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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO:  1004-A
COMMITTEE: Civil Service and Labor 

	TITLE: A local law to repeal section 22-505 of the administrative code of the city of New York, relating to displaced building service workers and to re-enact such section
	SPONSOR(S): Council Members Cornegy, Miller, Williams, Johnson, Menchaca, Kallos, Lander, Dromm, Levine, Lancman, Chin, Van Bramer, King, Cumbo, Torres, Dickens, Eugene, Rosenthal, Richards, Gentile, Maisel, Espinal, Reynoso, Treyger, Mealy, Crowley, Constantinides, Rodriguez, Ferreras-Copeland, Rose, Koslowitz, Grodenchik, Levin, Palma, Vacca, Gibson, Salamanca, Cohen, Barron and Ulrich


SUMMARY OF LEGISLATION: This legislation would provide for a 90-day transition period and continued employment for building service workers who may get displaced upon a change in building ownership, change in building service contract, or transfer of controlling interest in any building in which building service employees are employed. After the 90-day transition period, the successor employer or contractor would be required to evaluate the employees and offer continued employment. 
[bookmark: _GoBack]This legislation would require that 15 days before an event that will require retention of workers, the employer shall request from the former building service contractor a list – to be provided within 72 hours of its request – of each employees’ name, address, date of hire, and employment classification. This list would also be posted in a notice to the building service workers that sets forth their rights, and should also be provided to the employees’ collective bargaining representative, if any. 
The successor building service contractor would be required to retain each eligible employee for the transitional period and not discharge them without cause. If during the transition period the successor contractor determines it needs fewer employees than were required before, such successor employer would retain employees by seniority within each job classification. Further, the successor contractor would be required to maintain a preferential hiring list of the building service workers who were not retained and they would be offered any jobs within their classification that become available. At the end of the transition period, the successor contractor would be required to complete a written performance evaluation for each eligible employee, and if an employee’s performance was deemed satisfactory, the successor contractor should offer continued employment to the eligible building service worker. 
There are no penalties for violation, but any building service worker who has been discharged or not retained in violation of this legislation may bring a court action against a former building service contractor, covered employer, or successor building service contractor. 
Managerial, supervisory, or confidential employees, persons earning in excess of $35 per hour, and persons regularly scheduled to work fewer than eight hours per week would not be covered by the legislation. The $35 earning threshold will be adjusted annually for inflation. This legislation also would not apply to residential buildings of less than 50 units, commercial office, institutional or retail buildings of less than 100,000 square feet, or any lessee of commercial office space whose leasehold is less than 35,000 square feet. Further, this legislation exempts successor contractors or covered employers to which controlling interest in the building is being transferred, who enter into a contract covering the eligible building service employees or successor contractors who agree to assume, or be bound by, the contract of the predecessor building service contractor covering the eligible employees if that contract specifies the terms and conditions regarding the discharge or laying off of employees. 

EFFECTIVE DATE: This local law would take effect immediately. 

FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2017


FISCAL IMPACT STATEMENT:

	

	Effective FY16

	FY Succeeding Effective FY17
	Full Fiscal Impact FY17

	Revenues
	$0
	$0
	$0

	Expenditures
	$0
	$0
	$0

	Net
	$0
	$0
	$0



IMPACT ON REVENUES: It is anticipated that there would be no impact on revenue resulting from this legislation. 

IMPACT ON EXPENDITURES: It is anticipated that there would be no impact on expenditures resulting from this legislation because the requirements imposed by this legislation would not apply to the City or any entity managing real property for the City.

SOURCE OF FUNDS TO COVER ESTIMATED COSTS: Not applicable.
SOURCE OF INFORMATION: City Council Finance Division

ESTIMATE PREPARED BY:   Kendall Stephenson, Legislative Financial Analyst, Finance Division	
					
ESTIMATE REVIEWED BY:  Paul Sturm, Principal Legislative Financial Analyst, Finance Division
			        Rebecca Chasan, Assistant Counsel, Finance Division
			        Tanisha Edwards, Chief Counsel, Finance Division 
	
LEGISLATIVE HISTORY:  This legislation was considered by the Committee on Civil Service and Labor as a Preconsidered Intro. on November 23, 2015 and the legislation was laid over. On November 24, 2015, the legislation was introduced to the full Council as Intro. 1004 and referred to the Committee on Civil Service and Labor. Intro. 1004 was subsequently amended and the amended legislation, Proposed Intro. 1004-A will be considered by the Committee on Civil Service and Labor at a hearing on April 19, 2016. Upon successful vote by the Committee, Proposed Intro. 1004-A will be submitted to the full Council for a vote on April 20, 2016.
DATE PREPARED:  April 14, 2016

Intro. No. 1004-A	Page 2
image1.png




