






[bookmark: _GoBack] Committee on Civil and Human Rights
Luciano Hamel, Legislative Counsel
Wiam Diouri, Senior Legislative Policy Analyst
Allie Stofer, Financial Analyst

Committee on Small Business
Luciano Hamel, Legislative Counsel
Rebecca Barilla, Senior Legislative Policy Analyst
Glenn Martelloni, Financial Analyst 

[image: A close up of a logo

Description automatically generated]
THE COUNCIL OF THE CITY OF NEW YORK
COMMITTEE REPORT AND BRIEFING PAPER OF THE GOVERNMENTAL AFFAIRS DIVISION
Andrea Vazquez, Legislative Director
Rachel Cordero, Deputy Director


COMMITTEE ON CIVIL AND HUMAN RIGHTS
Hon. Dr. Nantasha Williams, Chair


COMMITTEE ON SMALL BUSINESS
Hon. Oswald Feliz, Chair


May 9, 2025

Oversight: Supporting New York City small businesses’ compliance with ADA and local laws promoting accessibility



	INT. NO. 282: 
	By Council Members Menin, Won, Hanif, Hudson, Avilés, Dinowitz, Schulman, Feliz and Narcisse

	TITLE:


	A Local Law to amend the administrative code of the city of New York, in relation to accessibility in small businesses



	INT. NO. 639: 
	By the Public Advocate (Mr. Williams) and Council Members Lee, Hanif, Hudson and Narcisse

	TITLE:
 
	A Local Law to amend the administrative code of the city of New York, in relation to requiring the department of small business services to offer training and education to small businesses regarding accessibility of the workplace and inclusion of workers with disabilities



	INT. NO. 1260: 
	By Council Members Narcisse, Menin, Louis, Gutiérrez and Banks

	TITLE:
 
	A Local Law to amend the administrative code of the city of New York, in relation to the provision of legal assistance on compliance with accessibility laws for small business tenants

	
RES. NO. 520: 
	
By Council Members Farías, Hudson, Brooks-Powers, Riley, Williams, Joseph, Stevens, Louis, Nurse, Narcisse, Ossé, Cabán, Ung, Hanif, Gutiérrez, Brannan, Avilés and Schulman
 

	TITLE:
 
	Resolution recognizing July 2 annually as Thurgood Marshall Day in the City of New York to promote his contributions and legacy as a pillar of the Civil Rights movement





1

I. INTRODUCTION 

On May 9, 2025, the Committee on Civil and Human Rights, chaired by Council Member Nantasha Williams, jointly with the Committee on Small Business, chaired by Council Member Oswald Feliz, will hold an oversight hearing on Small Business Services and Commission on Human Rights Coordination for Human Rights Law Awareness and Compliance. The Committee on Small Business will also consider the following pieces of legislation: Introduction Number 282 (Int. 282), sponsored by Council Member Julie Menin, in relation to accessibility in small businesses, Introduction Number 639 (Int. 639), sponsored by Public Advocate Jumaane Williams, in relation to requiring the Department of Small Business Services to offer training and education to small businesses regarding accessibility of the workplace and inclusion of workers with disabilities, Introduction Number 1260 (Int. 1260), sponsored by Council Member Mercedes Narcisse, in relation to the provision of legal assistance on compliance with accessibility laws for small business tenants, and Resolution Number 520 (Res. 520), sponsored by Majority Leader Amanda Farías, recognizing July 2 annually as Thurgood Marshall Day in the City of New York to promote his contributions and legacy as a pillar of the civil rights movement. Those invited to testify include the New York City Commission on Human Rights (CCHR), the New York City Department of Small Business Services (SBS), Mayor’s Office for People with Disabilities (MOPD), advocates and interested members of the public.  

I. BACKGROUND
a. Americans with Disabilities Act Requirements 
	In 1990, President George H.W. Bush signed into law the Americans with Disabilities Act (ADA),[footnoteRef:2] a historic piece of civil rights legislation that prohibits discrimination against individuals with disabilities.[footnoteRef:3] According to President Bush, the purpose of the ADA was to “ensure that people with disabilities are given the basic guarantee for which they have worked so long and so hard. Independence, freedom of choice, control of their lives, the opportunity to blend fully and equally into the rich mosaic of the American mainstream.”[footnoteRef:4] Under Title III of the ADA,[footnoteRef:5] businesses that provide goods or services to the public are required to construct or adjust their physical space, policies, and procedures to ensure that people with disabilities have full and equal enjoyment of those goods and services.[footnoteRef:6] Requirements vary according to when the facility was built. Buildings constructed before January 26, 1993 must remove structural barriers that are “readily achievable” without much difficulty or expense.[footnoteRef:7] Buildings constructed or altered after that time must comply with more rigorous ADA standards[footnoteRef:8] relating to the accessibility of many features in the building, including stairways, restrooms, ramps and elevators.[footnoteRef:9]  [2:  42 U.S.C. Ch. 126.]  [3:  “Transcript of Statement By The President July 26, 1990”, July 26, 1990, available at: https://www.archives.gov/research/americans-with-disabilities/transcriptions/naid-6037493-statement-by-the-president-americans-with-disabilities-act-of-1990.html ]  [4:  Id.]  [5:  42 U.S. Code Ch. 126 Subch. III. See also “Public Accommodations and Commercial Facilities (Title III)” United States Department of Justice Civil Rights Division, Available at: https://www.ada.gov/ada_title_III.htm ]  [6:  Id. and 28 CFR 36.]  [7:  42 U.S.C. § 12182 (b) (2) (A) (iv) and (v).]  [8:  28 CFR § 36.401 (a); 28 CFR § 36.402.]  [9:  See Department of Justice, 2010 ADA Standards for Accessible Design, September 15, 2010, available at: https://www.ada.gov/regs2010/2010ADAStandards/2010ADAStandards.pdf ] 

	While the ADA does not specifically address the issue of website accessibility, the U.S. Department of Justice has indicated that website accessibility is covered under the ADA[footnoteRef:10] and the United States Chamber of Commerce has recently published its own guide on website accessibility to aid businesses in avoiding potential lawsuits.[footnoteRef:11] Public accommodations are therefore required to ensure that their websites are accessible to individuals with disabilities,[footnoteRef:12] however the Department of Justice has not issued regulations clarifying the standard to which these websites may be held.[footnoteRef:13] People with disabilities may use assistive technologies to interact with computers or smartphones, and for the assistive technologies to operate properly, the digital content must be in accordance with digital accessibility guidelines. [10:  See Letter from U.S. Department of Justice to the Honorable Ted Budd, U.S. House of Representatives, Sep. 25, 2018, available at: https://www.adatitleiii.com/wp-content/uploads/sites/121/2018/10/DOJ-letter-to-congress.pdf. See also “Small Business Guidance on the ADA and NYC Disability Laws” NYC Mayor’s Office For People With Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/mopd-ada-small-business-guide-2019.pdf]  [11:  Fallon-O’Leary, Danielle, “ADA Website Accessibility Lawsuits: How to Protect Your Business”, United States Chamber of Commerce (Mar 2025). Available at: https://www.uschamber.com/co/run/technology/ada-website-accessibility-compliance ]  [12:  See for example, “Settlement between the United States of America and Ahold U.S.A., Inc. and Peapod, LLC. Under the Americans with Disabilities Act”, DJ 202-63-169, available at: https://www.justice.gov/file/163956/download. ]  [13:  Text of proposed RIN 1190-AA61 available at: https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=201210&RIN=1190-AA61; information on its withdrawal published in Federal Register 60932, Vol. 82, No. 246, Department of Justice 28 CFR Parts 35 and 36, available at: https://www.govinfo.gov/content/pkg/FR-2017-12-26/pdf/2017-27510.pdf. ] 

	New York State and New York City have also enacted laws since the passage of the ADA to further expand the protections the ADA offers to individuals with disabilities. The NYC Building Code, for example, provides a local code requirement for accessibility when construction is underway.[footnoteRef:14] The New York State Human Rights Law (NYSHRL)[footnoteRef:15] and New York City Human Rights Law (NYCHRL),[footnoteRef:16] provide additional protections to individuals, including offering protections to certain temporary disabilities not covered under the ADA.[footnoteRef:17]  [14:  Section BC 1101 Ch. 11, available at:  https://www1.nyc.gov/assets/buildings/apps/pdf_viewer/viewer.html?file=2014CC_BC_Chapter_11_Accessibility.pdf&section=conscode_2014 ]  [15:  N.Y. Exec. Law Article 15.]  [16:  New York City Administrative Code Title 8.]  [17:  Fagan v. United Intern. Ins. Co., 128 F.Supp.2d 182 (S.D.N.Y. 2001). See also “Small Business Guidance on the ADA and NYC Disability Laws” NYC Mayor’s Office For People With Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/mopd-ada-small-business-guide-2019.pdf ] 


b. Small Business Compliance with the ADA
Under Title I and Title III of the ADA, individuals with disabilities are protected as employees or consumers of a business. However, it can be challenging for small businesses to comply with these laws, often due to costs, confusing regulations, or in some cases a lack of awareness of the ADA and related local laws. 
For example, Title I of the ADA provides crucial employment protections to individuals with disabilities, but the ADA National Network reported that small business employers may be hesitant to hire employees with disabilities because of concerns regarding the costs of accommodations and healthcare[footnoteRef:18] and in 2016 the ADA National Network also reported that only 22% of the companies with 15 to 249 employees reported having an employee with a disability.[footnoteRef:19] [18:  Gould, R., Parker Harris, S., Caldwell, K. & Mullin, C. (2018). ADA Research Brief: Small Business and the ADA (pp. 1-3). Chicago, IL: ADA National Network Knowledge Translation Center. Available at: https://adata.org/research_brief/small-business-and-ada [Accessed on May 2, 2025]]  [19:  Id.] 

Small business owners have also historically struggled to understand and meet the requirements for their businesses under Title III of the ADA[footnoteRef:20], and even popular, established businesses, such as Katz’s Deli, have been challenged due to ADA noncompliance of their physical spaces.[footnoteRef:21]  Under Title III, businesses must ensure equal access to goods and services.[footnoteRef:22] This includes physical accessibility, like ensuring entrances and restrooms are ADA-compliant, and digital accessibility.[footnoteRef:23]  [20:  NBC New York “New York Sees Spike in Frivolous American with Disabilities Act Lawsuits, Report Claims.” (March 27, 2018). Available at: https://www.nbcnewyork.com/news/local/new-york-spike-frivolous-american-disabilities-act-lawsuits-report-ada-title-iii/451929/ ]  [21:  United States Attorney‘s Office Southern District of New York. ” U.S. Attorney’s Office Sues And Settles With Katz’s Deli To Ensure Americans With Disabilities Act Compliance.” (December 30, 2024.) Available at: https://www.justice.gov/usao-sdny/pr/us-attorneys-office-sues-and-settles-katzs-deli-ensure-americans-disabilities-act   ]  [22: DiPalma, Joseph J. and Jennifer Rusie. “Podcast: ADA Public Accommodation Challenges for Restaurant Industry Operators.“ JACKSON LEWIS. (February 11,2025). Available at:  https://www.jacksonlewis.com/insights/ada-public-accommodation-challenges-restaurant-industry-operators ]  [23: Marks, Gene. “What small businesses need to know about ADA violations.“ THE PHILADELPHIA INQUIRER. (Oct. 8, 2024).  Available at:  https://www.inquirer.com/business/small-business/ada-compliance-disabilities-small-business-advice-20241008.html ] 

	 Perhaps because small businesses are unaware of the regulations that they must comply with, or because business owners often do not have the income to pay for ADA alterations to their spaces, independently owned businesses have been vulnerable to lawsuits due to Title III ADA noncompliance. Complying with accessibility can also be a significant financial hurdle for small businesses. The Small Business Administration (SBA) previously published a report that estimated that small businesses face higher costs when addressing architectural barriers.[footnoteRef:24] The report evaluating barrier removal costs associated with 2004 ADA accessibility guidelines found that small business building costs were 2.2 to 4.1 times greater per square foot than large business building costs[footnoteRef:25] and fixes may be more difficult and costly in an old building.[footnoteRef:26] Cost also remains a concern for website accessibility compliance.[footnoteRef:27] For digital compliance costs, the U.S. Chamber of Commerce recommended that businesses consider conducting an accessibility audit[footnoteRef:28] which could cost anywhere from $2,500[footnoteRef:29] to $30,000.[footnoteRef:30]  For a basic e-commerce site with 10 unique pages or templates that require daily updates, an approximated 12-month total cost to conduct an audit, update and maintain website accessibility is $441,921.[footnoteRef:31] [24:  Small Business Administration. "Evaluation of Barrier Removal Costs Associated with 2004 Americans with Disabilities Act (Ada) Accessibility Guidelines". Government. Small Business Administration, December 31, 2006. https://www.govinfo.gov/app/details/GOVPUB-SBA-PURL-LPS96906 ]  [25:  Id. ]  [26:  Yee, Amy. “US small businesses hit with soaring disability lawsuits.” THE GUAM DAILY POST. (April 19, 2022). Available at: https://www.postguam.com/business/world/us-small-businesses-hit-with-soaring-disability-lawsuits/article_aa50851e-bee6-11ec-b878-57db503b2f98.html ]  [27:  Moradi, David. ”Despite efforts, businesses struggle with accessibility.” MIT TECHNOLOGY REVIEW. (April 7, 2022). Available at: https://www.technologyreview.com/2022/04/07/1048543/despite-efforts-businesses-struggle-with-accessibility/ ]  [28:  Fallon-O-Leary, Danielle. ”ADA Website Accessibility Lawsuits: How to Protect Your Business.” U.S. CHAMBER OF COMMERCE.  (March 20, 2025). Available at: https://www.uschamber.com/co/run/technology/ada-website-accessibility-compliance ]  [29:  Rivenburgh, Kris. ”Breaking Down the Cost of a Website Accessibility Audit.” ACCESSIBLE.ORG. (July 17, 2024). Available at: https://accessible.org/cost-website-accessibility-audit/ ]  [30:  Gibson, David. ”Web Accessibility Lawsuits Shifting From Federal to State Courts in New York.” ACCESSIBILITY.WORKS. (January 11, 2024). Available at: https://www.accessibility.works/blog/new-york-federal-state-ada-website-compliance/ ]  [31:  UsableNet. ADA Accessibility Remediation Calculator. Search terms: How complex is your site? 2. Basic eCommerce/transactional; How many unique pages or templates does your site have? 10; How often do you update your website? Daily. Available at: https://info.usablenet.com/accessibility-remediation-calculator [Accessed on May 2, 2025]. ] 

	Adhering to ADA requirements may be especially challenging for business owners lacking experience or educational resources about the ADA. ADA regulations can be found in a number of places, including the federal statute itself,[footnoteRef:32] federal regulations implementing the law,[footnoteRef:33] technical manuals,[footnoteRef:34] and Department of Justice settlement agreements.[footnoteRef:35] However, the Department of Justice recently removed 11 guidelines for businesses on compliance with ADA, including accessible features information for retail businesses and COVID-19 related guidelines.[footnoteRef:36] Some previously available technical standards are also archived.[footnoteRef:37]  Although City resources have been developed to help business owners interpret these rules, the need for such educational materials highlights the difficulty business owners may experience in understanding how to comply with all relevant aspects of the ADA.  [32:  42 U.S.C. Ch. 126.]  [33:  28 CFR Part 36.]  [34:  U.S. Department of Justice, ADA Title III Technical Assistance Manual Covering Public Accommodations and Commercial Facilities, available at: https://www.ada.gov/taman3.html. ]  [35:  U.S. Department of Justice, Information and Technical Assistance on the Americans with Disabilities Act, Enforcement: Cases 2006-Present, https://www.ada.gov/enforce_current.htm. ]  [36:  Aratani, Lauren. ”Justice department removes disability guidelines for US businesses.” THE GUARDIAN. (March 19, 2025). Available at: https://www.theguardian.com/us-news/2025/mar/19/justice-department-disability-business-guidelines#:~:text=The%20Department%20of%20Justice%20removed,19%20and%20masking%20and%20accessibility. ]  [37:  U.S. Department of Justice, 2010 ADA Standards for Accessible Design, available at: https://www.ada.gov/regs2010/2010ADAStandards/2010ADAStandards.pdf] 

	While Title III of the ADA does not give individuals the right to sue for monetary damages, attorneys can recover fees from the non-compliant business. However, in New York, individuals with disabilities are also able to file claims seeking monetary awards in addition to legal fees.[footnoteRef:38] The damages an individual may recoup from these lawsuits are often modest, which sometimes leads to plaintiffs and their lawyers filing multiple lawsuits.[footnoteRef:39] In addition to legal fees, businesses can face the prospect of expert fees and other litigation expenses, were they to choose to go to court.[footnoteRef:40]  [38:  Warshaw Burstein, LLP. ”What Landlords and Tenants Should Do to Avoid Liability Under The ADA.” (April 24, 2019). Available at: https://www.wbny.com/siteFiles/27684/ADA.pdf. ]  [39:  Id. ]  [40:  Wentz, Kenneth M., “How to Stop Accessibility Lawsuits Before They Stop You.” JacksonLewis, June 25, 2010, available at:  https://www.jacksonlewis.com/resources-publication/how-stop-accessibility-lawsuits-they-stop-you. ] 

Because small businesses may not have the resources to take these lawsuits to trial, many lawsuits are settled.[footnoteRef:41] For website compliance lawsuits, the average settlement for ADA Title III lawsuits is between $5,000 and $20,000, a significant unexpected cost for a small business owner.[footnoteRef:42] Additionally, paying to settle a suit will leave less money for a business to make their spaces and webpages ADA compliant.[footnoteRef:43] [41:  U.S. Chamber of Commerce Institute for Legal Reform. “How Small Businesses are Targeted with Abusive ADA Lawsuits.” (Oct. 12, 2022). Available at: https://instituteforlegalreform.com/blog/small-businesses-targeted-with-ada-lawsuits/ ]  [42:  Hollingsworth, Alexander. “ADA Website Compliance Lawsuits: Top Companies Sued.” OYOVA. (April 8, 2022). Available at: https://www.oyova.com/blog/ada-website-compliance-lawsuit/.]  [43:  Supra note 25] 

The cost of ADA lawsuits may be a special consideration when rented spaces are involved, as landlords and tenants can be held jointly and severally liable.[footnoteRef:44] To limit costs, a commercial landlord may stipulate in their lease that the tenant must indemnify them in the event of non-compliance,[footnoteRef:45] which would be an additional cost for the tenant. [44:  28 CFR § 36.201 (b). See Jonathan R. Mook and Howard (Skip) Maginniss, Americans with Disabilities Act: Guidance for Commercial Real Estate Owners, https://www.lexisnexis.com/lexis-practical-guidance/the-journal/b/pa/posts/americans-with-disabilities-act-guidance-for-commercial-real-estate-owners. ]  [45:  Americans with Disabilities Act, ADA Title III Technical Assistance Manual, III-1.2000, https://www.ada.gov/taman3.html. ] 

Nationwide, the number of Title III ADA cases in federal court has steadily increased since 2013.[footnoteRef:46]  In 2013, there were only 2,722 cases, but in 2021 the cases climbed to a record high of 11,542 cases.[footnoteRef:47] In 2024, the number of cases reached 8,800, which is still over three times the number of cases from 2013.[footnoteRef:48] Although New York has historically led the country with number of cases, with 2,200 cases in 2024 New York is now second to California.[footnoteRef:49] Some attorneys have speculated that this fall in Title III ADA cases is likely due to less favorable decisions to plaintiffs by New York federal judges[footnoteRef:50] and more filings in New York state court.[footnoteRef:51] [46:  Vu, Minh N., Kristina Launey, and Susan Ryan. ”ADA Title III Federal Lawsuit Numbers Rebound to 8,800 in 2024.” SEFFARTH SHAW LLP. (March 6, 2025). Available at: https://www.adatitleiii.com/2025/03/ada-title-iii-federal-lawsuit-numbers-rebound-to-8800-in-2024/ ]  [47:  Id. ]  [48:  Id.]  [49:  Id. ]  [50:  Id.]  [51:  Launey, Kristina and Minh Vu. ” 2024 Mid-Year Report: ADA Title III Federal Lawsuit Numbers Rebound (A Little).” JD SUPRA.  (Aug. 20. 2024). Available at: https://www.jdsupra.com/legalnews/2024-mid-year-report-ada-title-iii-4383191/ ] 

In recent years, the number of lawsuits concerning digital noncompliance has grown significantly.[footnoteRef:52] Since 2020, there have been more than 16,000 lawsuits accusing businesses of website inaccessibility, with a large proportion of businesses sued making less than 25 million in annual revenue.[footnoteRef:53] Of the total 2024 Title III ADA filings in federal court, 24% were on website accessibility.[footnoteRef:54]  [52:  Supra note 22]  [53:  Id.]  [54:  Launey, Kristina M. and Minh N. Vu. ”Federal Court Website Accessibility Lawsuit Filings Continue to Decrease in 2024.” SEYFARTH SHAW LLP. (April 22, 2025). Available at: https://www.adatitleiii.com/2025/04/fe ] 

In 2023, 77% of all website accessibility lawsuits were filed in New York federal court.[footnoteRef:55] In 2024, New York had the most cases concerning website accessibility at 1,564 cases, with Florida coming in second at 470 cases.[footnoteRef:56] Attorneys have speculated that this high rate of website accessibility cases in New York federal courts is due to favorable decisions towards plaintiffs.[footnoteRef:57] Although, a recent decision from the federal court in New York ruled that websites and virtual-only businesses are not subject to requirements of Title III of the ADA.[footnoteRef:58] However, this decision did not determine the applicability of this case under New York State and City laws and digital noncompliance cases may begin to move to state court.[footnoteRef:59] The law firm Mizrahi Kroub LLP, which has filed nearly 3,000 digital noncompliance cases in New York federal courts, had already begun shifting to filing more cases in New York state courts.[footnoteRef:60] [55:  Fillmore, Katie. "The Proliferation of Frivolous ADA Website Compliance Lawsuits: A Defense Perspective.“ MICHAEL BEST & FRIEDRICH LLP.  Available at: https://insights.michaelbest.com/post/102jv24/the-proliferation-of-frivolous-ada-website-compliance-lawsuits-a-defense-perspec#:~:text=The%20Cost%20of%20Frivolous%20Litigation&text=Legal%20fees%2C%20expert%20witness%20costs,significant%20increase%20from%20prior%20years.  ]  [56:  Supra note 53]  [57:  Id. ]  [58:  Raizman, David. ”Websites Are Not Places of Public Accommodation Subject to Title III of the ADA, Federal Court in New York Rules.” OGLETREE DEAKINS. (December 13, 2024). Available at: https://ogletree.com/insights-resources/blog-posts/websites-are-not-places-of-public-accommodation-subject-to-title-iii-of-the-ada-federal-court-in-new-york-rules/ ]  [59:  Id. ]  [60:  Thorpe, Rob. ” Website Accessibility Lawsuits: Law Firm for Serial Tester Plaintiffs Now Targeting Businesses in New York State Court.” BARCLAY DAMON LLP. (Feb. 2, 2023). Available at: https://www.barclaydamon.com/alerts/website-accessibility-lawsuits-mizrahi-kroub-llp-attorneys-for-serial-tester-plaintiffs-now-targeting-businesses-in-new-york-state-court ] 

Website accessibility lawsuits have become a significant challenge for small businesses and courts. When the ADA was enacted in 1990, its prohibition of discrimination in places of public accommodation predated the internet era.[footnoteRef:61] This has left it up to the courts to determine whether a businesses’ website is covered by the ADA as a “place of public accommodation.”[footnoteRef:62]Additionally, there is no legal standard mandated for website accessibility and digital noncompliance lawsuits point to standards outlined under the Web Content Accessibility Guidelines (WCAG).[footnoteRef:63] However, since WCAG is only regarded as a best practice and has not been formally adopted, businesses are left without specific, legal guidance.[footnoteRef:64]  [61:  Supra note 54]  [62:  Id.  ]  [63:  Id. ]  [64:  Id.] 

c. Recent Amendments to the New York City Human Rights Law
In recent years, the New York City Human Rights Law (NYCHRL) has been amended to increase accessibility. Local Law 37 of 2022[footnoteRef:65] (LL 37), enacted on January 15th, requires that movie theaters showing over 10 movies a week provide open captions for at least one quarter of all showings when a movie is shown four or more times with at least half of the open captioned showings occurring during peak attendance hours. If less than one in eight showings is scheduled for peak attendance hours or similar times on other weekdays, the screening during those hours must be open captioned. Additionally, a theater must advertise open caption showings the same way they do other showings and must maintain documents to show compliance with these requirements for at least three years or be subject to penalties, with the exemption of films that are produced and distributed without open captioning. [65:  See: Local Law 2022/37 § 20-699.7. Available at: https://www.nyc.gov/assets/mome/pdf/Local-Law-37-of-2022-Accessible.pdf ] 

Local Law 61 of 2023[footnoteRef:66] (LL 61), enacted on May 26th, prohibits discrimination on the basis of a person’s height or weight in employment, housing, and public accommodations with an exemption for employers needing to consider height or weight in employment decisions only where required by federal, state, or local laws or regulations or where the Commission on Human Rights permits such considerations because height or weight may prevent a person from performing essential requirements of a job. LL 61 also allows for consideration of height or weight by operators or providers of public accommodations. Covered entities under this law would have an affirmative defense that their actions based on a person’s height or weight were reasonably necessary for normal operations. [66:  See: Local Law 2023/61 § 8-101. Available at: https://www.nyc.gov/assets/cchr/downloads/pdf/amendments/Local-Law-61.pdf] 

d. Financial Resources	
To help businesses afford the cost of accessibility adjustments, the Internal Revenue Service (IRS) has backed an incentive called the disabled access credit (DAC).[footnoteRef:67]  This incentive covers businesses that have made certain physical and digital accessibility improvements, such as installing accessible restrooms or wheelchair ramps, or making a website compliant with web accessibility standards.[footnoteRef:68] This tax credit is available for businesses that “earned $1 million or less or had no more than 30 full-time employees in the previous year.”[footnoteRef:69] This incentive covers 50% of eligible expenses and has a maximum credit of $5,000 per year.[footnoteRef:70] The IRS also backs the barrier removal tax deduction which incentivizes businesses to remove architectural and transportation barriers to improve accessibility and can be filed in tandem with DAC.[footnoteRef:71] [67:  Padrai, Nayan. ”The Disabled Access Credit: A Guide For Small-Business Owners.” FORBES. (April 4, 2025). Available at: https://www.forbes.com/councils/forbesbusinesscouncil/2025/04/04/the-disabled-access-credit-a-guide-for-small-business-owners/. ]  [68:  Id.]  [69:  Internal Revenue Service. Tax benefits to help offset the cost of making businesses accessible to people with disabilities. IRS. (May 11, 2023). Available at: https://www.irs.gov/newsroom/tax-benefits-to-help-offset-the-cost-of-making-businesses-accessible-to-people-with-disabilities#:~:text=Disabled%20Access%20Credit&text=An%20eligible%20small%20business%20is,Form%208826%2C%20Disabled%20Access%20Credit. ]  [70:  Supra note 66]  [71:  Supra note 68] 

 Additionally, a federal tax credit called the Work Opportunity Tax Credit (WOTC) is available to employers who hired individuals that historically face barriers to employment, including people with disabilities.[footnoteRef:72] The WOTC is authorized until December 31, 2025, and applies to new hires.[footnoteRef:73] New York State similarly offers a tax credit to encourage hiring of workers with disabilities through their Workers (with Disabilities) Employment Tax Credit (WETC).[footnoteRef:74] [72:  Id.]  [73:  United States Department of Labor. Work Opportunity Tax Credit. Employment and Training Administration. Available at: https://www.dol.gov/agencies/eta/wotc. ]  [74:  New York State Department of Labor. Workers (with Disabilities) Employment Tax Credit. Available at: https://dol.ny.gov/workers-disabilities-employment-tax-credit ] 

e. City Resources 
a. Mayor’s Office for People with Disabilities
Established in 1973, the Mayor’s Office for People with Disabilities was first known as the Mayor’s Office for the Handicapped[footnoteRef:75] and was later changed to its current name via executive order in 1990.[footnoteRef:76] MOPD serves as a liaison between New Yorkers with disabilities and their city government.[footnoteRef:77] MOPD works with other entities and relevant stakeholders, including city agencies and offices, to ensure the needs of New Yorkers with disabilities are met and aids in the development of programs and policies that encourage accessibility and inclusion for all.[footnoteRef:78]  [75: Boux, Holly Jeanine and Stein, Michael Ashley“Accessing Employment and Transportation: The Role of the New York Mayor’s Office for People with Disabilities’, Fordham Ubran Law Journal (2020). Available at: https://ir.lawnet.fordham.edu/cgi/viewcontent.cgi?article=2815&context=ulj#:~:text=17%20%E2%80%94%20September%207%2C%201990%2C,MAYOR'S%20OFF.&text=DISABILITIES%2C%20https://www1.nyc,15%2C%202020)]  [76:  Executive Order No. 17, September 7 1990, Mayor’s Office for People with Disabilities. Available at: https://www.nyc.gov/site/mopd/laws/executive-order-no-17-september-7-1990.page ]  [77:  “What We Do”, Mayor’s Office for People with Disabilities. Available at: https://www.nyc.gov/site/mopd/about/about.page ]  [78:  Id.] 

Additionally, all agencies must annually develop and submit to MOPD a plan[footnoteRef:79] consisting of agency goals, timetables, and implementation activities, including actual agency expenditures for the preceding fiscal year, budgetary allocations for the current fiscal year and proposed budgetary allocations for the coming fiscal year, for enhancing the following:  [79:  Supra 75 ] 

· The provision of services to people with disabilities[footnoteRef:80] [80:  Id. ] 

· The employment of people with disabilities[footnoteRef:81]  [81:  Id. ] 

· The making of City facilities under the jurisdiction of the agency accessible to and usable by people with disabilities.[footnoteRef:82]  [82:  Id. ] 

MOPD will then forward its comments and recommendations to the Mayor and all appropriate City agencies and work to assist in the implementation of these plans.[footnoteRef:83]  [83:  Id.] 

b. Small Business Services
	To inform small businesses of their responsibilities under ADA, a suite of resources is available through NYC MyCity to help with accessibility compliance.[footnoteRef:84] The MyCity Accessibility Compliance webpage includes guides on how to open and operate an accessible business, tips for dealing with an ADA lawsuit--with the caveat that these tips do not substitute for a lawyer—and links to SBS, MOPD, Business Improvement District (BID) directory and federal resources.[footnoteRef:85]  [84:  New York City MyCity. Accessibility Compliance. Available at: https://nyc-business.nyc.gov/nycbusiness/business-services/regulatory-assistance/accessibility-compliance. ]  [85:  Id. ] 

 SBS and MOPD have also released guides to help small business owners understand the ADA-related regulations with which small businesses must comply. MOPD released a 2019 guide titled “Small Business Guidance on the ADA and NYC Disability Laws” outlining the ADA-related obligations business owners must comply with, and the legal resources business owners can access if they are sued for noncompliance.[footnoteRef:86] MOPD has released guides on accessible business entrances,[footnoteRef:87] and COVID-related guidelines on accessibility requirements for businesses operating Open Restaurants and Open Storefronts .[footnoteRef:88][footnoteRef:89] SBS’ ”Storefront Improvement” guide also contains tips on how to make an entrance ADA compliant.[footnoteRef:90]  [86:  “Small Business Guidance on the ADA and NYC Disability Laws” NYC Mayor’s Office For People With Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/mopd-ada-small-business-guide-2019.pdf]  [87:  “Accessible Entrances” Mayor’s Office for People with Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/Accessible-Entrances.pdf ]  [88:  “NYC MOPD Open Restaurants Accessibility Requirements” Mayor’s Office for People with Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/Open-Restaurant-Accessibility.pdf ]  [89:  “Open Storefront Accessibility Guidance”, Mayor’s Office for People with Disabilities, available at: https://www1.nyc.gov/assets/mopd/downloads/pdf/Open-Store-Front-Accessibility.pdf ]  [90:  New York City Department of Small Business Services. Storefront Improvement Guide. Available at: https://www.nyc.gov/assets/sbs/downloads/pdf/neighborhoods/storefront_guide_apr20.pdf 
] 

In November of 2019, MOPD, SBS, the NYC BID Association and Public Policy Lab launched “Empowering Accessibility,” an online resource guide to enable small business owners to more easily understand their obligations under the ADA.[footnoteRef:91] However, the webpage is not active and the partnership no longer appears to be in existence, and instead the MyCity page seems to be the dedicated resource for accessibility information.[footnoteRef:92] [91:  “Mayor’s Office for People with Disabilities and Department of Small Business Services Release Accessibility Resource to Assist Small Business Owners” MOPD, November 14, 2019, available at: https://www1.nyc.gov/site/mopd/about/empowering-accessibility-pr-11-15-2019.page]  [92:  See: https://businessaccessibility.nyc/] 

c. Commission on Human Rights
New York City’s Commission on Human Rights has dedicated resources to ensure compliance with New York City’s Human Rights Law (NYCHRL).[footnoteRef:93] In 2018, CCHR issued new legal enforcement guidance[footnoteRef:94] on discrimination against people with disabilities in housing, employment, and places of public accommodation on the basis of disability as a protected class.[footnoteRef:95] This guidance includes clarification on discriminatory policies and/or practices, best practices on how to assess and provide reasonable accommodations to people with disabilities, and examples of reasonable accommodations.[footnoteRef:96] The guidance also covers  four general causes of action related to disability discrimination[footnoteRef:97] including prohibiting covered entities from discriminating against an individual based on disability or perceived disability[footnoteRef:98] mandating covered entities provide reasonable accommodations to individuals with disabilities to enable them to satisfy the essential requisites of a job or enjoy the right or rights in question provided that the disability is known or should have been known by the covered entity[footnoteRef:99], prohibiting discrimination based on one’s association or relationship with an individual with an actual or perceived disability[footnoteRef:100] and a separate cause of action against covered entities that refuse or  fail to engage in a cooperative dialogue within a reasonable time with an individual who has requested an accommodation or whom the covered entity has received notice may require such an accommodation.[footnoteRef:101] [93:  For CCHR’s most recent breakdown of resources, please refer to the Fiscal Year 2025 Preliminary Mayor’s Management Report. Available at: https://www.nyc.gov/assets/operations/downloads/pdf/pmmr2025/2025_pmmr.pdf ]  [94:  NYC Commission on Human Rights Legal Enforcement Guidance on Discrimination on the Basis of Disability, available at: https://www.nyc.gov/assets/cchr/downloads/pdf/NYCCHR_LegalGuide-DisabilityFinal.2.pdf ]  [95:  Protected classes under the human rights law, NYC Commission on Human Rights. Available at: https://www.nyc.gov/site/cchr/law/the-law.page#:~:text=Disability%3A%20Employers%20must%20make%20reasonable,or%20record%20of%20such%20impairment. ]  [96:  Supra 93]  [97:  Id. ]  [98:  Id.]  [99:  Id.]  [100:  Id.]  [101:  Id.] 

Under Local Law 27 of 2016,[footnoteRef:102] every City agency is required to appoint a Disability Service Facilitator (DSF). People with disabilities who require an accommodation in order to participate in a program and or receive a service at the Commission can make their needs and preferences known by contacting the Commission’s DSF.[footnoteRef:103] Leading by example, CCHR has also leased accessible office space and Community Service Centers (CSC) available to the public, including the Commission's central office located at 22 Reade Street in Manhattan, where appointments with members of the public occur. These spaces have accessible elevators and restrooms, automatic doors, and signage for individuals with disabilities.[footnoteRef:104]  [102:  Local Law 2016/27, § 23-1002 Disability service facilitator, New York City Charter. Available at: https://codelibrary.amlegal.com/codes/newyorkcity/latest/NYCadmin/0-0-0-42822]  [103:  Id.]  [104:  Disability Access at Commission Facilities, New York City Commission on Human Rights. Available at: https://www.nyc.gov/site/cchr/about/disability-access-cchr.page ] 

With respect to aiding other individuals or entities with becoming or remaining compliant with the law, CCHR focuses much of its efforts on outreach and training.[footnoteRef:105] A list of all programs, trainings and workshops can be found on CCHR’s website,[footnoteRef:106] including several that are relevant to employers and business owners, such as (but not limited to) Sexual Harassment in the Workplace, Human Rights Law and Protections in Employment: The Fair Chance Act and Credit History Discrimination, and Rights of People with Disabilities in Housing and Public Accommodations.[footnoteRef:107] CCHR has also launched Project Equal Access (PEC), a Commission led imitative in which CCHR’s Law Enforcement Bureau works with housing providers, businesses, employers, and other entities to ensure compliance with the NYCHRL.[footnoteRef:108]  [105:  Human Rights Law 101, New York City Commission on Human Rights. Available at: https://www.nyc.gov/site/cchr/about/attend-a-workshop.page]  [106:  Commission Workshops, New York City Commission on Human Rights. Available at: https://www.nyc.gov/site/cchr/community/commission-workshops.page]  [107:  Id.]  [108:  Project Equal Access and Disability Rights, New York City Commission on Human Rights. Available at: https://www.nyc.gov/site/cchr/community/equal-access.page] 


II. LEGISLATIVE ANALYSIS
a. Int. 282-2024 - A Local Law to amend the administrative code of the city of New York, in relation to accessibility in small businesses
This bill would require SBS or another agency designated by the Mayor to establish a program that would help make small business storefronts physically accessible for people with disabilities. The program would provide loans, grants, in-kind services, in-kind materials or some combination thereof to small business tenants or property owners for the purposes of making physical improvements. Funding would be limited to $250,000 in total value per storefront, and the interest rate of any loan provided would be capped at three percent. Storefronts owned or operated by for-profit or non-profit entities with 100 employees or fewer that are not chain businesses are eligible. 
The program required by this bill would be made available to the person or entity responsible for bearing the cost of the construction, whether the property owner or the tenant, however both parties must consent to participation in the program unless a prior agreement requires otherwise. As a condition of participating in the program, the City may require the small business property owner to decrease rent charged to the tenant for the remainder of the rental term by half of the value of the loans, grants, services or materials provided through the program. The property owner and tenant would agree on how the decrease may be distributed across the remainder of the rental term. 
The agency operating the program required by this bill would have to establish a timeline for approving or rejecting applications and disbursing the funds that would not exceed 90 days in total for each application.
This bill would take effect 180 days after it becomes law.
b. Int. 639-2024- A Local Law to amend the administrative code of the city of New York, in relation to requiring the department of small business services to offer training and education to small businesses regarding accessibility of the workplace and inclusion of workers with disabilities
This bill would require that the Department of Small Business Services provide training and information to small businesses about how make workplaces more accessible and inclusive for workers with disabilities and resources and organizations that can help small businesses increase accessibility, provide accommodations and hire workers with disabilities.
This bill would require that the Department of Small Business Services provide training and education to small businesses about how to increase workplace accessibility and inclusion of workers with disabilities, including how to make workplaces more accessible and provide accommodations for workers with disabilities, information about resources available to help small businesses accomplish these goals, the benefits of hiring workers with disabilities, and information about organizations that can help small businesses connect with and hire workers with disabilities. 
This bill would take effect 120 days after it becomes law. 
c. Int. 1260-2025-A Local Law to amend the administrative code of the city of New York, in relation to the provision of legal assistance on compliance with accessibility laws for small business tenants

This bill would require the Commissioner of Small Business Services to expand the offerings of the Department of Small Business Services’ legal services program to include individualized, free-of-charge legal assistance through a designated organization for small business tenants on compliance with federal, New York State, and New York City laws on making their businesses accessible to people with disabilities. This expansion would be subject to appropriation. This bill also defines accessibility law in relation to the Americans with disabilities act. 
This bill would take effect 120 days after it becomes law. 
d. Res. 520-2024 - recognizing July 2 annually as Thurgood Marshall Day in the City of New York to promote his contributions and legacy as a pillar of the Civil Rights movement.

This resolution would recognize July 2nd as Thurgood Marshall Day in New York City. Thurgood Marshall’s experiences with the evils of segregation led to him become an advocate for positive change by using the legal arena to remove injustice. He argued in many landmark legal cases, most notably before the Supreme Court against segregation in public schools in Brown v. Board of Education where “separate but equal” was ruled unconstitutional. Thurgood Marshall was nominated by President Kennedy to serve on the U.S. Court of Appeals for the Second Circuit and later went on to become the first ever Black Supreme Court Justice where he used his voice and power to advance the rights of Black people in the United States and protect liberty and equality for all Americans.
III. CONCLUSION
During today’s hearing, the Committees hope to engage in a meaningful discussion surrounding disability rights and accessibility in small businesses. The Committees are also looking to learn more about cooperative coordination, if any, between the invited agencies and how each agency is handling their respective caseload when it comes to compliance, especially with respect to education and outreach. Lastly, the Committees look forward to engaging with both the administration and members of the public on the legislation being heard today and welcome all constructive feedback and testimony.



Int. No. 282

By Council Members Menin, Won, Hanif, Hudson, Avilés, Dinowitz, Schulman, Feliz and Narcisse

A Local Law to amend the administrative code of the city of New York, in relation to accessibility in small businesses

Be it enacted by the Council as follows:
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Section 1. Chapter 10 of title 22 of the administrative code of the city of New York is amended by adding new section 22-1007 to read as follows:
§ 22-1007 Accessibility fund for small businesses. a. Definitions. For the purposes of this section, the following terms have the following meanings:
Chain business. The term “chain business” means an establishment that is part of a group of four or more establishments that share a common owner or principal who owns at least 30 percent of each establishment where such establishments (i) engage in the same business or (ii) operate pursuant to franchise agreements with the same franchisor as defined in section 681 of the general business law.
Commissioner. Notwithstanding section 22-1001 of this chapter, the term “commissioner” means the commissioner of the department of small business services, the commissioner of the mayor’s office for people with disabilities or its successor agency, or any other designee of the mayor.
Small business. The term “small business” means a for-profit or not-for-profit entity, excluding government entities, that is not a chain business and that employs no more than 100 employees. The number of employees of such small business shall consist of an average of all persons that performed work for the small business for compensation on a full-time, part-time or temporary basis for all payroll periods occurring in the 90 days prior to the date on which such property owner or tenant applies for the fund set forth in subdivision b of this section, as demonstrated by the payroll documentation of such entity, in accordance with rules promulgated by the commissioner.
Storefront. The term “storefront” means a premises owned or operated by a small business that is open to the public and is a public accommodation as defined in section 12181 of title 42 of the United States code. 
b. The commissioner shall, subject to appropriation, operate a program that provides loans, grants, in-kind services or in-kind materials, or some combination, to small business tenants and property owners for the purpose of making physical features of their storefront accessible to people with disabilities. Any funding provided to a small business shall not exceed 250,000 dollars in total value per storefront. No loan provided through such program shall include an annual interest rate higher than three percent.
c. 1. The commissioner shall set a timeline for the review of applications for the program operated pursuant to subdivision b, the approval or rejection of such applications, and the disbursement of the approved loan or grant amount, if applicable, which shall not exceed 90 days in total for each such application. 
2. Any loan, grant, services or materials provided by the program operated pursuant to subdivision b shall be made available to the person or entity responsible for bearing the cost of the construction project that would make such storefront accessible, whether the property owner or tenant of such storefront, provided however that both the property owner and the tenant must consent to the receipt of such loan, grant, services or materials unless a prior contractual agreement between the parties requires otherwise. 
3. As a condition of the receipt of a loan, grant, services or materials pursuant to subdivision b, the commissioner may require the storefront’s property owner to agree to decrease the rent charged to their tenant for the use of such storefront by half the value of such loan, grant, services or materials received, distributed across the remainder of the rental term in a manner agreed upon by such property owner and tenant. 
d. The commissioner shall promulgate rules to implement the requirements of this section.
§ 2. This local law takes effect 180 days after it becomes law, except that the commissioner, as defined by subdivision a of section 22-1007 of this local law, shall take such measures as are necessary for the implementation of this local law, including the promulgation of rules, before such date.
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Int. No. 639

By the Public Advocate (Mr. Williams) and Council Members Lee, Hanif, Hudson and Narcisse

A Local Law to amend the administrative code of the city of New York, in relation to requiring the department of small business services to offer training and education to small businesses regarding accessibility of the workplace and inclusion of workers with disabilities

Be it enacted by the Council as follows:
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Section 1. Subdivision a of section 22-1003 of the administrative code of the city of New York, as added by local law number 156 for the year 2019, is amended to read as follows:
a. The department shall provide business services including training and education to small businesses regarding the following subjects:
1. Business operations, including the establishment and use of technological or other systems to deliver goods or services to customers efficiently, reduce costs, and maximize profits;
2. Marketing, including identifying market opportunities, preparing and executing marketing plans, developing pricing strategies, locating contract opportunities, negotiating contracts, utilizing public relations and advertising techniques, engaging in e-commerce, and retail merchandizing;
3. Compliance obligations, including education about regulatory requirements and assistance in understanding laws and rules applicable to small businesses; [and]
4. Increasing workplace accessibility and inclusion of workers with disabilities, including how to make workplaces more accessible and provide accommodations for workers with disabilities, information about resources available to help small businesses accomplish these goals, the benefits of hiring workers with disabilities and information about organizations that can help small businesses connect with and hire workers with disabilities; and
[4]5. Such other training and education as the commissioner may deem appropriate.
§ 2. This local law takes effect 120 days after it becomes law.
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Int. No. 1260
 
By Council Members Narcisse, Menin, Louis, Gutiérrez and Banks
 
A Local Law to amend the administrative code of the city of New York, in relation to the provision of legal assistance on compliance with accessibility laws for small business tenants
 
Be it enacted by the Council as follows:
 
Section 1. Subdivision a of section 22-1006 of the administrative code of the city of New York is amended by adding a new definition of “accessibility laws” in alphabetical order to read as follows:
Accessibility laws. The term “accessibility laws” means chapter 126 of title 42 of the United States code, commonly known as the Americans with disabilities act, and any guidelines issued or regulations promulgated pursuant to such law, as well as the disability provisions of article 15 of the executive law and title 8 of this codethat concern public accommodations or employee-requested reasonable accommodations, and any guidelines issued or rules or regulations promulgated pursuant to such provisions.
§ 2. The definition of “covered legal matter” set forth in subdivision a of section 22-1006 of the administrative code of the city of New York, as added by local law number 90 for the year 2020, is amended to read as follows:
Covered legal matter. The term “covered legal matter” means a legal matter related to either a commercial lease, including but not limited to drafting and negotiation of lease terms, terminating a lease, and addressing other lease-related issues, or compliance with accessibility laws.
§ 3. This local law takes effect 120 days after it becomes law.
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Res. No. 520
 
Resolution recognizing July 2 annually as Thurgood Marshall Day in the City of New York to promote his contributions and legacy as a pillar of the Civil Rights movement.
 
By Council Members Farías, Hudson, Brooks-Powers, Riley, Williams, Joseph, Stevens, Louis, Nurse, Narcisse, Ossé, Cabán, Ung, Hanif, Gutiérrez, Brannan, Avilés and Schulman
 
Whereas, Thurgood Marshall, the first African American Supreme Court Justice, was born on July 2, 1908, to William Canfield, a country club steward, and Normal Williams Marshall, an elementary school teacher, in Baltimore, Maryland; and
Whereas, Justice Marshall is a prominent figure of the Civil Rights Movement in the United States who deserves to be recognized for his accomplishments and actions; and
Whereas, Growing up, Thurgood Marshall did not allow racial segregation to discourage him from his dreams of being a lawyer: enrolling at Howard University Law School after being denied the ability to attend the University of Maryland Law School due to his race; and
Whereas, Justice Marshall transformed his experiences with the evils of segregation into becoming an advocate for positive change by using the legal arena to remove injustice; and
Whereas, As a young lawyer, Thurgood Marshall joined the National Association for the Advancement of Colored People (NAACP) where he litigated against racial inequalities; and
Whereas, Thurgood Marshall’s legal career with NAACP would lead him to move to New York City in 1936 where he spent many prime years of his legal career; and
Whereas, In conjunction with NAACP and other lawyers, Justice Marshall became a lead on Murray v. Pearson, which led to the racial integration of the University of Maryland Law School-correcting an inequity that was especially personal to him; and
Whereas, Justice Marshall founded the Legal Defense Fund (LDF) in 1940, which eventually became a separate entity from the NAACP; and
Whereas, To this day, LDF continues to protect the civil rights of African-Americans through litigation across the country, including but not limited to voting rights, criminal justice reform, and expanded access to education; and
Whereas, Justice Marshall’s reputation as a civil rights advocate and lawyer continued to grow as he argued before the Supreme Court against segregation in public schools in the 1954 landmark Brown v. Board of Education case where “separate but equal” was ruled unconstitutional by the Supreme Court; and
Whereas, The fall of “separate but equal” led to integration of New York City public schools leading to increased diversity and cultural enrichment; and
Whereas, Brown v. Board of Education led to national fame for Justice Marshall, and he became an American giant in the struggle for civil rights; and
Whereas, In 1961, Thurgood Marshall was nominated by President Kennedy to serve on the U.S. Court of Appeals for the Second Circuit; and
Whereas, President Johnson nominated Justice Marshall to be the U.S. Solicitor General in 1965: where he used his position to eliminate injustices like the poll tax; and
Whereas, Thurgood Marshall was nominated to the U.S. Supreme Court in 1967 by President Johnson becoming the first Black Supreme Court justice-serving as an inspiration for millions; and
Whereas, Justice Marshall continued to use his voice and power in the Supreme Court to advance African-American rights and protect liberty and equality for all Americans; and
Whereas, The majority of United States Senator on the Senate Judiciary Committee reported that Justice Marshall “demonstrated those qualities which we admire in members of our highest judicial tribunal: thoughtfulness, care, moderation, reasonableness, a judicial temperament, and a balanced approach to controversial and complicated national problems;” and
Whereas, Justice Marshall used the Constitution as an instrument against Jim Crow on the Supreme Court; and
Whereas, Justice Marshall retired from his role on the Supreme Court in 1991 after 24 years of service, leaving behind him a career of insurmountable influence in the fight for racial justice and equality; and
Whereas, After he retired from the Supreme Court, Justice Marshall was awarded the American Bar Association’s highest honor: the ABA Medal; and
Whereas, To quote Former Chief Justice William Rehnquist: “inscribed above the front entrance to this Court [U.S. Supreme Court] building are the words, ‘Equal Justice Under Law.’ Surely no individual did more to make these words a reality than Thurgood Marshall;” now, therefore, be it
Resolved, That the Council of the City of New York recognizes July 2 annually as Thurgood Marshall Day in the City of New York to promote his contributions and legacy as a pillar of the Civil Rights Movement.
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