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INT. NO. 901:
By: Council Members Freed, Malave-Dilan, Eisland, Eldridge, Henry, Marshall and Perkins; also Council Members Fisher, Michels, Pinkett, Quinn and Robinson

TITLE:
To amend the administrative code of the city of New York, in relation to including provisional employees in the quarterly city agency reports on total employment. 

Amends paragraph 13 of subdivision a of section 814 of the New York City Charter.

ANALYSIS:


Int. No. 901 would amend the Administrative Code to require the inclusion of data on the number of provisional, seasoned,  per-diem and part-time employees to the information on  total employment, new hiring and  promotions required by all city agencies to be included in quarterly reports required under subdivision i of section 815.


Subdivision I  of section 815 of  the administration code  requires the head of each city agency to publish quarterly and submit to the mayor, council, department  of citywide administrative services and the equal employment practice, commission a report on the agency’s effort  to during the previous quarter for implement a fair and effective affirmative employment plan to provide equal employment opportunity for minority group members and women also are employed by , or seeks employment  with the agency.


Subsection 12 of section 814 of the administrative code requires the commissioner of the department of citywide administrative services to establish and enforce uniform procedures and standards to be utilized by city agencies in establishing requires program and plan to ensure a fair and effective affirmative employment plan for equal employment opportunity for minority group members and women who are employed by or see  employment with, city agencies.  These procedures still include a  time schedule for the development of such plans, the preparation of each agency of a draft plan and the review of such draft plan by the department of citywide administrative services, the equal employment  practice commission and such other agency as the mayor requires and the consideration of comments received by the agency on the draft plan prior to adoption of the final plan.

