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The Council of the City of New York

Finance Division

Haeda Mihaltses, Director

Fiscal Impact Statement
Intro. No: 
316-A

Committee: Governmental Operations



Title:
A Local Law to Amend the Administrative Code of the City of New York in relation to establishing a grievance procedure for participants in the City’s Work Experience Program.



Sponsor:
Council Member DiBrienza, Rivera, Michels, López, Robinson, Linares, Clark, Espada, Foster, Freed, Henry, Perkins, Reed, Rodríguez, Watkins, and the Public Advocate (Mr. Green); also Council Members Eldridge, Marshall, McCaffrey and Warden.

Summary of Legislation:
Intro.316-A establishes a grievance procedure for Work Experience Program (“WEP”) participants to informally address and resolve disputes with their sponsoring agency prior to the involvement of the City’s Office of Employment Services (“OES”) at the Department of Social Services/ Human Resources Administration (“DSS/HRA”). It would also establish failure to provide supportive services (work-related material and safety equipment and clothing) as grievable for WEP workers. Intro. 316-A would also provide WEP participants the right to representation by the legal counsel or other spokesperson (a friend, relative, or other).


Currently, a sponsoring agency may report to DSS/HRA a failure or refusal to comply without first providing WEP workers the opportunity to informally resolve disputes. The proposed legislation would allow five days following the complaint to file a grievance (written or verbal) with their Supervisor. Within five days, the Supervisor must provide a decision in writing to the WEP worker (“Step 1”). The worker has seven days to appeal the Supervisor’s decision, by requesting a discussion of the grievance with the sponsoring agency WEP coordinator. The WEP coordinator and the WEP worker should work out a mutually satisfactory resolution of the grievance. A written decision of the appeal must be presented in writing to the WEP worker within three working days after the appeal is made (“Step 2”). If unsatisfied with the decision, the WEP worker may appeal the decision to DSS/HRA (“Step 3”).


Under Intro.316-A, a grievance does not exempt the worker from their WEP assignment. Rather, the grievant must continue to work at their assigned sponsoring agency. If the grievance is associated with health and safety issues, the sponsoring agency wold have to re-assign the worker to another assignment that is not detrimental to the grievant’s health and safety.  In addition, the sponsoring agency may not report to DSS/HRA a failure/refusal to comply until after completion of Steps 1 and 2 of the grievance procedure are completed, and only after first notifying the grievant (verbally and in writing) about its intention to do so.

Effective Date:
Intro.316-A would be in effect immediately.

Fiscal Year In Which Full Fiscal Impact Anticipated:
2001


Fiscal Impact Statement:


Effective FY00
FY Succeeding 

Effective FY01
Full Fiscal 

Impact FY01

Revenues (+)
$0
$0
$0

Expenditures (-)
$0
$0
$0

Net
$0
$0
$0

Impact on Revenues:
This legislation would have no impact on revenues.

Impact on Expenditures: It is anticipated that the impact of this legislation on expenditures would be minimal, as the proposed legislation only establishes an informal procedure for addressing and resolving disputes between a WEP participant and his or her sponsoring agency.


Source of Funds To Cover Estimated Costs:
n/a

Source of Information:
City Council Finance Division

Estimate Prepared By:
Luisa Sánchez, Financial Analyst

Peter Bruno, Assistant Director

City Council Finance Division

Date Submitted to Council:
Introduced as Intro. 316 on May 21, 1998

FIS History:

Considered as Intro. 316-A by the Governmental Operations Committee on October 15, 1999




To be re-considered by the Governmental Operations Committee on February 16, 2000.




To be considered by the full Council on February 29, 2000.

