal assistance. Last year, Single Stop helped more than 31,000
students with services valued at over $66 million. With an office on each community
college campus, the program is able to reach students who might otherwise fall behind or

drop out for financial reasons. A small amount of funding would enable us to expand the



program'to include York College and Medgar Evers College, which also have large

‘concentrations of low-income students.

In addition, the University is partnering with IBM on a STEM project supported by a

National Science Foundation grant. The grant targets two programs: a sunuﬁer bridge

- program for.community college transfer students and a sénior thesis project combined
with an IBM interhship at our senior colleges. The grant offers an outstanding

-opportunity to enrich the STEM pipeline and increase the number of students graduating
with STEM degrees, which continues to be a high priority at CUNY. To take full

- advantage of that opportunity, the University is requesting matching funds from the city

in order to double the number of participating students.

Two other new programs are included in the University’s réquest. The first is a Haitian.
Studies Instituté, focused on research; scholarship, \and community engagement with the
Haitian community, which has been growing throughout the city and the state. Planning
funds would enable us to begiﬁ the work of establishing the institute. The second item is
a scholarship program for the Joseph S. Murphy Institute, which focuses on educational
programs in labor'stud-ies and public policy. In order to increase the diversity of labor’s
leadership ranks, the institute is developing a scholarship program to encourage students
lfrom underrepresented groups to pursue advanced study. The program recognizes the
changing demographic of the workforce and the need to foster leadership that better

reflects that workforce.

Capital Program

Turning to our capital program, there is no change in the capital plan in the executive
budget. However, the budget does include thé four years of funding that the City Council ‘
negotiated with the mayor’s office to match existing state funds available for community
colleges. These funds will enable .projects to be initiated over the next four years at all
the community college campuses and will allow CUNY to complete several large, '

challenging critical maintenance projects.



For example, this summ’ef we will be ready to bid the enormous fagade for LaGuardia
Community College’s Center 3 Building. Because of a lack of funding, we had originally
planned to phase this project. But thanks to the City Council and the city’s commitment
in the FY2013 budget, CUNY can now plan and bid the work all at once, saving money

~ and expediting completion. Other major projects that will benefit from this funding are
Bronx Community College’s ongoing major utility upgrades, roof replacements at several
colleges, including Kingsborough Community College, cohstructidn of a new dining
facility and kitchen at Queensborough Commﬁm'ty Coilege, and renovation of the 500

Grand Concourse Building at Hostos Community College.

Our critical maintenance program continues to be a major capital priority. AsI
mentioned, the council’s consistent support has been essential to our ability to address
major health and safety issues and deferred maintenance on the community college
campuses. That said, we are still in need of your support for this long-term effort. Our
community college facilities comprise over 7 million square feet, and nearly three-
quarters of it is at least 40 years old. This year, approximately $360 million in identified
projects need funding. '

On the state side, the governor’s executive budget provides a very restrained plan for
CUNY. The community colleges received $8 million for critical maintenance. Also in
the budget is a $55 million challenge grant for a new program called CUNY 2020, which
suppérts large-scale capital projects based on their economic impact, advancement of
academic goals, and degree of innovation and collaboration. All CUNY schools will
have the opportuhily to compete for funding. Proj écts will be submitted by CUNY and
selected by CUNY and the state. Future years of the state budget call for CUNY 2020 to
be finded at $55 million a jrear and critical maintenance at the community colleges to

continue to be funded at $10 miilion a year.

One of our highest capital priorities this year is ﬁmding for a new Allied Health and
Sciences Building at Hostos Community College. We are pleased to report that this

project received initial financial support from the Bronx Borough President in the



executive budget. We would like to begin design of this 170,000-square-foot building,
which will provide modern classrooms and science labs for the college’s programs in
dental hygiene, radiological technology, and nursing, as well as its growing engineering
and natural science programs. The building will provide dental and wellness clinics,
where students will gain practical experience and the public will receivé dental hygiene

and wellness education.

Let me also provide a few updates. The first regards the repair work required as a result
of damage by Hurricane Sandy. Initial repairs at Kingsborough Community College and
Borough of Manhattan Community College were quickly completed, and the colleges -
were immediétely re-opened. But more work is needed to repair structures damaged bo‘\th

inside and out by the flood surge and high winds.

Hunter College’s Brookdale campus was harder hit and its building systems suffered
- extensive damage. The dorms and nursing programs re-opened in December, and other
programs have since opened this spring. Some programs have been moved to Hunter’s

main campus permanently.‘

We are working with the-state, city, and Dormitory Authority to file necessary insurance
claims and secure funding the colleges are eligible for under our policy and FEMA.
Initial insurance funds have been received on CUNY’s behalf by thé Dormitory
Authority. We estimate that the longer—tenn capital repairs required will take one and a
half Srears to complete. | '

/
And let me offer two final updates. At Stella and Charles Guttman Community College,
located in leased space on 40" Street, you will remember that the council gave funds for
the conversion of two rooms to science labs. The conversion is underway, and the labs
will be ready for use in fall 2013. And last summer, the CUNY in the Heights program
moved into new leased space in Upper Manhattan, space that was secured and built out

with the $2 million the council genérously provided,l along with a state grant. CUNY in



the Heights is proving so popular that we are now hoping to open 3,800 additional square

feet by year’s end to accommodate demand.

Chairperson Recchia, Chairperson Rodriguez, and memb'ers, on behalf of all of us at
CUNY, let me thank you again for your support of CUNY. Your partnership has enabled
a transformation that few thought possible. We’re very grateful for it and look forward to

working closely with you on the budget in the weeks ahead. Thank you.









CUNY BLACK MALE INITIATIVE

The Clty . The City College of
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New York, New York 10031
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The City University of New York Black Male Initiative (CUNY BMI) —
Program Overview /Talking Points — spring 2013

Based on promising models at Medgar Evers College, a CUNY college in central
Brooklyn, the University created a BMI program during the 2005-2006 academic year
that funds projects throughout the CUNY system that are designed to increase the
enrollment and retention rates of students from groups that are severely
underrepresented in higher education including African, African American/Black,
Caribbean and Latino/Hispanic males.

Through its focus on one of the most severely underrepresented populations in higher
education, CUNY BMI represents one expression of CUNY’s commitment to access and
diversity. Though targeted towards African, African American/Black, Caribbean and
Latino/Hispanic males and other underrepresented groups, CUNY BMI projects do not
discriminate based on race or gender and will serve as models for improving
educational outcomes of all students. All programs and activities of the CUNY Black
Male Initiative are open to all academically eligible students, faculty and staff, without
regard to race, gender, national origin or other characteristic.

CUNY BMI - Program Areas
With the generous support of eight (8) consecutive grants from the New York City
Council, CUNY BMI has funded projects throughout the CUNY system that focus on the

following six (6) program areas:

1. Increasing enroliment of diverse populations through diversity recruitment;

2. Promoting academic success and improving retention and graduation rates
through structured mentorship programs and the development of academic
learning communities;

3. Facilitating access to higher education for students who have fallen out of the

traditional K-12 education pipeline to college through support of targeted GED

programs;

Exposing CUNY students to graduate and professional school opportunities;

Supporting reentry programs that assist formerly incarcerated individuals in

making the transition to higher education, and

6. Encouraging CUNY students, particularly African, African American/Black,
Caribbean and Latino/Hispanic males, to pursue careers as New York City
public school teachers.

S



CUNY BMI - Recommendations of the CUNY BMI Task Force

— September 2005

The aforementioned six (6) program areas represent the implementation of
recommendations made by the CUNY BMI Task Force organized in 2004 by Chancellor
Matthew Goldstein through the CUNY Office of Academic Affairs. In 2005, the CUNY
BMI Task Force issued a comprehensive report that listed nine (9) recommendations that
should guide CUNY BMI's work and the program’s agenda. The nine (9)
recommendations are:

1. Provide strong University leadership on the challenges facing black youth and
men;

2. Strengthen the school-to-college pipeline to enable many more black male

students to move into higher education;

Increase admission and graduation rates at CUNY colleges;

Improve teacher education to prepare professionals for urban education;

Improve employment prospects for black males;

Contribute to the reduction of the incarceration rate for black men;

Establish an Institute for the Achievement of Educational and Social Equity for

Black Males;

Involve experts in the implementation of the recommendations; and

9. Establish benchmarks and hold CUNY colleges accountable for implementing
these recommendations.

NGO Ww
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CUNY BMI Central Administration

¢ Distribution of funds from the New York City Council to CUNY BMI funded

projects throughout the University

With the assistance of administrators in the CUNY Central Office and the University
Budget Office, CUNY BMI central administrators coordinate the distribution of funds to
BMI projects throughout the University. At the beginning of the falt 2012 semester, the
bulk of the New York City Council funds were distributed to campuses throughout the
CUNY system to implement, enhance and expand diversity recruitment, mentorship
and student development projects that provide direct services to both current CUNY
students as well as prospective students. Of the $2.25 million grant from the New York
City Council for 2012-2013, CUNY BMI awarded $1,919,456 in grants ranging from
$23,000 to $130,000, after a review process, to support twenty-nine (29) projects on every
campus in each borough of New York City. The remaining $330,544 has been used to
support the CUNY BMI central administration including the salaries and fringe benefit
costs for the CUNY BMI University Director, the CUNY BMI Associate Director, and the
CUNY BMI Research Associate (part-time). For a quick review of the twenty-nine (29)
student development projects funded by CUNY BMI during the current academic year,
please review the chart summary of 2012-2013 CUNY BMI funded projects which can be
found at:
http://cuny.edu/academics/initiatives /bmi/campuses /2012-2013fundedprojects.html




¢ Program Administration
Faculty members, administrators and staff working on CUNY BMI funded projects
continue to meet regularly in the CUNY Central Office. These monthly meetings are
organized by the CUNY BMI University Director, the CUNY BMI Associate Director,
and CUNY BMI Research Associate (part-time). In addition to the monthly meetings,
information is shared via a listserv that has grown to include over two hundred (200)
administrators, faculty members and staff involved in the administration of the BMI
program and CUNY BMI funded campus projects. CUNY BMI has also begun to use
social network websites such as LinkedIn to promote the program throughout the
University and beyond. At present, there are over six-hundred and twenty (620}
members of the CUNY BMI discussion group on LinkedIn.

» CUNY BMI/Let's Get Ready Partnership
During the 2009-2010 grant period, CUNY BMI partnered with Let’s Get Ready (LGR), a
student-run college access program, to develop a LGR/BMI pilot project. LGR expands
underrepresented students’ access to higher education by mobilizing, equipping, and
empowering a movement of college students helping high school students get into
college. Through a network of campus and community-based chapters, LGR trains
college student volunteers to provide underrepresented students with intensive SAT
preparation, college advising, and the powerfully relevant role-models and mentors that
high school students from underrepresented populations need to succeed. After
determining that it was having difficulty reaching African American/Black and
Latino/Hispanic male high school students, LGR partnered with CUNY BMI to create
free SAT preparation pilot programs at Hostos Community College during summer
2008 and Hostos, New York City College of Technology (NYCCT or City Tech) and York
College during summer 2009. High school students participating in the pilot projects
raised their scores by 70 to 115 when comparing the results of diagnostic examinations
administered at the beginning of the program and at the end. Students visited college
campuses, wrote essays for their college applications, and attended financial aid and
college counseling workshops.

As for the summer 2010 projects, large numbers of high school students, particularly
males, from underserved areas of New York City were reached by our three (3) CUNY
BMI/LGR free SAT prep projects. At York College, twenty-six (26) students were
served including ten (10) males and sixteen (16) females (38% males). At City Tech,
fifty-one (51) students were served including twenty-six (26) males and twenty-five (25)
females (51% males). Finally, at Hostos Community College, fifty (50) students were
served including twenty-nine (29) males and twenty-one (21) females (58% males).

During summer 2011, with the generous support of funding from the New York City
Council, CUNY BMI and Let’s Get Ready, with the cooperation of campus-based BMI
funded projects at City Tech, Hostos and York College and Hostos College Now,
continued the three (3) BMI/Let’s Get Ready projects at City Tech, Hostos Community
College and York College that provided six weeks of free SAT classes, college and
financial aid counseling and mentorship to students from underserved areas with a
focus on African, African American/Black and Latino/Hispanic males who are
particularly underrepresented in higher education.
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¢ Streetwise Partners
Over the course of the last year and a half, CUNY BMI central administrators have
worked to develop a partnership with StreetWise Partners for the benefit of our BMI
students, particularly our BMI students who are still in the first two years of their college
experience. The mission of StreetWise Partners is to build mentoring relationships
between low-income individuals and volunteer business professionals to develop
workplace skills and employment networks as the bridge to a successful career.
StreetWise Partners works with low-income individuals to help them overcome
employment barriers, obtain better jobs and achieve economic self-sufficiency. These
goals and objectives are accomplished by creating deep mentoring relationships
between trainees and volunteer business professionals who provide job skills training,
career coaching and job search assistance.

At the time of this writing, StreetWise Partners administrators reported that sixty (60}
BMI students throughout the University applied to participate in the StreetWise Partners
Career Ventures Mentoring Program. Twenty-eight (24) BMI students were accepted to
the program. In addition to being paired with a professional mentor from the private
sector, CUNY BMI students participating in the StreetWise Pariners Career Ventures
Mentorship Program will receive additional layers of support that will assist their
persistence through CUNY towards a college degree.

During the 2012-2013 academic year, CUNY BMI central administrators will continue to
work to strengthen our partnership with community-based organizations such as
StreetWise Partners that are committed to providing additional layers of support for our
CUNY BMI students, particularly BMI students of limited economic means.

¢ Center for Alternative Sentencing and Employment Services
(CASES)/CUNY BMI partnership _

CUNY BMI central developed a relationship with CASES to expose court-involved
youth with high school diplomas and GEDs to postsecondary opportunities at CUNY.
After a series of meetings over the course of the last three (3) years, CUNY BMI central
facilitated the placement of CASES interns in CUNY BMI funded projects at-
Queensborough Community College and York College. Recently, with CUNY BMI's
support and cooperation, CASES won a grant from the Bill and Melinda Gates
Foundation that is managed by the National Youth Employment Coalition (NYEC). The
purpose of the grant is to expose disconnected youth, particularly court-involved youth,
to postsecondary opportunities. GED services are provided by CASES and CASES
students are referred to CUNY BMI funded projects, particularly at CUNY community
colleges. Atleast one CUNY BMI ceniral administrator has attended NYEC training in
Boston. CUNY BMI central is working with CASES to identify BMI project
administrators, particularly at CUNY community colleges, to attend trainings during the
2011-2012 academic year. Funds from the Gates Foundation grant covered one CUNY
BMI central administrator’s participation in the first training session in Boston and will
cover future sessions attended by BMI project administrators during the 2011-2012
academic year. CUNY BMI supported one of our community partners, CASES - The
Center for Alternative Sentencing and Employment Services, an alternative to
incarceration program for court-involved youth, in securing NYEC funding from the

4



Postsecondary Success Initiative to create the Next Steps Scholars program. Through the
CASES Next Steps Scholars program, CASES students are exposed to CUNY. At
present, about 20 CASES Next Steps Scholars are participating in CUNY BMI funded
projects at CUNY community colleges or are enrolled in CUNY Start.

e CUNY Reentry Task Force
Based on Recommendation # 6 of the CUNY BMI Task Force which calls for the
University to explore ways of reducing recidivism and incarceration rates for African
American/Black males, CUNY BMI central administrators organized a group of
interested CUNY administrators, faculty members and students to participate in
discussions to build a wider constituency of support for higher education reentry
programs at CUNY and beyond. The group has evolved into the CUNY Reentry Task
Force which meets monthly and plans to issue a report shortly on strategies to build a
wider constituency for higher education reentry programs at CUNY. During the
reporting period, CUNY BMI administrators and CUNY Reentry Task Force members
continued to meet throughout the spring 2011 semester and still plan to issue a
comprehensive report on the challenges that formerly incarcerated people face as they
attempt to access higher education opportunities. CUNY BMI maintains a CUNY
Reentry Task Force listserv that reaches fifty-nine (59) CUNY administrators and faculty
members as well as a select group of supporters. |

1. New York Reentry Education Network (NYREN)
CUNY BMI has provided consistent annual funding to The College Initiative (CI), a
CUNY-affiliated higher education reentry program, since 2005-2006 when CI was part of
the Prisoner Reentry Institute (PRI} at John Jay College/CUNY. Since then, because of
CUNY BMI's commitment to supporting individuals with criminal justice histories,
CUNY BMI continued to support CI, over the course of the last eight (8) years, even after
CI left PRI and partnered with other CUNY programs including the Adult and
Continuing Education Divisions at Lehman College and later LaGuardia Community
College. The College Initiative (CI) is a higher education reentry project for men and
women returning to the New York City area who want to begin or continue higher
education upon release from incarceration. Through its support of The College Initiative,
CUNY BMI has become involved with the New York Reentry Education Network
(NYREN). Recently, on Wednesday, February 27, 2013, the CUNY BMI University
Director facilitated a panel discussion at the NYREN conference, Pathways of Possibility:
Transforming Education’s Role in Reentry. A number of BMI project administrators and
affiliated faculty members attended this important conference that focused on reentry
and education.

The New York Reentry Education Network is a growing coalition of individuals within
community-based organizations, government agencies, and institutions of higher
education who have made a collective commitment to changing the landscape of reentry
education in New York and beyond. NYREN’s mission is to 1) enable people with
criminal justice involvement to receive quality education appropriate to their needs and
aspirations so that they become engaged and productive members of their communities;
2) make education a core component of the reentry policy, strategy, and practice in New



York; and 3) shift public priorities and resources from incarceration to educational
access and success for communities affected by mass incarceration.

During the 2013-2014 academic year, CUNY BMI plans to become an active participant
in NYREN for the benefit of our students, particularly our students who have been
impacted by the criminal justice system including our students participating in the
CUNY BMI funded College Initiative program.

s New York City Department of Education, District 79
Since the beginning of the 2012-2013 academic year, CUNY BMI central administrators
have been in discussions with educators and administrators representing District 79
which has city-wide jurisdiction over the Alternative Schools and Programs of the New
York City Department of Education (NYC DOE). Many of the goals and objectives of
CUNY BMI and District 79 are directly aligned. In particular, there are large numbers of
African American/Black and Latino/Hispanic males in District 79 Alternative Schools
and Programs. Because CUNY BMI's diversity commitment agenda involves
encouraging students from underrepresented populations to enroll at CUNY, the large
number of students from the targeted populations attending District 79 Alternafive
Schools and Programs presents an excellent opportunity for CUNY BMI to involve
District 79 students in CUNY BMI college awareness programming and assist in putting
District 79 students on pathways to postsecondary opportunities and higher education
at CUNY.

With the cooperation of District 79’s Director of Partnerships, CUNY BMI central
administrators have encouraged BMI project administrators and affiliated faculty
members to serve as supervisors for paid internship placements for District 79 students
with BMI funded projects in our campus resource rooms or other campus spaces
designated for BMI funded projects. The internships are paid by District 79. For CUNY
BMLI, the benefit of this partnership is exposing District 79 student interns to a CUNY
campus as well as to opportunities at CUNY in an ongoing and consistent manner that
will ultimately lead to many District 79 students becoming future CUNY students.
Again, because many District 79 students are from underserved areas and from
populations that are severely underrepresented in higher education, CUNY BMI central
administrators believe that a partnership with District 79 presents an excellent
opportunity to create a pathway to higher education for students from the targeted
populations including large numbers of African American/Black and Latino/Hispanic
males.

During the 2013-2014 academic year, CUNY BMI plans to strengthen the District
79/CUNY BMI partnership for the benefit of our current and future CUNY students.



Funding
+ CUNY BMlis supported by funding from the New York City Council, private

foundations and corporate giving programs
» CUNY BMI does not receive funding from New York State
e Since the 2005-2006 academic year, CUNY BMI has received six (6) consecutive
grants from the New York City Councit
o $2.0M -2005-2006
$1.5M - 2006-2007
$2.5M - 2007-2008
$2.5M — 2008-2009
$2.5M - 2009-2010
$2.25M - 2010-2011
$2.25M - 2011-2012
$2.25M - 2012-2013

0 0 0 0 0 Q0 0

e Over the course of the last five (5) years, CUNY BMI central administrators have
been able to leverage the support CUNY BMI receives from the New York City
Council to secure funding from private foundations and corporate giving
programs such as

o the Deutsche Bank Americas Foundation and
the Schott Foundation for Public Education
($750,000 for 2007-2011)
o the Goldman Sachs Foundation ($35,000 for 2007-2008)

Support for Increasing Student Participation through
CUNY BMI Central Academic Programming

* CUNY BMI sponsors twenty-nine (29) student development and mentorship
projects throughout the University including the CUNY BMI central
administration and the Teachers as Leaders Project (TALP). TALP is supported
mostly by private funds.

» Twenty (20) to one hundred (100) students are served through their participation
in structured activities, such as mentorship programs, sponsored by each of the
twenty-nine (29) projects.

» CUNY BMI Academic Programs, including the CUNY BMI Annual Conference
and CUNY Distinguished Speakers Series, are free and open to the general
public. '

« CUNY BMI Conferences:

o First Annual Conference, John Jay College of Criminal Justice, April 26,
2006 — 700 attendees — Black Male Youth: Creating a Culture of Educational
Success

o Second Annual Conference, City College of New York, October 2, 2007 -
480 attendees — Focus on the State of Black Education: Investing in the Next
Generation of African American Students

o Third Annual Conference, Medgar Evers College ~ October 3, 2008 — 510
attendees — African American Males and the United States Legal System




o Fourth Annual Conference, Lehman College — October 2, 2009 — 255
attendees — Health Disparities in Male Populations: Focus on the Fealth of
Urban Males

o Fifth Annual Conference, LaGuardia Community College — October 1,
2010 — 402 registrants — The Politics of Progress from Abolitionist Frederick
Douglass to President Barack Obama

o Sixth Annual Conference, Hunter College — October 7, 2011 — 1,037
registrants including 383 CUNY students — From GED or High School to
J.D., M.D., or Ph.D.: Exposing African American/Black and Latino/Hispanic
Students to Graduate and Professional School Opportunities ,

o Seventh Annual Conference, The College of Staten Island — October 5,
2012 - 647 registrants including 300 CUNY students — Rock the Vote: The
Presidential Election of 2012, the Struggle for Voting Rights and the Future of
Lirban America

o Approximately eighty (80) people attend each of the regularly scheduled
lectures sponsored by the CUNY BMI Distinguished Speaker Series.

In total, as reported at the end of the 2011-2012 academic year, the CUNY Black Male
Initiative (BMI) reached at least 10,845 students, administrators, faculty members and
community partners who were involved in CUNY BMI projects and programs during
the 2011-2012 academic year. As for our CUNY BMI funded structured mentorship
programs, during the 2011-2012 academic year, 1,692 CUNY students participated on a
regular basis in CUNY BMI funded student development projects including many
students from populations that are severely underrepresented in higher education who
self-identified as follows: 619 African American/Black males, 326 Latino/Hispanic
males, 261 African American/Black women, and 241 Latinas/Hispanic women.

For the 2012-2013 academic year, from August 2012 to March 2013, 5,948 students,
administrators, faculty members and community have been involved in CUNY BMI
projects and programs during the 2012-2013 academic year so far. As for CUNY BMI
sponsored structured mentorship programs that provide direct services to CUNY
students, 2,051 CUNY students participated on a regular basis in CUNY BMI structured
mentorship programs during the 2012-2013 academic year so far including students who
self-identified as follows: 744 African American/Black men, 351 Hispanic/Latino men,
331 African American/Black women and 246 Latina/Hispanic women.

For more information on CUNY BMI, please visit: www.cuny.edu/bmi




A complete breakdown of the funding for the 2012-2013 academic year
provided to CUNY BMI sponsored projects can be found in the chart below:

The City University of New York Black Male Initiative

{CUNY BM])

CUNY BMI Projects 2009-10 2010-11 Amount Amount Amount Amount Awarded
Awards Awards Requested Awarded Requested 2012-2013

201112 20112012 | 2012-2013

Baruch- SEEK Program - Transfer Bridge Program $59,000.00 $59,000.00 $39,200 $39,200 $85,950.00 $72,400.00

Borough of Manhattan Community Coliege - Urban Male | $105,690.00 $90,000.00 $97,000 $90,000 $90,000.00 $90,000.00

Leadership Academy (UMLA)

Bronx Commiunity College - MEN2MEN - SLASE $81,000.00 $67,000.00 $70,000 $50,000 $70,000.00 $49,000.00

{Student Leadership Academy for Social Entrepreneurs)

Brooklyn College - ERIS - Brooklyn College - E.R.LS. $93,050.00 $98,837.41 $116,820.00 $98,838 $90,880.00 $23,000.00

(Empowering, Recruiting, Investing and Supporting): A

Campus Community Approach to Academic Access and

Personal Success of Underrepresented Groups

City College - Black Male Leadership and Mentorship $63,250.00 $57,000.00 $72,100 $57,000 $61,100.00 $59,500.00

Program (BMLMP)

City College - Retention, Achievement, Professionalism $44,500.00 $68,060 $56,500 $78,968.00 $67.968.00

Success Institute

City College Sophie Davis - Medical Career Success $50,000.00 $50,109.00 $86,218 $50,000 $82,000.00 $50,000.00

Program

College Initiative, A College Access and Reentry $79,995.00 $70,000.00 $90,000 $80,802 $80,000.00 $80,000.00

Program (Prisoner Reentry Institute, John Jay College)

College of Staten Island - College Success Initiative: $93,113.00 $72,578.00 $80,000 $72,578 $80,000.00 $80,000.00

Learning by Teaching

CUNY Adult Literacy/GED Program - Mentoring Project $117,117.00 $108,742.50 $108,307 $108,148 $106,435.00 $106,435.00

CUNY BMI Centrat Office - Central Administration $340,971.00 $332,731.54 $400,000 $303,377 $303,377 $330,544.00

CUNY Creative Arts Team {CAT) $117,182.00 $62,178.50 $82,179 $82,179 $82,179.00 $82,179.00

CUNY Graduate Center - Office of Educational $52,000.00 $50,000.00 $50,000 $50,000 $50,000.00 - | $50,000.00

Opportunity and Diversity Programs (OEODP)

CUNY Middle Grades Initiative - GEAR UP $70,000.00 $60,000.00 $70,000 $60,000 $60,000.00 $60,000.00

CUNY School of Law - Pipeline to Justice {combined $63,851.00 $57,811.00 $83,691 $68,622 $91,681.00 $68,441.00

with Campaign for Ractal Justice in the Legal

Profession}

CUNY Schoo! of Law- Campaign for Racial Equality in $40,655.00 $0.00 $0.00 $0.00

the Legal Profession

Hostos Community College - Youth Leadership Model $70,494.00 $50,880.00 $50,880 $50,880 $50,880.00 $48,000.00

Hunter College - Brothers for Excellence: The Hunter $75,030.00 $86,739.01 $79,869 $75,102 $79,400.44 $70,409.00

College Black Male Initiative

John Jay College - Latin American and Latina/o Studies - | $83,010.00 $64,467.00 $80,000 $64,467 $108,116.00 $65,000.00

Ron Brown Summer Pre-Law Program

Jehn Jay College - Urban Male Initiative - Connections $76,500.00 $0.00 $99,338 $43,838 $100,000.00 $81,528.00

for Success

Kingsborough Community College - KBCC - Men's $85,200.00 $76,680.00 $76,680 $76,680 $80,000.00 $78,180.00

Resource Center - The Kingsborough Student

Leadership Initiative

LaGuardia Community College - Empowerment and $94,480.00 $88,113.24 $130,000 588,113 $98,733.52 $66,678.00

Success Program for Underrepresented Groups

Lehman College - Urban Male Leadership Program $109,000.00 | $97,067.00 $97,067 $97,067 $97,067.00 $97,067.00

(UMLP) :

Medgar Evers College - GED/Educational Ladders $124,800.00 $124,490.00 $129,161 $124,490 | $130,000.00 $122,368.00

Initiative

Medgar Evers College - Male Development & $50,000.00 $35,000 $35,000 $35,000,00 $35,000.00

Empowerment Center (MDEC)

NYCCT - Increasing African American Males and Other $112,273.00 $109,672.80 $151,119 $111,619 $129,300.00 $120,800.00

Underrepresented Students Success in STEM

Queens College - EXCEL $45,950.00 $40,000.00 $65,500 $50,000¢ $60,750.00 $57,600.00

Queensboreugh Community College - MALES $83,389.00 $75,050.00 877,000 $77,000 $77,000.00 $47,843.00

York College - Men's Center $107,000.00 $86,353.00 $88,500 $88,500 $90,060.00 $90,060.00

Total $2,500,000.00 | $2,250,000.00 | $2,673,789 $2,250,000 | $2,548,895.96 $2,250,000.00
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L. CHART SUMMARY — CUNY STUDENT PARTICIPATION IN CUN

Y BMI FUNDED PROJECTS ~ 2012-2013

CUNY BMI Project Participation from August 2012 t0 March 2013
UNY BMI Projects Student African Latino/ African Latinas/Hisp |Overall
patticipants in {American/Black |Hispanic American/Black |anic females |Number
CUNY BM! funded Males in GUNY |males  in (females in [in CUNY BM! [Participant:
Structured BMI funded {CUNY BMI [CUJNY BMI |funded in CUNY
Mentorship Structured funded funded Structured  |BMI
Programs Mentorship Structured  {Structured Mentorship  [sponsored
Programs Mentorship  Mentorship Programs programs
Programs  |Programs Outreach
and
{Structured
Mentorship
Programs
Baruch- Transfer Bridge Program - Percy E. Sutton Urban Male |47 11 36 0 0 100
Leadership Academy {UMLA)
Borough of Manhattan Community College - Urban Male [176 80 51 28 13 199
Leadership Academy (UMLA)
Bronx Community College - Leadership Empowerment Network {18 11 7 0 0 18
(LEN)
Brooklyn College - Black and Latino Male Initiative (BLMI) 22 0 b o 0 22
City College - Black Male Leadership and Mentorship Program {12 11 1 0 0 65
(BMLMP)
City College - Retention, Achievement, Professionalism Success {131 33 26 13 8 131
[nstitute
City College Sophie Davis - Medical Career Success Program [51] 40 5 5 10 60
College Initiative, A College Access and Reentry Program based (62 7 3 34 14 483
at John Jay College of Criminal Justice Prisoner Reentry Institule
College of Staten Island - College Success Initiative: Learning by 62 LY 10 9 2 34
Teaching
CUNY Adult Literacy/GED Program 42 15 9 9 2 127
CUNY Creative Arts Team (CAT) 20 3 1 8 2 583
CUNY Graduate Center - Oifice of Educational Opportunity and [10 3 4 2 1 10
Biversity Programs (OEQDP)
CUNY Middle Grades Initiative - GEAR UP 20 2 3 5 10 20
CUNY School of Law - Pipeline to Justice 67 6 5 11 15 67
Hostos Community College- Youth Leadership Model
Hunter College - Brothers for Excellence: The Hunter College {55 50 3 2 0 55
Black Male Initiative
John Jay College - Latin American and Latina/o Studies - Ron {86 9 16 14 26 333
Brown Summer Pre-Law Program
John Jay College - Urban Male Initiative 139 41 3i 17 38 243
Kingsborough Community College - The Kingsborough Student 41 30 8 0 0 259
Leadership Initiative -
LaGuardia Community College - Empowerment and Success {379 64 43 65 59 379
Program for Underrepresented Groups ‘
Lehman College - Urban Male Leadership Program (UMLF} 125 38 35 16 19 1414
Medgar Evers College - GED/Educational Ladders Initiative 11 75 3 17 6 101
Medgar Evers College - Male Development & Empowerment |35 32 2 0 0 199
Cenier
New York City College of Technology 161 84 29 20 8 463
Queens College - Project ExCEL 22 6 3 5 3 130
Queenshorough Community College - MALES 59 12 10 11 2 59
York College - Men's Center 99 35 7 40 8 344
Total 2051 744 351 331 246 5948
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CUNY BLACK MALE INITIATIVE

The Clty The City College of
i i The City University of New York
Unlvers [ty 160 Convent Avenue at 138th Street,
Df North Academic Center, Room 4/153
' New York, New York 10031
\ New York (212) 650-8294 - Elliott.Dawes@mail.cuny.edu

CUNY BMI FUNDED PROJECTS -
PROGRAM SUCCESS STORIES for the 2012-2013 academic year

Baruch College —

Urban Male Leadership Academy (UMLA)

and Transfer Bridge Program

Framed within an anti-racist and anti-oppressive lens, the objective of
the Percy E. Sutton SEEK Urban Male Leadership Academy
(UMLA)program is to increase the enrollment, retention and graduation
rates of African American/Black and Latino/Hispanic young men in the
SEEK Program and Baruch College. Currently, Baruch College UMLA has
a total of 47 young men in the UMLA program. It is expected that 20
more young men will be accepted into the 2013-2014 UMLA cohort. Once
the young men are accepted into the UMLA program, the goal is to
ensure their academic, personal and professional success and
development. UMLA students participate in a male-centered learning
community during their first year and attend specific student
development programming throughout their four years at Baruch
College. UMLA undergraduates are responsible for cultivating a strong
comrmnunity. Participation in this learning community offers UMLA
undergraduates numerous leadership development opportunities that
will enhance their college experience while enrolled at Baruch College.
Next year, the first UMLA cohort of sixteen (16) UMLA undergraduates
will be seniors and will graduate from Baruch College/CUNY. Going
forward, it is expected that Baruch College UMLA will establish an
alumni network of Baruch College UMLA recent graduates who will
provide guidance and direction to future Baruch College UMLA Scholars.

Borough of Manhattan Community College —

Urban Male Leadership Academy (UMLA)

Since its inception in 2006, with the generous support of The New York
City Council, the CUNY BMI funded Urban Male Leadership Academy
(UMI.A) at the Borough of Manhattan Community College (BMCC) has
produced an increasing number of graduates from underrepresented
populations every year including many African American/Black and
Latino/Hispanic males. UMLA has recent graduates currently pursuing
Bachelor’s degrees at all of the CUNY senior colleges as well as many
prestigious institutions throughout the region including Columbia
University, New York University, Syracuse University, Ohio State
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University, and Cornell University. In 2011, UMLA produced the first
community college student to ever serve in the Metropolitan Opera House
Student Ambassador Program. Throughout the current academic year,
at least fourteen (14) UMLA studenis participated in professional
pipeline/mentoring programs such as New York Needs You (NYNY), the
Goldman Sachs Leadership Program, and Streetwise Partners Career
Ventures Program. During the fall 2012 semester, UMLA had an overall
retention rate of approximately 90%. Finally, one UMLA student recently
served as a speaker at BMCC’s 50th anniversary that was held on the
floor of the New York Stock Exchange in Lower Manhattan.

Bronx Community College

Black Male Initiative — Student Leadership Academy

Since its inception in 2006, the Bronx Community College Black Male
Initiative program has cultivated a learning community with the primary
aim of equipping students with the skills, vision, and long-range plan for
obtaining an Associate’s Degree and beyond. To foster this objective, the
Student Leadership Academy provides a host of programmatic activities
that position students to successfully transfer to a four-year institution,
improve employment prospects, and gain leadership skills. Students
who have participated in the program continued their education at
Lehman College, Hunter College and Mercy College. In addition to
furthering their education, students are prepared for career
opportunities. Graduates can be found in leadership roles throughout
the private, public and non-profit sectors most notably Century 21, New
York City Mission Society, The Doe Fund, the Police Athletic League and
Bronx Community College. In terms of developing leadership skills,
three (3) Student Leadership Academy students were selected to facilitate
workshops around best practices at the Men Of Color Student
Leadership Institute, Man-Up: Educating Minority Males for Leadership
and Service and The 4th Annual QUEST Males of Color Higher Education
Conference. Most recently, one Student Leadership Academy student was
accepted to the Global Citizenship Program (GCP) in Salzburg, Austria.

The City College of New York

The Black Male Leadership and Mentoring Program (BMLMP)

The Black Male Leadership and Mentoring Program (BMLMP) at The City
College serves to strengthen a sense of community and connection to
peers, faculty and staff at the college, who share common academic,
career and personal goals. Participants are encouraged to envision, plan
and execute/act on the aforementioned. To date, three (3) BMLMP
participants have completed their doctoral degrees at CUNY in
Mechanical Engineering, Biochemistry and Biology. BMLMP works
closely with the NYC Alliance with an emphasis on the STEM disciplines.
Notably, two (2) BMLMP students have won NSF Graduate Research
Fellowships (UC Riverside and Princeton University). BMLMP Graduates
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have gone on to conduct graduate work/professional studies at the City
College, the University of Southern California, the CUNY Graduate
Center and SUNY Downstaie Medical Center.

The City College of New York —

Sophie Davis School of Biomedical Education

The Medical Career Success Program

Since 2007, the Medical Career Success Program (MCSP} at CCNY'’s
Sophie Davis School of Biomedical Education has sought to increase the
success of students from underrepresented populations as they prepare
to become medical doctors. MCSP fosters mentorship and structured
support for students matriculating at the Sophie Davis School of
Biomedical Education located on the City College campus. African
American/Black males, in particular, are the most severely
underrepresented as physicians in the nations. The American Medical
Association has recently reported in February 2013 that African
American/Black men comprise less than three percent of all practicing
physicians in the nation. But, during spring 2012, eight (8) African
American/Black male members of the Medical Career Success Program
graduated from the Sophie Davis Program which includes having
successfully completed their first two years of medical school. These
young men were active members, mentors, leaders and tutors in the
Medical Career Success Program. They were all accepted into medical
schools to finish their last two years and will earn their M.D. Degrees in
2014. Four (4} were admitted into Albany Medical College, three (3) to the
SUNY Downstate School of Medicine and one (1) to New York Medical
College.

The City College of New York

The Retention, Achievement, Professionalism, Success Institute
(RAP-SI)

The Retention, Achievement, Professionalism, Success Institute (RAP-SI)
at CCNY provides tutoring and support for CCNY students, including
many young men of color, who experience difficulty with academics and
with other aspects of their lives. Recently, RAP-SI has aided at least one
student with becoming a New York City Teaching Fellow. RAP-SI tends
to work with students at every level from pre-college to graduate school.
Two RAP-SI participants submitted applications to graduate school
during the current academic year. At the same time, four recent RAP-SI
participants are either earning a GED or were advised to enroll in CUNY
Start. RAP-SI administrators also assisted eight (8) CCNY
undergraduates with obtaining summer employment as well as study
abroad opportunities. Moreover, the small RAP-SI office at CCNY located
in close proximity to the CCNY Black Studies Program overflows with
students, particularly CCNY undergraduates, who regularly bring in
potential new members which is one indication that RAP-SI is having a
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positive impact on students at CCNY, particularly students from
populations that are severely underrepresented in higher education
including African American/Black and Latino/Hispanic males.

The College Initiative,

a CUNY-affiliated higher education reentry program

Founded in 2002, the College Initiative is a CUNY-affiliated non-profit
reentry education program that is open to all men and women in New
York City who want to begin or continue their higher education upon
release from incarceration, while on probation or parole or while
participating in an alternative-to-incarceration program. The College
Initiative offers a range of services (from college preparation to help with
applications and financial aid to mentoring and tutoring) that support
students from enrollment to the successful completion of their college
degrees. Among the many services and supports that The College
Initiative provides to formerly incarcerated individuals, the program
sponsors a number of outreach efforts including correspondence with
those planning for release, on-site presentation at correctional and pre-
release facilities and coordination with the New York State Department of
Correctional Services on pre-release planning. For more information on
the College Initiative, including a number of informative videos, please
visit: http:/ /www.collegeinitiative.org

The College Initiative has received CUNY BMI funding (through its CUNY
partners such as the Prisoner Reentry Institute at John Jay
College/CUNY) since CUNY BMTI's inception during the 2005-2006
academic year. CI is a community of successful, positive and supportive
students, alumni and staff working to create and sustain college success
for New Yorkers with a criminal justice background. CI's mission is to
create pathways from criminal justice to college and beyond. Since its
founding, CI has: (1) processed more than 2,900 intakes; {2) helped with
more than 900 CUNY enrollments; and (3) supported more than 160
students through college graduation. CI students are 20 times less likely
to return to prison than the national average. CI students graduate at 3
times the rate of CUNY students with a GED. Students with a CI mentor
are over 5 times more likely to stay enrolled in college during their first
year than other CUNY students with a GED. None of the more than 190
students with a CI mentor has returned to prison since joining the
program.
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The College of Staten Island

College Success Initiative Learning by Teaching Program

From 2005 to 2012, with the generous support of The New York City
Council, CUNY BMI provided consistent annual funding to support the
College Success Initiative: Learning by Teaching at the College of Staten
Island. Five (5) male students from the College Success hitiative
Learning by Teaching program (CSI)j have successfully entered graduate
programs at the College of Staten Island. Three (3) CSI male students
have completed their graduate programs in Education/Teaching and are
currently teaching in the New York City public school system on Staten
Island and in Brooklyn. Two (2) CSI graduates are currently participating
in the LSAMP pipeline program in pursuit of PhD's in Scientific Research.
At present, one (1) CSI graduate is serving as a math adjunct lecturer at
the college and has submitted an application to the Columbia University
College of Physicians and Surgeons. Since 2009, the CSI learning
community’s retention rates for incoming freshmen has increased with
each successive year. Student enrollment in the BMI funded project at
the College of Staten Island has grown steadily from eight (8) CSI
students in the third year of the program to fifteen (15) students in its
penultimate year. Recently, in the most recent year of the program,
twenty-one (21) male undergraduates are enrolled in the BMI sponsored
CSI Learning Community.

The CUNY Central Office of Academic Affairs

CUNY Adult Literacy Program,

a CUNY BMI funded targeted GED program

Central Office (CUNY Adult Literacy Program)

Two annual conferences funded through the CUNY Black Male Initiative
(CUNY BMI) provide hundreds of adult literacy students, teachers and
administrators across New York City the opportunity to plan for a better
future and transition to college. One hundred fifty High School
Equivalency {HSE) prep students from a broad array of programs
attended CUNY College and Career Night on April 17th at the New York
State Office Building, where they learmed of career and training
opportunities in the areas of Allied Health, Early Childcare, Business and
Law Enforcermnent. Career Planning, CUNY Admissions and Financial Aid
workshops helped students plan for their next step after obtaining an
HSE diploma. In addition, a special workshop on civil service exams was
given for those interested in careers in civil service. The CUNY College
Transition Conference, to be held May 10th at Hostos Community
College, will be attended by over 8b students, teachers, counselors and
administrators from a broad array of CUNY, Board of Education and
Community Based Organizations that provide adult literacy and HSE
prep. Professional Developers from CUNY Start, a college transition
program that is highly effective in helping students avoid remediation
classes, will conduct workshops in reading, writing, mathematics and
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counseling. For students about to obtain a diploma, a panel discussion
of students currently attending CUNY will provide a glimpse of the
student experience at CUNY and tips for college success.

Brooklyn College (BCALP)

With basic funding, BCALP is only able to offer GED® preparation
classes, schedule students to take the test, and help graduates apply for
college. The CUNY Black Male Initiative enables BCALP to work more
intensely and effectively with students through peer mentoring, small
group tutoring, and extra counseling. Teachers and counselors are able
to spend the time to get to know our young male students and find new
and effective ways to keep them in school and help them enter post-
secondary education. CUNY BMI support can change lives. Students
often come to the Adult Literacy Program with no future plans, unsure if
they are going to finish the course and earn an equivalency diploma.
Through the services provided by CUNY BMI, they are able to set goals
and accomplish great things.

In the words of a young man who completed the BCALP CUNY BMI
program and is now a Brooklyn College junior and BCALP peer mentor,

Back when my godal in life was to just get a GED® ... I becamne the first
person in my _family to get a High School Equivalency diploma...I come from
a long line of high school dropouts and [BCALP] helped me break that line.
Just this past summer a cousin of mine took the same intense summer
class I did ... and he got his HSE, too. He is currently saving up money for
college. That long line of dropouts has been broken, blurred, and hopefully
a new line will form. A line made up of College graduates.

Lehman College {Lehman ALC)

The Lehman College Adult Learning Center (ALC) BMI Project has
benefited greatly from funds devoted to piloting a peer mentoring
program for students working toward their high school equivalency
credential. This school year, (2012-2013), close to 100 students at
Lehman ALC have been able to receive one-on-one tutoring and/or peer
counseling from two mentors who are GED recipients; one is a Latino
alum of the ALC who received his high school equivalency diploma 2
years ago and the other is an African American male senior at Lehman
College. Both have worked closely with students in Independent Study
classes, who present with a range of academic and socioeconomic
concerns. Some of these students have struggled in the traditional
classroom structure due to learning or emotional issues, while others
have work or family schedules that make it difficult for them to attend
classes on a regular basis. The presence of the mentors has had a
positive impact on students’ academic success. So far 70 students have
earned their GED and close to 30 students will be taking the test in June
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2013. This success has been linked to the sensible, compassionate,
flexible, humorous and engaging approach of the mentors, and their
commitment to helping students, many with significant challenges, get
on the pathway to college.

The CUNY Central Office of Academic Affairs

Middle Grades Initiative/GEAR UP

Young Men's/Young Women's Leadership Institute

The Young Men's/Young Women'’s Leadership Institute at South Bronx
Preparatory High School has been very successful at exposing BMI
middle school and high school students to career paths and college
majors. The BMI sessions have addressed myths and misconceptions
through guest speaker bureaus that provide middle school and high
school students with real world accounts of challenges and rewards
associated with certain careers. Middle school and high school students
have also been presented with opportunities to network and obtain
beneficial information regarding programs that may help catapult them
from curiosity to the actual pursuit of experiences within fields of
interest. Themed YMLI/YWLI sessions have allowed for focused and
gradual discussions on self-development, professional development and
academic preparedness. A great example of the students’ focus was
showcased during the Mid-Winter Recess workshops when students
opened up concerning their personal achievements and how they
strategically work towards realizing their goals and taking advantage of
the resources provided by the BMI program. One student was accepted
into a summer pre-college program at Princeton University and nine (9)
high school students have successfully completed College Now courses
with a grade of B or better in subjects ranging from political science to

psychology.
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CUNY Creative Arts Team (CUNY CAT) ,

The CUNY Creative Arts Team provides students with opportunities to
examine, through an active learning model, issues related to academic
success and life skills development. BMI funds support two distinct CAT
outreach projects:

SUCCESS BY DEGREES:

Students from 16 CUNY campuses participate in CAT's Success by
Degrees interactive workshops to explore leadership, time management,
communication skills, conflict resolution, work readiness, and violence
prevention/bullying. Not long after CAT's workshop series at Hunter
College this past fall, a large group of BMI students volunteered with
Hurricane Sandy relief efforts in Far Rockaway. When asked how they
accomplished this, students responded, “CAT’s Success by Degrees
workshop on Leadership inspired us to be more active in the community
by doing service beyond our personal needs.” CUNY-CAT's presentation,
“What's at Stake in the Presidential Election of 2012?” at the 7th annual
BMI conference received a standing ovation.

PROJECT CHANGE:

Project CHANGE, brings 20 students from CUNY’s York and Medgar
Evers Colleges together to use interactive drama as the starting point for
a multifaceted campaign to generate broad-based community support for
comprehensive sexual health education and health care services for
young people. The CHANGE agents learned and implemented an
HIV/AIDS evidence based curriculum -- infused with drama strategies--
at Clara Barton HS in Brooklyn. One young lady commented, “...the CAT
workshops have empowered me as a female to take responsibility for my
body and make decision[s] I feel good about.” CHANGE Agents provided
the kick-off workshop for AIDS Awareness Week at Medgar Evers College.
One professor commented, “... my students need this exchange of
information ...we don't talk about sex and we need to.” A total of 13
students got tested for HIV/AIDs immediately after the workshop,
demonstrating the immediate impact of the CHANGE agents’ workshop.
A participating college student commented, “T want to be a part of your
Project CHANGE—having conversations about important things, like
knowing how to protect yourself, is far better than reality TV...”
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The CUNY Graduate Center —

Widening the Doors to Academia Project

and the CUNY Pipeline Program

As a result of consistent annual funding from the CUNY Black Male
Initiative (CUNY BMI} and with the generous support of The New York
City Council, the CUNY Pipeline program, managed by the Office of
Educational Opportunity and Diversity Programs (OEODP) at the CUNY
Graduate Center, has extended its diversity recruitment efforts to all
CUNY colleges. At two CUNY senior colleges, namely Medgar Evers
College and York College, “pipelines to Pipeline” programs were
established. It is expected that these diversity recruitment efforts will be
extended throughout the CUNY system as a means of encouraging more
undergraduates from underrepresented groups to enter graduate school
and ultimately the professoriate. Due to consistent investment from
CUNY BMI, there has been a large increase in the applicant pool to 70
applicants in 2012. Out of the 2012-2013 class, more than a half of the
OEODP Pipeline undergraduates have gained admission to graduate
schools across the nation. At the same time, BMI funds at the GC have
been used to support recruitment efforts to the GC by supporting
recruitment visits to conferences and colleges and bringing in students
from underrepresented groups for recruitment visits. All of these efforts
would not have been possible without support from the BMI.

Hunter College/CUNY

Brothers for Excellence - The Black Male Initiative at Hunter
College/CUNY

Since the 2005-2006 academic year, at least seven (7) students from
Brothers for Excellence, the Black Male Initiative at Hunter
College/CUNY, have entered doctoral programs at Oregon State
University, Rutgers, the Weill-Cornell Medical College, Harvard,
Princeton and the University of California, San Francisco to name but a
few. Two (2) Brothers for Excellence recent graduates attended Cardozo
Law School and Rutgers-Newark School of Law, two top ranked law
schools. Four (4) Brothers for Excellenice recent graduates are enrolled in
MA programs. One (1) Brothers for Excellence recent graduate is a
teacher in a NYC charter school, and a current Brothers for Excellence
student will spend summer 2013 as a Research Assistant in Economics
at Princeton. At least nine (9) Brothers for Excellence students have
participated in pipeline programs such as Mellon Mays, Minority
Biomedical Research Support (MBRS), LSAMP, CUNY Pipeline, McNair as
well as the Thomas Hunter Honors and Macaulay Honors Programs.
Finally, Hunter College Brothers for Excellence recent graduates are
employed in a variety of fields including a number who are giving back to
CUNY.
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John Jay College/CUNY

Department of Latin American Studies and Latina/o Studies
Ronald H. Brown Law School Preparation Program

Since the inception of the John Jay College of Criminal Justice (JJC}
Ronald H. Brown {(RHB) Law School Prep Program in 2005, thirty-four
(34) JJC RHB students have entered law school. Over the last three
years, the JJC RHB students who have been accepted to law school have
earned over $2.8 million in total scholarship awards, including four Dean
Fellow awards. In the last three years, fourteen (14) RIIB students have
taken the LSAT. All JJC RHB students have intermed in various
capacities throughout the legal community. BMI project administrators
have assisted JJCRHB graduates, who are currently in law school, with
applying and securing summer internship positions. The JJC RHB
Program also attains access for students to graduate school including the
BA/MA Program and currently has 15 students in graduate school. In
2010, the RHB Program won the American Bar Association Raymond
Pace and Sadie Tanner Mossell Alexander Award which recognizes
“efforts to increase diversity in the legal profession, by focusing on
educational programming in the pipeline to support the success of
underrepresented students.”

John Jay College/CUNY

Urban Male Initiative (UMI)

The John Jay College Urban Male Initiative {UMI), which has received
consistent annual funding from CUNY BMI with the generous support of
The New York City Council, is an academic, social, and professional
support system that is meant to provide assistance to students of color,
particularly African American/Black and Latino/Hispanic males. JJC
UMTI'’s primary goal is to have African American/Black and
Hispanic/Latino/a students graduate from college with at least a
Baccalaureate degree within 4 to 6 years. With the JJC UMI Malone
Mentoring Center, JJC UMI project administrators manage the
mentorship of a group of 139 students. In 2012, 7 students (4 men and 3
women) graduated with their Baccalaureate degrees and 6 of the
students have been accepted to and/or were attending Graduate School
and Professional schools. This year, 14 students (10 men and 4 women)
will graduate with their Baccalaureate degrees and 9 students are
intending on applying to Graduate and Professional schools.
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Kingsborough Community College (KBCC)/CUNY

KBCC Men's Resource Center

The KBCC Men's Resource Center, the Black Male Initiative at
Kingsborough Community College/CUNY, has maintained a first year to
second year retention rate above 80% for several years with KBCC Men's
Center students maintaining an 80% course completion rate each
semester. As a leadership program, four (4} KBCC Men’s Resource
Center students have served as the President of the Student Council at
Kingsborough. Two (2) KBCC Men's Center members have served as
Vice-Presidents of student councils. Two (2} members have served as
club presidents and three (3} club vice presidents. Four (4) KBCC recent
graduates have continued their education at Brooklyn College. There is
one graduate of the KBCC Men's Center program currently at City
College as well as one recent graduate of the program at York College.
Recently, eleven (11) KBCC Men's Center students submitted
applications to the StreetWise Partners Career Ventures Mentoring
program and four (4) were accepted and received professional mentors.

Lehman College

Urban Male Leadership Program (UMLP)

The Urban Male Leadership Program (UMLP) at Lehman College in its
sixth full year of operation is designed to facilitate the successful
transition of first-year and transfer students to Lehman College while
also providing support to continuing students by strengthening academic
skills, personal development, and character enrichment via three
components - Academic Intervention and Success; Circle of Support
Mentorship; and Diversity Outreach and Recruitment. While the
program has engaged almost 2,000 since its inception, UMLP
administrators have been able to track a cohort of approximately 250
students each year since 2009, developed mostly from the UMLP
Freshman Seminar (LEH 100} course which specifically addresses
identified needs of underrepresented African American/Black and
Latino/Hispanic male students while assisting them with their transition
into Lehman College as well as issues related to career vs. liberal
education. Students who strengthen their Passport to Success by
attending workshops, show dedication and commitment to their
education and participating in various UMLP activities are inducted in
the program and become UMLP Ambassadors. To date there have been a
total of 38 males and 16 females inducted, plus an additional 19 males
and 9 females making up the induction class of 2013. The program also
graduated just fewer than 50 students in 2010, approximately 93 in
2011, 128 in 2012 and 121 in January and June of 2013 which includes
7 graduate level students. In 2012, 40 UMLP students attended pipeline
programs and UMLP administrators continue to increase the number of
students receiving assistance with graduate school applications {48 in
2011}. The 2012/2013 academic year initiated a collaboration with the
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Macaulay Honors program on the Lehman College Campus to attract
underrepresented honor students, and a longtime staff member, Ms.
Erica Matthews, intro-duced the UMLP Graham and Elizabeth Waller
Scholarship Fund for Academic Excellence and Leadership in honor of
her parents, rewarding a graduating senior (8500), one freshman and
one sophomore student ($250 each) at the Annual Induction and
Graduation Awards Ceremony held just this week. Lastly, the Circle of
Support Mentorship Program continues to excel, especially since the Peer
Mentoring option was added in 2011.

Medgar Evers College

Educational Ladders Initiative, a targeted GED program

Since its inception in 2006, the Educational Ladders Initiative (ELI), a
targeted GED program at Medgar Evers College, has produced four (4)
BMI students who won the prestigious Peter Jennings Laurel Award GED
Scholarship. Many former graduates of ELI have gone on to higher
education in fields such as nursing, biology, education, accounting and
psychology, and ELI students are presently enrolled in CUNY colleges
such as Kingsborough, Baruch, Medgar Evers College, John Jay and
Hunter College. Due to the success of the BMI program at Medgar Evers
College, the ELI program is now a part of the NYC Young Men's Initiative,
which trains BMI graduates currently in college to serve as peer mentors
to GED students presently in the program and providing these students
with support, guidance and leadership. The ELI program has also had
the distinction of having many former GED ELI students serving as
interns in the Mayor's Office of Adult Education Internship Program. ELI
has become so popular in the community that there are often waiting
lists for the program. In summary, the possibilities available to ELI
students are endless because of the support received from the BMI
program. Additional funding would allow Medgar Evers College ELI to
serve the potential students on its waiting lists.

Medgar Evers College/CUNY

Male Development and Empowerment Center (MDEC)

The CUNY BMI funded Male Development and Empowerment Center
(MDEC) at Medgar Evers College in 2009 made the strategic decision to
align itself more with the academic project of the college by establishing
the Math Masters program. Math Masters is a collaboration of the
Department of Education District 17, the MEC Math Department and
MDEC that identifies college students, mostly young men, in the Pi Eta
Kappa Honor Society and the Math Department to offer math
enhancement to middle school students. This initiative has the three-
fold purpose of: (1) strengthening MDEC’s community ties; (2)
reinforcing a portion of the school-to-college pipeline and (3} enhancing
teacher awareness for college students at Medgar Evers College,
particularly young men, interested in teaching math or science as a
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career. The math program is now in its third year, engaging 65 middle
school students, of whom 40% are male. A significant achievement for
the program is MDEC’s role in preparing middle school students,
particularly African American/Black males, for the Specialized High
School exam. For the October 2012 administration of examination, 60%
of the middle school students working with this new MDEC initiative
passed the exam and earned a place in one of New York City’s specialized
high schools, particularly Brooklyn Technical High School. Furthermore,
MDEC strengthened its collaboration with the School of Professional and
Community Development's GED programs in assisting graduates of the
GED program in transitioning to Medgar Evers College as
undergraduates. Pi Eta Kappa Honor Society was established through
MDEC as a means of recognizing male students with outstanding
academic records. Since 2007, ninety-three (93) male students were
inducted into the Pi Eta Kappa Honor Society. Since its inception, nine
(9) members of the honor society have enrolled in MA programs. The Pi
Eta Kappa Honor Society has played a key role in organizing the
following programs since 2007: (1) three educational tours to graduate
schools in the Washington, D.C. area; and (2) a visit to Arlington National
Cemetery in Virginia providing 162 Medgar Evers College students,
young men and women, the opportunity to visit the gravesite of the slain
civil rights leader, Medgar Wiley Evers.

New Yorlk City College of Technology (City Tech)

Black Male Initiative (BMI)

City Tech’s BMI program is the flagship Science, Technology,
Engineering, Mathematics (STEM) BMI program of CUNY. The program
began in 2005 with 14 students, and it has since served over 2,500
students. In 2007 - 2009, the City Tech BMI program was designated a
Model Replication Institution program by the Institute for Higher
Education Policy, the National Science Foundation and NASA. City Tech
BMI has produced four City Tech Valedictorians, three City Tech
Salutatorians, and two CUNY All-Stars {students who are recognized by
CUNY for their academic performance and their research aptitude). City
Tech BMI students have participated in STEM research internships at
Stanford University, Johns Hopkins University, Rutgers University,
Columbia University, the Brookhaven National Laboratory, NASA, and
NOAA. Six (6} City Tech BMI students have even conducted international
STEM research projects in Mexico, Canada, the Dominican Republic, and
on a NOAA research vessel as it traveled across the Atlantic Ocean (the
AEROSE project). Annually, many City Tech BMI students make both
oral and poster presentations at national conferences and many are co-
authors on peer-reviewed journals with their mentors. Our students have
participated in pipeline programs such as the Weill Corniell Medical
College-Access Summer Research Program, the Cornell University
LSAMP Undergraduate Summer Research Program, the Research in
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Science and Engineering (RISE) at Rutgers, the University of Pittsburgh
Summer Undergraduate Research Fellowship Program, the Yale School of
Management Pre-MBA Leadership Program, the NOAA NGI Diversity
Internship program, and the National Science Foundation Research
Experience for Undergraduates program. Three (3) City Tech students are
now in Ph.D. programs, and one was accepted this very week to a Ph.D.
program in Applied Mathematics at Montclair University. In his 2013
State of the Union address, President Barack Obama highlighted and
praised the P-Tech high school which is a City Tech BMI partner high
school in Brooklyn. City Tech BMI has played and continues to play an
important role in the educational transformation that is taking place at
P-Tech.

Queens College -

Project EXCEL (Excellence through Community, Education, and
Leadership), the Black Male Initiative at Queens College/CUNY
Since the 2009 -2010 academic year, at least four (4) students from
Project ExCEL, the Black Male Initiative at Queens College/CUNY, have
entered graduate and/or professional studies at Columbia University,
Hofstra University, the University of Illinois Medical College, and the
Weill Cornell Medical College. Four (4) Project ExCEL graduates were
granted prestigious awards or inducted into honorary societies including
the 2011 CUNY Nobel Science Essay Challenge, Pi Mu Epsilon (PME), the
Queens College Presidential Achievers Honor Roll, and the Superior
Presentation Award at Sigma Xi’s national research conference. Four (4)
Project EXCEL / Queens College graduates have been recipients of
institutional and national scholarships and/or fellowships including the
Kupferberg Memorial Scholarship, the Queens College Linakis Leaders
Scholarship, the Jeanette K Watson Fellowship, the MARC U STAR
Fellowship, the 2009 Goldwater Scholarship, the University Of Illinois
College School of Medicine Merit Scholarship, a Coro Fellow in Public
Affairs, and most recently a National Science Foundation Graduate
Research and a Fulbright Scholarship for 2013. At least six {6) Project
ExCEL students have participated in pipeline programs such as the
Alumni Research in Clinical Health Equities Studies (ARCHES) Summer
Program at Albert Einstein College of Medicine, Yale University’s
Biomedical Science Training and Enrichment Program, Teach for
America, INROADS, and the Global Medical Brigades (Central and South
America).
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Queensborough Community College/CUNY

MALES - Men Achieving and Leading in Excellence and Success
Since 2005, the Queensborough Community College MALES Initiative
has focused on increasing the enrollment of and support services for
African American/Black males and other underrepresented groups.
During the last reporting period, 62% of the students served were male.
Over 74% of the students served, were either African American/Black or
Latino/Hispanic. 93% of the MALES students who graduated last year
transferred to a four year college. Colleges included various CUNY
colleges including Hunter, Lehman and Baruch. In addition, QCC
graduates matriculated at other institutions outside CUNY including
SUNY Cortland and SUNY Binghamton.

York College Men'’s Center and the York College Male Initiative

As one of the CUNY BMI sponsored projects that has received consistent
annual funding from CUNY BMI since the 2005-2006 academic year, the
York College Male Initiative Program has been fortunate in being able to
assist many students from populations that are severely
underrepresented in higher education, particularly African, African
American, Black, Caribbean and Latino/Hispanic males. Three (3)
recent graduates who received support from the CUNY BMI funded York
College Men's Center Teacher Development Program realized their
professional goals of becoming New York City public school teachers.
Two of these new teachers are also currently graduate students at
Brooklyn College. The York College Men’s Center's re-entry program
(Route to Success) has hosted interns from the Center for Alternative
Sentencing and Employment Services which provides direct services to
court-involved youth. One CASES intern completed an internship with
the York College Men's Center and continued his education at LaGuardia
Community College. Another CASES intern with the York College Men’s
Center was accepted to York College recently with the support of the
SEEK Program. Finally, the York College Men's Center also hosts a
chapter of the Pi Eta Kappa Honor Society, an academic fratermity and
honor society founded by Dr. Edison O. Jackson, the former president of
Medgar Evers College/CUNY. Over fifty (50) undergraduates and recent
graduates affiliated with the York College Men’s Center have been
inducted into the Pi Eta Kappa Honor Society.
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Table 1

Enrollment in the Black Male Initiative (BMI) Program, by College:

College

Baruch

Brookiyn

City

Hunter

Lehman

Queens

York

Graduate School
Professional Studies
Law School

Senior Coliege Total
John Jay

Medgar Evers

NYCCT

Staten Island
Comprehensive College Total
BMCC

Bronx

Hostos

Kingsborough
LaGuardia
Queensborough
Community College Total
Total University

Fall 2010

Undergraduate _ Graduate

146

329

500
168

41

16

40
145
38
448
1,240

100

CUNY Office of Institutional Research and Assessment

Total

149
49
23

56
378
72
33
329
80
514
168
41
16
40
145
38
448
1,340

Note: Enroilment reflects the match between SSNs provided by the colleges and student data in the Institutional
Research Database (IRDB).
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Table 2
Profile of Undergraduates, by BMI Program Participation: Fall 2010

~ Total Unwersﬂy

. : Other
. _BMI  Undergraduates

Total Undergraduate Enroliment N 292 88,635 500 47,893 448 90,816 1,240 227,244
First-time Freshmen N 53 8,794 58 8417 72 17,435 183 34,646
Full-time % 86.3 70.1 784 68.9 78.3 60.5 80.2 66.0
Male % 66.8 40.0 59.4 435 84.5 41.2 63.0 41.3
Race/Ethnicity
American Indian/Native Alaskan % 0.7 0.2 0.2 0.3 0.7 0.3 0.5 0.3
Asian % 4.1 235 6.6 17 5.6 154 5.6 17.8
Black % 55.8 208 67.0 34.2 58.5 28.8 61.3 26.8
Hispanic % 31.8 236 18.0 24.8 27.2 36.6 246 290
White % 75 3.9 8.2 200 8.0 18.8 8.0 26.1
Age Mean 24 24 24 24 26 24 25 24
25 and Older % 27.4 29.2 238 274 39.7 28.2 304 284
Born Outside US Mainland % 278 46.0 38.1 371 26.2 43.8 31.2 433
Natwe Language Not Engllsh B % 272 46 1 252 34 2 20 63 | 270 437 o

Note Enrotlment reﬂects the match between SSNs prowded by the colleges and student data in the Instltutlonal Research Database (IRDB) A
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Table 3
Fall Semester Performance of Full-time Undergraduates, by BMI Participation:

Fall 2010
.., SeniorColleges ' Comprehensive Colleges "  Community Colleges | Total University
Other | Other ! Other | Other
BWI__ Undergraduates . B Undergraduates ,  BMI _ Undergraduates  BMI Undergraduates

Undergraduates
Total Cohort N 252 62,032 392 32,984 351 54,942 995 143,958
Semester Credits Earned Mean 125 119 10.8 10.4 9.4 8.4 10.8 10.3
Semester GPA Mean 3.02 291 259 2.54 280 243 270 2.66
First-time Freshmen
Total Cohort N 82 8,629 84 8,045 62 15,451 168 32,125
{-Year Retention Rate % 94.2 875 759 74.2 742 674 | 810 - T45

Note: Enroliment reflects the friatch bétWeénI SS'NS pfdviduéd'b‘)}'the c.ollégés'aind student data in 'ih"e"I‘r'lusﬁﬁjtioha.l"hééééfdh Détaba'se'(lliﬁé).
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Table 4

Fall Semester Performance of Full-time, Under-represented Minority Undergraduates, by BMI Participation:
Fall 2010

- Senior Calleges. |  Comprehensive Colleges. |- /Colleges - | Tatal University

- (Other ot | | A ‘Oth'e‘r"
Undergraduates . . BMI__Undergradupies | BMI  Undergraduates.

Undergraduates
Total Cohort N 223 25,417 332 18,879 306 36,484 861 80,780
Semester Credits Earned Mean 12.4 11.5 10.7 9.8 9.2 7.7 10.6 94
Semester GPA Mean 3.02 2.76 2.53 240 257 228 267 246

First-time Freshmen
Total Cohort : N 43 3,140 46 4,769 58 10,971 147 - 18,880
__1-Year Retention_Rate % 93.0 85.9 '78.3 70.6 _ 724 B 63.8 1 ”80_.3‘ - 692 .
Note: Enroflment reflects the match between SSNs provided by the colleges and student data in the Instituional Research Database (RDB). e
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UNITED STATES DEPARTMENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS, REGION H

32 OLD SLIP, 26th FLOOR
NEW YORK, NY 10005-2504

REGION 11

NEW JEREERY
NEW YORK
PUERTO RICO
VIRGIN ISLANDS

November 23, 2012

Dr. Matthew Goldstein
Chancellor

City University of New York
535 East 80" Street

New York, New York 10021

Dear Chancellor Goldstein:

On May 23, 2006, the Office for Civil Rights (OCR), United States Department of Education,
received a complaint against the City University of New York (CUNY), alleging that “its
instifuting, by policy and grants to its constituent colleges, a ‘Black Male Initiative® [BMI]”
violated Title VI of the 1964 Civil Rights Act and Title IX of the 1972 Education Amendments.

Cn July 26, 2006, the complainant filed an amended complaint with OCR against CUNY,
charging “CUNY itself and those colleges implementing its ‘Black Male Initiative’ with the
improper use of race, color, ethnicity and/or sex in terms of assignments, choices, and
preferences exercised with respect to personnel (faculty and staff) selected at the colleges for

administering and carrying out ‘Black Male Initiative Programming.””

OCR undertook a comprehensive investigation of the allegations and, after determining that
CUNY operated a BMI program on 16 of its campuses, OCR opened 18 separate cases. The first
of these cases was opened to investigate the original complaint, the second of these cases was
opened to investigate the amended complaint, and the remaining 16 cases were opened to
investigate the BMI program on the 16 CUNY campuses that had BMI programs as of January
2008.

We regret the substantial delay in resolving these complaints. OCR has spent years collecting
facts from CUNY regarding the BMI programs at the various campuses and analyzing that data.
Before OCR could reach a finding, the U.S. Department of Justice (DOJ) and OCR issued joint
guidance in December 2011 regarding efforts that institutions of higher education could legally
take to promote diversity, including race-themed mentoring and support programs.' Based on
the information already provided by CUNY, and an additional assessment of the current status of
the BMI programs, OCR has determined that the allegations are not appropriate for further
investigation and resolution. OCR is thus administratively closing these 18 cases as moot,
consistent with OCR’s case processing procedures.

! “Guidance on the Voluntary Use of Race to Achieve Diversity and Avoid Racial Isolation in Postsecondary
Education.” available at: hitp://www.ed.gov/ocr/docs/guidance-pse-201111.pdf.

The Depentment of Felucation's mission is to promote sudeni achivvenient and preparation for global competitiveness
by foseering educationed excellence and ensuring equal dccess,
wiwe el gov
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Discussion

OCR enforces Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, as implemented by
regulations at 34 C.F.R. Part 100, which bars institutions that receive federal financial assistance
from discriminating on the basis of race, color, or national origin. OCR also enforces Title TX of
the Education Amendments of 1972, 20 U.S.C. § 1681 et seq., as implemented by regulaiions at
34 C.F.R. Part 106, which bars educational institutions from discriminating on the basis of sex.
The complainant contended in his May 23, 2006 letter that “Title VI and Title IX do not sanction
‘Black Male Initiatives.” Period.” It is not, however, a per se violation of Title VI or Title IX for
a postsecondary institution to operate a race-themed and/or gender-themed mentoring and
support program. In its 2011 joint guidance, OCR and DOJ explained: “Many mstitutions
operate mentoring, tutoring, retention, and support programs for enrolled students who may need
additional assistance in academic or other areas to succeed at the institution. The Departments
recognize that a postsecondary institution seeking the educational benefits of diversity not only
must enroli a diverse group of students, but also must retain those students.”™

As an example of such a mentoring and support program, OCR and DOIJ further stated: “An
institution could sponsor retention or support programs open to all students that offer content that
the institution believes might be of particular interest to a group targeted for retention. Such
programs could, for example, hold motivational lectures (¢.g., highlighting the accomplishments
of Latino business leaders or the artistic achievements of Pacific Islanders), and couid inchude
small group follow-up workshops with mentors.” A race-themed or gender-themed mentoring
and support program would fall within this category of approaches if it does not exclude students
on the basis of their race or sex and does not use race- or sex-exclusive recruiting. Because such
a program would not make individual racial classifications, nor impose benefits or burdens on
that basis, it would not be subject to strict scrutiny review and wouid not violate Title V1.

None of the BMI programs or activities excludes persons who are not black and/or maie from
participating. In the complainant’s May 23, 2006 letter, he asserted that “programs of the Black
Malé¢ Initiative are advertised and devised and conveyed and geared for black male students only
— for their insulation and isolation, for their “special® ~ meaning separate —- participation and
mvolvement.” However, CUNY includes on its website a statement aimed at making it expressly
clear that BMI programs are open to all, regardless of race, color. national origin, or sex. CUNY
describes the BMI as a “new initiative intended to increase, encourage, and support the inclusion
and educational success of under-represented groups in higher education, in particular black -
males. All programs and activities of the Black Male Initiative are open to all academically
eligible students, faculty and staff, without regard to race, gender, national origin, or other
characteristic.” Similar statements are included in other BMI promotional materials as well. Such
statements were not widely included as part of the BMI when CUNY first {aunched the program,
in 2005, but are now part of CUNY’s comprehensive effort to publicize BMI activities and
welcome participants.” For example, CUNY also advertises BMI activities and programs through
means such as email blasts sent to students campus-wide, BMI websites, a BMI listserv with
hundreds of members, flyers distributed around campuses, a BMI page on the independent

* Including such statements on all promotional materials is not a per se legal requirement, but can be helpful in
charifying that such programs are open to ali.
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LinkedIn website (which bills itself as the “World’s Largest Professional Network™), tabling at
campus events, and announcements made by professors to their classrooms.

Within the context of this type of broad-based recruitment, it i1s permissibie for a college to
conduct race-targeted recruiting. With race-targeted recruiting, a college may intentionally target
for recruitment students of particular races, such as those underrepresented at a particular school
or program, while also conducting broader recruitment efforts without regard to race.
Race-targeted recruiting seeks to ensure that students from particular groups are aware of
opportunities, but it does not exclude others from being recruited (or participating). Race-
targeted recruiting that is part of a broader recruitment effort made without regard to race 1s also
not subject to strict scrutiny review.

The complainant also stated in his May 23, 2006 letier that “At CUNY’s Hunter College, for
instance, the Office of Student Services invited only black males to a planning conference on its
“Black Malc Initiative,” at least until we objected.” If Hunter College conducted race-exclusive
recruiting, it had, as the complainant suggested. corrected that before the complainant filed his
complaint. OCR did not find evidence of race-exclusive recruiting in the BMI program at Hunter

College.

The complainant also stated in his May 23, 2006 letter that “at CUNY’s Queensborough
Community College plans are underway to have separate counseling, tutoring and mentoring
programs for Black males only.” OCR found that although the Queensborough campus initially
recruited only black males for participation in a BMI program, the campus substantially revised
its practices, revamped its marketing materials, distributed information about the BMI program
to all prospective students at recruitment fairs, and sent letters to all incoming freshmen, inviting
them to participate in the BMI program.

With regard to discrimination in employment, the subject of the complainant’s July 26, 2006
letter, OCR has limited jurisdiction over claims of employment discrimination under Title VI. 42
U.S.C. § 2000d-3; 34 C.F.R. § 100.3(c). Under OCR’s regulation, OCR has jurisdiction over
employment discrimination in two circumstances potentially at issue here. First, OCR may have
Title VI jurisdiction if a “primary objective of the Federal financial assistance to a program to
which this regulation applies is to provide employment.” Second, OCR may have Title VI
jurisdiction even if the primary objective of the Federal financial assistance is not to provide
employment but there is discrimination {on the basis of race, color or national origin) that
excludes students from participation in, denies students the benefits of, or otherwise subjects
students to discrimination, on the basis of race, color or national origin. OCR has not found
evidence to support either of these bases ot possible Title VT jurisdiction. The primary objective
of the Federal financial assistance here is not to provide employment. Further, as stated above.
OCR did not find that students had been excluded from participation, denied the benefits of, or
otherwise subjected to discrimination on the basis of race, color or national origin.

OCR’s jurisdiction over claims of sex discrimination in employment is broader under the Title
IX regulation. as codifted at 34 C.I*.R. Part 106. However, OCR has not found evidence here to
support a claim of sex discrimination in employment. L here are a range of women affitliated witn
the BMI program at CUNY, and, at times over the years, women have held the majority of



Page 4 - Dr. Matthew Goldstein

leadership positions with BMI programs at CUNY. There are now, in the 2012-2013 academic
vear, 38 women in leadership positions with the BMI programs across the CUNY campuses.
These women hold significant positions with the BMI, including as the lead directors of the BMI
programs on their respective campuses, associate or assistant directors of the BMI programs on
their respective campuses, director or coordinator of specific sub-components of the BM!
programs on their respective campuses, and consultants. At CUNY’s Baruch College, for
example, all three of the lead positions for BMI are cumrently held by women. Further, the
number of women in leadership positions with BMI has grown steadily over the years, from
eight women in leadership positions in the program’s initial year, the 2005-2006 academic year,
to 23 women in leadership positions with BMI by the 2008-2009 academic year and the 38
women who hold leadership positions with CUNY BMI today.

We note here that the BMI program at CUNY only has three full-time staff, and all thrée of these
positions were widely advertised and broadly recruited. Other officials with the BMI program at
CUNY are largely CUNY faculty and staff who volunteer their time, although some of them
receive reduced workloads to offset the volunteering. CUNY also widely advertises and broadly
recruits for these volunteer opportunitics. There are. in addition, 14 part-time BMI staft at
CUNY, and the availability of these positions is adveriised on CUNY s website. In the past, BMl
programs made less extensive use of the Internet in promoting opportunities with BMI, but the
Internet is now one of many methods CUNY uses to publicize opportunities for anyone to
participate in BML

Conclusion

Thus, OCR is, as stated above, closing these complaints as moot. This letter sets forth OCR’s
determination in an individual OCR case. This letter is not a formal statement of OCR policy
and should not be relied upon, cited, or construed as such. OCR’s formal policy statements are
approved by a duly authorized OCR official and made available to the public.

The complainant may have the right to file a private suit in federal court whether or not OCR
finds a violation.

It is unlawful to harass or intimidate an tndividual who has filed a complaint or participated in
actions to secure protected rights.

Under the Freedom of Information Act, 5 U.8.C. § 552, it may be necessary to release this letter
and related correspondence and records upon request. In the event that OCR receives such a
request, it will seek to protect, to the extent provided by law,.personally identifiable information
that, if released, could constitute an unwarranted invasion of personal privacy.
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If you have questions regarding OCR’s determination, please contact Emma Kim, Compliance
Team Attomney, at (646) 428-3824 or cmma.kimiZed.gov.

Sincerely,

A o

Erin Gimbel
Compliance Team Leader

ce: Jane Sovern, Esq.
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THE CITY UNIVERSITY OF NEW YO
BLACK MALE INITIATIVE

THE City University of New York
CUNY Central Office of Student Affairs
The City University of New York Black Male Initiative (CUNY BMI)

The City University of New York is the nation's largest urban public university, serving more
than 480,000 students at 23 colleges and institutions in New York City: 11 senior colleges, six
community colleges, the William E. Macaulay Honors College at CUNY, the Graduate School
and University Center, the City University School of Law at Queens College, the CUNY
Graduate School of Journalism, the CUNY School of Professional Studies, and the CUNY
School of Public Health. CUNY has also created the New Community College (NCC), the first
new CUNY college in four decades, which opened its door to students in Fall 2012, The CUNY
Central Office of Student Affairs is responsible for the development and implementation of
CUNY BMI. One of a wide array of University-wide programs dedicated to academic
achievement and student success, CUNY BMI supports the enrollment and retention of students
from underrepresented groups, particularly African , African American/Black, Caribbean, and
Latino/Hispanic males, at all of the University’s senior, comprehensive and community colleges
as well as the Graduate Center and the CUNY School of Law.




THE CITY UNIVERSITY OF NEW YORK
BLACK MALE INITIATIVE

Hlstory and Purpose

In May of 2004, the Board of Trustees of The City University of New York unanimously
approved its Master Plan 2004-2008. This comprehensive planning document included for the
first time in the University's history a "Chancellor's Initiative on the Black Male in Education."

In the fall of 2004, Chancellor Goldstein established a University Task Force on the Black Male
Initiative. He asked Executive Vice Chancellor for Academic Affairs Selma Botman to identify
faculty members and administrators with relevant knowledge and expertise to serve on the Task
Force and charged it with developing recommendations that would include a series of action-
oriented projects to help black males overcome the inequalities that lead to poor academic
performance in the K-12 system, the attendant weak enrollment, retention, and graduation from
institutions of higher education, and high rates of joblessness and incarceration.

During its six months of deliberations, the Task Force was presented with convincing evidence
that black males in New York City and beyond face patterns of ongoing and distinctive
discrimination in many aspects of their lives, most evidently in education, in treatment by the
criminal justice system, and in employment. The discrimination they face has profound
consequences for their well-being and security, and is manifested in unacceptably high rates of
leaving school before high school graduation and imprisonment and in unacceptably low rates of
postsecondary degree completion and stable participation in the work force. These grim realities
have adverse impacts on family members and communities

In its ﬁnal report to the Chancellor the Task Force proposed nine major recommendations,
including:

1. Provide strong University leadership on the challenges facing black youth and men:
2. Strengthen the school-to-college plpehne to enable many more black male students to
move into higher education;

3. Increase admission and graduation rates at CUNY colleges;

4. Improve teacher education to prepare professionals for urban education;

5. Improve employment prospects for black males;

6. Contribute to the reduction of the incarceration rate for black men;

7. Establish an Institute for the Achievement of Educational and Social Equity ‘for Black
Males;

8. Involve experts in the implementation of the recommendations; and

9. 'Establish benchmarks and hold Colleges accountable for implementing these

recommendations.

After hearings before the Higher Education Committee of the New York City Council chaired by.
the Honorable Charles Barron, the University was awarded funding from the New York City
Council and began to implement some of the aforementioned recommendations. Through the




initial grant, fifteen (15) demonstration projects were funded designed to improve the enrollment
and/or graduation rates of students from underrepresented groups, particularly black males.
Funding was also allocated to increase opportunities for individuals without a high school
diploma to enroll in GED courses oriented towards college preparation; to provide support for
formerly incarcerated individuals to enroll in college; and to survey workforce development
opportunities in New York City's construction industry.

The second grant was used to support the continuation of most of the initial projects; to extend

_the initiative to all 17 colleges and to the Graduate Center; to expand a research project begun at
John Jay College of Criminal Justice to other CUNY colleges; and to implement a community
health survey at the Hunter School of Social Work. Though targeted towards black males, these

_projects do not discriminate based on'race or gender and will serve as models for improving
educational outcomes of all students. All programs and activities ofthe Black Male Initiative are
open to all academically eligible students, faculty and staff, without regard to race, gender,
national origin or other characteristic. Now, in its seventh year, the CUNY BMI program
continues to grow and build on the successes of the past six years.

In addition to supporting campus-based projects, funding from the New York City Council was
also allocated to support four major conferences:

o The first, Black Male Youth: Creating a Culture for Educational Success, was held in
April 2006 at John Jay College of Criminal Justice and featured the renowned historian
Dr. John Hope Franklin as keynote speaker,

» The second annual conference, Focus on the State of Black Education: Inverting in the
Next Generation of African American Students, was held in October 2007 at The City
College of New York (CCNY)and featured three prominent keynote speakers: Dr. Gail
Thompson, Associate Professor at Claremont Graduate University and author of
Through Ebony Eyes: What Teachers Need to Know but Are Afraid to Ask about African
American Students; Professor Charles Ogletree, Jesse Climenko Professor of Law at
Harvard Law School and Executive Director of the Charles Hamilton Houston Institute
for Race and Justice; and the Reverend Dr. Calvin Butts, I1I, President of the State
University of New York College at Old Westbury and Pastor of the Abyssinian Baptist
Church.

e The third annual conference, African American Males and the Legal System, at Medgar
Evers College featured Professor Floyd Weatherspoon of the Capital University School
of Law; Professor Anthony Thompson ofthe New York University School of Law; and
the noted clergyman and civil rights advocate, the Reverend Dr. Herbert Daughtry.

» The fourth annual conference, Health Disparities in Male Populations: Focus on the
Health of Urban Males, held at Lehman College/CUNY. The Fourth Annual CUNY
BMI Conference featured the following three (3) keynote speakers: (1) Lynne Holden,
MD, President, Mentoring in Medicine, Inc, Associate Clinical Professor, Emergency

 Medicine, Albert Einstein College of Medicine; and Attending Physician, Emergency
Department, Montefiore Medical Center. (2) Kenneth Olden, Ph.D., Founding and
Acting Dean of the Proposed School of Public Health, The City University of New York
and Former Director of the National Institute of Environmental Health Sciences and the
Nation Toxicology Program, U.S. Department of Health and Human Services. (3) John
Rich, M.P.H., M.D., Professor and Chair, Department of Health, Management and
Policy, Drexel University School of Public Health and MacArthur Fellow 2006.

e The fifth annual conference, The Politics of Progress from Abolitionist Frederick
Douglass to President Barack Obama., was held at L.aGuardia Community




College/CUNY in October 2010 and featured the following keynote speakers:(1) Marc
Morial, Esq., President and CEO, National Urban League (2) Peniel Joseph, Ph.D.,
Professor, African American Studies, Tufts University and author of Dark Days, Bright
Nights: From Black Power to Barack Obama (3) Herb Boyd, Journalist, Civil Rights
Activist and author of nineteen books including Baldwin's Harlem.

e The sixth annual conference, From High School or GED to J.D.,

M.D. or Ph.D.: Exposing African American/Black and Latino/Hispanic

Students to Graduate and Professional School Opportunities, was held at Hunter
College/CUNY in October 2011 and featured the following keynote speakers: (1) Dr.
Marc Lamont Hill, Associate Professor of English Education, Teachers College,
Columbia University and Host, Our World with Black Enterprise, the nationally
syndicated television program (2) Dr. Julianne Malveaux, President, Bennett College,
Economist, and Author of Surviving and Thriving: 365 Facts in Black Economic History
(3) The Honorable Adolfo Carridn, Jr., Regional Administrator for New York and New
Jersey, United States Department of Housing and Urban Development.

* The Seventh Annual CUNY BMI conference entitled, Rock the Vote: The Presidential
Election of 2012, the Struggle for Voting Rights and the Future for Urban America, was
held at the College of Staten Island/CUNY in October 2012 and featured the following
keynote speakers: (1) Kevin Powell, Political and Social Commentator, Activist and
Author "Barack Obama, Ronald Reagan and The Ghost of Dr. King: Blogs and
Essays" (2) Derek Dingle, Senior Vice President and Editor-in-Chief, BLACK
ENTERPRISE magazine.

A Distinguished Speaker Series was also launched in October 2006 with a lecture by Dr. Shaun -
Harper, a researcher at the Pennsylvania State University who shared his research on African
American male collegians and academic success. Subsequent topics in this series included Dr.
Pedro A. Noguera on Black Masculinity and Educational Success. A panel of five distingnished
CUNY faculty on Science, Technology, Engineering and Mathematics (STEM) at CUNY.
Damon T. Hewitt, Esq. on The School to Prison Pipeline: The Role of Race and Gender in
Denying Educational Opportunity. David C. Banks, Esq. on Setting a Standard for Excellence

Jor African American and Latino Students - The Story of the Eagle Academy for Young Men.

Aaron Thomas, Senior Director of Health and Quality of Life at the National Urban League, on
the Black Male Initiative: An Empowerment Movement. And a panel of four distinguished
professionals on exploring challenges Black gay men in Higher Education entitled, Nobody
Knows My Name. During the 2012-13 academic year CUNY BMI will host several events as

“part of the Distinguished speakers Series.

To supplement funding from the New York City Council, during the 2007-2008 academic year,
CUNY BMI received a generous grant from the Goldman Sachs Foundation to enhance and
expand three BMI projects including: (1) the Educational Ladders Initiative, a targeted GED
program at Medgar Evers College,; (2) the College Success Initiative: Learning by Teaching
project at The College of Staten Island and (3) The College Initiative based at LaGuardia
Community College, a University-wide program that supports formerly incarcerated men and
women who wish to begin or continue higher education at CUNY. Additionally, in an effort to
diversify the teaching profession and expose CUNY students, particularly BMI participants, to
careers as New York City public school teachers, CUNY BMI created a teacher
awareness/development program, Teachers as Leaders Project (TALP), with the generous
support of the Deutsche Bank Americas Foundation and the Schott Foundation for Public
Education. In its first semester, during spring 2008, TALP was implemented on five CUNY




campuses: (1) the Borough of Manhattan Community College (BMCC); (2) The College of
Staten Island (CSI); (3) Hunter College; (4) the New York College of Technology (City Tech);
and (5) York College during the first semester of the program. Since its initial implementation
during the spring 2008 semester, TALP has grown to a program with students who are attending
or have attended ten (10) CUNY institutions including: (1) BMCC; (2) CSI; (3) The City College
of New York (CCNY); (4) Kingsborough Community College (KBCC); (5) Hostos Community
College; (6) Hunter College; (7) the New York City College of Technology (City Tech); (8)
Queens College; (9) Queensborough Community College (QCC); and (10) York College.
Twenty-four (24) students, nineteen (19) men and five (5) women, were selected to participate in
the first cohort of the Teachers as Leaders Project during the spring 2008 semester. Eleven
students, six (6) men and five women, were selected to participate in the second cohort for fall
2008. In the Third Cohort for Spring 2009 CUNY BMI received fifty-seven (57) applications
from a diverse group of students. Teachers as Leaders Scholars received scholarships,
participated in program workshops and served in after-school programs. Prior to the end of the
grant period in January 2011 there were forty-six (46) TALP Scholars, mostly African American
and Latino males, making satisfactory progress towards graduation and passing the three (3)
New York State Teacher Certification Examinations needed for preliminary certification.

For more information about the Black Male Initiative, please visit http:/www.cuny.edu/bmi
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Final Report of The City University of New York
- Task Force on the Black Male Initiative

Executive Summary

In May 0f 2004, the Board of Trustees of The City University of New York unanimously
approved its Master Plan 2004-2008. This comprehensive planning document included for the
first time in the University’s history a “Chancellor’s Initiative on the Black Male in Education”
which stated, in particular, “It is a well-established fact that institutions of higher education in
the U.S. do not successfully recruit, retain and graduate young African-American and Caribbean
men. Myriad statistics discuss the disproportionately low percentages and numbers of young
black men within higher education, public higher education and even at CUNY. Over the next
four years, Chancellor Matthew Goldstein will oversee the development and implementation of a
new University-wide program aimed at lmplementmg some of the most effective practices in this
area.”

The Plan cited various promising models at CUNY, including the Male Development and
Empowerment Center at Medgar Evers College and initiatives at the University level, including
the CUNY Prep Transitional High School. It concluded this section by calling for the creation of -
opportunities for young men and women to achieve and engage themselves in the world, giving
them the skills and confidence needed to function effectively in a society in which too little is
expected of them and too many opportunities denied them. -

In the fall 0of 2004, Chancellor Goldstein established a University Task Force on the Black Male
Initiative. He asked Executive Vice Chancellor for Academic Affairs Selma Botman to identify
faculty members and administrators with relevant knowledge and expertise to serve on the Task
Force. The Chancellor also invited President Gregory Williams of City College and Trustee
Valerie Lancaster Beal to serve as co-chairs. Campus representatives were selected on the basis
of their proven knowledge and expertise in matters related to the Task Force’s charge. In
addition to serving on the Task Force, they were asked to serve as Directors of Working Groups
 that would examine distinctive issues and present recommendations to the Task Force.

The Task Force was charged with developing recommendations that would include a series of
action-oriented projects to help black males overcome the inequalities that lead to poor academic
performance in the K-12 system, the attendant weak enrollment, retention, and graduation from
1nst1tut1ons of higher education, and high rates of joblessness and incarceration.

The Task Force met throughout the spring 2005 semester. Working Group Directors also met
independently with their group members to address their respective areas. The Task Force was
presented with convincing evidence that black males in New York City face patterns of ongoing
and distinctive discrimination in many aspects of their lives—most evidently in education, in
treatment by the criminal justice system, and in employment. -




The discrimination they face has profound consequences for their well-being and security and is
manifested in unacceptably high rates of leaving school before high school graduation and -
imprisonment and unacceptably low rates of postsecondary degree completion and stable
participation in the work force. These grim realities have adverse impacts on family members
and communities.

. The recommendations of the Task Force are summarized below. Additional recommendations
developed by the Working Groups are included in their reports, which are appended. '

Recommendation #1: Establish Strong University Leadershlp

The City University of New York has a public responsibility to provide critical leadership on the
challenges facing black youth and men, and to raise its voice vigorously and unwaveringly to -
help mobilize efforts to achieve long overdue educational and social equity on their behalf.

Recommmendation #2: Improve Access to Higher Education
CUNY must strengthen the school-to-college pipeline to enable many more black male students
to move into hlgher education.

Recommendation #3: Increase Admission and Graduation Rates at CUNY Colleges

Each campus should develop and implement a comprehensive plan to improve the enrollment

and graduation rates of black males. The University should implement an enrollment

management plan. In order to envision themselves as being successful in college, prospective

and matriculated black male students must see role models of successfil black male faculty and
staff in the college community. Campuses must be more deliberate in their recruitment of
qualified black males for all professional positions—at all levels of the professorate, from
assistant professors to Distinguished Professors and at all administrative levels. Likewise, each
campus and the central administration must insure that qualified black males are represented and -
visible in positions of leadership and responsibility..

Recommendatlon #4: Educate a New Generation of K-12 Teachers

The University is creating a Teacher Academy that will be launched in September 2006 as a new
model of teacher education that prepares professionals for urban education. The Academy should
include an initiative that provides incentives to promising black males to attend CUNY, enroll in
the Academy, and train as teachers. CUNY continues to be a main supplier of teachers to the
New York City public schools, and efforts should be made to insure that the faculty and staff of
all of the University’s teacher preparation programs understand, respect, and utilize pedagogies
that are responsive to the distinctive experiences of black males.

Recommendation #5: Use the University’s Resources to Improve Employment
Prospects of Black Males .

The University should develop a set of intermediate employment strategies to increase the
likelihood that black males obtain credentials and secure employment,
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Recommendation #6: Develop Ways to Contribute to the Reduction of the .

Incarceration Rate for Black Males

The University should develop and implement a project that enrolls adolescents and youtig adults
in specially designed alternatives to incarceration as well as post incarceration programs at the
CUNY colleges. :

Recommendation #7: Establish an Institute for the Achievement of Educational and
Social Equity for Black Males .

The University should establish an Institute for the Achievement of Educational and Social
Equity for Black Males to insure that the University’s intellectual and organizational resources
are marshaled to address the issues that this Task Force has been investigating,

Recommendation #8: Involve Experts in the Implementation of these Recommendations
Small groups of experts should be identified for each of the proposed recommendations, and
charged with developing individnal implementation plans that are informed by research and
demonstrated by successful practice. The groups should offer the plans to the Task Force
members for review. In light of that recommendation, the University Task Force on the Black
Male Initiative should remain active for at least one year beyond the issuance of this report,

Recommendation #9: Establish Benchmarks

The Executive Vice Chancellor for Academic Affairs should develop a set of specific
benchmarks that can be used to evaluate the University’s progress in implementing the
Task Force’s recommendations and, most important, in achieving the goals it believes are
essential. Those benchmarks should be incorporated within the University’s Performance
Management Plan.

11
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Enrollment/Success

Baruch, BMCC, BCC, Brooklyn
College, CCNY BMLMP, CCNY
RAPSI, CSIL, CUNY CAT, CUNY !
Middle Grades, Hostos, Hunter,
JIC, KBCC, LaGuardia, Lehman, ,
MDEC, NYCCT, Queens College,
QCC; York College

Access to Graduate
[Professional Schools

City College- Sophie Davis, CUNY
Graduate Center, CUNY Law School, -
JIC- Ron Brown Pre-Law Program.

Targeted GED

CUNY Adult Literacy/GED;
Medgar Evers — Ladders Initiative

Teacher Awareness

CUNY BMI Central —
Teachers as Leaders Project

|

Reentry Program

The College Initiative

CUNY BMI Flow Chart

Diversity Recruitment

Diversity recruitment involves
strategies that increase enrollment of
underrepresented students in higher
education, particularly African
American males.

In light of the high dropout rates of
African America/Black males in
particular, CUNY BMI also invest in
targeted GED programs.

Structured Mentorship/Tutoring .

Mentorship can include both a peer
advisor and a faculty/ administrator
component. High performing students
are trained for peer advisor mentorship
programs to assist their peers.

4

Academic Programming

University-wide and campus based
projects provide an additional lay of
support in the form of: conferences,
distinguished speaker series, .
workshops, rap sessions, and lending
libraries. "

QOutecomes \

Increase the
enrollment and
matriculation of
underrepresented
students.

Increase retention
of
underrepresented
students.
Improve the
overall grade
point average of
underrepresented
students.

Increase the
graduation rate of
underrepresented
students.

y
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THE CITY UNIVERSITY OF NEW YORK
BLACK MALE INITIATIVE

Summary of Funded Projects
2012-2013

With an eighth consecutive grant from the New York City Council, The City University of New York (CUNY) has
established projects to support the enrollment and retention of students from underrepresented groups in all five boroughs
of New York City and at all the CUNY senior, comprehensive and community colleges including the CUNY Graduate
Center and the CUNY Law School. Funds from the New York City Council also support two (2) targeted GED programs.
All programs and activities of The CUNY Black Male Initiative are open to all academically eligible students, faculty and
staff without regard to race, gender, national origin or other characteristic. Though CUNY BMI projects target African,
African American/Black, Caribbean and Latino/Hispanic males and other underrepresented groups, it is expected that the
entire University will benefit from what is learned from efforts with these targeted populations.

For general information about the CUNY Black Male Initiative (CUNY BMI), please visit:
hitp://web.cuny.edu/academics/oaa/initiatives/bmi.html. To find out about specific projects funded under the BMI, please
contact the CUNY campus representatives listed below. For the CUNY BMI central administrators, please visit:
hitp://web.cuny.edwacademicsfoaa/initiatives/bmi/staft. html

College/Contact Project Description
Baruch College The Baruch College BMI project supports two initiatives: a
Transfer Bridge Program - Urbar Male Leadership Transfer Bridge Program and the other an Urban Male
Academy (UMLA); Coalition of Black Clubs Leadership Academy. The Transfer Bridge Program seeks to
create a pipeline from community to senior college that would
Angela Anselmo 7 enable a smooth transition for underrepresented males who are
Director of Baruch BMI currently enrolled at Borough of Manhattan community college
646 312-4628 : and wish to pursue a BBA degree at Baruch. The other
Angela Anselmof@@baruch.cuny.edu initiative, the UMLA is housed in the SEEK Program and is
: specifically designed to develop and promiote the academic

Kristy Perez _ excellence, social consciousness and leadership skills of black
Director of SEEK Urban Male Leadership Academy and Latino male college students at Baruch College. The third
646 312-4630 focus is on supporting students from underrepresented groups at
Kristy. Pereztbaruch.cuny.edy Baruch College such as Bridge students once they are accepted

' to Baruch. Students from both programs share multiple
Timothy London ' ' commonalities and benefit from an exchange of information and
Assistant Director of Baruch BMI ideas. Furthermore, in addition to serving as a positive support
(646)312-4622 system for each other, the UMLA students mentor BMI
Timothy.London@baruch.cuny.edu Transfer Bridge students and are a direct link to the Baruch

College community.
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Borough of Manhattan Community College (BMCC)
Urban Male Leadérship Academy (UMLA)

Michael Gillespie

Associate Dean, Academic Affairs
(212)220-8323
mgillespiefdbmec.cuny.edy

Ashtian Holmes
BMI Coordinator
(212)220-7276

aholmesf@bmec.cunv.edu

Everton Barrett
Academic Affairs

(212) 220- 5059
ebarrett@bmec.cunv.edu

The overall project goals for the Urban Male Leadership
Academy (UMLA) at Borough of Manhattan Community
Coligge (BMCC) for the academic year are a continuation of the
program’s emphases since its inception during the 2005-2006
academic year. They are 1) to increase retention and graduation
rates of underserved students, particularly African American

| and Latino males at BMCC; 2) to ensure that underserved

students graduate from BMCC with the academic and
vocational skills to be successful in future schooling and the
workplace; 3) to work collaboratively with identified high
schools and community-based organizations to recruit and
sustain the number of underserved students in the pipeline to
higher education; 4) to increase the transfer rate to
baccalaureate programs among underserved students; and 5) to
increase the number of underserved students, particularly
African American and Latino males, who major in elementary
or mathematics and/or science education and pursue careers in
teaching in New York City public schools. Wornen students are

actively encouraged to participate in all programs and activities

sponsored by the CUNY BMI funded UMLA. Several BMCC
students have participated in the CUNY BMI Teachers as
Leaders Project.

Bronx Community College ‘
Leadership Empowerment Network (LEN) formerly
The Student Leadership Academy for Social
Entrepreneurs (SLASE).

Bernard J. Gantt

Dean of Enrollment Management &

Executive Director of the Black Male Initiative Program
(718) 289-5887

Bernard. Gantt(@bee.cuny.edu

Kimberly Roberts

Director of BMI

(718)289-3732
Kimberly.Roberts02@bec.cuny.edu

Dwayne Brown
BMI Coordinator
dwavne.brownibee.cuny.edu

The mission of BCC BMI Leadership Empowerment Network
(LEN) formerly The Student Leadership Academy for Social
Entrepreneurs (SLASE) program is to recruit, retain and
graduate Black and Latino males. The program aims to equip
students with the skills, vision, and long-range plan for
obtaining an Associate’s Degree and beyond. The focus is on
the academic, professional and personal development of each
student; to build leadership, to improve Bachelor’s degree
attainment, employment prospects, to address issues in the
community, as well as build a network among the students,
faculty and staff that will help members reach their academic
and life goals.
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Brooklyn College

Brooklyn College’s Black & Latino Male
Initiative (BLMI) formerly E.R.I.S.
(Empowering, Recruiting, Investing and
Supporting)

Sharona Levy

Acting Associate Provost for Academic Programs
(718)951-5771

slevy@brooklyn.cuny.edu

Robert Scott .
Liaison for Campus & Commumty Partnerships
ERIS Program

(718) 951-5766

robscott@brooklyn.cuny.edu

Niesha Ziehmke, Ph.d.

Director of First College Year Programs
Brooklyn College, CUNY
nziehmke@brooklvn.cunv.edu

Nicole St.Clair

Assistant Director of First College Year Programs
Brooklyn College, CUNY

(718) 951-5771

nstelair@@brooklyn.cuny.edu

The CUNY BMI funded project at Brooklyn College entitled
Brooklyn College’s Black & Latino Male Initiative (BLMIY
formerly E.R.LS. (Empowering, Recruiting, Investing and
Supporting) is a Campus Community Approach to Academic
Access and Personal Success of Underrepresented Groups.

The goals for BLMI include:

Goal 1: BLMI seeks to create a community on campus where
students feel academically and socially supported, especially for
Black and Latino men

Goal 2: BLMI seeks to increase the retention, graduation rates
and GPA for Black and Latino male students

Goal 3: BLMI seeks to increase their engagement in academic
and leadership workshops/seminars and high impact learning
practices.

Goal 4: BLMI seeks to increase campus awareness of and
involvement in the initiative

Goal 5: BLMI seeks to implement a Leammg Commumty with
General Education courses focused on the Urban Experience.

City College of New York

Black Male Leadership and Mentorship Pro;ect at
The City College (BMLMP)

Claude Brathwaite

Project Administrator, New York City

Louis Stokes Alliance for Minority Part1(:1pat10n
(212) 650-8850 _

cbrathwaiteddecny.cuny,edu

Sherry Paredes

BMLMP Program Coordinator
(212) 650-8856-
BMLMPEdcenv.cuny.edu

The primary goals of the Black Male Leadership and

.| Mentorship Project at The City College (BMLMP) are to: (I)

strengthen underrepresented students’ sense of community and
connection to the institution by expanding their network of
peers who share common academic goals, (2) expand this group
of students’ knowledge and awareness of the varied career
opportunities that are available to them, (3) increase their
exposure to successful, mainstream role models, (4) strengthen
their positive sense of self by helping them to improve their
social competency and leadership skills, (5) connect project
participants to mentors who will encourage them to stay in
college until they graduate. Further, this project will continue to
offer college students different types of learning experiences
within the context of supportive relations in order to strengthen
students’' commitment to college and motivation to succeed.
Several City College students have participated in the CUNY
BMI Teachers as Leaders Project.

16




City College of New York

Retention, Achievement, & Professionalism Success
Institute (RAP-SI)

Gordon Thompson

Director of the Black Studies Program

(212) 650 6365

gthompsonceny.cunv.edy

Trevaughn Bynum
RAP-SI Program Coordinator

(212}650-5100
tbynum@ceny.cuny.edu

Chuck Frye
RAP-SI Student Activities Coordinator

(2123650-7914

cirvef@eenv.cunv.edu

Geraldo Ramirez
RAP-S] Program Assistant
{212) 6503253

grami 1'ez@ccnv.cunv.ed u

RAP-SI is committed to the improvement of retention and
academic performance of students from underrepresented
groups enrolled at CCNY/CUNY .RAP-SI will expand the social
opportunities, academic resources, counseling, mentoring
programs, support systems and learning communities
throughout City College available to two groups of students: 1)
Freshmen needing academic intervention, and 2) sophomores
and juniors with GPA’s between 2.3 and 2.5.

RAP-8] is also commiited to promoting strategies that will
encourage and prepare BMI students for successful enrollment
in graduate and/or professional school. RAP-SI is further
cornmitted to encouraging BMI students to enroll in service
learning courses, particularly those developed by RAP-SI in
conjunction with the Black Studies Program.

City College of New York
Sophie Davis School of Biomedical Education
Medical Career Success Program

Maurizio Trevisan

Dean

(212)650-5275
mtrevisan@med.cuny.edu

Dani McBeth
Associate Dean for Student Affairs
(212)650-7727 / 8485

dmebeth@@med.cuny.edu

Jerrold Erves .
Associate Director of Admissions/BMI Director
(212) 650-7706

igervesiimed.cuny.edu

The Medical Career Success Program proposes to enhance the
academic performance and retention of students in the Sophie
Davis School of Biomedical Education and also in the pre-med
program of The City College. The program is divided into
career enhancement efforts and support services programs.
Career enhancement will include monthly Skitls Development
Workshops, facilitation of professional networking
opportunities and exposure to medical professionals.
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The College of Staten Island- College Success
Initiative

Deborah Vess

Associate Provost
(718)982-2558
deborah.vessiecsi.cuny,edu

Debra Evans-Greene
OASP /BMI Project Director

Office of Academic Affairs

(718) 982-2638
debra.evans(@.csi.cunv.edu
Alicia Murray

OASP / BMI Project Coordinator
(718)982-2571
Alicia.murrayviocsi.cunyv.edu
Olaniran Asanbe

OASP /BMI Support Staff
(718) 982-2005

Fax: (718) 982-2616
Olaniran. Asanbedcsi.cunyv.edu

The College Success Initiative: Learning by Teaching program
have both high school and college students participate in this
mathematics, science and English language arts tutorial program
involving Curtis and Port Richmond high school students and
CSI BMI college student mentors/tutors. The project has three
(3) primary goals and two (2) secondary goals among the
primary goals are: (1) promoting academic success; (2) diversity
recruitment or increasing enrollment of students from
underrepresented populations through pipeline to college
programs; and diversifying the teaching profession by recruiting
underrepresented students, particularly African American
males, into the teaching profession. As for its secondary goals,
the BMI funded project at CSI seeks to create a supportive
academic learning community to support students from
populations that are severely underrepresented in higher
education and to strengthen CSI’s Office of Minority Access
Programs. Several students from the BMI Project at CSI have
participated in the CUNY BMI Teachers as Leaders project.

CUNY Black Male Initiative — Central
Teachers as Leaders Project

Elliott Dawes

University Director, CUNY BMI
(212)650-8294

Elliott. Dawesizimail.cunv.edy

Jermaine Wright

Associate Director, CUNY BMI
(212) 650-5394 '
pwiight [ fceny.cuny.edy

Alan Newton

Research Associate, CUNY BMI
(212) 650-7087
Alan.Newtoniedmail.cunv.edu

With the generous support of the Deutsche Bank Americas
Foundation and The Schott Foundation for Public Education,
CUNY BMI created the Teachers as Leaders Project (TALP)
which offered CUNY students: (1} full scholarships; (2) New
York State Teacher Certification Examination (NYSTCE)
workshops; (3) career development and public policy
workshops; (4) clinical education experiences and (5)
mentorship from current and former New York City public
school teachers. The grant period for TALP ended in January
2011. :
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CUNY Graduate School -Office of Educational
Opportunity and Diversity Programs (OEODP)
Widening the Doors to Academia Project

Donald Robotham

Executive Officer, Officer of Educational Opportunity
and Diversity Programs, OEODP/BMI Project Director
DRobothamec.cunv.edu

Alida Rojas

Assistant Program Officer.
212-817-7540
arojas’@gec.cuny.edu

The Widening the Doors to Academia Project is designed to
enhance underrepresented student recruitment into doctoral
programs and academic success of those who are already

.| enrolled. The project ensures that the Graduate Center’s goals of

enrolling, retaining and graduating underrepresented groups in
the doctoral program are accomplished. The Office of
Educational Opportunity and Diversity Programs (OEODP),
through BMI funds, support the Graduate Center’s recruitment
and retention goals which are to: 1) increase the number of
groups traditionally underrepresented in higher education; and
2) increase their graduation rate and time to degree. The project
services all graduate students enrolled at CUNY, in particular
students from underrepresented groups and it also serves all 27
students in the CUNY Pipeline undergraduate program.

| CUNY Law School - Pipeline to Justice Program

Cheryl Howard

Program Director

(718) 340-4487
howardiidmail Jaw.cunv.edu

The CUNY School of Law Pipeline to Justice Program is
designed to give a second chance at law school admission and
preparation for academic success in law school to college
graduates from groups traditionally underrepresented in the

legal profession. The program is designed to: (1) raise their
LSAT scores, (2) improve critical reading, analytic thinking,

and professional-level writing skills, (3) provide general student
counseling, and (4) provide consistent, individualized academic
counseling, structured cohort support, and mentoring throughout
the three years of law school.

. CUNY Office of Academic Affairs
1| Adult Literacy Mentoring Program

Leslee Oppenheim

Director of Language and Literacy Programs
(212) 794-5427
lesiee.oppenheim@mail.cuny.edu

Kate Brandt,

Professional Development Coordinator
(212) 541-0399 ‘
kate.brandtedmail.cunv.edu

|| Frannie Rosenson

Director, Brooklyn College Adult
(718)951-4117
FrannieRa@brooklvi.cunv.edu

Jaye Jones, PhD

ALC Director, Lehman College
(718) 960-2460

jaye jones@lehman.cuny.edu’

‘Two campus-based adult literacy programs, at Brooklyn
College and Lehman College, will develop new structures and
processes designed to reach out to, and support students, with
college potential in CUNY GED programs, in order to increase
the number of students from underrepresented groups, in
particular black males, who complete their course of study at
these programs, receive their GED diplomas, and continue their -
education at CUNY. The project, built around a mentoring

| structure at each of the three programs, will serve as a pilot that

can be extended to other CUNY literacy/GED programs in the
future. Additionally, this year, the project is focusing on
developing a curriculum and transitional courses designed to
assist students who pass the GED with college entrance
examinations.

i
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CUNY Office of Academic Affairs
Creative Arts Team (CUNY CAT)
Success by Degrees

Linda Zimmerman

Executive Director

(212) 652-2830
Lyinda.zimmermani@mail.cuny.edu

Keith Johnston
Program Director
(212) 6522835

Keith.johnston@mail.cuny.edu

Success by Degrees, the BMI funded project implemented by
the CUNY Creative Arts Team (CUNY CAT), provides -
students with the opportunity to examine, through an active
learning model, issues related to academic and workplace
success. Under the guidance of CAT's professional
actor/teachers, CUNY students, particularly BMI participants,
will engage in a range of strategies and techniques — dramatic
vignettes, role-play, tableaux, music, movement, rap, and drama
games and exercises — as they explore and practice the habits
and habits of mind they need for success in school and in life. .

CUNY Office of Academic Affairs
GEAR UP/Middle Grades Initiative

Ciji Gardner

Director, Middle Grades Initiative/GEAR UP

(718)254-7179
clji.gardner@dmail.cuny.ed u

Sarah McConnell

Assistant Director

(718) 254-7198
Sarah.meconnelli@matl.cuny.edu

Julia Pujols

Family Qutreach Coordmator/BMI Prograim Coordmator

(718)254-7179
Julia.Pyjolsamail .cunv.edu

Int the Fall of 2007, CUNY Office of Academic Affairs received
in funding from the CUNY Black Male Initiative to pilot the
Young Men’s Leadership Institute (YMLI) at South Bronx
Preparatory, a CUNY Middle Grades Initiative/GEAR UP
(MGI/GU) partner school. Based on the success of the pilot
program, CUNY MGI/GEAR UP, a college/school consortium
project housed in the University’s Office of Academic Affairs

Collaborative Programs unit, will expand YMLI to two

additional partner colleges and two secondary schools. The
structured mentoring program for 9th-grade Black, Latino, and
under-represented male students would be implemented at
South Bronx Preparatory (Lehman College), East Side
Community High School (Hunter College), and Queens
Gateway to the Health Sciences (Queens College). A
comparable program, Young Women’s Leadership Institute
{YWLI), was piloted for female students last year and will be
included in the expansion.-

The Young Men’s and Women’s Leadership Institutes will be
comprised of three primary components: (1) a group mentoring
program; (2) guest speakers’ series; and (3) commumty service
project.

The goals of the YMLI and YWLI remain consistent with those
of the pilot program. The five (5) goals of the Institutes are to:
(1) develop students’ academic and personal growth skills; (2)
increase students’ awareness of the opportunities offered
through College Now; (3) increase the number of Black, Latino,
and underrepresented students who enroll in and successfully
complete College Now courses and workshops; (4) to maintain
high retention rates of students enrolled in the program; and (5)
to increase student awareness of careers and college programs
in STEM and education

20
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Eugenio Maria de Hostos Community College
Brothers on a New Direction (BOND)

Christine Mangino

Associate Dean and BMI Director
(718) 518-6753
cmanginoichostos.cuny.edu

David Johnson
Co-Director
diohnsoni@hostos.cunv.edu

Sandy Figueroa

Professor

(718)518-6512
SFIGUEROAhostos.cunv.edu

Cynthia Jones

Professor

(718) 518-6807
CIONESghostes.cuny.edu

Brothers on a New Direction has four goals to: (1) improve
retention of Hostos Community College students and increase
their graduation rates (with a special attention paid to the
graduation rates of male students of color); (2) strengthen
academic skills of students at Hostos (with a special attention
paid to the academic performance of male students of color); (3)
increase the enrollment of males in College Now and provide
early intervention for 9th and 10th grade males enrolled in
participating high schools and (4) and maintain high retention
rates for 6th, 7th and 8th grade students enrolled at the Hostos
Lincoln Academy (the Hostos campus school) to ensure that
they move into high school and graduate with college-bound
aspirations. Several Hostos Community College students have
participated in the CUNY BMI Teachers as Leaders Project.

Hunter College
Brothers for Excellence

John Rose

Office of'the President
(212) 650-3262
john.rosef@hunter.cunv.edu

Marcia Cantarella
Consultant
mycantarellazzdgmail.com

Shawn Best

Coordinator, Black Male Initiative
(212) 650-3458

sbeQ0 1 7tewhunter.cuny.edu

Brothers for Excellence, the Hunter College Black Male
Initiative for Recruitment, Retention and Success, aimns to offer
historically underrepresented students and black males in
particular, a personalized educational experience in which they
receive varied forms of support, academic, financial and
emotional. The project offers students academic advisement,
mentorship, community-building service experiences, and
workshops conducted by the CUNY Creative Arts Team.
Additionally, the project sponsors a number of outreach and
diversity recruitment activities. Several Hunter College students
have participated in the CUNY BMI Teachers as Leaders
Project. :
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John Jay College of Criminal Justice

Prisoner Reentry Institute: The College Initiative

A University-wide program based at John Jay College
of Criminal Justice

Anne Jacobs

Director of the Prisoner Reentry Institute
(646) 557-4332

ajacobsi@ijay.cuny.edu

Michael Carey

Executive Director of the College In1t1at1ve
(347)998-5861
mearevidicollegeinitiative.org

Charlene Griffin

Data Manager

(212)691-7554
cgriffingicolleseinitiative.ore

Ray Tebout _
Director of Counseling and Mentoring
rteboutizgicollegeinitiative.org

College Initiative (CI) is a community of successful, positive
and supportive students, alumni and staff dedicated to creating
pathways from criminal justice involvement to college and
beyond. CIis dedicated to creating life-changing college
opportunities for men and women in New York City with
criminal history and a high school diploma or GED.

CI's mission is: To create pathways from criminal justice
involvement to college and beyond and to establish and
support communities invested in their own success. The work
reflects a deep passion and strategic commitment to
empowering men and women involved in the criminal justice
system to become stabilizing forces in their communities,
advocates for change, role models and engaged citizens working
for a safer New York City.

Central to CI's model is a collaborative and evolutionary

* | approach to program design that captures the collective

intelligence and experience of CI's community. Using this
approach, CI develops transportable strategies, tools,
relationships and networks aimed at increasing students'
resilience in navigating barriers and challenges on the pathway
into and through higher education.

In the process, Cl generates and elevates the work of
transformative leaders, from formerly incarcerated students to
peer mentors to program staff to faculty to university and
community administrators — committed to building the pathway
from criminal justice to college.

CT's strategies include: outreach and recruitment, including on-
site presentations at correctional facilities and correspondence
with those preparing for release; orientation and assessment,
including an overview of the program and baseline testing of
academic skills; academic and social preparation including
tutoring, and a college preparation program; academic and
financial aid counseling and referrals to other reentry services;.
scholarships; and a student-designed peer mentoring program
that has been used as a national model,
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John Jay College of Criminal Justice
The Ron H. Brown Pre-Law Program

Luis Barrios
Chair/Professor _
Latin American and Latina/o Studies

Ibarrios@jjay.cunv.edu

Jodie G. Roure, J.D., Ph.D.

Assistant Professor, Latin American and Latina/o Studies
Department and Project Director and Principal
Investigator, John Jay College component Ron Brown
Pre-Law Program

Direct line: 212-237-8672 Main office,

{ jrouref@jjav.cunv.edu

Francois Restrepo,
Assistant Director Brown Pre-Law Program
646-781-5349

frestreposerrano@ijay.cuny.edu

The Ron H. Brown Pre-Law Program is a collaborative program
of The Ronald H. Brown Center for Civil Rights and Economic
Development of the St. John's University School of Law, John
Jay College of Critninal Justice, Department of Latin American
and Latina/o Studies/CUNY, Medgar Evers College/CUNY, the
United Negro College Fund (UNCF) and York College/CUNY.
It is designed to help increase the representation of
underrepresented groups in legal education by providing
eligible John Jay students with an intensive summer program in
the study of law at St. John’s University School of Law. CUNY

"BMI supports that John Jay College component of the Ron H.

Brown program; however, students from Medgar Evers College
and York College are also eligible to participate in this intensive
pre-law program that features, among other benefits, LSAT
preparation. :

| John Jay College of Criminal Justice

Urban Male Initiative (UMI)

Lynette Cook-Francis
Vice President of Student Development
leook-francis@ijav.cuny.edu

(| Maria E. Vida!

Urban Male Initiative Coordinator
646-557-4557
mvidalgdjjay.cuny.edu

Urban Male Initiative (UMTI), the BMI funded project at John
Jay College, will enhance existing college support programs to
specifically target and meet the needs of underrepresented .
groups. A network of "first responders” from faculty, staff and
counselors will work with at risk students, and a career
development component will be incorporated. The goal is to
increase the number of students from underrepresented groups
who successfully complete a degree program at the college.
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Kingshorough Community College
Men's Resource Center - The Kingsborough Student
Leadership Initiative

Peter Cohen

Office of the Dean of Student Affairs
(718) 368-5563
peohen@kbcec.cuny.edu

Michael Rodriguez

Black Male Initiative Director

(718) 368-5339
michagl.rodriguezicokinesborough.edu

Brian Mitra

Director of Career Development, Transfer/New Start, and

Scholarship Opportunities
(718) 368-5115
brian.mitra@kbce.cuny.edu

The Kingsborough Student Leadership Initiative, the CUNY
BMI funded project at KBCC, grew out of an inaugural project
begun in the summer of 2006. The overall goal of the project
has remained consistent since its inception to: (1) increase the
enrollment of male students representing underserved and
underrepresented groups utilizing various enrollment resources,
including, but not limited to, local high schools, community
based organizations, churches, GED programs, and the
Kingsborough Office of Enrollment Management; (2) assist

| students enrolled in the initiative in accessing the support

services offered at the college, including counseling, academic
advisement, supplemental instruction, and mentoring, In
addition to the aforementioned goals, the project offers to each
student a mentoring component that provides a source of -
information, informal advisement and role modeling for
students. The project has developed a network of mentors from
among Kingsborough faculty and administration who have
established supportive relationships with BMI students. Peer
mentors, including BMI alumni, have provided an important
source of additional assistance to project enrollees.

During the academic year, emphasis will be placed on activities

designed to promote a closer relationship between the project
and academic departments and faculty members. The goal of
this new initiative is to ultimately strengthen BMI student
relationships with faculty members and promote their pursuit of
shared academic and research interests.

Fiorello H. LaGuardia Community College
Empowerment and Success Program for Under-
Represented Students

Renee Butler

Assistant Dean, Student Affairs
(718) 482-5292

rbutler@lascc cunv.edu

Terik Tidwell

Retention Coordinator

Office of Student Development
(718)482-5175
ttidwellieplasce.cuny.edu

The Empowerment and Success Program for Under-
Represented Students is modeled to support the retention of

 students from the perspective of persistence. The project will

implement strategies for increasing the retention and course
completion rate of underrepresented students by identifying
student needs, providing peer-to-peer experiences, mentoring
and tutorial/academic interventions. The project will continue
to focus on the following objectives: (1) identifying students
facing academic difficulty through a mid-semester review
(Early Alert Program): (2) providing outreach and recommend
appropriate intervention strategies and referrals: (3) focusing on
supporting ethnic identification, socio-economic/financial issues
and addressing educational/ cultural sterectypes; (4) cultivating
peer to peer study groups; (5) increase student awareness of
personal responsibility in their educational experience and

college expectation and offering mentorship.
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Lehman College
The Urban Male Leadership Program (UMLP)

John Holloway
Associate Dean
718 960-8242

john.hollowayciehman.cuny.edu

Michael A, Deas, MSW

Director, The Urban Male Leadership Program
Division of Student Affairs .

{718) 960-8151 - Office
michael.deasbleliman.cunv.edu

Mozelle Goodwin

|| Program Coordinator

The Urban Male Leadership Program_
mgoodwinempédnye.rr.com

Prof. Stacey Williams
‘stacey.williams@@lehman.cuny.edu

The Urban Male Leadership Program (UMLP) is designed to
facilitate the successful transition of first-year and transfer
students to Lehman College. The program alse provides support
to continuing students by strengthening academic skills,
personal development, and character enrichment. The program
is committed to developing the whole student both in and
outside the classroom. The Center seeks to increase the
retention and graduation rates of all students while fostering a

‘meaningful college experience with specific emphasis on the

experiences of historically underrepresented students including
African American and Latino males.

The Urban Male Leadership Program.is also committed to
working closely with the Division of Enrollment Management
to increase outreach and recruitment efforts of Black and Latino
males graduating from high schools located in close proximity
to Lehman College. Through school visits, on-campus

programming, open houses, prospective student receptions and

phone outreach/follow-up, the Center hopes to boost the number
of applications from populations underrepresented in higher
education including African American and Latino males.

Medgar Evers Co[lege

The Male Development and Empowerment Center

(MDEC)

Janice Borlandoe

VP Enrollment Management & Student Support Service

(718) 270-6046
jborlandoeimec,cuny.edu

Larry B. Martin
Project Director
(718) 270-6405
Imartinimec.cunv.edu.

Paul Washington
(718)270-5074
p\\'ashinOtpn.f(D mec.cunv.edu

The Male Development and Empowerment Center (MDEC) at
Medgar Evers College is an academic success initiative
designed to counsel and mentor male students who have
enrolled at the college. The Center intends to address the area of
academic success both directly and indirectly. Directly by
providing mentoring/coaching, training and academic support to
students and indirectly by providing group settings for social
development and information exchange, as well as cultural
enrichment.

The project goals for the academic year are as follc;ws:

. Provide coaching and academic support to a
cohort of 75 students to realize their education goals.
. Coordinate four (4) student services related .

activities aimed at providing academic support and
information to students.

. Coordinate two (2) community service related
activities and two (2) cultural activities.
. Provide leadership/mentoring training to all 75
students.
. Work in partnership with the School of Science,

Health and Technology to provide mentonng/coachmg
to 25 male STEM discipline students.
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Medgar Evers College -Targeted GED Program
Educational Ladders Initiative -

Jonathan Bissell

.Adult & Continuing Education
(718) 804-8348
jbissell@mec.cuny.edu

Ella Russell

Adult & Continuing Education
(718) 804-8873
erussellz@mec.cunv.edu

Educational Ladders Initiative will continue develop an
educational pathway for students from underrepresented
populations with academic deficits in order to prepare them to
pass the GED and enroll in higher education.

Project administrators will continue to empower students with
the information needed to succeed through workshops, seminars
and mentorship. A new goal for the academic year will be
mentorship. Tutoring sessions will be transformed into group
mentorship sessions. Students will be grouped based on their
readiness to pass the GED exam and their aptitude to become
college bound. Former students who have successfully
completed the program will provide the mentorship through
encouragement and assistance with participants’ transition to
college. This strategy should help the college increase retention
of these students; as well as, foster a positive self image within
these individuals. _

Additionally, project administrators and instructors will
continue to prepare students for the CUNY ACT Tests.

New York City College of Technology
Increasing African American Males and Other
Underrepresented Students Success in STEM

Dr. Bonine August

Provost/Vice President for Academic Affairs
(718) 260-5560

baugnst@citviech.cuny.edu

Pamela Brown
Associate Provost
PBrownfdcitvtech.cuny.edu

Reginald Blake :
Associate Professor of Physics
(718) 254 — 8582
rblake@citytech.cuny.edu

This CUNY BMI funded project is designed to increase the
enrollment and success of African American males and other
underrepresented groups in STEM disciplines. The New York
College of Technology, or City Tech as it is commonly called,
has chosen this focus because these disciplines are the '
institution’s signature programs and because African Americans
are notably underrepresented among baccalaureate and
advanced degree recipients in these disciplines. Through a
coordinated program of enhancements and support, City Tech,
high school, and elementary school students interested in STEM
will receive the support, encouragement, and enrichment they
need. City Tech’s BMI is also quite aware of the acute shortage
of African American Males who pursue careers in K-12
education. The project, therefore, develops focused and
structured activities that will enhance and encourage City Tech
student participation in K~12 and GED teacher/mentor
education, especially for STEM courses, Special emphasis is
also placed on undergraduate mentoring via STEM research
activities. Several City Tech students have participated in the
CUNY BMI Teachers as Leaders Project. '
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Queens College
Excellence through Commumty, Education, and
Leadership (ExCEL)

June Bobb

Assistant Provost
(718)997-5780

June. BobbZage.cunyv.edu

Irving Macario

Academic Advisor

(718) 997-5759

irving. macariof@qc.cuny.edu

Emmanuel Thelusma

Project ExCEL Program Coordinator
(718) 997-5924
emmanuel.thelusma@agc.cuny.edu

Project ExCEL: Excellence through Commumty, Education,
and Leadership: A Collaborative Approach to Ensuring Success
for Black Males and Underrepresented Students works with
academic departments, programs and support services dedicated
to promoting excellence in undergraduate education and student
success, this new project is designed to address issues of equity
and inclusion and to mobilize the College community to put in
place strategies and practices to address problems of enroliment
and retention, and to create a climate of access. Several Queens
College students have participated in the CUNY BMI Teachers
as Leaders Project.

Queensborough Community College
Men Achieving and Leading in Excellence and Success

(MALES)

Paul Jean-Pierre

Associate Dean Student Affairs
(718)631-6314
Pjean-pierre@qcc.cuny.edu

Gisela Rivera

Project Director
(718)6281-5749
GRivera@qcc.cuny.edu

Queensborough Community College (QCC) has received BMI
fundmg since 2005 to increase the enrollment of and support
services for African American Males and other
underrepresented groups. This funding was used to create an
initiative, QCC Men Achieving and Leading in Excellence and
Success MALES, which has been extremely successful.
Student participants have received mentoring from faculty,
peers, and staff; attended workshops related to retention and
academic success.

Eight (8) main goals of the QCC MALES Initiative for the
academic year are to: (1) expand counseling and mentoring by
both staff, faculty and peer mentors to improve the retention of
black males and other underrepresented students; (2) provide
direct services, advising, counseling and additional social and
academic support to prospective and currently enrolled at risk
students; (3} offer career counseling and employment
encouragement for black males and under-represented students;
(4) increase by 5% the enroliment of underrepresented groups
with a particular focus on African American males, Hispanic
males and other at risk groups through targeted recruitment
efforts; (5) increase the success rates of these newly enrolled
students as measured by a 5% increase in the retention rates of
first-time, full and part-time freshmen; (6) increase the
institution’s long-term awareness of the barriers to enrollment
that many black males and other underrepresented groups face;
(7) support CUNY’s development of recommendations for
colleges across the region and nation regarding the recruitment
and enrollment of underrepresented students;(8) offer a new
teacher education component, which is described in detail in
this proposal. Several Queensborough Community College
students have participated in the CUNY BMI Teachers as
Leaders Project.
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E[ York College
Men’s Center

s Jonathan Quash .

Director - York College Male Initiative Program & Men's
Center

(718) 262-3772

iquashi@york.cuny.edu

Thomas Gibson
Assistant Dean

Division of Student Development
(718) 262-2415
teibsonfvork.cunv.edu

The goal of the Male Initiative at York College implemented
through the York College Men’s Center is to iricrease the
enrollment of underrepresented groups, particularly Aftican-
American male students at York College, and to create an
environment to assist these underrepresented students in
developing and achieving the academic, personal and
professional skills that are needed to succeed in college and
beyond. The CUNY BMI funded project at York College
features three (3) main programs: (1) a teacher development
initiative, known as the “Back On Track Program,” (2) a
recruitment initiative through which York College students,
particularly participants in Men’s Center programs, will be
conducting workshops at high schools in southeast Queens and
(3)a V.LT.A. Program through which accounting majors and
high school students will provide free tax return preparation to
low-income residents of southeast Queens. Several York
College students have participated in the CUNY BMI Teachers
.as Leaders Project. '
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Wednesday, April 26, 2006
at

John Jay College

Author of Mirror to America. Presidential Medal of Freedow recipient. James B. Duke Professor
Emeritus of History at Duke University, and former Chair of the Flistory Department ai Brookhyn College

The conference will also feature panel presentations on
Education The Media
Economic & Social Challenges Criminal Justice

For more information and (o register please visit www.cuny.eduw/bmj




THE CITY UNIVERSITY OF NEW YORK
OFFICE OF ACADEMIC AFFAIRS

IS PLEASED TO PRESENT

g

THE CUNY BLACK MALE INITIATIVE
DISTINGUISHED SPEAKER 5ERIES
INAUGURAL LECTURE

State Universities, Social Justice and Black Male
Collegiuns: Fradicating Educational {neguities and
Tncreasing Access io the Public Good

Assistant meessor and Research Assocmte
at the Center for the Study of Higher Education
Pennsylvania State University at University Park

October 25, 2006
4 FM

CUMY Graduate Center
finglish Department - Room 4406

RSVP Re: BMI Lecture Series to buniapail cuni.edy
Please include name, title and affiliation
Or call 212 794-5687




THECITY UNIVERSITY OF NEW YORK
BLACK MALE INITIATIVE
AND
THE HUNTER COLLEGE BLACK MALE INITIATIVE

ARE PLEASED TO PRESENT

THE CUNY BLACK MALE INITIATIVE
DISTINGUISHED SPEAKER SERIES

Bleck Masculinity and Educational Success

Dr. Pedro A. Noguera
Prafessor, Steinhardt School of Education at New York University
Executive Director of the Metropolitan Center for Urban Education
Co-Director of the Institute for the Study of Globalization und Education in
Metropolitan Settings (IGEMS)

March 7, 2007
4 P
Hunter College
President's Conference Room
17th floor of the Hunter College East Building
Southeasi corner of East 68th Street and Lexington Avenue

Please RSVP to:
oy Daves, Director, CUNY BMI at (212) 79453651 (L H et D iswesns adlcuns edud or
Jogeph Nelson, BMI Coordinator, Hunier College (jdicisoaohumer cuns edo),




THE CITY UNIVERSITY OF NEW YORK
OFFICE OF ACADEMIC AFFAIRS
AND
THE CUNY CRADUATE CENTER
OQFFICEOF E BE“% IONAL OPPO %% UNITYAND
DIVERSITY PROGRAMS (CGEODP)

ARE PLEASED TG PRESENT

A CUNY BLACK MALE INITIATIVE
PAMEL DISCUSSION

SCIENCE, TECHNOLOGY, ENGINEERING and MATHEMATICS
(STEM) at CUNY: AN OPEN DISCUSSION with AFRICAN AMERICAN
and LATING FACULTY

Reginald Biake Chantale Dama ey Gum Maribel Vazque:
Engineering/Physics Physics Physics Biomedical Electrical
New York City AGEP Program Distinguished Professor  Enginecring Engineering
College of Technology  Graduate Center Humter College City College City College

with introductions by Dr. Selma Botman,
CUNY Executive Vice Chancellor and University Provost,
and Dr. Gail Smith, Acting Assistant Provost for Diversity Programs
and CUNY Pipeline Program Director, CUNY Graduate Ceater

Monday, April 16, 2607
4 FPMto 6 PM
The Graduate Center
The City University of New York
365 Fifth Avenue between 34th and 35th Streets
Kooms 9204/9205

Please RSVP to:
Elfioft Dawes, Director, CUNY BMU at (212) 794-5651 (DlloinDawesimailoy




zww%

7
peg
Faed
L

e

L

Wy ¥ f{’ :{‘"‘i‘gff
SR B
DIDSLRITY A R
SECOND AR

siate of Black Fducation:

eration of Africarn American Students

i ik e
Featuring

H“eynote Spesker Keynoie Speaker Keynote Speaker
Morning Leciure Early Afterncon Leaw ¢ Late Afternoon Lecture/
on K-12 Issues Higher Ed Closing R igher Education

e e

%
s

i

Dy, Gail Thompson Professor Charles Ogletree Reverend Dr. Calvin Butts, IT1
Associate Professor Jesse Climenko President,
Claremont Graduate University Professor of Law State University of New Yeork,
Author, Through Ebony Eyes: What Harvard Law School The College at Old Westbury
Teachers Need to Know but are Executive Director Pastor,
Afraid 10 Ask Abow Charles Hamilton Houston Abyssinian Baptist Church
African American Students Institute for Race and Justice

The Second Annual CUNY BMT Conferencé will also feature the following panel discussions:

African American and Latino Male Initiative Programs from Kindergarten to High School
Challenges Facing African American Male Students: Pre-Kindergarten to High School
Increasing the Number of African American Male Teachers

Community-based Models to Promote Academic Success

Unemployment and Underemployment of Young Black Males

Increasing Access to Higher Education for Formerly Incarcerated Persons

Concrete Strategies to Promote the Academic Success of African American Collegians
Promoting Academic Success in Science, Technology. Engineering, and Mathematics

The City College of New York
Regisiration and lKeynote Lectures in The Great Hall in Shepard Hali
Panel Discusstons in the North Academic Center

Friday, Octeber 5, 2007
g am te 6 pm

Please RSVP ta: Ellion Dawes, Director, CUNY BMI, at + |

Lo, or
Michael Shaw, Interim Associate Director, CUNY BMI, at - L

Details and updates will be posted at cur website;

Please send an emaii confirming your attendance at your earliest convenience as space is limited.




THE %C Y UNIVERSITY OF NEW YOREK
LACK MALE INITIATIVE
AND
HE BROOKLYMN COLLEGE E.R.LS.
(EMPOWERING, RECRUITIN( E
INVESTING, and SUPPORTING) PROGRA

mYe

ARE PLEASED TO PRESENT

THE CUNY BLACK MALE INITIATIVE
BISTINGUISHED SPEAKER SERIES

The School to Prison Pipeline: the Role of Race and Gender in
Denying Educational Oppoirtunity

Damon T. Hewitt, Esq.
Assistant Counsel, NAACP Legal Defense and Educational Fund, Inc.
www.naacpldf.org

Thursday, February 28, 2008
EPM ~6:30 PM
Brooklyn Cellege
2900 Bediord Avenue, Brookdyn, NY 1 1250%*
Woody Tanger Auditorium, Brooklyn College Library
Reception afterwards in the Brooklyn College Vizreon Lounge (6:45 PM — 7:30 Pivi)

CUNY BMI at (212) 850-8294 (i

arasfomatl cuny ady)

Please RSVP to: Elliott Dawes, Unwe;sﬁy Dlrect
of Naitasha Williams at {212) 794-5687 {fialgshs

*ERIS is one of bwenty-six (2€) projects supported by The City Universily of New York Black Male Initiative.
By subway. take the ¥ 2 or # 5 to the Flatbush Avenue, Brooklyn College stop.




THE CITY UNIVERSITY OF NEW YORK
BLACK MALE INITIATIVE,
HOSTOS COMMUNITY COLLEGE B.ON.B.
{Brothers on a New Direction) and H.O.P.E.
(Helping Other People Exeely”™

ARE PLEASED TO PRESENT
THE CUNY BLACK MALE INITIATIVE
DISTINGUISHED SPEAKER SERIES

Setting a Standard of Excellence for African American and Lafino Students
- The Story of the Eagle Academy for Young Men

David C. Banks, Esq.
Founding Principal, The Fagle Academy for Young Men

Maonday, March 31, 2008, 5 PM - 6:30 PM
Hostos Community College
P20 Fast 149" Street (149 Street and Walton Avenue), Bropx, New Verk 1045155
Savoy Multipurpose Room
Reception afterwards (6:45 PM - 7:30 PM)

Please RSVP to: Ellioll Dawes, University Director, CUNY BMI at (212) 850-8294 (Elint Daw
ofr Natasha Williams at (212) 794-5687 (Natasha Willams@mal cuny.edu)

B.O.N.D./H.O.P E. is one of twenty-six (26) projects supported by CUNY BMIL. All programs and activities of
The CUNY Black Male Initiative are open to all academically eligible students, faculty and staff without regard
{0 race, gender, national origin or other charactenstic.

* By subway, take the #2, #4 or #5 irains to 148th Street - Grand Concourse and walk one block to the corner of
149" Sireet and Wallon Avenus.




Heynote Speaker Heynote Spealer
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Morning Session Aft
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Professor Floyd Weatherspoon Prefessor Anthony Thompsor
Professor, Capital University Schooi of Law Professor of Clinical Law,

Former Commissioner and Vice-Chairman, New York University School of Law
COhio Commission on African-American Males Author, Releasing Prisoners, Redeeming
Author, African American Muales and the Leow: Communities: Reentry, Race, and Politics

Cases and Marerials

The Third Annual CUNY BMI Conference will feature the following panel discussions:
Avoiding Conflicts with Law Enforcement

Becoming a Lawyer: Preparing for the LSAT and the Law School Admissions Process
Current Enrollment Trends of African American and Latino Students in U.S. Law Schools
Judges on Judging: A View from the Bench

From Scottsboro to Jena: 4 History of Racial Inequalities in Criminal Justice Systems
Disrupting the School to Prison Pipeline

Pitfalls, Possibilities and Progress within the Legal System and Action for Social Justice
The Social Costs of Mass Incarceration

A Law School Fuir with representatives from New York area lav schools
will be Feld in the afterncon for CUNY pre-law students.

Medgar Evers Callege
1650 Bedford Avenue, Breokiyn, New York §1225%
The Feunders Auditorium, Bedford Avenue Building

Friday, October 3, 2008
8:30 am to 6 pm

As space is limited, please RSVP as soon as possible at: 11121

RSN TR RN

* By subway, teke the #2, 3, 4 or 5 trains to Franklin Avenue. Trave! directions also are available by calling
(718} 276-4900 and listening for the prompt to ehtzin directions.

All pragrams and activities of The CUNY Black Male Initiative are open to all academically eligible
students, faculty and staff without regard to race, gender, national origin or other characteristic,
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THE CUNY BLACK MALE INITIATIVE
DISTINGUISHED SPEAKER SERIES

The Black Male Initiative: An Empowermsieni Movemerns

Aaron ’i’hemas .
Seriior §zrector, Health and Quaizty of Life
National Urban League

Meonday, March 3{},' 2009, 5:00 PM - 7:60 P14

New York City College of Technology (City Tech)
300 Jay Street, Brooklyn, N.Y. 11261%
Atrium Amphitheatie

As space 1s limited, please RSVP as soon as possible at: /7.
*By subway, take the # 2, #3, #4, or # 5 to Borough Hall and walk ro
fay Street or take the "A", "C", or "F" train to Jay St. - Borough Hall. Trav&l du’ec‘émns are aiso avaxlable by
calling (718) 260-5500 or vigiting #7700 sl e !
All programs and activities of The CUNY Black Male Initiative are open to all academically

eligible students, faculty and staff without regard to race, gender, national origin or other
characteristic,
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The Center for the Shue
of Higtory, Culture a:: sl
Social Movemenis

Pregident,
Saverend D,

Chariss Barron
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A PANEL DISCLISEION ;35~’£’§"§,§?'5?’W?
JOHN CARLGS, DR TOMMIE SMITH, VINCE | H
MES CYNTHIA TAMES, widow of LARRY f—’méf 5
THE 1568 OLYMPICS AS A SYMBOL
OF THE BLACK POWER MOVEMENT

Opening Remarks, Dean Michael Gillespie, Academic Affairs, BMCC
Moderated by Council Member Charles Barron and Reverend Dy, Herbert Daughtry

Council Member Charles Barron Rev, Dr. Herbert Danghtry

Wednesday, April 22, 2009, 3:00 Pii - 5:00 P

Borough of Manhattan Community College (BMCC)
198 Chambers Street, New Yerlk, Mew York 10007
Theater # 2

“By subway, take the 1, 2, or 3 to Chambers Street {Local)
Walk 2 Blocks west on Chambers Street Travel darechons are also avaﬂabie by caiimg (212) 220-8000
or visiting: ¢ L, Uy i D

All programs and activities of The CUNY Black ilale Initiative are open to all academically eligible
students, faculty and staff without regard to race, gender, national origin or other characteristic.

’ Continuing the work of the Timbuktu Learning Center




Health Disparities i

Heynote Bpenker
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v Muaie

Populetions: Focus o

Eoynole Epesiter
Larly Affernoon Lecture

Hevgors Speaiar
tate Afternoon Lechare

Lynne Holden, MDD Dr, Kenneth Olden D, John Rich
President, Mentoring in Medicine, Inc. Founding Dean of the Professor and Chaiy,
Associute Clinical Professor, Proposed School af Public Health, Departurent of Health
Emergency Medicing City University of New York Managentent and Policy
Albert Einstein Collzge of Medicine Former Director of the Naiional Institute Drexel University -
Attending Physician of Environmental Health Sciences School of Public Health
Emergency Department and the Nation Toxicology Program MacArthur Fellow 2006

Montefiore Medical Center EL8. Department of Health and Human Services

The Fourth Annual CUNY BMI Conference will also feaiure the following panel discussions:
Morning Panel Discussions
¢ Becoming a Doctor: Preparing for the MCAT and the Medical School Admissions Process
= Enrollment Trends of African American and Latino Students in United States Medical Schools
+ So You Don’t Want to be a Physician: Other Careers in the Health Professions
¢ Introduction to the Health Professions: A Forum for High School Students and GED Participants
Afternoon Panel Discussions
¢ Unequal Access to Health Care and Health Insurance
» Healthy Habits for Academic and Social Success:
Managing your Physical and Mental well-being as a College Student
* Substance Abuse: Criminal Justice or Public Health Problem?
# Health Disparities in Male Populations

A Health Careers Fair with representatives from New York area medicai schools wiil be helrl in the afternoon.
Lehman Coliege*

250 Bedferd Park Boulevard West, Brony, New York 104638
Panel Discussions and Keynote Lectures in The iionroe & Rose D. Lovinger Theatre and the Music Buliding

Friday, October 2, 2008, 8:3¢ am to 6:00 pmmn
As space s limited, please RSVP as soon as possible at: 7/

*By subway, zake the # 4 train to Bedford Park Lehman College. Travel directions can be
found at feirprecdvvine fedin g, eelsZabeiis g rcriona il ot by Caﬁmg (718) 960-8000

A1l programs end activities of The CUNY Black Male Initiative are oper: to all academically eligible studerts,
Suaculty and staff without regard to race, gender, national vrigin or other chavecteristic.
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Keynote SBpeakey : %63’%‘;@&& Spesker Keynote Bpesker
Morning Lecture _ Eairly Afiernoon Lecture Late Afternoon Lectuie

Marc Morial, Esg. Peniel Joseph - Herb Boyd

President and CEQ Prafessor, African American Studies Journalist, Activist, Teacher,
National Urban League Tufts University and Author of nineieen books
Author, Dark Days. Bright Nights: including Baldwin’s Harlem

From Black Power to Barack Obama

The Fifth Annual CUNY BMI Conference will also feature the following panel discussions:
#forning Panel Discussions
Frederick Douglass' America - Race and Racism in the Nineteenth Century
Before Brown: The Struggle for Equal Educational Opportunity before 1954
Women of the Civil Rights Movement
Mirror to America: The Life and Legacy of John Hope Frankiin
Afternoon Panel Discussions
»  The Barack Obama Model - From Community Organizer to Elected Official
= Politics and Enfrepreneurship in Hip Hop Culture
= Changing the Black Male Image in News Media — How to Become a Broadcast or Print Journaist
+  President Obama’s Agenda: Strengthening Community Colleges
< How the Civil Rights and Black Power Movements set the stage for the Election of President Obama
¢ The High School Dropout Crisis - Why are so many Young Men dropping out of Migh School?
= Investing in Higher Education Reentry Programs - A Moral Imperative
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LaGuardie Community College®
31-10 Thomson Avenue, Leng Island City, New York 11101 = [ain Stage Theater, Building E

Frictay, October %, 2010, 8:30 am {0 6:00 pm

As space is limited, please register online as soon as possmle at
“By subway, take the # 7 train to 33 Street. Directions to LaGuafdta

E0r cal! 718 482-7200

Afi piograms and activities of The CURY Black Male Initiative are open to all academically eligitle students, faculty and staff without
{egarci to race, gentler, national origin or other characteristic,
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NEW YORK CITY
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Good morning, Chairs Fidler, Recchia, and Vann, and members of the Youth Services;
Finance, and Community Development Committees. 1 am Jeanne B. Mullgrav, Commissioner of
the New York City Department of Youth and Community Development (DYCD). I thank you
for the opportunity to discuss our budget outlook for Fiscal Year 2014.

As this is our last budget hearing, I want to express my appreciation for the support and
partnership we have enjoyed over the past 12 years with the Council, with Speaker Quinn, and
Chairs Fidler, Recchia, Vann, and the members of these committees in particular. Against all

.0dds —the aftermath of September 11, the housing market meltdown, the worst economy since
the Great Depression, and Superstorm Sandy-- DYCD has grown in ways we couldn’t have
thought possible in 2002.

Just Jooking at the numbers, DYCD’s budget has grown from $165 million to $355
million today. This is in large part because of the Mayor and Council’s commitment to our

mission and recognition of the need to make investments in young people.

This is terrific news for young people and families across the City, but our
-accomplishments are much deeper than numbers on a spreadsheet.

* We fundamentally changed the way services and funding is allocated to
communities across the City.

» We insisted on transparency and accountability in how tax dollars are spent.

= We provided organizations with the tools and support they need to succeed and
develop, and;

»  Weimplemented innovative program models now used by communities across
the country.

Data Driven Approach

Our decisions have been guided by a data-driven approach and we are committed to
directing our funds to parts of the City that were historically underserved. For example, SYEP
slot allocations reflect youth and poverty data in deciding how much funding to allocate to each
borough. 70% of OST programs are located in areas with the highest rates of youth in poverty,
and state-subsidized childcare. Immigrant services are located in communities where English-
language learners live.

- This demonstrates to elected officials, policy makers and taxpayers that funding is being
invested in a meaningful way in areas where they are needed most, in neighborhoods such as
Harlem, Washington Heights, Bedford-Stuyvesant, Brownsville, the Rockaways, South Jamaica,
the South Bronx, and Staten Island’s North Shore.



'Strengzhem'ng Accountability and Oversicht -

- DYCD has invested in building the capacity of its own staff to strengthen site monitoring
practices. In this regard, DYCD developed three web-based management systems called DYCD
‘Online, KiWee, and :Capricorn.

DYCD Online improved our ability to efficiently oversee programs and non-profits and
provides data to ensure that our programs are effective. It tracks the number of youth who are
served across all OST, Beacon, Teen ACTION, and Cornerstone programs. It helps us to
immediately pinpoint difficulties and assist programs in meeting their goals. Since its inception,
it has tracked 768,820 participants, which is larger than the population of Fort Worth Texas.
Program participants attended a total of 263.5 million hours of programming, a total of more
than 30,000 years of programming.

Capricorn allows us to manage Community Services Block Grant (CSBG)-funded and
Runaway and Homeless Youth services. The system assists case managers to more effectively
monitor contracts and help agencies centralize enrollment of participants, outcomes, case
management notes and attendance record keeping.

DYCD also continues to invest in our staff to strengthen site monitoring and deliver
ongoing support to our providers to improve program guality.

KiWee is the database used for our Program ‘Quality Monitoring Toeol (PQMT), which
allows staff.and providers to identify program components that are exemplary and to highlight
where there is room for improvement and need for capacity building assistance. The tool is
aligned with best practices and administrative requirements. It enables staff to Tate programs
based on activity observation, conversations, and document review. This has helped increased
the transparency of DYCD’s expectations for programs and providers and promotes continual
program improvement. We also provided staff with a “Program Manager’s Toolkit” and training
on conducting site visits and how to evaluate performance.

This has transformed the culture of the agency, placing a greater emphasis on building
DYCD staff knowledge and skills to observe, assess, and communicate constructive feedback. It
promotes continuous learning and improvement in programs.

"These efforts are enhanced by audits and fiscal field reviews from in-house staff and from
contracted Certified Public Accounting firms; to ensure DYCD that funds are properly spent and
programs operate according to their contractual requirements.

_ Raising the Bar

By the end of the year, DYCD expects to have released 60 Request for Proposals (RFPs)
across a broad range of program areas since 2002. We use RFPs as an opportunity to improve
our program models by learning from our experience, analyzing the evaluations of our programs,
gathering input from stakeholder, and taking in findings from new research. Across the board,
‘we can point to programs that were implemented and enhanced, such as Cornerstone programs in



public housing, workforce development programs such as the Young Adult Internship Program
or the new Summer Youth Employment Program contracts, the Runaway and Homeless Youth
Continuum, and Out-of-School Time.

As an example, this approach led us to mandate summer programming in all of our OST
programs and to emphasize STEM, literacy, and parent engagement, and to require an
educational specialist. We’re confident that this intentional approach to academic skill-building
will yield superior results.

Supporting Community-Based Organizations

DYCD expects much from its providers, but understands that they can only be suceessful
if they are given the right tools. By bringing together practitioners, researchers and other experts
to strengthen organizations and programs, DYCD has also contributed to broader learning and
field-building efforts.

DYCD leverages the expertise of technical assistance partners to offer community-based
organizations support from leaders in the fields of youth development, workforce development,
mentoring, mental health services, and organizational development.

Hundreds of organizations have benefitted from a range of services, such as
organizational development support and trainings on key topics in youth and family services,
including positive youth development, classroom management, creating inclusive programs and
serving LGBTQ youth, implementing trauma-informed practices, and planning STEM, fitness,
arts, and other activities.

Building on these efforts, on June 4 and 5, DYCD will be hosting our largest ever OST
conference for providers at New York University. The event seeks to expand STEM learning
opportunities and connect organizations to resources such as museums and universities.

DYCD also supports our organizations by providing information about funding
opportunities both through DYCD and other public and private funders on our website and in
monthly newsletters. '

We streamlined our website to make all concept papers and solicitations easily
accessible. We also include step-by-step instructions for organizations awarded discretionary
funding along with a list of all necessary documents.

We developed a fiscal manual to assist organizations in their compliance with all City,
State and Federal regulations in a range of areas. The manual includes information on how to
complete and modify a budget, internal control and general accounting procedures, purchasing
procedures, how to get reimbursed, and audit requirements.

We promptly pay our providers payment requests. A valued member of our team, Linda -
Pantages, was just awarded the prestigious Sloan Public Service award. She was honored for her
efforts to ensure quick payments, a requirement for stability for community-based organizations.

LR



She is one of DYCD’s 387 talented staff members that we have retained and recruited who
represent the great diversity of the City. They are strongly committed to efficiently and
effectively supporting services and communities across the City.

Raising the National Profile of DYCD

DYCD has become a national leader in youth services. We’re pleased to share our
experiences and knowledge with localities throughout the country, and in some cases, the world,
that are looking to emulate our systems.

We are proud that New York City has for the fifth year been named one ofthe 100 Best
Communities for Young People by America’s Promise Alliance. In awarding the City, they cited
DYCD afterschool services and our work with the New York Academy of Science’s Afterschool
STEM Mentoring Program.

In recognition of DYCD’s work in STEM, we were invited to attend the White House
Science Fair on April 22. The event provided an opportunity to network with national leaders in
the STEM field and to promote New York City’s important work in this area.

On April 8, I presented at the National Afterschool Association’s 25™ anniversary
conference in Indianapolis. This annual convention gathers thousands of afterschool
practitioners, Tesearchers and funders and provides professional development opportunities and
updates on best practices in the field.

In October, I delivered the keynote address at the National Summer Learning
Association’s (NSLA) annual conference in Pittsburgh. The annual conference is attended by
more than 500 district leaders, researchers, and funders and offers an opportunityto stay abreast
-of summer learning policy and best practices

Last summer we hosted the annual National Community Action Partnership convention.
1,200 representatives-of agencies that receive Community Services Block Grant funding
attended. We presented workshops on our successful programs, highlighting our innovations to
‘colleagues from across the country.

Budget Overview

As we discussed in March, the budget climate for government agencies remains
challenging. Like all City agencies, DYCD has implemented 13 rounds of gap-closing actions in
recent years. Working with the Mayor, City Council, Chancellor Walcott, and our dedicated
providers, we have been able to maintain core services for young people and families. We
especially appreciate the Council’s commitment to restore $80 million in the current fiscal year,
which allowed us to maintain, and in some cases even increase, our level of service.



DYCD’s Fiscal Year 2014 Executive Budget is $265 million. $161 million of that total is
City tax levy, $61.5 million is federal funds, $18.2 million is state funds, and $24.3 million is
intra-city funds.

State and Federal Funding

Although the largest portion of our budget is funded through City tax levy dollars, state
and federal support is still crucial to our programs. I would like to update you on the status of
state and federal funds.

e State Funding

The enacted State budget included near level funding for DYCD’s programs. We are
pleased that it slightly increased funding for Runaway and Homeless Youth (RHY) programs. It
also combined the Youth Development and Delinquency Funding (YDDP), which DYCD uses to
Tund our Out-of-School Time (OST) program, with the Special Delinguency Prevention Program
(SDPP). Additionally, it includes $25 million statewide for the Summer Youth Employment
Program (SYEP). The enacted budget included an increase in the minimum wage, but it will not
affect this summer’s SYEP program. The initial wage increase will take effect on December 31,
so we will consider the new wage in our planning for the summer 2014 program.

. Federal Funding

At the Federal level, DYCD is carefully monitoring budget actions. As you know, our
main sources of federal funding include the Community Services Block Grant (CSBG), the
Workforce Investment Act (WIA), and the Community Development Block Grant (CDBG). The
sequestration process reduced discretionary federal funding by 5% at the national level. In order
to minimize the hardship on our providers, we expect to implement the necessary cuts in City
Fiscal Year 2014. T am disappointed that once again the President’s budget proposal for next
year cuts CSBG funding by about 50%. We will continue to emphasize the importance of this
funding source for low-income communities and we appreciate your ongoing support and
advocacy.

OST

With the Council’s support, this initiative has grown from $46 million to over $120
million and enrolled over 65,000 young people this year. Since the program’s inception, almost
407,000 young people have participated in 214.5 million hours of services.

We are pleased that most of the Council-funded programs will continue this summer,
funded by $20 million allocated during last year’s budget negotiations. In total, we anticipate -
continuing to serve a minimum of 56,498 young people this summer.

As discussed in March, we regret that OST is our one program area that was subjectto a
cut of $10 million. We project that the currently available funding would support 21,491 slots
during Fiscal Year 2014 and 26,807 slots in 2015 and beyond.



Runaway and Homeiess Yduth

While the Council has been a strong partner in so many areas, 1 can think of no stronger
champion of Runaway and Homeless Youth-than Chair Fidler. Working together, we were able
1o increase bed capacity, provide drop-in centers in all five boroughs, and offer specialized
services for LGBTQ, pregnant and parenting and sexually exploited youth.

RHY’s budget of $11.9 million includes $7.1 million allocated by the Council, which
supports a total of 253 shelter beds, two street outreach vehicles and eight drop-in centers.

As you know, in February we partnered with the Department of Homeless Services and
the New York City Coalition on the Continuum of Care to conduct New York City’s first ever
homeless youth count. We integrated a youth count into the annual point-in-time survey of
homelessness known as the HOPE count. We counted 1,420 homeless youth the night of the
survey. The survey included youth in DYCD and DHS facilities, drop-in centers, and on the
street. Fortunately, the vast majority of youth counted were provided shelter, while those who
identified as homeless were offered shelter. We are looking forward to partnering in additional
efforts to count and serve homeless youth in the future.

Emplovment Opportunities

As we highlighted in March, DYCD recognizes how important jobs are as the City and its
families continue to recover from Hurricane Sandy. We are pleased that our second application
for a National Emergency Grant has been approved. In total, we received $1.34 million, which
will provide 104 jobs related to humanitarian relief efforts.

The Mayor’s commitment to the Summer Y outh Employment Program remains strong.
The budget has baselined $20.5 million, and forthe fourth year in a row, the Mayor is continuing
his efforts to raise private funds.

‘We currently antictpate a budget of $43.8 million and enrolling 34,349 youth. This
includes $13.5 million from the State, $8.2 million in Federal funds, and $1.3 million in private
donations to support projects and jobs in storm-affected areas. While this is welcome news, the
need for youth employment is so much greater with 112,225 applications received to date. We
extended the deadline to apply to Wednesday, May 22.

Summer Quest

As you recall, last summer, NYC Summer Quest was piloted at 12 schools across three
South Bronx school districts. The program aims to redefine how New York City looks at summer
school. Last year, more than 1,200 students participated in this pilot initiative aimed at reducing
summer learning loss developed jointly by DYCD, DOE, and the Fund for Public Schools. The
program brings together academics and enrichment activities through partnerships between
public schools and community-based organizations that plan and deliver a five-week, full-day
curriculum intended to be fun, engaging, and rigorous.



Summer Quest will continue this summer with the addition of two new school partners.
‘We expect to serve more than 1,700 students in seven Early Literacy Skills Camps and seven 21%
Century Skills Camps. NYC Summer Quest is supported by private-and philanthropic funding
that totals $2.44 million and leverages public support through DOE and DYCD in-kind
contributions and school donations.

Makinge Moves

Building on DYCD’s ongoing efforts to increase readiness and access to postsecondary
opportunities, on May 30, DYCD will hold a special postsecondary success forum for older
disconnected youth. The fair will bring togetber career development, education, employment and
support services in one youth-friendly event. This forum, Making Moves, will include more than
25 colleges, resource tables, job interview opportunities, workshops, and special networking
opportunities to help youth continue planning for their futures and developing essential skills for
career success. In addition, it will provide staff from community-based organizations with an
opportunity to learn more about youth needs, employer interests, and resources for the youth they
serve. The fair will be held at New York Law School, and we invite you to attend.

Fatherhood Programs

On May 11, DYCD Cornerstone and Fatherhood programs will hold 12 “Mother’s Day
Recognition” events, each on the day before Mother’s Day. Last year over 100 fathers and their
children prepared Mother’s Day cards or other gifts to present to their mothers or female
caregivers.

On June 15, 2013, the DYCD Fatherhood program will hold its 6th Annual Father’s Day
event, “Dads on Board”, at the MTA Transit Museum. We were pleased to be joined last year by
Chair Recchia when we held the event at the New York Aquarium.

Conclusion

In the time ahead, DYCD remains committed to providing high quality services to the
youth and families of New York City. Thank you once again for the opportunity to discuss the
budget outlook for next year and for your strong partnership during the past 12 years.

I am joined today by Denice Williams, Assistant Commissioner for OST and Justin
- Walter, Assistant Commissioner for Contract Agency Finance. We are pleased to answer your
questions.
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