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Introduction
On Tuesday, April 20, 2021, the Committee on Cultural Affairs, Libraries and International Intergroup Relations, chaired by Council Member Jimmy Van Bramer, will conduct an oversight hearing on Amplifying BIPOC[footnoteRef:1] and Queer[footnoteRef:2] Voices in the Arts. This will be the Committee’s first hearing focused on this topic, although the Committee has held several hearings related to the topic of diversity, most recently with the October 20, 2020 oversight hearing on Black Lives Matter, Anti-racism, Structural Racism and the Arts and the September 17, 2019 oversight hearing on Diversity in Cultural Institutions and The New York City (NYC) Department of Cultural Affairs (DCLA) Workforce Demographics Pilot Study: Findings, Results, and Next Steps. Witnesses invited to testify at today’s hearing include representatives from DCLA, advocacy groups, borough arts councils, various arts and cultural organizations, institutions and foundations, artists and other interested stakeholders.  [1:  BIPOC is an acronym that stands for Black, Indigenous and People of Color. See Sandra E. Garcia, Where did BIPOC Come From?, NYT (June 17, 2020), available at https://www.nytimes.com/article/what-is-bipoc.html. ]  [2:  LGBTQ+ people use a variety of terms to identify themselves. While the title of this oversight hearing uses the term queer, “a term people often use to express a spectrum of identities and orientations that are counter to the mainstream and which is often used as a catch-all to include many people, including those who do not identify as exclusively straight and/or folks who have non-binary or gender-expansive identities,” this Briefing Paper generally utilizes the acronym LGBTQ+, which stands for “lesbian, gay, bisexual, transgender and queer,” based on community feedback from previous hearings. See Human Rights Campaign, Glossary of Terms (last visited Apr. 13, 2021), available at https://www.hrc.org/resources/glossary-of-terms?utm_source=GS&utm_medium=AD&utm_campaign=BPI-HRC-Grant&utm_content=454854043827&utm_term=gay%20terms&gclid=Cj0KCQjwpdqDBhCSARIsAEUJ0hP4IjAsJNt8zhev_1LfPiGSrWEtYudyfN6ffuI_iWfD_9L_TAHhwIMaAvoEEALw_wcB; See also Council of the City of New York, Testimony: Oversight - Arts, Culture, and Stonewall 50 (Jan. 22, 2019), available at https://legistar.council.nyc.gov/MeetingDetail.aspx?ID=670368&GUID=1F2D6C84-D25B-4963-9929-34C193AC9191&Options=info|&Search=. ] 





Background 
Diversity in NYC
NYC has historically been one of the most diverse cities in the world.[footnoteRef:3] The City is not only home to 8.6 million New Yorkers,[footnoteRef:4] but at least 4,700 nonprofit cultural programs and over 17,000 for-profit cultural businesses.[footnoteRef:5] When considered alongside the artists and cultural workers who live and work in NYC, and the millions of cultural participants that live in, work in, and visit NYC each year, this “represents a cultural ecosystem of unparalleled breadth, diversity, and dynamism;”[footnoteRef:6] a point that remains relevant even in light of the COVID-19 pandemic.[footnoteRef:7] Accordingly, striving to ensure that arts organizations are reflective of the City’s diversity as a whole, and amplifying the diverse array of voices and perspectives within the community creates positive cultural opportunities for artists, cultural organizations, and the community at large.[footnoteRef:8] It also serves to broaden and build an equitable and representative environment in which to live, work, and grow for everyone.[footnoteRef:9]  [3:  While this paper focuses on the BIPOC and LGBTQ communities, it recognizes that diversity extends to many areas including gender, race, background, and sexual orientation. According to the CreateNYC Cultural Plan, DCLA defines diversity as, "inclusive of communities representing categories of identity including, but not limited to: Historically underrepresented communities, including individuals from ALAANA racial and/or ethnic groups, people with disabilities, and other populations, including but not limited to LGBTIQ populations, People with disabilities, All genders, including transgender and gender non-conforming individuals, Indigenous, immigrant, and refugee populations, ESL or non-English language speakers, All ages, including older adults and youth, and Low-income New Yorkers. [DCLA further clarifies that] [t]he definition of diverse communities includes those marginalized groups that have historically experienced a lack of access to financial resources and/or social and organizational mobility." NYC Department of Cultural Affairs, Create NYC: A Cultural Plan for All New Yorkers 1, 69 (July 2017), available at http://createnyc.org/wp-content/uploads/2017/07/CreateNYC_Report_FIN.pdf; See also World Cities Culture Forum, New York (last visited Apr. 13, 2021), available at http://www.worldcitiescultureforum.com/cities/new-york.   ]  [4:  NYC Department of Planning, Current and Projected Populations (2018), available at https://www1.nyc.gov/site/planning/data-maps/nyc-population/current-future-populations.page. ]  [5:  NYC Department of Cultural Affairs, Create NYC: A Cultural Plan for All New Yorkers 1, 39 (July 2017), available at http://createnyc.org/wp-content/uploads/2017/07/CreateNYC_Report_FIN.pdf. ]  [6:  NYC Department of Cultural Affairs, Create NYC: A Cultural Plan for All New Yorkers 1, 39 (July 2017), available at http://createnyc.org/wp-content/uploads/2017/07/CreateNYC_Report_FIN.pdf (describing the results of the Social Impact of the Arts Project research conducted via DCLA).]  [7:  See, e.g., Annie Correal, How N.Y.C.’s Population Expert Says the City Will Bounce Back, NYT (Apr. 1, 2021), available at https://www.nytimes.com/2021/04/01/nyregion/nyc-population-pandemic-recovery.html?. ]  [8: Los Angeles County Arts Commission Cultural Equity and Inclusion Initiative, Strengthening Diversity, Equity and Inclusion in the Arts and Culture Sector for All Los Angeles County Residents (Mar. 13, 2017), available at https://www.lacountyarts.org/sites/default/files/ceii_finalreport_final_03092017.pdf.   ]  [9: Id.] 

The Importance of Diversity and the Role of Art and Culture 
The arts are among the most impactful ways to “effect social change, explore racial and ethnic representations and reflect a community’s history and identity, and provide an opportunity to engage diverse audiences in transformational learning.”[footnoteRef:10] Moreover, encouraging and supporting the arts and culture community is important as it has been shown that art can have therapeutic properties that provide comfort in disquieting times.[footnoteRef:11] Amplifying diverse voices in the arts enables creativity and problem solving in all areas.[footnoteRef:12] It also helps both individuals and organizations produce better outcomes and results.[footnoteRef:13]  [10:  See, e.g., Californians for the Arts, Anti-Racism Resources (last visited Apr. 13, 2021), available at https://www.californiansforthearts.org/anti-racism-resources. ]  [11:  Melena Ryzik, Wesley Morris, Mekado Murphy, Reggie Ugwu, Pierre-Antoine Louis, Salamishah Tillet and Siddhartha Mitter, Art That Confronts and Challenges Racism: Start Here, NYT (June 4, 2020), available at https://www.nytimes.com/2020/06/04/arts/racism-writings-books-movies.html. ]  [12:  See, e.g., Caroline Turner, The Business Case for Gender Diversity: Update 2017, HUFFINGTON POST (Apr. 30, 2017), available at https://www.huffpost.com/entry/the-business-case-for-gender-diversity-update-2017_b_590658cbe4b05279d4edbd4b; Sangeeta Badal, The Business Benefits of Gender Diversity, GALLUP (Jan. 20, 2014), available at https://www.gallup.com/workplace/236543/business-benefits-gender-diversity.aspx. ]  [13:  See, e.g., Caroline Turner, The Business Case for Gender Diversity: Update 2017, HUFFINGTON POST (Apr. 30, 2017), available at https://www.huffpost.com/entry/the-business-case-for-gender-diversity-update-2017_b_590658cbe4b05279d4edbd4b; Sangeeta Badal, The Business Benefits of Gender Diversity, GALLUP (Jan. 20, 2014), available at https://www.gallup.com/workplace/236543/business-benefits-gender-diversity.aspx] 

 While BIPOC and LGBTQ+ communities in NYC represent and provide an important voice in NYC’s art and cultural sector,[footnoteRef:14] they continue to face numerous disparities and barriers to equity and equality.[footnoteRef:15] A recent DCLA-conducted study found that in NYC, staff at cultural institutions are on average 38 percent people of color and 62 percent white non-Hispanic.[footnoteRef:16] In contrast, U.S. Census data shows 67 percent of NYC’s population identifies as BIPOC and 33 percent white non-Hispanic.[footnoteRef:17] The data also revealed disproportionate representation by pay-grade and position, where positions such as “Curator”[footnoteRef:18] were primarily held by individuals identifying as white, while the jobs with the fewest white workers were maintenance and security.[footnoteRef:19] Advocates assert that the COVID-19 pandemic has made such gender, racial and economic disparities “even worse overall,”[footnoteRef:20] which some research showing that minority and immigrant-serving arts organizations in NYC have been the hardest hit by the pandemic.[footnoteRef:21]  [14:  This is especially the case where NYC has the distinction of being one of the largest LGBTQ+ populations in the world, the largest self-identifying lesbian, gay, bisexual, and transgender community in the United States by a large margin, and the home of the 1969 Stonewall Riots in Greenwich Village, which are widely considered the catalyst for the modern gay rights movement. In 2015, the New York Times reported that approximately 756,000 individuals who self-identify as gay were living in NYC. This was confirmed by the results of a 2018 survey conducted by the Office of the NYC Comptroller, which found that NYC’s metropolitan area had remained “home to the largest lesbian, gay, bisexual, transgender or queer population in the United States.” Leonhardt, D, New York Still Has More Gay Residents Than Anywhere Else in U.S., NEW YORK TIMES (Mar. 23, 2015), available at https://www.nytimes.com/2015/03/24/upshot/new-york-still-has-more-gay-residents-than-anywhere-else-in-us.html?_r=1&abt=0002&abg=0; See also Brian Silverman, Frommer's New York City from $90 a Day 1, 28 (Jan. 21, 2005) (stating that "gay and lesbian culture is as much a part of New York's basic identity as yellow cabs, high-rises, and Broadway theater"); NYC Comptroller, Results of a Survey of LGBTQ New Yorkers (2017), available at https://comptroller.nyc.gov/reports/results-of-a-survey-of-lgbtq-new-yorkers/.]  [15:  NYC, like the United States at large, has a long history of racial inequity and discrimination against BIPOC and the LGBTQ+ community. See, e.g., By Brian Purnell and Jeanne Theoharis, How New York City became the capital of the Jim Crow North, Washington Post (Aug. 23, 2017), available at https://www.washingtonpost.com/news/made-by-history/wp/2017/08/23/how-new-york-city-became-the-capital-of-the-jim-crow-north/; Ese Olumhence, Black New Yorkers Describe Racism as ‘Inescapable’ in Quietly Released Human Rights Report, THE CITY (June 9, 2020), available at https://www.thecity.nyc/2020/6/9/21286102/black-new-yorkers-describe-racism-as-inescapable-in-quietly-released-human-rights-report; See also Ibram X. Kendi, A History of Race and Racism in America, in 24 Chapters (Feb. 22, 2017), available at  https://www.nytimes.com/2017/02/22/books/review/a-history-of-race-and-racism-in-america-in-24-chapters.html; Aaron Ross Coleman, Black Bodies are Still Treated as  Expendable, Vox (June 5, 2020), available at https://www.vox.com/2020/6/5/21277938/ahmaud-arbery-george-floyd-breonna-taylor-covid; Sami Abu Shumays, The SVOG Fiasco is Emblematic of Arts Funding in the US (Apr. 10, 2021), available at https://abushumays.medium.com/the-svog-fiasco-is-emblematic-of-arts-funding-in-the-us-fdd25e7a3397; See also The Council of the City of New York, Oversight hearing testimony: Black Lives Matter, Anti-racism, Structural Racism and the Arts (Oct. 10, 2020), available at https://legistar.council.nyc.gov/MeetingDetail.aspx?ID=806419&GUID=76E9C656-69AF-4022-84D6-123B5C28C966&Options=info|&Search=. ]  [16:  NYC Department of Cultural Affairs, CreateNYC: Equity and Inclusion (last visited Apr. 13, 2021), available at https://createnyc.cityofnewyork.us/the-cultural-plan/issue-areas/eq/. ]  [17:  Id.]  [18:  Id.]  [19:  Id.]  [20:  Sami Abu Shumays, The SVOG Fiasco is Emblematic of Arts Funding in the US (Apr. 10, 2021), available at https://abushumays.medium.com/the-svog-fiasco-is-emblematic-of-arts-funding-in-the-us-fdd25e7a3397.  ]  [21:  See Hakim Bishara, Immigrant-serving Arts Organizations Hit Hardest During Pandemic, Study Says (Dec. 17, 2020), available at https://hyperallergic.com/607491/immigrant-serving-arts-organizations-hit-hardest-during-pandemic-study-says/. ] 

Response and Efforts to Amplify BIPOC and LGBTQ+ Voices During COVID-19
The City has taken some steps to address these disparities and support BIPOC and LGBTQ+ arts and cultural groups, including through financial support for groups such as the 52 organizations belonging to the Council’s Coalition of Theatres of Color (“CTC”) initiative,[footnoteRef:22] and by promoting education and resources related to confronting and dismantling such discrimination.[footnoteRef:23] However, the art and cultural community itself, which has historically been on the forefront of social movements,[footnoteRef:24] has also been central to stewarding efforts to confront such discrimination and inequality and amplify BIPOC, LGBTQ+ and other diverse voices.[footnoteRef:25] According to the Times Square Art Alliance,[footnoteRef:26] this includes efforts driven by arts and cultural organizations and groups, in partnerships with other community efforts and initiatives, such as those run by: [22:  See, e.g., The City Council of the City of New York, Fiscal Year 2021 Adopted Expense Budget Adjustment Summary / Schedule C (June 30, 2020), available at https://council.nyc.gov/budget/wp-content/uploads/sites/54/2020/06/Fiscal-2021-Schedule-C-Cover-REPORT-Final.pdf; See also Perri Gaffney, Coalition of Theatres of Color (2016), available at https://routes-mag.com/coalition-of-theatres-of-color/; NYC Department of Cultural Affairs, Administered $2 Million Through City Council’s Coalition of Theaters of Color Which Supported 44 Organizations Run by and Serving People of Color to Improve Access to Culture for Historically Marginalized Communities (last visited Apr. 17, 2021), available at https://createnyc.cityofnewyork.us/action/administered-2-million-through-city-councils-coalition-of-theaters-of-color-which-supported-44-organizations-run-by-and-serving-people-of-color-to-improve-access-to-culture-for-historically-margina/; https://council.nyc.gov/budget/wp-content/uploads/sites/54/2020/08/RESO-1-August-27-2020-1.pdf. ]  [23:  This includes the City’s “While Black” campaign and NYC Commission on Human Rights trainings related to discrimination. NYC Commission on Human Rights, While Black in NYC: Protections Against Discrimination for Black New Yorkers (last visited Apr. 13, 2021), available at https://www1.nyc.gov/site/cchr/media/while-black-nyc.page; NYC Commission on Human Rights, Protections Against Discrimination for LGBTQI New Yorkers (last visited Apr. 13, 2021), available at https://www1.nyc.gov/site/cchr/media/pride.page; NYC Commission on Human Rights, NYC LGBT Community Center (last visited Apr. 13, 2021), available at https://www1.nyc.gov/site/cchr/community/nyc-lgbt-community-center.page. ]  [24:  See, e.g, Devin Gannon, Gracie Mansion’s largest art exhibition explores social justice and inclusion, 6SQFT (Feb. 25, 2020), available at https://www.6sqft.com/gracie-mansions-largest-art-exhibition-explores-social-justice-and-inclusion/.]  [25:  See ArtNet News, (June 2020) How Have Artists Shaped Previous Protest Movements? 7 Historians on How the Past Can Help Us Understand the Present available at https://news.artnet.com/art-world/art-and-protest-historian-response-1882494 ]  [26:  Times Square Art Alliance, Activist Organizations and Resources for Racial Justice (last visited Apr. 13, 2021), available at http://arts.timessquarenyc.org/times-square-arts/resources-for-racial-justice/index.aspx; See also, Zachary Small, Arts Workers Built Mutual Aid Networks to Get Through the Pandemic. Now Some Are Becoming Permanent as Help Remains Nowhere in Sight (Apr. 8, 2021), available at https://news.artnet.com/art-world/mutual-aid-long-term-efforts-1957476. ] 

· Astoria Mutual Aid Network,[footnoteRef:27] a group which involves neighbors supporting one another with assistance and resources in the Astoria community; [27:  https://www.astoriamutualaid.com/ ] 

· Bed-Stuy Strong,[footnoteRef:28] a mutual aid network of neighbors helping out in solidarity during COVID-19 and beyond; [28:  https://www.instagram.com/bedstuystrong/ ] 

· Black Lives Matter, Greater New York,[footnoteRef:29] an organization of Greater New York which works to directly impact the policies that impact BIPOC, such as conditions focusing on criminal justice reform, basic public safety, fair and equal access to education, jobs and infrastructure; [29:   https://www.blacklivesmattergreaterny.com/ ] 

· Brooklyn Community Bail Fund,[footnoteRef:30] a group which focuses on fighting for an end to money bail and immigration detention; [30:  https://brooklynbailfund.org/ ] 

· Brooklyn Community Foundation,[footnoteRef:31] a group which seeks to mobilize people, capital, and expertise for a fair and just Brooklyn; [31:  https://www.brooklyncommunityfoundation.org/ ] 

· Communities United for Police Reform,[footnoteRef:32] a campaign to end discriminatory policing practices in New York, bringing together a movement of community members, lawyers, researchers and activists to work for change; [32:  https://www.changethenypd.org/ ] 

· Covid Bail Out NYC,[footnoteRef:33] a group which posts bail for medically vulnerable people held in NYC jails and provides comprehensive post-release support, such as shelter and food, for these individuals; [33:  https://www.covidbailout.org/ ] 

· Crown Heights Aid,[footnoteRef:34] a network for residents of Crown Heights providing support to one another and the most vulnerable in the community; [34:  https://www.instagram.com/crownheightsaid/ ] 

· Flatbush United,[footnoteRef:35] a group for neighbors in the larger Flatbush area providing support with grocery delivery and other assistance; [35:  https://www.instagram.com/flatbushunited/?web=1&wdLOR=c2C52FB1E-E1BB-084C-B17F-57C824E71CBC ] 

· Make the Road NYC,[footnoteRef:36] a group which builds the power of immigrant and working class communities to achieve dignity and justice. [36:  https://maketheroadny.org/ ] 

· Mutual Aid NYC,[footnoteRef:37] a group which builds support systems for people in the New York area during the COVID-19 pandemic and beyond; [37:  https://mutualaid.nyc/ 	  ] 

· NYC Black Mutual Aid,[footnoteRef:38] which is a group of neighbors dedicated to building power to address the underlying institutions that continue to harm Black people during COVID-19 and beyond; [38:  https://twitter.com/NYCBlackAid ] 

· NYCLU,[footnoteRef:39] or the New York affiliate of the American Civil Liberties Union, which works to protect the inalienable rights of New Yorkers, including freedom of speech, press, petition, and assembly; [39:  https://www.nyclu.org/ ] 

· Nourish NYC,[footnoteRef:40] a black-run organization focused on getting needed-supplies to NYC protesters and calling on volunteers for donations and deliveries; [40:  https://www.instagram.com/nourishnyc/ ] 

· Playground Coffee Shop,[footnoteRef:41] a BIPOC-owned business and nonprofit organization that is raising funds to become a hub for resources and distribute kits to activists on the frontlines; [41:  https://www.instagram.com/p/CA-cBDQDZBg/ ] 

· South Brooklyn Mutual Aid,[footnoteRef:42] which is a volunteer-led group supporting neighbors in South Brooklyn; [42:  https://southbkmutualaid.com/ ] 

· Survived and Punished NY,[footnoteRef:43] a coalition of defense campaigns and grassroots groups committed to eradicating the criminalization of survivors of domestic and sexual violence and the culture of violence that contributes to it; [43:  https://www.survivedandpunishedny.org/ ] 

· The Legal Aid Society,[footnoteRef:44] a social justice law firm in NYC; [44:  https://legalaidnyc.org/ 	 ] 

· Urban Youth Collaborative,[footnoteRef:45] a group led by students and demands high quality education for BIPOC in NYC; [45:  http://www.urbanyouthcollaborative.org/ ] 

· Vera Institute for Justice,[footnoteRef:46] a non-profit research and policy organization building and improving justice systems; and [46:  https://www.vera.org/ ] 

· We Act for Environmental Justice,[footnoteRef:47] a Harlem-based group dedicated to fighting environmental justice issues. [47:  https://www.weact.org/ ] 


In early 2021, members of the daily Culture@3 group call, which includes leaders from NYC cultural groups[footnoteRef:48] and institutions, formed a funding initiative called the Cultural Solidarity Fund, which has thus far collected funds from over 200 organizations to provide relief microgrants to cultural workers including individual artists, administrators, production staff, custodians, art educators, ushers, guards, and others and which “prioritizes Black, Indigenous, People of Color (BIPOC), immigrant, disabled, and trans and gender-nonconforming individuals who have been most severely impacted by the pandemic.”[footnoteRef:49] For the first round of funding, the group received over 2,700 applications for $125,000 in funding,[footnoteRef:50] with 56 percent of applicants expressing “dire need for food and housing funds, far outpacing the current funds available.” The Fund was able to fund nine percent of applicants (81% of which were from priority groups) in this first round, and is currently raising funds for a new distribution of grants.[footnoteRef:51] [48:  See, e.g., Robin Pogrebin and Michawel Paulson, The Daily Call that 200 Arts Groups Hope Will Help Them Survive N.Y. TIMES, (May 12, 2020), available at https://www.nytimes.com/2020/05/12/arts/coronavirus-new-york-.culture.html (describing the group which now has over 700 members; leaders of the NYC cultural community who convene daily to discuss topics relevant to the art and cultural community and recovery).]  [49:  https://www.culturalsolidarityfund.org/coalition/]  [50:  https://www.culturalsolidarityfund.org/coalition/]  [51:  https://www.culturalsolidarityfund.org/coalition/] 

In the last year, many of the city’s cultural institutions have also entered into virtual dialogues about the impact of systemic inequities within their own community. Several groups have formed organically, including, Culture@3’s “anti-racism working groups,” to consider next steps.[footnoteRef:52] While some organizations have sought to “re-develop their conception of their collection and audit their institutions as a whole”[footnoteRef:53] to evaluate appropriate representation that amplifies all voices, other attempts have been denounced as little more than quickly posted or tokenistic “we must do more”-type statements on cultural websites, with some offerings being met with outright skepticism, and described as “gestures that felt both aggrandizing and too little, too late.”[footnoteRef:54] Specifically, the Metropolitan Museum of Art was criticized for “its apparent silence on the issue of ongoing Black Lives Matter protests[footnoteRef:55] around the world,” and the Whitney Museum of American Art cancelled its Collective Actions: Artist Interventions In a Time of Change exhibition when it came under fire for exploiting the artists in the collection, rather than uplifting their voices.[footnoteRef:56] Thus despite these efforts, and despite the conversations and acknowledgement about the role of systemic racism and discrimination, advocates argue that there is more work to do, especially at the City level.[footnoteRef:57] For example, despite the agency’s efforts to enhance diversity and address issues around discrimination and the arts,[footnoteRef:58] DCLA still does not have a dedicated page on their website for the LGBTQ+ community or a dedicated gender or LGBTQ+ liaison,[footnoteRef:59] both of which are suggestions for improvement that have been to the agency in the past. It should also be noted that the NYC Mayor’s Office of Nightlife, established in September 2017, also works with DCLA to provide resources and information to LGBTQ+ cultural organizations.[footnoteRef:60]  [52:  Id.]  [53:  Elisa Shoenberger, What does it mean to decolonize a museum?, MUSEUMNEXT (Sep. 18, 2020), available at https://www.museumnext.com/article/what-does-it-mean-to-decolonize-a-museum/.  ]  [54:  Holland Cotter, Museums are Finally Taking a Stand, But Can They Find Their Footing?, NEW YORK TIMES (Jun. 11, 2020), available at https://www.nytimes.com/2020/06/11/arts/design/museums-protests-race-smithsonian.html]  [55:  See, e.g., Jerusalem Demsas, The effects of Black Lives Matter protests, Vox (Apr. 9, 2021), available at https://www.vox.com/22360290/black-lives-matter-protest-crime-ferguson-effects-murder?fbclid=IwAR1rNnGEvrS5CokD69ALE-4jwnvvwFEGyJwoQvnwlFulyR4lZvnLA145vTU (describing the protests and also explaining research indicating that BLM protests between 2014 and 2019 have arguably led to tangible and positive changes related to racism).]  [56:  See Nedia Ulaby, After Protest, Whitney Museum Cancels Show By Artists It Meant To Celebrate, NPR (Aug. 20, 2020), available at https://www.npr.org/2020/08/25/905955460/after-protest-whitney-museum-cancels-show-by-artists-it-meant-to-celebrate. ]  [57:  Conversations on the Culture@3 daily call; See also NYC Museum Educators Roundtable, NYCMER’s Statement on Racial Violence and Discrimination (last visited Apr. 14, 2021), available at https://nycmer.org/nycmers-statement-on-racial-violence-and-discrimination/; Derrick Cliffton, Activists Demand New York City Pride Be Led by Queer and Trans BIPOC (Feb. 3, 2021), available at https://www.them.us/story/new-york-city-pride-be-led-by-queer-trans-bipoc; NYC Department of Cultural Affairs, CreateNYC LGBTQ Focus Group, Meeting Notes (Feb. 22, 2017), available at https://createnyc.cityofnewyork.us/wp-content/uploads/2017/07/CreateNYC_Appendix-Sect4_LGBTQ.pdf. ]  [58:  See, e.g, SMU Data Arts, Study Compares the Diversity of New York City's Arts and Culture Workforce Against General Population to Identify Gaps (2019), available at https://culturaldata.org/pages/nyc-workforce-demographics-study.]  [59:  See, e.g., Amy Zimmer, Meet NYC's First-Ever Gender Equity Coordinator for Public Schools
 (Feb. 27, 2017), available at https://www.dnainfo.com/new-york/20170227/upper-west-side/kimberly-shannon-gender-equity-nyc-schools/. ]  [60:  The office also coordinates a working group that has included a focus on LGBTQ+ rights and cultural organizations and the office recently hosted a community event the past, present, and future of LGBTQ+ cultural and art communities. NYC Mayor’s Office of Nightlife, The State of LGBTQIA+ Nightlife and Community in New York: A Discussion on the Past, Present, and Future (May 30, 2019), available at https://www.facebook.com/events/455399301875647/; See also NYC Mayor’s Office of Nightlife, About the Office of Nightlife (last visited Apr. 13, 2021), available at https://www1.nyc.gov/site/mome/nightlife/about-office-of-nightlife.page. ] 

CONCLUSION
At today’s oversight hearing, the Committee seeks to learn more about what DCLA and cultural institutions are doing to support efforts to amplify BIPOC and LGBTQ+ voices, as well as ways in which the Council can support these efforts. 
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